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STAilD/lRD  or 
EXCELLET^CE 


CLAUSTROThERMAL  Catgut-  sterilized  after  closure 
of  tubes  at  I65"C.  Tubed  in  toluol.  5terlle 
and  bland.  Not  impregnated  with  any  giermicidal 
substance.      Boilable. 


KALHERIDCATQUT.  BOILABLE-  Not  onjy  sieriie,  but.  bein^ 
impregnated  with  pofcassium-merruric-iodide,  exerts  a 
local  bactericidal  action  in  the  tissues. 


ierile 

V  KALMCRID  Catgut,  NON-BOILABLE  -  An  improved  iermicidal 

tltiM1^0V  ^'^^^  superseding  iodized  catgut.  Extra  flexible. 


Literatare  l^on  Reqaest 


IXavxs  &  Gmck,  Iscl 

2Yl-22\  Duffield  Street-BROOKLY/T^/Ty-U.SA. 


coprmoffr'/92e^cA¥/s  ^  oecK  /mc 


Over  five  feet  tall,  made  of  finely  woven  stockinet, 
is  durable,  waterproof  and  sanitary.  Has  copper 
reservoir  which  has  three  tubes  leading  Into  It, 
corresponding  in  location  and  size,  to  the  urethral, 
vaginal  and  rectal  passages. 

SPECIAL  SIZES:  Superintendents  now  using  the 
adult  size,  as  illustrated  above,  will  be  glad  to 
know  that  several  small  models  are  now  perfected, 
corresponding  to  a  two-month,  four-month,  one- 
year  and   four-year-old  baby. 


Indispensable  in  the  Training  School 

THE  CHASE  HOSPITAL  DOLL 


Nurses  must  be  trained.  The  nurse  who  has  had 
PRACTICE  added  to  THEORY  feels  a  confidence  in 
her  first  year's  training.  You  have  always  at  hand  the 
means  o£  teaching  practice  if  your  hospital  is  equipped 
with  the  '^CHASE  HOSPITAL  DOLL." 

This  doll  is  to  the  Hospital  Training  School  for 
Nurses  what  the  Laboratory  is  to  the  Medical  Student. 
In  other  words  the  theory  of  teaching  by  its  use  is  con- 
verted into  the  practical  knowledge  and  manual  dex- 
terity obtainable  only  by  actual  work.        ^^.....^ 

The  value  of  this  substitute  for  a  living  model  is 
foimd  in  the  many  practical  lessons  which  can  be  taught 
in  the  class  room,  such  as  handling  patients,  administer- 
ing enema,  douching,  probing  in  the  ear  and  nose  cavi- 
ties— in  short,  the  complete  care  of  patients. 


Let  Us  Send  You  Full  Information  and  Prices 


M.  J.  CHASE 


24-24  PARK  PLACE 
PAWTUCKET.  R.  I. 
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Better  uniforms  mean  greater  efficiency  in  any  hospital.  Nurses  appreciate  the 
crisp  materials,  which  stand  more  trips  to  the  laundry  and  give  longer  service;  the 
full,  roomy  cut;  the  conformity  to  regulations;  and  the  guarantee  of  satisfaction. 
High-low  necks  and  4  in.  hem  on  skirt.  ( 

SURGEONS'  GOWNS 

Made   of   best   cloth,    extra    full;    practical    and    long-wearing. 

Shipments  on  Approval 
Freight  Prepaid 
'       All  Merchandise  Guaranteed 

Nurses'  White  Pepper  ell  Uniforms 


No.      174 Regulation      style;     forin 

litting;    skirt    gathered    in    back;    4- 

inch    hem;    seams    sewed   with   small 

stitch  and  extra  strong.    Sizes  56-46. 

$48.00  per  Dox, 

No.  383 — Nurses'  Dark  Blue  Striped 
Amoskeag  Gingham   Uniform.     Reg- 
ulatio>n    style.      Sizes    36-46. 
$45,00  per  Doz, 

Surgeons*  Indian  Head 
Gowns 

No.  846 — Excellent  quality;  very 
heavy  material;  length  40  in.;  long 
sleeves;  all  sizes  to  48  in.  chest;  a 
more  durable  gown  was  never 
made. 

$33.00  per  Dox, 

Surgeons'  Pepperell 
Jeans  Gowns 

No.  847 — Best  quality  surgeoos* 
Pepperell  jeans  operating  gowns; 
same  as  description  above.  Sizes: 
Small,  medium,  large  and  extra 
large. 

$33.00  per  Dox. 

Patients'  Pepperell  Bed  Gowns 

No.  28 — Good  quality  Pepperell  sheeting;  double  yoke  front;  wide  hems 
and  tapes.  Open  all  the  way  down.  Length,  36  in.  Long  sleeves.  Sizes: 
«mall,   medium,  large  and  extra   large. 

$29.00  per  Dox. 

Patients'  Indian  Head  Bed  Gowns 

No.    128 Double  yoke  front,  wide  hem  and  tapes  in  back  and  open  all  the 

wav  down.  Length  36  inches.  Long  sleeves.  Sizes:  small,  medium,  large 
and   extra   large. 

$29.00  per  Dox. 

Priceg  Mubjeci  to  change  without  notice. 

The  Hospital  Nurses'  Uniform  Mfg.  Co. 

4  J 0-4 12  Elm  Street  Cincinnati,  Ohio 


No.     175- 
Uniform. 

36-46. 


-Nurses'     Blue    Chambray 
Regulation    style.       Sizes 

$45.00  per  Dox. 


No.  475 — Nurses'  White  Duretta 
Cloth  Uniforms.  Regulation  style. 
Sizes   36-46. 

$54.00   per  Dox. 
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Economy 

in  Your 


Hospital  Laboratories 

In  the  preparation  of  culture  media  it  has  been  found  by  laboratoiy 
technicians  that  the  use  of  Dehydrated  Culture  Media  and  Bacto-Re- 
agents  effects  a  real  saving  in  time  and  effort,  and  hence  in  money.  If 
your  laboratories  are  not  already  using  them,  you  should  insist  upon  a 
trial. 

The  following  articles  are  in  our  list,  and  full  descriptive  matter  and 
prices  will  be  sent  on  request : 


Bacto  Reagents 

The^e  products  arc  perfected  to  an  un- 
usual degree  and  standardized  to  meet  the 
most  rigid  tests. 


Bacto-Agar 

Bacto-Beef 

Bacto-Dextrose 

Bacto-Gelatine 

Bacto-Lactose 


Bacto-Liver 

Bacto-Peptone 

Bacto-Oxgall 

Bacto-Trypsin 

Bacto-Vcal 


Rare  Sugars 

These  sugars  zvill  be  found  to  exhibit  the 
maximum  degree  of  whiteness,  solubility  and 
clarity,  and  a  minimum  of  ash  and  moisture. 

Arabinose  Mannose 

Galactose  Melezitose 

Levulose  RafEnose 

Maltose  Rhamnose 

Mannite  Xylose 


Dehydrated  Culture  Media 


Nutrient  Agar    ' 
Nutrient  Gelatine 
Nutrient  Broth 
Dextrose  Broth 
Lactose  Broth 
Endows  Agar 
Purple  Lactose  Agar 
Purple  Milk 


Lactose  Litmus  Milk 
Litmus  Milk 
Neutral  Red  Medium 
Whey  Broth 
Lactose  Peptone  Bile 
LodFler's  Blood  Serum 
Russell's  Double  Sugar  Medium 
Krimiwiede's  Triple  Sugar  Medium 
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The  Mixer^  Hospitals 
Have  Long  Been  Looking  For 


Here,  in  the  Giant  Universal  Mixer  are 
combined  for  the  first  time  many  valu- 
able and  exclusive  features. 

• 

The  Century  Latest  Model  Four-speed 
Universal  Mixer  is  sanitary,  sturdily  built 
and  simple  in  operation.  No  danger  of 
breaking  bowls  or  beaters  as  all  adjust- 
ments are  permanent. 

The  beaters,  self-locking  and  exactly  fit- 
ting in  the  bowl,  can  not  jam.     There  are 


no  screws  to  tighten — ^just  place  the 
beaters  inside  the  bowl  and  they  are 
ready  for  use. 

The  speed  box  is  so  arranged  that  the 
gears  can  be  changed  while  the  machine 
is  in  operation — they  are  always  in  mesh 
and  cannot  strip.  No  clashing  gears  or 
the  heavy  jars,  common  to  the  tumbler 
type. 


Here  is  what  the  Giant  Universal  Mixer  will  do: 


Mix  bread  or  cake  dough 
Grind  meat  or  coffee 
Strain  soup 
Make  purees 
Slice  vegetables 


Polish  silver 
Mash  potatoes 
Crush  fruit 
Make  peanut  butter 
Crumb  bread 


Beat  eggs,  batter  or  mayonnaise 


Writm  and  lei  u#  tmll  you  morm  about 
ihia  ufondmr  Gitmt  Univmraal  Mixer 


THE    CENTURY  MACHINE   CO. 

CINCINNATI OHiq,,  ^  Gooslc 
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"HONORABLE  MENTION'' 

At  All  of  the  Conventions 

Nitrous  oxide  anaesthesia  has  been  discussed 
and  indorsed  at  practically  all  of  the  recent 
hospital  and  medical  conventions.  At  the 
meeting  of  the  American  Association  of  In- 
dustrial Physicians  and  Surgeons  at  New 
Orleans,  it  was  referred  to  as  having  been 
successfully  used  in  war  hospital  work, 
and  during  the  A.  M.  A.  meeting  at  New 
Orleans,  leading  surgeons  employed  it  in 
clinical  demonstrations.  Its  increasing  use 
was  favorably  referred  to  at  the  recent 
convention  of  the  Catholic  Hospital  As- 
sociation. Nitrous  oxide-— oxygen  anaes- 
thesia is  established. 

Safety  gas-oxygen  apparatus 

Is    winning    similar   recognition    as    a 
practical  and  efficient  mechanism  for 
the    administration    of   nitrous    oxide- 
oxygen    anaesthesia.      It    is    in    daily 
use   in  some  of   the   leading  hos- 
pitals of  the  country,  with  unvarying 
success  and  satisfaction.    Its  simplic- 
ity,  certainty  and  economy  are  its 
strong  points.    It  removes  the  guess- 
work  as   well   as   the    danger    from 
anaesthesia  and  furnishes  the  indis- 
pensable first  aid  to  the  surgeon — 
proper  induction  of  the  patient  un- 
der   conditions    favorable    to    the 
operation.  If  you  are  not  using  a  "Safety" 
machine  you   are   doing  your  hospital  an 
injustice.    Let  us  tell  you  about  some  in- 
stitutions near  you  whose  experience  might 
interest  you. 

We  can  place  a  limited  number  of  anaes- 
thetists for  training  at  a  moderate  fee. 


Write  for  free  booklet  today 


Safety  anaesthesia  apparatus 

Con  KJ  cern 


le^ft  Of  d«B  Ave. 


CHICAGO,  ILL. 
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Screen  that  never  rusts — 
and  is  practically  everlasting 


"MINE  years  sea  coast  service  and  still  untouched 
'*-^  by  rust  from  sea  fogs  or  smoky  shore  mists  that 
saturate  the  wire  mesh  with  salt  and  acid-holding 
moisture.  That's  the  record  that  has  led  to  the 
specification  of  MONEL  wire  screen  for  government 
hospital  use  at  Panama  and  elsewhere  along  our 
sea  coasts. 

The  extraordinary  wire  strength  of  MONEL  (60?C 
greater  than  copper)  allows  its  use  in  a  fine,  close, 
insect  excluding  mesh  that  will  stand  abuse  —  and 
'Without  having  to  have  each  strand  so  thick  that 
the  whole  screen  keeps  out  light  airs  and  is  cor- 
resxx>ndingly  hard  to  see  through. 

Strong  as  steel,  more  acid  and  corrosion  resisting 
than  bronze  or  copper,  MONEL  has  other  qualities 
that  p>articularly  recommend  it  to  the  medical  pro- 
fession. It  is  the  one  commercial  service  metal  that 
•an  be  made  surgically  clean,  without  fear  that 
chemicals  or  heats  will  weaken,  stain  or  in  any 


way  affect  it— even  in  opening  the  way  to  surfece 
destruction  by  rust.  So  MONEL  is  widely  used  for 
instrument  parts,  dressing  carriages,  as  well  as  for 
laundry,  refrigeration  apparatus,  and  kitchen  equip- 
ment, etc.  In  fact  MONEL  is  recommended  for 
every  hospital  metal  use  where  edge  holding  temper 
is  not  an  essential. 

The  name  MONEL  is  given  to  a  line  of  metal  prod- 
ucts fabricated  from  a  natural  nickel  alloy— 67  ?( 
nickel,  28^  copper  and  5%  other  metals.  These 
products  include  MONEL  blocks,  MONEL  rods, 
MONEL  castings,  MONEL  wire,  MONEL  strip 
stock,  MONEL  sheets,  etc.  MONEL  is  a  product 
of  The  International  Nickel  Company,  producers  of 
Inco  Nickel— the  standard  nickel  for  alloy  steels. 

MONEL  Screen  is  made  in  the  usual  widths, 
meshes,  and  gauges.  Write  us  for  names  of  man- 
ufacturers where  MONEL  Metal  Screen  may  be 
obtained. 


THE   INTERNATIONAL  NICKEL  COMPANY 
43  Exchange  Place  New  York 

The  IntemaciofMl  Nidcel  Company  of  CiuMd«,  Ltd.,  Toronto,  Ontario 
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Not  Magic — ^Just  Horse  Sense 


Does  your  linen  ever  come  from  the  laundry  look- 
ing a  dirty  gray  ? 

Did  changing  your  laundry  force  help? 

Or  did  you  discover  what  the  real  cause  was? 

WE  know.  It  was  the  soda.  You  used  the  wrong 
kind. 

Still  using  it? 

We  operate  12  big  commercial  laundries  in  New 
York  and  we  can't  afford  to  send  linen  out  looking 
gray — so  we  use  the  right  kind  of  soda,  soap  and  other 
laundry  supplies  which  go  the  farthest — of  the  highest 
quality  and  purity,  guaranteeing  the  maximum  of 
economy  and  cleanliness. 

We  sell  to  hospitals  the  same  kind  of  soap,  soda, 
bleaches  and  other  supplies  as  we  use  in  our  laun- 
dries.   We  carry  no  other. 

What  are  your  immediate  laundry  requirements? 
Let  us  quote  you  on  them. 

Consult  us  freely  on  your  laundry  problems.  There 
is  no  obligation. 


ECONOMY  MERCANTILE  CORPORATION 

F.  W.  Johnson,  Gen.  Mgr. 

43-45-47  Wert  16th  Street  New  York 

Importer!,  Manufacturers  and  Jobbers  of 
High  Grade  Laundry  Supplies,  Cotton  Goods  and  Linens 
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^LOOO  in  Broken  China 
Sent  to  the  Rubbish  Heap 

T^  VERY  73  days  this  was  the  breakage 
^  in  a  New  York  hotel  of  moderate  size 
—until  an  Autosan  Dish  and  SilverClean- 
ing  Machine  was  placed  in  operation. 

At  once  the  $5,000  annual  loss  in 
broken  china  was  practically  eliminated 
-  payrolls  were  reduced  -delays  were 
unknown. 

In  hospitals  the  Autosan  is  doing  work 
just  as  elFective  as  in  hotels.  At  least  66  % 
per  cent  reduction  in  breakage  and  60  per 
cent  decrease  in  labor  costs  are  effected 
immediately,  and  the  Autosan  really 
cleans  tableware  washes,  rinses,  steri- 
lizes, and  dries,  in  one  operation. 


Write  jor  Folder  KB41,. 

anj  the  Facts  about  Savings  the  Autosan 
will  iiuikc  in  your  institution. 


AUTOSAN 

TRADE     MARK      REOISTEREO      U.S.     PAT.      OFFICE 


Dish  AND  Silver 
Cleaning 
Machine 
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HO  S  P  I  T  A  L    M  A  N  A  G  E  M  E  N  T^ 


THE    SIGNIFICANCE    TO    YOU    OF   THE    MEMBERSHIP   OF   THE 

Hospital  Management 

INTHE    ASSOCIATED    BUSINESS     PAPERS,     INC, 

YOU  depend  upon  Hospital  Management  for  an  unbiased  and  accurate  re- 
port of  all  the  news  affecting  your  business  interests. 

Probably,  too,  you  give  heed  to  its  editorial  counsel  in  many  matters  of  consid- 
erable consequence.  You  have  a  right,  therefore,  to  know  about  the  policies  and 
principles  back  of  the  important  service  rendered  by  Hospital  Management. 

The  membership  of  this  publication  in  The  Associated  Business  Papers,  Inc., 
means  that  it  has  achieved  an  exceptionally  high  publishing  standard,  and  has  sub- 
scribed unreservedlv  to  these — 


STANDARDS  OF  PRACTICE 


/ 


The  publisher  of  a  business  paper 
should  dedicate  his  best  efforts  to 
the  cause  of  Business  and  Social 
Service,  and  to  this  end  should 
pledge  himself — 

To  consider,  first,  the  inter- 
ests of  the  subscriber. 

2     To   subscribe   to   and   work 
•    for  truth  and  honesty  in  all 
departments. 

Q  To  eliminate,  in  so  far  as 
^ «  possible,  his  personal  opin- 
ions from  his  news  columns, 
but  to  be  a  leader  of  thought  in 
his  editorial  columns,  and  to  make 
his  criticisms  constructive. 

y/  To  refuse  to  publish  '*puffs," 
T  •  free  reading  notices  or  paid 
"write-ups;*'  to  keep  his 
reading  columns  independent  of 
advertising  considerations,  and  to 
measure  all  news  by  this  standard 
*'Is  it  real  news?" 


5     To    decline    any    advertise- 
.    ment  which  has  a  tendency 
to  mislead  or  which  does  not 
conform  to  business  integrity. 

6     To  solicit  subscriptions  and 
•   advertising  solely  upon  the 
merits  of  the  publication. 

7     To  supply  subscribers  with 
«    full    information    riegarding 
character  and  extent  of  cir- 
culation, including  detailed  circu- 
tion  statements,  subject  to  proper 
and  authentic  verification. 
O     To   co-operate  with  all   or- 
0«    ganizations  and  individuals 
engaged  in  creative  advertis- 
ing work. 
Q     To  avoid  unfair  competition. 

ir^  To  determine  what  is  the 
/(/.highest  and  largest  function 
of  the  field  which  he  serves, 
and  then  to  strive  in  every  legiti- 
mate way  to  promote  that  func- 
tion. 


If  you  have  read  the  foregoing  standards,  there  is  not  much  left  to  be  said  except  to  tell  you 
that  these  principles  are  present  day  realities  and  not  merely  beautiful  ideals  for  future  at- 
tainment. 

THE  ASSOCIATED  BUSINESS  PAPERS,  jn^ 

The  International  Association   of  Trade,    Tcchmcal   and    Class   Publications 

220  WEST  42ND  STREET  ]NEW  YORK  CITY 


Digitized  by 
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Essential  for  Stcmdardization — 

No  matter  how  fully  your  hospital,  in  its  various  departments,  provides  the 
various  facilities  agreed  upon  as  necessary  in  the  maintenance  of  standardized 
service,  it  cannot  make  use  of  these  facilities  properly,  and  cannot  qualify  as  a 
standard  institution,  unless  adequate  records  are  also  provided.  Every  dis^ 
cussion  of  the  vital  question  of  standardization  and  of  the  service  which  it  im- 
plies emphasizes  the  need  for  complete  and  carefully-kept  records.  Forms  for 
such  records  have  been  approved  by  the  American  College  of  Surgeons — ^we 
can  furnish  them  in  any  quantity  desired. 


Here  Are  the  Approved  Forms: 

These  are  the  forms  prepared  and  approved  by  the  American  College  of  Surgeons,  the 
organization  which  initiated  the  standardization  movement: 

I — Summary  Card.  9 — ^Newborn  Record 

2 — ^Personal  History  <0 — Urine  and  Blood 

3a-3b—Phy«ical  Examination.   I   and  2  M— Sputum,      Smears.      Exudates.      Transu- 

4a.4b-Ear.    Nose   and   Throat   Record.  j"J«*'    Cerebrospinal   Floiid.    Cultures. 

12 — Gastric  Content,   Feces 
5— Eye  Record  13— Progress  Record 

6 — Operative  Record  |4 — ^Treatment  Record 

7 — ^Pregnancy  Record  I  5 — Nurse's  Record 

6 — ^Labor  Record  16 — Graphic  Chart. 


Fill  Them  and  File  Them 

Next  only  in  importance  to  keeping  your  records  accurately  and  fully  is  the 
work  of  filing  them  systematically,  so  that  they  are  readily  accessible  for  staff 
use  or  for  other  reference.  Our  binders  and  filing  systems  take  care  of  this 
with  the  minimum  of  attention,  and  enable  you  to  use  your  records  after  they 
are  made  instead  of  losing  them  in  a  mass  of  material. 


Both  Forms  and  Files  Are  Indispensable  to  the  Progressive 
Hospital.    Let  Us  Send  You  Samples  and  Price  List 

THE     FAITHORN     COMPANY 

500  Sherman  Street  Chicago 


L 
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HOSPITAL     MA  N  A  G  E  M  E  N  T 


THE  DAKIN 


ANTISEPTIC 


Ready  for  Use  by  Dissolving  in  Water 


Chlorazeiie  is  the  simplified  Dakin 
antiseptic. 

No  laboratory  apparatus  nor  involved 
and  technical  process  is  required  for  its 
use. 

Chlorazene  may  be  used  in  twice  the 
strength  of  the  sodium  hypochlorite 
solutions  without  irritation. 

Chlorazene  is  stable — it  will  keep  in- 
definitely. 

Irrigative  solutions  for  use  according  to 
the  Carrel-Dakin  method  may  be  pre- 
pared with  Chlorazene  promptly  and  eco- 
nomically. 

Hospital  Package  No.  1  of  Chlorazene 
Powder  makes  4  gallons  of  0.25  per  cent 
solution  and  costs  onlv  68  cents  net. 


Send  for  interesting  booklet 

Druggists  are  stocked  'with  Chlorazene 

The  Abbott  Laboratories 

Dept.  24,  Chicago 

New  York  Seattle  San  Francisco 

Los  Angeles  Toronto  Bombay 

CHLORAZENE        CHLORAZENE 
Surgical  Cream         Surgical  Powder 

CHLORAZENE 
Surgical  Gauze 


Chlorazene  Tablets  have  a  wide  range  of 
usefulness  in  surgery  and  general  prac- 
tice. One  tablet  dissolved  in  one  ounce 
of  water  makes  a  1  per  cent  solution 
and  is  used  for  cuts  and  wounds,  boils, 
carbuncles  and  ulcers,  and  skin  affec- 
tions. 

One  tablet 
dissolved  in  4 
ounces  of  water 
Yi  per  cent 
solution)  is  ef- 
fective as  a  gar- 
gle, in  o  u  t  h 
wash  and  nasal 
douche.  As  a 
vaginal  douche 
four  tablets  are 
used  to  a  quart 
of  water. 
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OurTrade  Mark  ^p  Stanley  Quality" 
on  Hospital  Supplies  means  the  essence 
of  perfection.  It  is  tke  emblem  of  our 
confidence  in  the  ^oods  we  manufacture 


Cheapness  COSTS   More  Than  Quality 

The  hospital  that  buys  the  highest  quality  supplies  and  equipment 
effects  a  saving  in  service  many  times  more  valuable  than  the 
difference  ;.in  thej  initial  cost.  ^ .  ^ 


Rubber  Goods 

Gloves  Sheeting  - 

Hot  Water  Bottles 
Ice  Caps 

Operating  Cushions 
Invalid  Cushions 
Tubing  Catheters 

Rectal  Tubes 
Stomach  Tubes,  etc. 

Hospital 
Furniture 

Operating  Room 
Ward 
Private  Room 

Hypodermic 
Ssrringes 


o 


Enameled  Ware 

Pitchers         Basins 
Pus  Basins  Trays 
Irrigators      Urinals 
Bed   Pans     Douche  Pans 
Funnels         Dressing  Jars 

Sutures  and  Ligatures 

Sterile — Unsterile 

Glass  Ware 

Graduates      Flasks 

Funnels         Medicine  Glasses 

Urinals  Syringes 

Dressing  Jars 

Infusion  Jars 

Hydrometer  Jars 

Small  Glassware 

Instruments 

Scalpels         Scissors 
Forceps 

Thermometers 
Needles 


Catalog  upon  request 


Sl^kNLMY  Sv^t^  C®* 


Mflniifflotar«rt»*Ioiport«rt»  Dittribotort  of 

Supplies  and  Equipment  for  Medical  and 
Surgical  Institutions 


118-120  East  25th  Street 


NEW  YORK 


If  our  salestnaruhas  not  yet  called  on 
you  with  our  line  of  Hospital  Supplies 
and  you  are  interested,  write  us.  v-% 


14 


HOSPITAL    MANAGEMENT 


e^^ 


REFRIGERATORS 
FOR  ALL  PURPOSES 


FOR    GROCERS 


FOR  MEAT  MARKETS 


FOR   HOTELS,  CLUBS 
RESTAURANTS,  HOSPITALS. 
INSTITUTIONS,  ETC. 


*\  TcCRAY  builds   refrigerators  for   every 

Qj  YJL  purpose.   Thousands  of  hospitals,  hotels, 

clubs,  restaurants,  florists'  shops,  stores 

and  markets  depend  on  McCray  for  efficient, 

econonical  refrigerator  service. 

For  hospitals  in  parHcular^-TYie  very  life  of  the  hos- 
pital itself  is  dependent  upon  its  refrigeration  system. 
To  keep  foods  wholesome  and  palatable  they  must 
be  kept  in  a  refrigerator  which  assures  a  sufficiently 
low  temperature  of  cold,  dry  air  that  circulates 
through  every  compartment— with  the  McCray  this  is 
certedn. 

J?#mefiiA«r— Thirty  years  of  continuous  development 
have  resulted  in  the  perfected  McCray  System — by 
which  fresh,  cold  air  is  kept  in  constant  circulation 
through  the  storage  chambers.  Only  in  McCray  is 
the  hospital  certain  to  obtain  years  and  years  of 
satisfactory  refrigerator  service.  Our  position  of 
leadership  is  a  tribute  to  McCray  quality. 

Refrigerators  in  stock  sizes  are  manufactured  •  to  meet  the  re- 
quirements of  Hospitals  and  Institutions— the  line  is  complete. 
Remember  McCray  Refrigerators  are  arranged  for  either  ice  or 
mechanical  refrigeration. 

Plans  Free.  Gladly,  will  our  service  department  furnish  plans 
and  suggestions  for  special  built-to-order  equipment.  Simply 
send  us  a  rough  sketch  showing  what  is  desired  in  the  Hospital 
in  which  you  are  interested. 

Seitd  for  CsiaA)^— Let  us  send  you  a  catalog  that  describes  a 
great  variety  of  designs— one  to  suit  every  requirement:  No.  52 
showing  many  new  designs  for  Hospitab  and  Institutions; 
No.  71  for  Stores  and  Delicatessens;  No.  63  for  Meat  Markets; 
No.  95  for  Residences. 

McCRAY  REFRIGERATOR  CO. 

3067  Lak*  StrMt  K«nd«UvilU,  Indiana 

Saksrooma  in  all  Principal  Cities 


FOR     FLORISTS 


I'OR   DELICATESSEN  STORES 


HOSPITAL    MANAGEMENT 


15 


1  8   a  8 


Evolution  in  Plumbing  Equipment 

The  development  has  been  slow  but  the  ulti-  terested    in    up-to-date    Hospital    Plumbing 

mate   is  unquestionably  the  wall   suspended  Equipment, 

type  of  fixture.  The  Mott  line  of  Wall  Suspended  Fixtures 

A  clear  and  unobstructed  floor  is  an  obvious  is  very  complete.     Send  for  our  new  sixteen- 

advantage  that  appeals  strongly  to  those  in-  page  supplement — ^just  off  the  press. 

THE  J.  L.  MOTT  IRON  WORKS 

TRENTON,  N.  J. 

NEW  YORK,  FIFTH  AVENUE  AND  SEVENTEENTH  STREET 

Chicaeo,  Boston,  Philadelphia,  Detroit.  Washington.  St.  Louis,  Portland   (Ore.),  Indianapolis.  Pittsburgh,   Salt  Lake  City,   Houston, 
New  Orleans,  St.  Paul,  Columbus,  Dajrton,  Jacksonville,  Kansas  City,  Seattle,  Toledo,  El  Paso,  Havana,  Des  Moines  and 
Lincoln,   Nebr.     Mott  Company  of  California,   San   Francisco    and  Los  Angeles.     Mott  Southern  Company, 
Atlanta.     Mott  Company,  Ltd.,  Montreal,   Toronto,   and  Winnipeg,   Canada. 


,\%^^i\* 


-■_■ 
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HOSPITAL    MANAGEMENT 


EQUIPMENT  FOR  THE 
PREPARATION  AND 
SERVING  OF  FOOD 


^'^^^ 


JOHN  VAN 
RANGE  CO. 

CINCINNATI 


HOTELSJNSTITUTIONS. 

FACTORIES,  CAFETERIAS. 

ANDHOMES 


Digitized  by 
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Aluminum   War* 
AmbnUnoM 

Anctthctisiiig  Appsntos 
BakeiT  Eqv^meat 


Bed  AttaduBcnts 

Blankets 

Inuhn 


CaUncta 
Caatara 


Chairs 

Charts  for  Training  Schools 

Oiirt  Hold«ni 

CleaMinc  A<cats 

Qoaet  Seata 

Construction  Ifateriala 

Cooking   Utensils 

Coolers 

Corseu 

Cotton 

Cmtchaa 

Dishwashing  Ifachiaas 

Qectrtcal  AppUanoca 

Elevators 

£namel 

gre  Escape  Derioes 

Qoor  Drcaainga 

Floors 

Food  Productt 
Furniture 

Gowns  (Patients') 

Gowns  (Surgeons'  Operating) 

Heating  Devioea 

Heating  Sratema 

Hospital  (garments 

Hot  Water  Bottlaa 

Hot   Pack   Ma^Wnaa 

Humidifiers 

Hydrotherapeutlc  Apparatus 

Ice  ICachiBea 

Indelible  Ink 

Instmmcata 

Kitcbea  Xqi^maat 

Laboratorr   Equipmeal 

Laundry  Equipmeat 

Laundry  Supplies 

Lighting  Fixtures 

Linens 

Linen  llarkara 

Uaoleuas 

Lockers 

MoMy-nlateg  Syalaaa 

Mattresaca 

Nitroua  Oxide  Cm 

Nurses'  Suppliea 

Operating  Tablea 

OxTgen 

Paints  and  Vamiahes 

Plumbing  Fixtures 

Ranges 

Record  Systems 

Refrigeratara 

Registers 

ResuadutiBg  DcTicea 

Rubber  Gooda 

Scales 

Sheets 

Signal  and  Call  Systems 

Sterilisers 

Steriliser  Controls 

Stretchers 

Surgical  Inatruments 


^  hermometera 

Training  School  Supplies 

Untforms 

Vacuum  Bottles 

Vacuum   Qaaners 

Sttatyroaf  FaMca 

Water  Temperature  Caatral 

Wlidiiw  ahadm 

••Ray  Apparatus 


The 
Clearing    House 

of 

Hospital 

Information 


A  Special  Service  for  Readers  of 
Hospital  Management 

The  Clearing  House  is  established  as  a  department  of  Hospital 
Management  for  assisting  superintendents  in  choosing  the  right  kind 
of  supplies  and  equipment — ^and  to  see  that  they  secure  the  best  serv* 
ice  from  manufacturers. 

The  Clearing  House  can  secure  for  you  without  charge  catalogs 
and  literature  describing  any  product  that  you  may  be  interested  in. 
It  can  tell  you  where  to  secure  any  kind  of  material — place  before  you 
full  information  about  anything  you  intend  to  purchase  now  or  later. 
It  can  help  you  to  secure  prompt  deliveries  and  right  prices. 

To  get  this  information  quickly,  look  over  the  items  listed  opposite, 
fill  in  the  coupon  below,  tear  it  out  and  mail  it  to  the  Clearing  House 
and  your  inquiry  will  receive  prompt  attention.  There  is  no  charge 
for  this  service. 


CLEARING  HOUSE  OF  HOSPITAL  INFORMATION 
Hospital  Mianagement,  417  S.  Dearborn  St.,  Chicago. 

We  are  interested  in  the  following  articles.    Please  put  us  in  touch  with  manufacturers  who  you  know 
are  reliable  and  will  furnish  goods  promptly  and  at  the  best  prices. 


Hospital  ^ Individual 


Citv 


State 
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HOSPITAL    MANAGEMENT 


The  Unwritten  Law 


Indian  in  Circle 


n  every  package 


The  moral  force  of  the  unwritten  law  it  frequently  of  more  effect  than  the  most  pos- 
itive mandate  of  statutory  obligation. 

The  unwritten  law  of  cleanliness  which  prevails  in  successful  hospital  management  must 
not  be  violated,   for  sanitation  is  a   most  effective  check  to  disease. 

Working  with  this  unwritten  law  of  cleanliness  is  that  safe,  wholesome,  sanitary  clean- 
liness which  the  use  of 


m^nifo^ 


C/edner 


is  providing  to  hospitals  the  country  over. 

Wyandotte  Sanitary  Cleaner  and  Cleanser  in  addition  to  its  efficiency  as  a  general 
cleaner  is  most  effective  for  use  in  the  surgical  room.  It  quickly  and  easily  renders 
surgical  instruments,  sterilizing  trays,  glass  table  tops,  porcelain  and  enameled  surfaces 
faultlessly  clean  and  sanitary.  Moreover  it  is  a  thorough  deodorizer,  and  will  keep  all 
pipes,  traps  and  drains  in  the  surgical  room  clear  of  objectionable  matter  and  all  ill- 
smelling  odors. 

Then  too,  the  use  of  this  cleaner  is  convincing  proof  that  it  is  harmless  in  its  effect 
and  that  its  efficiency  makes  for  the  greatest  economy. 


Order  From  Your  Supply  House 


J.  B.  FORD  CO,, 

Sole  Mnfrs. 
Wyandotte,  Mich. 


CENCO    SERVICE 

Means 
THE  COMPLETE  EQUIPPING  OF  LABORATORIES 

with 

APPARATUS  AND  CHEMICALS 

for 

ANY  KIND  OF  SCIENTIFIC  INVESTIGATION 


View   of    the    New    Gradwohl    Laboratory,    Equipped    with    Cenco    Materials, 
at  7  W.   Madison  Street,  Chicago. 

We  can  furnish  suggestive  lists  for  the  complete  equipment  of  your  laboratory 

WRITE  US  YOUR  REQUIREMENTS 

Central  Scientific  Company 


460  East  Ohio  Street 


Chicago,  U.  S.  A^ 

DigitiDod  b'^'  isJ 
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EDELWEISS 
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pURPLE  grape  juice,  bottled  in 
■■■  the  vineyard — golden  peaches 
ripened  on  the  bough — superla- 
tively fine  teas  and  coffees — and 
every  thing  for  the  institutional  table 
— in  those  qualities  and  at  those 
prices  which  dietitians  require. 

EDELWEISS- 

The  Accepted  Hospital  Standard 
JOHN  SEXTON  &  COMPANY 

Importers,  Wholesale  Grocets,  Manufacturers 
CHICAGO 

64-|»ac«  caUJoc  on  roquoat 
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Furnishing  the  Co-operative  Stimulus  for  Hospitals — 


THE  Community,  Health  and  Hospital  Service  Company  has  been 
organized  to  furnish  the  co-operative  stimulus  necessary  in  develop- 
ing hospitals  and  hospital  work  in  the  community.  The  scope  of  the  work  that 
can  be  undertaken  by  this  company  embraces  the  initial  survey  of  modern  hos- 
pital needs,  the  organizinji^  and  direction  of  campaigns  for  obtaining  funds  for 
hospital  expansion,  and  the  complete  planning,  designing  and  expert  supervision 
of  hospital  building  construction  in  consultation  with  architects  appointed  by 
hospital   boards. 


DirectiBff 
Staff 

Consultation    and 
Surveys 

Jphn  A.  Hornsby. 
M.D. 

Rcbeit  H.  Bishop,  M.  D. 

Legislative 
Counsel 

Howell  Wright 

Financial  and 
Organization 

Elmore  Leffingwell 
Hugh  Spaulding 
Myron  Chandler 
E.   IV.  Huehter 
Chas.  Eisele 

Rducational    and 
Campaign  Publicity 

J.   Dean  H  alii  day 


The  personnel  of  the  company  com- 
prises leaders  in  various  fields  of  public 
and  private  social  endeavor.  Each 
member  is  a  specialist  of  proven  ability 
and  reputation.  Either  as  individuals  or 
as  a  group  their  expert  knowledge  is 
available  for  the  formation  and  comple- 
tion of  hospital  programs,  public  health 
movements  or  community  l)ctterment 
campaigns. 


The  professional  connections  and  the 
personal  reputation  of  each  individual 
member  constitute  a  bed-rock  founda- 
tion underlying  the  exceptional  service 
offered  by  the  Company. 

Inquiries  in  regard  to  any  service, 
either  of  large  or  small  import,  in  be- 
half of  any  public  or  private  social 
service    undertaking   are    welcomed. 


The  Community,  Health  and  Hospital  Service  Co. 


AtlanU 
National  City  B\6fg. 


Cleveland 
634  Huron  Road 


New  York 
25  West  45th  Street 


TEST  TUBE  BOILER 


C9AE.ca 


Rlectrically  Heated 

Each  receptacle  is  fitted  with  an  in- 
dependent switch  and  thermo  regulator, 
to  enable  operator  to  disconnect  heating 
receptacles  not  required. 

Furnished  complete  with  snap  switch 
;       and  cord,  also  set  of  adaptor  rings  for 
each  receptacle. 


E.  H.  SARGENT  &  COMPANY 


Laboratory  Supplies 

155-165  East  Superior  Street 


CHICAGO,  ILL. 
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WILL,  FOLSOM  and  SMITH 
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I  nUDB-MARK  IB  INOBLIBLY  STAMFSD  IM  THB  BUD  OT  BVOEY  BOARD  OF  TRUE  **TIDBW AIBB"  CYFBS8&     LOOK  iOR  IT. 


CYPRESS 

"The  Wood  Eternal" 

is  accounted  conspicuously  fine 
for  the  inside  trim  of  the  build- 
ing, especially  for  the  hospital 

kitchen.  It  is  not  **put  on  the  warp'* 
by  steam  and  other  forms  of  moisture, 
such  as  too  often  infest  the  kitchen. 
Then,  the  grain  is  handsome  and  it 
takes  a  most  beautiful  finish.  Why 
should  not  kitchens  be  attractive? 
Would  it  not  help  solve  the  servant 
problem?  Cypress  lasts  and  lasts  and 
lasts  and  lasts — and  always  "behaves." 


Lctour  "ALUROUND  HELPS  DEPART- 
MENT" help  YOU.  Our  entire  resources 
are  at  your  service  with   Reliable  Counsel. 

ff^e    invite    correspondence 
Vfith  a  serious  purpose  in  tt. 

Soatbern  Cypress  Manufacturers'  Association 

1278HAcnia  Buk  Bidf.,  New  OtImm,  La.,  «r  1278  Hand  Natioad  Ba^  BUf.,  JacbM«ilia,«la. 


SPECIFY   AND    INSIST    ON    "TIDEWATER"    CYPRESS 
IDENTIFIED  BY  THE  CYPRESS  ASSN'S.  REGISTERED  TRADE-MARK. 

IF    IN    ANY    DOUBT,    PLEASE   WRITE    US   IMMEDIATELY. 
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Read  Jr.   Three    Speed    Mixer 


The  Read  Jr.  Type  F  Three  Speed  Mixer 

1920  Model  with  many  improvements  is  ready  for 
distribution,  at  a  moderate  price 

This  machine  is  similar  in  operation  and  construction  to  the 
larger  models.  It  has  a  capacity  of  1  3  qts.  and  is  used  for 
various  mixing,  beating,  whipping  and  creaming  duties  and 
for  general  kitchen  work. 

The  Read  Jr.  is  portable,  can  be  operated  by  attaching  cord  to 
electric  socket  from  light  current.  The  control  is  centralized, 
bowls  are  raised  mechanically,  beaters  attached  by  "instant" 
safety  snap  spring.  Specify  electrical  service  when  ordering. 
Machine  delivered  with  Y^  H.P.  motor  mounted  at  head. 


READ  MACHINERY  CO., 


York,  Pa. 


Kitchen  Machines  and  Bakery  Outfits 


The  Sanitary  Wash  Room  Truck 

FOR  THE  LAUNDRY  DEPARTMENT 

Is  known  by  the  trade  everywhere  for  its  durability  and 
everlasting  service 

The  Sanitary  \\'ash  Room  Truck  is  designed  for  holding  the  gar- 
ments in  taking  them  from  the  washer  to  the  extractor. 

In  case  your  extractor  should  be  in  use,  the  truck  can  remain  standing 
and  used  as  a  receptacle  for  holding  the  garments. 

The  garments  are  allowed  to  drain  freely,  due  to  a  false  bottom  ar- 
rangement on  the  inside. 
Notice  the  draw-off  cock  at  the  bottom  for  drawing  off  all  drainage. 

The  galvanized  vat  or  tank  is  separate  from  the  steel  frame  and  can  be  re- 
moved when  necessary  for  cleaning.  This  truck  is  thoroughly  sanitary  and 
practically  indestructible. 

NOTICE  this  added  improvement — Every  truck  is  equipped  with  our  new 
anti-friction,  roller  bearing,  swivel,  thread  guard  casters. 


Inside  MeaMJrementt: 
Size  at  top    ....    25x25  Inches 
Size    at    bottom     .     .     19x19  Inches 
Depth   of  vat  to  false   bottom, 

25  Inches 


Price  of  Truck  Complete  $35.00 

LET  US  HANDLE  YOUR  SUPPLY  PROBLEMS 

We  carry  a  full  line  of  laundry  supplies  and  accessories — 


Soap,  Starch,  Baskets,  Blua,  Trucks,  Cotton  Duck,  Padding,  Marking  Ink, 
Tags,  Tagging  Machines,  FRYBRO  Washing  Soda,  ABESTO  Electric  Irons. 

Be  sure  to  ask  for  our  neiv  catalogue — now  ready  for  mailing. 

THE  FRY  BROS.  COMPANY 


105-1 15  E.  Canal  St. 


D£PT.  H-a 


Cincinnati,  Ohio 
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Hospital  Supplies 
and  Furnishings 

Glance  at  this  list^  and  see  if  there  is  anything  you  need: 


Surgeon's    Operating    Gown 
Dozen  $27.S0 


Bags — Traveling 

Bath  Robes 

Bans 

Beds — Hospital 

Bed  Spreads 

BLANKETS 
Carpets 

Carpet  Sweepers 
Comforters 
Crash 
Curtains 
Cushions 
Damask 
Diapers 
Diaper  Cloth 
Dishes 
Domestics 
Feathers 
Floor  Coverings 
Furniture 
Gowns 

Nurse  Ginghams 
Hosiery 
Hospital 

Bandages 
Jewelry 
Lace  Curtains 
Lamps 
Linens 
Linoleums 
Marquisette 
Mats — Bath 
Mattings 
Moth  Bags 
Muslins 


Nurse   Stripe 

Oilcloth— Floor 

Oilclothr-Table 

Outings 

Padding,  Table 

Paper 

Pillows 

Pillow  Tubing 

Pins— Safety 

Poplins 

Refrigerators 

Rubber  Goods 

Rubber  Sheeting 

Rugs 

Scrim 

Sewing  Machines 

Shade  Cloth 

Sheeting 

Sheeting.  Water 

proof 
Sheets  and 

Pillow  Cases 
Silverware 
Terry   Cloth 
Thread 
Ticking 
Towels 
Toys 
Trunks 
Umbrellas 
Underwear 
Wash  Cloths 
White  Goods 
Window  Shades 
Yams 


Patient'*    Gown 
Dozen  $18.50 


Our  new  lines  of  hospital  garments,  including  surgeons*  operating  gowns  and 
suits,  patients*  gowns  and  interns*  uniforms,  are  the  best  made.  All  garments 
are  made  of  Indian  Head,  tested  to  stand  sterilization  and  washing;  reinforced 
to  stand  strains;  double-stitched  and  sewed  with  a  high-grade  cotton,  eliminat- 
ing ravels  and  rips. 

Our  wholesale  lines  of  hospital  supplies  and  furniture  are  known  all  over  the 
country.  Deliveries  are  made  promptly  from  our  great  stocks  in  Chicago,  the 
most  central  point  for  the  country  as  a  whole. 

Check  the  items  in  which  you  are  interested  on  the  list  above,  tear  out  this 
page,  and  send  it,  with  your  name,  to 

A.  L.  COSTELLO 
Manager  Hospital  Department 

JohnAj-pirweU  Company 

CHICAGO 


102  So.  Market  Street 
Importers— Manufacturers  —Converters — Wholesalers 


£i@i±eg£t 


■    nmnigT^     I 


2G 


HOSPITAL     MANAGE  ■M  EN  T 


Complei'e  Eiqulpivyeivf; 
Ufeixsils  iu\&  Itmishmgs 
For  f ks  Hofel  ResibiiraKi; 
Calefferi^.  Luidv  Room. 
ln8iliUi1oi\,B8Jvei7;So&9L 
IhiivfaJn,  etc 


Barth  Kitchen  Equipments 
Meet  Every  Hospital  Requirement 

The  best  in  kitchen  equipment  is  none  too  good  for  the  modern  hospital. 

For  this  reason,  Barth  Kitchen  Equipments  are  in  great  demand — they  are 
unexcelled  for  hospital  use.  Their  systematic  arrangement  and  time-saving 
features  assure  utmost  efficiency. 

The  illustration  above  clearly  shows  the  orderly  arrangement  and  practi- 
cal utility  embraced  in  all  Barth  Kitchen  Equipments. 

Upon  receipt  of  your  specifications,  our  Service  Department  will  gladly 
submit  plans  and  suggestions  without  obligating  you  in  any  way.  Write 
us  immediately. 

'Everything  at  One  Place  ^ 


Est.  IHGH 


LBARTH&SON 


Cooper  Square, 


New  York  City. 


BRANCH  OFFICES 

Bosft)i\,  Mft-ss. 

178Wa.8Kii\gfoivSf: 

PKiIfliiclpKiei,    Pa.. 

1218  filbert  St 
WiiLsKiTxgfoa,    D.C 
Hotel  EquipmcixtCcIiK. 
1216  E  Street.  N.W. 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies 


ABSORBBNT   COTTON 
RyfflMilo  lib«r  Co. 
L^wiM  Utg.  Co. 

ALUMINUM   WARS 
Aluminum  Cookinr  Utonall  Co. 
John  Van  Ranve  Co. 

ANB8TH8TIZINO   APPARATUS 
Heldbrink   Co. 
Kny-Scheerer  Corp. 
V.  Mueller  A  Co. 
Safety   Anaestheela   Apparatus 

Concern. 
Scientlflo  Apparatui  Co. 
8.  8.  White  Dental  Utg.  Co. 

BAKERT  BQXnPMBNT 
Century  Machine  Co. 
Hobart  Mfff.  Co. 
Read  Machinery  Co. 
John  Van  Range  Co. 

BBDS 

L*.  Barth  A  Son 
Albert  Pick  A  Co. 

BBDDINQ 

L.  Barth  A  Son 
John  W.  numan  Co. 
Albert  Pick  A  Co. 
Pierce  Textile  Co. 

BBD  PANS  AND  URINALS 
Melnecke   A   Co. 
Kny-Scheerer  Corp. 

BLANKETS 

John  W.  Flllman  Co. 
Albert  Pick  A  Co. 
N.  Snellenberv  &  Co. 

BOOKS 

Hoepltal    Manasement 
O.  F.  Putnam'it  Sons 

BTHLDINO    MATERIALS 
Brunewlck-Balke-Collender  Co. 
Caskey-Dupree  Mfr  Co. 
Oum  Division.  American  Hard- 
wood Mfre.  Aeen. 
Southern    Cypreee   Mfra.    Aeen. 
Wood  Mosaic  Co. 

BUTTER       SBRVINO       BQUIP. 

American   Dispensing   Machine 
Co. 

CANNBX)  GOODS 
John  Sexton  A  Co. 

CASE  RECORDS 
Falthem  Co. 

HosplUl    Standard    Publishing 
Co. 

CASTERS 
Colson  Co. 
Jarvls  A  Jarvls 

CATGUT 

Davis  A  Geek.   Inc. 
Kny-Scheerer  Corp. 

CHARTS 

American  Manikin  Co. 

CHART  HOLDERS 
Kny-Scheerer  Corp. 

CHEMICALS 

The  Abbott  Laboratories 
Darls  A  Oeok 
Digestive  Ferments  Co. 
General  Chemical  Co. 
Parke.  Davis  A  Co. 
■.^H.  Sarvent  A  Co. 
Seherinr  A  Glats 

CHINA.  COOKING 
Albert  Pick  A  Co. 

CHINA.   TABLE 
U  Barth  &  Son 
Albert  Pick  &  Cto. 

CLEANING    SUPPLIES 
Bpmltol  Mfs.  Co. 
Calumet  Tea  A  Coffee  Co. 
Coleman.   Allan  J. 
Manna  Soap  Co. 
Albert  Pick  &  Co. 
John   Sexton   A  Co. 

COFFEE 

Calumet  Tea  A  Coffee  Co. 
A.  J.  Deer  Co. 
John  Sexton  A  Co. 

COFFEE   GRINDERS 

The  A.  J.   Deer  Co. 
COFFEE    ROASTERS 

The  A.  J.   Deer  Co. 

CONDENSBiD   MILK 
Borden's  Condensed   Milk  Co. 
John  Sexton  &  Co. 

COTTON 

Hyrienlc  Fiber  Co. 

Lewis  Mfs.  Co. 
DENTAL   EQUIPMENT 

S,  &  White  Dental  Mfc.  Co. 


DISINTBCTANTS 
Bumltol  Utg.  Co. 
Allen  J.  Coleman 

DISINFBXrriNG    ifiQUIPMBNT 
American    Laundry    Machinery 

Co. 
American  Steriliser  Co. 
Kny-Scheerer   Corp. 

DISH  WASHING  MACHINES 
Bromley-Merseles  Company 
Colt's  Pat.  Fire  Arms  Utg.  Co. 
Albert   Pick  A  Co. 

DUMB  WAITERS 
Sedrwlck  Machine  Works 

BILECTRO-THERAPBSUTIC    AP- 
PARATUS 
Frank  &   Bets  Co. 
Burdick  Cabinet  Co. 
Walter  S.    Edmands 
Goodwill   Electric   Co. 
Kny-Scheerer  Corp.  . 

ELECTRIC  PADS 
Goodwill   Electric  Co. 

ELEVATORS 
Sedrwlck  Madhlne  Works 

FILING   SYSTEMS 
Faithorn  Co. 

FIRE    FIGHTING    EQUIPMENT 
General  Fire  Extinguisher  Co. 

FLOORING  (WOOD) 
Wood  Mosaic  Co. 

FLOORING   BASE 
Mende'a  Nalecode 

FOOD  CONVEYORS 
Kny-Scheerer   Corp. 
Toledo  Cooker  Co. 

FOODS 

Borden's  Condensed  Milk  Co. 
Calumet  Tea  A  Coffee  Co. 
Genesee  Pure  Food  Co. 
S.   Gum  pert  A  Co. 
Horllck's  Malted  Milk  Co. 
Kellonr  Toasted  Com  Flake 

Co. 
Mead.  Johnson  A  Co. 
Morris  A  Co. 
Quaker  OaU  Co. 
JChn    Sexton   Co. 
Thompson's  Malted  Food  Co. 

FUND  RAISING  SERVICE 
Will.  Folsom  A  Smith. 
John  G.  Wosencraft 

FURNITURE  (Wood) 
Albert  Pick  A  Co. 
Stanley  Supply  Co. 

GAUZE 

Hyrienio  Fiber  Co. 

Lewis  Mffr.  Co. 

N.  Snellenberv  A  Co. 

GELATINE 
Genesee  Pure  Food  Co. 

GLASSWARE 
L.  Barth  A  Son 
Kny-Scheerer  Corp. 
Albert  Plek  A  Co. 
Kinney  A  Levan 
Kny  Scheerer  Corp. 
John  Van  Ranve  Co. 

GOWNS,   OPERATING 
Economy  Mercantile  Co. 
John  V.  Farwell  Co. 
Hospw  Nnrae^  Unlforni  Kf^.  Co. 
Kny-Scheerer  Corp. 
Mandel   Bros. 

HOSPITAL   CONSULTANTS 
Community.  Health  A  Hospital 
Service  Co. 

HOSPITAL  DOLL 
M.  J.  Chase 

HOSPITAL  FURNITURE 

Albatross  Metal  Furniture  Co. 
Frank  S.  Bets  Co. 
H.  D.  Dougherty  A  Co. 
Hospital  Supply  Co. 
Kny-Scheerer  Corp^ 
V.  Mueller  A  Co. 
Scanlan-Morris  Co. 

HOSPITAL   SUPPLIES 
Frank  S.   Bets  Co. 
Colonial  Hospital   Supply  Co. 
H.   D.   Dougherty   &   Co. 
John  V.   Farwell  Co. 
General  Laboratories 
Jamlson-Semple  Co. 
Karrer.   E.    N..   Co. 
Kny-Scheerer   Corp. 
Melnecke  A  Co. 
P.    L.   Rider   Rubber  Co. 
Stanley  Supply  Co. 
Max  Wocher  A  Son  Co. 


HOT  WATER  BOTTLES 
Kny-Scheerer  Corp. 
Melnecke  A  Co. 
Stanley   Supply  Co.  - 
Max  Wocher  A  Son  Co. 

HYDROTHDRAPEUTIC  EQUIP- 
MENT 

Crane   Co. 
Kny-Scheerer  Corp. 
J.   L.   Mott  Iron  Works 
Stanley   Supply   Co. 

ICE  BAGS 

Kny-Scheerer  Corp. 
Melnecke  A  Co. 
Stanley   Supply   Co. 

ICE  CREAM  FREEZBIRS 
L.  Barth  A  Son 
Albert    Pick   A   Co. 

ICE   MACHINERY 

Automatic  Carbonic  Mach.  Co. 
INDELIBLE    INKS 

Applegate   Chemical  Co. 

Payson's  Indelible  Ink  Co. 

INFANTS    FOODS 

Borden's  Condensed  Milk  Co. 
Horllck's   Malted   Milk   Co. 
Mead.   Johnson   A  Co. 

INVALID  CHAIRS 
Frank  B.   BeU  Co. 
Colson    Co. 
Kny-Scheerer  Corp. 
Toledo  Metal  Wheel  Co. 
Max  Wocher  A  Son  Co. 

IRONING  MACHINES 

American  Ironinr  Machine  Co. 
American   Laundry   Machinery 
Co. 

JANITORS'    SUPPLIES 
Coleman.  Allan  J. 

KITCHEN  EQUIPMENT 

Aluminum  Cooking  Utensil  Co. 
American  Dispenslns  Machine 

Co. 
American  Slicing  Machine  Co. 
L.   Barth  A  Son 
Bromley-Merseles  Co. 
Century  Machine  Co. 
Colt'a  Pat.  Fire  Arms  Mfg.  Co. 
Continental    Scale    Works 
Couch   A   Dean 

Crescent  Washlnjr  Machine  Co. 
The    A.    J.    Deer   Co 
Hobart   Mfg.   Co. 
Liberty  Bread  Sllcer  Co. 
Llgonier    Refrigerator   Co. 
McCray   Refrigerator  Co. 
Albert    Pick   A   Co. 
Read    Machinery   Co. 
Toledo    Cooker   Co. 
John  Van  Range  Co. 

I«ABORAT0RY  EQUIPMSNT 
Central  Solontlflo  Co. 
Kewaunee  Mfg.  Co. 
Kny-Scheerer   Corp. 
B.  H.  Sargent  A  Co. 

LABORATORY  SUPPLIES 
Digestive  Ferments  Co. 
Kny-Scheerer  Corp. 
E.   H.  Sargent  A  Co. 

LAUNDRY   CHUTE 
Pfandler  Co. 

LAUNDRY    MACHINERY 
American  Ironing  Machine  Co. 
American    Laundry   Machinery 

Co. 
Applegate  Chemical  Company 
Fry  Bros.  Co. 

National  Marking  Machine  Co. 
Albert  Pick  A  Co. 

LAUNDRY   SUPPLIES 

Applegate  Chemical  Company 

Carman   Supply   Co. 

Economy  Mercantile  Co. 

J.  B.  Ford  Co. 

Julius  Fowl 

Fry  Broa  Co. 

Manna  Soap  Co. 
•    Payson's  Indelible  Ink  Co. 

Reflnite  Co. 

John  Sexton  A  Co. 

LINEN 
H.  W.  Baker  Linen  Co. 
L.  Barth  A  Son 
Economy  Mercantile  Co. 
John  V.   Farwell  Co. 
John  W.  Flllman  Co. 
Mayer  A  Co..  Theo. 
Mayer.  Walter  H.,  A  Co. 
B.    Lowenfels  A  Co. 
Albert  Pick  A  Co. 
Pierce  Textile  Co. 
N.  Snellenberg  A  Co. 

LINEN    MARKERS 
Applegate  Chemical  Co. 


LUMBER 

Gum  Division.  American  Hard- 

wood  Manufacturers  Assn. 
Southern  CyproM  Manufaotiir- 

ers*  Association 
Wood  Mosaic  Co. 
MANIKINS 

American  Manikin  Co. 
MARKING  MACHINES   (LAUN- 
DRY) 
Applegate    Chemical    Company 
MIXING  MACHINES 
Hobart  Mfg.   Co. 
Read  Machinery  Co. 

MONBL  METAL 

International  Nickel  Co. 
PAINTS 

U.  S.  Gutta  Percha  Paint  Co. 
PAPER  GOODS 

Bumltol  Mfg.  Co. 
PATIENTS'  RECORDS 

Hospital    Standard    Publishing 

Faithorn  Co. 
PENCILS 

Eagle  Pencil  Co. 

PHARMACEUTICALS 
TJx«  Abbott  Laboratories 
B.  B.  Culturo  Laboratory 
General  Chemical  Co. 
General  Laboratories 

Pirl^ilSJJlslr^^i*^''--  '^^ 
O.  H.  Sherman.  M.  D. 
Scherlng  A  Glats 

PLUMBING  FIXTURES 

Brunswlok-Balke-CoUender  Co. 

^rane  Co. 

J.  L.   Mott  Iron  Works 

PLUMBING   SUPPLIES 

Coleman.  Allan  J. 
REFRIGERATING  MACHINERY 

Automatic  Carbonic  Maoh.  Cp. 

REFRIGiBSRATORS 
L.  Barth  A  Son 
Ligonier   Refrigerator  Co. 
MoCray  Refrigerator  Co. 
Albert  Pick  A  Co. 

RADIUM 
Radium  Chemical  Co. 

RESUSCITATING  DEfVICBi 
Lungmotor  Co. 

RUBBER  SHBETINO 
Jamison-Semple  Co. 
Kny-Scheerer  Corp. 
Molnecko  A  Co. 
SUnley  Supply  Co. 

RUBBER    GOODS 

Frank  a  Bets  Co. 

Hospital  Supply  Co. 

Kny-Scheerer  Corp. 

Molneoke  A  Co. 

V.   Mueller  A  Co. 

P.   L.  Rider  Rubber  Co. 

Max  Wocher  A  Son  Co. 

Stanley  Supply  Co. 
SCALES 

Continental  Scale  Works 
SERVICE  WAGONS 

Jarvls  A  Jarvls 

Kny-Scheerer  Corp. 

Toledo  Cooker  Co. 
SHEETS  AND  PILLOW  CASES 

H.  W.  Baker  Linen  Co. 

U  Barth  A  Son 

John  V.  Farwell  Co. 

John  W.  Flllman  Co. 

Albert   Pick  A  Co. 

Pierce  Textile  Corp. 

N.  Snellenberg  A  Co. 
SILVER  BURNISHING  MA- 
CHINES 

American    Laundry    Machinery 
Co. 

SLICING  MACHINES 
The  A.  J.  Deer  Co. 
American  Slicing  Machine  Co. 
John  Van  Range  Co. 
Liberty  Bread  Slicer  Co. 

SOAPS 

Bumltol  Mfg.   CO. 
Colgate  A  Co. 
Economy  Mercantile  Co. 
Fry  Broa  Co. 
Manna  Soap  Co. 

SPRINGS 

Albert  Pick  A  Go. 
SPRINKLER   SYSTEMS 

General  Fire  Extinguisher  Co. 
SPUTUM  CUPS 

Bnnltol  Mfg.  Co 

Kny-Scheerer  Cor 
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Operating  Gowns  From  Factory  to  You 


For  the 
Surgeon 


Guaranteed 
Quat  i  ties 

Our  operating  gowns 
are  made  of  standard 
drill.  You  all  know 
the  excellent  quality  of 
this  g^oods  and  the  last- 
ing service  and  satisfac- 
tion it  gives.  It  has  been 
unanimously  approved 
by  the  leading  institu- 
tions. 


For  the 
Intern  es 

Write  for 
Particulars 

Let  us  submit  quotations 
on  any  or  all  of  your  needs 
in  the  line  of  supplies.  We 
are  better  equipped  than 
ever  to  supply  your  wants. 
Our  price  bulletin  quotes 
some  interesting  prices  on 
linens,  tableware,  sheets, 
pillow  cases,  glassware, 
chinaware,  furniture,  rugs, 
curtains,  uniforms,  etc. 
Three  noteworthy  examples 
are  herewith  offered. 


Surgeon's  Op«ratinir  Gown — Made 
of  standard  drill.  The  style  pre- 
ferred by  most  surgeons  and  phy- 
sicians. State  whether  long  or  short 
sleeves  are  desired.  These  gowns 
have  a  neat  breast  pocket  and  come 
in  all  sizes. 
No.  21Y300 — ^Price.   per 

dozen   $32.50 


Nurses'  Gowns 

Nurse's  Operating  Gown — ^The  ma- 
terial, which  is  an  extra  good  quality 
government  twill,  insures  satisfaction 
and  serviceability.  Can  be  had  with 
long  or  short  sleeves.  State  size  desired 
when  ordering.  All  sizes. 
No.  21Y400 — Price,  per  dozen..$33.75 


Practicml  Operati|ig  Suits — ^Made  of 
standard      drill.       Long      or      short 
sleeves.    All  sizes. 
No.  21 Y500  —  Price,      dozen 

suits  $42.00 

No.  21Y600 — Price,   separate 

coats,   per  dozen $21.00 

No.  21Y700 — Price,   separate 

pants,  per  dozen $21.00 


Mandel  Brothers — State  Street — Chicago 


A  New  History  of  Nurming  for  Training  School  Classes,  and  for  HoBpital  and  Personal  Librariet 

A  Short  History  of  Nursing 

From  the  Earliest  Times  to  the  Present  Day 

By  Lavinia  L.  Dock,  R.N. 

Secretary,  International  Council  of  Nurses 
In  Collaboration  with 

Isabel  Maidand  Stewart,  A.M.,  R.N. 

Assistant  Professor,  Department  of  Nursing  and  Health,  Teachers  College,  Columbia  University,  New  York 

Price,  $3.50 


This  new  volume  has  been  prepared  especially  for  the 
use  of  student  nurses.  It  is,  in  effect,  a  condensation  of 
the  four  volumes  of  the  larger  History  of  Nursifig,  pre- 
pared by  Miss  Dock  in  collaboration  with  Miss  Nutting, 
a  work  which  has  been  considered  standard  on  the  sub- 
ject, but  which,  by  its  very  nature,  was  too  elaborate 
for  class  use.  This  condition  has  now  been  overcome 
by  condensation  into  this  single,  comprehensive,  inexpen- 
sive volume  of  all   the  salient   facts  of  the  larger  work. 

It  is  generally  believed^ that  the  best  place  in  the  nurs- 
ing curriculum  for  the  History  of  Nursing  is  in  the  early 
part  of  the  first  year,  when  the  student  is  just  beginning 
to  form  her  conception  of  nursing,  and  is  being  initiated 


into  its  traditions.  It  is  hoped  that  this  story  of  her  very 
ancient  and  honorable  vocation  will  serve  to  fire  her  zeal 
and  to  strengthen  her  purpose,  and  that  the  examples  of 
many  distinguished  nursins:  leaders  of  the  past  will  help 
her  better  to  understand  and  carry  on  the  splendid  tra- 
ditions which  they  have  established. 

The  many  excellent  features  of  this  Short  History  of 
Nursing  will  inevitably  bring  it  into  use  in  a  very  great 
number  of  Hospital  Training  Schools ;  it  should,  of  course, 
be  in  the  library  of  every  Hospital  which  does  not  main- 
tain a  Training  School.  It  is  believed  that  it  will  be  found 
to  be 


The  Best  Volume  on  This  bnportant  Subject 

The  publishers  will  willingly  send  a  copy  of  A  Short  History  of  Nursing  for  examination  with 
reference  to  training-class  use  to  any  Hospital  which  conducts  a  Training  School.  Applications  should 
be  on  the  letterhead  of  the  institution,  and  signed  by  the  Superintendent  or  the  Head  of  the  School. 
To  Hospitals  without  training  classes,  the  volume  will  be  sent  on  approval  with  memorandum  bill. 
The  charge  will  be  cancelled  if  the  volume  is  not  desired,  and  is  returned  within  thirty  days. 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies — Cont'd 


STBRILIZSR  CONTROLS 
A.  W.   Diaok 
Kny-Schettr«r  Corp. 

STERILJZSms 
American    Laundry    Machinery 

Co. 
Amarlcan  8t«rllls«r  Co. 
Frank  S.  Bets  Co. 
Tho    Halvorson    Co. 
Hospital  Supply  Co. 
IW'ilmot   Castlo  Co. 
Kay-Seheeror  Corp. 
Seanlan-Morria  Co. 

i^lKSAR   SERVERS 
9«hoenheit  A.  Pierce 

SURGICAL  INSTRUMENTS 
Frank  S.  Bets  Co. 
Hospital  Supply  Co. 
Jamlsan-Semplo  Co. 
Kny-8ck(Seror  Corp. 
Mslnecke  A  Co. 
V.  Mualtor  A  Co. 


B.  H.  Sarvsnt  A  Ca 
Max  Wocher  A  Son  Ccw, 

SURGICAL   SPBCIALITIB8 
Hospital  Supply  Co. 
Kny-Scheerer    Corp. 
Max  Wocher  A  Son  Co. 

SUTURBS 

Davis  &  Gock.  Inc. 
Kny-Soheorer  Cory. 
Meineoko  *  co. 


TALCUM 
Colgate 


POWDER 

A    Co. 


TANKS   AND   TOWERS 
W.   B.   Caldwell  Co. 

THBRMOMBTBRS 
Becton.  Dickinson  Co. 
Hospital  Supply  Co. 
Jamison-Semple  Co. 
Max  Wocher  A  Son  Co. 


TOILET  GOODS 

Colgate  A  Co. 
rOlLET    SEATS 

Brunswiok-Balke-CoUender  Co. 

rOWELS 

L.  Barth  A  Son 
John  W.  Flllman  Co. 
Individual  Towel  A  Cabinet  Co. 
Theo.    Mayer   A   Co. 
Walter  H.  Mayer  A  Co. 
Pierce  Textile  Corp. 
N.   Snellenberg  &  Co. 

UNIFORMS 

islconumy  Mercantile  Co. 
Henry  A  Dix  A  Sons  Co. 
John  V,  Farwell  Co. 
Hosp.  NursM*  Uniform  Mfg.  Co. 
Mandel    Broa 
Albert    Pick   A   Co. 

VACCINES 
The  Abbott  Laboratories 
O.   H.   Sherman.  M.   D. 
Parke.  Davis  A  Co. 


VENTILATORS 

Caskey-Dupree   Mfg.    Co. 
WASH  CLOTHS 

Pierce  Textile  Corp. 

WATER  SOFTENING  SYSTEMS 
Reflnite  Co. 

WHEELS 
Colson   Co. 
Jarvis  A  Jarvis 

9VHEEL  CHAIRS 
Frank   S.   Bets   Co. 
Colson   Co. 
Hospital  Supply  Co. 

Kny-Scheerer  Corp. 

Toledo  Metal  Wheel  Co. 

WINDOWS 

Caskey-Dupree   Mfg.    Co. 

X-RAT  APPARATUS 
Frank  &   BeU  Co. 
Campbell   Bleotrlo  Co. 
Kny-Scheerer  Corp. 
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800  Attend  Catholic  Hospital  Convention 

Splendid   Gathering  at  St.  Paul  Hears  Practical 
Discussions  of  Many  Phases  of  Hospital  Activity 


The  fifth  annual  convention  of  the  Catholic  Hospital 
Association  of  the  United  States  and  Canada,  held  at 
St.  Paul  June  22,  23  and  24,  was  interesting  and  ex- 
tremely well  attended.  Probably  800  persons  were  pres- 
ent. The  re-election  of  the  entire  staff  of  officers,  headed 
by  Rev.  Charles  B.  Moulinier,  S.  J.,  was  a  tribute  to  the 
ability  with  which  the  affairs  of  the  organization  have 
been  administered. 

The  meetings  were  held  at  St.  Thomas  College,  where 
an  ample  auditorium  was  available  for  the  general  ses- 
sions, with  many  smaller  rooms  for  the  separate  confer- 
ences and  committee  meetings;  and  the  commercial  ex- 
hibitors, who  were  numerous,  had  the  advantage  of  space 
in  the  sckool  armory,  immediately  adjoining.  The  author- 
ities at  St.  Thomas,  as  well  as  at  other  Catholic  institu- 
tions in  St.  Paul,  provided  splendid  care  for  the  visiting 
sisters. 

Entertainment  features  included  a  concert  on  Tuesday 
evening,  June  22,  followed  by  moving  pictures ;  a  luncheon 
on  the  following  day  at  the  Town  and  Country  Club  for 
the  numerous  visiting  medical  men,  with  an  automobile 
ride  later  for  all  visitors  and- a  band  concert  in  the  even- 
ing, and  more  motor  rides  and  music  on  Thursday.  The  . 
visit  arranged  on  Friday  to  St.  Mary's  Hospital,  Min- 
neapolis, for  a  demonstration  of  the  use  of  local  anes- 
thesia in  surgery  by  Dr.  R.  E.  Parr,  was.  of  course,  more 
in  the  nature  of  special  and  highly  valuable  instruction 
than  of  entertainment,  although  the  nearly  200  who  at- 
tended were  also  generously  entertained  at  St.  Mary's. 

The  work  of  the  convention  was  begun,  with  mass  and 
sermon  by  Most  Rev.  Austin  Dowling,  D.  D.,  Archbishop 
of  St.  Paul,  at  the  cathedral  of  SS.  Peter  and  Paul.  Dr. 
Elias  Potter  Lyon,  dean  of  the  medical  school  of  the  Uni- 
versity of  Minnesota,  delivered  an  address  of  welcome  at 
11  o'clock.  Archbishop  Sebastian  G.  Messmer,  honorary 
president  of  the  organization,  was  unable  to  attend,  and 
Rt.  Rev.  Joseph  Schrembs,  D.  D.,  Bishop  of  Toledo,  in 
his  stead,  complimented  the  members  of  the  association 
on  their  splendid  work. 

Rev.  Charles  B.  Moulinier,  president,  deferred  his  ad- 
dress until  the  afternoon,  and  the  final  talk  of  the  morn- 
ning  session  was  by  H.  J.  O'Brien,  M.  D.,  St.  Paul,  who 
in  a  dual  capacity  of  host  and  a  medical  member,  spoke 
on  behalf  of  medical  men  attending. 

Telegrams  of  regret  from  John  G.  Bowman,  Ph.  D., 
director,  American  College  of  Surgeons,  and  Dr.  William 
Mayo,  who  were  unable  to  be  present,  were  read  as  the 
afternoon  program  began. 

Father  Moulinier  began  his  presidential  address  by 
calling  attention  to  the  slogans  which  have  featured  pre- 
vious meetings  of  the  Catholic  Hospital  Association,  and 
said  that  the  keynote  of  activity  for  1920  was  "progress 
in  standardization."  He  emphasized  efficient  staff  organ- 
ization, complete  records  of  patients  and  adequate  lab- 
oratory service  as  essential  to  standardization. 

The  speaker  also  asked  the  earnest  co-operation  of  all 
members  in  the  publication  of  "Hospital  Progress,"  the 


official  organ  of  the  Association,  recently  established,  and 
he  credited  Dr.  Bernard  F.  McGrath,  Milwaukee,  secre- 
tary and  treasurer  of  the  association,  with  being  the 
originator  of  the  idea  of  the  magazine. 

Referring  again  to  the  subject  of  standardization, 
Father  Moulinier  declared  that  this  movement  is  not  an 
attempt  to  curtail  rights  of  a  hospital  or  interfere  in  any 
way.  but  it  is  merely  the  carrying  out  of  an  ideal  based 
on  the  thought  of  giving  every  human  being  the  best  pos- 
sible medical  care.  He  said  nearly  all  Catholic  kospitals 
are  putting  into  practice  the  minimum  standards  and 
many  are  going  further. 

The  speaker  defined  a  Sisters'  hospital  as  "an  institu- 
tion conducted  by  religious  Sisters  of  the  Catholic  Church, 
manned  by  an  organized  group  of  skilled  and  conscien- 
tious members  of  the  medical  profession,  served  by  an 
organized  unit  of  devoted  nurses,  all  of  whom  are  co- 
operating in  the  service  of  every  patient  by  the  use  of 
every  modern  equipment,  ending  in  a  complete  record, 
carefully  filed,  of  all  that  was  done  for  a  patient." 

MODEL   STAFF   MEETING    DESCRIBED 

Frank  Dorner  Jennings,  M.  D.,  of  St.  Catherine's  Hos- 
pital, Brooklyn,  N.  Y.,  which  has  done  some  remarkable 
things  in  the  achievement  of  every  detail  of  the  standard- 
ization program,  outlined  in  "A  Model  Staff  Meeting"  as 
held  at  St.  Catherine's  how  some  of  the  work  is  done. 
Dr.  Jennings  told  of  the  success  which  has  been  met  with 
in  securing  not  only  the  attendance,  but  the  enthusiastic 
participation  in  staff  meetings,  of  the  medical  men  on  the 
staff,  with  the  result  that  they  have  become  remarkably 
interesting  and  valuable  from  every  standpoint. 

Dr.  Carroll,  of  Rochester,  Minn.,  followed  Dr.  Jen- 
nings with  some  remarks  on  the  organization  of  the  hos- 
pital. He  emphasized  the  necessity  of  care  in  the  selec- 
tion of  executives  and  department  heads  and  giving  them 
complete  control  of  their  departments. 

John  A.  Hornsby,  M.  D.,  was  absent  because  of  illness. 
He  was  to  have  delivered  an  address  on  "Business  Man- 
agement of  the  Hospital,"  but  this  topic  was  not  taken  up. 
The  next  speaker,  Very  Rev.  James  A.  Walsh,  whose 
topic  was  "The  Hospital  Field  Afar,"  also  was  absent, 
but  his  place  was  taken  by  Joseph  Byrne,  M.  D.,  of  New 
York.  Dr.  Byrne  devoted  his  remarks  largely  to  the  cry- 
ing need  for  more  attention  to  nervous  cases  in  the  hos- 
pital, declaring  that  in  most  hospitals  these  cases  arc  now 
neglected,  as  far  as  providing  them  with  the  senrices  of 
qualified  specialists  goes,  and  that  grave  consequences 
frequently  ensue. 

A  number  of  speakers,  including  Rev.  M.  F.  Griffin,  of 
Youngstown,  and  Drs.  Arnold  Schwyzer,  of  St.  Paul, 
F.  D.  Jennings,  and  Joseph  Byrne,  contributed  further 
remarks  on  the  subjects  discussed  by  the  speakers. 

The  program  of  the  second  day  opened  with  a  sjmipo- 

sium  on  "Nurses'  Training,"  the  subject  being  introduced 

by  a  paper  by  Miss  Anna  C.  Jamme,  R.  N.,  State  In- 

spectress   of   Nurses'   Training   Schaok,    San   Frawctsco. 
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This  paper  was  read  by  Sister  M.  Esperance,  of  S(.  Paul. 
It  discussed  ^he  matter  under  three  heads,  the  student,  the 
school,  and  modem  theories  of  education.  The  address 
urged  that  efforts  be  made  to  make  the  school  and  its  sur- 
roundings attractive  to  the  prospective  student. 

InforQiation  should  be  available  to  enable  the  student 
and  her  advisers  to  select  intelligently  a  nursing  school. 
The  adjustment  of  courses  on  a  systematic  basis,  with 
classes  opening  at  set  periods,  and  the  gradual  introduc- 
tion of  the  student  to  practical  work  through  preliminary 
theoretical  instruction,  were  other  suggestions. 

The  speaker  touched  upon  what  proved  to  be  the  most 
absorbing  topic  of  the  meeting  when  she  referred  to  the 
increasing  tendency  toward  standardization  of  the  curric- 
ulum through  legislation  and  the  work  of  the  nurses' 
organizations,  and  stated  at  the  same  time  that  the  curric- 
ulum is  under  fire,   in  some  cases,   from  medical  men. 

It  was  pointed  out  that  interest  and  mental  activity  are 
greater  in  the  morning  hours,  and  that  class-room  work 
should  consequently  be  arranged  for  the  morning,  instead 
of  left  to  the  evening,  when  the  student  is  physically  and 
mentally  fagged.  At  least  one  expert  nurse  instructor  to 
every  school,  to  supplement  the  lectures  of  voluntary  in- 
structors, such  as  staff  physicians,  was  urged. 

"The  Curriculum  and  Class  Work"  was  the  topic  dis- 
cussed in  a  paper  by  Mother  M.  Madeleine,  R.  N.,  super- 
intendent superior  of  St.  Mary's  Hospital,  of  Minne- 
apolis, which  was  read  by  Miss  Center.  Mother  Made- 
leine said  that  in  order  to  afford  adequate  training  the 
hospital  must  have  a  broad  and  simple  policy,  and  must 
provide  a  comfortable  class-room,  good  teachers,  and  a 
careful  adjustment  of  its  teaching  program. 

A  complete  curriculum  for  a  three-year  course  was 
given,  divided  into  fall  and  spring  terms.  In  the  first 
term  of  the  first  year  265  hours  of  instruction,  including 
such  topics  as  hospital  housekeeping,  dietetics,  and  chem- 
istry, emphasize  the  thorough  preparation  of  the  student 
by  adequate  theoretical  instruction  before  too  much  prac- 
tical and  bedside  work,  with  80  to  90  hours  in  the  second 
term ;  sixty  hours  in  each  of  the  two  terms  of  the  second 
year,  and  the  same  in  the  third  year,  give  a  total  of  585 
to  595  hours  for  the  course,  with  plenty  of  time  left  for 
additions  by  way  of  electives.  The  course  outlined  in- 
cluded specific  work  in  every  type  of  nursing,  with  ample 
attention  to  every  phase  of  dietitics,  physics,  hygiene,  the 
various  elementary  medical  subjects,  and  the  history  of 
nursing. 

The  instruction  in  ethics  should  be  based  on  funda- 
mental principles,  it  was  said,  and  class-room  work  should 
be  under  the  direction  of  a  teacher  of  strong  and  sympa- 
thetic personality. 

DISCUSS    NURSE    ON    ACTIVE   DUTY 

The  following  paper,  that  of  Sister  M.  Ursula,  R.  N., 
St.  Joseph's  Sanitarium,  Ann  Arbor,  Mich.,  on  "The 
Nurse  on  Active  Duty,"  was  read  by  Secretary  B.  F. 
McGrath,  M.  D.  It  was  a  fine  tribute  to  the  nurse  and 
her  profession,  and  declared,  among  other  things,  that  too 
little  credit  is  given  to  the  vital  part  played  by  the  nurse 
in  the  operating  room.  Of  all  hospital  cases  75  per  cent 
are  operating  room  cases,  it  was  stated.  The  average 
patient,  it  was  explained,  is  undergoing  operation  for  the 
first  time,  and  the  nurse  can  allay  apprehension  and  re- 
assure where  the  cold-blooded  routine  of  the  surgeon 
tends  to  frighten.    Moreover,  infection  follows  negligence 


by  the  nurse,  emphasizing  the  vital  necessity  of  constant 
care  in  the  handling  of  dressings,  the  preparation  of  solu- 
tions and  the  sterilization  of  all  instruments  and  dress- 
ings. 

Special  work,  such  as  that  in  the  contagious  ward, 
among  children  and  the  aged,  and  in  social  service,  was 
touched  upon. 

A  much-discussed  subject  was  that  of  Miss  Mary  Hines. 
of  St.  Mary's  Hospital,  Rochester,  Minn.,  who  talked 
about  "The  Nurse  Anesthetist."  She  described  briefly 
the  course  in  anesthetics  offered  to  nurses  at  St.  Mary's. 
The  question  often  raised  about  the  ability  of  nurses  to 
act  as  anesthetists,  and  the  propriety  of  their  so  acting, 
received  a  conclusive  answer  in  the  speaker's  statement 
that  all  anesthetics,  numbering  many  thousands,  in  the 
Rochester  group  of  hospitals  are  given  by  nurses. 

SPECIAL  COURSE    IN   ANESTHETICS 

The  course  consists  of  three  months'  training,  which  is 
open  to  registered  nurses  in  good  standing.  No  other 
service  except  that  in  the  operating  room  is  expected  of 
those  taking  the  course,  and  about  fifty  anesthetics  are 
given.  There  is  no  tuition  fee,  and  the  nurse  pays  her 
own  expenses,  living  outside  of  the  hospital.  At  the  end 
of  a  year  a  nurse  who  has  taken  this  training  and  subse- 
quent work  is  considered  fairly  competent,  but  by  no 
means  an  expert ;  and,  Miss  Hines  emphasized,  unless  the 
nurse  has  a  physician  in  practice  under  whom  she  can  put 
her  training  into  practice,  it  will  be  of  no  value,  as  it  is 
a  grave  mistake  for  a  nurse  to  think  she  can  take  a  short 
course  and  then  enjoy  a  large  salary  as  an  anesthetist. 

The  extent  of  the  work  in  St.  Mary's  is  indicated  by 
the  fact  that  over  15,000  ether  anesthetics  were  given  in 
1919,  and  about  2,500  of  nitrous  oxide. 

The  general  discussion  of  the  symposium  was  opened 
with  a  paper  by  Sister  M.  Veronica,  R.  N.,  of  Mercy 
Hospital,  Chicago,  in  whose  absence  it  was  read  by  Dr. 
L.  D.  Moorhead.  The  necessity  for  better  organization 
of  training  schools,  many  of  which,  the  paper  said,  border 
on  incompetency,  was  emphasized,  due  to  the  fact  that 
ihey  "just  grew"  instead  of  being  developed  in  orderly 
fashion. 

The  application  of  the  system  adopted  by  many  schools, 
that  of  a  supervising  board,  with  president  and  other 
officers,  was  suggested  as  a  practical  solution,  with  meet- 
ings, not  necessarily  formal,  at  least  once  a  month,  at- 
tended by  the  superintendent  of  nurses  and  her  assistant, 
to  present  topics  for  discussion.  The  tendency  is  to 
modernize  the  training  schools  along  the  lines  of  other 
schools  and  colleges,  and,  it  was  emphasized,  every  inno- 
vation which  can  benefit  the  school  should  be  considered. 
It  was  stated  that  Miss  Neary,  of  Mercy  College,  Chicago, 
has  an  outline  of  a  plan  of  administration  along  the  lines 
indicated. 

Father  Griffin,  discussing  the  general  subject,  asserted 
that  the  shortage  of  nurses  was  the  most  important  matter 
before  the  hospitals  today.  The  number  of  nurses  going 
into  public  health  work  and  the  industrial  field  also  has 
tended  to  reduce  the  number  available  for  bedside  work, 
where  they  are  most  needed;  while  the  general  shortage 
of  labor,  resulting  in  increased  attractiveness  in  business, 
add  to  the  difficulties  of  the  hospitals  in  meeting  the  sit- 
uation. Nursing  associations,  said  Father  Griffin,  have 
raised  the  admission  requirements  to  aq)€>int  wher«  they 
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are  keeping  out  many   who  would  otherwise  have  made 
excellent  nurses. 

"I  welcome  college  and  high  school  graduates/'  he  de- 
clared, "but  I  am  not  blinded  to  the  fact  that  when  people 
are  sick  they  must  have  some  one  to  take  care  of  them, 
whether  the  nurse  has  a  high  school  or  college  diploma  or 
not.  The  hospital  cannot  close  its  doors  or  its  wards  be- 
cause it  cannot  get  enough  high  school  and  college  gradu- 
ates to  take  care  of  the  work.  Our  work  co'mes  to  us, 
and  we  must  take  care  of  it  the  best  we  can.  Are  we 
going  to  allow  the  nursing  associations  to  continue  raising 
educational  standards  so  that  the  number  of  candidates 
will  be  constantly  decreased,  or  are  we  going  to  look  at 
the  matter  from  another  viewpoint? 

BEDSIDE  SERVICE  FORGOTTEN 

'*In  the  training  of  nurses  for  the  general  public  health 
service  the  bedside  service  is  forgotten.  It  means  that 
we  must  sooner  or  later  come  to  the  training  of  two 
classes  of  nurses.  First,  as  hospital  administrators,  we 
must  see  that  we  have  enough  nurses  doing  bedside  duty 
to  take  care  of  the  patients  who  come  to  us,  and,  second, 
as  all  of  this  general  public  health  program  can  most 
safely  radiate  about  the  hospital,  as  its  logical  center,  wc 
must  give  a  post-graduate  course  in  public  health — in 
medical  social  service — in  industrial  nursing — to  prepare 
some  of  our  girls  for  that  service." 

An  able  address  on  "The  Pathological  Laboratories" 
was  delivered  by  H.  E.  Robertson,  M.  D.,  professor  of 
pathology  of  the  University  of  Minnesota  Medical  School. 
Dr.  Robertson  commented  that  the  field  of  pathological 
laboratory  investigation  was  so  vast  that  it  could  hardly 
be  covered  in  the  brief  compass  of  a  convention  address, 
and  that  he  would  confine  himself,  therefore,  to  the  bare 
essentials  of  the  hospital  laboratory. 

The  laboratory  is  to  the  hospital,  he  suggested,  as  a  block 
signal  system  is  to  a  railroad,  a  vital  safeguard  to  human 
life.  The  need  for  some  sort  of  laboratory  is  generally 
recognized,  but  the  trouble  is  that  in  many  cases  that 
provided  is  not  adequate,  either  in  equipment  or  in  per- 
sonnel. If  a  real  effort  is  made,  however,  to  ascertain  the 
best  that  can  be  done,  the  hospital  will  run  more  smoothly, 
because  patients  will  be  served  to  the  utmost.  The  lab- 
oratory   is    the    scientific    heart    of   the    whole    hospital. 
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Hardly  a  single  activity  of  a  modern  medical  group  can 
exist  without  a  properly  equipped  laboratory,  making  it 
obvious  that  the  hospital  must  afford  adequate  laboratory 
service  or  handicap  its  staff  to  a  serious  extent. 

Details  can  be  left  to  the  director,  in  each  case;  but 
the  organization  of  the  laboratory  service  should  be  elastic 
and  susceptible  of  ready  expansion,  as  it  must  grow  with 
the  work  of  the  hospital.  The  importance  of  post-mortem 
work  was  emphasized  by  Dr.  Robertson  as  well  as  by 
other  speakers,  and  he  stated  that  post  mortem  examina- 
tions should  be  had  in  at  least  fifty  per  cent  of  the  cases 
resulting  in  death. 

Bacteriological  and  pathological  service  are  necessary 
at  every  point,  the  speaker  said,  the  best  surgeon  obtain- 
able and  the  best  pathologist  obtainable  being  none  too 
good  in  any  case. 

In  the  discussion  which  followed.  Dr.  A.  J.  Bruecken 
of  Milwaukee,  commented  that  the  whole  hospital  can  be 
regarded  as  a  laboratory.  He  said  that  proper  remtmera- 
tion  is  hardly  ever  paid  to  pathologists,  and  that  co- 
operation in  laboratory  .work  on  the  part  of  attending 
physicians  is  not  what  it  should  be,  pointing  out  that  a 
complete  history  should  accompany  all  specimens,  espe- 
cially in  surgical  cases.  He  suggested  that  in  view  of  the 
growing  difficulty  of  obtaining  good  men  and  especially 
of  providing  proper  compensation,  outside  work  should 
be  allowed,  not  only  as  a  means  of  income,  but  as  a  real 
service  to  the  community. 

IGNORE  LABORATORY  RESULTS 

Dr.  Hirschberg,  full-time  pathologist  of  St.  Joseph's 
Hospital,  of  Sioux  City,  seconded  Dr.  Robertson's  re- 
marks regarding  the  mistaken  attitude  of  some  physicians 
toward  the  pathologist,  and  declared  that  too  many  practi- 
tioners virtually  ignore  the  results  shown  by  laboratory 
work  in  their  own  cases.  He  commented  upon  the  in- 
creasing disinclination  of  young  medical  men  to  take  up 
pathology  as  a  result  of  the  limited  opportunities  of  com- 
pensation afforded.  Dr.  E.  L.  Tuohy,  himself  formerly  a 
pathologist,  added  remarks  along  similar  lines. 

Dr.  Weil,  of  Mercy  Hospital,  Pittsburgh,  suggested  that 
young  men  might  be  induced  to  take  up  laboratory  work, 
if  only  for  a  few  years  after  graduation,  as  medicine 
needs  pathologists  and  bacteriologists  more  than  ever. 
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4VENT10N    AT    ST.   PAUL,   MINN.,  JUNE  22,  23  AND  24,    1920. 

Wednesday  afternoon  was  devoted  to  the  round-table 
conferences.  At  4  o'clock  reports  from  these  conferences 
were  presented. 

Father  Griffin  presented  the  report  of  mothers  provin- 
cial and  superior  and  superintendents,  and  brought  out 
the  desirability  for  cooperation  between  department  heads 
and  the  head  of  the  hospital.  Supplies  should  be  handled 
by  the  requisition  system,  each  department  head  making 
a  list  of  requirements  for  submission  to  the  superin- 
tendent, in  whom  the  buying  power  of  the  institution  is 
placed.  Discussion  was  repKjrted  of  the  central  buying 
bureaus  established  in  New  York  and  Cleveland  by  hos- 
pitals, the  conclusions  as  reported  being  that  in  New  York 
the  organization  had  seemed  unable  to  secure  better  prices 
than  the  individual  hospitals,  while  in  Cleveland,  although 
somewhat  better  prices  were  secured  on  quantity  pur- 
chases than  in  individual  purchases,  in  buying  the  ordi- 
nary staples  there  was  no  advantage. 

REFERENCE    TO   COMMUNITY   CHESTS 

Reference  was  also  made  to  the  desirability  for  the 
hospitals'  seeing  that  they  secure  proper  representation 
and  apportionment  of  funds  where  community  chests  are 
filled. 

The  supervisors  of  nurses,  meeting  with  Sister  M. 
Jerome,  of  St.  Joseph's  Hospital,  St.  Paul,  as  chairman, 
discussed  chiefly  the  shortage  of  nurses,  and  requested  the 
convention  as  a  whole  to  take  the  subject  up  in  order  to 
find  some  remedy  for  the  difficulty,  if  possible.  Sugges- 
tions made  included  shortening  the  hours  of  work  and 
special  efforts  to  reach  college  and  high  school  girls. 

Dr.  Morgan  presented  the  report  of  the  anesthetists' 
meeting,  of  which  Miss  Mary  Hines,  of  St.  Mar/s  Hos- 
pital, Rochester,  Minn.,  was  chairman.  He  reported  that 
a  discussion  of  anesthetic  agents  had  been  had,  and  that 
chloroform  in  any  form  was  condemned.  Ether  seemed 
to  be  in  general  use,  while  more  than  half  of  the 
hospitals  were  reported  as  users  of  nitrous  oxide,  which 
was  conceded  to  be  best  for  induction,  with  a  switch  to 
ether  as  desired  Preparation  of  the  patient  also  was 
discussed,  procedure  being  varied,  as  to  the  use  of  mor- 
phine or  a  similar  drug  before  the  operation.  The  ques- 
tion of  who  should  give  the  anesthetic  came  up,  and  Dr. 
Morgan  declared  that  nurses  are  not  only  giving  most  of 
the  anesthetics,  but  are  giving  the  best. 


Dr.  A.  J.  Bruecken,  of  the  Marquette  Medical  School, 
reporting  the  conference  of  laboratory  technicians,  passed 
on  the  suggestion  that  as  the  sisters  in  a  hospital  are  there 
permanently,  they  should  be  encouraged  to  take  up  this 
work  and  thus  become  available,  instead  of  leaving  the 
hospital  to  depend  upon  lay  technicians. 

Dr.  McGrath  read  the  report  of  the  dietitians'  meeting,, 
of  which  Sister  M.  Sylvina,  of  Holy  Cross  Hospital,  Salt 
Lake  City,  was  chairman.  A  paper  was  read  at  the  meet- 
ing on  the  general  subject,  followed  by  discussion,  and 
resolutions  were  adopted  recommending  that  well  equipped 
diet  laboratories  for  the  use  of  pupil  nurses  be  provided, 
and  that  more  attention  be  paid  to  laboratory  work  in 
dietetics. 

Dr.  L.  D.  Moorhead  delivered  the  report  of  the  meeting 
of  supervisors  of  records,  of  which  he  was  chairman,  the 
report  taking  the  form  of  resolutions.  These  expressed 
the  sense  of  the  meeting  to  the  effect,  first,  that  it  is  essen- 
tial that  complete  case  records  be  made  in  every  case; 
second,  that  complete  case  records  shall  consist  of  history, 
physical  examination,  working  diagnosis,  laboratory  re- 
ports, progress,  including  treatment,  and  in  surgical  cases, 
operating  room  record,  and  in  case  of  death,  an  autopsy 
record,  if  possible ;  and  final  diagnosis,  signed  by  the  phy- 
sician; third,  attending  physicians  and  surgeons  in  all 
instances  shall  be  held  responsible  for  the  case  record: 
fourth,  that  the  sisters'  governing  body  in  the  hospital 
should  realize  its  responsibility  to  the  hospital  in  requir- 
ing case  records;  fifth,  that  the  specialties  of  medicine  and 
surgery  may  be  permitted  case  records  peculiar  to  their 
respective  services;  sixth,  that  the  matter  contained  in  the 
case  records  shall  be  reviewed  by  the  medical  heads  of  the 
hospital  and  reported  to  the  sisters'  governing  body. 

REPORT  ON  SOCIAL  SERVICE 

The  report  of  the  meeting  on  hospital  social  service, 
rendered  by  its  chairman.  Miss  Madeline  Oldfield,  R.  N., 
of  St.  John's  Long  Island  City  Hospital,  N  .Y.,  was 
embodied  in  a  resolution  to  the  effect  that  a  social  service 
department  is  a  valuable  part  of  the  modern  hospita) 
organization,  and  that  in  view  of  its  relatively  small  de- 
velopment in  the  Catholic  hospitals,  this  subject  should  be 
brought  to  the  attention  of  the  Catholic  Hospital  Asso- 
ciation as  a  whole,  and  be  placed  upon  the  next  general 
program  and  made  the  subject  of  a  symik5sitipu  At^ 
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also  recommended  that  the  Catholic  hospitals  andertake 
social  service  more  generally. 

Dr.  Bresnahan,  of  the  A.  C.  S.  staff  organization,  re- 
ported for  the  superintendents  of  dispensaries,  stating  that 
on  the  subject  of  staff  attendance  it  was  the  sense  of  the 
meeting  that  the  amount  of  time  devoted  to  the  dispensary 
work  by  the  staff  should  be  definitely  fixed  and  figidly 
observed.  It  was  recommended,  in  this  connection,  that 
the  hour  of  coming  and  going  of  each  staff  man  be  noted 
in  a  book,  and  the  time  spent  computed  monthly. 

Group  work,  it  was  recommended  by  this  conference, 
should  receive  the  attention  of  hospital  authorities.  The 
principle  of  group  medicine  can  be  adapted  to  the  dis- 
pensary, it  was  stated,  by  sending  patients  to  the  different 
departments  for  diagnosis,  with  final  result  that  the  pa- 
tient would  be  transferred  to  the  proper  department  to  be 
cured.  A  proper  system  of  records  is  desirable  in  order 
to  facilitate  the  transfer  of  patients  to  the  proper  depart- 
ments, and  adequate  records  in  the  dispensary  should  be 
given  the  same  consideration  as  ward  records. 

VIEWS   OF  STAFF    MEN 

The  report  of  the  staff  doctors  was  rendered  by  Dr. 
E.  W.  Buckley,  of  St.  Joseph's  Hospital,  St.  Paul,  who 
presented  the  resolutions  adopted.  The  first  recommended 
that  in  order  to  assure  a  certain  attendance  of  staff  men 
in  future  one  be  chosen  by  each  institutional  member  to 
attend  the  convention  and  report  on  its  proceedings. 
Second,  it  was  recommended  that  a  greater  number  of 
autopsies  be  held,  and  that  hospital  authorities  change  the 
attitude  of  opposition  which  in  many  cases  they  now  hold. 
Dr.  Sweetser,  of  St.  Mary's  Hospital,  Minneapolis,  was 
quoted  to  the  effect  that  in  that  hospital,  unless  it  is 
specifically  prohibited  by  relatives,  an  autopsy  is  per- 
formed in  every  case  of  death. 

It  was  recommended  also,  that  the  Association  estab- 
lish a  bureau  for  clinical  and  pathological  research,  which 
shall  receive  from  the  Catholic  hospitals  the  data,  findings 
and  statistics  compiled  from  their  hospital  records.  The 
utilization  of  this  material  in  the  manner  suggested  was 
urged,  to  the  end  that  it  might  serve  as  a  vast  fund  of 
knowledge,  of  great  scientific  value,  and  be  made  available 
to  the  personnel  of  all  hospitals  in  the  Association. 

An  interesting  discussion  was  reported  as  having  taken 
place  regarding  the  desirability  of  classifying  the  mem- 
bers of  the  staff  as  to  whether  specialists  or  general  prac- 
titioners, the  usefulness  to  the  hospital  of  having  special- 
ists available  being  pointed  out,  with  the  suggestion  that 
acquiring  the  qualifications  and  status  of  a  specialist  in  a 
jgiven  field  need  not  prevent  a  man  from  continuing  in 
general  practice. 

The  proceedings  of  the  final  business  session,  June  24, 
were  opened  with  a  paper  on  "Financial  Support  for  the 
Hospital,"  by  Horatio  B.  Sweetser,  M.  D.,  of  St.  Mary's 
Hospital,  Minneapolis.  Dr.-  Sweetser  presented  a  vig- 
orous plea  in  support  of  his  contention  that  the  hospitals 
should  seek  and  secure  more  generally  financial  aid  from 
communities  in  which  they  are  located,  pointing  out  how 
heavy  the  demands  made  upon  the  hospitals  are  in  com- 
parison with  the  amount  available  from  endowment  and 
donations,  and  quoting  from  the  records  of  several  hos- 
pitals to  show  the  excess  of  charity  work  over  income 
from  the  sources  indicated.  The  labor  of  the  sisters, 
valued  conservatively  at  $1,000  a  year  each,  constitutes  in 
many  cases  the  only  margin  of  the  hospital  between  an 
actual  deficit  and  its  operating  expense. 


The  adjustment  of  the  difficulty  by  the  ordinary  ex- 
pedient of  raising  the  charges  for  pay  patients  to  cover 
all  expenses  is  wrong  and  unjustifiable,  Dr.  Sweetser 
maintained,  for  the  reason  that  it  burdens  the  pay  patient 
not  only  with  reasonable  charges  for  the  service  rendered 
to  him,  but  with  the  cost  of  charity  work  as  well.  He 
quoted  George  W.  Olson,  superintendent  of  the  Swedish 
Hospital  of  Minneapolis,  whose  views  on  this  subject 
were  recently  published  in  Hospital  Management,  to 
the  effect  that  "the  practice  prevailing  heretofore  of  re- 
quiring the  sick  to  pay  for  hospital  buildings  and  equip- 
ment, as  well  as  for  operation  and  maintenance,  is  radi- 
cally wrong,"  and  that  "it  would  be  just  as  reasonable  to 
require  only  those  who  suffer  fire  losses  to  build  their  own 
fire  stations,  supply  equipment  and  maintain  the  fire  de- 
partment, or  those  only  who  are  held  up,  beaten  and 
robbed,  to  maintain  our  police  department." 

It  is  not  desirable  for  each  hospital  to  try  to  do  its  own 
work  with  the  public  in  this  respect,  a  unified  campaign 
being  much  more  effective  and  generally  satisfactory, 
with  the  amount  to  be  received  by  the  hospitals  partici- 
pating depending  on  the  amount  of  charity  work  done. 

Referring  to  the  financial  strength  of  the  Massa- 
chusetts General,  which  derives  more  than  half  of  the 
amount  which  it  spends  from  endowments  and  current 
donations,  and  which  regulates  its  charges  to  patients  able 
to  pay  by  their  ability  to  pay,  regardless  of  the  service 
given.  Dr.  Sweetser  paid  the  institution  a  high  compli- 
ment. He  said  that  it  stands  at  the  front  of  all  hospitals 
in  this  country,  highly  standardized  and  splendidly  con- 
ducted, ultra  scientific  and  yet  pervaded  with  a  spirit  of 
humanity.  And  other  hospitals,  he  said,  can  do  as  well, 
if  they  will  see  to  their  financial  status  properly. 

Charles  S.  Thompson,  of  the  American  Red  Cross, 
spoke  on  the  work  which  that  organization  is  doing,  in 
place  of  Dr.  Mabel  Ulrich,  who  was  on  the  program  for 
that  purpose.  He  explained  the  work  of  the  nurses  of  the 
Red  Cross  in  the  communities  to  which  they  are  sent  on 
request,  conducting  educational  activities  not  only  in  mat- 
ters connected  with  the  sick,  but  giving  instruction  in 
dietetics  and  general  hygiene.  The  Red  Cross,  in  brief, 
is  attempting  to  educate  the  public  on  health  matters, 
especially  in  the  smaller  towns  and  in  remote  country  dis- 
tricts where  there  is  inadequate  hospital  and  medical 
service  available. 

TELLS    OF    X-RAY    DEPARTMENT 

A  practical  discussion  of  X-ray  service  was  contained 
in  a  paper  on  "The  X-Ray  Department  of  the  Hospital," 
by  Victor  J.  LaRose,  M.  D.,  of  St.  Alexis  Hospital,  Bis- 
marck, N.  D.  Dr.  LaRose  showed  a  diagram  of  his  de- 
partment, indicating  the  location  of  the  various  pieces  of 
equipment,  and  explained  the  manner  in  which  it  is 
handled.  He  pointed  out  that  his  problem  is  the  same  as 
that  of  many  others  in  small  hospitals  which  cannot  afford 
a  full-time  man,  and  showed  how  it  has  been  solved  on  a 
part-time  basis  in  St.  Alexis*. 

A  symposium  on  "The  Intern"  was  started  with  an 
address  by  Dr.  E.  L.  Moorhead,  of  Mercy  Hospital,  Chi- 
cago, on  "The  Hospital's  and  the  Staff's  Obligation  to 
Him."  Dr.  Moorhead  commented  that  much  of  the  con- 
troversy and  difficulty  on  the  subject  are  due  to  a  misun- 
derstanding  of   what   the    intern   is,   and  that   in    some 
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Hotel  and  Garage  for  Baptist  Hospital 

Office  Building  for  Doctors  Another  Feature  of 
New  Atlanta  Institution;  to  Have  Few  Wards 
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THE   NEW   GEORGIA   BAPTIST   HOSPITAL   BUILDING. 


Construction  soon  is  to  start  on  the  first  unit  of  the  new 
$3,000,000  hospital  building  that  is  to  be  erected  in  Atlanta 
by  Baptists  of  Georgia  who  plan  to  make  the  institution 
one  of  the  finest  in  the  country. 

Plans  for  the  hospital  and  nurses*  home  were  drawn  by 
Burge,  Stevens  and  Conklin  of  Atlanta,  and  the  photo- 
graphs presented  herewith  represent  the  structures  just  as 
they  will  appear  when  finished. 

The  nurses'  home  is  to  cost  approximately  $175,000  and 
will  be  so  erected  that  wings  may  be  added  for  the  accom- 
modation of  more  nurses  as  additional  units  are  erected 
for  the  main  hospital. 

The  first  unit  of  the  hospital  will  cost  approximately 
$750,000,  and  two  units  are  to  be  added  later  that  will 
bring  the  total  cost  to  $3,000,000.  It  is  possible  that  the 
main  hospital  may  be  even  larger  than  this  for  additional 
ground  is  to  be  reserved  to  provide  for  the  enlargement 
of  the  building  in  the  future  if  necessary. 

An  additional  plot  of  land  has  been  purchased  close  by 
upon  which  it  is  proposed  later  to  erect  a  modern  office 
building  which  will  provide  space  for  about  150  doctors 
who  may  desire  offices  in  that  section  of  the  city  as  well 
as  to  associate  themselves  with  practice  in  the  hospital. 
This  plan  is  the  result  of  the  trend  toward  group  prac- 
tice among  the  members  of  the  medical  profession,  and 
it  is  proposed  to  arrange  each  suite  of  offices  in  the 
building  to  suit  the  individual  tastes  or  needs  of  the 
doctors  who  will  occupy  them. 

Near  this  building  will  be  erected   a  garage  for  the 


housing  of  the  doctors'  cars  as  well  as  those  of  relatives 
or  friends  of  the  patients  who  come  to  visit  them. 

To  care  for  members  of  patients'  families  it  is  planned 
to  build  and  operate  nearby  under  the  auspices  of  the 
hospital  a  modern  hotel.  Every  convenience  of  the  ordi- 
nary commercial  hotel  will  be  provided  for  the  comfort 
of  the  guests  and  the  building  will  be  sufficiently  large  to 
accommodate  all  of  those  who  come  to  the  hospital  from 
out  of  the  city,  to  visit  patients. 

The  nurses*  home  will  be  one  of  the  most  modern  in 
the  country  and  will  embrace  many  new  features.  There 
will  be  provision  for  about  200  nurses,  the  corps  that  will 
be  needed  for  the  first  unit  of  the  hospital.  It  is  expected 
that  this  building  will  be  ready  for  occupancy  by  Septem- 
ber. It  will  be  put  into  use  immediately  as  a  home  for 
the  nurses  of  the  present  Georgia  Baptist  Hospital  and 
as  a  training  school  for  nurses  who  will  serve  in  the  new 
institution. 

The  basement  of  the  building  will  contain  the  dining 
rooms  and  kitchens,  domestic  science  rooms,  a  g^jminasium, 
shower  baths,  lockers,  etc.,  and  the  class  rooms. 

A  one  story  reception  room  is  provided  in  the  building 
plans,  which  will  occupy  the  center  of  a  court  in  front  of 
the  building  proper.  Surrounding  this  one  story  structure 
w^ill  be  an  arrangement  of  sunken  gardens. 

In  the  living  quarters  of  the  home  there  will  be  a  large 
number  of  single  rooms  each  with  a  private  bath.  Man^ 
of  the  rooms  to  be  occupied  by  student  nurses  in  train- 
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ARRANGEMENT  OF  THE  BASEMENT  FLOOR. 


ing  also  will  be  individual  rooms  with  private  baths.  Spe- 
cial quarters  are  provided  for  the  head  nurses. 

The  first  unit  of  the  hospital  building  will  have  pro- 
vision for  between  250  and  300  beds,  while  the  complet- 
ed hospital  will  contain  about  800  beds.  The  wards  will 
all  be  small  and  none  will  contain  more  than  four  beds. 
Individual  care  for  all  patients  is  to  be  the  policy  of  the 
new  institution  as  far  as  possible. 

Dr.  J.  M.  Long,  superintendent  of  the  present  Georgia 
Baptist  Hospital,  will  be  in  charge  of  the  new  hospital. 

The  central  unit  of  the  hospital  which  will  be  con- 
structed first  will  contain  nine  floors  and  basement,  the 
latter  of  English  type.  Each  unit  takes  the  form  of  a 
capital  T.  The  central  building  is  to  be  of  reinforced 
structural  concrete  frame,  and  brick,  limestone,  terra 
cotta  and  hollow  tile  will  be  used  throughout.  A  large 
park  is  to  be  provided  at  one  side  of  the  building  for  the 
use  of  convalescent  patients,  and  there  will  be  a  glazed 
roof  garden  for  the  same  purpose. 

The  basement  will  be  given  over  to  kitchens,  dining 
rooms,  laboratories,  the  X  ray  and  pathological  depart- 
ments and  the   receiving  room. 

On  the  first  floor  will  be  the  administrative  offices  and 
a  number  of  private  rooms.  Here  also  will  be  a  suite  of 
operating  rooms  for  minor  surgical  work  and  eye,  ear 
nose  or  throat  surgery. 

FEW   WARDS   PROVIDED   FOR 

The  second  to  the  seventh  floors,  inclusive,  will  be 
more  or  less  typical  of  the  ordinary  hospital.  There  will 
be  a  few  four  bed  wards,  several  two  and  three  bed  wards 
and  a  large  number  of  private  rooms,  with  the  ordinary 
utilities,  service  rooms,  baths,  kitchens,  etc. 

The  eighth  floor  will  be  the  maternity  floor  with  labor 
rooms,  nurseries,  waiting  rooms,  and  wards  and  private 
rooms. 

The  ninth  floor  will  contain  a  suite  of  four  major 
operating  rooms  all  facing  to  the  north  with  an  abundance 


of  overhead  and  front  light.  The  service  rooms  will  be  jusi 
across  the  corridor  and  the  remainder  of  the  floor  will  be 
given  over  to  private  wards  for  the  accommodations  of 
post-operative  cases.  Only  the  major  surgical  operations 
will  be  performed  on  this  floor. 

The  Gteorgia  Baptist  Hospital  came  into  being  in 
Atlanta  March  15,  1913,  when  the  state  convention  bought 
the  Tabernacle  Infirmary  located  on  Luckie  street.  The  in- 
stitution then  had  a  capacity  of  45  beds,  but  this  was  in- 
creased to  116  beds  when  an  old  cottage  at  the  corner  of 
Luckie  and  Bartow  streets  was  torn  down  and  an  addi- 
tion to  the  hospital  built  in  November,  1917.  In  Septem- 
ber, 1919,  fourteen  more  beds  were  added  by  an  extension 
to  the  new  wing. 

UNITS   MAY  BE   ISOLATED 

The  growing  need  for  hospital  facilities  in  Atlanta  and 
Georgia  led  to  the  purchase  in  May,  1919,  of  what  was 
known  as  the  Nelson  property  at  North  Boulevard  and 
East  Avenue  for  the  location  of  the  institution  to  be 
known  as  the  Georgia  Baptist  Hospital.  Immediately 
plans  were  set  under  way  to  begin  building  the  first  unit 
of  the  system  which  it  is  proposed  to  make  one  of  the 
best  equipped  in  the  country. 

Provision  will  be  made  to  treat  all  classes  of  diseases 
in  this  hospital,  the  architectural  arrangement  being  so 
constructed  that  any  portion  of  the  units  may  be  isolated 
in  a  few  moments.  It  is  also  proposed  to  have  every 
possible  convenience  and  comfort,  not  only  for  the 
patients,  but  also  for  the  doctors  and  the  families  and 
friends  of  the  sick. 

One  of  the  features  planned  for  the  first  unit  of  the 
hospital  will  be  up-to-date  pathological  laboratories.  The 
director  will  be  a  surgical  pathologist  of  national  reputa- 
tion. 

Under  his  supervision  there  will  be  a  bacteriologist,  a 
physiological  chemist,  a  pharmacoltSglst^aqd^lj^rps  of 
assistants  and  technicians,  i^ized  by 
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The  staff  and  equipment  of  the  X  ray  laboratories  will 
be  on  a  par  with  that  of  the  other  departments  of  the 
hospital. 

Commenting  upon  the  plans  and  the  policy  of  the  new 
hospital  an  Atlanta  physician  who  is  actively  interested 
in  the  project  said: 

''Not  enough  of  our  hospitals  in  the  past  have  given 
sufficient  attention  to  scientific  medical  work.  Most 
everything  has  been  done  for  surgery,  it  would  seem. 
This  new  institution  will  also  give  a  great  deal  attention, 
of  course,  to  surgery,  but  we  are  also  going  to  do  every- 
thing that  modem  medicine  knows  how  to  do  in  medicine 
as  well  as  in  surgery.  To  that  end  all  of  the  forces  of 
the  laboratories  will  be  at  the  disposal  of  the  medical  men, 
and  in  addition  we  will  have  a  scientifically  trained  diet- 
itian who  will  be  competent  to  work  with  the  doctors, 
especially  in  the  great  class  of  cases  which  we  call  dis- 
turbances of  metabolism,  such  as  rheumatism,  kidney  and 
heart  lesions." 

All  of  the  facilities  of  the  hospital  will  be  thrown  open 
to  the  medical  profession  of  the  South.  The  physicans 
will  be  thus  afforded  every  assistance  and  the  help  of  the 
trained  technicians  in  the  hospital  for  the  diagnosis  of 
disease  and  the  treatment  of  their  patients.  Continuous 
clinics  will  be  given  in  the  institution  to  which  the  physi- 
cians of  the  South  will  be  invited. 

MAXIMUM  OF  SERVICE  FACILITIES 

One  of  the  features  in  the  arrangement  of  the  wards 
of  the  hospital  is  a  maximum  of  service  facilities,  toilets, 
baths,  utility  and  service  rooms,  with  a  view  to  cutting 
down  the  work  to  a  minimum,  as  to  personnel,  in  order 
that  the  very  highest  order  of  service  can  be  given  at 
the  lowest  possible  cost.  This  means  that  the  hospital 
will  cost  a  great  deal  more  to  build  and  equip,  but  less  to 
administer. 

Instead  of  a  bath  and  toilet  for  a  group  of  several 
wards,  each  four  bed  ward  will  have  its  own  bath  and 
toilet  facilities  and  other  service  in  keeping  with  the  idea 
of  reducing  the  personnel  to  its  lowest  possible  factor. 

Superintendent  Long  points  out  that,  while  the  hospital 
is  being  erected  and  will  be  operated  under  the  auspices 
of  the  Georgia  Baptist  Convention,  it  is  to  be  Baptist  only 
in  its  burdens  and  responsibilities  and  is  to  be  non- 
sectarian  in  its  benefits. 


"The  church  under  which  this  hospital  is  being  erected 
has  but  one  motive  and  one  purpose,"  Superintendent 
Long  said.  "This  is  to  serve  humanity  in  need,  to  con- 
serve human  life  and  make  men  and  women,  so  far  as  it  is 
possible  to  do  so  with  modem  medicine,  free  of  disease, 
and  in  this  way  increase  their  efficiency  and  happiness  to 
themselves  and  to  the  world." 


THE    NURSES'    HOME. 

At  present  there  is  a  great  scarcity  of  hospital  ac- 
commodations in  Atlanta.  The  condition,  physicians  say, 
constitutes  a  serious  menace  to  the  health  of  the  com- 
munity which  is  in  need  of  hundreds  of  hospital  beds. 

"It  is  estimated  that  a  safe  proportion  of  hospital  ac- 
commodation is  one  bed  to  each  one  hundred  population," 
said  Dr.  Long.  "Atlanta  has,  by  the  most  liberal  esti- 
mate, about  800  hospital  beds,  when  there  should  be  from 
2,000  to  2,400  to  provide  even  reasonably  for  our  local 
needs. 

"The  scarcity  of  nurses  is  due  largely  to  the  inadequacy 
of  our  hospitals  and  especially  the  poor  accommodation 
for  these  nurses  while  in  training." 

And  so  when  all  the  units  are  ready  the  new  Georgia 
Viaptist  Hospital  will  provide  facilities  in  the  matter  of 
accommodation  and  room,  at  least,  equal  to  the  present 
facilities  of  the  entire  city. 

Construction  work  on  the  nurses'  home  is  planned  for 
the  near  future.  Then  will  follow  work  on  the  first  unit 
of  the  hospital  building,  the  contract  for  which  is  to  be 
let  at  an  early  date. 


THE  OPERATING  ROOMS  ARE  ON  THE  NINTH  FLOOR. 
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Ohio  Publishes  Maternity  Hospital  Code 


Any  Institution  Handling  Maternity  Work 
Is  Affected  by  Regulations  of  State  Bureau 


Hospital  executives  are  watching  with  interest  the  de- 
velopment of  the  Bureau  of  Hospitals  of  the  Ohio  De- 
partment of  Health,  since  the  Buckeye  commonwealth  is 
the  first  state  to  institute  such  a  bureau  and  empower  it 
to  supervise  and  regulate  its  hospitals.  Some  time  ago 
the  Bureau  of  Hospitals  announced  a  plan  for  the  licens- 
ing and  regulation  of  maternity  hospitals,  and  this  plan 
has  been  worked  out  in  the  bureau's  Bulletin  No.  1,  just 
off  the  press. 

Inasmuch  as  the  Ohio  Department  of  Health  regards 
as  a  maternity  hospital  "any  place  into  which  women  are 
received  to  be  cared  for  before,  during  or  while  recov- 
ering from  parturition,"  the  Ohio  regulations  regarding 
maternity  hospitals  also  are  of  concern  to  a  majority  of 
general  hospitals,  since  it  is  plausible  to  expect  other 
states  to  follow  Ohio's  example. 

The  Ohio  definition  of  maternity  hospital  is  construed, 
according  to  the  bulletin,  to  include  (a)  maternity  hos- 
pitals operated  exclusively  for  maternity  cases,  (b)  a 
department,  ward  or  section  of  a  general  hospital  set 
apart  or  used  for  maternity  cases,  (c)  a  private  home  or 
other  place  making  a  business  of  receiving  maternity 
cases,  including  institutions  commonly  known  as  mater- 
nity or  lying-in  hospitals  and  homes. 

This  definition  makes  it  imperative  that  all  institutions 
in  the  state  admitting  maternity  cases  secure  a  license 
from  the  Department  of  Health  in  order  legally  to  engage 
in  maternity  work. 

Applications  for  maternity  hospital  licenses  are  to  be 
made  to  the  State  Department  of  Health  and  will  be 
granted  after  an  inspection  by  an  agent  of  the  depart- 
ment qualifies  the  institution  for  license.  Applicants  will 
be  recognized  only  when  the  institution  is  registered  as 
provided  by  the  hospital  code  and  when  the  application 
is  approved  and  signed  by  the  local  board  of  health. 
Licenses  will  be  granted  for  the  maximum  period  of 
one  year  and  initial  licenses  for  the  remaining  period 
of  the  calendar  year  in  which  they  are  issued. 

The  regulations  provide  that  thirty-day  notice  must  be 
given  as  to  change  in  ownership,  size  or  location  and  an 
application  made  for  a  new  license.  Application  for 
license  for  a  new  institution  also  must  be  made  not  later 
than  thirty  days  prior  to  the  opening  date.  Any  change 
in  a  licensed  institution  or  its  management  conflicting 
with  the  terms  of  a  license  automatically  revokes  such 
license. 

Rules  and  state  laws  governing  Ohio's  maternity  hos- 
pitals, as  listed  in  the  hospital  bureau's  bulletin,  are  as 
follows : 

REGULATIONS    FOR    THE   GOVERNMENT    OF    MATERNITY 
OR   LYINQ-IN   HOSPITALS  OR   HOMES 

RuLfe  1.  All  rooms  and  wards  for  patients  in  a  mater- 
nity hospital  shall  be  outside  rooms  and  the  window  space 
shall  not  be  less  than  one-fifth  of  the  floor  space.  All 
rooms  shall  contain  as  much  cubic  air  space  as  shall  be 
deemed  sufficient  by  the  State  Department  of  Health  for 
the  number  of  women  and  children  to  be  cared  for 
therein. 


Rule  2.  All  parts  of  a  maternity  hospital  shall  be  kept 
in  a  cleanly  condition.  The  floors  and  walls  shall  be  Jn 
good  condition  and  of  such  material  as  to  permit  of  easy 
cleaning. 

RuLt  3.  The  heating  of  all  rooms  shall  be  sufficient  to 
maintain  a  temperature  of  70°  Fahrenheit  in  the  coldest 
weather.  No  gas  stove  shall  be  used  which  is  not  directly 
connected  with  an  outside  flue  and  all  gas  connections 
shall  be  of  metal  piping. 

Rule  4.  The  water  supply  shall  be  from  a  source  ap- 
proved by  the  State  Department  of  Health.  Excreta  and 
household  wastes  shall  be  disposed  of  in  a  sanitary  man- 
ner. 

Rule  5.  All  maternity  hospitals,  having  a  capacity  of 
five  or  more  patients,  shall  be  provided  with  a  room  which 
shall  be  used  for  the  delivery  of  patients  and  for  no  other 
purpose.  The  delivery  room  shall  be  provided  with  means 
for  sterilizing  instruments.  An  adequate  supply  of  dress- 
ings and  drugs  shall  be  provided. 

Rule  6.  An  adequate  supply  of  clean  bedding,  body 
linen  and  towels  shall  be  kept  on  hand  for  use  at  all 
times. 

Rule  7.  Each  maternity  hospital  shall  be  provided  with 
a  nursery  unless  each  mother  is  in  a  private  room. 
Each  mother  and  each  child  shall  occupy  separate  beds. 
Babies,  except  those  of  mothers  in  private  rooms,  shall 
be  kept  in  the  nursery  at  night. 

Rule  8.  All  patients  shall  be  examined  on  admission 
by  a  licensed  physician.  Any  person  found  afflicted  with 
a  venereal  or  other  communicable  disease  shall  be  prop- 
erly isolated  in  a  separate  room  and  all  necessary  precau- 
tions taken  to  prevent  the  spread  of  such  disease  to  other 
persons. 

Rule  9.  Immediately  upon  the  beginning  of  labor,  a 
legally  qualified  physician  shall  be  notified  and  shall  be 
present  and  in  attendance  at  the  time  of  birth.  An 
efficient  prophylactic  solution  shall  be  used  in  the  eyes 
of  each  newborn  child. 

Rule  10.  After  the  birth  of  a  child,  a  legally  qualified 
physician  shall  be  in  attendance  upon  the  mother  for  at 
least  ten  days  and  shall  conduct  all  after-treatment. 

Rule  11.  Ha  child  kept  at  a  maternity  hospital  is 
not  breast-fed  by  its  mother,  any  artificial  feeding  shall 
be  upon  the  prescription  and  under  the  direction  of  a 
legally  qualified  physician,  who  shall  state  in  writing,  on 
the  patient's  record,  his  reason  for  using  artificial  feed- 
ing. No  wet-nurses  shall  be  provided  except  with  the 
written  approval  of  the  attending  physician  after  com- 
plete physical  and  laboratory  examination  of  each  nurse. 

Rule  12.  Bottles,  stoppers  and  nipples  must  be  prop- 
erly sterilized  after  each  use.  Diapers  shall  be  supplied 
in  sufficient  quantity  to  permit  the  use  of  a  freshly  laun- 
dered one  each  time  the  child  is  changed.  Immediately 
after  removing,  diapers  shall  be  placed  in  a  covered 
receptacle  under  a  disinfecting  solution  and  shall  be 
boiled  and  washed  within  tWfiJjytYplour  hours  after  soiling. 
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Rule  13.  Each  maternity  hospital  shall  employ  at 
least  one  registered  nurse,  except  that  where  no  registered 
nurse  is  available  in  the  community  an  experienced  nurse 
may  be  employed  upon  approval  of  the  State  Department 
of  Health. 

Rule  14.  Sufficient  nurses  and  other  employes  shall 
be  provided  to  insure  adequate  and  proper  care  of  each 
case  at  all  times. 

Rule  15.  No  maternity  hospital  shall  admit  a  child 
without  its  mother  except  in  cases  of  emergency. 

Rule  16.  Whoever  conducts  a  maternity  hospital  shall 
keep  a  case  record  of  every  person  admitted  thereto  or 
bom  on  the  premises.  Such  record  shall  contain  the  fol- 
lowing items  under  the  captions  of  **Record  of  Woman," 
and  "Record  of  Child" : 

RECORD   OF   WOMAN 

(1)  Date  of  admission. 

(2)  Name  in  full. 

(3)  Home  address. 

(4)  Age. 

(5)  Color  or  race. 

(6)  State  or  foreign  country  of  birth. 

(7)  Marital  state. 

(8)  Date  of  first  physical  examination  after  admis- 
sion. 

(9)  Name  of  examining  physician. 

(10)  Expected  date  of  delivery. 

(11)  Note  of  any  abnormal  condition  or  disease  re- 
vealed by  examination  on  admission. 

(12)  Result  of  Wasserman  Test. 

(13)  Result  of  examination  for  gonorrhea. 

(14)  Date  of  delivery. 

(15)  Month  of  gestation  in  which  pregnancy  was  ter- 
minated. 

(16)  Place  of  delivery  (if  not  in  your  own  institu- 
tion). 

(17)  Number  of  children  delivered. 

(18)  Name  of  physician  in  charge  of  delivery. 

(19)  Type  of  delivery  (normal,  instrumental,  still- 
birth, etc.) 

(20)  Date  of  discharge. 

(21)  Date  and  hour  of  death. 

(22)  Cause  of  death. 

(23)  Date  local  health  department  was  notified  of 
death. 

(24)  Date  death  certificate  was  filed. 

RECORD    OF    CHILD 

(1)  Date  of  admission. 

(2)  Date  of  birth. 

(3)  Name  of  mother. 

Note:  Items  1,  2  and  3  to  be  recorded  when  child  is 
admitted  to  the  hospital  without  its  mother. 

(4)  Date  local  health  department  was  notified  of  birth. 

(5)  Date  birth  certificate  was  filed. 

(6)  Name. 

(7)  Sex. 

(8)  Color. 

(9)  Legitimacy. 

(10)  Name  of  prophylactic  used  in  eyes  at  birth. 

(11)  Whether  inflammation  of  the  eyes  developed. 

(12)  Cause  of  inflammation  of  the  eyes. 


(13)  Type   of   feeding    (Maternal,   wet-nurse,   artih 
cial). 

(14)  Why  artificial  feeding  or  wet-nurse  was  neces- 
sary. 

(15)  Description  of  illness  or  defect  observed  while  in 
the  hospital. 

(16)  Name  of  physician  attending  illness. 

(17)  Date  of  discharge. 

(18)  Date  and  hour  of  death. 

(19)  Cause  of  death. 

(20)  Date  local  department  of  health  was  notified  of 
death. 

(21)  Date  death  certificate  was  filed. 

{22)  Name,  address  and  relationship  of  person  or 
name  and  address  of  organization  or  institution  in  whose 
care  the  child  was  given  on  discharge. 

(23)  Date  on  which  local  board  of  health  was  noti- 
fied of  removal  of  child  to  or  by  other  than  a  parent  or 
relative  by  blood  or  marriage. 

(24)  Name  of  judge  or  licensed  agency  authorizing 
placement  or  adoption  of  child  on  discharge. 

Rule  17.  The  case  record  shall  be  kept  in  a  book  of 
forms  prescribed  and  furnished  by  the  State  Department, 
provided  that  the  commissioner  of  health  may  exempt 
from  this  regulation  such  hospitals  as  may  be  found  to 
keep  the  required  record  readily  accessible  in  other  form. 

RECORD   FORMS    FURNISHED 

Rule  18.  Any  book  of  case  record  forms  furnished  to 
maternity  hospitals  by  the  State  Department  of  Health 
shall  bear  a  serial  number  and  any  recipient  shall  give  a 
receipt  therefor.  Such  book  and  any  record  therein  shall 
be  preserved  intact  and  on  no  account  shall  any  page  be 
removed  therefrom.  The  unavoidable  or  accidental  loss 
or  destruction  of  any  such  case  record  book  or  any  part 
thereof  or  any  record  therein  shall  be  immediately  re- 
ported to  the  State  Department  of  Health. 

Rule  )9.  That  part  of  the  case  record  required  to  be 
tion  "Record  of  Woman"  and  the  first  three  items  under 
caption  "Record  of  Child",  Rule  16  of  these  rules  and  reg- 
ulations, shall  be  entered  in  the  case  record  within  twen- 
ty-four hours  after  the  admission  of  the  woman  or  child. 

Rule  20.  Whoever  conducts  a  maternity  hospital  shall 
keep  a  daily  census  record  showing  separately  the  num- 
ber of  women  and  children  patients  therein  each  day. 
Such  census  shall  be  taken  as  of  midnight  for  the  pre- 
ceding twenty- four  hours.  The  census  record  shall  be 
preserved  for  not  less  than  one  year  and  shall  be  available 
for  inspection  at  all  times. 

Rule  21.  Maternity  hospitals  shall  report  to  the  local 
health  officer  within  twenty-four  hours: 

(1)  The  date,  hour  and  cause  of  death  of  any  patient 
(woman  or  child)  upon  the  premises. 

(2)  The  date  of  birth  and  name  of  mother  of  any 
child  born  upon  the  premises. 

Such  reports  shall  be  made  upon  forms  prescribed  and 
furnished  by  the  State  Department  of  Health  provided 
that  where  the  local  health  officer  is  a  deputy  registrar  of 
vital  statistics  the  filing  of  the  regular  birth  and  death 
certificates  within  twenty- four  hours  of  the  birth  or  death 
will  be  construed  as  complying  with  this  rule.  It  shall  be 
the  duty  of  the  licensee  to  determine  whether  the  regu 
lar  birth  or  death  certificate  is  filed  and  to  make  the  re 
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port  required  by  this  rule  when  it  is  found  that  no  such 
certificate  is  filed. 

Rule  22.  Maternity  hospitals  shall  report  to  the  local 
health  officer  and  the  State  Department  of  Health  within 
twenty-four  hours  thereafter  the  name  and  address  of  any 
person  other  than  a  parent  or  relative,  by  blood  or  mar- 
riage, or  the  name  and  address  of  the  organization  or  in- 
stitution into  whose  custody  a  child  is  given  on  discharge 
from  the  licensed  premises. 

Rule  23.  Licensees  shall  make  an  annual  report  for  the 
calendar  year  to  the  State  Department  of  Health  on 
forms  prescribed  and  furnished  by  that  department. 

Rule  24.  Violation  by  any  licensee  or  agent  or  employe 
of  such  licensee  of  any  of  these  rules  and  regulations  or 
of  any  provision  of  the  General  Code  of  Ohio  relating  to 
maternity  hospitals,  shall  constitute  sufficient  cause  for 
the  revocation  of  license  as  provided  for  in  Section  6263, 
General  Code  of  Ohio. 

Rule  25.  The  foregoing  rules  and  regulations.  1  to  25, 
inclusive,  shall  take  effect  and  be  in  force  on  and  after 
March  15,  1920.  All  rules  and  regulations  for  the  gov- 
ernment of  maternity  or  lying-in  hospitals  or  homes  here- 
tofore adopted  by  the  State  Board  of  Health  or  by  the 
Public  Health  Council  are  hereby  repealed. 

Adopted  September  5,  1908. 

Adopted  January  20,  1916. 

Amended  February  27,  1920. 

Filed  with  the  Secretary  of  State  March  13,  1920. 

LAWS    OF    OHIO    RELATING    TO    MATERNITY    HOSPITALS 

Section  1236-6.  Definition  and  Classification,  The  com- 
missioner of  health  shall  have  power  to  define  and  classi- 
fy hospitals  and  dispensaries.  Within  thirty  days  after 
the  taking  effect  of  this  act,  and  annually  thereafter  every 
hospital  and  dispensary,  public  or  private,  shall  register 
with,  and  report  to,  the  state  department  of  health,  on 
forms  furnished  by  the  commissioner  of  health,  such  in- 
formation as  he  may  prescribe.     (108  Pt.  1,  pg.  46.) 

Section  6259.  Licenses,  The  commissioner  of  health 
may  grant  licenses  to  maintain  maternity  hospitals  or 
homes,  lying-in  hospitals,  or  places  where  women  are  re- 
ceived and  cared  for  during  parturition.  An  application 
therefor  shall  first  be  approved  by  the  board  of  health  of 
the  city,  village  or  township  in  which  such  maternity  hos- 
pital or  home,  lying-in  hospital,  or  place  where  women  are 
received  and  cared  for  during  parturition  is  to  be  main- 
tained. A  record  of  the  license  so  issued  shall  be  kept  by 
the  state  department  of  health,  which  shall  forthwith  give 
notice  to  the  board  of  health  of  the  city,  village  or  town- 
ship in  which  the  licensee  resides,  of  the  granting  of  such 
license  and  of  the  terms  thereof.     (108  Pt.  I,  Pg.  46.) 

Section  6260.  Term  and  Contents  of  License,  Such  li- 
cense shall  be  granted  for  a  term  not  exceeding  one  year 
and  shall  state  the  name  of  the  licensee,  the  particular 
premises  in  which  the  business  may  be  carried  on,  the 
number  of  women  and  infants  that  may  be  boarded, 
treated  or  maintained  there  at  any  one  time,  and,  if  re- 
quired by  the  board  of  health  of  the  city,  village  or 
township  in  which  such  maternity  boarding  house  or  ly- 
ing-in hospital  is  located,  it  shall  be  posted  in  a  con- 
spicuous place  on  the  licensed  premises.     (99  v.  13,  §  2.) 

Section  6261.  Limitation  of  Women  and  Children,  No 
greater  number  of  women  and  infants  shall  be  kept  at  one 
time  on  such  premises  than  is  authorized  by  the  license 


and  no  women  or  infants  shall  be  kept  in  a  building  or 
place  not  designated  in  the  license.      (99  v.   13  §  2.) 

Section  6262.  Inspection.  The  commissioner  of  health 
and  the  boards  of  health  of  cities,  villages  or  townships 
shall  annually,  and  may,  at  any  time,  visit  and  inspect,  or 
designate  a  person  to  visit  and  inspect  the  system,  condi- 
tion and  management  of  the  institutions  and  premises  so 
licensed.    (108  Pt.  I,  46.) 

Section  6263.  Revocation  of  License.  The  state  board 
of  health  may  revoke  such  license  when  a  provision  of 
this  chapter  is  violated,  or  when,  in  the  opinion  of  such 
board,  such  maternity  boarding  house  or  lying-in  hospital 
is  maintained  without  regard  to  the  health,  comfort  or 
morality  of  the  iiimates  thereof,  or  without  due  regard 
to  sanitation  and  hygiene.    (99  v.  14,  §  3.) 

Section  6264.  Record  of  Revocation,  Such  board  shall 
note  such  revocation  upon  the  face  of  the  record  thereof 
and  give  written  notice  of  the  revocation  to  the  licensee 
by  delivering  the  notice  to  him  in  person  or  leaving  it  on 
the  licensed  premises,  and  shall  forthwith  notify  the 
board  of  health  of  such  city,  village  or  township  in 
which  the  maternity  boarding  house  or  lying-in  hospital 
is  situated.    (99  v.  14,  §  3.) 

Section  6265.  Reporting  Births,  A  birth  which  takes 
place  in  a  maternity  boarding  house  or  lying-in  hospital 
shall  be  attended  by  a  legally  qualified  physician  who  shall 
forthwith  report  it  to  the  board  of  health  of  the  city,  vil- 
lage or  township  in  which  the  maternity  boarding  house 
or  lying-in  hospital  is  located.     (99  v.  14  §  3.) 

Section  6266.  Adopting  Children.  A  person  holding 
such  license  shall  keep  a  record  in  the  form  to  be  pre- 
scribed by  the  state  board  of  health,  wherein  he  shall  en- 
ter the  name  and  address  of  the  physician  who  attended 
at  the  birth  taking  place  in  such  house  or  hospital  of  any 
infant  who  may  be  sick,  the  name,  age  and  sex  of  children 
bom  on  the  premises  or  brought  thereto,  and  the  age  of  a 
child  who  is  given  out,  adopted  or  taken  away  to  or  by 
any  person,  together  with  the  name  and  residence  of  the 
person  so  adopting  or  taking  away  such  child.  (99  v. 
14  §  5.) 

Section  6267.  Copy  of  Record,  Within  twenty-four 
hours  after  such  child  is  given  out  or  taken  away,  the 
person  licensed  as  aforesaid  shall  cause  a  correct  copy  of 
the  record  relating  thereto  to  be  sent  to  the  board  of 
health  of  the  city,  village  or  township  wherein  such  house 
or  hospital  is  located.     (99  v.  14  §  5.) 

Section  6268.  Notification  of  Death,  A  person  licensed 
as  aforesaid  immediately  after  the  death  of  an  inmate  of 
such  boarding  house  or  lying-in  hospital,  whether  a  wom- 
an or  an  infant  born  therein  or  brought  thereto,  shall 
cause  a  notice  thereof  to  be  given  to  the  board  of  health 
of  the  city,  village  or  township  in  which  such  house  or 
hospital  is  located.    (99  v.  14  §  6.) 

BOARD  FURNISHES   FORMS 

Section  6269.  Coroner's  Inquest,  Such  board  of  healtli 
shall  forthwith  call  the  coroner  of  the  county  in  which 
said  person  died  to  hold  an  inquest  on  the  body  of  the  per- 
son, imless  a  certificate  under  the  hand  of  a  legally  quali- 
fied physician  is  exhibited  to  said  board  by  the  licensee 
that  such  physician  had  personally  attended  and  examined 
the  person  so  dying,  and  specifying  the  cause  of  death. 
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Help  and  Supplies  Secret  of  Good  Laundry 

Incompetent  Employes  and  Poor  Materials  May  Double 
Cost  of  Cleaning  Linens   and   Garments  for  Hospitals 


[Editor's  Note:  This  is  the  first  of  a  scries  of  articles 
dealing  with  the  equipment  and  economical  administration 
of  hospital  laundries,  material  for  which  was  gathered 
through  a  survey  of  a  large  number  of  institutions  and  from 
manufacturers  of  laundry  machinery.  The  series  deals  with 
equipment  for  hospitals  of  various  bed  capacities  and  will 
prove  of  interest  to  superintendents  who  realize  the  loss  that 
can  be  sustained  through  inefficient  methods  in  the  laundry 
department.  The  illustrations  for  this  article  were  furnished 
by  the  American  Laundry  Machinery  Company,  Cincinnati.] 

In  no  other  department  of  the  hospital  can  there  be 
more  economies  eflfected  or  extravagances  practiced  than 
in  the  laundry.    This  and  following  articles  will  deal  with 


DRYING  TUMBLER 


the  matter  of  laundry  administration  so  that  an  intelli- 
gent survey  may  be  had  of  its  details. 

Laundry  equipment  will  depend  upon  the  bed  capacity 
of  an  institution,  the  numerical  strength  of  physicians' 
and  nursing  staffs,  the  cleansing  of  whose  wearing  ap- 
parel is  a  big  item  in  laundry  expense  although  secondary 
to  the  bed  linen,  patients'  clothing,  etc. 

Competent  help  is  the  first  essential  of  an  economically 
run  laundry.  In  the  hands  of  inexperienced  or  indifferent 
employes,  supplies  are  used  in  excessive  amount,  goods 
are  ill-treated  and  wear  out  long  before  they  should, 
necessitating  unnecessary  replacement  and,  in  these  days 
of  the  abnormally  high  cost  of  linen  and  garments, 
doubling  or  tripling  the  cost  of  laundry  upkeep.  Add  to 
this  factor  the  use  of  a  poor  quality  of  supplies  and  we 
get  the  two  main  causes  of  high  laundry  expense. 

COST    FOR    NEW    YORK    HOSPITAL 

In  the  New  York  Hospital,  New  York  City,  with  a  bed 
capacity  of  295,  where  the  average  number  of  pieces 
washed  daily  is  10,000  and  rising  qn  some  days  to  12,000 
to  14,000  pieces,  the  cost  per  piece  is  $.0134,  a  fraction 
over  one  and  a  third  cents. 

Although  this  article  will  discuss  the  equipment  of  hos- 
pital laundries  in  institutions  with  bed  capacities  of  from 
100  up,  because  in  a  good  many  hospitals  with  less  than 
100  beds  the  work  is  given  out,  laundry  machinery  manu- 
facturers provide  installations  for  laundries  with  bed 
capacities  of  75  beds  and  less.  It  will  be  found  that  laun- 
dry work  can  be  more  economically  handled  in  the  insti- 
tution's own  laundry  than  outside. 

In  making  installations  of  laundry  equipment  it  is  ad- 
visable to  obtain  professional  advice  as  to  space  to  be 


allotted  for  the  laundry,  location  of  equipment,  etc.  Man- 
ufacturers of  laundry  machinery  maintain  engineering 
staffs  whose  services  are  available  for  such  work  and  they 
lay  out  a  laundry  department  much  as  the  architect  plans 
the  wards,  aid  in  getting  the  apparatus  under  way,  in- 
struct the  help  in  the  operation  of  the  various  machines 
and  in  other  ways  bring  their  engineering  experience  to 
the  aid  of  the  hospital  authorities. 

HOSPITAL   LAUNDRY   EQUIPMENT 

The  machinery  and  other  appliances  of  the  well- 
equipped  hospital  laundry  should  include  washing  ma- 
chines, extractors,  fiat  iron  workers,  dry  tumblers,  tables 
for  ironing,  electric  hand  irons,  soap  tank,  starch  tank, 
steam  presses,  trucks  and  baskets.  Some  institutions  get 
along  without  the  dry  tumbler  while  others  add  to  the 
above  equipment  a  collar  and  cuff  machine  and  in  others 
will  be  found  sterilizing  machines.  There  are  experts 
who  maintain  that  heat  and  chemical  contents  of  soap  and 
soda  suffice  as  sterilizers  while  clothes  pass  through  the 
washer  and  that  a  special  machine  for  the  purpose  is 
unnecessary.     Others  heartily  advocate  the  sterilizer. 

The  quantity  of  equipment  for  the  laundry  described  in 
this  article  is  on  the  basis  of  100  beds. 

The  apparatus,  of  course,  does  the  cleaning  work  for 
all,  patients,  physicians,  nurses,  and  help.  Some  hospitals 
maintain  a  separate  equipment  for  the  staff  clothing  while 
others  send  that  of  staff  and  patients  through  a  common 
washer. 

Here  is  what  the  laundry  machinery  experts  recom- 


FLAT  WORK    IRONER 

mend  as  the  necessary  installation  for  the  100  bed  hos- 
pital capable  of  handling  12,000  to  14,000  pieces  of  wash 
a  week: 

1  standard  size  washing  machine. 

1  40x90  dry  tumbler. 

1  30-inch  underdriven  extractor. 

1  flat  iron  worker,  cylinder  type,  either  one  or  two  cyl- 
inders. 

2  38-inch  steam  presses. 
1  90-galIon  soap  tank. 

1  starch  tank. 

1  collar  and  cuff  machine  (optional). 

1  sterilizer  (optional). 

3  galvanized  iron  trucks  for  wash  room. 

3  12-bushel   sanitary  laundry   trucks  made   oi   canvas 
which  can  be  removed  and  washed.  ,^^:j0051^ 
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PRESSING    MACHINE 


Tables,   electric  irons  and  two  or  three  set   tubs   for 
washing  special  articles. 
Dry  room. 

The  efficiency  of  a  washing  machine  depends  on  the 
agitation  of  water  in  the  cylinders  which  causes  consistent 
and  frequent  churning  of  the  soap  suds,  and  on  construc- 
tion which  assures  carrying  the  clothes  well  up  into  the 
cylinders,  the  action  being  similar  to  that  of  a  boat's 
paddle  wheels. 

AGITATION     18     IMPORTANT 

On  the  agitation  depends  the  rapidity  with  which 
clothes  may  be  washed,  thereby  lessening  the  quantity  of 
soap  and  soda  required.  The  inner  cylinders  of  the 
washers  contain  thousands  of  perforations  which  act  to 
produce  suction.  Cylinder  perforations  vary  in  the  dif- 
ferent machines,  and  the  cylinders  in  the  material  used  in 
their  construction.  The  modern  type  of  washer  will  wash 
700  pounds  (dry  weight)  of  clothes  an  hour. 

The  U.  S.  navy  made  a  thorough  test  of  washing  ma- 
chines prior  to  their  adoption  and  one  make  washed  a 
load  of  317.6  pounds  (dry  weight)  in  twenty-two  minutes. 

In  the  laundry  of  the  100  bed  hospital  from  seven  to 
nine  in  help  will  suffice  to  handle  the  equipment  outlined. 

The  following  laundr>'  equipment  would  cover  the  needs 
of  institutions  with  75  or  50  beds:  a  small  or  half  size 
washing  machine,  two  66  inch  flat  iron  workers  of  the 
cylinder  type,  one  30  inch  extractor,  two  38  inch  steam 
presses,  soap  tank,  starch  tank,  dry  tumbler,  electric  hand 
irons,  one  or  two  set  tubs,  two  iron  trucks  and  two  sani- 
tary laundry  trucks. 

Six  persons,  working  in  turn  at  the  washing  machine, 
flat  iron  worker  and  extractor  could  competently  handle 
such  equipment  and  the  number  of  pieces  of  wash  an  in- 
stitution of  this  capacity  would  send  daily  to  the  laundry. 

In  succeeding  articles  will  be  given  the  actual  equip- 
ment of  laundries  in  100  bed  hospitals,  giving  records  of 
the  number  of  employes,  amount  of  wash  handled,  etc., 
and  following  these  data  similar  information  relating  to 
institutions  of  200,  300  and  higher  bed  capacity. 


More    Pay    for    Hospitals 

Industrial  Commission  of  Ohio  Agrees  to 
Principle  of  Cost  of  Service  to   Patients 

Frank  E.  Chapman,  superintendent  of  Mt.  Sinai  Hos- 
pital, Cleveland,  executive  secretary  of  the  Ohio  Hospital 
Association,  has  sent  out  a  circular  to  all  members 
of  the  association  calling  attention  to  the  fact  that  the 
Ohio  Industrial  Commission  has  approved  the  principle 
of  cost  for  service  on  industrial  commission  cases  and 
that  it  is  necessary  for  hospitals  to  report  to  the  state 
department  of  health  regarding  the  cost  per  patient  per 
day  for  the  past  year  to  become  eligible  for  compensation 
under  this  new  ruling. 

The  notice  emphasizes  the  point  that  this  new  method 
of  compensation  went  into  effect  July  1  and  that  hos- 
pitals must  have  their  cost  per  patient  per  day  in  by 
August  1  or  be  ineligible  to  participate  in  the  benefits  of 
the  ruling.  The  hospitals  that  fail  to  report  by  August  1 
will  be  compensated  under  the  old  rates  of  $18  per  vixek. 

Mr.  Chapman  has  offered  the  assistance  of  his  office  to 
any  hospital  that  does  not  understand  the  method  of  fig- 
uring its  cost  per  patient  per  day. 

H.  P.  Southmayd,  chief,  bureau  of  hospitals,  Ohio  De- 
partment of  Health,  on  June  23  sent  to  all  hospitals  of 
the  state  a  form  for  reporting  the  operating  expenses 
of  the  institution  for  1919  and  the  number  of  patient-days. 
This  information  is  to  be  used  by  the  State  Industrial 
Commission  in  determining  the  amount  of  compensation 
an  institution  is  to  receive  for  an  industrial  case. 


Richmond  Memorial  Hospital  Opened 

The  Richmond  Memorial  Hospital  at  Princess  Bay,  Staten 
Island,  has  been  opened  with  a  capacity  of  forty  beds.  Resi- 
dents of  the  Westfield  section  of  Staten  Island  raised  funds 
for  the  institution  which  will  be  a  memorial  to  the  men  of 
these  communities  who  died  in  the  war. 


Sanitarium  At  Hurley,  Wis. 

"Pureair"    Sanitarium   at   Hurley,   Wis.,   is   ready   for   use 
s  a  tuberculosis  hospital   for  patients  ol^shland,  Bayfield 
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Pamall  Head  of  Michigan  Association 

Ann  Arbor  Superintendent  Honored  by  Wolver- 
ine State  Hospitals  at  June  Meeting  in  Detroit 


A  representative  attendance  and  a  fine  spirit  of  enthus- 
iasm in  the  development  of  hospital  service  marked  the 
meeting  of  the  Michigan  Hospital  Association,  held  in 
Detroit,  June  8  and  9.  Christopher  G.  Parnall,  M.  D., 
superintendent,  University  Hospital,  Ann  Arbor,  was 
elected  president,  and  the  following  other  officers  chosen : 

Vice-presidents,  Miss  Anna  M.  Schill,  Hurley  Hospital, 
Flint;  A.  R.  Hackett,  M.  D.,  Delray  Industrial  Hospital, 
Detroit;  Miss  Grace  McEllery,  superintendent,  Hackley 
Hospital,  Muskegon. 

Secretary,  Mr.  Durand  W.  Springer,  University  Homeo- 
pathic Hospital,  Ann  Arbor. 

Treasurer,  Herman  Ostrander,  M.  D.,  superintendent, 
State  Hospital,  Kalamazoo. 

Trustees,  Warren  L.  Babcock,  M.  D.,  superintendent, 
Grace  Hospital,  Detroit;  Rev.  Michael  P.  Bourke,  St. 
Joseph  Sanatorium,  Ann  Arbor;  Mrs.  Edwin  Booth,  But- 
terworth  Hospital,  Grand  Rapids. 

Grand  Rapids  was  chosen  for  the  next  meeting,  which 
will  be  held  December  7  and  8,  1920. 

Dr.  Babcock,  first  president  of  the  association,  in  the 
opening  address  told  the  conditions  leading  to  the  forma- 
tion of  the  organization  in  December,  1919,  and  made  a 
number  of  suggestions  by  which  superintendents  could 
gauge  the  progress  of  their  institutions  toward  meeting 
the  demands  made  on  them.  The  standardization  pro- 
gram of  the  American  College  of  Surgeons,  group  pur- 
chasing of  supplies,  improvement  of  conditions  of  student 
nurses,  including  the  elimination  of  as  much  drudgery  as 
possible,  and  an  eight-hour  day,  were  among  the  ideas  put 
forward. 

Dr.  Babcock  called  attention  to  the  Cleveland  hosptial 
survey  now  in  progress,  which,  he  predicts,  will  have  a 
nation  wide  influence,  since  conditions  in  Cleveland  are 
similar  to  those  in  other  large  cities.  Efforts  to  make 
greater  use  of  a  hospital's  bed  capacity  also  was  urged. 
the  speaker  citing  one  institution  whose  daily  average  was 
only  54  per  cent  of  its  capacity. 

Merrill  Wells.  M.  D.,  superintendent,  Blodgett  Mem- 
orial Hospital,  Grand  Rapids,  followed  Dr.  Babcock  with 
a  paper  on  "The  Community  Health  Center :  Possibilities 
in  Its  Field  of  Usefulness,"  in  which  was  pointed  out  the 
advisablity  of  establishing  a  central  agency  to  prevent 
duplication  by  the  increasing  number  of  organizations  de- 
voted to  community  health. 

Mr.  W.  J.  Norton,  secretary,  Detroit  Community  Union, 
read  the  first  paper  at  the  afternoon  session  of  June  8,  his 
subject  being  'The  Community's  Responsibility  to  the  Hos- 
pital." Mr.  Norton  asserted  that  the  public  should  be 
made  to  realize  that  the  hospital  was  a  community  organ- 
ization and  it  was  the  duty  of  the  community  to  support  it. 
Haven  Emerson,  M.  D.,  former  health  commissioner  of 
New  York,  who  is  directing  the  Cleveland  hospital  sur- 
vey, was  the  next  speaker.  He  told  how  a  hospital  survey 
contributes  to  community  health  service  and  outlined  the 


Cleveland  survey,  the  object  of  which  is  to  study  the 
adequacy  of  hospital  beds  and  service,  facilities  for  teach- 
ing those  who  care  for  the  sick,  and  the  health  service  of 
the  city.  The  need  in  this  country  for  convalescent  hos- 
pitals was  emphasized  by  Dr.  Emerson,  who  pointed  out 
that  in  England  convalescent  care  is  provided  for  prac- 
tically every  type  of  patient,  while  there  are  few  such 
institutions  here.  The  speaker  estimated  the  minimum 
ratio  of  hospital  beds  to  population  in  larger  cities  at  five 
beds  for  every  thousand  people,  provided  the  hospitals  are 
operated  at  80  per  cent  of  capacity. 

John  F.  Bresnahan,  M.  D.,  of  the  staff  of  the  American 
College  of  Surgeons,  made  the  concluding  address  of  the 
first  day  on  'Standardization  in  Michigan."  He  outlined  a 
survey  of  18  Michigan  hospitals  of  100  or  more  beds, 
which  showed  three  up  to  standard  and  12  practically  so. 
Of  18  institutions  of  50  beds  to  100  beds  two  were  up  to 
standard  and  six  nearly  so.  Dr.  Bresnahan  emphasized 
the  fact  that  standardization  does  not  rob  an  institution 
of  its  individuality. 

Nursing  problems  were  discussed  at  the  Wednesday 
sessions,  following  a  paper  on  compulsory  health  insur- 
ance and  state  medicine  by  George  E.  Froth eringham, 
M.  D.,  Detroit.  A  report  from  the  Michigan  Hospital 
Association's  committee  on  pupil  nurses  recruiting  was 
read  by  Miss  Emily  H.  McLaughlin,  principal  of  Farrand 
Training  School  for  Nurses,  Detroit,  chairman.  The  re- 
port showed  that  138  schools  had  been  visited  by  members 
of  the  committee  who  addressed  16,119  pupils,  of  whom 
1.126  had  sent  in  their  names  for  application  blanks.  The 
committee,  which  also  endeavored  to  arouse  community 
responsibility  in  health  activities,  divided  the  state  into 
twelve  districts  and  carried  on  an  extensive  publicity 
campaign,  including  the  showing  of  the  film,  "In  the 
Footsteps  of  Florence  Nightingale." 

The  final  paper  was  by  Dr.  Parnall  on  nursing  service 
and  nursing  education.  It  urged  the  maintenance  of  high 
standards  for  training  schools  and  presented  an  analysis 
which  showed  the  tendency  to  develop  bedside  nurses  and 
another  class  for  special  lines.  Dr.  Parnall  recommended 
the  limiting  of  a  nurse's  course  to  two  years,  providing 
applicants  were  high  school  graduates  and  had  had  one 
or  two  semesters'  work  in  nursing  theory. 


Ontario  Association  Formed 

With  a  membership  of  55,  the  Ontario  Hospital  Associa- 
tion has  been  formed  to  develop  co-operation  among  the  in- 
stitutions of  the  province  and  to  educate  the  public  to  the 
services  rendered  by  hospitals.  Barry  Hayes,  Toronto,  is 
president  and  C.  J.  Decker,  of  the  Toronto  General  Hospital, 
secretary-treasurer.  The  formation  of  a  central  purchasing 
agency,  the  standardization  of  towels,  sheets,  etc.,  for  bet- 
ter buying  and  the  co-operative  purchasing  of  coal,  jam,  etc., 
are  planned  by  the  association. . . 
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Harmony  Keynote  of  Hospital*  Progress 

Importance  of  Co-operation  Among  Trustees,  Superintendent 
and  Staff  Emphasized  at  New  Jersey  Association  Convention 


Harmony  among  trustees,  superintiendent  and  staff  of 
a  hospital  as  the  most  important  factor  in  the  develop- 
ment of  an  institution  was  the  keynote  of  a  talk  by 
Dr.  Gordon  K.  Dickinson,  superintendent,  Christ  Hos- 
pital, Jersey  City,  at  the  second  annual  convention  of 
the  New  Jersey  Hospital  Association  at  Newark  June  24. 

Dr.  Dickinson  bemoaned  the  fact  that  very  few  trus- 
tees or  members  of  boards  of  managers  have  an  adequate 
knowledge  of  their  duties  or  even  of  hospital  work  and 
that  thus  they  are  in  no  position  to  work  effectively  with 
practical  hospital  people.  He  asserted  that  if  trustees 
or  board  members  would  study  hospitals,  particularly 
their  own  institutions,  closer  harmony  would  be  effected 
and  the  patients  would  reap  the  benefits. 

"You  will  never  have  harmony,"  Dr.  Dickinson  con- 
tinued, "unless  you  strive  for  what  Hospital  Manage- 
ment is  continually  preaching;  that  is,  have  everybody 
get  together,  consult  one  another  and  trust  one  another. 

"The  trinity,  board  of  managers,  superintendent  and 
doctor,  must  be  brought  together.  The  man  behind  the 
gun  is  the  doctor.  He  cannot  do  his  best  work  unless  he 
has  the  co-operation  of  the  other  members  of  the  trinity. 
That  always  is  a  good  hospital  where  there  is  harmony.  * 

Dr.  Dickinson's  remarks  were  warmly  applauded. 

Mayor  Gillen  of  Newark  welcomed  the  members  at 
the  morning  session  which  was  occupied  with  reports 
and  election  of  officers  for  1920-21.  The  following  were 
chosen : 

President,  Dr.  B.  S.  Pollak,  Medical  Director,  Hudson 
County  Tuberculosis  Hospital,  and  Sanatorium,  Secaucus, 
N.J. 

Vice-Presidents,  Rev.  Thomas  A.  Hyde,  superintendent. 
Christ  Hospital,  Morristown. 

Miss  Wilhelmina  Kobbelear,  superintendent.  Memorial 
Hospital,  Newark. 

Miss  Louise  Pugh,  superintendent,  Middlesex  General 
Hospital,  New  Brunswick. 

Dr.  Clyde  H.  Fish,  superintendent,  Atlantic  County 
Tuberculosis  Hospital,  Northfield. 

Miss  Huldah  Randall,  Cooper  Hospital,  Camden. 

Secretary-Treasurer,  John  M.  Smith,  superintendent, 
Muhlenberg  Hospital,  Plainfield. 

Executive  Committee:  Chairman,  Dr.  George  Lan- 
ders, superintendent,  Morristown  Memorial  Hospital, 
Morristown;  Miss  E.  D.  Ay  res,  superintendent,  Eliza- 
beth General  Hospital;  Jennie  M.  Shaw,  superintendent. 
Women's  and  Children's  Hospital,  Newark. 

DR.     POLLAK     ENDORSES     HARMONY 

In  the  afternoon  addresses  were  made  by  Dr.  Dickin- 
son, on  "The  Doctor  and  the  Hospital,"  and  by  Dr.  John  N. 
Bassin,  chief  surgeon.  New  Jersey  Rehabilitation  Com- 
mission, on  "The  Function  of  the  Hospital  and  Its  Obli- 
gation to  the  Industrially  Injured  Workman." 

The  new  president.  Dr.  Pollak,  endorsed  Dr.  Dickin- 
son's remarks  stating  "we  must  go  through  the  state 
preaching  that  gospel  and  reach  not  only  superintend- 
ents, but  boards  and  councils." 


Dr.  Bassin  told  the  members  that  a  survey  of  the  hos- 
pitals of  the  state  disclosed  that  but  three  of  the  63  were 
equipped  to  handle  compensation  cases,  cases  calling  for 
acute  surgery,  particularly  of  a  bone  and  joint  character. 
Of  400,000  persons  engaged  in  industrial  pursuits  in  the 
state,  the  speaker  said,  the  records  showed  to  date  that 
14,222  were  entitled  to  compensation. 

The  speaker  complained  that  the  hospitals  had  been 
derelict  in  looking  after  compensation  cases,  that  there 


BERTHOLD    S.    POLLAK,   M.    D. 

Medical    Director,    Hudson    County    Tuberculosis    Hospital    and 

Sanatorium,  Secaucus,  N.  J. 

was  great  need  for  exhibiting  greater  zeal  in  preventive 
cases,  and  continued, 

"Of  600  cases  coming  to  our  attention  outside  of  New- 
ark and  Jersey  City  dismissed  as  being  permanently  dis- 
abled, fifty  per  cent  were  found  subject  to  restoration  rf 
function." 

Hospitals  should  do  a  great  deal  more  in  the  direction 
of  initial  surgery.  Dr.  Bassin  insisted  and  added  that  a 
department  of  physio-therapy  should  be  established  in 
every  hospital. 

Dr.  Dickinson,  who  followed  Dr.  Bassin,  commented 
on  a  statement  made  by  Dr.  Bassin  that  hospitals  should 
be  opened  to  outside  physicians.  He  said  this  was  the 
case  west  of  the  Mississippi,  but  that  those  in  the  cast 
were  closed,  adding  that  the  board  of  managers  was 
morally  responsible  to  patients  not  to  permit  other  than 
the  staff  members  access  to  patients  and  if  the  reverse 
was  the  case  those  who  do  poor  and  imperfect  work 
might  gain  admittance. 

He  pointed  out  the  great  importance  of  proper  diag- 
nosis, declaring  that  intelligent  bedside^^servation  re- 
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quired  time,  study,  broad  education  in  medicine,  ability 
to  interpret  symptoms  and  signs  and  that  for  all  this  the 
institution  depended  upon  the  trained  experts  of  the 
staff. 

In  Vienna,  Dr.  Dickinson  went  on,  if  a  physician  failed 
in  25  per  cent  of  his  bedside  cases,  he  was  called  before 
the  board  of  managers. 

PAYS    TRIBUTE    TO    NURSE 

Dr.  Dickinson  advocated  teaching  the  general  public  in 
the  home  and  at  the  bedside  how  splendidly  the  profes- 
sion was  equipped  for  its  great  work  of  today,  asking 
"how  do  you  expect  people  to  trust  their  lives  to  us  if 
they  do  not  know  what  it  all  means?" 

He  paid  a  tribute  to  the  hospital  nurse,  to  her  nobility 
and  the  type  of  work  she  is  doing  and  advocated  calling 
her  to  the  operating  table  so  "she  can  get  the  real  live 
stuff  instead  of  the  dead  stuff  in  the  textbooks." 

In  addition  to  those  whose  names  are  given  above  there 
were  present  Thomas  R.  Zulich,  Paterson  General  Hos- 
pital; Dr.  Joseph  R.  Morrow,  superintendent,  Bergen 
County  Hospital,  Oradell;  David  Schwab,  superintendent, 
Bamert  Memorial  Hospital,  Paterson ;  Dr.  S.  B.  English, 
superintendent,  Glen  Gardner  Tuberculosis  SanitariuM, 
Glen  Gardner;  J.  E.  Runnels,  Scotch  Plains;  Dr.  H.  E. 
Ricketts,  Essex  County  Contagious  Hospital,  Belleville; 
Dr.  Kevins,  Jersey  City  Hospital;  C.  A.  Talbot,  superin- 
tendent, Newark  City  Hospital. 


Some   Recent  Books 

Brief  Reviews  of  Publications  of 
Interest  to  Hospital    Executives 


HYGIENE  AND  PUBLIC  HEALTH  (Lea  &  Fcbiger, 
Philadelphia)  by  Dr.  George  M.  Price. 

Dr.*  Price,  an  authority  on  sanitation,  has  written  a 
second  edition  to  his  book,  the  most  important  change 
being  a  report  by  the  American  Public  Health  Association 
on  Standard  Regulations  for  the  Control  of  Communi- 
cable Diseases.  This  has  been  added  to  the  chapter  on 
Prevention  of  Infectious  Diseases.  The  author  describes 
in  turn  Hygiene  for  Housing,  Schools  and  Industries; 
Public  Water,  Food  and  Milk  Supply;  Disposal  of  Waste 
Matter;  Public  Nuisances;  the  Prevention  of  Infectious 
Diseases,  and  Federal  Hygiene.  Paragraphs  commence 
in  bold  face  type  and  there  is  a  list  of  questions  at  the 
end  of  each  chapter. 

PHYSICAL  RECONSTRUCTION  AND  ORTHO- 
PEDICS (Paul  B.  Hoeber,  New  York)  by  Harry  Eaton 
Stewart,  M.  D. 

This  manual  presents  in  condensed  form  outlines  of 
the  principles  of  orthopedics  in  the  treatment  of  defects 
of  childhood  and  industrial  accidents  and  stresses  mas- 
sage, exercise  and  other  forms  of  physio-therapy.  The 
author  writes  for  the  reconstruction  aid,  physical  director 
and  orthopedic  assistant  as  well  as  for  the  physician.  A 
real  addition  to  the  subject  of  vocational  therapy  is  the 
section  devoted  to  this  matter.  A  glossary  of  valuable 
assistance  to  those  not  trained  in  medicine,  a  complete 
index  and  many  illustrations  are  other  features  of  the 
book. 


Sexton  Named  President 

Connecticut  Hospital  Association  holds 
first     annual     meeting     at     Hartford. 

Lewis  A.  Sexton,  M.  D.,  superintendent  of  Hartford 
Hospital,  was  chosen  president  of  the  Connecticut  Hos- 
pital Association  at  its  first  annual  meeting  at  Hartford 
June  2.    Other  officers  chosen  included: 

Frst  vice-president,  Dr.  Hersey,  superintendent,  New 
Haven  Hospital. 

Second  vice-president,  F.  Leon  Hutchins,  superintend- 
ent, Backus  Hospital,  Norwich. 

Secretary,  Miss  K.  M.  Prindiville,  superintendent, 
Lawrence  Memorial  Hospital,  New  London. 

Treasurer,  Miss  J.  Allison  Hunter,  superintendent, 
Grace  Hospital,  New  Haven. 

Executive  committee  officers  of  the  association  and 
William  Bro-Smith,  St.  Francis  Hospital,  Hartford, 
chairman,  Dr.  Mclver,  superintendent,  Bridgeport  Hos- 
pital, and  Miss  Evelyn  Wilson,  superintendent,  Stamford 
Hospital. 

Membership  committee,  Edmund  Weber,  president, 
Stamford  Hospital,  the  Rt.  Rev.  John  G.  Murray  of  St. 
Francis  hospital,  Hartford,  and  Miss  J.  Allison  Hunter 
of  Grace  Hospital,  New  Haven. 

Twenty-two  institutions  were  represented  at  the  con- 
vention at  which  were  discussed  the  following  subjects: 
the  best  method  of  increasing  the  enrollment  in  the  train- 
ing schools;  uniform  rates,  uniform  salaries  and  hours 
for  special  nurses;  uniform  record  systems,  industrial  in- 
surance, health  insurance,  hospital  standardization. 


Utah  Association  Meets 

Representatives  of  every  hospital  in  Utah  were  present  at 
a  meeting  of  the  Uteh  State  Hospital  Association  at  Holy 
Cross  Hospital,  Salt  Lake  City,  June  17.  The  greater  part  of 
the  program  was  devoted  to  the  question  of  nursing  education. 
As  a  result  of  the  discussion  and  a  suggestion  by  Dr.  Heber 
J.  Sears,  department  of  hygiene,  University  of  Utah,  the 
hospitals  voted  to  affiliate  with  the  University,  so  that  student 
nurses  could  be  given  a  three  months'  course  in  theoretical 
and  laboratory  work  at  the  university  before  entering  a  hos- 
pital. Papers  on  the  nursing  question  also  were  read  by  Miss 
Charlotte  E.  Dancy,  superintendent  of  nurses  at  the  Dr.  W.  H. 
Groves  hospital,  and  Mrs.  N.  F.  Crossland,  superintendent 
of  nurses  at  St.  Mark's  hospital,  both  of  Salt  Lake  City. 


The  Bacon  Round  Table 

The  Round  Table  session  under  the  chairmanship  of  A^a 
S.  Bacon,  superintendent  of  the  Presbyterian  Hospital,  Chi- 
cago, which  has  been  a  feature  of  conventions  of  the  Ameri- 
can Hospital  Association  for  several  years,  will  be  given  a 
prominent  place  on  the  program  at  the  Montreal  convention 
October  4-8.  Mr.  Bacon  has  already  been  asked  to  take 
charge  of  this  feature,  and  has  accepted.  At  least  one 
session  will  be  given  over  to  it,  and  possibly  a  longer  period. 
Mr.  Bacon  has  asked  superintendents  to  send  him  questions 
which  they  would  like  to  have  discussed  at  this  session. 


Syracuse  Clinic  Is  Incorporated 

The  Syracuse  Qinic,  of  Syracuse,  N.  Y.,  has  filed  articles 
of  incorporation.  Dr.  Thomas  H.  Halsted  and  Dr.  Clarence 
E.  Coon  and  seven  other  physicians  and  surgeons  will  conduct 
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Emphasize  Educational  Side  of  Training 

Proper  Publicity  for  Nursing  School  as  Institution  of 
Learning  Will  Attract  Increased  Number  of  Students 

By  Christopher  G.  Parnall,  M.  D.,  Superintendent  University  Hospital,  Ann  Arbor,  Mich. 


From  the  records  and  from  the  experiences  of  those 
who  are  capable  of  drawing  correct  conclusions,  it  can 
safely  be  stated  that  there  exists,  at  the  present  time, 
a  shortage,  the  country  over,  in  nursing  service.  Yet 
figures  would  seem  to  indicate  that  there  are  more  pupils 
in  training  at  the  present  time  than  ever  before  in  the 
history  of  the  profession  of  nursing.  Apparently  ther** 
never  has  been  an  adequate  supply  of  nurses  and  the 
demand  at  the  present  time  surely  is  greater  in  compari- 
son with  the  supply  than  ever  before. 

The  shortage  is,  after  all,  then,  a  relative  shortage. 
It  is  probably  true  that  during  the  past  year  fewer 
young  women  entered  training  schools  than  in  the  yea»- 
preceding,  which,  of  course,  may  be  explained  by  the 
withdrawal  of  the  incentive  of  the  desire  for  service, 
inspired  by  patriotic  motives. 

We  must  bend  our  energies  toward  remedying  this 
condition,  even  though  the  shortage  of  nurses  be  rela- 
tive, as  the  demand  for  skilled  nursing  is  sure  for  som^ 
time  to  exceed  the  supply.  Doubtless  large  numbers  of 
new  hospitals  will  be  established,  because  of  the  now 
generally  accepted  view  that  the  hospital  is  the  place 
in  which  to  treat  the  sick.  Such  an  attitude  on  the  part 
of  people  generally  toward  the  hospital  will,  in  a  meas- 
ure, assist  in  solving  the  problem  of  furnishing  adequate 
nursing  service,  for  after  all,  the  keenest  demand  in  the 
past  has  been  for  nursing  service  in  individual  homes. 

EXPEDIENTS  NOT  FAVORED 

A  number  of  plans  have  been  proposed.  Some  of  them 
are  good;  most  of  them,  ignoring  the  fundamental  facts, 
are,  in  my  opinion,  bad.  First  of  all  is  the  unwise  pro- 
posal to  shorten  the  period  of  nurses'  training,  in  the 
hope  that  more  nurses  in  this  way  could  be  prepared 
for  their  professional  work. 

While  it  is  conceded  by  those  familiar  with  nurses' 
education  that  much  of  the  time  spent  in  the  school  is 
wasted  as  far  as  the  actual  training  of  the  student  is 
concerned,  it  is  just  as  apparent,  on  the  other  hand,  that 
the  average  nurse  of  today  is  not  properly  prepared. 
Rather  than  to  shorten  the  time,  we  should  emphasize 
the  importance  of  utilizing  it  to  the  best  advantage. 

Some  have  advocated  the  lowering  of  standards  of  en- 
trance to  the  training  schools.  Such  a  policy  would 
prove  a  boomerang.  It  is  inconceivable  to  any  thought- 
ful person  that  it  would  result  other  than  disastrously. 
Young  women  ill  prepared  might  be  attracted,  to  be  sure, 
but  certainly  those  who  are  adequately  educated  could 
only  be  repelled,  and  it  is  important,  in  this  connection, 
to  recognize  the  fact  that  ambition  to  enter  the  nursing 
profession  comes  with  increased  enlightenment  and  in- 
telligent desire  to  be  of  service   to  humanity.     Larger 


From  a  paper  on  "The  National  Problem  of  Demand  and 

Snpplv  of     Nursing    Service"    read     before    the    American 

Nurses'  Association  convention  at  Atlanta,  Ga.,  April  12-17, 
1920. 


numbers  of  recruits  can  hence  be  expected  from  the  more 
highly  educated  group  of  inspired  young  women  than 
from  the  class  actuated  largely  by  less  noble  considera- 
tions. 

That  this  contention  is  correct  is,  to  my  mind,  borne 
out  by  the  fact  that  a  greater  shortage  in  the  domestic 
division  of  the  hospital  exists  than  in  the  nursing  depart- 
ment. Young  women  are  not  seeking  inferior  positions 
in  the  service  of  the  hospital,  for  they  can  earn  more 
money  outside  and  under  more  agreeable  surroundings. 
Student  nurses  will  do  maids'  work  because  they  are  in- 
spired with  a  higher  motive  than  mere  pecuniary  gain. 
The  natural  result  is  that  most  hospitals  arc  taking  ad- 
vantage of  the  altruistic  attitude  of  the  nurses  in  order 
to  help  tide  over  the  period  of  shortage  of  domestic* 
help. 

SHORTAGE   OF   WORKERS    EVEFIYWHERE 

While  discussing  this  point,  I  beg  to  suggest  to  you 
that  the  shortage  is  as  great  in  other  lines  as  it  is  iti 
nursing.  Schools  have  had  to  be  closed  on  account  of 
the  lack  of  teachers,  farms  are  standing  uncultivated  be- 
cause of  the  inability  of  the  owners  to  secure  labor,  com- 
munities are  raising  bonuses  to  induce  physicians  to  come 
to  them,  and  managers  of  industry,  college  professors, 
lawyers  and  clergymen  arc  dictating  their  inspirations  ti 
mechanical  contraptions  because  of  the  scarcity  and  high 
cost  of  stenographers. 

The  shortage  of  nurses,  then,  is  only  an  item  in  a 
general  dearth  of  workers  in  many  fields  of  endeavor, 
and  it  is  not  to  be  expected  that  any  remedy  or  com- 
bination of  remedies  is  going  to  give  immediate  relief. 
That  a  readjustment  must  come  I  have  no  doubt,  and 
that  we  should  suggest  remedial  measures  with  caution  is 
a  large  part  of  the  message  that  I  wish  here  to  bring  to 
you. 

Another  proposal  put  forth  by  representative  members 
of  the  nursing  and  medical  professions  with  a  fervor 
which  after  developments  will,  I  believe,  hardly  justify. 
is  to  establish  a  second  class  of  nurses.  The  trained  at- 
tendant, in  the  minds  of  some  of  my  good  friends,  will 
furnish  the  conclusion  of  our  "film"  of  tragic  trouble 
which  will  permit  us  to  "live  happily  ever  after." 

If  there  were  any  remote  probability  that  the  creation 
of  a  second  class  of  nurses  would  supply  the  demand  for 
nursing  service,  I  should  be  the  first  to  advocate  the 
innovation,  but  I  am  riot  able  sufficiently  to  perceive  the 
light  to  see  anything  but  an  opposite  result  than  the  one 
we  all  desire,  if  we  give  ourselves  up  to  the  unqualified 
advocacy  of  this  expedient. 

PLACE   FOR  THE   ATTENDANT 

There  is  undoubtedly  a  place  for  the  attendant  and 
the  ward  maid,  but  it  is  not  in  the  field  of  nursing,  tha*" 
is,  if  my  conception  of  the  field  of  nursing  is  correct. 
As  well  to  advocate  a  second  and  in^ior  class  ^f  med- 
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ical  attendant  to  take  the  place  of  the  competent  physi- 
cian, or  to  urge  the  creation  of  a  new  worker  in  the 
field  of  theology,  to  supply  the  need  for  the  inspired 
clergyman;  such  a  worker  to  be  known,  perhaps,  as  a 
spiritual  advisor,  second  class,  or  something  more  eu- 
phonious, but  all  to  the  same  purpose.  The  attendant 
may  assist  the  nurse,  may  substitute  for  her  in  emergency, 
but  she  can  never  take  her  place  or  fulfill  her  obliga- 
tions. 

What,  then,  is  to  be  done  which  will  hold  out  anv 
hope  of  success  in  supplying  the  demand  for  nurses? 
That  the  demand  is  relative,  as  before  mentioned,  is  of 
no  consequence.  We  need  more  nurses,  and  in  the 
future  we  shall  need  increasingly  more  nurses. 

Let  us  return  to  fundamental  facts.  At  the  present 
time  in  this  country  innumerable  opportunities  are  open 
to  young  women,  especially  to  young  women  with  educa- 
tion, ability  and  vision.  The  institutions  of  learning  are 
overcrowded  Might  it  not  be  logical  to  assume  that  J  5 
the  training  school  becomes  an  institution  of  learning, 
it  will  attract  such  numbers  of  the  right  kind  of  young 
women  that  we  shall  suffer  an  embarrassment  of  riches? 
If  the  training  school  actually  becomes  primarily  an 
educational  institution,  and,  through  adequate  publicity, 
young  women  can  be  made  to  realize  that  in  the  nurses' 
training  they  will  obtain  a  liberal  education,  most  of 
our  difficulties  will  disappear. 

EXPERIENCE  OF  THE  ARMY 

In  this  connection  the  policy  of  the  army  in  securing 
nursing  service  is  well  worth  serious  study.  Nurses 
were  needed  and  needed  badly.  There  were  those  who 
held  that  the  only  solution  to  the  problem  was  to  recruit 
enormous  numbers  of  young  women  who  could  serve, 
picturesquely  of  course,  as  nurses*  aids.  F'ortunately, 
there  were  those  in  control  whose  judgment  was  net 
befogged  by  the  clamor  for  an  immediate  solution  to  the 
problem  as  it  existed  two  years  ago.  The  problem  could 
not  be  solved  immediately,  any  more  than  it  can  be  now. 
However,  it  was  solved  expeditiously  and  logically  by 
recognizing  the  underlying  problems.  The  standards 
were  not  lowered  and  the  outcome  was  most  successful. 
The  combination  which  secured  the  result  was  the  as- 
.surance  given  that  a  liberal  education  would  be  furnished 
and  the  means  taken  to  make  this  policy  known  to  the 
young  women  of  the  country  who  wanted  to  be  of  service 
to  humanity  and  who  had  the  necessary  qualifications 
to  serve  intelligently. 

NURSING  OF  THE   FUTURE 

As  I  see  it,  the  nursing  of  the  future  will  be  radically 
different  from  present  or  past  practice.  The  change  will 
undoubtedly  be  for  the  better,  both  for  nurses  and  for  the 
public  generally.  Coincidentally,  there  will  be  a  radical 
rearrangement  of  the  methods  of  medical  practice.  The 
physician  of  the  future  cannot  give  the  service  which 
will  be  expected  and  which  he  is  capable  of  rendering 
if  he  works  alone.  Individualism  in  medicine  must  give 
way  to  co-operative  effort.  No  one  man  can  cover  the 
whole  broad  field  of  medicine,  and  there  is  a  tendency, 
already  apparent,  for  the  best  medical  men  to  gather 
themselves  into  groups  and  in  this  way  enable  themselves 
to  render  a  service  to  the  public  that  they  would  be  in- 
capable   of   providing    if   the    individuals    of    the    group 


worked  alone.  This  is  what  we  have  come  to  term 
"group  practice."  In  effect,  it  is  medical  team  work. 
As  this  type  of  practice  develppk,  it  is  inevitable  that 
■something  must  be  supplied  to  take  the  place  of  the 
service  formerly  rendered  by  the  family  physician. 

To  my  mind,  thisJ  service  has  not  been  altogether  med- 
ical, and  it  is  quite  reasonable  to  believe  that  the  thor- 
oughly qualified  nurse,  either  in  the  capacity  of  a  visiting 
nurse  or  on  private  duty,  may  supplant,  at  least  in  part, 
the  family  medical  attendant.  She  will,  of  course,  oper- 
ate under  the  direction  of  competent  medical  advisors, 
and  in  no  sense  can  she  be  regarded  as  usurping  the 
uroper  functions  of  the  thoroughly  competent  physician. 

The  time  has  passed  when  any  individual  may,  irrespec- 
tive of  his  ailment,  demand  the  undivided  attention  of  a 
trained  nurse.  As  with  the  medical  practice  of  the  future, 
so  in  the  practice  of  nursing,  individuals  must  gather  in 
groups  in  order  more  effectively  to  conserve  effort  and 
give  service.  Such  groups,  both  medical  and  nursing, 
undoubtedly,  will  gather  about  the  hospitals,  community 
health  centers  and  private  headquarters,  from  which 
their  influence  and  their  efforts  will  be  directed  in  serv- 
ice to  the  community  and  to  the  individuals  composing  it. 

In  developing  such  a  plan  for  the  nursing  service  of 
the  future,  certain  analogies  may  be  assumed  to  the  prac- 
tice of  medicine.  Here,  I  grant,  is  a  field  for  two 
classes  of  nurses,  but  in  the  same  sense  as  there  are  two 
classes  of  doctors.  As  we  have  the  practitioner  of  medi- 
cine, we  will  have  the  practitioner  of  nursing;  corres- 
ponding with  the  specialist  in  medicine  and  the  teachers 
in  the  medical  schools,  will  be  the  nurses  in  executive 
positions,  in  specialized  public  health  nursing,  in  insti- 
tutional work  and  in  nursing  education.  In  other  words, 
instead  of  a  second  class  of  so-called  "junior"  nurses,  I 
would  advocate  a  clasi  pf  supertnurses,  women  with 
'superior  education  and  enlightened  views,  capable  of  di- 
rec^ng  programs  of  hecrflh  (5>nservation  and  Ctf^.;jdttca- 
tiAnior  the  people  at  large.  .  ..v  »     | 

*     ;  ■  

$2^%0,000    for    Hospitals 

.  Sjifipfists  Plan  Five  Additional  Institutions 
W  South:  $1,500,000  For  New  Orleans 

^The  problem  of  providing  additional  hospital  facili- 
W^s  for  tki?  South  was  takerf  up  in  detail  at  the  recent 
^qtuthern  Baptist  Convention  in  Washington.  It  was 
shown  that  the  Baptist  Church  is  operating  hospitals  in 
nine  state^  and  is  working  on  plans  for  at  least  five 
other  iriatitutions,  which  call  for  an  outlay  of  nearly 
$2,500,000. 

The  location  and  estimated  cost  of  the  proposed  build- 
ings are:  ^^ 

Louisville,  Ky..  $4^0,600. 

Alabama,  $250,000. 

North  Carolina,  $300,000. 

New  Orleans,  $1,500,000. 

In  addition  to  these  institutions,  a  Baptist  hospital  also 
is  to  be  established  at  Lynchburg,  Va. 


Stevens  To  Go  To  France 

Edward   F.    Stevens,    Boston   architect   who    specializes   in 

hospital  and  institution  work,  will  sail  for  France  in  a  few 

weeks  for  important  consultations  in   Paris. /^^^<-v/^i^Tr> 
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DIETARY  DEPARTMENT 

FOOD,  ITS  SELECTION,  PREPARATION,  SERVICE 


Conducted  by 

E.  M.  GERAGHTY 

Secretahy,    Amekican    Dietetic   Association, 

417    S.  Dearborn   Street,  Chicago. 


How  to  Judge  Meat  for  Quality 


By  K.  F.  Warner,  Bureau  of  Agrieultural  Rcsearct\ 
Armour    &  Co.,  Chicago 

The  ideal  beef  carcass  should  be  wide,  thick,  smooth, 
uniform  and  rather  short  or  blocky  with  a  rounding, 
meaty  appearance.  Fat  should  cover  the  carcass  carrying 
along  the  round  to  the  hock,  and  down  the  shoulder  to 
the  neck. 

The  fat  should  be  hard  and  smooth  with  a  light  cream 
or  almost  white  color.  When  the  carcass  is  broken  up 
the  meat  should  show  a  bright,  attractive  red  color  rather 
than  a  pale  watery  pink  or  a  dark  black  red.  The  lean 
should  be  firm,  yet  velvety  to  the  touch,  in  contrast  to 
wetness  or  dry  coarseness.  Flakes  of  fat  should  be  well 
interspersed  or  marbled  between  th'e  muscle  fibers.     The 


ROUND— DARK    AND    LACKING    MARBLING. 


muscles  themselves  should  be  full  and  rather  bulging  in 
appearance. 

Beef  can  be  roughly  classified  as  steers,  yearlings,  heif- 
ers, cows  and  bulls.  There  are,  of  course,  various  grades 
within  each  class.  Steer  carcasses  are  generally  fairly 
heavy  and  show  a  typical  broken  cod  fat,  full  thick  round, 
broad  loin  and  rib.  Yearlings  resemble  steers  except  that 
they  are  lighter,  generally  carry  a  whiter  color  of  fat  and 
show  less  thickness  and  fullness.  The  lean  muscles  are  a 
lighter  red  than  older  steers;  the  bones  are  a  lighter  red, 
are  more  porous,  and  carry  a  large  button  of  cartilage 
on  the  end  of  the  shin  bone.  These  points  are  typical  of 
all  young  cattle.  Heifers  resemble  yearlings  quite  closely. 
The  smooth  fat  of  the  udder  contrasts  with  the  cod  fat  of 
the  steer. 

Cows  have  passed  beyond  the  strictly  beef  producing 
stage  to  the  calf  producing  stage.  Consequently  their 
carcasses  are  usually  rougher,  roomier  inside,  heavier  in 
the  plate,  and  lighter  and  narrower  in  the  back  and  round. 
The  bones  show  the  whiteness,  hardness,  and  lack  of  cart- 
ilage which  is  characteristic  of  older  cattle.  The  muscles 
are  generally  drier,  coarser  and  darker  than  those  of 
steers.  The  fat  frequently  carries  a  yellow  tinge  which 
is  particularly  pronounced  in  cattle  of  dairy  breeding. 
Bull  carcasses  show  a  pronounced  muscular  development 
especially  in  the  round,  shoulder  and  neck.  The  covering 
of  fat  is  often  very  thin.  The  muscle  itself  is  darker 
and  drier  than,  the  average  cow  beef.  The  broken  cod 
fat,  full  round,  and  heavy  crest  are  the  chief  distinquish- 
ing  characteristics. 

Well  finished  two  and  three  year  old  steers  produce 
tender  meat  which  has  the  greatest  amount  of  flavor  and 
juiciness.  The  beef  from  yearlings  and  heifers  is  not  as 
high  in  flavor,  but  is  extremely  tender  and  palatable. 
They  also  yield  small  cuts  which  are  more  nearly  "family" 
size.  Cows  and  bulls  naturally  cut  out  meat  whose  age 
and  quality  necessitate  more  careful  and  complete  cook- 
ing. 

LAMB   AND  MUTTON 

The  lamb  or  mutton  carcass  should  have  the  same  gen- 
eral characteristics  as  a  good  beef  carcass  with  the  ex- 
ception that  the  fat  will  be  smoother  and  whiter,  and  the 
lean  muscles  will  show  a  little  different  color  of  red.  About 
80  per  cent  of  this  class  of  meat  is  known  as  "lamb."  It 
comes  f  rotn  animals  of  both  sexes  which  are  under  twelve 
month  of  age.  "Yearlings"  come  from  wethers  about 
twelve  to  eighteen  months  of  age,  ewes  over  a  year  old 
and  the  other  older  miscellaneous  classes  such  as  wethers, 
bucks,  etc.,  produce  "mutton." 
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Dietetics  Developing  Rapidly 


ROUND    FROM    THE    PRIME   STEER. 

Just  above  the  pastern  in  the  fore  leg  of  the  Iamb  is  a 

suture  or  false  joint.    This  **flat"  joint  will  **break"  in  all 

immature  sheep  and  the  fore  feet  of  all  lambs  arc  un- 

jointed  here.     As  the  animal  matures  this  suture  ossifies 

or  grows  together.     Consequently  the  fore  feet  of  older 

sheep  must  be  taken  off  at  the  true  joint.    The  fore  legs 

of  all  mutton  carcasses,  therefore  show  this  "round"  or 

"mutton"  joint.     Ewe   lambs   will   cease  to  break   when 

about  twelve  months  old  and  pass  over  at  that  time  into 

the  mutton  class.     Wethers  mature  more  slowly  and  will 

generally  break  until  they  are  around  eighteen   months 

old.      Other    lambs    and    yearlings    show    a    dry,    white, 

^'boney"  surface  on  the  break  joint   in  contrast  to  the 

pink,    "soft,"   younger    look   of    the    less    mature    lambs. 

Yearling   carcasses    are    generally    heavier    than    lambs 

tHough  some  native  lambs  will  weigh  sixty  pounds  dressed. 

Older  ewes  ordinarily  yield  a  bulkier,  roomier,  framier 

carcass  which  compares  with  the  lamb  type  in  about  the 

same  way  that  cows  compare  with  good  steer  carcasses. 

Lambs  cut  out  the  handy  weight  chops  and  roasts.    Mut- 

tone  produces  the  larger  "hotel"  cuts. 

Mutton  is  credited  with  a  stronger  flavor  than  lamb. 
This  is  not  altogether  true  although  mutton  generally  car- 
ries a  deeper,  more  richly  flavored  covering  of  fat.  Prime, 
^vell  finished  carcasses  of  both  lamb  and  mutton  have  a 
xnost  palatable  flavor  which  must  not  be  confused  with 
the  sharper  taste  of  the  poorer  grades. 


By  Lulu  Graves,  President,  American   Dietetic 
Association. 

I  Editor's  Note:  The  following  article  is  from  a  paper  read  at  the 
lake   Placid,  N.   Y.,  Conference  on  Group  Living,   May  27^   1920.] 

The  story  of  the  development  of  dietetics  during  the 
past  few  years  sounds  much  like  a  fairy  tale,  but  this  story 
might  well  begin  "Once  upon  a  time  NOT  so  very  long 
ago  the  dietitian  was  generally  considered  a  non-essen- 
tial citizen." 

One  who  gave  intelligent  thought  to  the  selection  of 
his  food  was  called  a  faddist,  but  to-day  the  people  who 
treat  lightly  the  subject  of  nutrition  or  dietetics  arc  the 
ones  who  have  not  kept  in  touch  with  its  development 
and  are  therefore  ignorant  of  the  important  relation  be- 
tweeifis'^'trition  and  health,  and,  through  health,  to  hap- 
piness and  success  of  the  individual  and  the  race. 

For  a  time  the  hospital  was  the  only  place  in  which  a 
dietitian  was  known — and  she  was  not  very  well  known 
there.  Her  duties  were  performed  in  a  kitchen  located 
in  the  basement,  or  some  other  obscure  place,  and  her 
position  was  equally  obscure.  No  one  ever  thought  of 
bestowing  upon  her  any  authority  or  of  taking  her  into 
consultation  on  any  point  pertaining  to  the  treatment  of 
a  patient. 

Naturally  such  a  position  offered  little  attraction  for  a 
woman  with  training  or  experience  and  the  young  gradu< 
ate  with  any  initiative  who  did  accept  it  remained  in  it 
only  long  enough  to  enable  her  to  say  she  had  had  ex- 
perience. Schools  of  home  economics  discouraged  their 
students  from  taking  up  this  work  and  when  they  received 
from  a  hospital  superintendent  a  request  for  a  dietitian^ 
they  usually  recommended  to  him  one  of  their  less  prom- 
ising dietitians. 

Thus  we  went  on  for  many  years  with  little  or  nothing 
being  done  in  this  important  phase  of  therapy  by  the  hos- 
pital, medical  man,  dietitian,  or  schools.  I  wonder  if  we 
realize  how  much  we  owe  to  the  nutrition  expert,  not 
alone  for  what  he  has  done  as  a  nutrition  expert,  but 
because  of  the  part  he  has  played  in  waking  us  up,  and 
making  the  medical  man,  dietitian  and  teacher  realize  the 
value  of  the  practical  application  of  the  knowledge  of 
foods. 

We  need  not  take  time  to  follow  through  the  develop- 
ment, but  at  present  the  above  mentioned  people  are  not 
the  only  ones  interested  in  dietetics  and  dieto-therapy. 
Besides  these,  investigations  are  being  made  in  the  vari* 
ous  phases  of  these  subjects  by  the  physiologist,  the  econ- 
omist, the  agriculturist.  As  an  illustration  of  this  wide 
and  varied  interest  we  may  refer  to  two  books  recently 
published.  Prof.  Carlson's  "Hunger  in  Health  and  Dis- 
ease" is  a  decidedly  technical  report  of  a  very  careful 
study  of  the  stomach  with  the  objiect  stated  in  the  title. 
As  the  control  of  hunger  and  appetite  play  an  important 
role  in  the  control  of  disease.  Prof.  Carlson  urges  that  a 
more  intensive  study  of  this  subject  be  made  by  physiolog- 
ists and  clinicians.  Then  we  have  a  book  not  at  all  tech- 
nical, but  containing  valuable  data  for  use  of  the  agri- 
culturalist and  economist,  Raymond  Pearl's  "The  Nation's 
Food."    While  these  books  treat  the  subject  of  foods  from 
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LEWIS    A.    SEXTON.    M.    D. 
Superintendent,    Hartford    Hospital,    Hartford,   Conn. 

Dr.  Sexton  is  the  new  president  of  the  Connecticut 
Hospital  Association,  having  been  elected  at  the  first  an- 
nual meeting  of  the  organization  in  June,  He  is  widely 
known  among  hospital  executives  of  the  country,  having 
served  as  chairman  of  the  nominating  committee  of  the 
American  Hospital  Association  at  its  last  meeting  when 
nominees  had  to  be  selected  for  every  office  in  the  Asso- 
ciation with  the  exception  of  two  trusteeships. 

Dr.  Sexton  began  his  connection  with  hospitals  in  an 
executive  capacity  in  1914  when  he  was  appointed  as- 
sistant superintendent  of  Johns  Hopkins  Hospital,  Balti- 
more, a  position  that  he  held  until  1917  when  he  went  to 
Hartford. 

Dr.  Sexton  was  born  in  Tennessee  44  years  ago  and 
is  a  graduate  of  Vanderbilt  University,  class  of  1906.  He 
served  a  year's  internship  at  the  Nashville  City  Hospital 
and  then  became  resident  physician  at  Willard  Parker 
Hospital,  New  York,  serving  there  and  at  Reception  Hos- 
pital until  1914  when  he  was  called  to  Johns  Hopkins. 

Under  Dr.  Sexton's  direction  the  Connecticut  Associa- 
tion plans  an  active  campaign  in  hospital  management 
during  the  next  year.  Members  of  the  association  are 
evincing  deep  interest  in  its  development  and  are  now 
considering  whether  their  meetings  should  be  held  semi- 
annually in  order  to  have  more  discussion  of  hospital 
problems. 

Miss  Emily  Ryder  and  Miss  Jennie  Malmgren  are  in 
charge  of  Pacific  Hospital,  San  Luis  Obispo,  Calif.  This 
institution  recently  was  taken  over  by  Dr.  N.  J.  Shields. 

Mrs.    A.    D.    Smallwood,    who    recently    tendered    her 


resignation  as  superintendent  of  Union  Hospital,  New 
Philadelphia,  O.,  has  been  succeeded  by  Miss  Caroline 
R-egula.  Miss  Emma  Goldinger  of  Tarentum,  Pa., 'who 
was  in  temporary  charge  of  the  hospital  pending  the  ap- 
pointment of  Miss  Regula,  has  gone  to  Pittsburgh. 

Dr.  Samuel  Dodds  has  assumed  the  duties  of  supenn- 
tendent  of  the  Northern  Indiana  HospitaK  for  tW!  Insane 
at  Logansport,  succeeding  Dr.  Paul  E.  Bowers,  who. has 
taken  charge  of  a  government  hospital  in  California.  Dr. 
Dodds  has  had  a  great  deal  of  experience  in  the  treat- 
ment of  the  insane.  Prior  to  going  to  Longansport  he 
was  connected  with  the  South^Eastern  Indiana  Hospital  at 
Madison. 

Dr.  Irwin  H.  Neflf,  recently  superintendent  of  the  Nor- 
folk, Mass.,  State  Hospital  and  formerly  connected  with 
the  Pontiac  and  Kalamazoo  State  Hospitals,  has  opened 
offices  in  Detroit  for  practice  in  neurology  and  psy- 
chiatry. 

Miss  Mary  Yager,  superintendent  of  the  Materijity 
and  Children's  Hospital  of  Toledo,  recently  supervised 
the  transfer  of  30  patients  and  equipment  to  the  new 
building,  which  has  a  capacity  of  80  beds. 

Miss  Emily  Greenwood,  a  graduate  of  the  GeneiaJ 
Hospital,  Hamilton,  Ont.,  class  of  1916,  began  her  duties 
as  superintendent  of  Nichols  Memorial'  Hospital,  Battle 
Creek,  Mich.,  on  June  18.  She  formerly  was  superin- 
tendent of  the  Peoria  Municipal  Sanitarium,  Peoria,  111. 

Dr.  Lorin  A.  Greene,  Greenville,  has  been  appointed 
superintendent  of  the  new  Florida  Colony  for  Feeble- 
minded  and  Epileptics. 

Miss  Pearl  Smith,  superintendent  of  Utica,  N.  Y.,  Gen- 
eral Hospital,  is  in  charge  of  a  campaign  in  Oneida  and 
Herkimer  counties  to  have  eligible  nurses  associate  them- 
selves with  Mary  K.  Cairns  Nurses'  Post.  America^* 
Legion.  "^ 

Mr.  I'Vank  A.  Southard  has  been  appointed  assistar«t 
executive  officer  at  United  States  Public  Health  Hospital 
No.  10  at  Arrowhead  Springs,  Calif.  The  institution 
at  present  has  a  capacity  of  250  beds  and  is  to  be  en- 
larged. 

Miss  Helen  Z.  Gill  is  the  new  superintendent  of  the 
North  Shore  Babies'  Hospital.  Salem.  Mass.  This  in- 
stitution has  taken  care  of  more  than  1,000  babies  since 
its  organization  ten  years  ago.  Miss  Gill  had  charge  of 
800  refugee  babies  in  a  hospital  in  Toul,  France,  during 
the  war.  She  has  been  doing  infant  welfare  work  since 
her  return  from  overseas  in  March,  1919. 

The  Infants'  Summer  Hospital  at  Charlotte,  near 
Rochester,  N.  Y.,  has  been  opened  with  Miss  Anna  Hast- 
ings in  charge. 

Miss  Elizabeth  Williams,  .Johnstown,  Pa.,  became  su- 
perintendent of  the  Newark,  O..  City  Hospital  July  1. 
succeeding  Miss  Frances  Berhurst,  who  resigned  to  ac- 
cept a  position  of  superintendent  of  a  new  institution 
opened  in  Columbus,  O.,  by  Dr.  U.  K.  Essing^on  and 
other  physicians.  Miss  Williams  received  her  training 
in  Johnstown  and  went  to  Newark  after  four  years'  serv- 
ice in  the  Shenandoah  Hospital,  Roanoke,  Va. 

Miss   Agnes   M.    MacDougal   of   Lawrence  on   July    I 
became    superintendent    of    the    Haverhill,    Mass.,    Sani- 
tarium.    She  had  been  in  charge  of  the  Lawrence  tuber 
culosis  hospital   for  nearly   three  years. 

Miss  Addie  Knox,  superintendent  of  St.  Luke's  Hos- 
pital, Bellinghani,  Wash.,  took  a  leading  part  in  the  re- 
cent  organization  "of  a  e^g\|i||d  ^e^jgrQii^l^y. 
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Elxpensive  Rooms 

Hospital  rooms  furnished  on  a  par  with  first  class 
hotels  may  not  pay  in  small  communities,  but  in  larger 
cities  where  there  is  a  number  of  wealthy  people  they 
should  be  an  asset  to  the  institution.  There  is  one  super- 
intendent who  regards  his  $15<a-day  rooms  in  such  a  light. 
He  spent  a  considerable  sum  to  equip  them  with  fine  rugs, 
mahogany  furniture,  pictures,  drapes,  etc.,  but  he  insists 
that  this  expenditure  has  been  repaid  already  and  the 
rooms  are  patronized  as  much  as  the  next  lower  priced 
compartments. 

Besides  netting  a  profit  to  the  hospital  directly,  the 
superintendent  asserts  that  the  high  priced  rooms  bring 
occupants  to  those  next  in  price  and  thus  further  help 
the  institution  to  meet  its  operating  expenses. 

"Before  we  furnished  these  rooms,"  he  explained, 
**our  prices  ranged  from  $4  to  $10  a  day.  Wealthy 
people  to  whom  cost  was  no  question,  therefore,  took  the 
$10  rooms  and  those  who  felt  they  could  not  afford  the 
best,  but  who  refused  to  use  the  cheapest  rooms  usually 
selected  a  $6  or  $8  room.  When  we  tell  inquirers  thaf 
our  prices  range  from  $4  to  $15,  however,  people  who 
can  afiford  it,  refuse  to  consider  rooms  less  than  $8  to 
$10  and,  as  I  said,  our  most  expensive  rooms  are  well 
patronized." 

Variety  for  Patients 

A  superintendent  who  constantly  studies  methods  of 
making  his  hospital  as  homelike  as  possible  recently  called 
attention  to  the  different  colored  paint  used  in  the  rooms 
and  the  variety  of  borders  and  decorations  employed.  It 
is  a  large  institution  and  there  were  more  than  a  dozen 
combinations  of  color  and  decoration  in  practically  every 
grade  of  room.  This  superintendent  admitted  that  this 
meant  a  little  more  outlay  than  would  have  been  neces- 
sary had  all  the  rooms  been  painted  the  same  color  and 
with  uniform  borders  on  the  walls,  but  he  declared  that 
the  investment  was  well  worth  while  because  of  its  reac- 
tion on  the  patients,  who  are  allowed  to  inspect  the 
different  color  schemes  and  choose  the  room  they  like  the 
best.  The  initial  outlay,  incidentally,  represents  the  only 
difference  in  cost,  since  the  regulation  flat  paint  is  used 
which  can  be  washed. 

Etiquet  for  Nurses 

The  dining  room  vs.  the  cafeteria  is  a  favorite  subject 
for  argument  among  hospital  executives  who  are  about 
equally  divided  regarding  the  merits  of  each  system.  An 
unusual  argument  in  favor  of  the  dining  room  was  ad- 
vanced recently  by  a  superintendent  who,  however,  said 
he  believed  the  cafeteria  was  more  economical. 

"I  believe  that  nurse  training,  as  furnished  by  a  hos- 
pital includes  table  etiquet  as  well  as  anything  else,"  he 
began.  "That's  why  I  have  refused  to  install  a  cafeteria 
although  such  an  installation  would  mean  a  saving.  But 
our  nurses  go  from  this  hospital  into  the  best  homes  and 
it  would  be  a  sad  reflection  on  us  if  their  behavior  at  the 


table  should  show  lack  of  training.  Even  a  girl  whose 
table  manners  have  been  neglected  will  become  well 
versed  in  etiquet  after  she  associates  with  the  head  nurses 
and  her  better  bred  class  mates  three  times  a  day  during 
her  three  years  of  training.  That's  the  principal  reason 
I  favor  the  dining  room." 

Favorable  First  Impressions 

The  importance  of  creating  a  favorable  impression  on 
a  patient  or  his  friends  from  the  very  outset  is  fully 
realized  by  one  superintendent  who  regards  his  "informa- 
tion desk"  as  one  of  the  biggest  factors  in  the  success  of 
his  institution.  He  has  placed  this  desk  just  inside  the 
main  entrance  to  the  lobby,  with  a  sign  prominently  dis- 
played and  a  most  agreeable  and  tactful  young  woman  in 
charge.  This  young  woman  makes  it  a  point  to  learn 
something  of  the  history  of  every  patient  who  is  to  be 
cared  for,  obtaining  this  information  from  the  doctor, 
and  when  the  patient  comes  and  tells  her  his  name  she 
informs  him  that  everything  is  in  readiness  and  directs 
him  to  his  room.  Her  air  of  friendly  interest  and  assur- 
ance that  the  doctor  and  the  hospital  have  made  all  ar- 
rangements for  his  care  instill  confidence  and  gratitude 
and  the  patient  thus  begins  his  stay  under  the  best  con- 
ditions both  for  himself  and  the  institution  and  its  staff. 
This  particular  young  woman  is  a  graduate  nurse  of 
several  years'  experience,  including  service  in  France,  but 
her  ability  to  greet  visitors  and  make  them  feel  at  home 
is  such  that  the  superintendent  says  that  the  good  salary 
paid  her  is  fully  justified. 

Using  the  Roof 

A  hospital  superintendent  in  need  for  room  for  various 
purposes  and  whose  building  was  hemmed  in  by  residences 
and  business  houses  hit  upon  an  idea  that  may  be  profita- 
ble to  other  executives  in  the  same  position.  He  had  a 
contractor  alter  the  roof  of  the  building  and  erect  a 
spacious,  glazed  shelter  with  compartments  for  use  as  a 
lounging  room  for  convalescents,  for  recreation  for 
nurses  and  meetings  of  auxiliaries.  Toilets  have  been 
installed,  elevator  service  extended  and  radiators  pro- 
vided, so  to  all  intents  and  purposes  the  hospital  has  the 
use  of  three  or  four  large  rooms  at  a  cost  much  less  than 
that  required  to  have  constructed  them  on  the  ground. 

Dehydrated  Foods 

A  number  of  hospital  superintendents  are  investigating 
the  subject  of  dehydrated  foods  since  the  outlook  is  for 
greatly  increased  prices  for  canned  goods.  Methods  of 
dehydrating  foods  have  been  so  perfected  that  they  are 
immeasurably  superior  to  those  used  before  the  days  of 
canning.  Besides  the  cdst  of  container,  materials  for  pre- 
serving and  the  labor  involved,  dehydrated  foods  afford 
a  saving  in  bulk  and  weight  and  the  purchaser  buys  noth- 
ing but  usable  food.  It  has  been  established  by  laboratory 
tests  that  foods,  dehydrated  by  modern  processes,  los&  lit- 
tle or  none  of  their  food  properties.,  by  VnOOQ IC 
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3.  Adequate  training  for  hospital  executives  and  staffs, 

4.  Education   of  the  public   to  its  responsibility  and 
duty  toward  hospitals. 


Our 
Platform 

In  inscribing  "Volume  X,  Number  1,"  in  this  issue, 
Hospital  Management  takes  occasion  to  put  into  so 
many  words  the  platform  on  which  it  was  founded  and 
by  which  it  has  been,  and  will  continue  to  be,  guided. 
This  is  the  open  season  for  platforms,  but  in  contrast  to 
those  written  at  Chicago  and  at  San  Francisco,  which, 
according  to  rival  partisans,  "don't  mean  anything",  the 
propositions  preceding  this  article  mean  a  great  deal  to 
hospitals. 

"Better  service  for  patients"  is  the  ideal  of  every  worth 
while  hospital  and  to  help  achieve  this  Hospital  Man- 
agement came  into  being.  It  believed  that  better  service 
would  come  to  an  institution  only  by  learning  and  follow- 
ing the  latest  and  most  practical  ideas  of  hospital  admin- 
istration and  since  its  first  issue  Hospital  Management 
has  earnestly  sought  out  these  ideas  and  passed  them  on. 

"Hospital  facilities  for  every  citizen"  must  come  with 
the  improvement  of  service,  for  better  service  in  itself 
means  proper  facilities.  Better  service  also  implies  better 
facilities  for  training  those  in  charge  of  the  sick  and  in- 


jured, hence  "Adequate  training  for  hospital  executives 
and  staffs"  is  linked  closely  to  the  first  two  propositions 
in  Hospital  Management's  platform. 

Plank  No.  4,  "Education  of  the  public  to  its  responsi- 
bility and  duty  toward  hospitals"  is  another  integral  part 
of  better  service.  Although  hospitals  stand  in  the  same 
relation  to  saving  life  as  fire  and  police  departments  do 
to  property,  the  public  has  failed  to  recognize  this  fact 
and  in  some  quarters  hospitals  have  even  been  looked  on 
with  suspicion  and  distrust.  Until  this  attitude  is  changed 
and  the  public  learns  that  it  actually  has  obligations 
toward  hospitals  this  effort  to  provide  better  service  for 
patients  will  be  retarded. 

So,  with  the  beginning  of  Volume  Ten  Hospital  Man- 
agement once  more  pledges  itself  to  its  tasks  of  helping 
hospitals  realize  their  ideals.  That  its  labors  have  been 
appreciated  has  been  attested  to  in  many  ways  including  a 
large  and  rapidly  growing  list  of  subscribers. 

Building  Costs  vs. 
Dietitians*  Salaries 

Rising  costs  of  materials  and  labor  have  not  deterred 
hospital  boards  from  going  ahead  with  the  construction 
of  new  buildings  when  the  demands  on  the  institution 
made  increased  facilities  imperative.  Business  and  in- 
dustry have  furnished  many  examples  of  postponed  build- 
ing programs  or  delayed  installation  of  machinery  in  the 
hope  that  prices  would  drop,  but  hospital  authorities  con- 
sider only  the  needs  of  the  people,  and  cost  of  constructi<Hi 
or  equipment  does  not  enter  into  the  problem  with  the  j 
same  force  that  it  does  in  business  life. 

Some  hospital  boards,  however,  do  hot  seem  to  carry  ' 
out  this  policy  of  providing  the  best  possible  service, 
regardless  of  cost,  to  a  conclusion.  They  authorize  build- 
ings and  equipment  of  the  best  and  most  up-to-date  type 
and  then  seem  to  forget  that  efficient  management  of  all 
departments  is  just  as  much  a  factor  in  maintaining 
service  as  the  physical  aspect  of  the  institution.  The 
low  salaries  paid  department  heads  in  hospitals,  generally, 
do  not  attract  the  type  of  people  capable  of  administering 
these  departments  to  best  advantage  and  as  a  result,  de- 
spite the  costly  building  and  elaborate  equipment,  a  hos- 
pital frequently  fails  by  a  wide  margin  to  render  the 
service  that  ought  to  be  expected  of  it. 

The  dietary  department  of  a  hospital  is  a  typical  ex- 
ample of  the  case  in  point.  When  it  is  considered  that  as 
high  as  55  per  cent  of  a  hospital's  expenditures  goes  for 
food,  its  preparation  and  service,  the  importance  of  an 
experienced  dietitian  is  understood.  A  dietitian  no  longer 
is  a  sort  of  an  exalted  cook.  She  makes  a  thorough 
study  not  only  of  the  health  value  of  food  and  methods  of 
preparation,  but  of  market  conditions,  cooking  and  serv- 
ing, administration,  in  fact,  all  phases  of  food  service. 
She  is  capable  of  taking  complete  charge  of  the  dietary 
department  and  conducting  it  most  economically  and  effi* 
ciently.  As  a  matter  of  fact  the  dietitian  is  absolutely 
indispensable  to  the  high  grade  hospital. 

Incidentally,  this  fact  is  being  realized  by  hospital  au-  | 
thorities,  judging  from  the  increasing  requests  for  dieti- 
tians. But  hospitals,  while  admitting  the  new  plane 
reached  by  dietitians,  are  prone  to  remunerate  them  under 
the  old  standards  and  for  this  reason  hotels  and  industrial 
concerns  that  also  realize  the  worth  of  a  dietitian   arc 
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Hospital  Convention  Calendar 

Mississippi  Valley  Conference  on  Tubercu- 
losis, Duluth,  September  2,  3,  4. 

Mississippi  Valley  Sanatorium  Association, 
Duluth,  September  3. 

Minnesota  Hospital  Association,  Duluth,  Sep- 
tember, I92i>. 

National  Society  for  the  Promotion  of  Occupa- 
tional Therapy.  Philadelphia,  September  13- 
15,  1920. 

American  Hospital  Association,  Montreal, 
October  4-8.  1920. 

Saskatchewan  Hospital  Association,  Saska- 
toon, October,  1920. 

American  Conference  on  Hospital  Scr\'icc, 
Montreal,  October  4,  1920. 

American  College  of  .Surgeons,  Montreal.  Octo- 
ber ll-lo.  1920. 

American  Dietetic  Association,  New  York 
City,  October  25-27, 1920. 

Michigan  Hospital  Association.  Grand  Rapids, 
December  7-8.  1920. 

American  Sanatorium  Association,  Rochester, 
N.  Y.,  December,  1920. 

National  Methodist  Hospitals  and  Homes  Asso- 
ciation, Chicago,  February  15-16, 1921. 

Ohio  Hospital  Association,  Toledo,  May, 
1921. 

Oklahoma  State  Hospital  Association,  Mc- 
Alester,  May,  1921. 

American  Association  of  Industrial  Physicians 
and  Surgeons,  Boston,  June,  1921. 


offering  commensurate  salaries,  with  which  hospitals  thus 
far  have  failed  to  compete. 

A  dietitian  is  just  as  essential  to  an  efficient  hospital  as 
a  modern  building.  Boards  are  not  haggling  over  costs 
of  construction  when  increased  facilities  are  needed — and 
they  shouldn't  be  averse  to  paying  the  administrator  of 
the  dietary  department  a  salary  in  keeping  with  her  eco- 
nomic value  to  the  institution. 

Spreading  the  Gospel 
of  Harmony 

The  New  Jersey  Hospital  Association,  from  the  tenor 
of  its  second  annual  meeting  at  Newark  as  reported  on 
another  page,  bids  fair  to  take  an  early  place  among  the 
leading  state  associations.  Co-operation  and  harmony 
among  trustees,  superintendents  and  doctors,  as  Hospital 
Management  has  frequently  pointed  out,  is  the  greatest 
factor  in  hospital  development  and  the  New  Jersey  Asso- 
ciati(Mi  has  indicated  its  resolve  to  spread  this  doctrine  to 
every  institution  in  the  state. 

"We  must  go  through  the  state  preaching  that  gospel 
and  reach  not  only  superintendents,  but  boards  and  coun- 
cils," said  Dr.  B.  S.  Pollak,  medical  director,  Hudson 
County  Tuberculosis  Hospital  and  Sanatorium,  Secaucus, 
the  new  president,  in  endorsing  the  talk  of  Dr.  Gordon 
K.  Dickinson,  superintendent,  Christ  Hospital,  Jersey 
City,  whose  urgent  plea  for  harmony  was  warmly  ap- 
plauded. 

Dr.  Dickinson  in  his  address  mentioned  frequent 
references  in  Hospital  Management  to  the  importance 


of  co-operation  among  the  various  factors  in  hospital 
administration  and  Hospital  Management  takes  this 
opportunity  to  say  that  never  before  in  the  history  of 
hospitals  was  harmony  more  necessary. 

The  numerous  departments  of  a  hospital  offer  innumer- 
able chances  for  waste  and  inefficiency  even  in  normal 
times.  The  shortage  of  nurses,  the  scarcity  and  high 
prices  of  supplies  and  materials,  the  financial  situation 
and  other  evils  of  today  put  the  highest  premium  on  har- 
mony. 

Hospitals  and 
Newspapers 

A  column  of  unfavorable  publicity  a  day  for  three  suc- 
cessive days  was  given  a  hospital  in  a  southern  town 
recently  following  the  refusal  of  the  matron  to  answer 
questions  of  a  reporter  regarding  the  death  of  a  patient. 
This  harmful  effect,  however,  was  only  a  detail  of  the 
incident,  for  at  last  accounts  a  three-cornered  argument 
was  going  on,  involving  the  hospital  superintendent,  the 
trustees  and  the  staff. 

To  show  how  far-reaching  may  be  the  effect  of  the 
failure  of  a  hospital  to  assist  a  reporter  in  an  ordinary 
instance,  the  series  of  misfortunes  that  befell  the  institu- 
tion in  question  is  cited.  In  this  instance  the  reporter 
had  been  **tipped  off"  to  the  death  by  a  minister.  When 
he  telephoned  the  hospital  the  matron  denied  all  knowl- 
edge of  the  death  or  that  a  patient  of  that  name  had 
been  admitted.  An  article,  therefore,  appeared  on  the 
front  page  of  the  paper,  skillfully  setting  the  word  of  the 
minister  against  that  of  the  matron. and  letting  the  public 
judge  whether  or  not  the  institution  was  trying  to  hold 
something  back.  The  next  day  there  was  another  column 
for  the  trustees  had  met  and  passed  a  rule  forbidding  any 
employe  of  the  hospital  to  talk  to  a  newspaper  man. 
Leading  physicians  of  the  town  were  interviewed  in  con- 
nection with  this  censorship  and  all  asserted  that  with  the 
exception  of  certain  operations,  and  where  patients  ob- 
jected, etc.,  they  saw  no  'obj.ection  in  making  public 
hospital  happenings.  The  third  day  saw  the  column  de- 
voted to  interviews  with  the  trustees,  all  of  whom  denied 
putting  the  censorship  into  force  and  shifting  the  blame 
to  the  physicians. 

Of  course,  the  whole  affair  eventually  will  be  smoothed 
over,  but  it  will  leave  a  certain  amount  of  ill  feeling.  The 
publicity  the  hospital  has  received,  meanwhile,  will  only 
serve  to  confirm  the  suspicions  of  those  who  regard  the 
institution  as  a  "house  of  mystery",  a  title  conferred  on 
it  in  the  articles.  And  the  worst  part  of  the  whole  affair 
is  that  the  entire  incident  could  have  been  avoided  had  the 
hospital  authorities  given  the  reporter  the  information  he 
desired. 

Every  hospital,  at  some  time  or  another,  is  confronted 
with  a  request  for  information  from  a  newspaper.  The 
safest  policy  to  pursue  is  to  deal  frankly  with  the  reporter 
and  thus  make  him  a  friend  instead  of  an  enemy.  News- 
papers have  innumerable  sources  of  information,  anyway, 
and  in  the  majority  of  cases  they  obtain  the  facts  they 
want  when  they  want  them.  Why  not  put  them  under 
obligations  by  assisting  when  called  on,  particularly  when, 
as  was  the  case  at  hand,  the  item  might  mean  only  a  lin^ 
or  two  when  the  facts  were  learned,  or  not  even  that?,    '^ 
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132,913  Sick  and  Injury  Cases  in  a  Year 

Medical  Department  of  Pennsylvania  Railroad  Com- 
pany Does  Vast  Amount  of  Work;  to  Extend  Service 

By  J.  L.  Bower,  M.  D.,  Chief  Medical  Ea^aminer,  Pennsylvania  Railroad 


When  the  Relief^  Department  was  organized  in  1886, 
preventive  medicine  was  in  its  swaddling  clothes;  in  fact, 
except  for  the  vaccination  against  smallpox,  but  little 
effort  was  made  to  conserve  the  health  of  the  community. 
But  the  general  public  of  this  day  expects  more  from 
the  medical  profession  than  was  demanded  by  the  public 
in  the  days  gone  by. 

The  signs  of  the  times  are  unmistakable  that  in  all 
civilized  countries  the  era  of  preventive  medicine  has 
dawned.  Granting  the  great  importance  of  curative  meas- 
ures, we  now  see  clearly  that  the  paramount  object  In 
the  fight  against  disease  is  prevention;  to  prevent  the 
occurrence  of  communicable  disease  or  to  restrict  its 
spread;    moreover,   by   providing   hygienic   and   sanitary 


conditions  everywhere,  to  create  and  build  up  a  healthy 
race,  for  everyone  is  entitled  to  the  natural  birth-right 
of  health  and  longevity. 

It  has  been  well  said  that  the  efficiency  of  a  nation 
depends  largely  upon  the  health  of  its  people.  It  is  well 
nigh  impossible  for  any  individual,  state  or  nation  to 
achieve  really  great  things  without  good  health.  Let  us 
recall,  what  preventive  medicine  has  thus  far  accom- 
plished. 

Smallpox,  through  vaccination,  belongs  to  the  limbo  of 
the  past  and  is  now  practically  a  medical  curiosity. 
Typhoid  fever,  by  analogous  procedure  and  by  the  puri- 
fication of  the  water  supply,  has  been  largely  eliminated. 
Diphtheria,  by  the  proper  use  of  anti-toxic  serum,  has  lost 
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its  terrors.  Malaria  and  yellow  fever,  by  drainage  of 
waste  lands,  thus  destroying  the  habitat  of  certain  mosqui- 
toes, is  entirely  preventable.  Specific  immunization  or  the 
artificial  immunity  against  the  attacks  of  the  microbe 
of  disease,  by  the  use  of  vaccines  and  immune  sera,  com- 
bined with  proper  living,  bears  the  promise  of  untold  pos- 
sibilities for  a  long-suflFering  humanity. 

Our  department  is  very  fortunate  in  having  as  its 
superintendent  Mr.  E.  B.  Hunt,  who  is  possessed  of  broad 
human  sympathies  and  has  a  great  clarity  of  vision  and 
an  unusual  ability  to  translate  the  vision  into  deeds. 
Under  his  management  great  strides  have  been  made  in 
all  that  pertains  to  the  welfare  of  the  members  of  the 
fund  and  employes  of  the  company  generally. 

GREAT    STRESS    ON    FIRST    AID    WORK 

Recognizing  the  principal  that  prevention  of  an  ill  is 
much  better  than  its  cure  and  that  prompt  attention  to 
minor  accidents  will  prevent  grave  infections  which 
always  results  in  suffering,  lost  time,  wages  and  produc- 
tion, great  stress  is  laid  on  first  aid  work,  and  this,  by 
direction  of  the  management,  has  been  placed  under  the 
jurisdiction  of  the  Relief  Department.  First  aid  packets 
are  widely  distributed — they  are  to  be  found  on  all  engines 
in  baggage  cars,  cabooses,  at  stations,  at  towers  and  are 
available  to  practically  every  employe. 

At  hundreds  of  points  where  a  considerable  number 
of  employes  are  located,  first  aid  cabinets,  with  a  more 
elaborate  outfit,  are  provided.  At  industrial  centers,  such 
as  shops,  numerous  first  aid  rooms,  fully  equipped,  have 
been  established,  with  a  properly  instructed  first  aid  man 
in  constant  attendance  and  with  a  daily  visit  by  the  Med- 
ical Examiner,  who  makes  all  redressings  and  prescribes 
for  minor  ills  of  all  employes  presenting  themselves.  We 
believe  the  employe  appreciates  the  fact  that  there  is 
someone  to  whom  he  can  go  for  consultation  and  advice 
regarding  such  ailments  as  may  develop  in  the  day's  work 


and   where   his   needs   are   cared   for   in   a   sympathetic 
manner. 

Instruction  in  first  aid,  resuscitation  from  electric  shock, 
in  health  matters,  including  sanitation  and  personal 
hygiene,  is  given  by  the  Medical  Corps.  First  aid  corps, 
properly  instructed,  have  been  established  at  all  points 
where  first  aid  cabinets  have  been  placed,  in  order  that  the 
sick  and  injured  employe  will  receive  prompt  and  intelli- 
gent care. 

At  large  terminals,  such  as  New  York,  Trenton,  Phila- 
delphia, Harrisburg,  Pitcairn,  Pittsburgh  and  Washing- 
ton, there  is  a  physician  of  the  department  on  duty  day 
and  night  to  care  for  sickness  and  injury  to  both  employe 
and  passenger.  At  Washington  a  trained  nurse  assists 
the  physician  and  her  services  are  highly  appreciated  by 
all.  In  the  not  distant  future  it  is  hoped  to  extend  the  - 
nurse  service  to  other  points,  particularly  where  consider- 
able industrial  work  is  being  done. 

Not  infrequently  a  physician,  in  the  case  of  serious  dis- 
ability, accompanies  patients,  either  passenger  or  em- 
ploye, on  trains  to  their  destinations,  or  until  they  are 
in  safe  hands  or  danger  is  past.  Numerous  calls  are  re- 
sponded to  at  the  rest  rooms  for  women  to  care  for  dis- 
abled employes.  Sanitary  inspection  of  camps,  dormi- 1 
tories  and  many  other  places  is  a  part  of  the  routine  duty.  I 
In  addition,  all  food  handlers  at  the  company  restaurants 
and  such  employes  on  all  dining  cars  are  examined 
monthly  in  order  to  eliminate  all  persons  who  may  be 
suffering  from  communicable  diseases  and  thus  be  a  men- 
ace to  others. 

EYE    DEPARTMENT    ESTABLISHED 

Three  years  ago  an  eye  department  was  established  at 
office  of  the  Chief  Medical  Examiner.  It  is  fully  out-, 
fitted  with  latest  scientific  instruments  and  devices  to 
treat  diseases  of  the  eye  and  especially  to  correct  re- 
fractive errors.     This  service  is  open  to  any  one  con- 
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nected  with  the  company  and  without  expense,  save 

actual    cost    of    glasses    when    required.     Numbers    _ 

employes   failing    in    visual   acuity  at    their    periodiciff ^        Finger  Injuries  Comprise  Majority  of  Accidents 


00  Cases   Treated   Daily 


examinations  through  the  efficient  work  of  the  oculist  in 
charge  of  this  department  have  had  their  vision  corrected 
to  the  required  standard  and  have  thus  been  able  to  retain 
their  positions  at  little  or  no  cost  and  with  no  loss  of 
time.  In  the  near  future  it  is  contemplated  to  place  sim- 
ilarly equipped  eye  establishments  at  several  of  the  large 
terminals  for  the  greater  use  and  convenience  of  all  need- 
ing such  help. 

It  is  hoped  at  an  early  day  to  install  an  elaborate  X-Ray 
outfit  and  laboratory  in  connection  with  Chief  Medical 
Examiner's  office,  with  an  expert  in  charge,  for  employes 
requiring  such  examination  for  the  exact  determination 
of  diagnosis  and  for  treatment  in  certain  cases,  without 
cost  to  the  individual.  Eventually  it  is  expected  that 
X-Ray  units  will  be  placed  in  the  chief  industrial  centers 
of  the  company.  Consulations  are  of  frequent  occurrence 
in  the  office  of  the  Chief  Medical  Examiner,  with  a  view 
of  giving  the  employe  every  possible  advice  in  reference 
to  his  disability. 

The  vast  amount  of  work  done  by  the  physicians  of 
this  department  in  caring  for  accident  and  sick  cases — i 
mostly  emergency  cases — is  almost  beyond  belief.  In 
1919  there  were  treated  82,265  accident  and  46,648  sick 
cases,  a  total  of  132,913.  Furthermore,  it  is  well  done, 
for  our  physicians  have  the  requisite  training  and  expe- 
rience. No  physician  is  employed  unless  he  has  had  sat- 
isfactory hospital  experience  and  until  he  has  passed  an 
approved  examination  in  all  branches  of  medicine.  In 
addition,  many  of  the  corps  had  most  valuable  experience 
in  the  late  world  war.  Attendance  by  the  entire  corps 
at  surgical  clinics  at  regular  periods  is  a  uniform  prac- 
tice, besides  frequent  meetings  are  held  in  the  office  of 
the  superintendent  for  the  discussion  of  medical  ques- 
tions, including  sanitation,  hygiene  and  the  welfare  of  the 
employes  generally. 


Commission  Rules  on  Women  Employes 

The  Washington  Industrial  Welfare  Commission  has  again 
raised  the  salaries  of  women  employed  in  restaurant  and  hotel 
business.  Prior  to  this  time  the  minimum  wage  has  been 
$15.00,  and  before  that  it  was  $13.00.  Employment  is  limited 
to  six  days  in  one  week.  No  person,  firm,  or  corporation 
may  employ  any  woman  more  than  five  hours  without  a 
rest  period  of  at  least  one-half  an  hour.  It  will  be  necessary 
in  the  future  for  employers  to  post  a  schedule  of  working 
hours  for  each  person  employed.  Wherever  a  uniform  is 
required  it  must  be  furnished  and  laundered  by  the  em- 
ployer. When  meals  are  furnished  to  the  employes  the  time 
used  in  eating  may  be  deducted  from  the  schedule.  If  a 
room  be  furnished  the  same  must  be  properly  heated  and 
ventilated. 


Dr.  Watkins  Medical  Director 

Dr.  J.  A.  Watkins,  for  nine  years  an  officer  of  the  regular 
corps  of  the  United  States  Public  Health  Service  engaged  in 
industrial  hygiene  has  been  appointed  director  of  the  medical 
department  of,  the  Lunkenheimer  Company,  Cincinnati,  O. 
Dr.  Watkins  has  been  given. free  rein  in  the  matter  of  out- 
lining the  policies  of  the  department,  methods  of  procedure 
and  in  the  selection  of  personnel. 


Handled    by    Burroughs    Company    Hospital 

The  daily  number  of  cases  handled  at  the  Burroughs 
Adding  Machine  Cqmpany  hospital  at  Detroit  averages 
200,  every  visit  of  the  patient  being  counted  a  case. 
Treatment  there  is  not  restricted  to  accidents,  but  in- 
cludes nearly  every  variety  of  ailment.  The  vast  ma- 
jority of  minor  accidents,  of  course,  comprfse  injuries  to 
the  fingers,  but  in  addition  to  these  ther-e  are  also  occa- 
sionally major  accidents,  such  as  compound  fractures, 
etc. 

In  the  medical  line  any  malady  that  may  incapacitate 
the  worker  at  his  machine  or  bench  receives  prompt  at- 
tention, the  patient  being  taken  to  the  hospital  on  a  roll 
wagon,  if  he  or  she  is  unable  to  walk.  If  he  does  not 
recover  sufficiently  in  the  hospital  to  go  home  without 
assistance,  he  is  taken  to  his  residence  in  the  company's 
own  auto  or  a  taxi-cab. 

All  of  the  dressings  used  in  the  Burroughs  hospital  are 
sterilized  by  means  of  a  Rochester  Steam  Sterilizer  and 
the  equipment  is  kept  up-to-date  in  every  respect.  The 
sterilizer  is  a  recent  installation  and  supplanted  a  sim- 
ilar appliance  of  an  older  date  and  smaller  capacity.  A 
surgical  dressing  table,  20x40  inches  in  size,  is  also  a 
recent  addition  to  the  outfit.  The  surgical  instrument 
case  contains  all  of  the  instruments  that  might  be  re- 
quired in  any  emergency. 

The  medical  supplies  embrace  the  leading  pharmaceu- 
ticals, most  of  them  being  derived  from  the  laboratories 
of  Parke,  Davis  &  Company. 


Hospital  Teaches   Safety 

General  Electric  Company's  Dispensary  Tells 
Injured     Employes     of     Projective     Devices 

The  medical  department  of  the  Massachusetts  Works 
of  the  General  Electric  Company  is  doing  effective  work 
along  the  line  of  accident  prevention  by  displaying  in  ci 
prominent  place  in  the  plant  hospital  a  case  containing  the 
safety  devices  recommended  for  the  use  of  employes. 

The  case  is  so  placed  that  all  but  the  more  seriously 
injured  workers  stand  or  sit  facing  it  when  their  records 
are  being  taken.  This  affords  the  director  or  nurse  an 
opportunity  to  suggest  the  use  of  the  various  articles. 

The  idea  of  the  display  is  that  a  workman  is  likely  to 
pay  a  great  deal  more  attention  to  an  explanation  of 
the  devices  at  the  time  of  his  injury  than  otherwise  and 
that  such  an  explanation  will  be  remembered. 

The  General  Electric  Company's  case  contains: 

Hand  protectors,  canvas  and  leather,  for  men  handling 
rough  castings,  scrap,  etc. ;  leather  mitten  for  same  use  in 
winter ;  asbestos  mitten  for  handling  hot  materials ;  tongs 
for  pulling  and  replacing  high  voltage  fuses;  tongs 
commonly  found  on  machine  tools,  etc. ;  safety  handle 
used  in  making  electrical  insulation  tests;  goggles,  one  > 
damaged  pair  and  one  new  pair;  cap  for  women  em- 
ployes ;  soft  nose  pliers  for  punch  press  operation ;  knuckle 
guard  for  wheelbarrows  or  two  wheel  trucks;  respirator; 
foundry  shoe;  foundry  legging;  safetyxset  screws;Tindi- 
vidual  sputum  cup.  Digitized  by  v^TiOOQlC 
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Advanced  Specialties /»/-  Hospital;? 


^-r^.   '^.^^r^.      .^.^...^ ■   ■..^- 


SfdndArd  Se^imleis  Hospitdl  dtensib 

died  m  Over  3000  Hospit2vli/>7  /AeGS. 


"Perfection*'  Bed  and  Douche  Pans 
New  Seamless  Hospital  Style  with  High  Back-End 


/VO  CORNERS 
OR  SEAMS  WHERE 
FECAL  MATTER  CAN 
COLLECT,  ALL 

HOSPITAL  UTENSflS 
COMMENCE  TO 
CHIP  AND  RUST 
AT  THE  SEAMS. 
THIS  IS  THE  ONLY 
R£ALLY  SEAMLESS 
PAN  ON  THE  MARKET 


HiGH  BACK-END 
OR  POUR-OUT 

PRESENTS  SOILING 

OF  BED  LINEN, 

OR  SPILLING  OVER 

WHEN  CARRYING. 

THIS  FEATURE  IS 

ALSO  VALUABLE 

IN  ENEMA  WORM 


Patented  May  4th,  1909.    Also  Patented  in  Great  Briticn 
Trade-Mark     Perfection"  Keg.  U.S.  Pat. Office 

Made  lo  Standard  Size  in  White  Bnamefed  Steel  Ware,  and  Deiignated  No.  40 
Made  in  Standard  Size  in  Cray   Enameled  Steel  Ware,  and  Designated  No.  30 
Alio   Made  in   the   Hospital  Style  with   Hi<h  Bsck-End    in    Porcelain 
in  both  the  Standard  and  Child  Sizea,  and  Designated  No.  1  and  No.  2 


The  ''Perfection"  is  also  made  with  Seam  and  Ik>w  Back-End  at  a  little  lower  price  in  White 
Enameled  Steel  Ware  (No.  4>  and  Gray  Enameled  Steel  Ware  (No.  3).  These  Pans  are  intended  for  Home 
Use.  For  Hospital  Use  we  recommend  the  Seamless  Pans.  In  addition  to  being  more  Sanitary  they 
are  more  economical  as  the  Seamed  Pans  commence  to  rust  at  the  Seams. 

The  Seamed  Pan  in  the  White  Enameled  Ware  is  also  made  in  the  Child's  Size.  If  you  want  the 
Pans  which  are  anatomically  correct,  and  which  are  actually  Seamless,  always  specify  the  Seamless 
White  No.  40.  or  the  Seamless  Gray  No.  30.     Look  for  the  name  ''Perfection**  on  each  Pan. 


"Perfection"   Male    Urinal 
Much  Superior  to  the  Old  Style  Duck  Shape 


The  Only  Seamless  Enameled 
Urinal 
Entire  Interior  Visible 
and  Accessible  for  Cleansing 


HOLDS  A  FULL  QUART 

IN  ACTUAL  USE. 

ALMOST  DOUBLE 

THE  CAPACITY  OF 

ORDINARY  URINALS 


Prevents  Wetting 

of  Bed  Linen 
Easier  to  Handle 


hWBted  Jao-  Mud  Nov  21,  NQL 


::3B 


Made  in  Seamless  White  Enameled 

Steel  Ware 

Also  Made  in  Porcelain 

Plain  Glass  and  Glass  Graduated 


STANDS  FIRMLY 
ON  END  WHEN 
NOT  IN  USE  SO 
THAT  CONTENTS 
WILL  NOT  SPILL 


Can  be  Used  in 
Conjunction    with    the 
"Perfection"  Bed  Pan 


MEINECKE  ^C0.6670  PARK  PLACE,  NEW  YORK 
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Chicago  Industrial  Nurses  Hold  Banquet 

Club  Includes  Employes  of  Fifty-nine  Plant  and 
Mercantile   Dispensaries;    Growth  is   Outlined 


The  third  annual  banquet  of  the  Industrial  Nurses' 
Club  of  Chicago  was  held  at  the  Hotd  Sherman  June  16 
with  100  members  and  guests  present.  Miss  Jeanette  D. 
King,  of  Montgomery  Ward  &  Co.,  president  of  the  club, 
outlined  its  activities  and  growth  during  the  three  years 
of  its  e>c;istence  and  Dr.  Harry  E.  Mock  and  Dr.  Orlando 
Scott  spoke  on  phases  of  industrial  medical  service. 

The  club,  according  to  Miss  King,  was  organized  in 
September,  1916,  and  at  present  numbers  129  members, 
representing  59  business  and  industrial  concerns.  The 
members  meet  each  month  from  September  to  June  to 
discuss  problems  peculiar  to  industrial  nursing  and  to 
hear  lectures  on  industrial  problems  by  professional  men 
and  laymen.  Membership  is  limited  to  graduates  of  rec- 
ognized training  schools  who  are  employed  in  industrial 
or  mercantile  establishments. 

The  officers  of  the  Industrial  Nurses'  Club  of  Chicago 
are : 

President,  Miss  Jeanette  D.  King,  Montgomery  Ward 
&Co. 

Vice  president.  Miss  G.  Jaeger,  Swift  &  Co. 

Secretary,  Miss  K.  Larson,  Commonwealth  Edison 
Company. 

Corresponding  secretary,  Mrs.  Chubbic,  Scars,  Roebuck 
&  Co. 

Registrar,  Miss  May  Middleton,  Sears,  Roebuck  &  Co. 

The  position  of  registrar  was  created  in  1919  because 
of  the  numerous  inquiries  received  by  the  club  regarding 
nurses  available  for  industrial  work  and  positions  open  to 
nurses  desirous  of  taking  up  this  work.  Through  the 
registrar  14  positions  were  filled  last  year. 

DR.    MOCK    QIVE8   TALK 

Dr.  Mock  gave  a  talk  on  the  position  held  by  the  nurse 
in  industry.  He  briefly  outlined  the  difference  between 
the  employer  of  a  few  years  ago  and  the  employer  of 
today.  He  showed  how  the  employer  in  the  past,  owing 
to  the  small  number  of  employes  was  not  only  able  to 
keep  in  close  personal  touch  with  his  employes  iiimself, 
but  frequently  his  wife  and  family  also  became  interested 
and  rendered  personal  service  to  the  employe  or  members 
of  the  family.  The  employer  of  today,  however,  employ- 
ing as  he  does  a  vast  army  of  workers  is  unable  to  keep  in 
the  same  close  touch  with  his  employes. 

The  industrial  nurse,  therefore,  acting  as  she  does  as 
interpreter  between  employer  and  employe,  is  the  one  best 
fitted  to  take  his  place.  He  also  spoke  of  the  work  done 
in  the  army  for  the  men  who  were  rejected  for  active 
service  on  account  of  some  physical  disability  and  how 
every  effort  was  made  to  fit  such  a  man  to  the  job.  He 
told  how  a  number  of  people  of  Chicago  have  become 
interested  in  this  movement  and  have  organized  "The 
Service  League  for  the  Handicapped."  It  is' the  object  of 
this  organization  to  aid  the  individual  physically  handi- 
capped, to  obtain  proper  medical  and  surgical  attention 
and  in  cases  where  the  individual  by  his  disability  is 
unable  to  resume  his  former  work,  special  effort  is  made 
1  send  him  to  a  vocational  school,  where  he  will  receive 


training  in  some  kind  of  work  which  will  enable  him  to 
become  independent. 

COOPERATION    IS    NECESSARY 

Dr.  Scott  gave  a  paper  on  \*The  Necessity  of  Profes- 
sional Supervision  of  Industries  and  More  Intimate  Co- 
operation." He  spoke  of  the  necessity  of  employing  busi- 
ness methods  in  connection  with  the  first  aid  department. 
He  emphasized  the  fact  that  it  is  absolutely  essential  that 
industries  employ  only  graduate  nurses  in  good  standing 
and  advised  adequate  remuneration  for  this  service.  He 
also  called  attention  to  the  lack  of  cooperation  between 
the  medical  department  and  the  executives  of  the  indus- 
tries and  as  a  restilt  of  this  the  tendency,  especially  of 
small  organizations,  to  relegate  the  medical  department 
to  any  part  of  the  building  which  could  not  well  be  used 
for  any  other  purpose. 


First  Aid    Room    Equipment 

Insurance    Company    Makes    Suggestions 
After  Study  of  Large  Number  of  Plants 

The  following  equipment  for  a  first  aid  or  rest  room 
for  a  plant^xinploying  from  50  to  500  people  is  suggested 
by-^heUbcrty  Mutual  rnstrmnce  Company,  Boston,  iiT^a- 
recent  booklet,  ** Surgical  Service  for  Plants  Having  50 
tQ^^,000  Employes:"  ^   ^        . 

A  glazed- sink  with iKJranrcold  water  always  available. 

Electric,  gas  or  other  suitable  heating  device. 

Basin  suitable  for  sterilizing  needles  or  syringe. 

A  table  with  a  smooth  top. 

Two  chairs. 

A  couch  of  smooth  material,  without  cushions. 

Two  woolen  blankets. 

Heavy  rubber  sheet,  V/i  yards  square. 

Pillow,  rubber  covered,  washable. 

Two  wash  basins. 

A  waste  pail. 

Drinking  cups  (individual). 

A  rubber  hot- water  bottle  (2-quart)  or,  preferably,  a  Sim- 
plex Electric  Heating  Pad. 

A  simple  stretcher. 

A  medical  and  surgical  kit  as  required  by  the  State  Board 
of  Labor  and  Industries. 

Supply  of  individual  towels. 

The  cost  of  this  equipment  is  put  at  $150. 

The  booklet  was  prepared  after  a  study  of  a  large 
number  of  plant  hospitals  and  deals  with  all  phases  of 
administration  of  medical  service,  from  the  largest  hos- 
pitals to  first  aid  rooms  and  first  aid  kits.  Illustrations 
from  nearly  a  score  of  plant  dispensaries  are  shown. 


To  Speak  At  Safety  Congress 

Dr.  Harry  E. '  Mock,  former  president  of  the  American 
Association  of  Industrial  Physicians  and  Surgeons,  and 
Dr.  Otto  P.  Geier,  present  president,  are  among  the  speak- 
ers who  will  address  the  health  service  section  of  the 
ninth  annual  safety  congress  of  the  Natiop^  Safety  Goun- 
cil  at  Milwaukee,  September  ^^^^i^^Q^OOgic 
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Along  'with  Treatment 

— Comfort 


I 


N  the  Children's  Ward,  the  Adult  Wards  and 
Private  Rooms,  comfort  comes  with  Colgate's 
Talc  Powder. 


Sprinkle  it  on  bed  linen  to  prevent  irritation. 
Use  it  under  plaster  jackets.  And  with  alcohol 
so  high  in  price,  try  the  Colgate  "dry  massage" 
when  liquid  rubs  are  not  convenient. 

Eh".  Breneman's  analysis  shows  that  Colgate's  Talc 
contains  just  the  right  amount  of  boric  acid  for 
safe,  antiseptic  action.  It  contains,  also,  two 
other  soothing  and  healing  ingredients  which 
Dr.  Breneman  found  exclusively  in  Colgate's,  as 
explained  in  his  report. 

Colgate'sis  indicated,  too,  for  personal  use  among  the 
medical,  surgical  and  nursing  staffs  and  attendants. 


COLGATE  &  CO. 


199  Fulton  Street 


New  York 


COLOeXEl'S 

TeCC  POWDER 

Eleven  different  perfumes  to  suit  personal  prefer- 
ence—besides a  Tinted  and  an  Unseen  ted  Talc : 

Baby  Talc 

Cashmere  Bouquet 

Violet 

La  France  Rose 


Dactyl  is 

Eclat 

Monad  Violet 

Spendor 

Radiant  Rose 

Violette  de  Mai 

Florient 

Tinted— U  nsccn  ted 

Analysis  of  Talc  Powders 

by  A.  A,  Breneman,  M.  Sc. 

New  York,  Feb    14,  1916 


Colgate's  Taic  contains  i0.64*Ai  boric  acid 
No.  2  Talctsn  powder  '*         no 

No.  3 '    4.00% 

No.  4        1.12% 

No.  5        .40% 

No.  6       no 


8ix  yemn  before.  Dr.  Breneman  made  the  sanie 
Impartml  teat,  with  the  same  six  brand*.  1  he  only 
difference  ii  that  the  1916  report  Bhowa  that 
Colgate  B  and  one  other  talc  have  scnnewbat  in- 
creased the  amount  of  boric  acid. 


Additional  data  concerning  tfm  reports  of 
Dr.  Breneman  will  be  aent  free  on  request  (/o- 
gether  with  a  thai  box  of  Cashmere  Bouquet 
Talc)  to  any  physician  or  nurse  mentioning 
this  publication.     Address  Dept  ^^ 
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Medical  Service  for  Cement  Workers 

Marquette  and  Lehigh  Companies,  Oglesby,  111.,  Have  Central 
First  Aid  Room  and  Special  Cabinets  in  Various  Departments 

By  Charles  E.  Coleman,  M.  D.,  Plant  Physician,  Marqv£tte  Cement  Manufacturing  Company 
and  Lehigh  Portland  Cement  Company,  Oglesby,  111. 


At  the  two  plants  I  represent  we  have  a  man  from 
each  department  whom  we  try  to  train  as  first-aid  man. 
We  have  a  centrally  located  first-aid  room  with  all  neces- 
sary equipment  for  treating  injuries  and  making  physical 
examination  of  employes.  In  the  various  departments  we 
have  first-aid  cabinets,  not  the  ordinary  stock  affairs,  but 
cabinets  we  have  fixed  up  ourselves.  In  these  cabinets 
we  have  bandages  of  several  sizes,  tourniquets,  hemostats, 
iodine,  boric  acid  solution,  applicators,  cotton,  1  to  2,000 
bichloride  of  mercury  solution,  bicarbonate  of  sodium  solu- 
tion for  burns,  and  aromatic  spirits  of  ammonia.  We  also 
have  blankets  and  litters  at  conveniently  located  parts  of 
the  plant. 

Every  man  hired  is  examined.  When  a  man  comes 
to  me  for  examination  I  size  him  up  as  he  comes  in — ^his 
gait,  height,  approximate  weight  and  general  contour.  I 
can  tell  by  that  to  a  fair  degree  whether  he  is  physically 
fit  or  not.   Then  I  go  on  with  the  examination. 

The  first  thing  I  do  is  to  weigh  the  man.  Then  measure 
his  height,  look  at  his  nose,  throat,  teeth,  listen  to  his 
heart  and  lungs.  Close  examination  is  made  for  hernia 
and  varicosities  and  particular  stress  is  laid  on  examina- 
tion of  the  eyes.  It  is  surprising  that  some  men  are  blind 
or  almost  blind  in  one  eye  and  don't  know  it.  That  sounds 
funny  to  some  of  you,  I  expect,  but  it  is  true. 

When  I  have  finished  with  the  examination  of  a  man's 
eyes  our  examination  blank  is  so  complete  that  the  man 
can  take  it  to  any  oculist  and  have  glasses  fitted  if  neces- 
sary. It  is  just  the  same  as  if  he  had  an  examination 
that  he  would  have  to  pay  for. 

Next  I  have  the  man  remove  his  clothing  in  order  to 
make  a  thorough  examination  of  his  body.  The  teeth  are 
also  examined  and  a  chart  taken  of  them.  Although  we 
have  not  done  anything  in  respect  to  dentistry  work  we 
give  the  man  good  advice  as  to  the  use  of  a  toothbrush, 
etc.  This  examination  is  not  made  to  find  perfect  speci- 
mens, but  to  find  the  right  man  for  the  work.  I  think  we 
have  examined  about  700  men  at  the  Marquette  plant 
during  the  last  eight  months  and  have  had  about  ten 
rejections.  One  had  hernia.  The  man  was  given  good 
advice  and  told  if  he  had  his  hernia  fixed,  he  could  come  to 
work.  Others  had  venereal  diseases.  A  man  with  spyhilis 
if  in  an  infective  stage  is  not  put  to  work. 

PICK   POSITIONS   FOR   MEN 

If  a  man  has  bad  eyesight,  we  are  not  going  to  put  him 
on  a  motor  car — he  might  run  over  some  one.  If  he  has 
a  bad  heart  we  don't  want  him  shoveling  coal,  or  doing 
some  manual  labor  like  that.  We  give  him  an  easy  job. 
We  have  found  positions  for  those  men.   In  the  past,  if  a 


From  a  paper,    "Physical  Examinations.   First  Aid  and  Care 
of  the   Injured  at  Cement  Plants."   read  at  the  eighth   annual 
safety  congress,   Cleveland,   October  1,  2,  3.  4.  1919. 


man  was  deformed,  had  a  leg  off,  or  something  like  that, 
he  would  be  a  watchman.  Three  years  ago  there  were 
two  watchmen  at  the  Lehigh  plant  each  without  a  limb. 
Now  one  is  second  engineer  and  the  other  is  running 
the  coal  house  engine.  Both  are  making  more  money  and 
doing  better  work  than  they  did  before. 

If  men  have  small  cuts  or  bruises  they  come  in  to  see 
me  during  the  clinic  hour.  I  give  them  the  necessary 
treatment  and  see  them  every  day  as  long  as  necessary. 
I  believe  we  are  saving  money  by  having  these  men  lose 
that  time  each  day  to  come  in  and  see  mev  We  have 
found  that  only  a  few  piece-workers  are  hard  to  get  in. 
but  that  is  all.  The  other  men  are  willing'  to  come  and 
all  are  satisfied.  The  more  serious  cases,  of  course,  we 
take  to  the  hospital.   We  have  no  hospital  at  either  plant. 

TO    PREVENT    INFECTION 

A  good  treatment  to  prevent  infection  of  wounds  I 
have  found  is  chloramine-T.  That  is  a  new  chlorine  prep- 
aration generally  called  Dakin  solution.  I  use  one  tablet 
to  a  four-ounce  bottle  of  sterile  water.  By  bandaging 
the  bruise  and  keeping  it  wet  all  the  time  with  this  solu- 
tion the  wound  generally  heals  readily.  There  is  another 
preparation  we  use — di -chloramine-T.  It  is  an  oily 
preparation  and  we  use  it  in  strengths  of  from  one  to 
fi\t  per  cent.  By  using  this  solution  on  a  rather  bad 
burn  a  short  time  ago  perfect  healing  was  obtained. 

We  have  a  good  many  scalp  wounds,  but  I  believe  we 
have  not  lost  more  than  one  day  this  year  on  that 
account,  although  in  one  of  the  cases  four  stitches  had 
to  be  taken. 

We  have  had  several  fractures  at  both  plants  this  year, 
all  foot  or  hand  fractures.  I  take  X-ray  pictures  of  all 
fractures.  A  man  often  gets  a  bump  and  just  a  little 
splint  is  cut  off  a  bone  in  a  finger  and  this  makes  one  of 
the  most  troublesome  cases.  The  finger  swells  and  a  stiff 
joint  is  likely  to  result.  For  that  reason  I  take  an  X-ray 
picture  of  everything  that  looks  like  a  fracture.  Of  fifty 
or  sixty  X-ray  pictures  I  have  made  this  year,  all  but 
four  or  five  proved  to  be  fractures.  In  compound  frac- 
tures, where  the  bone  comes  through  the  flesh,  never  pull 
the  bone  in  the  flesh,  the  thing  to  do  is  to  put  iodine 
on,  because,  as  we  all  know,  iodine  cleans  and  infection 
will  be  prevented  even  if  the  bone  should  happen  to  slip 
back.  We  have  a  metal  splint  which  can  be  adjusted  to 
any  angle  to  fit  the  limb  and  good  results  have  been  had 
in  using  it. 

We  have  had  one  case  of  cement  suffocation  this  year, 
the  only  case  in  two  years.  A  boy  had  gone  into  a  bin 
and  someone  piled  the  cement  down,  covering  him.  I 
got  there  almost  immediately.  The  boy  was  taken  home 
and  did  rtot  seem  to  be  in  very  bad  condition.  He  carried 
a  little  temperature  and  spit  quite  a  bit  of  cement  for 
several  days  after  I  had  given  him  ammonium  chloride 
to  bring  up  the  secretions. 
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THE 
EASY  AND  SURE 

WAY 
FOR  THE  NURSE 


Among  the  few  dishes  which  the  nurse  really  likes 
to  prepare  and  serve  are  the  beautiful  and  refreshing 
Jell-0  desserts  and  salads.  They  are  made  by  adding 
to  the  Jell-0  bits  of  fruit  and  nutmeats  or  chopped 
celery— and  it  doesn't  matter  whether  they  are  called 
desserts  or  salads  or  something  else,  for  they  are  equally 
good  for  the  patient. 

The  use  of  Jell-0  for  such  dishes  saves  time  and 
labor  for  the  nurse,  and  the  result  is 
always  satisfactory.  These  are  three 
points  upon  which  the  nurse  may  con- 
fidently rely. 
Jell-0  is  made  in  six  pure  fruit  flavors:  Strawberry,  Raspberry,  Lemon, 
Orange,  Cherry,  Chocolate. 

The  new  Special  Package  for  hospital  use  contains  enough  Jell-0  to  make  four 
Quarts  of  jelly  as  against  one  pint  of  the  regular  small  size. 
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Shock  is  something  we  must  be  very  careful  with. 
Almost  any  severe  injury  may  cause  shock.  There  is  only 
a  slight  degree  of  diflFerence  between  fainting  and  shock. 
Fainting  is  caused  by  blood  leaving  the  brain.  Shock  is 
the  same  thing,  only  to  a  greater  extent.  What  must  be 
done  first  is  to  get  the  head  low.  The  symptoms  of  shock 
are  pallor,  rapid  pulse,  clammy,  moist  skin,  and  the  tem- 
perature is  usually  subnormal.  Sometimes  the  finger  nails 
and  lips  get  blue.  External  heat  must  be  applied  as 
quickly  as  possible.  I  also  use  morphine  atropin  hypo- 
dermically.  At  the  Marquette  plant  we  have  two  hypo- 
dermoclysis  outfits.  In  case  of  severe  shock  they  will 
come  in  handy.  We  have  not  used  them  yet,  but  they 
are  there  in  case  we  should  need  them. 

An  electric  shock  is  usually  not  fatal  at  once.  The 
heart  beats  for  some  little  time  after.  It  is  necessary  to 
get  bodily  heat  and  respiration  almost  immediately.  The 
center  of  respiration  in  the  brain  is  stunned  and  breath- 
ing ceases,  although  the  heart  is  still  beating.  Remember 
that  prompt  and  continued  artificial  respiration  is  of  the 
greatest  Importance  in  these  cases.  First  find  out  if  the 
man  has  anything  in  his  mouth.  Then  you  can  begin  to 
apply  the  resuscitation  method  with  which  you  are 
familiar.  Personally,  I  believe  in  the  insufflation  method. 
I  use  that  method  on  a  good  many  newborn  children. 
The  first  aid  schools  say  that  by  that  method  you  are 
blowing  carbon  dioxide  into  the  man  and  doing  him  no 
good,  but  I  think  by  this  method  he  gets  more  respiration 
than  by  any  other  I  know.  Lay  the  man  down,  put  a  piece 
of  gauze  over  his  mouth,  blow  into  his  mouth,  fill  up  his 
lungs  wifh  air  and  then  press  that  out,  working  about 
18  times  a  minute. 

TREATMENT  OF   BURNS 

In  treating  burns  our  method  is  to  use  a  saturated 
solution  of  bicarbonate  of  soda  at  the  first-aid  station. 
Then  the  doctor  is  called  and  if  the  burn  is  bad,  I  use 
parresine,  which  is  a  wax.  You  can  get  ambrine,  par- 
resine,  liquidine;  they  are  all  about  the  same.  In  treat- 
ment of  burns  you  should  carefully  clean  the  part  by 
douching  it  with  a  comfortably  hot  one  per  cent  Dakin 
solution.  Clean  the  part  as  well  as  you  can;  if  there  is 
any  loose  burned  skin  clip  it  ofY.  If  we  have  a  third 
degree  burn  we  used  a  waxed  gauze  which  is  rather  open, 
somewhat  like  fly  screen.  We  spray  this  with  the  wax, 
then  put  on  cotton  and  spray  again  and  repeat  this  until 
we  get  like  a  little  splint  over  the  wound.  A  sprayer  can 
be  used  in  applying  the  wax;  I  use  the  De  Vilbliss 
atomizer.  When  the  atomizer  is  not  available,  a  fine  soft 
camel's  hair  brush  may  be  used.  The  brush  is  dipped  into 
the  melted  wax  and  applied  with  the  utmost  gentleness 
not  only  to  avoid  unnecessary  pain,  but  to  cover  all  parts 
definitely  and  smoothly. 

To  prevent  infection  we  try  to  see  every  injury,  no 
matter  what  kind  it  is.  If  a  man  has  an  infection — it  may 
be  a  swollen  hand — he  generally  comes  in  and  says, 
**I  didn't  sleep  last  night."  That  is  the  reason  he  came  to 
see  the  doctor. 

We  wrap  the  hand  in  a  towel  saturated  with  a  1  to 
2,000  solution  of  bi-chloride.  It  does  not  have  to  be 
bi-choloride,  you  can  use  plain  water;  the  reason  I  use 
bi-chloride  is  because  if  the  man  is  infected  I  do  not  want 
to  infect  any  other  part.  Wrap  the  hand  completely  with 
the  towel.   If  there  is  a  spot  left  open  a  blister  will  break 


out  on  that  spot.  After  covering  the  hand  we  put  it  into 
tiie  electric  light  cabinet  from  15  to  30  minutes. 

I  refer  to  the  electric  light  cabinet  illustrated  and  fully 
described  in  the  July-August,  1919,  number  of  Accident 
Prevention  Bulletin  and  Insurance  of  the  Portland  Cement 
Association. 

After  the  first  electric  cabinet  treatment,  patients  say 
the  pain  is  gone.  This  treatment  is  equally  good  in  cases 
of  sprains. 

I  have  removed  some  very  large  pieces  of  cement 
from  the  nasal  cavities  of  the  workmen.  The  best  pro- 
cedure is  to  break  the  mass,  so  there  will  be  no  lacera- 
tion, as  this  would  be  the  outcoifie  if  the  piece  was 
removed  en  masse.  '•  The  after-treatment  is  to  keep  the 
nostrils  clean  for  a  day  or  two.  I  usually  use  equal  parts 
of  iodine  and  glycerine. 

CEMENT  IN  THE  EYE 

We  also  have  a  good  deal  of  trouble  with  cement  in 
the  eyes.  The  thing  to  do  is  to  stop  the  burning  as 
quickly  as  possible.  We  get  the  man  to  the  first-aid  room 
immediately  and  by  placing  him  on  the  operating  table 
we  have  him  in  such  position  that  we  may  make  a  pool 
of  his  eye.  We  never  use  eye  cups,  as  it  is  never  certain 
that  the  man  will  open  his  eye  yt'iiYi  an  eye  cup  over  it. 
We  use  a  solution  of  boric  acid ;  this  neutralizes  the  lime 
in  the  cement  and  in  a  minute  or  two  the  burn  has  stopped. 
Then  we  use  a  few.  drops  of  cocaine.  If  you  have  no 
physician  at  the  plant,  use  holocaine;  you  need  no  license 
for  that.  Holocaine  will  do  the  same  work  as  cocaine, 
but  is  a  little  slower.  The  patient  after  this  treatment  is 
at  ease;  you  have  his  confidence  and  can  work  on  him 
readily.  After  having  made  the  eye  insensible,  to  remove 
any  substance  a  good  loupe  is  necessary.  I  use  the  B.  B. 
loupe  which  is  something  every  plant  should  have.  As 
an  after-treatment  I  use  argyrol  or  a  two  per  cent  holo- 
caine ointment.  It  keeps  the  pain  down.  If  after  an  eye- 
burn  a  man's  eyelids  stick  together  the  next  mornjng,  he 
has  a  little  infection,  and  then  we  have  to  use  25  pA-  cent 
argyrol.  This  spring  we  had  a  great  deal  of  what  is  com- 
monly called  "pink-eye."  A  workman  will  say  the  cement 
is  burning  his  eye.  We  find  it  is  only  one  eye,  and  it 
is  a  case  of  catarrhal  conjunctivitis.  In  those  cases  we 
use  25  per  cent  argyrol. 

If  a  man  gets  a  foreign  body  sticking  to  his  eye,  I  make 
the  eye  insensible,  pick  the  piece  off  with  an  eye  spud 
and  put  argyrol  on  for  two  or  three  days.  We  have  no 
trouble  when  we  pursue  that  method,  if  the  man  comes 
in  immediately.  It  is  the  man  who  lets  it  go  for  two  or 
three  days  with  whom  we  have  trouble.  We  had  a  case 
recently.  The  man  came  to  me  and  said,  "Three  days  ago 
I  hurt  my  eye;  I  think  it  is  burned."  I  told  him  to  go 
to  an  eye  specialist  immediately.  That  man  by  this  time 
has  lost  complete  use  of  the  eye.  The  specialist  could  do 
nothing  for  him. 

I  think  a  very  good  feature  is  the  daily  clinic.  All  cases 

of  minor  injuries  are  seen  and  treated.    We  also  carr>' 

a  small  line  of  medicines  at  both  plants.   We  have  a  large 

number  of  foreigners  and  they  are  all  "bad  sick"  here, 

there,  or  other  places.    In  such  cases  our  small  supply  of 

medicine  is  a  great  help  to  us.    It  is  given  to  the  men 

gratis.    It  has  taken  a  year  to  educate  them  to  come  to 

me,  but  they  are  coming  everv  dav  no^/T^  ,<^  ^^  ^-^T  ^ 
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I^CTERIAL  VACCI* 

C&J««  C»tirrl«H»2S 
Cl^occus   Aurctt*  J*^ 

Un      Per  MiU««'i# 

*  ^oiio  No.  »   ^ 

^HERMAN'S  3B 


SHERMAN'S 
VACCINES 


ARE  NOW  SUPPLIED  IN  A  NEW 
10  MIL.  (C,  C.)  CONTAINER 

This  package  has  many  superior  features  which 
assure  asepsis,  prevent  leakage  and  facilitate  the 
removal  of  contents.  It  is  constructed  on  the 
well  known  Sherman  principle. 


The  vial  is  amply  strong  which  prevents  break- 
age so  frequent  with  shell  vials. 

We  are  exclusive  and  pioneer  producers  of  Bac- 
terial Vaccines.  Originators  of  the  asceptic 
bulk  package.  Pioneer  in  elucidation,  experi- 
mentation and  clinical  demonstration. 

The  largest  producers  of 
Stock  and  Autogenous 
Bacterial  Vaccines 


r  MAMurAcniim  f 

|a<ICTERiJ5LWnMC| 


10  Mil.   (ex.) 

Twenty  Preparations. 
Beyond  the  experi- 
mental stage. 

Millions  of  doses  have 
been    administered. 


6H§' 


SeBi^^^ 


DetroitJHick 
nisW 


Sherman's  Vaccines  are  Dependable  Antigens* 
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H  OS  P  I  T  A  L    M  A  N  A  G  E  M  E  N  T 


THE  QUESTION  BOX 


Problems  in  Hospital  Administration 
Dealt  With  From  the  Practical  Side 


To  the  Editor:  Here  are  ten  questions  that  I  would  like 
to  have  you  submit,  through  the  columns  of  Hospital  Man- 
agement, to  hospital  people  for  discussion.  All,  I  believe, 
are  of  sufHcient  importance  to  command  attention  and  I 
think  the  discussion  will  be  of  considerable  value. 

The  questions  are: 
•    1.    Should  a  hospital  be  managed  so  as  to  avoid  a  deficit? 

2.    To  what  extent  should  a  hospital  do  free  work? 
:    3.    What  are  the  advantages  and  disadvantages  of  a  hos- 
ipital  cafeteria? 

4.  What  should  be  the  attitude  of  the  hospital  toward  the 
press  ? 

5.  What  would  you  suggest  to  create  good  impressions  in 
the  mind  of  the  patient  upon  his  entrance  to  a  hospital? 

6.  How  may  the  nursing  force  of  a  hospital  create  a  sense 
of  guestship  in  the  minds  of  patients? 

7.  What  are  the  advantages  of  a  system  of  bookkeeping 
which  will  show  the  expense  and  income  of  every  department 
of  the  hospital? 

8.  Should  a  hospital  make  a  charge  for  laboratory  service? 

9.  To  what  extent  should  there  be  supervision  of  the  or- 
dering of  special  food  for  patients? 

•  10.  Should  a  patient  be  sued  for  non-payment  of  a  hos- 
pital account? 

A  Chicago  Superintendent. 

Hospital  Management  is  glad  to  publish  the  foregoing 
Questions  and  agrees  with  the  writer  that  a  discussion  of 
them  will  be  of  value.  All  interested  are  invited  to  sub- 
mit their  views  for  publication  in  the  Round  Table  de- 
partment. 

i  To  the  Editor:  Can  you  tell  me  the  names  of  hospitals  that 
give  a  course  in  anaesthesia?  I  am  anxious  to  obtain  some 
sjpecial  intratracheal  and  intrapharyngeal  anaesthesia  for  our 
anesthetist  who  has  had  considerable  training  in  other  forms. 

An  Eastern  Superintendent. 

.  St.  Mary's  Hospital,  Rochester,  Minn.,  offers  a  course 
in  anaesthesia.  We  suggest,  too,  that  you  communicate 
with  the  Eye,  Ear,  Nose  and  Throat  Hospital,  New 
Orleans,  Dr.  Lynches  clinic,  and  with  Lakeside  Hospital, 
Cleveland. 

We  have  no  record  of  a  hospital  that  gives  courses  in 
intratracheal  and  intrapharyngal  anaesthesia,  but  a  per- 
son taking  a  straight  course  iti  anaesthesia  would  have 
one  or  two  cases  a  month. 

To  the  Editor:  I  am  anxious  to  know  if  hospitals  in  Los 
Angeles  have  an  eight-hour  schedule  for  nurses. 

A  Georgia  Subscriber. 

Los  Angeles  hospitals,  as  well  as  those  in  all  parts  of 
California,  observe  eight-hour  schedules  for  nurses  in 
accordance  with  a  state  law  regulating  the  hours  of  em- 
ployment for  women. 


Repair,  Paint  Constantly 

Regular  Attention  to  Needs  of  Building 
Make    for   Less    Elxpensive    Maintenance 

With  modern  methods  of  operation  and  construction 
of  hospitals  has  come  a  modem  system  of  keeping  build- 
ings in  top  notch  condition  by  regularly  scheduled  paint- 
ing, renovating  and  cleaning,  instead  of  letting  all  re- 
pairs not  absolutely  necessary  wait  for  the  annual  "spring 
cleaning." 

Some  institutions  still  cling  to  what  one  superintend- 
ent calls  "a  custom  of  the  dark  ages,"  but  recent  discus- 
sion has  developed  the  fact  that  an  increasing  number  of 
executives  have  discarded  the  time-honored  method  and 
are  keeping  their  buildings  fit  for  the  greatest  amount  of 
service  by  systematic  inspection  and  constant  employ- 
ment of  decorators  and  carpenters,  who  make  improve- 
ments whenever  conditions  warrant. 

Another  effect  of  the  adoption  of  better  systems  of 
maintaining  the  physical  condition  of  hospitals  is  the 
growing  introduction  of  modern  mechanical  cleaning  and 
polishing  equipment.  A  recent  investigation  showed  that 
most  institutions  which  have  access  to  electricity  employ 
suction  apparatus  and  various  types  of  vacuum  cleaners, 
while  a  majority  have  a  separate  department  whose  es- 
pecial duty  it  was  to  keep  the  building  in  the  best  possi- 
ble shape.  In  most  cases  cleaning  and  repairing  is  done 
as  occasion  requires,  but  in  many  institutions  work  that 
permits  of  delay  sometimes  is  postponed  until  the  sum- 
mer, when  calls  for  service  are  fewest. 

DO  WORK  REGULARLY 

Advocates  of  the  new  system  intimate  that  the  old 
saying,  "A  stitch  in  time  saves  nine,"  can  be  applied  to  a 
building  as  well  as  to  anything  else,  and  assert  that  by 
repairing  and  painting  as  occasion  arises  the  work  is 
done  more  economically  and  the  building  is  maintained 
better  than  was  the  case  in  the  old  spring  cleaning  days. 

The  Wilkes-Barre  City  Hospital,  Wilkes-Barre,  Pa.,  of 
which  Elmer  E.  Matthews  is  superintendent,  seems  to 
have  carried  the  idea  of  regular  inspection  and  cleaning 
to  the  furthest  point.  At  this  institution  a  weekly  in- 
spection day  is  on  the  schedule,  when  the  superintendent 
and  the  superintendent  of  nurses  make  a  complete  tour 
of  the  building,  noting  all  repairs  or  improvements 
needed. 

"I  make  note  of  the  things  that  need  to  be  done  in 
the  future,"  writes  Mr.  Matthews  in  explaining  the  sys- 
tem, "and  place  them  in  order  of  work,  thereby  enabling 
me  to  keep  in  touch  with  this  particular  work  until  it  is 
done.  I  find  that  by  this  system  we  do  not  have  to  carry 
a  large  force,  and  it  keeps  the  hospital  building  in  pretty 
good  condition  throughout  the  year. 

"In  reference  to  'spring  cleaning/  we  do  not  have  such 
an  event  here,  as  I  consider  it  a  custom  of  the  dark  ages 
and  a  very  expensive  way  of  doing  the  work.  Here  we 
endeavor  to  keep  the  entire  plant  up  to  the  proper  stand- 
ard by  continually  keeping  at  it." 

St.  Francis  Hospital,  San  Francisco,  employs  two 
painters  who  are  continuously  at  work  on  the  interior  of 
the  building  and  on  furniture  and  equipment.  Nine  port- 
ers and  six  maids  look  after  the  ordinary  cleaning.  The 
amount  of  work  done  is  uniform  thr/^h£ait^h£Ty5ar. 
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^^/"OU    can    operate   with    security    in    cases    of 
hemophilia  by  usini;  Hemostatic   Serum  as  a 
prophylactic  of  hemorrhai^e. 

Hemostatic  Serum  markedly  shortens  the  coagu- 
lation time  of  the  normal  blood.  It  supplies  those  con- 
stituents that  are  responsible  for  the  phenomenon  of 
blood-clotting  and  which  are  not  present  in  adequate 
amount  in  the  blood  of  hemophiliacs. 

Hemostatic  Serum  is  supplied  in  2-cc  and  5-cc 
sealed  glass  bulbs  (Bio.  70  and  Bio.  72,  respectively). 
It  is  always  ready  for  immediate  use  as  a  prophy- 
lactic or  as  a  hemostatic  during  and  after  operations. 

A  descriptive  pamphlet  on  Hemostatic  Serum 
will  be  mailed  to  surgeons  on  request. 

Parke,  Davis  &  Company 

DETROIT 
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TIGrO-NIER 


Refrigerators 

■  ■  ■  ■ 

The  Highest  Quality 
Produced 


Thicker  walls, 
heavier  insulation, 
compressed  fiber- 
board  lining,  white 
enamel  inside  fin- 
ish, and  other  valu- 
able features  not 
found  in  any  other 
line.  Extremely 
handsome  in  de- 
sign and  finish,  thorough  in  every  detail  of 
construction,  especially  economical  in 
operation,  and  highly  efficient  in  refriger- 
ating properties. 


Shipped   everywhere   subject 
to  examination  and  approval 


We  challenge  the 
most  critical  com- 
parison with  any 
produced,  and 
leave  the  decision 
entirely  with  you. 

CATALOG  FREE 
UPON  REQUEST 

A  wide  variety  of  sizes  and  styles  carried 
in  stock,  something  for  almost  every  re- 
quirement. Absolute  satisfaction  guar- 
anteed. 


LIGONIER  REFRIGERATOR  CO. 

1001  Cavin  Street       Ligonier,  Indiana 


Suction  apparatus,  hand  vacuum  cieaucrs  and  electric 
floor  polishing  machines  are  some  of  the  mechanical  de- 
vices in  use,  reports  John  J.  O'Connor,  superintendent. 

Dr.  Leonard  Stocking,  medical  director  at  Agnews 
State  Hospital,  Agnew,  Calif.,  says  carpenters,  painters 
and  mechanics  are  constantly  employed  in  repairing  and 
keeping  up  the  building,  but  each  spring  and  fall  a  greater 
amount  of  renovating  is  done  than  at  other  periods. 

A  small  force  of  carpenters  and  painters  has  been 
employed  continuously  by  D.  B.  Kehlcr,  commandant,  at 
the  Indiana  State  Soldiers*  Home,  Lafayette,  to  take  care 
of  repairs  and  cleaning.  This  work  has  been  done  as 
necessity  developed,  but  prevailing  prices  of  labor  and 
material  have  prevented  the  institution  from  doing  as 
much  renovating  lately  as  before. 

A  force  of  38  is  in  charge  of  the  cleaning,  repairing 
and  painting  at  Wesley  Memorial  Hospital,  Chicago, 
working  at  all  times,  according  to  E.  S.  Gilmore,  super- 
intendent. As  far  as  possible,  however,  extra  work  of 
this  kind  is  allowed  to  wait  until  summer  when  the  num- 
ber of  patients  is  lowest. 

Dr.  Philip  Gath,  assistant  superintendent,  Cincinnati 
Tuberculosis  Sanatorium,  says  this  institution  handles  re- 
pairs on  equipment  and  buildings  by  a  staff  of  thirty-six 
employes  and  does  a  large  amount  of  cleaning  and  reno- 
vating during  March,  April  and  May.  Special  work  on 
plumbing,  painting,  roofing,  welding,  horseshoeing,  etc., 
is  done  by  contract. 

SMALL   BUILDING   MAINTENANCE 

The  problem  of  keeping  up  a  small  building,  of  course, 
doesn't  present  the  difficulties  to  be  found  in  larger 
hospitals  and  in  many  cases  this  work  is  done  by  outside 
help  at  times  when  it  will  least  interfere  with  the  pa- 
tients. Such  is  the  system  in  vogue  at  Idyleasc  Inn,  New- 
foundland, N.  J.,  Dr.  D.  E.  Drake  writes. 

Indiana  State  Sanatorium.  Rockville,  is  another  institu- 
tion that  believes  in  making  repairs  when  necessity  arises 
and  for  this  purpose  a  painter  and  carpenter  are  employed. 
There  is  no  unusual  variation  in  the  amount  of  work  done 
at  any  particular  time.  Dr.  Amos  Carter,  superintendent, 
reports: 

Dr.  Walter  Lindley,  medical  director  of  the  California 
Hospital,  Los  Angeles,  says  that  improvements  and  re- 
pairs are  made  at  that  institution  as  the  need  arises  and 
that  a  force  of  twenty  employes  is  constantly  engaged 
in  cleaning,  painting  and  doing  similar  work.  The  vol- 
ume of  work  runs  about  the  same  throughout  the  year. 

The  Woman's  Hospital,  New  York,  also  has  a  staff  of 
mechanics,  painters  and  carpenters  to  look  after  the  main- 
tenance of  the  building.  Corridors,  service  rooms  and 
similar  departments  are  renovated  and  repaired  from  time 
to  time,  but  an  effort  is  made  to  paint  wards  and  private 
rooms  when  the  number  of  patients  is  lowest.  James  U. 
Norris,  superintendent,  adds  that  the  ordinary  cleaning  is 
done  by  a  stationary  vacuum  cleaner,  which  has  outlets 
at  each  floor. 

The  Hospital  of  the  Good  Samaritan,  Los  Angeles, 
makes  repairing  and  painting  a  regular  part  of  the 
schedule  and  employs  a  painter  and  carpenter  who  are 
kept  busy  at  this  work. 

At  the  Moses  Taylor  Hospital,  Scranton,  Pa.,  of  which 
J.  G.  Grant  is  superintendent,  the  spring  cleaning  custom 
is  followed  and  outside 
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"THE  WHITE  LINE" 


Battery  of  "White  Line"  High  Pressure  Sterilizers 


TNTO  the  construction  of  "White  Line"  Apparatus  only  such  materials  ate 
^  permitted  to  enter  as  we  know  from  years  of  experience  will  serve  the  purpose 
intended  to  advantage.  "White  Line"  Equipment  is  built  to  give  long  years  of 
highly  efficient  service.  Upon  request,  our  Engineering  Department  will  furnish 
layout  plans  and  submit  specifications. 


SCANLAN-MORRIS  COMPANY 

MADISON,  WIS.,  U.S.A. 
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Safety  in 
Refrigeration 

Absolute  safety  for  patients  and  hos- 
pital attaches  is  assured  if  your  re- 
frigerating machinery  is  "AUTO- 
MATIC EVERCOLD." 

Our  machinery  uses  ONLY  Carbonic 
Gas  as  a  refrigerant.  This  gas  can 
not  bum,  explode,  asphyxiate  or  cor- 
rode. 


It     is 
TIONJ 


'SAFETY      REFRIGERA- 


''Automatic  Evercold'' 
is  DEPENDABLE 

Our  machinery  is  dependable  in 
operation  because  it  produces  re- 
frigeration for  cooling  work,  cools 
drinking  water,  and  makes  ice 
WITHOUT  the  attention  of  an 
engineer. 

It  STARTS  ITSELF  and  STOPS 
ITSELF.  It  ALWAYS  works  when 
refrigeration  is  needed. 

Ask  our  refrijroratinff  cnciaeers 

about    yotur    cooliiiff    probUms. 

Write      for      catalog     on     the 

"Automatic   Evercold." 

AUTOMATIC  iSKS 


OQ 


PEORIA.  ILLINOIS 
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Price  of  Gauze  Advances 

Hospitals  Begin  to  Feel  Effects  of  Shortage  of 
Cotton    Crop  —  Further    Increase    Predicted 

Hospital  buyers  noted  a  sharp  increase  in  the  price 
of  cotton  and  gauze  early  in  July  when  they  sought  to 
renew  their  stocks  of  these  supplies.  The  rising  quota- 
tions were  attributed  to  the  small  acreage  of  cotton 
planted,  combined  with  the  activity  of  destructive  in- 
sects, which  made  the  crop,  according  to  the  govern- 
ment report,  the  smallest  in  fifty  years. 

A  roll  of  grade  A  gauze,  100  yards,  which  a  month 
previously  might  have  been  purchased  for  $7.50,  had 
advanced  to  $8.50  and  in  some  instances  to  as  high  as 
$15.  Dealers  asserted  that  this  increase  was  but  the 
forerunner  of  a  series  of  rises. 

Enamel  ware  was  fairly  plentiful  as  far  as  the  regular 
pieces  were  concerned,  but  an  advance  of  as  high  as 
20  per  cent  was  looked  forward  to  because  of  conditions 
at  the  factories.  Some  dealers  were  unable  to  obtain 
promise  of  shipment  less  than  six  months  from  date  of 
sale.  Stocks  of  shapes  used  infrequently  were  depleted 
generally  and  several  items  were  entirely  out. 

A  slight  increase  was  noted  on  oxide  of  zinc  plasters 
which  previously  could  have  been  obtained  for  from 
$2  to  $2.10.    The  new  prices  ranged  from  $2.25  to  $2.50. 

SHEETING    MAINTAINS    POSITION 

Sheeting  maintained  its  position  of  a  month  ago,  de- 
spite the  prediction  of  increasing  prices  due  to  the  cost 
of  benzine  and  naphtha.  A  good  grade  of  double  coated 
sheeting,  1  yard  by  45  inches,  was  priced  at  $2.25,  which 
was  practically  the  same  figure  quoted  for  the  last  month 
or  more.  Rubber  gloves  also  remained  stationary,  but 
on  account  of  transportation  conditions  practically  no 
deliveries  could  be  obtained. 

Glassware  continued  its  upward  trend  as  the  shortage 
of  glass  was  more  acute,  if  anything,  according  to  deal- 
ers. Thermometers  were  a  notable  exception  in  this  line 
and  thermometer  quotations  were  about  the  same  as  for 
the  last  thirty  days.  Grades  of  instruments  suitable  for 
hospital  purposes  were  listed  at  $10.50  and  $12  a  dozen 
and  stocks  were  said  to  be  plentiful. 

Little  changes  were  noted  in  textiles.  Stocks  of  sheets 
and  pillow  cases  were  low  and  dealers  and  jobbers  found 
replenishment  slow  and  difficult.  One  large  jobber  re- 
ported a  shortage  of  5,000  dozen  sheets  for  present 
orders.  Sheets  of  a  good  grade,  63x90,  were  priced 
around  $22.25  a  dozen  and  pillow  cases  at  $6.40. 

Blankets  also  were  quoted  at  approximately  the  same 
figure  as  a  month  previously,  cotton  blankets  ranging 
from  $1.62^  to  $5.50,  and  wool  blankets  being  marked 
from  $8.50  to  $12.50.  With  the  approach  of  the  first 
cold  spell  blankets  will  make  a  marked  advance  as  the 
available  supply  is  hardly  sufficient  to  meet  the  demand 
that  will  arise. 

Little  change  was  to  be  noted  in  tea  and  coffee,  al- 
though the  low  quotations  on  Ceylon  tea  were  declared 
to  be  probably  the  lowest  this  variety  will  reach.  There 
is  a  shortage  of  coffee,  which,  however,  has  not  affected 
prices  to  date  because  of  the  plentiful  stocks  now  on 
hand.  When  these  stocks  have  to  be  replaced,  dealers 
assert,  there  will  be  a  general  r/s?*'  ji^  ^rJQ^^s  the 
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Modern  Sanitary  Hospital 
Room  No.  3 

All  White  Enameled. 

Send  for  description. 

We  equip  hospitals  complete.  Many  new 
designs  of  ward,  private  room  and  operat- 
ing sanitary  furniture. 

Send  for  literature  showing  modern  fur- 
niture and  hospital  requisites. 

The  Max  Wocher   &  Son  Co. 

19-27  West  Sixth  St.,     ICincinnati,  Ohio 


FUNNEL  LIP  PITCHER 

Hospital  Grade  White  Enamel 

From   this  pointed  nose  you   may   regulate   the 
flow  down  to  a  drop. 


Capacity,  2  qaarts.     Per  dosen,  iS7.00 
Rubber  and  Enamel  Catalogues  on   Request. 

P.  L.  Rider  Rubber  Co. 
Worcester,  Mass. 

DUtributors  of  the  Famous 
MultuSteriU  Gloves 
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New  Patterns  in  Hospital  Equipment 

Our  unlimited  manufacturing  facilities  enable  us  to 
produce  many  new  articles  of  furniture  and  equipment 
which  are  designed  by  leading  oi>erators  every  year.  Our 
Catalogue  No.  20  shows  the  most  complete  line  ever 
issued  for  the  benefit  of  the  hospital  buyer.  Our  prices 
are  a  positive  guide  to  economy. 


Combination  Nurse's  Deik.  L^b- 
oraioo'  Table  and  Chart  Cabinet 
has  proven  one  of  the  most  pop- 
ular pieces  of  furniture  designed 
In  recent  years.  The  nurses  con- 
sider It  exceptionally  convenient 
as  the  charts  can  be  handl«*d 
without  stooplnR  over  under  th*^ 
cabinet  as  is  found  In  many  of 
the  styles  which  have  been  in  use 
heretofore. 


CHICAGO 

30  E.  Randolph  St. 


Remember  our  High  Pressure  Sterilizer  Department  is 
Kecond  to  none  In  the  world  and  our  unconditional  gnar- 
antee  applleH  to  this  equipment  as  well  as  every  other 
product   of   the   Betz   plant. 

FRANK  S.  BETZ  CO. 

HAMMOND,  IND. 


The  new  style  table  shown  above 
Is  36  inches  long  and  10  Inches 
wide.  It  has  the  full  porcelain 
top  mounted  on  white  enamel 
»tt?el  stand.  It  Is  a  most  con- 
venient table  for  use  In  opera- 
tions where  a  number  of  Instru- 
ments must  be  laid  out  for  easy 
access  by  the  operator  and  still 
requires  the  very  ^  minimum 
amount  of  space  in  the  operating 
room. 


NEW  YORK 

6-8  W.  48th  St. 
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"APPETITE  GOOD 


An  unfailing  indication  of  the  invalid's  returning 
health.  And  how  carefully  doctors  prescribe  just 
the  right  strength-building  foods  in  the  amount 
their  padents  require.  Among  the  many,  doctors 
and  dietitians  endorse  . 


GUMPERTS 

Chocolate  Pudding 

An  Ideal  Dessert 
For  Sick  Folks 

Tempting  and  delicious — ^just  the  thing  to  pamper 
the  convalescent's  fickle  appetite..  Nourishing 
(156  calories  to  the  %  lb.  portion)  and  wholesome 
—expertly  compounded  in  powder  form  from  milk, 
eggs»  chocolate,  cocoa,  starch,  salt  and  flavor- 
nothing  added — nothing  extracted  but  the  water. 

Ek:onomy  Recommends  It 

Costs  but  Sc  per  %  lb.  portion,  with  sugar  SOc 
per  pound.  To  prepare,  just  add  water,  sweeten 
to  taste,  boil  and  let  cool  in  molds. 

WRITE  FOR  A  FREE  SAMPLE 


scarcity  will  then  make  itself  felt.    One  dealer  said  this 
rise  would  come  inside  of  six  months. 

SHORTAGE   OF  CANS 

The  situation  in  the  canned  goods  market  was  further 
aggravated  by  the  shortage  of  cans.  Stocks  of  the  1919 
pack  were  low  and  many  items  difficult  to  obtain.  Prices 
continued  to  advance,  as  was  predicted  in  Hospital 
Management's  market  report  for  June,  and  they  will 
maintain  their  upward  movement  until  the  new  pack  is 
on  the  market  in  about  a  month.  Because  of  restricted 
acreage,  scarcity  of  containers  and  the  general  high 
prices  of  materials  and  labor,  packers  have  limited  their 
out  put  for  the  year  and  this  will  mean  even  higher  prices 
for  the  new  pack  than  are  being  asked  for  the  1919 
goods.  Distributors  estimate  the  1920  prices  at  from  10 
to  25  percent  higher  than  quotations  for  present  stocks. 

The  drug  market  on  July  1,  showed  pratically  no  im- 
provement over  what  it  had 'been  for  some  time.  Un- 
certainty as  to  supply,  daily  and  almost  hourly  and  fluc- 
tuation of  prices  made  it  impracticable  for  manufacturers 
and  jobbers  to  quote  in  their  catalogues. 


New  Hospital  for  Aberdeen 

The  new  St.  Joseph's  Hospital,  Aberdeen,  Wash.,  will  be 
opened  for  service  the  latter  part  of  May. 


Marjorie  Strecker  Hospital  Dedicated 

The  Marjorie  Strecker  Hospital  for  Children,  Cincinnati, 
has  been  dedicated.  The  institution  is  the  benefaction  of 
Benjamin  F.  Strecker,  Marietta,  O ,  and  is  named  for  his 
17-year-oId  daughter. 


Botkin  to  Be  General  Hospital 

The  new  Botkin  Hospital,  Hazard,  Ky.,  has  been  purchased 
by  Drs.  Gross  and  Collins,  who  will  operate  it  as  a  general 
hospital. 


Columbia  Valley  Hospital  Opened 

The  Columbia  Valley  Hospital,  of  Pateros,  Wash.,  has  been 
opened.  Mrs.  Sigrid  Fales  is  owner.  The  building  is  equipped 
for  general  hospital  work. 


Buy  Control  of  Wooster  Hospital 

Drs.  George  W.  Ryall  and  Harry  J.  Stoll,  of  Wooster, 
O.,  have  purchased  the  holdings  of  other  stocldiolders  in 
the  Wooster  Hospital  and  now  are  the  sole  owners. 


Addition  to  Vincennes  Hospital 

The  Good  Samaritan  Hospital,  Vincennes,  Ind.,  will  con- 
struct an  addition  costing  $150,000,  to  provide  nurses'  quar- 
ters and  operating  rooms.  A  bond  issue  has  been  author- 
ized to  obtain  funds. 


Infantry  Association  to  Build  Cottage 

Members  of  the  141st  Infantry  Association  of  San  Antonio, 
Tex.,  have  pledged  themselves  to  build  a  hospital  bungalow 
for  the  Texas  Tuberculosis  Hospital  for  ex-service  men. 


Rushville,  HI.,  to  Have  Hospital 

Construction  of  the  hospital  building  being  erected  for  Dr. 
F.  D.  Culbertson,  Rushville,  111.,  is  progressing  rapidly. 

Hospital  Planned  At  Gonzales,  Tex. 

Dr.  George  Holmes.  Gonzales,  Tex.,  plans  to  build  a  two 
story  brick  hospital  building. 


S,  GUMPERX  &  CO.  Arkadelphia  Hospital  Is  Opened 

A  hospital,  operated  by  Drs.  Moore  ainKWallis,  hs  b 
CHICAGO    opened  at  Arkadelphia,  Ark.Qigni^ed  by  LjOOQLC 


•XROOKLYN,  N.  Y. 
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I  Standardized  Case  Records  I 

mm  ■■ 

I  Used  ■  I 

A  Thousand  Hospitab  | 

^  ■■ 

I    Our  catalogs  contain  the  following  rec-  | 

E    ords :  E 

^  MB 

E  American    College    of    Surgeons  E 

E  Pennsylvania  Bureau  Medical  Edu-  i 
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I           Catalog     No.     5  —  Miscellaneous  | 

S  We  want  the  above  catalogs  to  reach  E 

E  every  hospital  superintendent  in  Amer-  E 

E  ica»  if  you  have  not  received  yours,  we  E 

E  will    send   them    for    the   asking    (no  E 

E  charge).  E 

I  Hospital    Standard    Pnblishiiig  Co.  | 

E                           Baltimore,  Md,  E 
SlIllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllS 


iBdttstrial    Ho«plt*l%   Physielaiw  and  Sw^mm  Ib  KMi«ral 
tie*  ar«  satttnff  splendid  r«ralts  with 

lOCAMFEN 

loeamton  la  aztenslvelT  uaad  In  Military  Sursery  la  th«  maaas«- 
aiMit  of  daap,  jasffed,  aollad  and  Infected  wounda.  ae  well  as  by 
ntunbera  of  eiirseona  In  charge  of  workers  In  larffe  Industrial  In- 
stitutions,  railroads,   mines,  stores,  etc. 

loeamfsB  Is  an  Interaction  product  of  Iodine.  Can&phor  and 
PhenoL  Contains  about  7H%  free  Iodine,  held  In  perfect  solu- 
tion without  the  aid  of  alkaline  Iodides,  alcohol,  or  other  solvent. 
Has  theater  stability  and  higher  antiseptic  action  than  Tincture 
of  Iodine  with  better  adhesion,  greater  penetration  and  healing 
Qualities. 


(formerly  called  locamfen  Ointment)  Is  pre- 
parod  with  IOCAM7EN  and  used  where  additional  emollient 
action  Is  desired. 

Both  products  accepted  by  the  Council  on  Pharmacy  and  Chena- 
Amerlean  Medical  Association. 


Information  and  Literature  from 


Scheriitg  &,  Glatz,  Inc. 


150-152  Maiden  Lane 


New  York 


A  Standard 
Infant  Food 

Borden's  Eagle  Brand  has  been 
the  standard  infant  food  for  over 
three  generations.  It  offers  a 
nourishing  and  wholesome  sub- 
stitute for  mother's  milk,  either 
as  an  alternate  for  breast  feed- 
ing, or  as  a  complete  diet  when 
the  natural  supply  fails. 

Eagle  Brand  is  just  pure  milk 
and  sugar  condensed  together 
and  supplies  the  constituents  of 
these  ingredients  in  a  form  that 
is  easily  digested  and  readily 
assimilated. 

Eagle  Brand  can  be  prescribed 
with  complete  confidence  in  its 
uniform  purity  and  excellence. 
It  is  universally  dependable — 
in  all  weathers  at  all  seasons 
—everywhere. 

Samples,  analysis  and  literature 
on  request. 

THE  BORDEN  COMPANY 

Borden  Building 

106  Hudson  Street  New  York  City 

EACILE  BMAND 
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YOU 
cannot  go 
WRONG 
IF 


YOUR  PURCHASER  keeps 
"The  Colson  Line"  of  Catalogs  for 
handy  reference.  QUIET,  easy 
running,  ball-bearing,  rubber-tired 
wheels,  trucks  and  wheel  chairs. 
COMPARE  this  line  with  others 
before  you  BUY. 

The  Colson  Co. 

Elyria,  Ohio,      U.  S.  A. 
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Dietetics  Developing  Rapidly 

(Continued  from  Page  51) 

entirely  different  view  points,  both  are  contributions  of 
much  worth  to  the  nutrition  expert,  the  medical  man,  the 
dietitian  and  the  teacher. 

INDUSTRIES   RECOGNIZE  VALUE  OF   DIETETICS 

Another  group  has  recognized  the  value  of  a  knowledge 
of  foods  and  cooking.  Industrial  and  commercial  organi- 
zations, having  established  lunch  rooms  for  their  em- 
ployes, a  large  percentage  of  them  are  providing  this 
service  at  a  loss,  so  far  as  financial  returns  go.  They 
are  willing  to  do  this  because  of  better  results  in  the 
business  directly  traceable  to  the  adequate  luncheon. 

Managers  of  hotels  have,  until  recently,  expected  their 
restaurant  business  to  be  governed  by  its  appeal  to  the 
eye  and  the  palate  through  highly  seasoned  food,  rich 
sauces,  and  elaborate  garnishings,  with  not  a  thought 
for  its  value  as  a  food  or  its  possibilities  for  good  or 
evil  in  the  body.  Yet  a  nimiber  of  hotel  men  are  anx- 
ious to  add  home  economics  women  to  their  staff  and  a 
few  have  already  done  so. 

Then  we  have  another  far  larger  group  vitally  inter- 
ested in  dietetics.  This  group  represents  those  who  are 
actively  engaged  in,  or  directly  responsible  for  the  feed- 
ing of  a  definite  number  of  individuals,  mothers  of  fami- 
lies, and,  closely  allied,  the  women  engaged  in  social  wel- 
fare work  or  in  home  bureau  work. 

All  this  has  come  rapidly,  almost  too  rapidly  for  us  to 
keep  pace.  We  are  facing  the  great  problem  of  how  to 
meet  this  demand.  Every  one  in  every  group  referred 
to,  is  clamoring  for  the  woman  who  is  not  only  well 
trained  in  foods  and  allied  subjects,  but  they  want  her 
to  have  executive  ability,  tact,  judgment,  and  be  in  every 
way  fitted  to  meet  the  numerous  situations  which  con- 
stantly arise. 

The  dietitian  in  the  hospital  is  being  asked  in  many 
places  to  be  the  superintendent  of  the  dietary  depart- 
ment with  the  responsibility  of  every  thing  pertaining  to 
the  dietaries  of  every  one  in  the  house,  buying,  cooking, 
and  serving  of  food  for  the  sick  and  the  well,  for  those 
doing  office  work  and  those  engaged  in  manual  labor, 
and  in  addition,  she  is  an  instructor  in  the  training 
school,  and  in  many  instances  offering  a  course  of  train- 
ing to  dietitians.  The  medical  men  ask  that  she  be  their 
assistant  in  treatment  of  diseases  of  metabolism.  She 
must  be  well  informed  in  food  value  and  food  composi- 
tion, both  before  and  after  cooking;  she  must  know- 
physiology  of  digestion  and  something  of  the  common 
symptoms  of  diseases  she  helps  to  treat;  records  must 
be  kept  of  her  part  in  this  treatment  just  as  accurately 
as  they  are  kept  on  the  charts  in  the  ward. 

Managers  of  industrial  concerns  are  asking  in  addition 
to  supervision  of  their  lunch  room  that  she  interest  and 
educate  the  employes  in  their  habits  of  eating,  often 
carrying  this  instruction  into  the  home  as  a  feature  of 
their  welfare  work. 

With  all  these  great  and  urgent  needs  for  knowledge 
of  food  composition,  nutrition  and  dietetics,  and  particu- 
larly their  relation  to  disease,  we  have  also  a  need  for 
someone  to  give  accurate,  reliable  information  about  it. 

Home  economics  departments  in  ou^^lLeges  and  univer- 
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The  Drowning 
Season  is  Here 

They  look  to  you,  DOCTOR,  to 
conduct  the  work  of  resuscitation 
in  every  emergency. 

Lungmotors  available  in  your 
community,  at  your  beaches,  swim- 
ming pools,  etc.,  may  mean  the 
saving  of  lives  otherwise  lost. 


LET  US  SEND  YOU  SPECIAL 
UTERATURE  ON  WHY  THE 
LUNGMOTOR  IS  SO  SUCCESSFUL 
IN  APPARENT  DROWNING,  SO 
THAT  YOU  MAY  TELL  THOSE 
WHO  SHOULD  HAVE  THE  PRO- 
TECTION, ABOUT  IT, 


LUNGMOTOR  COMPANY 

BoyUton  and  Exeter  Sis.,  Boston,  17,  Mass. 

Over  7000  Lungmotors  in  use  by  U.  S. 
(Government ; —  Hospitals — Beaches — In- 
dustries— Cities — Camps. 


RXDGUM 

"AMERICA'S 
FINEST  CABINET  WOOD" 


IS  INCREASING  ITS  LEAD  AS . 
THE  FAVORITE  TRIM  BOTH 
IN  GREAT  BUILDINGS  AND 
SMALL  RESIDENCES  WHOSE 
OWNERS  SEEK  DISTINCTION 
AS  WELL  AS  INTELLIGENT 
ECONOMY  AND  PROVED 
DURABILITY. 


Buy  Red  Gum  only  from  responsible  Manufacturers, 
such  as  are  admitted  to  the  Gum  Lumber  Manu- 
facturers' Association. 

RI^DGUM 


Address:     Red  Gum  Division 

American  Hard\\(K)d  Manufacturers' 

Association 

1239  bank  of  commerce  building,  memphis,  tenn. 


The  Modem  Idea  in 

Artificial  Feeding  of  Infants 


No. 


2%. 


MaMl's  Dextrt-Maltmie 

Is  preparfad 
In   Three   Forms 

With    Sodium     Chloride. 
(For  average  baby.) 
No.   2.     Unsalted  or  plain. 
(For   the   physician   who   wishes  to  add 

larger  amounts  of  salt.) 

No.   3.     With  Potassium  Carbonate,  2%. 

(For  the  constipated  baby.) 


Brr  M«lt  Soup  Stock 

is  prepared  especially  for  the  marasmic 
type  of  baby.  Such  cases  generally 
thrive  astonishingly  well  on  Dry  Malt 
Soup  (a  mixture  of  cow's  milk,  maltose 
dcfxtrln.  wheat  flour  and  potassium 
carbonate). 


Human  milk  is  the  best  baby  food  and  cow's  milk,  intelligently 
and  properly  modified,  is  the  best  available  substitute. 

Proper  modification  involves  the  addition  of  sugar  and  food  salts 
which  Mead's  Dextri-Malto.se  <?upplies  in  forms  suited  to  different 
feeding  conditions. 

Individual  infants  differ  so  greatly  in  food  re<|uirenients  and 
food  tolerance  that  no  standard  feeding  mixture  can  be  employed, 
but  each  case  must  be  fed  according  to  its  own  needs. 

These  needs  can  only  be  determined  by  a  physician.     Hence  our 
adoption  of 


The    Mead    Johnson    Policy 

Mead's  Dextri-Maltose  is  advertised  only  to  the  Medical  Profession. 
No  feeding  directions  accompany  trade  packages.  Information 
regarding  its  use  reaches  the  mother  only  by  written  instructions 
from  her  doctor  on  his  own  private  prescription  blank. 


Write  us  for  interesting  literature  explaining  our  policy 
and  our  methods.  Our  key  for  preparing  individual 
formulas  will  interest  you. 


MEAD  JOHNSON  &  CO.,  204  St.  Joseph  Avenue,  Evansville,  Ind. 
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The    Water    Question 

There  is  nothing  more  essential  to  every 
hospital  than  a  dependable  supply  of  good, 
pure  water.  The  Caldwell  Cypress  Tank 
makes  an  abundant  supply  an  absolute  cer- 
tainty. 

The  Caldwell  Cypress  is  constructed  of  the 
highest  grade  of  long-lived,  non-ta5ting  cy- 
press, according  to  engineering  principles 
backed  by  men  who  have  been  building  tanks 
for  over  30  years.  Strong,  durable  and  free 
from  breaks. 

Send  for  Cataiagum 


W.E.Caldwell  Co 


Incorporated 
2110  BROOK  ST, 
LOUISVILLE,  KY. 


TANKS 

AND 

TOWERS 


FLOORS 

T  H  K 

WOOD-MOSAIC 
KIND 

For  Home  or  Inatitation 


DUSTLESS,  SANITARY 
EASY   .  TO   -   LAY 

We  manufacture  all  kinds  of  plain  and 
ornamental  flooring  from  simple  strips 
and  squares  to  the  most  elaborate  par- 
quetry designs.  We  also  make  all  thick- 
nesses of  '^tongue  and  groove*'  flooring. 

Consult  us  regarding  your  require- 
ments. 

Ag€ni9  in  tdl  Largm  Ciii€M 

The  WOOD-MOSAIC  CO. 

Incorporated 
NEW  ALBANY.  INDIANA 


sities  have  done  what  they  could,  but  the  field  has  grown 
to  so  great  proportions  in  so  short  a  time  that  they  have 
not  been  able  to  keep  pace  with  it;  the  curriculum  of  the 
medical  school  is  already  overcrowded  and  none  has 
yet  found  time  to  make  a  place  for  this  subject  in  the  way 
it  should  be  given,  though  they  recognize  the  importance 
of  it.  A  few  hospitals  have  helped  very  materially  in 
offering  to  graduates  of  home  economics  a  course  in  stu- 
dent dietitian  training.  Comparatively  few  hospitals  are 
doing  this,  however  and  as  yet,  the  training  oflFered  is, 
in  most  cases,  meager. 

HOSPITAL   AS    CENTER   OF   TRAINING 

If  the  college,  medical  school  and  hospital  would  unite 
in  an  eflPort  to  promote  this  training,  it  would  be  of  great 
benefit  to  them  as  well  as  to  the  general  public,  and 
both  the  medical  man  and  the  dietitian  would  be  much 
better  equipped  for  their  work.  In  a  small  way,  the 
hospital  affords  a  connecting  link  between  the  other  two 
institutions.  It  would  seem  the  desirable  and  logical 
thing  for  this  to  be  developed  into  a  strong  educational 
work  centered  in  the  hospital.  Through  the  establish- 
ment of  such  a  training,  we  would  have  people  better 
fitted  to  accumulate  valuable  information  and  give  it  to 
the  general  public  in  a  form  which  could  be  understood 
and  used  by  them  as  well  as  by  the  profession. 

The  development  of  such  a  service  would  inevitably 
improve  the  dietary  departments  of  all  public  service  of 
food  and  at  the  same  time  help  the  housewife  to  meet 
more  intelligently  hour  problems  with  this  service  in  the 
home. 

One  of  the  objects  of  the  American  Dietetic  Associa- 
tion is  to  help  the  dietitian  to  keep  herself  informed  on 
the  newer  findings  in  dietetics  and  dieto-therapy.  She 
must  use  every  possible  means  for  increasing  her  ef- 
ficiency and  for  being  of  service.  She  has  already  made 
a  place  for  herself  in  dieto-therapy  and  she  should  be- 
come a  real  factor  in  the  more  recently  developed  move- 
ment for  the  promotion  of  health  and  the  prevention  of 
disease. 

A  committee  from  the  American  Dietetic  Association 
is  working  with  a  representative  of  the  Nurses  Associa- 
tion on  a  course  in  dietetics  for  nurses,  which  we  hope 
will  be  a  means  of  giving  the  nurses  a  better  knowledge 
of  this  subject;  and  action  has  been  taken  by  the  Asso- 
t:iation  to  interest  authorities  in  charge  of  state  examina- 
tions for  nurses  in  having  dietitians  represented  on  the 
examining  board  for  dietetics.  Letters  have  been  sent  to 
superintendents  of  leading  hospitals  in  which  a  course  of 
training  is  given  to  pupil  dietitians  asking  their  influence 
in  making  this  training  more  uniform  and  more  bene- 
ficial. 


New  Building  for  Abbott 

Further  increase  of  facilities  are  planned  by  the  Abbott 
Laboratories,  Chicago,  manufacturing  pharmaceutical  chem- 
ists, in  addition  to  the  recent  extensive  addition  to  the  floor 
space  of  the  home  plant.  The  company  recently  acquired 
a  fifteen  acre  tract  near  Waukegan,  111.,  on  which  another 
large  plant  will  be  erected.  The  Abbott  people  arc  large  pro- 
ducers of  medicinal  chemicals  such  as  in  pre-war  days  were 
to  be  had  only  from  Teutonic  sources,  ^s  well  as  Jhose  ol 

more  recent  origin. 
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Theodore  Mayer  &  Co. 

226  West  Adams  Street 
Chicago 


TOWELS  -  TOWELING 
NAPKINS  -   TABLE  LINEN 

Special  Attention  Given  to  Name  Work 


Scrubbing:  and  scouring  mean  wear  and  injury  of 
surface  or  fabric. 

In  cleaning  anything,  the  ideal  way — avoidinR  in- 
jury and  saving  labor— is  to  apply  a  cleaner  which 
will  loosen  and  carry  away  the  dirt  and  grease  with- 
out harm  to  surface  or  fabric,  or  to  the  hands. 

Ariston  Magic  Solvent  does  just  that.  It  dissolves 
grease  and  dirt,  removing  them  without  scrubbing 
or  scouring;  without  laborious  effort;  without  injury 
to  goods  or  hands;  and  with  much  better  results 
than  can  be  obtained  in  any  other  way. 

Only  a  spoonful  to  a  pail  of  water — that's  the 
proportion  for  general  uses.  A  5-lb.  package  lasts 
a  long  time  and  does  a  lot  of  work. 

Send  u»  a  dollar  and  we'll  send  you  a  rogular 
5-lb.  carton.  We  do  not  pack  in  larger  bulk, 
because  U&e  Solvent  is  to  be  used  sparingly. 


Calumet  Jea  tf^FFEE  Company 

409-411  W.  Huron   St.  Chicago,  111. 

"DEALS   DIRECT   WITH  TOU" 


Wky? 

Why  do  BO  many  hospitals  all  over  the  United  States  and 
Canada  fill  their  requirements  in  Absorbent  Cotton  and 
Gauze  with  CURITY  brand  ? 

Because 

(^tty  Quality  is  Supreme 
Lewis  Manufacturing  Co. 


N« 


York 
GUveUad 


Walpole,  Ma««.,  U.  S.  A. 

Pkiiad«lpki8  AtUnts  Gbiesgo 

KsaMS  City  Saa  Franeitco 
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Take  the  roof  off 
your  building 

SUPPOSE  you  could  take  the  roof  right  off 
your  hospital.   What  a  flood  of  light  would 
pour  in! 
Do  you  want  to  increase  your  daylight  19  to  36 
per  cent  without  any  alterations  in  your  plant — 
without  adding  another  square  foot  of  glass  to 
your  window  space? 

Then  finish  your  ceilings  and  walls  with  the 
paint  that  has  the  reflecting  and  diffusing  power 
of  WHITE  TILE.  The  pure  white,  GLOSSY, 
tile-like  surface  of  Barreled  Sunlight  reflects  all 
the  light  that  enters  your  windows,  increasing 
your  daylight  19  to  36  per  cent  by  actual  test. 

Sanitary  as  white  tile 

Barreled  Simlight  is  made  by  a  special  process 
which  we  control.  It  contains  neither  varnish  nor 
lead.  Its  high  gloss  surface  resists  dirt  and  may 
be  washed  clean  and  white.  It  is  of  durable 
elastic  composition;  it  can,  therefore,  expand  and 
contract  with  temperature  changes.  It  does  not 
crack.  It  is  dirt-proof,  germ-proof.  Absolutely 
sanitary. 

Applied  on  the  ceilings  and  walls  of  your 
hospital,  it  will  remain  white  longer  than  any 
other  mill  white.  This  we  guarantee. 

In  more  than  6,000  plants  and  institutions 
artificial  lighting  bills  are  decreased,  daylight 
working  hours  increased,  by  use  of  Barreled  Sim- 
light.  Sold  in  barrels,  also  in  cans.  May  be 
applied  by  brush  or  spray  method. 

Wriim  today  for  illu9tr€tt9d  bookUt, 
"Thm  Y9II0W  PmriV 

U.  S.  GUTTA  PERCHA  PAINT  CO. 


10  Dudley  Street 


ProTidence,  R.  I. 


For  the  Hospital  Buyer 

Notes    of    Equipment    and    Labor    Saving 
Devices  That  Recently  Have  Been  Perfected 


A  New  Vegetable  Steamer 

A  new  vegetable  steamer  invented  by  S.  V.  Wells  of 
Albert  Pick  &  Company,  Chicago,  recently  was  given  a 
trial  test  in  the  kitchen  of  the  Hotel  Sherman  in  Chicago, 
and  when  the  time  expired  and  the  firm  suggested  that  it 
be  taken  back,  the  chefs  protested  that  they  would  not  do 
without  it. 

The  new  steamer  is  not  made  of  cast  iron,  but  of  boiler 
plate  which  is  far  superior  to  cast  iron  in  tensile  strength 
and  durability  and  is  much  less  liable  to  have  weak  spots 
and  defects  than  is  cast  iron.  Other  steamers  have  been 
put  together  in  sections,  leaving  a  groove  and  a  space 
between  the  sections,  which  filled  with  dirt  and  added  to 


.  ;/0T 


THE  RICE  PROCESS  MU  WIUTE 


the  difficuhies  of  cleaning.  In  this  new  one  the  sides  and 
back  are  made  of  single  large  sheets  of  boiler  plate,  thus 
avoiding  outside  welding  surface  entirely,  excepting  at  the 
corners. 

Another  point  which  distinguishes  the  new  steamer 
from  t^e  old  type  is  the  automatic  cut-off  of  the  steam. 
The  steam  inlets  to  the  bodies  have  individual  valves  and 
cut-oflfs  which  can  be  opened  at  the  beginning  of  the  day 
and  which  have  an  automatic  device  which  shuts  the 
steam  oflf  when  the  steamer  door  is  open  only  a  few  inches 
or  more.  The  closing  of  the  door  opens  the  steam,  there- 
fore allowing  the  steam  to  enter  the  body  when  and  only 
when  the  door  is  closed,  unless  the  automatic  cut-oflF  is 
intentionally  operated  by  hand. 

A  third  feature  of  the  new  steamer  is  that  the  baskets 
are  supported  upon  the  sliding  shelf  which  is  moved  in 
and  out  of  the  steamer  body  by  means  of  a  lever  attached 
to  the  door.  This  brings  the  contents  of  the  baskets  in 
plain  sight  without  their  having  to  be  handled  and  they 
can  be  left  upon  the  shelf  exposed  for  cooling  if  desired. 
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B.  B.  CULTURE 


A  capable  lactic  culture  is 
a  very  effective  agent  in  the 
treatment  of  the  intestinal  dis- 
orders of  infants  and  children 
especially  apparent  in  the  sum- 
mer season. 

B.  B.  CULTURE  is  pre- 
pared and  dispensed  with 
great  care  and  has  satisfied  a 
constantly  increasing  clientele 
of  physicians  and  patients. 

According  to  our  custom  we 
are  willing  to  furnish  B.  B. 
CULTURE  on  request  free  of 
charge  to  hospitals  for  use  in 
charity  wards  and  free  dis- 
pensaries. 

a.  B.  CULTURE  UBORATORY,  Ino. 

TONKIM,  HEW  TORK 


AncnSe  mad  Marcury  are  Inditpcnialik 

in  the  Treatment  of  Syphilis.     We  recom- 


Salvarsan  or  Neosalyarsan 

(AripliM«aiM-Mcli)  (N«oaripli«BMUM-M«ti) 

powerful  and  easily  administered  spire- 
chetecides,  which  are  as  efficacious  as  the 
imported  products; 

and 

Bichloridsl  or  Salicidol 

( Htroirf  BicUori4« )  ( Hcrcnry  SalicyUtt ) 

put  up  in  COLLAPSULES  (compressible 
ampules),  which  insure  absolute  accuracy 
of  dosage  with  a  minimum  of  pain  after 
intramuscular  injection. 

This  combination  of  anti-luetics  has  no 
superior  in  the  therapeutic  field.  Litera- 
ture upon  application  to 

H.  A.  METZ  LABORATORIES,  Idc. 

122  Hudson  Street 
New  York 


PARIS 
Cable  address  "SNELLY" 


NEW  YORK 

1861  Broadway 

Telephone — ^Penna  0910 


PHILADELPHIA 
Telephone— Filbert  75 


N.  SNELLENBERG  &  COMPANY 


WHOLESALE  TEXTILE  DEPARTMENT 

Market,  Eleventh  to  Twelfth  Streets 

The  Recognized  Headquarters  for  the  Hospitals 

of  America 

If  you  have  not  received  our  InveiKtory  Sale  Catalogue,  please  write  for 
same  at  once.    We  are  offering  exceptional  values  in  the  following'  lines : 


Sheets 

Pillow  Cases 

Sheetings 

Bandage  Muslins 

Shroud  Muslins 

Towels  and  Towelings  of  all  kinds 

Bed  Spreads 

Blankets 


Nurses'  Blue  and  White  Stripe  Ginghams 

Ticking 

Absorbent  Cotton 

Gauzes 

Napkins 

Table  Tops 

Table  Cloths 

Damasks 


DRY  GOODS  OF  ALL  DESCRIPTIONS 
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YOUR  LINEN   CLOSETS 


Any  hospital  will  be  a  better  hos- 
pital for  having  stocked  up  with 
Baker  Linens.  There's  a  reason. 
A  little  usage  and  a  trip  or  two 
to  the  laundry  will  accentuate  the 
inferiority  of  low-grade  linens  as 
nothing  else  can.  The  raggedness 
and  oflF  color  thus  produced  will  be 
distasteful  to  patients,  visitors  and 
help.  The  cost  in  unfavorable  im- 
pressions thus  created  might  ex- 
tend over  a  period  of  years. 

We  build  years  of  service  into 

Baker  Iinens 

Especially  Made  for  Hospital  Purposes 


Our  scores  of  hospital  customers  remain 
with  us  year  after  year  because  they  ap- 
preciate that  our  service  means  definite  co- 
operation in  the  raising  of  hospital  sjandards 
and  the  lowering  of  hospital  costs.  Our 
service  is  direct.     No  middlemen. 


Sheets  and 
PUlow  CMes 

Bed  Spreads 

Blankets 

Comfortables 

QnUts 

Mattress  Protectors 

Coats  and  Aprons 
for  Attondants 


Tmbl9  ClotltM 
Tteblo  Corers 
NapMns 
Hack  Tow^Ih 
Faee  Towels 
Bath  Towe2s 
Roller  TowHs 
Kitchen  Towels 
Dish  Towels 


H.w.  Baker  Iinen  Co. 


41  Worth  St.,  New  York  City 


Boston 
Philadelphia 


Los  Anireles 
San  FkiMiclsoo 


Ohio  Hospital  Code 

(Continued  from  Page  42) 

and  the  boar4  of  health  is  satisfied  that  there  is  no  ground 
for  holding  an  inquest.    (99  v.  14  §  6.) 

Section  6270.  Book  of  Forttts,  A  licensee  shall  be  en- 
titled to  receive  gratuitously  from  the  state  board  of  health 
a  book  of  forms  for  the  registration  and  record  of  per- 
sons received  into  such  home  or  hospital.  Such  book  shall 
contain  a  printed  copy  of  this  chapter.    (90  v.  15,  §  7.) 

Section  6271.  Inspection.  The  officers  and  authorized 
agents  of  the  state  board  of  health  and  the  boards  of 
health  of  the  cities,  villages  or  townships  in  which  such  li- 
censed premises  are  located  may  inspect  such  house  or 
hospital  at  any  time  and  examine  every  part  thereof,  call 
for  and  examine  the  records  which  are  required  to  be 
kept  by  the  provisions  of  this  chapter,  and  inquire  into  all 
matters  concerning  such  house  or  hospital  and  the  in- 
mates thereof.  The  licensee  shall  give  all  reasonable  in- 
formation to  such  persons  so  inspecting  and  afford  them 
every  reasonable  facility  for  viewing  and  inspecting  the 
premises  and  seeing  the  inmates  thereof.  And  when  com- 
plaint is  made  or  a  reasonable  belief  exists  that  a  mater- 
nity boarding  house  or  lying-in  hospital  is  being  conducted 
without  license,  the  board  of  health  may  cause  such  house 
to  be  inspected  by  its  health  officer  or  the  state  board  of 
health  may  designate  a  person  to  visit  and  inspect  such 
premises.     (101  v.  121.) 

Section  6272.  Giving  Out  of  Children  Prohibited,  A 
child  under  two  years  of  age,  whether  an  inmate  of  such 
house  or  hospital,  bom  therein  or  brought  thereto  or 
otherwise,  shall  not  be  given  out  for  adoption,  except  by 
and  with  the  consent  of  a  charitable  organization,  society 
or  institution,  having  the  care  of  children  under  its  con- 
trol and  duly  incorporated  under  the  laws  of  this  state,  or 
of  a  juvenile  court.     (99  v.  15  §  9.) 

Section  6273.    Placing  Child  for  Hire,  Gain  or  Reward. 

A  parent  or  guardian  or  other  person  shall  not  give  an 
infant  under  two  years  of  age  into  the  permanent  care  or 
control  of  another  person  except  upon  the  written  consent 
of  the  probate  or  juvenile  court  of  the  county  in  which 
such  child  is  found  or  has  a  legal  residence,  and  no  per- 
son shall  receive  under  his  care  and  control  an  infant 
under  two  years  of  age,  the  child  of  another,  without  such 
permission  having  been  given.  The  provisions  of  this 
section  shall  not  apply  to  any  county  or  district  children's 
home,  charitable  organization,  society  or  institution  for 
the  care  of  children  incorporated  under  the  laws  of  Ohio 
or  to  the  officers  or  the  agents  thereof.     (101  v.  121.) 

Section  6274.  Secrecy  of  Records,  No  officer  or  auth- 
orized agent  of  the  state  board  of  health  or  the  boards  of 
health  of  the  cities,  villages  or  townships  where  such  li- 
censed homes  or  hospitals  are  located,  or  a  keeper  of  such 
house  or  hospital,  shall  divulge  or  disclose  the  contents 
of  the  records  or  of  the  particulars  entered  therein,  ex- 
cept upon  inquiry  before  a  court  of  law,  at  a  coroner's 
inquest  or  before  some  other  competent  tribunal,  or  for 
the  information  of  the  state  board  of  health  or  the  board 
of  health  of  the  city,  village  or  township  in  which  said 
house  or  hospital  is  located.     (99  v.  15  §  11.) 

Section  6275.  Offering  Inducements,  A  person  li- 
censed as  provided  in  this  chapter,  shall  not  advertise  that 
he  will  adopt  children,  or  hold  out  inducements  to  parents 
to  part  with  their  offspring.     Who^P^udi^luJlr^ji   are 
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The  Indestructible  Manikin 

Smith's    American    Manikin    is    indispensable    to 
nurses*  training  schools  and  general  practitioners. 
Height  about  4  feet  (mounted);  li-ght  but  strong; 
entire   weii?ht    (including   cabinet)    is  only   28   lbs. 
The    Manikin   body,   as   well   as   cabinet,   made   of 
wood,  three-ply  veneer,  guaranteed  not  to  warp  or 
split    ALL  DISSECTING  PARTS  (33  PLATES) 
MADE  OF  STEEL,  THEREFORE  UNBREAK- 
ABLE. 

This  manikin  is  far  superior  to  charts  for  practical 
teaching,  besides  much  cheaper. 
Price     (complete     with     cabinet).     |45.00 — (value 
$100.00). 

Orders  never  booked  '"as  a  sale**  before  goods  meet 
your  full  approval  after  inspection. 

AMERICAN  MANIKIN  COMPANY 

238.E*«t  34th  St.            NEW  YORK  CITY 

EXPOSURE 


resulting  from  changing  hot  water  bottlea  is  dangerous. 


BURNS 


from     freshly     filled     hot     water     bottles     are     frequent. 

The  temperature  of  the  GOODWILL  ELECTRIC 
PAD  is  more  constant  than  that  of  your  operating 
room.  It  wiU  last  as  long  as  8  hot  water  bottles.  It 
is  absolutely  safe. 

All  temperatures  between  100  degrees  and  180  degrees. 
Rubber  and  Cloth  covers.  One  year's  complete  guar- 
antee.    Price   $8.00. 

Use  it  30  days  at  our  risk — return  it  if  it  doesn't  make 
good. 

THE  GOODWILL  ELECTRIC  COMPANY 

61  E.  Van  Buren  St.  CHICAGO 


Wheat 

Shot  from  Guns 

Puffed  Wheat  is  whole  wheat  steam 
exploded.  It  is  made  by  Prof.  Ander- 
son's process. 

Tlie  grains,  sealed  in  guns,  are  re- 
volved for  an  hour  in  550  degrees  of 
heat.  The  moisture  in  each  food  cell 
is  thus  changed  to  steam. 

When  the  guns  are  shot,  a  hundred 
million  steam  explosions  occur  in  every 
kernel.  Every  food  cell  is  blasted  for 
easy,  complete  digestion. 

The  grains  are  puffed  to  bubbles, 
eight  times  normal  size.  And  the 
flimsy,  nut-like  globules  become  food 
confections. 

Puffed  Rice  is  whole  rice,  puffed. 
Corn  Puffs  are  puffed  hominy  pellets. 

We  believe  that  every  physician  wel- 
comes whole  grains  made  delightful  and 
so  fitted  to  digest. 

Puffed  Wheat 

Puffed  Rice 

Corn  Puffs 

The  Quaker  Qaf s  C>mpany 

Sol.  Mak.r« 
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Dougherty's 


The 


tt 


Faultless^ ^  Line 

Beds, 

Bedding, 

Steel  Furniture, 
Enamelware, 

Glassware, 

Rubber  Goods, 
Sterilizers, 
Private  Room  Equipment 


No.  4711 
SINGLE  BOWL  SOLUTION 
,     STAND 


//.  D,  Dougherty  &  Co. 

INCORPORATED 

Philadelphia 


transferred  by  their  parents  or  are  given  out  for  adop- 
tion to  other  persons,  such  transfer  shall  be  with  the 
knowledge  and  consent  of  a  charitable  organization,  so- 
ciety or  institution,  duly  incorporated  under  the  laws  of 
this  state,  or  of  a  juvenile  court.    (90  v.  16  §  12.) 

Section  6276.  License  Required.  A  person  shall  not 
maintain  a  maternity  boarding  house  or  lying-in  hospital, 
as  defined  in  this  chapter,  unless  licensed  thereto  by  the 
state  board  of  health.     (99  v.  16  §  11.) 

Section  6277.  Relationship,  In  a  prosecution  under  the 
provisions  of  this  chapter  or  a  penal  law  relating  thereto, 
a  defendant  who  relies  for  defense  upon  the  relationship 
of  any  of  said  women  or  infants  to  himself,  shall  have  the 
burden  of  proof  thereof.     (99  v.  16  §  14.) 

Section  12789.  Violating  Law  Relating  to  Maternity 
Boarding-houses  and  Lying-in  Hospital.  Whoever  vio- 
lates any  provisions  of  law  relating  to  the  establishment, 
maintenance  and  inspection  of  maternity  boarding-houses 
and  lying-in  hospitals,  shall  be  fined  not  more  than  three 
hundred  dollars.     (101  v.  121.) 


Service  Company  Formed 

The  Community,  Health  &  Hospital  Service  Company  has 
been  incorporated  with  the  main  office  in  Cleveland  and 
branches  in  New  York  and  Atlanta.  The  company  will  un- 
dertake not  only  work  of  an  advisory  character,  but  will  take 
active  charge  of  the  building  of  hospitals,  campaigns  to 
finance  them,  the  promotion  of  bond  issues,  the  formation  of 
hospital  programs,  movements  for  community  betterment  or 
public  health  and  the  conducting  of  surveys  for  hospital 
needs.  A  complete  course  on  hospital  management  also  has 
been  compiled  in  the  form  of  a  correspondence  course. 

The  consuhation  and  survey  work  of  the  company  is  un- 
der the  direction  of  John  A.  Hornsby,  M.  D.,  and  Robert 
H.  Bishop,  M.  D.  Howell  Wright  is  legislative  counsel,  while 
the  financial  and  organization  phase  of  the  work  is  under 
the  direction  of  Elmore  Leffingwell,  Hugh  Spaulding,  Myron 
Chandler,  E.  W.  Huelster  and  Charles  Eisele,  and  the  pub- 
licity campaigns  and  programs  under  the  supervision  of  J. 
Dean  Halliday. 


Ohio  T'B  Superintendents  Meet 

The  twenty-first  conference  of  tuberculosis  hospital  super- 
intendents of  Ohio  was  held  at  Columbus,  O.,  with  the  fol- 
lowing superintendents  in  attendance :  Mrs.  Aloysia  Lawin, 
Dr.  Blanche  Hopkins,  Miss  Florence  Schryver,  Dr.  C.  H. 
Benson,  Dr.  S.  A.  Douglass,  Dr.  Brown,  Dr.  Louis  Mark, 
Dr.  R.  C.  Kirkwood,  Dr.  J.  C.  McDowell  and  Dr.  R.  G. 
Leland.  H.  J.  Southmayd,  chief,  state  bureau  of  hospitals, 
also  was  present.  Dr.  Douglass  read  a  paper  on  the  effect 
of  influenza  on  the  prevalence  of  tuberculosis  and  Dr.  Brown 
exhibited  and  discussed  radiographs  of  pulmonary  tuber- 
culosis following  influenza.  It  was  agreed  not  to  hold  the 
August  meeting  and  the  next  gathering  will  be  in  October. 


Chicago  Hospitals  to  Merge 

The  amalgamation  of  the  Henrotin  and  Polyclinic  Hospitals, 
Chicago,  is  planned,  according  to  a  recent  announcement,  the 
two  institutions  to  be  housed  in  a  $2,000,000  building  on  Oak 
street  between  La  Salle  and  Clark  streets.  A  training  school 
and  nurses'  home,  the  latter  costing  $500,000,  are  included  in 


the  project. 
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HYCLORTTE 


Concentrated   Sodium 
Hypochlorite  Solution 

ALWAYS  READY— Just  add 

water.    No  time  lost — ^no  waste. 

RAPID  SOLVENT  of  pus  and 
necrosed  tissue.  High  germicidal 
power. 

Used  full  strength  or  diluted  ac- 
cording to  surgeon's  need.  Suc- 
cessful without  Carrel  technic. 
Makes  correct  DA  KIN  solution 
in  one  minute, 

Accmptmd  by  A.  M.  A.  {N.  N.  R,) 
Smmpim  mnd  litmrmtm  on  r«4rac«e 

GENERAL  LABORATORIES 

5113  DickintoB  Street 

MADISON,  WISCONSIN 


Absolutely  Necessary! 


That's  the  verdict  of  hundreds  of  physicians  and 
surgeons.  They  appreciate  the  sanitary,  individual 
comfort  of  Individual  Towel  and  Cabinet  Service. 
They  will  tell  you  it  should  be  in  your  hospital. 

Sanitary — Clman — Economical — Safm 

Individual  Towel  &  Cabinet 
Service  Co. 


CHICAGO 


NEW  YORK 
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Sam  Wolf,  Secretary  A  General  Mffr. 
2745  Ouinn  St.,  Chicago. 
»  Union  Square,  New  York. 


LlLLid  vvTi  1 UW 

Manufactured  by  ICimberly-CUrk  Co.»  Neenah,  Wis. 

THE  PERFECT  ABSORBENT 

This  Simple  Test  will  Prove  True  the  Above  Statement 


* 


Get  a  aample  of  any  absorbent  cotton  and  a  sample  of  Cellucotton,  a  pan  of  water,  and 
a  watcb  witb  a  second  band.  Roll  a  piece  of  tbe  absorbent  cotton  about  the  size  of  an 
egg  between  the  palms  lightly  until  you  have  formed  a  ball.  Drop  this  on  the  water  and 
note  by  your  watch  how  long  it  takes  to  become  completely  submerged.  Then  repeat  the 
operation  with  a  similar  piece  formed  of  Cellucotton,  and  note  carefully  the  number  of 
seconds  this  takes.  You  will  find  that  Cellucotton  absorbs  from  three  to  five  times  more 
quickly. 

Send  for  your  generous  sample  now. 


imnmininnn  Excluslve   Selling   Ageiits 


LeiTiris   Manufacturing  Coe 

Walpole,  Mass. 


» 
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Confidence 


After  all  is  said  and  done,  saccessful 
business  is  founded  upon  confidence — 
confidence  in  the  claims  we  make 
each  other,  confidence  in  fair  dealing, 
confidence  in  the  things  we  buy  and  the 
things  we  sell. 


^ifWHSRifeSK' 


Sterilizers  and  Disinfectors  are  built 
upon  this  attribute.  Confidence  in  the 
correctness  of  the  principles  we  have 
applied  tb  sterilization  came  first;  then 
in  the  quality  of  materials  we  bought, 
and  in  the  integrity  of  our  co-workers 
in  welding  diese  into  die  finished  prod- 
uct; and  finally  confidence  that  the 
''AMERICAN**  when  installed  would 
live  up  to  every  claim  of  superiority 
we  made  for  it. 

And  because  in  no  measure  have  we 
failed,  ''AMERICAN*'  Sterilizers  and 
Disinfectors  today  have  the  confidence 
of   the    hospital    fraternity    the   world 


over. 


It  is  this  confidence  we  offer  to  any 
in  need  of  sterilizing  equipment — a  con- 
fidence you  cannot  afford  to  overlook. 
You  acquire  it  by  first  writing  for  our 
descriptive  bulletins. 


American  Sterilizer 
Company 

EriCt   Pa. 


New  York  Office: 
47  WMt  S4tli  St. 


Chicago  Office: 
2t2  South  SUte  St. 


Catholic  Hospital  Convention 

(Continued  from  Page  36) 

hospitals  he  is  looked  upon  as  a  little  better  than  au 
orderly,  an  error  which  should  be  corrected.  The  present 
shortage  of  interns  emphasizes  the  necessity  for  hospitals 
desiring  their  proper  quota  so  to  arrange  their  service  as 
to  afford  proper  instruction,  and  practically  everything 
necessary  in  this  respect  is  covered  by  the  requirements  of 
standardization. 

THE   INTERN  AND  THE   HOSPITAL 

Referring  to  the  results  of  a  questionnaire  addressed  to 
2,000  interns,  asking  their  criticisms  of  hospital  service  in 
their  work,  the  universal  complaint,  Dr.  Moorhead  said, 
V  as  that  they  received  no  instruction  unless  they  insisted 
on  being  shown  by  the  attending  physicians.  Another 
complaint  was  that  the  hospitals  made  no  definite  arrange- 
ments for  their  service;  that  interns  could  do  exactly  as 
they  pleased,  so  that  it  required  unusual  initiative  for  a 
student  to  secure  the  instruction  to  which  he  is  entitled. 

Thomas  Chalmers  Myers,  M.  D.,  of  St.  Vincent's  Hos- 
pital, Los  Angeles,  continuing  the  discussion  from  another 
angle,  "The  Intern's  Obligation  to  the  Hospital  and 
Staff/'  said  that  the  success  of  the  intern's  life  in  the 
hospital  depends  mainly  on  such  qualities  as  his  intelli- 
gence, personality  and  capacity  for  labor,  the  last,  at 
least,  being  assured  by  the  candidate's  completion  of  his 
course  in  the  medical  school.  The  desirability  of  culti- 
vating a  pleasing  personality  was  emphasized  by  Dr. 
Myers  as  tending  to  smooth  things  in  the  hospital  year 
and  possibly  to  pave  the  way  to  a  successful  career  there- 
after. 

The  duty  of  attending  painstakingly  to  the  routine  mat- 
ters placed  in  his  charge,  and  of  rising  to  the  occasion 
when  emergencies  occur  with  no  staff  man  available,  was 
referred  to.  A  well-written  history  is  as  valuable  to  the 
intern  who  prepares  it  as  to  the  hospital,  and  no  other 
work  attracts  such  attention  from  the  staff.  Attending  to 
the  wants  of  patients,  and  meeting  their  complaints,  is  a 
duty  with  great  opportunities  for  real  service. 

"Medical  Education  and  the  Hospital — Their  Respective 
Responsibilities  and  Duties"  was  the  phase  of  the  subject 
discussed  by  Jennings  C.  Litzenberg,  M.  D.,  of  the  med- 
ical school  of  the  University  of  Minnesota.  Dr.  Litzen- 
berg remarked  that  the  war  has  shaken  the  former 
attitude  of  complacency  in  medical  education,  showing 
that  proper  progress  had  not  been  made,  and  that  the 
hospitals  and  medical  schools  had  not  lived  up  to  their 
responsibilities.  The  undergraduate,  he  said,  should  be 
brought  to  the  bedside  well  grounded  in  the  allied  sci- 
ences and  in  clinical  medicine,  and  ready  for  his  practical 
training;  and  if  the  ideal  of  making  every  hospital  a 
teaching  hospital,  with  a  well-rounded  staff,  is  ap- 
proached, great  progress  will  be  possible  both  in  the  train- 
ing of  the  intern  and  in  medicine  generally. 

The  general  discussion  following  these  papers  was  con- 
tributed by  Dr.  L.  D.  Moorhead  of  Chicago,  Dr.  E.  L. 
Tuohy,  of  Duluth,  and  Father  Moulinier.  The  latter  said 
that  the  drawing  power  of  a  well-organized  staff  on 
interns  has  been  demonstrated,  pointing  out  that  the 
splendid  staff  work  at  St.  Catherine's,  of  Brooklyn,  had 
actually  brought  about  a  waiting  list  of  applicants  for 
internships. 

Father  Mann  made  the 
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in  Pap€r  Sputum  Cupm 


**To  Be  Certain — 

Bum-It-Air 


BURNITOL  MFG.  CO. 

Boston      Chicago       San  FruicUco 


No.  5  COVERED  SPUTUM  CUP. 
An  all  paper  ''Bumitol"  Cup. 


ic 
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for  the 

Superintenclent  Wko  Knoivs 

Tht  Cloth  with  a  Hundred  Uses 

We  take  great  pride  in  the  fact  that  we  are  able  to  o£Fer 
you  Duretta  Cloth — ^the  material  that  has  no  equal  for 
the  manufacture  of  Operating  Gowns,  Night  Shirts  and 
Nurses*  Uniforms.  This  fabric  is  a  carefully  made  twill 
vroven  from  selected  cotton  and  distinctive  because  of  its 
lustre.  The  combination  of  Duretta  Cloth  and  our  excellent 
vrorkmanship  enable  us  to  produce  an  Operating  Gown  and 
Night  Shirt,  which  are  far  above  anything  ever  put  upon 
the  Market.  Combine  quality  with  appearance  and  will 
not  suffer  loss  in  laundering.  Duretta  Cloth  can  be  ob- 
tained by  the  yard,  36'^  wide.  Size  of  pieces  about  35  3rards 
each* 

We  solicit  your  kind  patronage  and  urge  you  to  avail  your- 
self of  this  marvelous  opportunity  at  once. 

FOR  SALE  BY 

JOHN  W.  FILLMAN  CO.,  Inc. 


iAon«inoo_iAOA  unu^-*  ei.--.-.* 
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6LUELABE 

PROSPERITY 

SODA 


with  the  ammonia  **locked  in'' 
offers  advantages  found  in  no 
other  soda.  It  is  especially  adapt- 
ed to  hospital  work. 

Modified  soda  is  a  detergent. 
Ammonia  is  a  detergent. 
Ammonia  is  a  disinfectant. 

In  Blue  Label  Prosperity 

Soda  you  get  a  double  deter- 
gent and  a  perfect  disinfectant. 

If  you  are  not  using  it,  write  to 
the  general  distributors. 


CARMAN  SUPPLY  CO. 

INC. 

141<143-145  West  17tfa  Sti«et 

New  York  City 

The  House  of  Prosperity 


ALL  LAUNDRY  SUPPLIES 


increasing  number  of  women  studying  medicine  oppor- 
tunities should  be  offered  to  them  in  the  better  hospitals, 
stating  that  his  own  school  is  training  a  number  of  women 
medical  students,  but  that  internships  for  them  are  avail- 
able only  in  hospitals  where  he  would  not  permit  a  male 
student  to  go. 

BUSINESS    MEN    AID    HOSPITAL 

The  practical  assistance  which  can  be  given  to  the 
management  of  a  hospital  by  a  competent  board  of  busi- 
ness men  was  indicated  by  Mr.  Hartz,  of  Detroit,  who 
described  the  successful  efforts  made  to  secure  a  proper 
allotment  for  the  hospital  from  the  conmiunity  fund  raised 
in  the  city. 

The  report  of  the  president,  by  Father  Moulinier. 
started  the  final  business  session  Thursday  afternoon. 
Father  Moulinier  said  that  he  had  made  many  visits  to 
hospitals  during  the  year,  and  that  he  proposed  to  con- 
tinue them,  regardless  of  whether  he  held'  any  office  in 
the  Association.  The  applause  which  greeted  the  remark 
indicated  not  only  the  pleasure  with  which  his  visits  are 
received,  but  the  intention  of  the  members,  shortly  after 
made  manifest,  to  have  them  continued  in  the  same  official 
capacity.  Father  Moulinier  added  that  he  will  hereafter 
give  all  of  his  time  to  the  work  of  the  Association. 

A  motion  was  passed,  on  the  suggestion  of  the  chair, 
that  any  deficit  up  to  a  thousand  dollars  incurred  from 
the  operation  of  the  summer  school  for  technicians  estab- 
lished in  Chicago  be  paid.  Referring  to  a  motion  adopted 
at  the  1919  convention,  authorizing  the  establishment  of  a 
school  for  the  training  of  superintendents,  a  motion  was 
adopted  that  this  be  left  in  the  hands  of  the  executive 
board. 

The  president  made  the  suggestion  that  as  Chicago  is 
now  generally  recognized  as  the  center  of  medical  organ- 
ization activity,  if  not  of  medical  education,  due  to  its 
location  as  the  headquarters  of  the  American  Medical 
Association,  the  American  College  of  Surgeons,  and  the 
American  Hospital  Association,  as  well  as  of  other  bodies, 
it  might  eventually  become  advisable  to  move  the  offices 
of  the  Catholic  Hospital  Association  to  that  city. 

The  report  of  the  diocesan  superintendents,  by  Rev. 
M.  P.  Bourke,  acting  director,  under  Bishop  Schrembs, 
was  read  by  Father  Griffin.  Visits  to  the  hospitals,  con- 
ferences with  staff  members,  examination  of  records,  and 
other  duties  were  performed  by  the  diocesan  superintend- 
ents. 

Father  Griffin,  on  his  own  account,  as  director  of  state 
and  provincial  conferences,  reported  on  the  progress 
which  had  been  made  during  the  year  toward  the  organi- 
zation of  such  conferences.  He  said  that  it  had  been 
decided  that  certain  problems  of  a  purely  local  nature,  as 
well  as  many  matters  of  interest  only  in  a  given  state, 
could  best  be  handled  by  state  or  provincial  organizations. 

The  report  of  the  secretary-treasurer.  Dr.  B.  F.  Mc- 
Grath,  showed  the  Association  to  be  in  a  flourishing  con- 
dition both  as  to  finances  and  membership,  with  a  balance 
of  assets  of  over  $6,000,  institutional  members  numbering 
412  at  the  time  of  the  meeting,  or  two-thirds  of  all  of  the 
Catholic  hospitals  of  the  United  States  and  Canada,  and 
individual  memberships  numbering  1,290.  Dr.  McGrath 
described  the  efforts  which  had  been  made  to  secure  indi- 
vidual memberships  from  the  10,000  staff  men  of  the 
Catholic  hospitals,  and  expressed  disappointment  at  the 
comparatively   limited   results,   as  he /Satd^that  _b?t:^een 
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Nurses'  Uniforms 


An  inborn  pride  in  every  uniform  that 
bears  the  Dix  name — a  desire  to  make  the 
nicest  garments  that  Nurses  might  demand 
— arc  reasons  why  Dix  Make  Uniforms 
give  such  thorough  satisfaction  to  particu- 
lar Nurses. 

Sold  by  leading  Department  Stores.    Cata- 
log   "S**    on    request. 

HENRY  A.  DIX  &  SONS  COMPANY 

Dix  Building,  New  York 
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Continental 
Scales 

for  Exclusive  Hospital  Use 


The  "Continental  Special**  is  a  plat- 
form scale  of  the  highest  quality; 
absolutely  accurate,  with  inlaid  cork 
platform  and  special  lever  check  at- 
tachment preventing  the  levers  from 
becoming  disengaged  when  the  scale 
is  moved.  Full  length  nickel  plated 
measuring  rod.  300  lbs.  capacity. 
No  loose  weights. 


Ask  I 

d— crtpUfs  booklst  rsgardfaig  the 
'«CMi£ental  SpcdaT  and  ether 
•xchtslve  hospital  scales. 


Continental  Scale  Works 

3905-11  Lan^ley  Avenue 
Chicago,  111.,  U.S.  A. 


Special 

Laboratory 

Equipment  Often 

is  Unnecessary 


For  the  Hospital  Laboratoryp   Kewaunee  Standardized   Deaki   will  be  found  to  serve 
econoinically    every    need,    making    unnecessary    the    building    of    special    equipment. 
Kewaunee  is  the  Standardised  High  Grade  Laboratory   Equipment  of  America. 


Kewaunee  Laboratory  Furniture 


The  correct  manufacture  of  modem  laboratory  furniture  re- 
quires an  exactness  and  special  attention  to  detail  that  cannot 
be  performed  by  untrained  or  inexperienced  workmen.  Our 
years  of  experience  devoted  exclusively  to  the  production  of 
laboratory  furniture,  our  complete  factory  equipment  of  modem 
cabinet-making  machinery,  with  skilled  cabinet-makers  trained 
in  this  special  work,  our  extensive  floor  space  snd  vast  dry- 


Win  and  tempering-room  capacity,  enable  us  to  extend  intelli- 
gent service  and  to  supply  laboratoty  furniture  of  the  very  best 
tjrpe  of  construction,  of  quality  and  of  adaptability. 

Blue  prints,  showing  locations  of  floor  connections,  will  be 
sent  on  request  to  prospective  customers.  We  will  make  draw- 
ings gratis,  upon  receipt  of  specifications. 


New    York    Office 
70  Filth  Aw. 

Chicago  Office 
21  E.  Jacksoi  Blvd. 


LABORATORY       FURNITURE  ^^EXPERTS 

KEWAUNEE,  WIS. 


BRANCH  OFFICES: 

Columbus  Littlo  Rock 

Alexandria,  La.  El  Paso 

Dallas  Mfauieapelis 

Kansas  City  Spokane 

Denver  San  Fran- 
Atlanta  Cisco 
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Your   Help   Will   Do   More 

Work" At  Less  Cost 

To  You! 

ONE  of  the  principal  savings  which  re- 
sult from  the  use  of  the  "HOBART 
ELECTRIC  WORKERS"  is  that  of 
labor.  By  doing  all  whipping,  mixing,  beat- 
ing and  other  kitchen  drudgery,  these  excel- 
lent machines  enable  your  employes  to  earn 
bigger  profits  for  you. 

In  many  hospitals  it  has  been  possible  to 
dispense  with  one  or  two  assistants  because 
of  the  HOBART  ELECTRIC  MIXER! 
This  is  an  important  item  these  days— one 
that  you  cannot  afford  to  overlook. 

Furthermore,  the  work  is  done  better.  It 
is  thorough,  and  makes  a  larger  volimie  of 
most  things,  because  of  this  thorough- 
ness. Attachments  for  chopping,  grind- 
ing, grating,  crumbing,  slic- 
ing, straining,  sifting,  etc. 

The  HOBART  LARGE  MIXER 
is  for  large  hospitals. 
The  KITCHEN  AID.  doing  the 
work  as  well  on  a  smaller  scale, 
is  for  smaller  institutions  and  for 
auxiliary  work   with   the   big   one. 


<^Jkir.: 


Lef  us  send  you  bookUt  A  today 

The   Hobart 
Manufacturing    Co. 

47-67  Penn  Ave,  Troy,  O. 


45,000  and  50,000  pieces  of  mail  had  been  sent  out  regard- 
ing memberships. 

The  report  of  the  resolutions  committee  followed.  The 
thanks  of  the  Association  were  extended  to  the  St.  Paul 
sisters,  medical  men,  convention  committees,  press  and 
others,  as  well  as  to  the  authorities  at  St.  Thomas'  school, 
for  their  large  share  in  making  the  convention  so  pleasant 
and  successful.  Resolutions  emphasizing  the  necessity 
for  increasing  the  number  of  autopsies;  recommending, 
on  behalf  of  staff  physicians,  that  the  Association  estab- 
lish a  bureau  of  clinical  research  to  utilize  the  material 
collected  by  the  hospitals ;  providing  for  ,the  attendance 
of  one  or  more  staff  representatives  of  each  hospital  at 
conventions ;  calling  for  greater  emphasis  on  social  service 
and  for  a  place  for  it  on  future  convention  programs ;  and 
providing  for  the  establishment  of  laboratories  for  dietetic 
work  and  for  the  training  of  technicians,  were  adopted. 

Dr.  Byrne  addressed  the  convention,  supplementing  his 
remarks  of  the  opening  session,  and  emphasized  the  neces- 
sity for  better  care  for  neurological  cases.  He  presented 
a  resolution,  which  was  adopted,  that  each  hospital  estab- 
lish an  efficient  neurological  service. 

NURSE  PROBLEM  TO  BE  STUDIED 

The  most  spirited  debate  of  the  convention  occurred 
upon  the  offering  of  a  resolution  by  Father  Griffin  on  the 
subject  of  the  nursing  situation.     The  resolution  read: 

"Be  it  resolved.  That  the  Catholic  Hospital  Association 
express  its  desire  to  establish  a  program  and  policy  of 
nursing  education  which  will  provide  a  larger  number  of 
nurses,  sufficiently  trained  to  carry  on  satisfactorily  the 
needed  bedside  nursing  in  hospitals  and  homes,  and,  sec- 
ond, will  provide  a  better  and  more  extensive  training 
than  is  now  obtainable  for  social  and  health  nurses. 

"Be  it  further  resolved,  That  a  special  committee  be 
appointed  to  make  a  survey  of  the  field  of  nursing;  to 
make  a  study  of  the  many  problems  involved  in  the  dif- 
ferentiation of  nursing  requirements,  and  based  on  the 
different  services  in  which  the  graduate  nurse  is  to  be 
engaged.  This  committee  is  to  report  at  the  next  annual 
meeting  of  the  Catholic  Hospital  Association  a  revision 
of  the  training  school  program  which  will  insure,  first,  a 
sufficient  number  of  pupil  nurses  for  adequate  bedside 
nursing  in  our  hospitals;  and,  second,  a  sufficient  number 
of  adequately  trained  graduate  registered  nurses  to  meet 
the  public  demand  for  home  care  of  the  sick;  and,  third, 
an  increased  number  of  graduate  nurses  specially  trained 
and  fully  qualified  to  meet  the  other  modern  demands  of 
the  general  social  and  health  program,  and  such  other 
activities  as  may  attract  the  nurse." 

This  resolution  drew  the  vigorous  opposition  of  Dr. 
E.  L.  Moorhead  on  the  ground  that  it  was  intended  to 
lower  the  standards  of  nursing  education.  Any  such 
intention  was  denied  by  Father  Griffin.  The  convention 
took  this  view,  and  the  resolution  was  adopted  with  few 
opposing  votes.  The  chair  appointed  Father  Griffin  to 
head  the  committee  provided  for  in  the  resolution. 

Another  resolution  on  the  subject  of  nursing,  proposed 
by  Dr.  E.  L.  Mporhead,  was  adopted,  to  the  effect  that 
the  sisters  engaged  in  training  school  work  be  allowed 
one  day  in  the  next  convention  devoted  to  round  table 
talks  and  discussion  from  the  floor,  to  preserve  the  stand- 
ards of  nursing  education  in  the  training  school. 

The  report  of  the  nominating  committee,  presented  by 
Dr.    E.    L.    Moorhead,   recommended  the   re-election  of 
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EDMANDS 
Electric  Bakers 

(Patented) 

The  World  Wide  Prestige  of  the 
Ekimands  Electric  Bakers  has  been 
built  up  through  our  earnest  efforts 
to  produce  an  apparatus  of  superior 
construction  for  the  most  efficient 
application  of  Radiant  Heat  to  any 
put  of  the  htunan  body. 

Smnd  for  our  trial  propoaition 

Manufactured  by 

WALTER  S.  EDMANDS 

No.  9 

Boston,  Mass. 


INSTALL  the  complete  equipment  pic- 
tured above  and  you  will  find  your 
laundry  expense  reduced  to  a  fraction  of 
its  former  cost.  Also,  you  will  then  avoid 
the  possibility  of  embarrassing  delays 
through  labor  troubles. 

Let  us  advise  you  just  what  equip- 
ment  is  suited  to  your  special  needs  and 
furnish  you  an  estimate. 

American  Ironing  Machine  Co. 

Hospital  Department 

170  N.  Michigan  Ave.,  Chicago 


A  Machine  that  Pays  for  lUelf 

It  is  literally  true  that  the  saving  accomplished 
by  the  use  of  the  Applegate  linen  marker  pays 
for  the  machine  in  a  very  short  time — the  shorter 
on  account  of  the  very  \ov/  price,  $20.00,  plus  the 
cost  of  dies  furnished  by  us.  When  it  is  con- 
sidered that  the  cost  of  linens  is  higher  than  ever 
before,  it  is  obvious  that  every  possible  precau- 
tion against  loss  should  be  observed;  and  proper 
marking  is  the  first  and  most  obvious. 

The  Low  Cost  of  Marking  Linens — 
The  High  Cost  of  Not  Marking 

That  is  why  marking,  with  an  inexpensive  and 
practical  machine  such  as  this,  is  not  only  a  neces- 
sary operation,  but  one  whose  cost  is  so  trifling 
as  to  be  negligible.  That  is  why,  on  the  other 
hand,  failure  to  mark  linen  properly  is  an  invita- 
tion to  loss,  which  is  certain  to  mean  a  substan- 
tial additional  operating  expense  for  the  hospital. 
Name,  Dept.  and  Date — any  one,  two  or  all  three 
— permanently  marked  on  any  kind  of  cloth,  all 
at  one  impression.  It  will  surpass  all  your  hopes 
for  efficiency  and  satisfaction. 

You  Cannot  Afford   Unnecessary 
Losses  of  Linens 

No  hospital  can  afford  losses  of  any  kind  that 
can  be  prevented  without  difficulty.  Proper  iden- 
tification of  your  linens,  by  the  use  of  the  Apple- 
gate  marker  and  Applegate  Guaranteed  indelible 
ink,  will  pay  big  dividends  in  satisfaction  and 
saving. 

Sftinple  ImpreMioiUy  Showing  How  the  Applofmte 
Marker  Works*  Sent  Free.  Just  Tear  Off  the  Coupon. 

Applegate  Chemical  Company 

5636  Harper  Ave.  Chicago 


Send  full  information  about  your  marker  and 
dies,  also  send  sample  impreasion  slip,  showing 
the  different  sizes  and  styles  of  dies. 

Name    

Hospital  ~ 

City   

State    
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WINPOW'WALL 
^  For  the  Sleepin<?  Pbrch  de  Lu>^ 

is  especially  adaptable  to  hospital 
use  because  it  permits  the  entrance 
of  much-needed  fresh  air  into  a 
room,  and  safeguards  the  patient 
against  weather  and  drafts. 

WINDOW- WALL  is  three  win- 
dows in  one.  The  screen,  glass 
sash,  and  metal  All- Weather 
Ventilator  Sash  are  all  in  the  same 
window  unit. 

The  adjustable  louvers  of  the  All- 
Weather  Sash  permit  any  degree 
of  ventilation  with  absolute 
weather  protection  and  privacy. 

WINDOW-WALL  is  supplied 
in  standard  sizes,  or  in  special 
sizes  and  finishes  to  order.  Easily 
installed. 

Write  NOW  for  complete  data. 

TheCaskey-DupreeMfg.Co. 

Marietta,  Ohio 

Window-Wall  Department 

Also  Afanufacturers  of 
"Airolitc,"  the  Adjustable   Ventilator. 

Salma  AgencieM  in  all  principal  citiea 


every  officer  of  the  Association's  administration,  headed 
by  Most  Rev.  Sebastian  G.  Messmer,  Archbishop  of  Mil- 
waukee, as  honorary-  president,  and  by  Rev.  Charles  B. 
MouHnier,  of  Marquette  University  School  of  Medicine. 
Milwaukee,  as  president,  and  was  enthusiastically  adopted. 
Rev.  M.  P.  Bourke,  of  Ann  Arbor,  was  re-elected  as 
active  vice  president,  with  honorary  vice  presidents  to  be 
elected  from  each  of  the  religious  orders  holding  mem- 
berships, by  the  sisters  in  those  orders,  and  B.  F.  Mc- 
Grath,  M.  D.,  was  re-elected  secretary  and  treasurer. 
Bishop  Muldoon  will  act  as  director  of  diocesan  superin- 
tendents, with  Father  Bourke  as  acting  director,  and 
Father  Griffin  will  continue  as  director  of  state  and  pro- 
vincial conferences. 

The  following  commercial  exhibits  were  noted  at  the 
Catholic  Hospital  Association  Convention: 

The  Abbott  Laboratories,  Chicago,  Dr.  F.  B.  Kirby  aiwi 
J.  W.  Ranson;  pharmaceuticals  and  surgical  antiseptics. 

American  Sterilizer  Co.,  Erie  Pa.,  C.  A.  Lindblad  and  W. 
A.  Wiley;  pressure  sterilizers. 

Geo.  F.  Brady  &  Co.,  Chicago,  F.  M.  Hoben;  X-Ray  out- 
fits and  supplies. 

W.  A.  Baum  &  Co.,  New  York,  Mr.  Hanafin ;  Baumanom- 
eters. 

Frank  S.  Betz  Co.,  Hammond,  Ind.,  G.  Cedargren,  A.  M. 
Clark,  Mr.  Black  and  Mr.  Hunt;  hospital  and  surgical  sup- 
plies. 

O.  S.  Clarke  Linen  Co.,  Chicago,  T.  D.  Stern  and  John 
White;  hospital  linens. 

Coast  Products  Co.,  St.  Louis,  Mo.,  N.  F.  Cornelius,  W.  J. 
Tighe  and  A.  W.  Boysen;  "Califo"  canned  fruits  and  vege- 
tables. 

Colonial  Hospital  Supply  Co.,  Chicago,  A.  L.  Towner; 
hospital  supplies. 

Columbus  Aseptic  Furniture  Co.,  Columbus,  O. ;  hospital 
furniture. 

Crescent  Washing  Machine  Co.,  New  Rochelle,  N.  Y.,  and 
Chicago,  B.  A.  Watson ;  dish- washing  machinery. 

Dennoyer-Geppert  Co.,  Chicago,  E.  C.  Ringer;  anatomkal 
models  and  charts. 

Diedrich-Schaefer  Co.,  Milwaukee,  R.  L.  Gregory  and  Miss 
Elsie  Rebholz;  church  goods. 

John  V.  Farwell  Co.,  Chicago,  Miss  A.  Costello,  M.  W. 
Glynn  and  P.  D.  Tyler ;  hospital  linens,  gowns,  etc. 

Father  Flannigan's  Boys'  Home  Products,  Omaha,  Neb^ 
Rev.  E.  J.  Flannigan,  J.  T.  Walsh,  N.  Norton,  Fred  Doran. 

Foley  Bros.  Grocery  Co.,  St.  Paul,  F.  L.  Madden  and 
Miss  A.  E.  Addington;  wholesale  groceries. 

J.  B.  Ford  Co.,  Wyandotte,  Mich.,  L.  C.  Walker ;  washing 
sodas. 

S.  Gumpert  &  Co.,  Chicago,  Jos.  R.  Preston  and  Fred  G. 
Schweitzer;  chocolate  puddings. 

Genessee  Pure  Food  Co.,  Leroy,  N.  Y.,  Miss  C.  E 
Kreasan;  "Jell-0"  products. 

Hall  China  Co.,  East  Liverpool.  O.,  Frank  F.  Fisher;  fire- 
proof cooking  china. 

Heidbrink  Co.,  Minneapolis,  E.  H.  Clark;  gas-oxyg«i 
anaesthesia  apparatus. 

Hospital  Equipment  Bureau,  Chicago,  Charles  A.  Fried- 
man ;  hospital  supplies. 

Hospital  Service  Co.,  Minneapolis,  H.  J.  Hymes,  A.  B. 
Cooley;  oxygen  service. 

Hospital  Supply  Co.,  New  York,  Leon  Rothschild  and 
J.  R.  Weinberger;  hospital  supplies. 

Joesting  &  Schilling  Co.,  St.  Paul,  E.  Lichtf  uss ;  kitchen 
equipment. 

Henry  L.  Kaufman,  Louisville,  Kv-,-^r.  Kaufman;  "Gas 
Mask"  rubber  sheeting.    Digitized  by  VnOOQ IC 
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"FOWL'S"  STEEL-CLAD  FIBRE  CARS 
for  Laundry  and  Store  Room 


HtW  YORK 


These  steel-clad  cart  are  made  of  hard  vulcanised 
fibre  which  is  covered  with  sheet  sted.  Platforms 
are  made  of  wood.  Mounted  on  casters.  Also 
furnished  with  water-tight  galvanised  linings,  to  be 
used  for  wet  materials.  Also  with  covers.  Any  size 
to  fill  your  requirements.    Nothing  better  made. 


Lonff 


Plir.    F14 
Dimensions.   Inches 
Wide 
18 
24 
24 
30 
80 

Wriim  for  Catalog 


Deep 
24 
24 

28 
SO 
80 


JULIUS  FOWL 

II«B«fact«r«r  of  All  Kinds  of  Baskots,  Trucks  and  Casters 

207  West  18th  St.  NEW  YORK 


^A^llen  purcnasing 
Malted  Milk 
always  specify 

""""riorlicK  s 


in  order  to  obtain  the 
most  satisfactory  re- 
sults— assured  only  by 
the  use  of  the  Original 
product. 


nn 


A  Conservative  Investment 


Counter  Model  of 
THE  AMERICAN 

The  COMMON  SENSE 
Slicing  Machine 


Basing  the  following  figures  on  a  recent  govern- 
ment test,  you  can  readily  perceive  how  an  American 
will  pay  for  itself  in  a  short  time. 

In  serving  one  meal  to  125  men,  a  saving  of  28.7% 
was  effected  on  boneless  hot  roast  beef  because  it  was 
sliced  on  an  American  and  not  with  a  butcher  knife. 

At  other  meals  28.8  %  of  boneless  steak  was  saved 
—25.8%  of  Bologna-^8.2%  of  veal  loaf  and  11% 
on  boiled  ham. 

The  average  of  meat  saved  at  each  meal  was  25.7% . 

The  explanation  is  simple.  The  American  is  me- 
chanically accurate,  eliminates  waste  and  enables  you 
to  cut  20%  to  50%  more  slices  from  the  same  quan- 
tity of  meat. 

A  (lemonstration  can  easily  he  arranged  xvith  no 
obligation  on  your  part. 


1304  Republic  Building       -        -        Chicago 
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In  an  Emergency  the 

CASTLE 
ELECtRICALLY  HEATED 
SPECIALISTS'  OUTFIT 

is  Essential 

Emergency  Hospitals  and  First  Aid  Rooms  require 
exceptionally  efficient  eauipment.  Instruments  must 
be  handy,  and  material  quickly  arranged,  so  that 
treatment  may  be  administered  without  delay. 

Castle  Specialists'  Outfit 

Composed  of 

Instrument  Sterilizer,  ll"  x  6'^x  S^^^'' 
Water  Sterilizer  of  2  gallon  capacity 
Porcelain  Enamel  Top  Table,  M'''  x  14" 
abinet,9>4''xl6"xl4" 
Floor  space,  19^^  jc  3V^ 
is  highly  efficient  in  an  emergency.    The  simplicity 
of  its  design,  its  compactness  and  convenient  ar- 
rangement make  it  easy  to  operate  quickly.    It  is 
also  extremely  durable. 

Complete  illustrated  catalogue,  describing  all  types 
and  sizes  of  Castle  Sterilizers,  together  with  prices, 
sent  on  request. 

WILMOT  CASTLE  COMPANY 

1154  University  Avenue,  Rochester,  N.  Y.,U.S.A. 
**  There V  a  Cattie  Sterilizer  for  Fvery  Purpose  " 


CASTLE 


Lyons  Sanitary  Urn  Co.,  New  York,  Mr.  Lyons ;  milk  urni 
and  dispensers. 

Lewis  Manufacturing  Co.,  Walpole,  Mass.,  P.  L.  Walsted; 
absorbent  cotton  and  surgical  gauze. 

E.  M.  Lohmann  Co.,  St.  Paul,  Robert  Arth;  church  goods. 

The  MacMillan  Co.,  New  York,  J.  H.  Morehouse;  pub- 
lishers, nursing  and  medical  books. 

Meinecke  &  Co.,  New  York,  Edward  Johnson,  G.  P.  John- 
son, M.  J.  Heffernan  and  G.  N.  Miles ;  rubber  goods,  enamel- 
ware  and  supplies. 

Metropolitan  Hospital  Supply  Co.,  New  York,  S.  S.  Fen- 
gel,  S.  W.  Cowan  and  L.  W.  Cinader;  hospital  supplies. 

Wm.  Meyer  Co.,  Chicago,  Carl  Young,  R.  J.  Ahlberg; 
X-ray  equipment. 

Morris  Hospital  Supply  Co.,  New  York,  M.  Morris,  F. 
Markoff ;  hospital  supplies. 

Noyes  Bros.  &  Cutler,  Inc.,  St  Paul,  R.  H.  Kubin ;  X-Ray 
and  hospital  supplies. 

Palmolive  Co.,  Milwaukee,  B.  W.  Duke;  soaps. 

Purity  Bakery,  St.  Paul,  W.  Carlson  and  Miss  E.  Shep- 
pard;  bakery  goods. 

Albert  Pick  &  Co.,  Chicago,  Frank  L.  Fischer,  H.  C. 
Krueger,  R.  P.  Spencer,  T.  A.  McDermott,  F.  J.  Dominguez ; 
general  hospital  supplies  and  equipment. 

H.  T.  Quinlan  Co.,  St.  Paul,  H.  A.  Hansen,  Gustave  Lau; 
wholesale  groceries. 

Read  Machinery  Co.,  York,  Pa.,  H.  H.  Deal;  bakery  and 
kitchen  mixing  machinery. 

Radium  Chemical  Co.,  Pittsburgh,  Jos.  A.  Kelly,  R.  G. 
Fordyce;  radium. 

Randies  Mfg.  Co.,  Ogdensburg,  N.  Y,  Mr.  Randies; 
nurses'  uniforms. 

Rochester  Germicide  Co.,  Rochester,  N.  Y,  Carl  W.  Tacke ; 
disinfectants  and  liquid  soaps. 

St.  Mary's  Hospital,  Minneapolis,  St.  Joseph's  Hospital, 
St.  Paul,  St.  Mary's  Hospital,  Rochester,  Minn.,  training 
school  exhibits. 

Scanlan-Morris  Co.,  Madison,  Wis.,  Wm.  Herzog,  Thomas 
Kudesill;  hospital  furniture,  sterilizers,  etc. 

Stanley  Supply  Co.,  New  York,  H.  F.  Cutler,  S.  Fein; 
general  hospital  supplies. 

Seamless  Rubber  Co.,  New  Haven,  Conn.,  Guy  C  Hayes; 
hospital  rubber  goods,  adhesive  plaster. 

Salisbury  &  Satterlee  Co.,  Minneapolis,  G.  R.  Irish,  J.  G. 
Williams,  W.  I.  Berquist,  E.  A.  Eliason;  hospital  beds  and 
bedding,  bed  attachments. 

W.  B.  Saunders  Co.,  Philadelphia,  Fox  Smith;  nurses' 
books. 

C.  F.  Sauer  Co.,  Richmond,  Va.,  G.  C  Bryson;  flavoring 
extracts. 

John  Sexton  Co.,  Chicago,  Sherman  J.  Sexton,  F.  J.  Keogh, 
John  S.  Mulligan,  W.  P.  Bergs,  T.  F.  Wcldon,  E.  J.  Maire, 
J.  F.  Pendergast,  D.  H.  Sullivan;  "Edelweiss"  brand  canned 
fruits  and  vegetables,  etc. 

Upsher  Smith,  Inc.,  St.  Paul,  Mr.  Smith;  digitalis. 

Seeger  Refrigerator  Co.,  St.  Paul,  Walter  Seeger,  J.  J. 
Leonard ;  refrigerators. 

Selz-Schwab  &  Co.,  Chicago,  James  A.  Ryan;  shoes. 

Thorner  Bros.,  New  York,  Eugene  Thorner,  C.  J.  Meyer; 
general  hospital  supplies. 

Thompson  Malted  Food  Co.,  Waukesha,  Wis.,  H.  M.  Pol- 
lard, Mrs.  E.  V.  McKay;  "Hemo"  malted  milk. 

Universal  Rubber  Corporation,  Chicago,  C.  D.  Conner, 
H.  C.  Conner;  hospital  rubber  goods. 

Victor  Electric  Co.,  Chicago,  F.  L.  Pengelly,  H.  E.  Pen- 
gelly,  J.  L.  Hewitt,  C.  W.  Reed,  M.  J.  Waller,  A.  Tourvillc; 
roentgen  and  physical  therapeutic  apparatus. 

West  Disinfectant  Co.,  New  York,  W.  E.  Dunphy;  disin- 
fectants. 
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Forceps  t^  Handling  ^^  Squeezing  Alcohol  Sponges 


Suggegted  by  Mr.  A.  S.  Bacon,  Supt 
PrmMbyterian  HoMpitcd,  Chicago 


^..-<?^^: 


The  forcepe  illustrated  here  was  made  by  us  during  the  war  in  accordance  with  direc- 
tions received  from  Mr.  Bacon.  It  is  intended  for  the  purpose  of  handling  and  squees- 
ing  alcohol  sponges  in  the  bottle  instead  of  squeezing  them  in  the  hand  and  wasting  a 
lot  of  alcohol 

The  instrument  has  proven  such  a  great  success  that  now  all  of  the  operating  and 
dressing  rooms  of  the  Presbyterian  Hospital  and  several  other  large  Institutions  have 
been  supplied  with  these  forceps  and  the  use  of  them  has  resulted  in  a  great  saving  of 
alcohol.    The  length  of  the  instrument  is  9  inches. 

V.  MUELLER  AND  COMPANY,  1771  to  1785  Ogden  Ave.,  CHICAGO 

Mmkmrm    •/    imtirutnmmtB   mnJ   •qmiftmrnM    imr    ihm     sp^cloflttt    in    mvmry     brtimeh     of     9urgmry 


Absolute  Proof  of  Sterilization 


To  obtain  absolute  sterilization 
it  is  not  only  necessary  to  attain 
from  15  to  17  pounds  of  steam 
pressure  within  the  Sterilizer 
but  to  maintain  this  pressure  for 
from  20  to  30  minutes. 

Inadvertence  in  not  subjecting 
the  dressings  to  the  proper 
steam  pressure  for  the  necessary 
length  of  time,  due  to  an  unex- 
pected drop  in  the  steam  sup- 
ply, often  brings  about  serious 
results. 

Maxhnum  thermometers  or  con- 
trol tablets  fall  short  of  the  mark 
— they  only  show  that  at  some 
one  moment  the  maximum  tem- 
perature has  been  attained. 


S-6785 
K-S  Sterilizer  Detector 


A  definite  form  of  check  on 
the  technique  of  sterilizing  sur- 
gical dressings  to  guard  against 
any  and  all  conditions  that 
would  result  in  dressings  being 
under  sterilized  is  provided  in 
the  DETECTOR, 
The  K-S  Sterilizer  Detector 
automatically  records,  in  red  ink 
on  a  graduated  removable  paper 
time  chart,  the  exact  conditions 
prevailing  within  the  sterilizing 
chamber — the  steam  pressure  at- 
tained, the  length  of  time  it  is 
maintained,  the  amount  ot  vacu- 
um drawn,  etc.  It  is  an  abso- 
lute check  on  the  sterilizing 
process. 

It  can  be  connected  with  any 
size  or  make  of  Dressing  Steril- 
izer. 


Built  Up  to  a  Standard — Not  to  a  Price 

See  your  Surgical  Instrument  Dealer  for  detailed  information  and  prices,  or  write  to  us  direct. 

The  Kny-Scheerer  0>rporation  of  America 


404^10  WEST  27TH  ST. 


NEW  YORK 


*^ 
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JASCO 


Clinical   Thermometers 

(CERTIFIED) 

Each  and  every  instrument  guaranteed  to  pass  the 
t7.  5.  Government  Test  in  every  respect. 

JAMISON-SEMPLE  CO.,  Inc. 

Hospital  Surgical  Supplies 

152  Lexington  Avenue  NEW  YORK.,  N.  Y. 


Here  It  Is! 

We  know  you  want  our  individual, 
economical 

Sanitary  Sugar  Bowls 

for  tray  and  cafeteria  service,  but  per- 
haps you  did  not  know  where  to  buy 
them.  We  will  flll  your  orders  direct, 
and    without   delay. 

Write  for  Catalog   tmd    Frlces. 

SCHOENHEIT  &  PIERCE 

Manufacturmra 

6230  Penn  Aye.,  PitUburgh,  U.  S.  A. 


t 


'^Cf'ASE    LOTS 
ORIGINAL  PACKING 


)  July  Special 

Mercerized 
Tray  Covers 

Size  18x27 

^22  doz. 

WALTER  H.  MAYER  &  CO. 
TOWELS  -  LINENS 


226  WEST  ADAMS  STREET 


CHICAGO 


MANNA  PRODUCTS 

A  Une  or 

Cleansing  Agents  for  Every  Part  of  the  Hospital 


Price  per  100-lb.  keg. 
Price  per  100-Ib.  keg, 
Price    per 


M.'\NNA  Complete  lAundry   Soap. 

$18.00. 
MAKNA   DtiihwafthinK   Compound. 

110.00. 
MANNA    "Soap    Sarer"    and    Water    Softener. 

100-lb    keK,   110.00. 
MANNA  General   Cleanaer.      Price   per    100-lb.    keg,    $14.75. 
HANNA   Riiff  Cleanser.      Price   per   100-lb.   keg.    121. 09. 

Lei  Um  Solvm  Your  Clmaning  Problema 

MANNA    SOAP    CORPORATION 

Manufacturers  of  Manna  ProductM 

1102  S.  ALBANY  ST.  CHlCAGOp  U.  S.  A. 


Your  Prospective  Customers 

Are  listed  in  our  Catalog  of  99^o  euartnteed  Mailing;  Uiti.  It  ulto 
containfl  vitat  suggestions  how  to  advertise  and  sell  profitably  brnaail. 
Counts  and  prices  given  on  9cXX)  di(?f  rent  national  Lists,  covering  all 
classes;  for  instance,  Faimers,  Noodle  Mtrs.,  Hardware  DIrs.,  Zioc 
Mines,  etc.      Thit  valuable  rtfertnee  hook  frre.     Write  for  U. 

Send  Them  Salea  Letters 

You  can  produce  sales  or  inquiries  with  pereonal 
letterfl.  Muny  concerns  all  over  U.  S.  arc  profitably 
usinir  Sales  Letters  we  write.  Send  for/r*?*  instruct- 
ive booklet.  *'  Value  of  Sales  Letters.'* 


Ross-Gould 

S^.  Louis 


TV 


EAGLE 
miKADO 


PENCIL 
No.  174 


Regular  Length,  7  incli** 

For  Sale  at  your  Dealer  Made  in  five  grades 

Conceded  to  be  the  Finest  Pencil  made  for  general  use 

EAGLE  PENCIL  COMPANY 
NEW  YORK 


Huck 
Towek 

Toweling 

Turkish 
Toweb 

Terry  Qoth 

Washaoths 

Table  Tops  and  Qoths 


Reg.  U.  S.  Pat.  Off. 

PIERCE  TEXTILE   CORPORATION 

45  Leonard  Street         New  York 

MANUFACTURERS  CONVERTERS  DISTRIBUTOR^ 

COTTON  AND  LINEN  FABRICS 


Napkins 

Tray  Covers  and  Scarfs 

Sheets 

Sheeting 

Pillow  Cases 

BedH>reads 


Specialists  in  ^^Cresf'  Work  and  Fabrics  with  hwoven  Names.     Write  for 
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CLASSIFIED   ADVERTISEMENTS 


Use  th«  CUfliified  Department  of  Hospital  Management  to  obtain  potitions,  fill  vacancies,  buy  and  sell 
equipment  and  ^dispose  of  or  purchase  hospital  and  sanitaritmi  properties.  Hospital  Management  reaches 
the  acthre  workers  in  the  hospital  field  ,who  will  see  and  respond  to  your  advertisement 

Rates»  one  insertion,  80  cents  a  line,  minimum  order  $1.  Three  insertions,  twice  the  one-time  rate,  min- 
imum |8.  Where  key  numbers  are  used,  and  the  office  of  Hospital  Management  is  given  as  the  address,  let- 
ters wUl  be  forwarded  without  extra  charge.    Try  The  Hospital  Exchange. 


POSTGRADUATE  COURSE  IN  OBSTETRIC 
NURSING 


The  Chicago  Lying-in  Hospital  offers  a  four  months' 
postgraduate  course  in  obstetric  nursing  to  graduates  of 
accredited  training  schools  connected  with  general  hospi- 
tals, giving  not  less  than  two  years'  training. 

The  course  comprises  practical  and  didactic  work  in  the 
hospital  and  practical  work  in  the  out  department  con- 
nected with  it.  On  the  satisfactory  completion  of  the 
service  a  certificate  is  given  the  nurse.  Board,  room  and 
laundry  are  furnished  and  an  allowance  of  $10  per  month 
to  cover  incidental  expense. 

Affiliations  with  accredited  training  schools  are  desired 
as  follows:  A  four  months'  course  to  be  given  to  pupils 
of  accredited  training  schools  associated  with  general  hos- 
pitals. Only  pupils  who  have  completed  their  surgical 
training  can  be  accepted.  Pupil  nurses  receive  board, 
room  and  laundry  and  an  allowance  of  $5  per  month.  Ad- 
dress Chicago  Lying-in  Hospital,  426  East  5l8t  Street, 
Chicago,  IlL 

I  NURSING  COURSES  j 

The  Woman's  Hospital 
In  The  State  of  New  York 
West  llOth  Street,  New  York  City, 
150  Gynecological  Beds 
50  Obstetrical  Beds 
Offers  to  graduate  nurses  of  Hospitals  giving  at  least  a  two 
years'  course,  and  to  Training  Schools  desiring  an  affiliation, 
a  six  months'  course  in  Gynecological  and  Obstetrical  Nurs- 
ing, Sterilizing  and  Operating  Room  Technic,  Out  Patient  and 
Cystoscopic  Qinics,  Hospital  Administration  and  Ward  Man- 
agement   A  well  planned  series  of  lectures  is  given  by  mem- 
bers of   the   Attending   Staff  and   the   Pathologists,   supple- 
mented with  class  work  under  a  Resident  Instructor. 

Gasses  are  formed  every  second  month.  A  Diploma  is 
awarded  to  those  passing  the  required  examinations,  and  the 
privilege  of  the  Registry  is  extended  to  the  graduates  of  the 
School. 

A  Three  Months'  Practical  Course  in  the  following  subjects 
is  also  offered: 

1.  Gynecological   Nursing  with  Sterilizing  and  Operating 

Room  Technic. 

2.  Obstetrical  Nursing  with  Delivery  Room  Technic. 
The  Nurses'  Home,  an  eight-story  fireproof  building,  with 

reception  and  class  rooms,  adjoins  the  hospital. 

An  allowance  of  $25.00  per  month  with  maintenance  is 
made  to  each  nurse. 

Further  particulars  will  be  furnished  on  request. 
James  U.  Norris,  Josephine  H.  Combs,  R.  N.. 

Superintendent  of  the  Hospital  Directress  of  Nurses. 

YoKKERs  Homeopathic  Hospital  and  Maternity  offers  a. 
two-and-one-half-year  course  in  general  nursing,  with  spe- 
cial training  in  medical  and  surgical  work,  at  Harlem  Hos- 
pital, to  young  women  of  good  standing  who  have  had  one 
year  in  high  school  or  its  equivalent.  Address  Yonkers 
Homeopathic  Hospital  and  Maternity,  127  Ashburton  Ave., 
Yonkers,  N.  Y.  8-20 

Yonkers  Homeopathic  Hospital  and  Maternity  offers  a 
three-months  course  in  obstetrical  nursing  to  graduates  and 


pupil  nurses  of  accredited  schools.  Plan  of  course  as  fol- 
lows: Crib  Room — demonstrations  and  theoretical  teaching 
of  care  of  new-bom  infants,  3  weeks ;  Maternity  Wards  and 
Private  Patients — care  of  mothers  during  lying-in  period; 
practice  and  theory,  3  weeks;  Delivery  Room  and  Out- 
Patient  Department,  3  weeks;  Night  Duty.  3  weeks.  Room, 
board,  laundry  and  allowance  of  $10  per  month.  Address 
Yonkers  Homeopathic  Hospital  and  Maternity,  127  Ashbur- 
ton Ave.,  Yonkers,  N.  Y.  8-20 

I  POSITIONS  FILLED  AND  SUPPLIED  | 

Positions — Locations,  Positions,  Practice,  etc,  for  Nurses, 
Doctors,  Dentists,  etc.,  in  ALL  states.  Nurses  and  doctors 
furnished,  also  attendants,  companions,  institution  employes 
(male  or  female).  Drug  stores  and  drug  employes — ^all 
states.  F.  V.  Kniest,  R.  P..  Bee  Building,  Omaha,  Neb. 
Established  1904 

I  POSITIONS  WANTED  | 

Superintendent — Wanted,  position  as  superintendent  or 
manaRer  of  hospital,  50  beds  or  over,  by  an  experienced 
registered  nurse.  Member  of  American  Hospital  Asso- 
ciation. Available  at  once.  Address  A-lOO,  Hospital 
Management.  7-20 

Superintenknt — Superintendent,  open  for  early  engage- 
ment, exceptional  experienced  executive  and  administrator; 
27  years'  experience,  covering  every  detail  of  hospital  serv- 
ice; 46  years  of  age,  in  good  health.  Splendid  credentials 
from  former  boards.  Address  Opportunity,  A-102,  Hospital 
Management.  7-20 

Dietitian — Position  wanted  by  experienced  dietitian ;  A-1 
references.  Employed  at  present  in  200-bed  hospital.  Ad- 
dress A-103,  Hospital  Management.  7-20 

I  HELP  WANTED  | 

Superintendent— Wanted,  superintendent  for  100-bed  hos- 
pital; must  be  graduate  nurse  and  competent  to  handle  the 
executive  end  of  the  work.  Address  President,  Ohio  Valley 
Hospital,  Steubenville,  Ohio.  7-20 

Instructor — Wanted,  registered  nurse  with  experience  as 
instructor  of  nurses  in  90-bed  hospital.  Eight-hour  duty; 
$100  per  month.  State  age,  previous  education  and  experi- 
ence, also  send  references  and  photograph.  Address  Super- 
intendent of  Hospital,  2100  Howard  St.,  Omaha,  Nebr.      7-20 

Dietitian — Wanted,  experienced  dietitian  for  90-bed  hos- 
pital; one  who  can  instruct  nurses  and  who  possesses  execu- 
tive ability.  State  age,  experience  and  salary  desired,  also 
give  references  and  enclose  photograph.  Address  Superin- 
tendent of  Hospital,  2100  Howard  St.,  Omaha,  Nebr.      7-20 

Superintendent  of  Nurses — Wanted  for  new  hospital. 
Only  those  with  former  experience  will  be  considered.  Write 
mentioning  all  qualifications.  Address  Y.  H.,  209  Cable 
Bldg..  New  York  City.  7-20 


I 


FOR  SALE 


I 


For  Sale — Eight-bed  hospital  and  surgery,  in  small  town 
on  Puget  Sound,  in  Washington.  Two  doctors.  Can  be 
handled  by  one  nurse  and  a  helper.  Full  information  upon 
request.     Address  A-101,  Hospital  Management.  9-20 


Sterilizer  Controls 

A  Sterilizer  Control  it  necessary  erery  time  a  pressure  sterilizer  or  antoclave  is  nsed 
Sample  on  request  Box  of  lOO,  $6.00> 

A.  W.  DI ACK,  5 1  W.  Larned  Detroit "'' '' 


« 
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Washing  Dishes  by  Machinery 


The  DOUBLE  WASH 

Consists  of  revolving  wash 
arms  above  and  below  the 
dishes.  This  is  an  exclusive 
Crescent  feature.  It  assures 
a  uniform  distribution  of 
water  reaching  every  surface 
and  crevice.  It  finds  the 
hidden  dirt. 


THERE  are  over  one  thou- 
sand Crescent  Dishwashing 
Machines  used  in  hospitals  and 
institutions  of  this  country. 

The  improved,  electrically  operat- 
ed Crescent  machine  has  made  dish 
washing  a  process  of  thorough  steri- 
lization. It  cuts  labor  costs  in  two  and  docs 
the  work  in  less  than  half  the  time  formerly 
required.  Moreover,  it  is  compactly  built, 
taking  up  minimum  floor  space;  is  simple  to 
operate;  and  with  the  positive  elimination 
of  any  violent  mechanical  operation  cannot 
break  or  even  mar  the  finest  tableware. 


fiA  Girl  Can  Operate  the  Crescent 


CRESCENT  WASHING  MACHINR  COMPANY 

20    SFCOND    AVFMT 
NEWROCHELLE,N.Y. 
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\JL  lHy  EXCELLE/f 


ClaustroTheRMAL  Catgut-  sterilized  after  cl05ure 
o^  tubes  at  I65'C.  Tubed  in  toluol.  Sterile 
and  bland.  Not  impregnated  with  any  g'ermicidal 
substance.      Boi  table. 


KALMERIDaiSUT.  BOILABLE  -  Not  on|y  sterile,  but,  beintf 
impregnated  with  potassium-mercuric-iodide,  exerts  a 
I  Dactericidal  acti< 


local 


action  in  the  tissues. 


KALMCRIPaTGUT.NON^ILABLE  -An  improved  iermicidal 
suture  superseding  iodized  cai^  Extra  ^exible 


literature  T^wn  Request        217-221  Duffidd  Street-BRooKL^w^^/TY^U.S  A. 


.coptwoffT^/gac-^OAwss  oecH,  /hc. 


Personal  Service  for  Practical  Hospital  Programs 

TO  those  civic  bodies  interested  in  the  promotion  of  hospital  programs, 
public  health  movements  or  community  betterment  campaigns  the  expert 
ability  of  the  executives  of  The  Community,  Health  and  Hospital  Service 
Company  is  now  proffered.  The  scope  of  service  offered  embraces  the  fol- 
lowing : 


Hospital  or  Institutional  Service. 

Surveys — Consultant  Service.  Giving 
Expert  Advice  and  Supervision  on 
Planning,  Construction,  Equipment, 
Successful  Financing,  Administfation 
and  Operation — Financial  Campaigns 
for  the  Initial  Construction,  Additional 
Capacity  or  Liquidation  of  Financial 
Obligations — Educational  Publicity  in 
Connection  with  Financing  and  Build- 
ing or  for  Popularizing  Institutional 
Programs. 

Public  Health  Programs. 
Organization  and   Field   Surveys — Pro- 
gram Planning — Expert  Reorganization 
— Educational  Publicity. 


Legislative  Service. 

Expert  Counsel  on  Hospital  Legislation 
— Public  Health  Laws — Bond  Issues — 
Publicity  Service. 

Community  Service. 

Surveys — Analysis  and  Counsel  on 
Community  Needs,  including  Cham- 
bers of  Commerce,  Industrial  Relations, 
Community  Houses,  Libraries,  Parks 
and_ Playgrounds,  Federated  Charities, 
Housing,  Industrial  Development,  Con- 
servation of  Resources,  Community  and 
Civic  Fund  Campaigns — Lecture  Serv- 


Inquiries  in  regard  to  any  service  of  a  nature  coincident  with  the  outlines 
given  above  are  welcomed. 

The  Community,  Health  and  Hospital  Service  Co. 

Atlanta  Cleveland  ^^^  York 

National  City  Bldg.  Premier  Building  M  West  45th  Street 


Directing 
Staff 

Consultation    and 
Surveys 

lohn  A.  Hornsby, 
M.D, 

Robert  H.  Bishop,  M.  D. 

Legislative 
Counsel 

Howell  Wright 

Financial  and 
Organization 

Hugh  Spaulding 
Myron  Chandler 
E.  IV.  Huelster 

Educational   and 
Campaign  Publicity 

Elmore  Leffingwell 
J.  Dean  Halliday 
Chas.  Eisele 
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Our  nurses'  uniforms — and  surgeons'  gowns — are  the  kind 
that  look  even  better  in  service  than  they  do  in  the  catalog  or 
advertisement.  They  are  designed^  cut  and  constructed  to  fit,* 
wear  and  satisfy  the  wearer.  Generous  in  proportion,  absolute 
conformity  to  regulations,  and  a  real  guarantee  of  a  concern  with 
a  proved  reputation  for  integrity. 

Shipments  on  approval — Freight  prepaid 


Made  of  Brnt  Cloth,  Extra  Full; 
Practical  and  Long  Wearing 


SURGEONS'  GOWNS 
INDIAN  HEAD  GOWNS 

No.  846— Excellent  quality;  very  heavy  material;  length  40  in.;  long 
sleeves;  all  sizes  to  46  in.   chest;  a  more  durable   gown  was  never  made. 

$33.00  per  Doion 

PEPPERELL  or  DURETTA  JEANS  GOWNS 

No.  847 — Best  quality  surgeons*  Pepperell  or  Duretta  jeans  operating 
gowns;  same  as  description  above.  Sizes:  small,  medium,  large  and  extra 
large. 

$33.00  par  Dosen 

PATIENTS'  PEPPERELL 
or  DURETTA 
BED  GOWNS 

No.  28— Good  quality  Pepperell 
or  Duretta  sheeting;  double  yoke 
front;  wide  hems  and  tapes.  Open 
all  the  way  down.  Length,  36  in. 
Long  sleeves.  Sizes:  small,  medium, 
large  and  extra  large. 

$29.00  per  Dosen 

PATIENTS'  INDIAN  HEAD  BED  GOWNS 

No.  128 — Double  yoke  front,  wide  hem  and  tapes  in  back  and  open  all 
the  way  down.  Length,  36  inches.  Long  sleeves.  Sizes:  small,  medium, 
large  and  extra  large. 

$29.00  par  Doaan 

NURSES'  WHITE  PEPPERELL  UNIFORMS 

No.  174 — Regulation  style;  form  fitting;  skirt  gathered  in  back;  4 -inch 
hem;  seams  sewed  with  small  stitch  and  extra  strong.  Sizes  36-46. 

$48.00  par  Doxan 

No.  383-^Nurses'  Dark  Blue  Striped  Amoskeag  Gingham  Uniform.  Regu- 
lation style.     Sizes  36-46. 

$45.00  par  Dozen 

No.  175 — Nurses'  Blue  Chambray  Uniform  Regulation  Style.  Sizes 
^^'^6-  $45.00  par  Doxan 

No.  475 — Nurses'  White  DuretU  Cloth  Uniforms.  Regulation  style. 
Sizes  36-46. 

$54.00  per  Dosen 

Prices  subject  to  change  without  notice. 

The    Hospital    Nurses'    Uniform     Manufacturing     Company 

410-412  Elm  Street  Cincinnati,  Ohio 
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Economy 

in  Your 

Hospital  Laboratories 

In  the  preparation  of  culture  media  it  has  been  found  by  laboratory 
technicians  that  the  use  of  Dehydrated  Culture  Media  and  Bacto-Re- 
agents  effects  a  real  saving  in  time  and  effort,  and  hence  in  money.  If 
your  laboratories  are  not  already  using  them,  you  should  insist  upon  a 
trial. 

The  following  articles  are  in  our  list,  and  full  descriptive  matter  and 
prices  will  be  sent  on  request: 


Bacto  Reagents 

These  products  arc  perfected  to  an  un- 
usual degree  and  standardized  to  meet  the 
most  rigid  tests. 


Bacto-Agar 

Bacto-Beef 

Bacto-Dextrose 

Bacto-Gelatine 

Bacto-Lactose 


Bacto-Liver 

Bacto-Peptone 

Bacto-Oxgall 

Bacto-Trypsin 

Bacto-Veal 


Rare  Sugars 

These  sugars  will  he  found  to  exhibit  the 
maximum  degree  of  whiteness,  solubility  and 
clarity,  and  a  minimum  of  ash  and  moisture. 

Arabinose  Mannose 

Galactose  Melezitose 

Levulose  Ralfinose 

Maltose  Rhamnose 

Mannite  Xylose 


Dehydrated  Culture  Media 


Nutrient  Agar 
Nutrient  Gelatine 
Nutrient  Broth 
Dextrose  Broth 
Lactose  Broth 
Endo's  Agar 
Purple  Lactose  Agar 
Purple  Milk 


Lactose  Litmus  Milk 
Litmus  Milk 
Neutral  Red  Medium 
Whey  Broth 
Lactose  Peptone  Bile 
Loeifler's  Blood  Serum 
Russell's  Double  Sugar  Medium 
Krumwiede's  Triple  Sugar  Medium 


DIGESTIVE  FERMENTS  COMPANY 

DETROIT,  MICHIGAN 
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Hyg  ien  ic-Made 


H' 


Bandages 

Will  Meet  Your 
Requirements 

HYGIENIC-MADE  Prepared  Band- 
ages are  cut  from  highest  quality, 
pure  white  Hygienic-Made  Gauze.  This 
Gauze  is  whiter,  cleaner  and  purer  be- 
cause it  is  washed  repeatedly  and  cleaned 
and  bleached  thoroughly,  in  an  unlimited 
supply  of  fresh,  clean,  spring  water  taken 
directly  from  the  flowing  stream.  Fresh 
air,  sunlight,  sanitary  surroundings,  ex- 
treme care,  superior  processes  and  the 
best  materials  enable  us  to  produce  Gauze 
absolutely  free  from  impurities  and  "load- 
ing", and  that  is  of  unusually  uniform 
quality. 

H\'gienic-Made  Prepared  Gauze  Band- 
ages are  cut  from  this  better  Gauze,  in 
10  yard  lengths  and  1,  V/z,  2,  2i^,  3,  V/2. 
and  4-inch  widths.  They  will  prove  highly 
satisfactory  and  meet  every  requirement. 

Other  Hygienic-Made  Products  are 
Absorbent  Cotton  in  all  standard  forms ; 
Surgical  Gauze  in  all  counts  from  20/12 
to  44/40;  Bellevue  Rolls,  10  yard,  36  inch  ; 
"Kay"  Brand  Sanitary  Napkins;  Sanitary 
Belts  and  Sanitary  Aprons.  All  made  on 
a  '*Best  by  Test"  basis  that  assures 
greater  satisfaction  to  all  who  buy  and 
use  them. 

Send  the  Coupon  for  Samples 

We  desire  to  place  samples  of  Hygienic- 
Made  Products  into  the  hands  of  every  Hos- 
pital Superintendent,  anJ  request  your  name, 
and  the  name  and  address  of  your  institution, 
on  the  Coupon  so  that  we  may  mail  them  to 
you  at  once. 

HYGIENIC  FIBRE  COMPANY 

Manufacturers  of  Jhsorhent 
Cotton   and  Gauze  FroJtuts 

200  Broadway,  New  York 

Mills  at  Versailles,  Conn. 


Hygienic  Fibre  Co., 
200  Broadway 
New  York. 

Please    send    Sample    Assortment    of    Hygienic-Made 
Products  to 


Xame 


Institution 


Address 


Lity  

H.  M.  Aujr- '20. 


State 
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''Better  Than  Marble" 


The  Dietitian's  Problem 

Perfect  cleanliness  in  kitchen  and  dining-room  is  the  first  object  of  the  dietitian, 
because  it  is  essential  to  enable  her  to  meet  the  other  problems  involved  in  feed- 
ing patients  and  staff. 

VITROLITE  not  only  makes  cleanhness  easy,  but  makes  it  unavoidable,  by 
providing  a  surface  where  no  form  of  dirt  can  readily  adhere  or  penetrate,  and 
one  where  the  conspicuousness  of  dirt  invites  attention  and  attack. 

In  the  places  where  food  is  prepared  and  served  therefore,  as  well  as  in  other  vi- 
tal parts  of  the  hospital,  VITROLITE  has  won  a  position  as  the  indispensable 
material,  in  the  opinions  of  those  who  put  ideal,  sanitary  conditions  first  and 
above  everything  else. 

Shall  we  tell  you  more  about  VITROLITE? 


THE  VITROLITE  COMPANY 

635  Chamber  of  Commerce  Building 

Chicago 


Better  than  Marblf 
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nine  ijcan   tea- 
eoaatxmiet 


ABOV£  are  shown  galvanized  iron,  coppe^ 
^  and  Monel  wire  screen  after  one,  two  anc. 
nine  years'  exposure  in  seacoast  service.  Only 
the  Monel  screening  remains  untouched.  Nor 
is  salt  seacoast  corrosion  the  only  cause  of 
screen  failure.  City  smokes  contain  chemicals 
no  less  destructive. 

Rust  and  Corrosion  Remi stance. 

The  first  Monel  screen  put  up  (nine  ysn  ago)  ie  still  in 
service,  untouched  by  rust,  corrosion  or  abuse. 

Strength. 

Monel  wire  is  60 9^  stronger  than  copper.  So  the  usual 
rough  usage  given  screen  doors  or  porch  screening  has 
little  effect  on  it.  And  it  can  be  stretched  in  the  frames 
to  permanently  eliminate  sag. 

VtsibiUty. 

This  same  extraordinary  wire  strength  permits  the  use  of  fine 

mesh   without  the  necessity   of  making  each  strand  so 


thick  that  the  screen  is  unsightly  because  hard  to  see 
through. 

Economy  in  range  size. 

In  Monel  wire  screen,  the  screen  builder  can  secure  the 
exact  width  that  cuts  to  best  advantage.  Monel  screen 
is  woven  in  18' — and  by  2-inch  width  increases  up  to  48' 
wide.  Gauges  are  .009  for  18  mesh  and  .010  for  14  and 
16  mesh  screening. 

Use  and  Life  Record. 

Monel  screens'  nine  year  life  record  has  led  to  its  specifi- 
cation by  the  U.  S.  Government  on  hospital  buildings  at 
Panama.  Colonel  Gorgas  writes:  "As  good  as  when  in- 
sulled— a  very  severe  test  for  any  screening." 

Other  hospiul  uses  are:  For  tops  of  operating  tffbles, 
dressing  carriages,  etc.,  sis  it  is  impossible  to  stain  it  by 
most  of  the  soluti'tns  employed  in  surgery.  It  is  ideal 
for  kitchen  table  tops,  shelves,  table  cutlery,  and  coffee 
urns,  because  it  stays  clean,  never  rusts,  and  always 
retains  its  high  polished  nickel  finish.  Wherever  MONEL 
is  used,  wear  is  largely  reduced  and  corrosion  prevented. 


The  neme  MONBL  l«  given  to  e  lineofmetel  products  fabricated  from  m  natural  nickel  Ml\or^W% 
nickel,  2S%  copper,  and  5%  other  metalt  These  products  Include  MONBL  blocks,  MONEL  rods, 
MONBL  castings.  MONEL  wire,  MONBL  strip  stock,  MONEL  sheets,  etc.  MONEL  Is  a  product 
of  The  International  Nickel  Company,  producers  of  Inco  Nickel  — the  standard  for  alloy  steels. 

THE  INTERNATIONAL  NICKEL  COMPANY 
43  Exchange  Place  New  York,  N.  Y. 

The  Intemadooal  Nickel  Company  of  Canada,  Lsd.,  Toronto,  Ontario 
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Crane  Plumbing  Fixtures  Installed 
in  Indianapolis  City  Hospital. 


The  sanitary  equipment  of  Hos- 
pitals, Asylums,  Sanatoriums  and 
kindred  institutions  has  had  a  re- 
markable development  in  recent 
years. 


CRANE  HOSPITAL  FIXTURES 


represent  everything  that  modern  sanitation  de- 
mands, including  showers,  closets,  baths,  lavatories, 
trays,  infant  baths,  closet  combinations,  needle 
baths,  control  tables,  laboratory  basins,  etc.,  all 
fitted  with  the  latest  designs  of  supplies  and  control 
for  the  convenience  of  the  user,  and  made  of  the 
highest  quality  of  materials. 


We  are  manufacturers  of  about  20,000  articles,  includ- 
ing valves,  pipe  fittings  and  steam  specialties,  made  of 
brass,  iron,  ferrosteei,  cast  steel  and  forged  steel,  in  all 
sizes,  for  all  pressures  and  all  purposes,  and  are  distrib- 
utors of  pipe,  heating  and  plumbing  materials. 


CRANE  CO. 

836  South  Michigan  Avenue 

ChicaKO 

BRANCHES    IN  59    LEADING    CITIES 


Indianapolis  City  Hospital 

Indianapolis,  Indiana 

Crane  equipped 

Adolph  Shcrer,  Architect 
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DICHLORAMINE-T 


IN  TABLET  FORM 

CHLORCOSANE 

The  Dakin  Solvent  for 
Dichloramine-T 


Over  1,000  physicians  who  at- 
tended the  recent  meeting  of  the 
American  Medical  Association 
in  New  Orleans  saw  the  motion 
pictures  depicting 


^^Uses  for  Dichloramine-T" 

These  pictures  showed  how  solutions  can  be 
prepared  with  Dichloramine-T  tablets  (Ab- 
bott) in  Chlorcosane  (the  oil  solvent)  in  less 
than  two  minutes. 

This  is  the  quickest,  most  convenient  method 
that  has  yet  been  devised  and  is  only  possible 
with  Dichloramine-T  tablets  (Abbott). 

These  tablets  are  supplied  in  tubes  of  20  at  26 
cents  net,  and  in  bottles  of  100  at  75  cents  net. 

Chlorcosane  (the  oil  solvent)  is 
supplied  in  4  ounce  bottles  at  60 
cents  net  and  in  pints  at  $1.73 
net. 

Send  for  valuable  booklet  on 
''The  Dakin  Antiseptics" 

also  complete  instructions  for 
preparing  Dichloramine-T  so- 
lutions. . 

Use  the  Coupon 


A  badly  infected  hand  HlinwfnK  Ammitntlon 
of  Indpx  fliijcpr  and  palmar  abHcenN.  Injecting 
I>lchloramine-T-Cliloreo»ane  Into  wound  re- 
cemieci  aod  »inu9««. 


THE  ABBOTT  LABORATORIES 

Dept.  24,  4757  Ravenswood  Ave.,  CHICAGO 


NEW  YORK 
LOS  ANGELES 


SEATTLE 
TORONTO 


SAN  FRANCISCO 
BOMBAY 


The  Abbott  laboratories,  Dept.  24.  Chicago.  III. 


Please  send  booklet  on  the  "Dakin  Antiseptics*' 
and  directions  for  preparing  Dichloramine-T 
solutions. 
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Washing  for  $.0134  a  Piece 


THE  NEW  YORK  HOSPITAL  sends  through  its 
laundry  dsdly  10,000  pieces  of  miscellaneous  wash. 
The  cost  to  wash  each  piece  is  $.0134. 

Modern  equipment,  the  right  kind  of  soap,  soda, 
bleaches,  starch  and  other  supplies,  and  trained  help 
are  the  factors  that  contribute  to  the  low  cost. 

We  are  specialists  in  laundry  supplies.  We  operate 
1 0  large  commercial  laundries  in  New  York  and  we 
turn  out  work  at  a  mighty  low  cost. 

We  know  how  the  New  York  Hospital  is  able  to 
operate  its  laundry  so  reasonably  because  we  do  the 
same,  and  we  can  help  you  reduce  your  laundry  costs. 

Aside  from  your  equipment,  which  should  be  of  the 
best — the  right  kind  of  supplies  determines  the  high 
or  low  cost  of  your  laundry  work. 

Without  obligation,  you  can  consult  us  about  your 
laundry  problems.  If  you  will  tell  us  your  bed  capac- 
ity and  amount  of  wash  handled,  we'll  tell  you  how 
to  introduce  economies. 


ECONOMY  MERCANTILE  CORPORATION 

F.  W.  Johnson,  Gen.  Mgr. 

43-45-47  West  16tk  Street  New  York 


Importers,  Manufacturers  and  Jobbers  of 
High  Grade  Laundry  Supplies,  Cotton  Goods  and  Linens 
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Clean 

as  a  SuTj^n's  Scalpel 


MODERN  science  has  eliminated 
filthy  dishes  as  a  menace  to 
health.  Tableware  washed  in  the 
Autosan  is  literally  as  clean  as  the 
surgeon's  scalpel. 

Rigid  ''fingers''  of  boiling  waiter 
and  live  steam  cut  grease  and  dirt 
and  leave  every  surface  shining  and 
immaculate — washed,  rinsed  steril- 
ized and  dried. 

The  cost  of  the  Autosan  methtxl  is 
indicated  by  its  proved  average  sav- 
ing of  66/3  per  cent  in  labor  and  60 
per  cent  in  breakage.  Figure  it  out 
for  your  institution  from  your  payrolls 
and  bills  for  replacing  china  and  glass. 

Write  today  for  Folder  KB -15 

and  the  story  of  the  Autosan^s  'wonderfid 

i^ciency  and  economy 


Wd.  by 

Colt's  Patent  J'ike  Arms  Mfg. 

Hartford,  Conn. 

Sold  by  COUCH  &,  DEAN 

1480  Broadway,   Nkw  York  City 


Co. 


MODEL  **B"— a  new,  com- 
pact, one-man  Autosan  espe- 
cially adapred  to  limited  space 
where  tableware  for  several 
hundred  persons  must  be 
washed  and  dried. 


AUT© 


TRAGI     MARK      REGISTERED      U.S.      PAT.  .OFFICE 


shanioSdlyer 
Cleainidnig 
Machdinie 
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A  NEW  BOOK  ON  HOSPITAL 
DESIGN  AND  CONSTRUCTION 

written  by  a  man  who  has  designed  more  than  80  hos- 
pitals, and  containing  information  on  the  design,  con- 
struction and  equipment  of  every  type  of  hospital,  gen- 
eral, military,  contagious,  etc.,  is  offered  for  the  first 
time  by  Hospital  Management. 

'THE  AMERICAN   HOSPITAL  OF  THE 
TWENTIETH  CENTURY" 

By  EDWARD  F.  STEVENS,  ArcUtect 

Member  of  American  Institute  of  Architects 

Member  of  Province  of  Quebec  Association  of  Architects 

Member   of   American    Hospital    Association 

274  pages,   350  Illustrations  and  Floor  Plans.      Price,   $5,  Net 

Not  only  is  this  book  of  great  timely  interest,  but  it  is  also  certain  to  become  and 
remain  a  standard  authority,  and  as  such  deserves  a  place  in  the  library  of  every 
hospital  and  of  all  others  interested  in  hospital  planning  or  management. 

ADD  THIS  BOOK  TO  YOUR  UBRARY  —  NOW 

CONTENTS 


Introduction:  I.  In  General.  2.  Administration 
Department.  3.  The  Ward  Unit.  4.  The  Surgical 
Unit.  5.  The  Medical  Unit.  6.  The  Maternity 
Department.  7.  The  Children's  Hospital.  6.  The 
Contagious  Department.  9.  The  Psychopathic 
Department.  10.  The  Tuberculosis  Department. 
Out-patient.  1 1 .  Special  Departments  Social  Ser- 
vice. Pathological  and  Roentgen-Ray.  12.  The 
Small  Hospital.  1 3.  The  Nurses*  Residence.  14.  The 
Kitchen  and  Laundry.  15.  Heating,  Ventilation. 
Plumbing.  I  6.  Details  of  Construction  and  Finish. 
1 7.  Equipment.  1 8.  Landscape  Architecture  as 
Applied  to  Hospitals,  Some  Recent  War  Hospitals. 


An  extraordinarily  wide  field  is  covered  by  the 
photographic  illustrations,  which  cover  the  various 
sections  of  such  well-known  institutions  as  the 
following:  Virchow  Hospital:  Massachusetts  Gen- 
eral Hospital;  Mtinich  Schwabing  Hospital;  Peter 
Bent  Brigham  Hospital;  Wesson  Maternity 
Hospital;  St.  Thomas  Hospital;  Pasteur  Hospital; 
Ohio  Valley  General  Hospital;  Cincinnati  Gen- 
eral Hospital;  Bridgeport  Maternity  and  Children's 
Hospital;  Grant  Hospital,  Chicago;  N.  Y.  City 
Hospital,  Blackwell's  Island;  St.  Luke's,  Jackson- 
ville; Quincy  Hospital;  Newton  Hospital;  hfilitary 
Hospital,   Issy-les-Molineaux,  and  many  others. 


ORDER  BY  MEANS  OF  THE  COUPON 


HOSPITAL  MANAGEMENT. 

417  So.  Dearborn  St..  Chicago.  111. 

Enclosed  is  $5.00  for  which  send  postpaid  to  the  address  below  a  copy  of  Stevens'  American  Hospital 
of  the  Twentieth  Century. 

Signed    - ~ -. - St,    Number 

City    and    State Position « Date 


Coogle" 
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I    Essential  for  Standardization — 


No  matter  how  fully  your  hospital,  in  its  various  departments,  provides  the 
various  facilities  agreed  upon  as  necessary  in  the  maintenance  of  standardized 
service,  it  cannot  make  use  of  these  facilities  properly,  and  cannot  qualify  as  a 
standard  institution,  unless  adequate  records  are  also  provided.  Every  dis- 
cussion of  the  vital  question  of  standardization  and  of  the  service  which  it  im- 
plies emphasizes  the  need  for  complete  and  carefully-kept  records.  Forms  for 
such  records  have  been  approved  by  the  American  College  of  Surgeons — ^we 
can  furnish  them  in  any  quantity  desired. 

Here  Are  the  Approved  Forms: 

These  are  the  forms  prepared  and  approved  by  the  American  College  of  Surgeons,  the 
organization  which  initiated  the  standardization  movement: 

I — Summary  Card.  10 — Urine  and   Blood 

2 — Per«onaI   History  '  ' — Sputum.      Smears.      Exudates.      Transu- 

•         3a-3b— Physical  Examination,    1    and  2  ^«*"'    Cerebrospinal    Fluid.    Cultures. 

4a.4l> — Ear.    Nose    and    Throat    Record.  *  t      r>         •      ^  r- 

,         J   -,  1 2 — Gastric   Content.    Feces 

I    and  2  .  -,       r^ 

I  3 — Progress  Record 
5 — Eye  Record  ,  a      t  n  t 

I  4 —  I  reatment   Kecord 
6_Operative   Record  I  5— Nurse's  Record 

7— Pregnancy  Record  |  6— Graphic   Ckart. 

8 — Labor  Record  |  7 — X-Ray   Requisition 

9 — Newborn   Record  I  8 — Analysis  of  Hospital  Service 


Fill  Them  and  File  Them 


Next  only  in  importance  to  keeping  your  records  accurately  and  fully  is  the 
work  of  filing  them  systematically,  so  that  they  are  readily  accessible  for  staff 
use  or  for  other  reference.  Our  binders  and  filing  systems  take  care  of  this 
with  the  minimum  of  attention,  and  enable  you  to  use  your  records  after  they 
are  made  instead  of  losing  them  in  a  mass  of  material. 


Both  Forms  and  Files  Are  Indispensable  to  the  Progressive 
Hospital,     Let  Us  Send  You  Samples  and  Price  List 


THE     FAITHORN     COMPANY 

500  Sherman  Street  Chicago 


I 
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1  8   a  8 


19    10 


A  STRADDLE   STAND 


Manufactured  by  Mott  for  the  treatment 

and  prevention  of  Genito-Urinary  Diseases. 

This  Mott-made  fixture  was  invaluable  to 

the  U.  S.  Government  durincf  the  war.  .,  v.     i,  j.u    r^       j. 

T.  •  XX     ^-  -J  J     XX     X-         throughout  the  Country 

It  IS  now  attractmg  wide  spread  attention  ^  -^ 

in  both  Public  and  Private  practice. 


The  U.  S.  Public  Health  Service  is  using 
it  to  great  advantage  in  the  treatment  of 
venereal    diseases    in    Clinics    and   Hospitals 


Detailed  information  given  on  request. 

THE  J.  L.  MOTT  IRON  WORKS 

TRENTON,  N.  J. 

NEW  YORK,  FIFTH  AVENUE  AND  SEVENTEENTH  STREET 

Chicago,  Boston,   Philadelphia,  Detroit.  Washington,  St.   Louis,  Portland   (Ore.),   Indianapolis,   Pittsburgh,   Salt  Lake   City,   Houston, 
New  Orleans,  St.  Paul,  Columbus,  Dayton,  Jacksonville,  Kansas  City,  Seattle,  Toledo,  El  Paso,  Havana.  Des  Moines  and 
Lincoln,   Nebr.     Mott  Company  of  California,   San   Francisco    and  Los  Angeles.     Mott  Southern  Company, 
Atlanta.     Mott  Company,   Ltd.,   Montreal,    Toronto,   and   Winnipeg,    Canada. 


■    ■ 


.■   •   ■   ■ 


■    ■ 


■   •    ■    ■ 


■    ■■■■■■■«■   ■   ■    ■    ■    ■    ■    ■■.■■_■ 

■  ■■•■■■■■■■■■a  mpm  ■  •  ■ 


Digitized  by  V^riOOQ 


fe" 


HOSPITAL    MANAGEMENT 


OurTrade  Mark  '^)  Stanley  Quality' 
on  Hospital  Supplies  means  the  essence 
of  perfection.  It  is  the  emblem  of  our 
confidence  in  the  ^oods  we  manufacture 


Cheapness  COSTS   More  Than  Quality 

The  hospital  that  buys  the  highest  quality  supplies  and  equipment 

effects  a  saving  in  service  many  times  more  valuable  than  the 

difference -in  thc^  initial  cost. 

Rubber  Goods              ""        Enameled  Ware 

Pitchers         Basins 

Gloves              Sheeting 

Pus  Basins  Trays 

Hot  Water  Bottles 

Irrigators      Urinals 

Ice  Caps 

Bed  Pans     Douche  Pans 

Operating  Cushions 

Funnels         Dressing  Jars 

Invalid  Cushions 

Sutures  and  Ligatures 

Tubing            Catheters 

Sterile— Unsterilc 

Rectal  Tubes 

Glass  Ware 

Stomach  Tubes,  etc. 

Graduates      Flasks 

Funnels         Medicine  Glasses 

Hospital 

Urinals          Syringes 
Dressing  Jars 

Furniture 

Infusion  Jars 

Hydrometer  Jars 

Operating  Room 

Small  Glassware 

Ward 

Instruments 

Private  Room 

Scalpels         Scissors 

Forceps 

Hypodermic 

Thermometers 

Ssnringes                        o          Needles 

Catalog  upon  request 

ST^kNJLEY' SV^M^  C@9 

Maniilaotur«rt,;iinportert,  Distributors  of 

Supplies  and  Equipment  for  Medical  and 

Surgical  Institutions 

118-120  East  25th  Street           -            -            NEW  YORK 

If  our  salesman  has  not  yet  called  on 
you  with  our  line  of  Hospital  Supplies 
and  you  are  interested,  write  us.  v-> 
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REFRIGERATORS  lllKIVdLj 


/    I     HERE  is*  a  McCRAY.  for  every  refrigerator 
^  I    need.  In    those    Hospitals    and    Institutions 
where  Quality  of  product  and  length  of  satis- 
factory service  are  the  considerations,  you  will  find 
McCRAY  Refrigerators. 

More  money  is  invested  in  McCRAY  Refrigerators 
each  year  than  in  any  other  kind.  This  evidence  of 
leadership  is  positive  proof  of  McCRAY  Quality. 
The  particular  point  of  excellence  which  distin- 
guishes all  McCRAY  Refrigerators  is  the  McCRAY 
System  of  Refrigeration — perfected  through  thirty- 
five  years'  experience.  The  convenient  arrange- 
ment of  food  compartments  and  their  commodious 
storage  capacity  are  McCRAY  features. 
We  manufacture  a  complete  line  of  Refrigerators 
and  Cooling-rooms  in  the  stock  sizes,  to  meet  the 
requirements  of  Hospitals  and  Institutions — these 
are  arranged  for  either  ice  or  mechanical  refrigeration. 
OUR  SERVICE  DEPARTMENT  will  gladly 
furnish  plans  and  suggestions  for  special,  built-to- 
order  equipment.  Let  us  know  as  to  your  require- 
ments. 

SEND  FOR  CATALOG — ^which  shows  many  new 
designs  for  Hospitals  and  Institutions.  No.  52  for 
Hospitals  and  Institutions.  No.  71  for  Grocers  and 
Delicatessen  Stores.  No.  63  for  Meat  Markets. 
No.  95  for  Residences. 

McCRAY  REFRIGERATOR  CO. 

>  4067  LAKE  STREET  KENDALLVILLE.  IND. 

I  SaUMToomM  in  All  PHncipai  Cities 
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Alcohol 

Alaminum   Ware 

Ambulances 

Anestbetidng  Appantnt 

Bakery  EqmpmeBt 

Bathi 

Bcda 

Bed  Attacluiicnts 

Blanketa 


Cabineta 
Guten 

Chatra 

Qaita  for  Training  ScJiools 

Chiit  Hold«n 

Getiiaing  Agenti 

CoaetSeaU 

Conatractiott  Materials 

CooJdng  Utensils 

Coolen 

Coraeta 

Cotton 

Cratches 

Dishwashing  Machiocs 

SSobSKsr"*  "^  ^"^^^ 

Qectrtcal  Applianoes 

Elerators 

Enamel 

gre  Escape  Derioes 

Floor  Dressings 

Floors 


-- — , —    -r^Jitary, 

Food  Products 

Fnmitiire 

(jsttse 

Gowns  (Patients') 

Gowns  (Surgeons'  Operating) 

Heating  Dewicca 

nesting  Systems 

Hospita]  darments 

Hot  Water  Bottles 

Rot   Pack    MacUnea 

Hiunidifien 

Hydrotherapentic  Apparatva 

Ice  MacUaes 

Indelible  Ink 

'ostrumenta 

Kitchen  Equipment 

Laboratory   Eqnipnieat 

Laondry  Equipment 

Lsimdry  Supplies 

Lighting  Fixtures 

Linens 

Linen  Markers 

Linoleum 

Lockers 

Mooey-niaiac  Systems 

Mattresses 

Nitrons  Oxide  Gas 

Norses'  Supplies 

Operating  Tables 

Oiqrgen 

Paints  and  Vamlahes 

Plumbing  Fixtures 

Ranges 

Record  Systems 

Refrigeratora 

Registers 

SesascJutinff   Derices 

Robber  Goods 

Scales 

Sheeu 

Signal  and  Call  Systems 

Sterilisers 

Stcrlltser  Controls 

Stretchers 

Surgical  Instruments 

Sorjicnl  Ssv^lies 

Syrmges 

Tbermoraetera 

Traintng  School  Supplies 

Uniforms 

Vscuum  Bottles 

Vscttum    Oenners 

Waterproof  Fmbrics 

Water  Temperature  Control 

Wiadow  Shades 

▼•Ray  Apparatus 


The 
Clearing    House 

of 

Hospital 

Information 


A  Special  Service  for  Readers  of 
Hospital  Management 

The  Clearing  House  is  established  as  a  department  of  Hospital 
Management  for  assisting  superintendents  in  choosing  the  right  kind 
of  supplies  and  equipment — ^and  to  see  that  they  secure  the  best  serv- 
ice from  manufacturers. 

The  Clearing  House  can  secure  for  you  without  charge  catalogs 
and  literature  describing  any  product  that  you  may  be  interested  in. 
It  can  tell  you  where  to  secure  any  kind  of  material — ^place  before  you 
full  information  about  anything  you  intend  to  purchase  now  or  later. 
It  can  help  you  to  secure  prompt  deliveries  and  right  prices. 

To  get  this  information  quickly,  look  over  the  items  listed  opposite, 
fill  in  the  coupon  below,  tear  it  out  and  mail  it  to  the  Clearing  House 
and  your  inquiry  will  receive  prompt  attention.  There  is  no  charge 
for  this  service. 


CLEARING  HOUSE  OF  HOSPITAL  INFORMATION 
Hospital  Management,  417  S.  Dearborn  St.,  Chicago. 

We  are  interested  in  the  following  articles.    Please  put  us  in  touch  with  manufacturers  who  you  know 
are  reliable  and  will  furnish  goods  promptly  and  at  the  best  prices. 


Hospital 
Citv  


Individual . 

State 

Digitized  by  v:jOOQIC 
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PROGRESS 


The  hundredth  anniversary  of  the  birth  of  Florence  Nightingale  re- 
calls both  the  horrors  of  the  Crimea  and  her  heroic  efforts  at  sanitation  and 
cleanliness  under  the  appalling  conditions  which  then  prevailed. 

These  noble  efforts,  so  beneficial  in  her  day,  would  be  of  little  avail  un- 
der present  conditions,  demanding  as  they  do  a  sanitation  and  cleanliness 
which  will  stand  the  test  of  modern  medical  science. 

To  meet  these  superior  standards  successfully  as 


C/eaner  ^mf  C/eanser 


Indian  in  Circle 


In  Every  package 


is  doing  in  thousands  of  hospitals  by  providing  that  wholesome,  safe,  sanitary  cleanliness 
so  essential  to  the  operation  of  the  present  day  institution  bespeaks  for  the  exceptional 
qualities  of  this  product.  Your  hospital  can  obtain  this  desired  standard  of  cleanliness  on 
a  strictly  economical  basis  by  placing  your  order  with  your  supply  house.  It  cleans  clean. 
This  talk  will  be  continued  in  the  September  number. 

THE  J.  B.  FORD  CO. 

Sole  Mnfrm, 

Wyandotte,  Mich. 


BLOOD 


No.    123S    Shown    In    Use. 


A  NEW 

COLLECTING  OUTFIT 

FOR  COLLECTING  BLOOD   DIRECTLY  IN 
CENTRIFUGE  TUBES 

As  described  in  the  Journal  of  the  American  Medical  Association  for 

Jan.   10,  1920. 

This  device,  originated  by  the  Detroit  Clinical  Laboratory,  is 
designed  to  obviate  the  necessity  of  transferring  blood  from  a 
Syringe,  Vacuum  Tube,  or  other  collecting  device  to  a  centrifuge 
tube. 


It  consists  of  a  nickeled  brass  cap,  in  the  closed  end  of  which 
is  held,  by  means  of  a  knurled  set  screw,  a  hollow  steel  needle. 
The  cap  is  constricted  just  above  the  open  end  and  slotted,  thus 
providing  a  spring  clamp  by  which  it  is  held  firmly  over  the 
flange  of  the  usual  1 5  c.c,  centrifuge  tube.  By  this  means  the 
blood  may  be  collected  directly  in  the  centrifuge  tube. 

No.  1233.  COLLECTING  OUTFIT,  for  Blood,  Detroit  Clinical  Laboratory 
Tsrpe,  as  described  above,  complete  with  two  steel  needles.  With- 
out centrifuge  tube......... Postpaid  $1.10 


CENTRAL    SCIENTIFIC    COMPANY 


CHICAGO 


4-60  East  Ohio  Street 


U.  S.  A. 
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Edelweiss  Canned  Goods 
for  Fall 

IT  is  now  time  to  cover  your  re- 
quirements in  canned  goods  for 
fall  and  winter.  The  Edelweiss 
Line  is  the  Accepted  Institutional 
Standard  and  affords  you  the  largest 
stocks  of  No.  10  canned  goods  in 
America.  We  shall  be  glad  to  cor- 
respond with  you  regarding  your 
needs  and  on  request  will  send  you 
our  new  catalog  completely  covering 
institutional  food  products  and  supplies. 

JOHN  SEXTON  &  COMPANY 

Wholesale  Grocers 
Ertmbluhed  1883  CHICAGO 
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Flavor  as  an  aid  to  effectiveness 

—bears  a  particularly  important  relation 
to  a  treatment  which  is  eaten  as  a  food.  A 
flat,  unappetizing  taste  which  discourages 
regularity  often  defeats  the  purpose  of  the 
diet.  But  patients  enjoy  the  tempting 
flavor  of  Kellogg 's  Krumbled  Bran. 

So  skillfully  toasted  and  krumbled  that 
its  flavor  is  delicious.  Whole  bran— with 
all  its  laxative  values  and  wholesomeness 
—ready  to  serve  with  milk  or  cream  just 
as  it  comes  from  the  ^'waxtite"  sealed 
package.  Kellogg*s  Krumbled  Bran  is  a 
reliable  and  effective  treatment  for  con- 
stipation—welcomed  by  patients. 

KELLOGG  TOASTED  CORN  FLAKE  CO. 


BATTLE    CREEK.    MICHIOAN 


TORONTO.    CANADA 
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WILL,  FOLSOM  and  SMITH 

FIVE  HUNDRED  AND  TWELVE  FIFTH  AVENUE 

NEW  YORK 


DIRECTORS 

OF 

HOSPITAL  CAMPAIGNS 


Digitized  by 


Google 


HOSPITAL    MANAGEMENT 


21 


CYPRESS 
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The  Wood  Eternal 


99 


ESPECIALLY    ADAPTED    TO 
THE     HOSPITAL    KITCHEN 

Cypress  is  dependable  for 
long  life  and  good  behavior 
as  interior  trim  for  buildings. 
For  the  hospital  kitchen  it  is 
adapted  as  though  Providen- 
tially made  for  the  purpose. 

It  stands  the  steam  and  heat,  the 
changes  from  wet  to  dry  and  remains 
staunch  and  true. 

The  grain  is  handsome  and  stays  and  it  takes 
a  most  beautiful  finish.  ALTOGETHER  THIS 
QUESTION  OF  WHICH  WOOD  FOR  A 
GIVEN  USE  IS  WORTH  LOOKING  INTO. 
Our  "Hospital  Helps  Department"  is  at  your 
service  with  reliable  counsel,  favoring  Cypress 
on/y  when  Cypress  should  be  used  for  your  sake. 

Southern  Cypress  Manufacturers'  Association 

1278  Hibernia  Bank  Bldg..  New  Orleans,  La.,  or,  1278  Heard  National  Bank  BIdg.,  JackwnTille,  Fh.' 


CUTTING 
TABLES 

Write  us  for 
the  Standard 
Recipe   fo  r 

Black  Stain 

on    Cypress 


TnADK  Mark  Reg.  U.S.Pat.Offke 


Buy  by  the  Cyprtss  Arroiv  nvhich  is  stamped  on  each  piece  or  each 
bundle*     It  identifies  your  purchase  as  true  '^Tideivater*^  Cypress > 


CUTTING 
TABLES 

Write  us  far 
the  Standard 
Rec  ipe  for 

Black  Stain 

on     Cypress 
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READ  THREE  SPEED  KITCHEN  MACHINE 
Typt  "D"  (Htavy  Duty  Modal) 


What  is  actually  needed 

in  the  kitchen  to  make  it  more  pro- 
ductive and  dependable?  A  ma- 
chine that  will  mix  bread  and  roll 
doughs,  cakes  and  pastries — ^whip 
cream  —  mix  and  sieve  soups  — 
mash  vegetables,  crush  fruits — 
grind  coffee  and  meat — ^slice  veg- 
etables— do  this  and  many  other 
things  at  all  times  and  uniformly. 

The  Chicago  State  Hospital,  Dunning,  III. — 
Cortland  County  Hospital,  Cortland,  N.  Y. — 
Bellevue  Hospital,  New  York,  N.  Y.,  have 
solved  the  question:  they  have  installed  Read 
Three  Speed  Kitchen  Machines  and  so  have 
7,300  other  users. 


READ  MACHINERY  CO., 


York,  Pa. 


Kitchen  Machines  and  Bakery  Outfits 


The  Sanitary  Wash  Room  Truck 

FOR  THE  LAUNDRY  DEPARTMENT 

Is  known  by  the  trade  everywhere  for  its  durability  and 
everlasting  service 

The  Sanitary  Wash  Room  Truck  is  designed  for  holding  the  gar- 
ments in  taking  them  from  the  washer  to  the  extractor. 

In  case  your  extractor  should  be  in  use,  the  truck  can  remain  standing 
and  used  as  a  receptacle  for  holding  the  garments. 

The  garments  are  allowed  to  drain  freely,  due  to  a  false  bottom  ar- 
rangement on  the  inside. 
Notice  the  draw-off  cock  at  the  bottom  for  drawing  off  all  drainage. 

The  galvanized  vat  or  tank  is  separate  from  the  steel  frame  and  can  be  re- 
moved when  necessary  for  cleaning.  This  truck  is  thoroughly  sanitary  and 
practically  indestructible. 

NOTICE  this  added  improvement — Every  truck  is  equipped  with  our  new 
anti-friction,  roller  bearing,  swivel,  thread  guard  casters. 

Price  of  Truck  Complete  $35.00 

LET  US  HANDLE  YOUR  SUPPLY  PROBLEMS 


Inside  Measurements: 
Size   at  top    ....    25x25  Inches 
Size    at    bottom     .     .     '9x19  Inches 
Depth   of  vat  to  false   bottom. 

25  Inches 


We  carry  a  full  line  of  laundry  supplies  and  accessories — 

Soap,  Starch,  Baskats,  Blue,  Trucks,  Cotton  Duck,  Padding,  Marking  Ink, 
Tags,  Tagging  Machines,  FRYBRO  Washing  Soda,  ABESTO  Electric  Irons. 

Be  sure  to  ask  for  our  neixf  catalogue — now  ready  for  mailing, 

THE  FRY  BROS.  COMPANY 


105-1 15  E.  Canal  St. 


DEPT.  H-a 


Cincinnati,  Ohio 
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In  Van's  cooking  and  food  service  equipment  are  featured  the  latest 
devices  for  labor  saving,  assuring  efficient  kitchen  operation  under 
the  most  adverse  help  conditions. 

Whatever  your  food  cooking  or  serving  problem — ^in  hospital — ^hotel 
— restaurant — factory  lunch  room— or  institution — the  expert  Food 
Service  Elngineers  of  the  House  of  Van  are  ready  to  go  over  it  with 
you. 

Hospital    Managers:     We    invite    correspond- 
ence— it  will  pay  you  to  get  in  touch  with  us, 

EQUIPMENT  FOR  THE  PREPARATION  AMD  SERVIMC  OF  FOOD 

XlncinnatJ 


DETROIT 


CHICAGO 


. 

These 

and     other 

hotels      famed 

throughout       the 

country 

for  the  ex- 

cellence 

of      their 

cuisine, 

provide 

their    guests    with           1 

good   food   properly           | 

cooked 

and      eiTi-            1 

ciently 

served    by           f 

Van's   Food    equip-            | 

ment: 

Sinton. 

Cincinnati. 

Blackstone 

Chicago, 

Detroit. 

Statler. 

Cl«vetand, 

St.    Louis. 

Patten. 

Chattanooga, 

Andrew*. 

IMinneapoli*. 

SAveiy. 

Det    MolnM. 

Galvttz 

Galveston. 

aaltlmort. 

Kantas  City. 

^ 


1-:    i 

r 


^ h\ti     ^Tfi     iiJMs 
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Barreled     Sunlight 
Gloss    72% 


Ordinarv     Flat 

Mm   White 

42-52% 


After  one  year's  exposure  to 
normal  factory  conditions — 
showing  comparative  power 
of  reflecting  light. 


Washes  like    tile— Remains   white   longest 


p"  VEN    in    the   cleanest,   brightest    buildings 
dust  is  bound  to  settle  on  the  ceilings  and 
walls.     Even  the  best  and  whitest  paint  grad- 
ually loses  its  lustre. 

Covered  with  flat  finish  paints,  ceilings  and 
walls  collect  dirt  instead  of  repelling  it.  When 
soiled,  they  cannot  be  washed  clean.  In  a  short 
time,  therefore,  their  reflecting  power  is  greatly 
diminished. 

Yet  the  same  ceilings  and  walls  covered  with 
Barreled     Sunlight     will    in- 
crease daylight  in  the  build- 
ing 19  to  36%.     Actual  tests 
assure  this. 

Barreled  Sunlight  —  the 
Oil-  paint  with  the  glossy 
tile-like  finish — reflects  ALL 
the  light  that  enters  the  win- 
dows. Moreover,  it  remains 
white  longer  than  any  other 
mill  white. 

Barreled  Sunlight  (The 
Rice  Process  Mill  White) 
is   the   ORIGINAL  Mill 


THE  RICE  PROCESS  MILL  WHITE 


White.  It  contains  neither  varnish  nor  lead. 
Its  high  gloss  surface  resists  dirt  and  may  be 
washed  clean  like  white  tile.  Its  durable,  elastic 
composition  expands  and  contracts  with  tem- 
perature-changes. It  cannot  crack.  It  is  germ- 
proof,  dirt-proof.    Absolutely  sanitary. 

Highest  price  in  the  barrel 
Lowest  cost  on  the  ceiling 

Although  its  price  per  bar- 
rel is  slightly  more  than  that 
of  other  mill  whites,  its  actual 
cost  per  square  foot  of  sur- 
face covered  is  less.  Its  ex- 
traordinary covering  power 
and  ease  of  application  reduce 
cost  of  paint  and  painter's 
time  16  to  21%. 

Used  in  more  than  6,000 
industrial  plants,  hotels,  hos- 
pitals and  colleges.  Applied 
by  brush  or  spray  method. 

Write  todav  for  our  booklet, 
'The  yellow  PcriV 


U.  S.  GUTTA  PERCHA  PAINT  COMPANY 

10  Dudley  Street  Providence,  R.  I. 


Digitized  by 


Google 


HOSPITAL    MANAGEMENT 


25 


Buyer's  Guide  to  Hospital  Equipment  and  Supplies 


ABSORBENT   COTTON 
R7Sl«nle  Flb«r  Co. 
L.ewU  Mfs.   Co. 

ALUMINUM    WARB 
Aluminum  Cookinc  Utenoll  Co. 
John  Van  Ranse  Co. 

ANESTHimZINO   APPARATUS 

Heidbrink   Co. 

Kny-Scheoror  Corp. 

V.  Mueller  &  Co. 

Safety   Anaeatheala   Apparatus 

Concern. 
Scientific  Apparatus  Co. 
S.  S.  White  Dental  Utg.  Co. 

BAKERY  EQUIPMENT 
Century  Machine  Co. 
Hobart  Mf*.  Co. 
Road  Machinery  Co. 
John  Van  Ranse  Co. 

BEDS 

Albert  Pick  &  Co. 
BEn>DINO 

John  W.  FiUman  Co. 

Albert  Pick  &  Co. 

Pierce  Textile  Co. 

BED  PANS  AND  URINALS 
Meinecke    *   Co. 
Kny-Scheerer  Corp. 

BLANKETS 

John  W.  Flllman  Co. 
Albert  Pick  ft  Co. 
N.  Snellenberc  ft  Co. 

BOOKS 

Hoapltal    Maniksement 
Q.  F.  Putnam'^  Sons 

BUIUDiNO    MATERIALS 

Brunswlck-Balke>Collender  Co. 
Caskey-Dupree  Mfir-  Co. 
Gum  Division.  American  Hard- 
wood  Mfrs.   Assn. 
Southern   Cypress   Mfrs.    Assn. 
Wood  Mosaic  Co. 

BUTTER       SERVING       EQUIP- 
MENT 
American   Dispensing  Machine 
Co. 

Ci^NNBD  GOODS 

Calumet  Tea  ft  Coffee  Co. 
John  Sexton  ft  Co. 

CASE  RECORDS 
Faithem  Co. 

Hospital    Standard    Publishing 
Co. 

CASTERS 
Colson  Co. 
Jarvls  ft  Jarvls 

CATGUT 

DsTls  ft  Geek.   Inc. 
Kny-Scheerer  Corp. 

CHARTS 

American  Manikin  Co. 

CHART  HOLDERS 

Kny-Scheerer  Corp. 
CHEMICALS 

The  Abbott  Laboratories 

Darls  ft  Geek 

Digestive  Ferments  Co. 

General  Chemical  Co. 

Parke.  Darls  ft  Co. 

S.   H.  flarvent  ft  Co. 

Scherlnv  ft  Glats 

CHINA.   COOKING 
Albert  Pick  ft  Co. 

CHINA.    TABLE 
L.  Barth  ft  Bon 
Albert  Pick  ft  Co. 

CLEANING    SUPPLIES 
Bpmltol  Mfc.  Co. 
Calumet  Tea  ft  Coffee  Co. 
Coleman,    Allan   J. 
Manna  Soap  Co. 
Albert  Pick  ft  Co. 
John    Sexton   ft  Co. 

COFFEE 

Calumet  Tea  ft  Coffee  Co. 
John  Sexton  ft  Co. 

CONDENSED   MILK 

Borden's  Condensed   Milk  Co. 
John  Sexton  ft  Co. 

COTTON 

Hygienic  Fiber  Co. 

Lewis  Mfs.  Ca. 
I>ENTAL   EQUIPMENT 

8.  &  White  Dental  Mfr  Co. 


DISINFECTANTS 
Burnltol  Mfc.  Co. 
Allen  J.  Coleman 

DISINFECTING    ifiQUIPMENT 
American    Laundry    Machinery 

Co. 
American  Steriliser  Co. 
Kny-Scheerer   Corp. 

DISH  WASHING  MACHINES 
Bromley-Merseles  Company 
Colt's  Pat.  Fire  Arms  Mfc.  Co. 
Albert   Pick  ft  Co. 

ELECTRO-THERAPEUTIC    AP- 
PARATUS 

Frank  S.   Bets  Co. 
Walter  S.    Edmands 
GliOdwill   BlectHc   Co. 
Kny-Scheerer  Corp. 

ELECTRIC  PADS 
OoodwlII   Electric  Co. 

FILING   SYSTEMS 
Faithorn  Co. 

FIRE    FIGHTING    EQUIPMENT 
General  Fire  Extlns:uisher  Co. 

FLOORING  (WOOD) 
Wood  Mosaic  Co. 

FOOD  CONVEYORS 
Kny-Scheerer   Corp. 
ToUdo  Cooker  Co. 

FOODS 

Borden's  Condensed  Milk  Co. 
Calumet  Tea  ft  Coffee  Co. 
Genesee  Pure  Food  Co. 
S.   Gumpert   ft  Co. 
Horlick's  Malted  Milk  Co. 
Kellocc   Toasted  Corn  Flake 

Co. 
Morris  ft  Co. 
Quaker  Oats  Co. 
Jdin    Sexton    Co. 

FUND  RAISING  SERVICE 
Community   Health    and    Hob- 

pital  Service  Co. 
Will.  Folsom  ft  Smith. 

FURNITURE  (Wood) 
Albert  Pick  ft  Ca. 
Stanley  Supply  Co. 

GAUZE 

Hysionio  Fiber  Co. 

Lewis  Mfr.  Co. 

N.  Snellenberg  ft  Co. 

QELATINB 

Genesee  Pure  Food  Co. 

GLASSWARE 

L.  Barth  ft  Bon 
Kny-Scheerer  Corp. 
Albert  Pick  ft  Co. 
Kinney  ft  Lsvan 
Kny  Scheerer  Corp. 
John  Van  Range  Co. 

GOWNS.    OPERATING 
Economy  Mercantile  Co. 
John  V.  Farwell  Co. 
Hosp.  NurssnT  Uniform  Mfs.  Co. 
Kny-Scheerer  Corp. 
Mandel   Bros. 

HOSPITAL   CONSULTANTS 
Community.  Health  ft  Hospital 
Service  Co. 

HOSPITAL  DOLL 
M.  J.  Chase 

HOSPITAL  FURNITURE 

Albatross  Metal   Furniture  Co. 
Frank  S.  Bets  Co. 
H.  D.  Dougherty  ft  Co. 
Hospital   Supply  Co. 
Kny-Scheerer   Carp. 
V.  Mueller  ft  Co. 
Scanlan-Morris  Co. 

HOSPITAL   SUPPLIES 

Frank   S.   Bets  Co. 
H.   D.    Dougherty   ft   Co. 
John   V.   Farwell   Co. 
General  Laboratories 
Jamison-Semple  Co. 
Karrer.   E.   N..   Co. 
Kny-Scheerer   Corp. 
Meinecke  ft  Co. 
P.   L.   Rider   Rubber  Co. 
Stanley  Supply  Co. 
Max  Wocher  ft  Son  Co. 


HOT  WATBSR  BOTTLES 
Kny-Scheerer  Corp. 
Meinecke  ft  Co. 
Stanley    Supply   Co. 
Max  Wocher  ft  Son  Co. 

HYDROTHERAPEUTIC  EQUIP- 
MENT 

Crane  Co. 
Kny-Scheerer  Corp. 
J.  L.  Mott  Iron  Works 
Stanley   Supply   Co. 

ICE  BAGS 

Kny-Scheerer  Corp. 
Meinecke  ft  Co. 
Stanley   Supply   Co. 

ICE  CREAM  FREEZERS 
L.  Barth  ft  Son 
Albert    Pick   ft   Co. 

ICE    MACHINERY 

Automatic  Carbonic  Mach.  Co. 

INDELIBLE    INKS 

Applegate   Chemical   Co. 
Payson's  Indelible  Ink  Co. 

INFANTS^    FOODS 
Borden's  Condensed  Milk  Co. 
Horlick's   Malted   Milk   Co. 

INVALID  CHAIRS 
Frank  B.   Bets  Co. 
Colson    Co. 
Kny-Scheerer  Corp. 
Toledo  Metal  Wheel  Co. 
Max  Wocher  ft  Son  Co. 

IRONING  MACHINES 

American  Ironing  Machine  Co. 
American    Laundry   Machinery 
Co. 

JANITORS'    SUPPLIES 
Coleman.  Allan  J. 

KITCHEN  EQUIPMENT 

Aluminum  Cooking  Utensil  Co. 

American  Slicing  Machine  Co. 

Bromley-Merseles  Co. 

Century  Machine  Co. 

Colt's  Pat.  Fire  Arms  Mfg.  Co. 

Couch  ft  Dean 

Crescent  Washing  Machine  Co. 

Hobart  Mfg.  Co. 

Liberty  Bread  Sllcer  Co. 

Ligonler  Refrigerator  Co. 

McCray  Refrigerator  Co. 

Albert  Pick  ft  Co. 

Read  Machinery  Co. 

Toledo  Cooker  Co. 

John  Van  Range  Co. 

LABORATORY  EQUIPMENT 

Central  Scientific  Co. 
Kewaunee  Mfg.  Co. 
Kny-Scheerer   Corp. 
E.  H.  Sargent  ft  Co. 

LABORATORY  SUPPLIES 

Digestive  Ferments  Co. 
Kny-Scheerer   Corp. 
E.   H.  Sargent  ft  Co. 

LAUNDRY    MACHINERY 

American   Ironing  Machine  Co. 
American    Laundry    Machinery 

Co. 
Applegate  Chemical  Company 
Fry  Bros.  Co. 

National  Marking  Machine  Co. 
Albert  Pick  ft  Co. 

LAUNDRY    SUPPLIES 

Applegate  Chemical  Company 

Carman   Supply   Co. 

Economy  Mercantile  Co. 

J.  B.   Ford  Co. 

Fry  Bros.  Co. 

Manna  Soap  Co. 

Payson's  Indelible  Ink  Co. 

John  Sexton  ft  Co. 


H.  W.   Baker  Linen  Co. 
Economy  Mercantile  Co. 
John  V.   Farwell  Co. 
John  W.  FiUman  Co. 
Mayer  ft   Co.,  Theo. 
Mayer.   Walter  H..  ft  Co. 
Albert  Pick  ft  Co. 
Pierce  Textile  Co. 
N.   Snellenberg  &  Co. 

LINEN    MARKERS 
Applegate   Chemical   Co. 

LINOLEUM 
Congoleum  Co. 


LUMBBOt 

Gum  Division,  American  Hard- 
wood Manufacturers  Assn. 

Southern  Cypress  Manufactur- 
ers' Association 

Wood  Mosaic  Co. 

MANIKINS 
American  Manikin  Co. 

MARKING  MACHINES   (LAUN- 
DRY) 
Applegate    Chemical    Company 

MIXING  MACHINES 
Hobart  Mfg.   Co. 
Read  Machinery  Co. 

MONBL  METAL 
International  Nickel  Co. 

PAINTS 

U.  S.  Gutta  Percha  Paint  Co. 

PAPER  GOODS 

Burnltol  Mfg.  Co. 
PATIENTS'  RECORDS 

Hospital    Standard    Publishing 

Co. 
Faithem  Co. 

PENCILS 

Eagle  Pencil  Co. 
PHARMACEUTICALS 

The  Abbott  Laboratories 

B.  B.  Culture  Laboratory 

H.   A.   Mets  Laboratories.   Inc. 

Parke.   Davis  ft  Co. 

G.  H.  Sherman.  M.  D. 

Sobering  ft  Glats 

PLUMBING  FIXTURES 

Brunswick- Balke-CoUender  Co. 

Crane   Co. 

J.  L.   Mott  Iron  Works 

PLUMBING   SUPPLIES 

Coleman.  Allan  J. 
REFRIGERATING  MACHINERY 

Automatic  Carbonic  Mach.  Co. 

REFRIOmRATORS 
Ligonler  Refrigerator   Co. 
MeCray  Refrigerator  Co. 
Albert  Pick  ft  Co. 

RADIUM 
Radium  Chemical  Co. 

RESUSCITATING  DEVICES 

Lungmotor  Co. 
RUBBER  SHEETING 

Jamison-Ssmple  Co. 

Kny-Scheerer  Corp. 

Meinecke  ft  Co. 

Stanley  Supply  Co. 

RUBBER  GOODS 

Frank  S.  Bets  Co. 

Hospital  Supply  Co. 

Kny-Scheerer  Corp. 

Meinecke  ft  Co. 

V.   Mueller  ft  Co. 

P.   L.   Rider  Rubber  Co. 

Max  Wocher  ft  Son  Co. 

Stanley  Supply  Co. 
SERVICE  WAGONS 

Jarvls  ft  Jarvls 

Kny-Scheerer  Corp. 

Toledo  Cooker  Co. 

SHADES 

Stewart-Hartshorn  Co. 
SHEETS  AND  PILLOW  CASES 

H.  W.  Baker  Linen  Co. 

John  V.   Farwell  Co. 

John  W.  Flllman  Co. 

Walter  Mayer  ft  Co. 

Albert  Pick  ft  Co. 

Pierce  Textile  Corp. 

N.  Snellenberg  ft  Co. 

SILVER  BURNISHING  MA- 
CHINES 
American    Laundry    Machinery 
Co. 
SLICING  MACHINES 

American  Slicing  Machine  Co. 
John  Van  Range  Co. 
Liberty  Bread  Sllcer  Co. 

SOAPS 

Burnltol   Mfg.   Co. 

Colgate  &  Co. 
Economy  Mercantile  Co. 
Fry  Broa  Co. 
Manna  Soap  Co. 

SPRINGS 

Albert  Pick  ft  Co. 
SPRINKLER   SYSTEMS 

General   Fire   Extinguisher  Cm^ 
SPUTUM  CUPS 

Burnltol  Mfg.  C^ 

Kny-Scheerer  Corp. 

MeCr.eeke  ft  Co. 
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THl     i4JVMDMY    KViStHO    POBT 


MORRIS 


'«^«;.H».. 


Supreme 
Ham«w 


q^ 


the  Supreme  cure    i^ 
assures  that 
delicious  mild  flavor/ 


mr  Easter  hrmkfast  u  a  m?ai  you 

like  to  havc^w/  nght.  Be  sure  of 
this  by  serving  Morris  Supreme 
Ham  and  Morris  Supreme  E|05s. 
\bu  can  al\vay<*  depend  upon 
this  ham's  tenderness  and  deli- 
cate, mild  rijvor  because  of  the 
Supreme  cure. 

Morris  Supreme  Htms  cose  you 
no  more  when  you  get  them  in 
our  clean,  white  parchment 
paper  wrapper  bearing  the 
yellow  and  black  label.  Your 
dealer  will  supply  them  this  way, 

MORRIS  &  COMPANY 


Training  Schools  Are  Now  Ordering 

Books  for  the  Fall 


The  shortage  of  stocks,  the  difficulty  of  securing  paper 
and  other  material  makes  it  not  only  desirable,  but  ABSO- 
LLTTELY  NECESSARY,  to  place  orders  earlier  this  year 
than  ever  before,  if  books  are  to  be  received  in  time 
for  the  opening  of  classes.     For  use  this  coming  year, — 

Two  New  Putnam  Books  Deserve  Special  Consideration 

from  Training-school  Superintendents.  They  have  been 
prepared  by  authors  whose  practical  nursing  experience, 
whose  standing  in  the  profession  and  whose  experience 
in  writing  nursing  books,  combined  make  them  authori- 
tative. 

Dock  and  Stewart's  Short  History  of  Nursing  by  LAVINIA 
L.  DOCK.  R.  N.,  Secretary,  International  Council  of 
Nurses,  and  ISABEL  MAITLAND  STEWART,  A.  M., 
R.  N.,  Assistant  Prof.,  Dept  of  Nursing  and  Health, 
Teachers*  College,  Columbia  University,  New  York. 
This  volume  has  been  prepared  especially  for  use  in  the 
classrooms  of  training-schools.  It  is,  in  effect,  a  con- 
densation of  the  four  volumes  of  the  larger  HISTORY 
OF  NURSING,  prepared  by  Miss  Dock,   in  collaboration 


with  Miss  Nutting,  a  standard  work,  but  by  its  very  na- 
ture too  elaborate  for  class  use.  All  of  the  salient  facts 
of  this  large  work  have  been  condensed  into  this  single 
comprehensive  inexpensive  volume.     List  price,  $3.50. 

Pope'e  Manual  of  Nursing  Procedure,  by  AMY 
ELIZABETH  POPE,  author  of  many  well-known  books 
on  various  phases  of  Nursing,  Co-author  with  Anna 
Caroline  Maxwell,  of  PRACTICAL  NURSING.  In  this 
new  MANUAL  all  reference  to  Bacteriology,  Dietetics, 
etc.,  are  omitted,  but  the  descriptions  of  the  actual  prac- 
tical nursing  work  are  longer  than  in  PRACTICAL 
NURSING  because  the  author  has  included  new  ones  and 
has  given  more  detail  of  all  procedures  in  a  manner  more 
adapted  to   class  use.      List  price,   $2.40. 

Circular  Of  All  Of  the  Putnam  Nursing  Books  On  Request 

Copies  of  any  of  the  Putnam  books  will  be  gladly  sub- 
mitted for  examination  with  reference  to  class  use.  Ap- 
plications should  be  on  the  letterhead  of  the  institution 
and  signed  by  the  Superintendent  or  the  Head  of  the 
Training-school. 


2  W.  45th  St. 

Just  west  of  5th  Ave. 


G.  P.  PUTNAM'S  SONS 
Educational  Department 


New  York 
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flTBRILJZS&l  CONTROLS 
A.  W.  Dlaek 
Kn7-8cli«erer  Corp. 

SnBRILIZSRS 

American   Laundry 
Co. 

▲moriean  Storlllser  Co. 

Frank  S.  Bats  Co. 
*    The    HalToreon   Co. 

Hoepltal  Supply  Co. 

Wllmot  Caatle  Co. 

Kny-Scheerer  Corp. 

Soanlaa-Morria  Co. 

SUGAR   SERVERS 
Sehoenhett  &  Pierce 

8UROICAL  INSTRUMENTS 
Frank  S.  BeU  Co. 
Hospital  Supply  Co. 
Jamlaon-Semple  Co. 
Kny-Sebeerer  Corp. 
Melnecke  &  Co. 
*  CaL 


B.  H.  Sarfant  *  Ca 
Max  Wocher  A  Son  Co. 

8X7ROICAL   SPaCIALITISS 
Hospital  Supply  Co. 
Kny-Scheerer    Corp. 
Max  Woeher  *  Son  Ce. 

SUTURBS 

DaTla  A  Oeck.  Inc. 
Kny-Scheerer  Corp. 
Melnecke  ft  Co. 


TALCUM 
Colgate 


POWDER 
&    Co. 


TANKS  AND  TOWERS 
W.   B.   Caldwell  Co. 

THKRMOMVTBRS 
Becton.  Dloklnaon  Co. 
Hospital  Supply  Co. 
Jamison-Semple  Co. 
Max  Woeher  *  Son  Co. 


TOILET  GOODS 
Colcate  ft  Co. 

TOILET   S3CATS 
Brunswiok-Balke-CoUender  Co. 

TOWELS 

John  W.  Fillman  Co. 
Individual  Towel  ft  Cabinet  Co. 
Theo.   Mayer   ft   Co. 
Walter  H.  Mayer  ft  Co. 
Pierce  Textile  Corp. 
N.  Snellenberir  ft  Co. 

UNIFORMS 

Economy  Mercantile  Co. 
Henry  A.  Dix  &  Sons  Co. 
John  V.  Farwell  Co. 
Heap.  Nurses'  Uniform  Mfr^  Co. 
Mandel    Broa 
Albert   Pick   ft   Co. 

VACCINES 
The  Abbott  Laboratories 
O.   H.   Sherman.  M.   D. 
Parke.  Davis  ft  Co. 


VENTILATORS 

Caskey-Dupree   lUtg.    Co. 

WASH  CLOTHS 
Pierce  Textile  Corp. 
Walter  Mayer  ft  Co. 

WATER  SOFTENING  SYSTEMS 
Reflnite  Co. 

WHEELS 
Colson    Co. 
Jarvis  ft  JarTis 

V7HEEL  CHAIRS 
Frank   S.   BeU  Ce. 
Colson  Co. 
Hospital  Supply  Co. 
Kny-Scheerer  Corp. 

WINDOWS 

Caakey-Dupree   Mfir*    Co. 

X-RAT  APPARATUS 
Frank  B.   BeU  Co. 
Campbell   Electric  Co. 
Kny-Scheerer   Corp. 
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Abbott  Laboratories 7 
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The 

(Genuine) 


Luer    Syringe 

Barrel  and  Plunger  are  ground  to  an  exact 
fit  and  tested  with  needles  ageunst  leakage 
under  pressure.  The  (patented)  "Spring 
Plunger  Holder**  automatically  holds  the 
Plunger  stationary  at  any  point  of  grad- 
uation. 

Ask  for  a  Copy  of  **The  Lxier  Syringe**  booklet 

The  Genuine — not  the  Imitation — 

is  made  by 

Becton^  Dickinson  &  Company 


Also  makers  of  B-D  Hospital  Thermometers, 
YALE  Quality  Needles  and  ACE  All-Cotton  Elastic  Bandages 


Rutherford 


Makers  of  B-D  Fever  Thermometers  New   Jersey 
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Overcoming  Delays  in  Food  Service 

Research  Hospital,  Kansas  City,  Perfects  System  by 
Which  Loss  of  Time  in  Handling  Trays  is  Minimized 


The  real  problem  in  the  food  department  of  the  hos- 
pital, in  the  opinion  of  many  superintendents,  is  that 
involved  in  handling. 

No  matter  how  high  the  quality  of  the  raw  materials 
purchased;  no  matter  how  carefully  and  skilfully  the 
food  is  prepared  in  the  kitchens;  no  matter  how  pains- 
takingly the  trays  are  set — all  of  this  effort  goes  for 
naught  if  the  food  is  so  handled  that  it  is  cold  and  unap- 
petizing when  it  reaches  the  patient. 

The  system  which  is  most  successful,  therefore,  is  evi- 
dently that  which  lays  stress  on  handling  methods,  and 
which  eliminates  delay,  speeds  up  the  processes  which 
ensue  between  the  kitchen  and  the  bedside  of  the  patient, 
and  affords  as  few  opportunities  as  possible  for  loss  of 
heat  and  appetizing  quality. 

Research  Hospital,  of  Kansas  City,  Mo.,  one  of  the 
leading  institutions  of  that  community,  has  worked  out 
a  plan  that  Fred  L.  Wooddell,  business  manager,  believes 
has  overcome  the  usual  difficulties  involved. 

The  main  features  may  be  summarized  as  follows: 

Use  of  a  large  elevator  nstead  of  dumb-waiters  for  con- 
veying food  to  serving  rooms. 

Conveying  food  from  main  kitchen  to  serving  rooms  in 
original  containers  on  trucks,  avoiding  rehandling  before 
serving. 

Use  of  exceptionally  large  serving  rooms,  and  prepara- 
tion of  tray  immediately  before  its  delivery  to  the  patient. 


PANEL  IN  SERVING  ROOM  DOOR 


A  great  deal  of  delay  is  often  involved  in  moving  food 
by  means  of  dumb-waiters,  in  Mr.  WooddelFs  opinion, 
and  this  is  especially  objectionable  when  the  trays  have 
been  completely  set  in  the  main  kitchen,  and  must  be 
moved  to  the  floors  and  distributed  to  the  patients  there- 
after. The  interval  is  thus  so  long  that  the  opportunity 
for  the  food  to  become  cold  and  the  tray  to  lose  its  attrac- 
tive character  is  marked. 

By  having  a  large  elevator,  which  is  used  exclusively 
for  the  movement  of  food  and  supplies  between  the  main 
kitchen  and  the  serving  rooms  on  the  several  floors,  and 
by  using  trucks  which  carry  the  original  containers  of 
food,  this  feature  has  been  done  away  with,  and  the  result 
is  reported  to  be  a  much  more  rapid  and  successful  move- 
ment. An  elevator  operator  is  on  duty  constantly,  so  that 
there  is  no  delay  in  getting  service. 

Milk,  fruits  and  special  nourishments  used  on  the  floors 
are  usually  taken  up  before  meal-time.  A  feature  of  the 
serving  rooms  is  that  they  are  equipped  with  double  re- 
frigerators, a  single  coil  cooling  not  only  the  box  used  in 
the  serving  room,  but  another  which  opens  into  the  corri- 
dor, and  from  which  the  nurses  may  obtain  the  special 
things  provided  for  their  individual  patients.  The  fact 
that  a  great  many  items  are  taken  up  in  advance  of  meals 
simplifies  the  transportation  of  the  remainder  of  the  food 
to  be  delivered. 

The  conveyor  which  is  carried  up  on  the  elevator  to 
the  serving  rooms  consists  of  a  double-decked  rubber- 
tired  truck,  and  the  food  is  placed  on  this  in  the  original 
vessels  in  which  it  was  prepared.  Because  of  the  capacity 
of  the  trucks  and  the  elevator,  it  takes  only  a  few  trips  to 
get  the  food  containers  to  the  serving  rooms  and  into 
the  steam  tables  or  onto  the  gas  ranges. 

The  serving  rooms  are  worthy  of  special  attention,  be- 
cause they  are  so  large.  Instead  of  being  "diet  kitchens" 
of  the  usual  restricted  floor  space  and  capacity,  in  which 
even  a  few  people  moving  about  discommode  each  other, 
they  are  roomy  and  capacious,  and  average  15x25  feet 
in  dimensions.  They  are  equipped  with  gas  range,  steam 
table,  coffee  urn,  refrigerator,  sink,  tray  racks,  cup- 
boards,  etc. 

In  spite  of  their  size,  however,  nurses  not  concerned 
with  setting  up  the  trays  do  not  come  into  the  serving 
room  at  all.  This  is  unusual,  and  for  that  reason  deserves 
emphasis.  Only  a  nurse,  in  charge  of  this  work,  and  a 
maid  who  assists  her,  are  in  the  serving  room.  Further- 
more, they  do  not  prepare  a  tray  until  the  nurse  who  is  to 
deliver  it  to  the  patient  is  ready  to  take  it. 

The  door  to  the  serving  room  is  kept  locked  during 
mealtime,  but  there  is  a  swinging  panel  in  the  top,  and 
a  shelf  on  the  inside.  Through  this  panel  the  tray  is 
passed  to  the  nurse.  When  Miss  Smith  is  ready  to  take 
the  tray  to  her  patient  in  Room  34,  she  appears  at  the  door 
and  lets  this  fact  be  known.  The  tray  is  then  prepared, 
and  not  before.  As  soon  as  it  is  ready  it  is  taken  to  the 
patient,  the  food  having  been  taken  from  the  containers, 
now  in  the  steam  tables,  only  a  few  sjcmids  earlier  Thus 
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VIEW  OF  ELEVATOR  AND  FOOD  TRUCK 

there  is  practically  no  chance  for  it  to  become  cold  before 
being  eaten. 

The  obvious  objection  to  the  plan  is  the  possibility  of 
crowding  and  congestion,  as  well  as  the  increased  time 
required  to  take  care  of  the  situation. 

"There  is  some  congestion  around  the  serving  room 
door  at  meal-time,"  Mr.  Wooddell  ad^iitted.  "but  this  is 
not  particularly  objectionable.  The  people  in  the  serving 
room  are  not  distracted  by  having  a  lot  of  others  moving 
about  within,  and  while  it  takes  about  an  hour  to  prepare 
all  the  trays  and  get  them  distributed,  I  consider  the  time 
as  well  spent,  in  view  of  the  fact  that  the  patients  get 
good  food,  well  served" 


Another  factor  that  sometimes  makes  for  disturbance 
is  the  tendency  of  special  nurses  to  come  into  the  diet 
kitchens  and  serving  rooms  and  disorganize  the  routine 
in  caring  for  their  own  patients.  This  is  obviated  in 
Research  Hospital  by  the  plan  of  having  a  kitchenette 
on  each  floor,  where  the  special  nurses  prepare  the  diets 
required  for  their  cases. 

The  plan  in  Research  Hospital  up  to  this  time  has  been 
to  operate  two  general  kitchens,  one  in  charge  of  a 
steward  preparing  the  food  for  the  staff,  employes  and 
nurses,  and  the  other,  supervised  by  a  dietitian,  taking 
care  of  the  patients'  diets.  However,  this  has  been  found 
to  be  an  unsatisfactory  method  in  some  respects,  owing 
to  the  duplication  of  operation,  and  hereafter  the  cooking 
will  be  done  principally  in  one  kitchen.  A  chef-steward, 
with  years  of  hotel  experience,  has  been  employed,  and 
will  have  charge  of  this  department,  with  the  dietitian 
looking  particularly  after  the  serving  of  the  food  and  the 
preparation  of  the  special  diets. 

**We  have  employed  a  chef-steward,  who  will  have 
charge  of  the  store-room  and  help  employed  in  the  main 
kitchen,  dining  room,  store-room  and  elevators,"  ex- 
plained Mr.  Woddell.  "In  the  main  kitchen  he  will 
have  the  assistance  of  two  women  cooks,  one  general 
utility  man,  one  dish-washer,  three  dining  room  girls. 

"The  diet  kitchens  will  be  in  charge  of  the  dietitian 
and  one  assistant,  who  is  also  a  graduate  of  a  domestic 
science  school.  In  the  main  diet  kitchen  there  will  be 
two  maids  and  one  or  two  student  nurses.  In  each  of 
the  serving  rooms  above,  of  which  there  are  four,  there 
will  be  one  maid  and  one  student  nurse. 

"All  general  diets  will  be  cooked  in  the  main  kitchen, 
but  served  through  the  main  kitchen  to  the  serving  rooms 
above.  All  special  diets  are  prepared  in  the  main  diet 
kitchen  or  the  serving  rooms  above. 

"By  having  these  food  jars  removed  from  the  steam 
table  in  the  main  kitchen  and  transferred  to  the  steam 
tables  in  the  serving  rooms  above  and  having  trays  pre- 
pared in  the  serving  rooms  and  passed  immediately  to 
Continued  on  Page  66. 
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Cafeteria  Saves  Labor,  Food  and  Time 

Hahnemann  Hospital,  Philadelphia,  Finds  Self-Service  Eco- 
nomical in  Many  Ways;  Experiences  of  Other  Institutions 


That  hospitals  are  turning  more  and  more  to  the  cafe- 
teria as  a  solution  of  the  problems  incidient  to  the  general 
shortage  of  labor  is  indicated  by  the  interest  shown  in 
this  form  of  food  service  by  a  number  of  institutions  in 
all  parts  of  the  country.  And  in  one  instance,  at  least, 
the  cafeteria  system  has  proved  so  successful  and  effi- 
cient that  the  hospital  asserts  it  would  not  return  to  maid 
service.  This  institution  is  Hahnemann  Hospital,  Phila- 
delphia, which  in  its  year  and  a  half  of  experience  has 
found  its  cafeteria  a  source  in  economy  in  food  and  in 
time  as  well  as  in  labor. 

Other  institutions  are  impressed  with  the  general 
economy  of  the  system,  but  have  failed  to  discontinue 
maid  service  as  long  as  help  was  available.  Some  of 
these,  however,  intimate  that  unless  there  is  an  early 
improvement  in  the  labor  situation  they  will  seriously 
consider   the    installation   of   cafeteria   equipment. 

The  big  objection  to  the  self-service  method  of  pro- 
viding meals  is  that  in  a  majority  of  cases  meal  time 
for  nurses  is  a  time  for  relaxation  and  rest  and  the 
cafeteria  system,  involving  waiting  in  line,  loading  a 
tray,  returning  to  a  table  and,  in  many  cases,  carrying 
the  empty  dishes  to  a  receptacle,  leaves  little  time  for 
rest.  This  condition,  of  course,  may  be  obviated  by 
a  well  planned  installation,  but  it  forms  the  great  ob- 
jection in  the  minds  of  superintendents  and  others  who 
are  free  to  admit  that  the  "help  yourself  system  is  more 
economical  than  table  service. 

ECONOMICAL    IN    MANY   WAYS 

"The  cafeteria  installed  in  the  nurses*  home  nearly  a 
year  and  a  half  ago  has  proved  so  satisfactory  that  no 
one  would  ever  want  to  return  to  the  old  method  of 
service,"  writes  Mrs.  Joseph  M.  Steele,  chairman,  train- 
ing school  committee,  Hahnemann  Hospital,  Philadelphia. 
"We  serve  at  each  meal  about  140  nurses.  This  in- 
cludes supervisors,  specials  and  pupil  nurses. 

"The  cafeteria  is  economical  in  many  ways;  first  in 
regard  to  nurses'  time,  as  a  nurse  is  served  immediately. 
Then  the  condition  of  the  food  is  better  because  there 
is  less  handling.  Food  that  should  be  hot  is  hot,  while 
food  that  should  be  served  cold  is  cold.  A  nurse's  pref- 
erence for  fat  or  lean,  well-cooked  or  rare  meat,  is  easily 
taken  care  of. 

"The  same  also  holds  good  in  reference  to  choice  or 
size  of  portions  of  vegetables.  Again,  butter  is  cut  in 
individual  portions  and  placed  in  a  bowl  of  cracked  ice 
to  be  taken  out  just  when  it  is  to  be  used. 

"These  are  only  a  few  of  the  advantages  we  have 
found,  but  the  best  and  greatest  saving  is  in  the  food 
itself;  there  is  no  waste  as  a  nurse  just  takes  what  she 
knows  she  will  eat. 

"The  cafeteria  system  likewise  requires  far  fewer 
maids  since  they  have  only  the  trays  and  soiled  dishes 
to  gather.'* 

"The  nurses  themselves  much  prefer  cafeteria  serv- 
ice," Mrs.  Steele  concludes,  "which  I  feel  is  the  best 
indorsement." 


The  cafeteria  system  has  been  in  use  at  Morristown, 
N.  J.,  Memorial  Hospital  about  two  years,  according  to 
George  B.  Landers,  M.  D.,  superintendent,  and  has  given 
satisfactory  service. 

"Nurses  upon  entering  the  dining  room  get  their  sup- 
plies from  a  hot  closet  and  return  the  soiled  dishes  to 
the  pantry  after  completing  the  meal,"  Dr.  Landers 
writes.  "The  cafeteria  system  has  been  in  use  in  the 
nurses'  dining  room  for  about  two  years  and  is  working 
out  quite  satisfactorily." 

The  Charles  S.  Gray  Deaconess  Hospital,  Ironton,  0., 
is  another  institution  entirely  satisfied  with  its  cafeteria 
service,  according  to  Blanche  P.  Turney,  R.  N.,  superin- 
tendent. 

Cohoes  Hospital,  Cohoes,  N.  Y.,  also  has  adopted  the 
self-service  system  with  satisfaction.  Miss  Anna  F. 
Coon,  R.  N.,  superintendent,  installed  the  cafeteria  when 
the  help  problem  could  be  solved  in  no  other  way  and 
she  writes  that  she  finds  it  satisfactory.  Miss  Coon  cites 
confusion  incident  to  returning  for  second  helpings  and 
some  disturbance  for  the  kitchen  help  as  drawbacks,  but 
adds,  "without  a  doubt  this  could  be  rectified  in  a  larger 
institution  where  better  provisions  are  made  for  cafeteria 
service." 

The  Lewis-Gale  Hospital,  Roanoke,  Va.,  is  interested 
in  the  cafeteria  system,  according  to  Superintendent  S. 
V.  Thacker,  who,  however,  writes  that  the  institution  has 
had  no  experience  in  this  method  of  food  service. 

Dr.  W.  F.  Fessey,  superintendent  and  surgeon,  Nash- 
ville, Tenn.,  City  Hospital,  also  expresses  interest  in  the 
cafeteria  idea  as  tried  out  in  other  institutions,  although, 
he,  too,  has  had  no  personal  experience  with  them. 

Miss  Ethel  H.  Butts,  R.  N.,  superintendent.  Deaconess 
Hospital,  Spokane,  Wash.,  objects  to  cafeteria  service 
because  "it  takes  away  the  home  atmosphere."  "Nurses 
are  tired  when  they  come  to  the  dining  room,"  Miss 
Butts  writes,  "and  they  need  the  opportunity  for  rest  and 
relaxation  which  is  aflForded  by  being  waited  upon  during 
the  meal  hour.  The  cafeteria  system  no  doubt  has  its 
advantages  in  that  it  saves  help  when  help  is  so  hard 
to  obtain,  but  if  I  wished  to  economize  it  would  be  in 
some  other  department  than  the  nurses*  dining  room." 

SOLVES  HELP  PROBLEM 

Miss  I.  Midell,  R.  N.,  superintendent  of  the  Good 
Samaritan  Hospital,  Lebanon,  Pa.,  writes  that  since 
nurses  usually  are  tired  at  meal  time  they  should  spend 
this  time  in  the  most  restful  way  possible,  instead  of 
standing  in  line  to  be  served,  and  for  this  reason  she 
says  she  would  not  advise  the  installation  of  a  cafeteria 
as  long  as  dining  room  service  can  be  maintained. 

The  Holzer  Hospital,  Gallipolis,  O.,  writes  that  it  will 
not  install  cafeteria  service  unless  lack  of  maids  makes 
this  imperative.  This  institution  has  learned  that  other 
hospitals  that  have  found  cafeterias  a  satisfactory  solu- 
tion of  the  help  problem,  for  various  reasons,  plan  to 
return  to  the  table  service  if  when  labor  conditions  war- 
rant such  a  change. 
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Refrigeration  Plant  Is  Big  Economy 

Norton  Memorial  Infirmary  System  Saves  Time,  Money 
and    Trouble;    to    Pay    for .  Itself    in    Three    Years 


Tucked  away  in  a  corner  of  the  basement  of  Norton 
Memorial  Infirmary  in  Louisville,  occupying  a  room  eight- 
een by  sixteen  feet,  is  a  refrigerating  plant  which,  at  the 
present  rate,  will  pay  for  itself  in  dollars  and  cents  within 
three  years.  It  was  put  into  operation  in  January,  1920 ; 
its  total  initial  cost  was  $5,500;  since  it  was  installed  it 
has  manufactured  more  than  $1,300  worth  o^  ice  besides 
keeping  one  large  refrigerator  and  three  smaller  ones  at 
a  constant  temperature  of  30  degrees  Fahrenheit. 

About  three  years  ago  the  number  of  patients  taken  care 
of  by  the  infirmary  practically  doubled.  Its  capacity  is 
110  beds  and  they  are  full  all  the  time.  When  this  in- 
crease came  the  problem  of  supplying  the  refrigerating 
needs  of  the  hospital  became  a  serious  one.  A  shortage 
of  ice  among  local  manufacturing  plants  during  the  sum- 


frigerating  machine  is  operated  by  means  of  an  electric 
motor  a  few  feet  away.  The  pump  is  located  at  the  side 
of  the  ice  tank. 

Directly  above  this  room,  on  the  first  floor  of  the  in- 
firmary, is  the  main  refrigerator.  It  is  divided  into  three 
compartments,  each  about  nine  feet  long  and  four  feet 
wide.  One  is  for  milk,  one  for  vegetables,  and  the  other 
for  meat,  butter  and  eggs.  It  is  kept  at  a  constant  tsMn- 
perature  of  30  degrees  Fahrenheit.  Above  this,  on  each 
of  the  remaining  three  floors  of  the  building,  are  the  diet 
kitchens  in  which  are  placed  smaller  refrigerators  operat-, 
ed  by  the  brine  system.  In  these  are  kept  the  day's  sup- 
plies taken  from  the  big  refrigerator.  The  ice  compart- 
ments of  these  smaller  boxes  are  about  two  feet  high  by 
two  and  a  half  feet  long  by  a  foot  and  a  half  wide.    In 


VIEW  OF  RE. 

FTlrQERATION  PLANT 
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INFIRMARY, 

SHOWING   AMMONIA  TANK, 
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mer  of  1919  hastened  the  decision  of  the  hospital  authori- 
ties to  install  a  plant  of  their  own. 

Few  hospitals  have  more  than  enough  money  to  supply 
their  immediate  needs,  but  in  the  belief  that  the  installa- 
tion of  an  ice  plant  would  result  in  an  ultimate  saving  and 
prove  an  economy  in  the  long  run,  the  money  was  raised 
and  construction  of  the  plant  begun.  The  little  room  in 
the  basQtnent,  previously  used  as  a  store  room,  was 
cleaned  out  and  made  ready.  ,  The  ice  tank,  6>^xl2  feet, 
with  8  inches  of  pulverized  cork  insulation  around  it, 
was  built  in  a  corner  of  the  room  against  two  walls.  It 
has  twenty- four  tanks  of  100-ppund  capacity  each. 

On  the  other  side  of  the  room  is  the  refrigerating  ma- 
chine. The  first  one  installed  at  the  hospital  was  a  second- 
hand one,  purchased  because  of  its  low  price,  but  it  gave 
a  great  deal  of  trouble  and  na  satisfaction.  It  was  re- 
moved and  'a  new  one  put  into  operation.  It  has  given 
ho  trouble  since  its  installation.  It  has  a  capacity  of  six 
tons,  thoug;^  the  tank  capacity  is  only  one  ton.    The  re- 


this  compartment  is  built  the  tank  which  contains  the 
coils  and  brine.  These  are  in  direct  connection  with  the 
plant  in  the  basement. 

The  economy  of  the  refrigerating  plant  is  plain.  It 
has  been  in  operation  since  January  1,  which,  at  the  pres- 
ent writing,  totals  seven  months.  It  has  produced  in  that 
time  2,400  pounds  of  ice  daily  which  at  the  present  price 
of  ice  amounts  to  $1,764.  Add  to  this  the  ice  consumed 
by  three  small  refrigerators  and  one  large  one  and  the 
total  amounts  to  nearly  $2,000. 

Convenience  is  the  next  greatest  recommendation  of 
the  individual  refrigerating  system.  The  noise  of  ice 
wagons  and  ice  men,  and  the  dirt  and  trouble  inevitable 
in  handling  ice  are  avoided.  There  is  no  necessity  of 
looking,  in  the  ice  box  to  see  if  the  supply  has  run  out. 

The  present  refrigerating  machinery  in  the  plant  was 
all  installed  by  the  Vogt  Brothers  Machine  Company, 
of  Louisville,  which  specializes  in  refrigerating  machinery 
of  varying  sizes  for  general  industrial  use. 
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Efficiency  Sheet  for  Hospital  Kitchen 

Toledo  Hospital  Records  Keep  Daily  Check  on  Ability 
of  Department    Head   as  Administrator   and    Buyer 


Complete  and  accurate  records  of  all  departments  arc 
e$sential  to  the  successful  administration  of  a  hospital, 
but  nowhere,  perhaps,  do  recording  systems  pay  better 
than  in  the  culinary  department.  In  the  first  place,  statis- 
tics show  that  at  least  50  percent  of  a  hospital's  expendi- 
tures is  for  food,  including  raw  material,  fuel,  wages  and 
equipment,  and  because  of  steadily  increasing  prices  today 
many  institutions  are  finding  culinary  department  costs 
rising  even  higher. 

In  view  of  these  facts,  therefore,  the  recording  of  ex- 
penses for  the  operation  of  the  hospital  kitchen  should 
receive  the  closest  attention  of  the  superintendent.  Waste 
in  Hie  kitchen  is  extremely  costly  and  unless  there  is  a 
proper  check  it  may.  be  carried  on  for  long  periods.  It  is 
o^viou^^  therefore,  why  in  the  study  of  cost  systems, 
superintendents  are  devoting  particular  attention  to  ways 
and  means  of  keeping  track  of  costs  and  amounts  of  ma- 
terials and  supplies  used  in  the  culinary  department. 

PRACTICAL  SYSTEM  EVOLVED 

The  Toledo,  O.,  Hospital  of  which  Mr.  P.  W.  Behrens 
is  superintendent  has  evolved  a  most  practical  system  of 
checking  expenses  in  its  kitchen,  one  that  may  be  followed 
by  profit  by  a  great,  number  pf  superintendents.  Not 
only  does  this  institution  know  the  cost  and  quantity  of 
materials  consumed  from  day  to  day  or  in  any  given 
period,  but  it  is  able  to  obtain  from  its  records  at  a  glance 
the  cost  to  a  penny  of  every  meal,  all  items  of  overhead 
included. 

In  arriving  at  the  overhead  expense  by  the  Toledo 
system  the  following  items  are  estimated:  interest  oh  in- 
vestment in  kitchen  and  dining  room,  depreciation,  re- 
placement of  linens,  light,  fuel,  steam,  ice,  water,  soap, 
laundry  and  wages  of  employes.  The  total  of  these  items 
represents  the  general  expenses  or  overhead  for  a  day  and 
to  this  is  added  the  cost  of  the  raw  foods  used  and  thus 
the  actual  cost  of  the  meals  for  that  day  is  found. 

In  the  case  of  the  Toledo  Hospital  this  overhead   is 
$31.93,  which  is  arrived  at  on  the  following  basis: 
Value      of      kitchen      and      dining 

room    $2,000.00 

Interest  of  cost  at  6  per  cent      120.00  per  year  or  0,34  per  day 
Depreciation  at  10  per  cent      100.00  per  year  or  0.27  per  day 

Breakage 200.00  per  year  or  0.56  per  day 

Replacement  of  linens 300.00  per  year  or  0.83  per  day 

Steam,  fuel,  light 3.00  per  day 

Ice    1.20  per  day 

Water    .70  per  day 

Soap  1.80  per  day 

Laundry    1.50  per  day 

Wages,      kitchen,      dining- 
room,  diet  kitchen  21.07  per  day 


General  Expense $31.93  per  day 

There  may  be  other  methods  of  arriving  at  the  over- 
head, involving  greater  detail,  but  the  system  outlined 
above  serves  all  the  purposes  of  the  Toledo  Hospital. 

EACH   ITEM  SEPARATE 

•  In   recording   the   daily   expenses   for   raw    foods,   the 
Toledo   Hospital   enters    each    item    separately,    together 


with  the  quantity  used,  the  price  of  each  unit  and  the 
total  price  of  the  allotment  consumed.  In  this^  way  an 
accurate  check  may  be  kept  on  every  detail  of  the  foods 
required  and  by  comparing  the  daily  costs  any  unusual 
discrepancy  either  in  the  quantity  of  food  used  or  in  the 
price   is   immediately  apparent. 

A  study  of  the  daily  records  of  the  Toledo  Hospital 
kitchen  for  the  period  from  March  17  to  April  7,  1920, 
disclosed  the  following  average  cost  for  a  meal: 

March    17 , 22^     March   26   21 

March  18, 21         March   27  26 


March    28   TZVa 

March   29   .y-. 21J4 

March   30 :  .21 

March   31 25 

April    1    20 

April    2   , 24/5 


March    19   22 

March    20   22 

March   21 19 

March    22   ..." 22 

March   23   21 

March   24    25 

March   25   23 

Indicative  of  the  value  of  a  record  system  in  the 
kitchen  is  a  study  of  the  foregoing  figures  which  show 
a  variation  in  average  cost  per  meal  of  from  19  cents 
to  26  cents  in  six  days.  An  examination  of  the  record 
for  March  21  when  the  cost  was  19  cents  will  further 
show  that  on  this  day  the  total  cost  of  raw  foods  was 
$102.05,  which,  plus  the  overhead  of  $31.93,  made  the 
total  food  cost  of  the  day  $133.98.  The  itemized  ex- 
penses for  raw  foods  for  this  day,  as  shown  by  the 
record  system,  were  as  follows: 


COST    OF    RAW    FOODS^MARCH    21,    1920 
•Article.  Amount. 

Buttermilk    2       quarts 

Milk   25       gallons 

Cream 2       gallons 

Oleo  2       pounds 

Butter 11       pounds 

Eggs 1114  dozen 

Meat — Reef 32      pounds 

Pork  32       pounds 

Ham  25      pounds 

Bread  38       loaves 

Potatoes   154  bushels 

Canned  Fruit — Blkberries..   1      sm. 

Apricots 4       gallons 

Peaches  2       gallons 

Canned  Vegetables — Peas..  1      sm. 

Peas   5       gallons 

Tea — Green    ^  pound 

Coffee 4      pounds. 

Sugar  14^  pounds 

Cornstarch  1       box 

Crackers   3       pounds 

Graham  Crackers 2      pounds 

Rolled  Oats  2      boxes 

Rice    6      pounds 

Tapioca  3       pounds 

Marshmallow  Cream  2      cans 

Pimentoes 3       sm. 

Vinegar  1       gallon 


$0.08 
.44 
1.70 
.33^ 
.73 
.51 
.31 
.24 
.30 

3.50 

1.00 
1.10% 

1.02 
.32 
.36 
.16^ 


Lemons  }/i  dozen 


.18 

.20 

.25 

.1554 

.15 

.41 

.24 

20 
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Cost. 

$0.16 

11.00 

3.40 

.67 

8.03 

5.78 

9.92 

7.68 

7.50 

5.20 

5.25 

.18 

4.00 

2.21 

.17 

5.10 

.16 

1.44 

2.31 

.11 

.54 

.40 

.50 

.93 

.45 

.82 

.72 

.44 

.07 
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Oranges 4yi     dozen 

Head  Lettuce 2      dozen 

Grapefruit  - J/i  dozen 

Tomatoes  8 

Chicken  30  pounds 


.34  1.47 

.1254  3.00 

.055^  each     .32 
.05%  .73 

.38  11.40 


$102.05 
General  Expenses  31.93 

$133.98 

No.  of  People  174 

No.  of  Meals 532 

Cost  per  meal $0.26 

On  March  27,  when  the  average  cost  per  meal  had 
jumped  to  26  cents,  the  record  showed  the  following 
items : 

COST   OF    RAW    FOODS^MARCH   27.    1920 

.\rticle.                                    Amount.  Cost. 

Buttermilk   1      quart  $0.08 

Milk  'i5      gallons  $0.44  11.00 

Cream   2      gallons  1.70  3.40 

Oleo  3       pounds  .33^  l.OOJ^ 

Butter 115^  pounds  .73  8.395/S 

Eggs 14%  dozen  .46  6.80^ 

Meat — Lamb  8      pounds  .33  2.64 

•    Pork  ', 2y2  pounds  .24  .60 

Liver    16       pounds  .36  5.76 

Bread  34      loaves  4.60 

Potatoes   15^  bushels  3.80  5.70 

Canned  Fruit — Cherries 2      gallons  1.50  3.00 

Canned  Veg. — Spinach l       gallon  .63J^  635^. 

Refugee  Beans 4      gallons  1.00  4.00 

Lima  Beans ^ 3       sm.  .27 VS  .82 J4 

Coffee —  4       pounds  .36  1.44 

Sugar  13»^  pounds  .16^  2.14>i 

Cornstarch  3      boxes  .11  .33 

Crackers  3      pounds  .18  .54 

Graham  Crackers 2      pounds  .20  .40 

Grapenuts 3       boxes  .12^  .37 >^ 

Cream  of  Wheat 2      boxes  .25  .50 

Rice 5      pounds  .155^  .93 

Split  Peas 3      pounds  .10  .30 

Fresh  Fruit — Lemons J^  dozen  .20  .10 

Oranges 4f4  dozen  .34  1445^ 

Apples  1       peck  .77 

Celery 3       bunches  .11  .33 

Lettuce    ~  3      heads  .12Vi  .37^ 

Jelly  - 1      glass  .35 

Cabbage    15      pounds  .07  1.05 

$70.60 
General  Expeijses        31.93 

$102.53 

No.  of  People 181 

N'o.  of  Meals 543 

Cost  per  Meal $0.19 

Further  examination  of  the  records  of  these  two  days 
discloses  the  fact  that  181  people  were  fed  on  March  27, 
or  543  meals  were  served,  at  a  total  cost  of  $102.53,  in- 
cluding overhead.  On  March  21  when  the  average  was 
highest,  522  meals  for  174  people  cost  $133.98.  At  first 
glance,  the  fact  that  it  cost  $30  more  to  feed  174  people 
than  it  did  to  feed  181  would  lend  one  to  believe  that 
there  had  been  waste,  but  the  detailed  list  of  expenses 
for  the  two  days   shows   that   approximately  the   same 


quantities  of  various  foods  had  been  used.  The  dis- 
crepancy is  accounted  for  in  great  measure  through  the 
appearance  of  thirty  pounds  of  chicken  on  the  menu  for 
March  21  and  the  use  of  89  pounds  of  other  meats.  The 
meat  bill  for  this  day,  in  round  figures,  was  $35.50,  com- 
pared with  $9  for  March  27. 

DAILY   EFFICIENCY   SHEET 

These  excerpts  from  the  culinary  department  records 
of  the  Toledo  Hospital  indicate  how  easily  they  enable 
the  superintendent  or  other  interested  person  to  visualize 
the  amount  of  foods  used  from  day  to  day.  The  record 
itemizes  the  exact  quantity  of  each  food  consumed,  to- 
gether with  the  hospital  census  for  the  day,  so  that  every 
means  is  furnished  for  checking  expenditures  and 
amounts.  By  showing  the  price  paid  for  each  commodity 
from  day  to  day  there  is  a  further  check  on  the  ability 
of  the  dietitian  or  steward  as  a  buyer,  for  by  referring  to 
other  sources  of  market  information  one  can  determine 
whether  or  not  Toledo  Hospital  has  paid  more  than  the 
current  price  for  any  article. 

Thus  the  system  is  a  daily  efficiency  sheet  for  the  culi- 
nary department  and  a  check  on  the  person  in  charge, 
not  only  regarding  wisdom  in  using  an  economical  quan- 
tity of  foods,  but  also  in  buying  to  best  advantage. 

Further  study  of  the  Toledo  record  system  as  shown 
by  the  sheets  taken  from  the  actual  records  will  disclose 
further  facts  and  suggestions  of  interest  to  other  superin- 
tendents and  culinary  department  heads.  A  comparison 
of  local  prices  with  those  for  Toledo  for  the  days  in- 
volved also  may  be  worth  while. 


Davis  to  Go  to  New  York 

Boston  Dispensary  Director  to  Surpervise  Develop- 
ment Work  in  October;  Wing  May  Succeed  Him 

Mr.  Michael  M.  Davis,  Jr.,  one  of  the  best  known  dis- 
pensary superintendents  in  the  United  States,  will  sever 
his  connection  with  the  Boston  Dispensary  in  October. 
Mr.  Davis  for  some  time  has  been  directing  a  dispensary 
survey  in  New  York  as  chairman  of  the  Dispensary  De- 
velopment Committee  of  the  United  Hospital  Fund  and 
after  October  1  he  will  have  his  permanent  headquarters 
in  New  York  in  connection  with  this  work. 

Mr.  Frank  Wing,  general  secretary  of  the  Social  Wel- 
fare League,  Rochester,  N.  Y.,  who  formerly  was  superin- 
tendent of  the  Chicago  Municipal  Tuberculosis  Sani- 
tarium, is  to  succeed  Mr.  Davis  as  director  of  the  Boston 
Dispensary,  it  is  reported. 


$1 ,000,000  Hospital  For  Los  Angeles 

Plans  for  the  establfshment  of  a  hospital  in  X-os  Angeles 
that  will  be  on  a  par  with  the  best  in  the  country  have  been 
announced.  The  institution  will  be  known  as  the  University 
Hospital,  Medical  College  and  Clinic  and  the  project  is  capi- 
talized at  $1,000,000.  Facilities  for  250  patients  are  con- 
templated and  construction  work  on  the  group  of  three  build- 
ings is  expected  to  start  before  January,  1921. 


Police  Hospital  Planned 

A  300-bed  hospital  to  cost  $5,000,000  is  to  be  established 
for  the  police  department  of  New  York.  The  building  will 
he  erected  in  Brooklyn  and  will  be  especially  equipped  to 
treat  pulmonary  troubles,  fallen  arches  and  other  ailments 
to  whi'^.h  policemen  are  susceptible. 
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Many  Types  of  Range  for  the  Hospital 

Combination  Coal  and  Gas  Burner  Develops  Heat 
Rapidly;  Features  of  Construction  of  Other  Models 

By  Charles  S.  Pitcher,  Kings  Park,  N.  Y. 


We  are  told  that  man  at  first  ate  raw  food.  Lamb  in 
his  "Essays  of  Elia,  A  Dissertation  Upon  Roast  Pig,"  in 
the  opening  paragraph  states: 

"Mankind,  says  a  Chinese  manuscript,  which  my  friend 
M.  was  obliging  enough  to  read  and  explain  to  me,  for 
the  first  seventy  thousand  ages  ate  their  meat  raw,  claw- 
ing or  biting  it  from  the  living  animal,  just  as  they  do  in 
Abyssiiiia  to  this  day." 

Later  on  in  this  paragraph  he  attributes  the  discovery 
of  roast  pig  to  an  unhappy  accident  of  a  Chinese  boy, 
Bo-ho,  who  accidentally  set  his  father's  cottage  afire,  which 
resulted  in  the  burning  of  the  cottage  and  also  nine  new- 
farrowed  pigs.  The  discovery  of  roast  pig  was  made 
when  Bo-ho  stooped  down  to.  feel  the  pigs  to  see  if  there 
was  any  sign  of  life  in  them.  He  biirned  his  fingers  and 
to  cool  them  he  applied  them  to  his  mouth. 

"Some  of  the  crumbs  of  the  scorched  skin  had  come 
away  with  his  fingers,  and  for  the  first  time  in  his  life 
(in  the  world's  life,  indeed,  for  before  him  no  man  had 
known  it)  he  tasted — crackling." 

This  humorous  story  of  the  discovery  of  roast  pig  may 
not  be  far  from  the  truth — greater  discoveries  have  been 
made  in  more  unlikely  ways. 

This  method  of  applying  heat  to  food  would  at  least  be 
an  expensive  one  for  a  general  practice. 

The  different  processes  of  cooking  food  have  undergone 
many  evolutions.  The  kitchen  range  is  only  one  of  the 
means  now  employed.  This  study  will  be  devoted  to  the 
type  of  range  now  generally  designated  as  the  hotel  range. 
These  ranges  will  be  classified  according  to  the  fuel  which 
is  used. 

WOOD    BURNING    RANGES 

When  we  think  of  the  wood  burning  range  we  usually 
have  in  mind  the  old  family  cook  stove.  The  hotel  range, 
however,  may  be  equipped  with  a  fire  box  for  burning 
wood.  There  are  also  types  of  wood  burning  ranges  de- 
signed for  use  in  the  army,  lumber  camps  and  by  campers 
where  it  would  not  be  feasible  to  use  other  fuel. 

COAL    BURNING    RANGES 

The  most  popular  type  of  coal  burning  range  and  the 
ones  most  generally  used  are  constructed  of  steel  plates 
with  fire  box  for  wood,  bituminous  coal,  or  anthracite 
coal.  These  ranges  haye  removable  tops  of  either  French 
pattefn  with  half  moons,  rings  and  covers  over  fire  and 
solid  slip  plates  over  ovens,  or  with  covers  in  sections 
or  half  moon,  rings  and  covers  over  fire  box.  Hotels  and 
hospitals  usually  prefer  French  pattern  tops  with  half 
moons,  rings  and  covers  over  fire  and  solid  slip  plates  over 
ovens.  This  style  of  range  is  preferred  for  large  quantity 
cooking.  Complete  details  of  construction  and  other  in- 
formation may  be  found  in  the  catalogues  describing  these 
ranges.  Some  of  the  ^manuf acturers  of  this  type  of  range 
are  as  follows: 

Duparquct,  Huot  &  Moncusc. 

Bramhall,  Deane  Co. 

Walter  J.  Bnzzini,  Inc. 


L.  Barth  &  Son. 

(All  the  above  of  New  York  City.) 

Hotel  Specialties  Co.,  108  South  LaSalle  St,  Chicago. 

(Agent  for  the  "Poe  Range") 
Albert  Pick  &  Co.,  Chicago. 
V.   Cladd  &  Son,  Philadelphia. 
Morandi-Proctor  Co.,  Boston. 
Majestic  Manufacturing  Co.,  St  Louis,  Mo. 

(Manufacturers  of  the  "Smokeater  Range.") 
John  Van  Range  Co.,  Cincinnati. 
The  S.  B.  Sexton  Stove  &  Mfg.  Co.,  Baltimore. 

The  same  general  type  of  construction  is  employed  by 
the  manufacturers  of  all  the  above  ranges  with  the  excep- 
tion of  the  "Poe"  range  and  the  "Smokeater"  range.  Both 
of  these  ranges  are  used  for  burning  soft  coal  and  employ 
a  means  in  their  construction  for  consuming  the  gas  gen- 
erated from  the  combustion  of  the  coal.  Great  economy 
is  claimed  by  the  manufacturers  of  this  type  of  range. 
The  manufacturers  of  the  "Poe"  range  in  their  circular 
say: 

"The  entire  process  by  which  the  Toe  range*  accom- 
plishes this  remarkable  efficiency  may  be  described  as  fol- 
lows: A  soft  coal  fire  is  started  in  the  fire  box  in  the 
usual  way.  The  burning  of  the  coal  liberates  carbon 
monoxide  gas,  which  is  the  gas  contained  in  all  coal.  The 
range  is  provided  with  two  false  bottoms.  The  air  for  the 
draft  enters  the  lower  one  at  the  end  opposite  the  fire  box, 
passes  through  the  entire  length  of  the  range,  where  it  is 
heated,  then,  up  through  the  hollow  fire  linings  on  each 
side  of  the  coal  bed  ivhere  it  is  superheated,  and  blows 
through  the  holes  just  above  the  top  of  the  fire  bed.  This 
instantly  ignites  as  it  mixes  with  the  liberated  carbon 
monoxide  causing  complete  combustion  of  the  gas.  The 
effect  produced  is  a  solid  sheet  of  flame  which  is  carried 
the  entire  length  of  the  range  over  the  top  of  the  ovens, 
down  the  far  end  apd  underneath  the  ovens,  heating  them 
with  uniform  intensity  both  top  and  bottom.  Through 
the  intensely  hot  sheet  of  flame  just  described  the  smoke 
and  soot  from  the  burning  coal  has  to  pass  on  its  way 
to  the  flue,  and  in  so  doing  is  completely  burned. 

AIR  DRAFT  OVER  COAL  BED 

"When  all  the  gas  in  coal  is  liberated  by  burning  the 
coal  without  air,  coke  is  formed.  This  essentially  takes 
place  in  the  Toe  range,'  for  the  air  draft  is  over  the  top 
of  the  coal  bed,  causing  combustion  of  the  liberated  gas; 
and  the  coking  of  the  coal,  which  continues  to  burn,  giving 
complete  combustion  of  hoth  gas  and  coke.  In  fact, 
Robert  L.  Poe,  the  inventor  of  the  Toe  range,'  has  found 
the  way  to  manufacture  both  gas  and  coke,  and  bum  them 
both  simultaneously  in  the  same  fire,  thereby  procuring 
the  maximum  efficiency  in  heat  from  the  fuel  consumed." 

This  should  be  a  desirable  range  in  soft  coal  sections. 

The  Majestic  Manufacturing  Co.,  which  produces  the 
"Majestic  Smokeater,"  a  popular  range  in  the  West  and 
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South,  give  the  following  brief  description  of  the  opera- 
tion of  its  range: 

"The  air  passes  into  the  firebox  at  the  end  of  the  range, 
goes  through  the  air-tight  compartment  under  the  ash 
pan  and  between  the  flue  next  to  the  first  oven  and  the 
ash  box,  into  the  bottom  of  the  hollow  iron^  castings  in 
the  firebox.  Twenty  per  cent  of  air  is  oxygen,  and  it  is 
necessary  to  bum  all  the  oxygen  that  enters  the  firebox,  or 
one-fifth  of  all  the  air  entering  in  order  to  make  a  range 
economical  from  a  fuel  saving  standpoint.  It  is  necessary 
to  heat  air  to  approximately  500  degrees  before  the  full 
20  per  cent  can  be  consumed.  This  we  do  by  superheating 
the  incoming  air  before  it  enters  the  fire." 

Manufacturers  of  the  other  type  of  range  put  forth  the 
claim  that  the  types  of  range  more  particularly  designed 
for  burning  bituminous  coal  are  only  effective  if  great 
care  be  observed  in  the  balancing  of  the  admixture  for 
combustion  inasmuch  as  the  bituminous  coal  is  first  coked, 
and  in  this  process  all  the  gases  are  consumed  and  the 
coke  in  its  turn  is  also  consumed  and  the  precipitate  is' 
very  small.  The  objection  of  rival  manufacturers  to  this 
construction  is  that  care  must  be  observed  in  the  matter 
of  handling  the  air  admitted  for  the  purpose  of  combus- 
tion of  the  coke  and  that  the  general  operation  of  the 
range  requires  somewhat  more  skill  than  the  ordinary  type 
of  hotel  coal  burning  range. 

FEW    CHANGES    IN    CONSTRUCTioN 

The  general  construction  of  the  hotel  range  using  coal 
for  fuel  has  not  changed  much  for  the  past  twenty  years 
with  the  exception  of  the  *Toe"  range  and  the  "Smok- 
eater^'  range.  The  idea  employed  in  the  two  latter  ranges 
would  seem  to  be  not  a  new  one,  but  dates  back  a  great 
many  years.  Professor  Warren  of  Yale  University  in  the 
early  forties  invented  a  gas  consuming  device  to  be  used 
in  a  coal  heating  stove.  This  consisted  of  an  annular  ring 
set  immediately  around  the  fire  chamber,  pierced  with 
holes  at  intervals  of  about  one  inch  on  center  projecting 
inwardly  over  the  fire  chamber. 


Some  twenty-five  years  ago  Mr.  Dwight  S.  Richardson 
qf  the  Richardson-Boynton  Company,  developed  this  same 
method  for  the  operation  of  a  hot  air  furnace  for  soft 
coal  burning. 

Some  ten  years  ago  a  firm  in  New  York  applied  this 
principle  to  anthracite  coal  burning  hotel  ranges  and  an 
investigation  made  by  the  writer  at  that  time  would  seem 
to  indicate  that  the  apparatus  worked  successfully.  For 
some  reason  this  firm  is  now  confining  its  activities  to 
the  use  of  this  device  in  connection  with  heating  houses 

If  coal  is  used  for  fuel  the  location  of  a  hospital  should 
determine  what  type  of  range  to  use.  It  would  seem  wise 
for  hospitals  to  investigate  very  carefully  the  type  of 
range  suitable  for  burning  the  coal  most  plentiful  in  its 
locality. 

QA8   BURNING  RANQC8 

One  of  the  popular  gas  ranges  is  the  "Garland  Gas 
Range,"  which  has  two  syphon  blast  burners.  This  range 
is  manufactured  by  the  Michigan  Stove  Company,  De- 
troit, and  can  be  secured  from  kitchen  outfitters  and 
firms  dealing  in  gas  ranges.  Another  popular  gas  range 
is  the  "Vulcan,"  manufactured  by  the  William  M.  Crane 
Company,  20  West  32nd  St.,  New  York  City.  The  top  is 
heated  by  a  four-ring  burner,  each  ring  controlled  by  a 
separate  cock. 

These  two  types  of  gas  range  are  especially  men- 
tioned for  they  represent  different  types  of  construction 
and  each  manufacturer  claims  superior  economy  in  fuel 
on  account  of  the  difference  in  construction.  Each  type 
of  range  seems  to  give  equal  satisfaction  to  the  users. 

Nearly  all  the  manufacturers  of  kitchen  ranges  men- 
tioned in  connection  with  coal  burning  ranges  either  sell 
the  "Garland  Gas  Range"  or  the  "Vulcan,"  or  have  de- 
veloped a  gas  range  of  their  own  in  which  the  predomi- 
nant factor  is  a  series  of  blast  burners  running  along 
the  front  edge  under  the  top  of  the  range  and  delivering 
a  flame  which  extends  well  to  the  rear  of  the  top.  This 
works  very  satisfactorily  in  the  sense  that  it  gives  a 
graduated  heat  from  the  front  of  the  range  to  the  back. 


TYPE  OF  GAS  BURNING  RANGE  FOR   HOSPITAL   USE 
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THIS   MODEL    BURNS   SOFT   COAL. 


thus  simulating  in  operation  the  hotel  coal  range,  offering 
the  chef  intense  heat  in  the  front  with  less  heat  in  the 
back  of  the  range.  The  William  M.  Crane  Co.,  manu- 
facturers of  the  "Vulcan"  range  give  the  following  de- 
scription of  its  construction: 

"The  top  is  heated  by  a  four  ring  burner,  each  ring 
controlled  by  a  separate  cock  which  gives  the  cook  greater 
flexibility  of  control  and  enables  him  to  effect  many 
economies  in  gas  consumption  because  he  can  do  his  cook- 
ing with  the  minimum  amount  of  gas  required. 

"This  construction  has  proven  unusually  economical 
in  service  in  many  of  the  largest  hotels  and  institutions. 
After  the  burner  has  been  lighted  for  a  short  time  the 
top  becomes  red-hot  in  the  center  and  the  heat  is  drawn 
off  to  the  sides  giving  the  cook  all  the  cooking  facilities 
of  the  French  top  plus  the  advantages  and  cleanliness  of 
gas  for  fuel. 

"The  heavy  fire  bricks  surrounding  the  burner  absorb 
a  great  deal  of  heat  which  is  radiated  against  the  top  and 
makes  it  possible  to  maintain  a  sufficiently  high  tempera- 
ture for  most  practical  cooking  requirements  with  one 
or  two  rings  shut  off  at  a  total  gas  consumption  of  40 
cubic  feet  per  hour." 

No  gas  range  should  be  purchased  for  hospital  use  which 
is  not  of  a  heavy  hotel  type  with  a  heavy  French  top. 

ELECTRIC    RANGES 

There  are  many  electric  ranges  in  the  market  for 
family  use,  but  the  supply  of  electrical  ranges  suitable 
for  hospital  and  hotel  use  are  not  so  plentiful.  Amonij 
the  electrical  equipment  developed  for  this  kind  of  work 
is  the  Hotpoint,  Edison  and  Hughes  sold  by  the  Edison 
Electric  Appliance  Company,  Inc.,  New  York  and  Chi- 
cago. 

Some  of  the  kitchen  outfitters  have  developed  satis- 
factory electric  kitchen  units.  Those  of  Duparquet.  Huot 
&  Moneuse.  Bramhall,  Deane  Company,  and  Walter  Buz- 
zini.  Inc.,  have  been  brought  to  the  writer's  attention. 

Whether  electric  cooking  apparatus  should  be  used  for 
hospitals  is  a  mooted  question.  One  usually  has  the  choice 
of  coal,  gas  or  electricity.    Where  all  three  are  available 


great  care  should  be  given  in  the  selection.  Coal  is  the 
simplest,  and  dirtiest,  and  the  heat  produced  is  the  hard- 
est to  control.  Gas  is  easy  to  control,  but  must  be  prop- 
erly handled.  Electricity  is  easy  to  control,  does  not 
smell,  smoke  or  explode.  It  usually  costs  more  to  install 
and  has  a  higher  cost  for  up-keep.  Where  there  are  both 
gas  and  electricity,  gas  would  seem  preferable  on  account 
of  smaller  cost  of  installation  and  maintenance  of  the 
equipment  and  the  lower  price  for  the  gas.  Where  coal 
and  electricity  only  are  available,  it  would  seem  advisable 
tu  use  coal  in  the  main  kitchen  and  electricity  in  the  diet 
kitchens,  for  it  would  not  be  economical  to  maintain  a  coal 
fire  in  eacli  diet  kitchen.  It  is  claimed  electricity  pro- 
duced by  water  power  at  three  cents  per  kilowatt  is  as 
cccncniical  as  gas. 

The  location  of  the  hospital  would  determine  to  a  large 
extent  whether  coal,  gas,  electricity  or  fuel  oil  should  be 
used.  Where  there  is  an  abundance  of  water  power  for 
producing  electricity  and  supplies  of  coal  and  gas  are  hard 
to  obtain,  it  might  be  economy  to  use  electricity  through- 
out the  hospital  for  cooking,  but  as  a  general  proposition 
it  would  not  seem  wise  to  do  this. 

OIL    BURNING    RANGES 

The  ordinary  oil  stove  used  in  families  is  not  consid- 
ered, consideration  being  given  only  to  low  gravity  oil 
burning  ranges  for  large  quantity  cooking. 

The  use  of  low  gravity  (crude)  oil  burning  ranges  is  in 
its  infancy.  The  S.  B.  Sexton  Stove  and  Manufacturing 
Company,  Bahimore,  has  developed  a  successful  oil  burn- 
ing range.  Bramhall,  Deane  Company,  of  New  York, 
has  also  made  quite  a  number  of  oil  burning  ranges. 

It  is  not  generally  conceded  by  range  manufacturers 
that  oil  can  be  successfully  used  for  hotel  and  hospital 
ranges.  It  is  only  within  recent  years  that  oil  has  been 
successfully  used  as  a  fuel  for  large  stationary  steam 
plants  and  for  marine  boiler  furnaces.  In  localities  where 
oil  is  available  at  a  less  price  than  other  fuel  it  would 
seem  feasible  to  use  it  for  kitchen  ranges  in  hospitals  and 
hotels.  Its  use  now  is  confined  principally  to  marine 
(Continued  on  page  72) 
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Footprints  Keep 
Infants  Straight 
in  this  Hospital 

^v    E.    Bennc^tt,    R.    N.,    Obstetrical 

Suhcn'isor,  Columbia  Hospital. 

Miki^atikee. 

hlentification  of  infants  by  foot- 
prints has  been  taken  up  by  hospitals, 
many  of  which  are  using  this  means  to 
guard  against  chance  of  error. 

At  Columbia  Hospital,  Milwaukee. 
this  method  of  identification  has  been 
followed  for  about  three  years.  Prints 
of  both  feet  are  made  and  filed  and  a 
print  is  given  to  the  mother. 

The  materials  used  at  Columbia  Hos- 
pital, as  shown  in  the  accompanying 
illu.stration,  include:  1  tube  printers'  ink, 
1  printers'  roller,  gasoline,  soap  and 
water,  2  pieces  of  plate  glass,  4x10 
inches,  1  footprint  blank,  gauze  sponges, 

A  small  amount  of  ink  is  rolled  out 
smooth  on  a  glass  plate  and  the  roller 
then  passed  over  the  second  plate,  leav- 
injj  a  thin  coating  of  ink  against  which 
the  infant's  foot  is  pressed.  The  print 
is  obtained  by  pressing  the  foot,  coated 
with  ink,  against  the  footprint  blank. 
The  ink  must  be  applied  very  thnly  to 
obtain  a  good  print. 

It  is  important  that  footprints  be  taken 
immediately  after  birth  and  before  there 
is  the  slightest  opportunity  for  the  in- 
fants to  be  ''mixed  up." 

The  foot  prints  may  be  made  on  the 
history  sheet  or  on  any  other  plain 
white  paper.  During  their  stay  in  Co- 
lumbia  hospital  the  infants  also  are 
tagged  with  a  bracelet.  The  footprints 
are  filed  with  the  chart  and  form  a  per- 
manent record  which  should  settle  any 
dispute,  no  matter  how  long  after  the 
birth   of  the   infant. 
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Venereal  CKnic  at  A.  H.  A.  Convention 

,U.  S.  P.  H.  S.  to  Operate  Model  Dispensary  at  Montreal;  Out- 
patient and  Social  Service  Exhibits  Planned ;  Program  Announced 


,  An  important  step  in  the  direction  of  making  the  an- 
riual  conventions  of  the  American  Hospital  Association 
c^  more  practical  value  to  all  who  attend  is  outlined  in 
rfecent  notices  issued  by  the  Association  and  sent  out 
with  copies  of  the  tentative  program  for  the  1920  gath- 
.^ing  which  will  be  held  at  Montreal  October  4-8.  Ex- 
hibits will  be  shown  of  a  model  dispensary,  a  venereal 
disease  clinic  and  a  hospital  social  service  department. 
Each  of  these  exhibits  will  be  supervised  by  an  execu- 
tive of  recognized  ability  and  other  authorities  also  will 
be  present  to  answer  all  questions  and  advise  all  who 
are  ^interested.  An  exhibit  of  hospital  construction  is 
another  practical  innovation. 

\  The  model  venereal  disease  clinic  will  be  conducted 
by  the  Division  of  Venereal  Disease  of  the  United  States 
Public  Health  Serv.ice  and  will  givie  actual  demonstra- 
tions of  the  work  of  such  a  clinic.  The  Division  of 
Yenereal  Disease  will  provide  personnel  for  the  clinic 
apd  assign  a  physician  to  be  in  charge,  a  nurse  and  a 
technician  to  demonstrate  treatment  procedure,  equip- 
qient,  clinical  organization,  record  systems  and  forms, 
social  service  and  everything  that  enters  into  an  effi- 
cient clinic  for  the  diagnosis  and  treatment  of  venereal 
aisease. 

INTCREST  IN   VENEREAL  CLINICS 

^  In  announcing  the  plans  for  the  venereal  clinic,  the 
A.  H.  A.  notice  says: 

'  "The  most  significant  development  in  the  dispensary 
field  during  the  last  few  years  has  been  the  establishment 
of  a  large  number  of  clinics  for  the  treatment  of  venereal 
disease.  On  the  other  hand  there  are  many  hospitals 
and  dispensaries  in  communities  greatly  needing  such 
facilities  that  have  not  yet  developed  them.  Recogniza- 
tion  of  these  facts  has  led  the  Committee  on  Out  Pa- 
tient work  of  the  American  Hospital  Association  to 
make  a  part  of  its  service  to  the  Association  at  the  Mon- 
treal, meeting  the  operation  of  a  model  or  demonstration 
venereal  disease  clinic. 

"Social  Service  in  relation  to  venereal  disease  clinics 
will  be  demonstrated  by  the  Social  Service  Section  of 
the  Association  in  co-operation  with  the  Social  Service 
Pepartment  of  the  United  States  Public  Health  Service 
and  tjie  American  Association  of  Hospital  Social  Work- 
ers. Opportunity  will  be  afforded  all  inquirers  to  ob- 
tiain  expert  advice  on  all  phases  of  venereal  disease 
dlinicaJ  work.  Those  who  wish  will  be  put  in  touch 
with  hospital  people  who  have  had  experience  in  dealing 
with  the  various  problems  related  to  the  organization 
of  such  clinics  in  diflf^erent  types  of  hospitals.  Record 
forms  both  medical  and  social  will  be  available  for  in- 
spection." 

:  Mr.  John  E.  Ransom,  superintendent  of  the  Michael 
Reese  Dispensary,  Chicago,  who  is  chairman  of  the 
Dispensary  Section  of  the  A.  H.  A.,  will  have  charge 
of  the  dispensary  exhibit,  the  function  of  which  will  be 
to  show  the  best  plans  of  dispensary   organization  in- 


cluding administration  and  staff  organization,  equipment, 
admission  systems,  record  systems,  night  clinics,  etc. 
Outside  of  the  venereal  disease  clinic  there  will  be  no 
attempt  to  demonstrate  actual  clinical  procedure.  In  co- 
operation with  the  Service  Bureau  on  Dispensaries  and 
the  Community  Relations  of  Hospitals  an  information 
service  will  be  organized  by  meant  6i  which  those  per- 
sons who  wish  to  consult  personS  especially  familiar  with 
certain  phases  ot  dispensary  work  will  have  the  oppor- 
tunity to  do  so.  In  co-operation  with  the  Section  on  So- 
cial Service  a  similar  exhibit  and  information  bureau  in 
relation  to  hospital  and  dispensary  social  service  will  be 
arranged. 

INFORMATION  SERVICE  PLANNED 

The  American  Association  of  Hospital  Social  Workers, 
in  conjunction  with  the  Committee  on  Hospital  Social 
Work  of  the  American  Hospital  Association,  is  planning 
an  exhibit  of  methods  and  organization  of  hospital  social 
service  as  it  is  now  carried  on  in  the  United  States 
and  Canada.  An  information  service  is  planned  that  will 
give  ample  opportunity  for  delegates  to  the  convention 
to  discuss  with  experienced  hospital  social  workers  the 
various  phases  of  the  subject. 

A  special  information  service  will  be  arranged  for 
such  topics  as  "Psychiatric  Social  Work,"  "Social  Work 
with  Syphillis  and  Gonorrhea,"  "The  Organization  of  a 
Social  Service  Department,"  "Training  of  the  Hospital 
Social  Worker". 

Record  forms,  reprints  and  reports  from  various  de- 
partments will  be  available  for  distribution. 

The  exhibit  and  opportunity  to  bring  local  problems 
before  those  really  qualified  to  help,  together  with  the 
fact  that  the  American  Association  of  Hospital  Social 
Workers  is  calling  a  semi-annual  meeting  in  Montreal 
in  co-operation  with  the  American  Hospital  Association 
makes  this  convention  especially  interesting  to  all  en- 
gaged or  interested  in  hospital  social  work. 

The  hospital  construction  exhibit  will  be  under  the 
direction  of  the  Committee  on  Hospital  Construction  of 
the  A.  H.  A.  This  committee  is  composed  of  Dr., 
George  0*Hanlon,  chairman,  Mr.  Frank  Chapman,  Mr. 
Ludlow,  Mr.  Oliver  Bartine,  secretary,  Mr.  Edward  F. 
Stevens,  Mr.  Crow  and  is  at  work  interesting- ho^ital 
architects  and  others  in  presenting  plans  for  exhibition. 
Hospitals  planning  or  erecting  additions  or  new  build- 
ings are  urgently  requested  to  co-operate. 

The  tentative  program  of  the  convention,  as  outlined 
by  Dr.  A.  R.  Warner,  executive  secretary,  indicates  that 
the  meeting  will  be  well  worth  while.  All  the  important' 
problems  confronting  hospitals  as  well  as  all  the  phases* 
of  hospital  work  will  be  discussed  by  authorities  in  each 
field  and  much  time  will  be  devoted  to  the  Round  Table, 
under  the  chairmanship  of  Mr.  Asa  S.  Bacon,  superin- 
tendent, Presbyterian  Hospital,  Chicaga  The  Round 
Table  has  been  one  of  the  most  popular  JEeatures  of  re- 
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cent  conventions  and  a  part  of  the  Thursday  afternoon 
session  and  all  Thursday  evening  will  be  devoted  to  it. 

The  final  morning  of  the  convention  will  be  given 
over  to  a  joint  session  of  the  American  Hospital  Asso- 
ciation and  the  American  Conference  on  Hospital  Serv- 
ice. The  program  for  this  meeting  consists  of  summa- 
ries of  reports  by  officers  of  the  Conference  on  nursing, 
social  service,  standardization  and  other  phases  of  hos- 
pital work. 

The  local  committee  at  Montreal  has  prepared  an  in- 
teresting program  of  entertainment  for  the  visitors,  the 
feature  of  which  will  be  a  trip  on  the  St.  Lawrence  riv- 


MR.  JOHN    E.   RANSOM. 

Superintendent   Michael   Reese   Dispensary,   Chicago,   Who  Will 

Have  Charge  of  Dispensary  Exhibit  at  A.  H.  A. 

er  Wednesday  afternoon. 

The  tentative  program  follows: 

Monday,  October  4 

Registration. 

Inspection  of  Exhibits. 

Entertainments. 

Tuesday,   October  5, 
10  A.  M. 

Invocation. 

Address  of  Welcome. 

President's  Address,  by  Dr.  Joseph  B.  Howland,  presi- 
dent, superintendent,  Peter  Bent  Brigham  Hospital,  Boston. 

Report  of  Trustees,  read  by  the  executive  secretary. 

Executive  secretary's  report,  by  Dr.  A.  R.  Warner,  execu- 
tive secretary. 

2  P.  M. 

"Community  Hospitals  as  a  Solution  of  the  Rural  Health 
Problem,"  by  Dr.  F.  E.  Sampson,  superintendent,  Greater 
Community  Hospital,  Creston,  Iowa. 

"The  Place  of  the  Dispensary  in  the  Public  Health  Pro- 
gram of  the  Future,"  by  Mr.  John  A.  Lapp. 
Tuesday  Evening,  8  P.  M. 

SECTION:     HOSPITAL  ADMINISTRATION. 

Chairman — Dr.  R.  B.  Seem,  superintendent,  Albert  Mer- 
ritt  Billings  Hospital,  Chicago. 


Secretary — Dr.  A.  C.  Bachmeyer,  superintendent,  Cin- 
cinnati General  Hospital,  Cincinnati,  Ohio, 

SECTION:     DISPENSARIES. 

Chairman — Mr.  John  E.  Ransom,  Michael  Reese  Dis- 
pensary, Chicago. 

Secretary — Mr.  Clarence  Ford,  superintendent.  Division 
of  Medical  Charities,  State  Board  of  Charities,  Albany, 
N.  Y. 

Wednesday,  October  6, 
10  A.  M. 
^'Community  Funds  for  Capital  Expenditures,*'  by  Mr. 
Pliny    O.    Clark,    Superintendent,    Presbyterian    Hospital, 
Denver. 

**Industrial  Clinics  in  General  Hospitals,"  by  Dr.  Wade 
Wright. 

Wednesday,  October  6, 
2  P.  M.        ' 
Trip  on  the  St.  Lawrence  River. 
Entertainment  by  the  local  committee. 
8  P.  M. 

SECTION:     NURSING. 

Chairman — Miss  E.  M.  Lawler,  superintendent  of  nurses, 
Johns  Hopkins  Hospital,  Baltimore  Md. 

SECTION:    HOSPITAL  CONSTRUCTION. 

Chairman — Dr.  George  O'Hanlon,  Bellevue  Hospital, 
New  York. 

Secretary — Mr.  Oliver  H.  Bartine,  New  York. 
Thursday,  October  7, 
10  A.  M. 

"Function  of  the  Social  Service  Department  in  Its  Re- 
lationship to  Administration  of  Hospitals  and  Dispen- 
saries,^* by  Miss  Ida  M.  Cannon,  director,  social  service 
department,  Massachusetts  General  Hospital,  Boston. 

"Organization  and  Standardization  of  Hospitals,"  by  Dr. 
James  C.  Fyshe,  Edmonton  Hospital  Board,  Edmonton, 
Alta. 

Report  of  Social  Service  Survey,  by  Mr.  Michael  M, 
Davis,  Jr.,  chairman. 

2  P.  M. 
SECTION:     SOCIAL  SERVICE. 

Chairman — Miss  Imogene  Poole,  director  of  social 
service,  University  Hospital,  Ann  Arbor,  Mich. 

Secretary — Miss  Alice  Rushbrooke,  director  of  social 
service,  Royal  Victoria  Hospital,  Montreal. 

ROUND  TABLE., 

In  charge  of  Mr.  Asa  Bacon,  Superintendent,  Presby- 
terian Hospital,  Chicago. 

8  P.  M. 
ROUND  TABLE  (continued) 

Friday,  October  8, 
10  A.  M. 

Joint  Session,  American  Hospital  Association,  American 
Conference  on  Hospital  Service. 

Program  to  consists  of  summary  of  reports  by 

Dr.  John  M.  Dodson,  dean.  Rush  Medical  College,  Chi- 
cago. 

Miss  Mary  C.  Wheeler,  superintendent,  Illinois  Training 
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Mediate  Hospitals  for  the  Middle  Class 

Pavilions  and  Less  Pretentious  Buildings  Suggested  as  Way 
of  Providing    Facilities    for    Patients  of   Moderate  Means 

By  Norman  Bridge,  M.  D.,  A.  M.,  LJL.  D.,  Emeritus  Professor  of  Medicine, 

Bush  Medical  College,  Chicago. 


Our  progress  in  the  education  of  doctors  and  nurses 
during  the  last  third  of  a  century  we  know  to  be  com- 
mendable. The  public  is  better  treated  and  nursed  than 
ever  before.  But  great  reforms  are  often  attended  with 
some  misfortunes  and  abuses.  So  here  we  have  fallen 
into  some  harmful,  even  cruel  lines.  We  have  separated 
the  people  into  two  classes,  the  rich  and  the  poor ;  or  those 
first  who  can  afford  to  pay  $25.00  a  week  for  a  hospital 
room,  with  $35.00  a  week  or  more  for  nursing,  and  corre- 
sponding doctors'  fees  for  elaborate  diagnosis  and  treat- 
ment; and  second,  those  who  cannot  afford  to  pay  such 
charges. 

The  breach  is  wide  between  these  two  groups  and  gn"eat 
harm  is  being  done  to  a  large  company  of  excellent  people, 
of  self-respecting  wage-earners  and  others  of  moderate 
means,  whose  wish  is  to  pay  all  their  just  bills.  They  can- 
not afford  the  high  charges,  and  they  do  not  relish  being 
deprived  of  hospital  treatment  except  on  the  terms  that 
they  shall  go  to  the  public  hospitals  for  paupers.  It  is 
true  that  occasionally  one  may  find  an  endowed  bed  in  a 
first-class  hospital — but  not  over  one  in  forty  of  those 
needed. 

In  many  communities  this  situation  amounts  to  a  scan- 
dal that  the  medical  profession  ought  to  deal  with.  Nor 
should  the  profession  alone  deal  with  it,  but  all  self-re- 
specting lay  people,  especially  those  who  have  learned  the 
privilege  of  giving  money  for  the  public  good. 

The  problem  involves  three  practical  needs:  First, 
cheaper  hospital  service.  We  must  have  more  hospitals 
that  are  cheaply  and  safely  built,  cheaply  and  comforta- 
bly furnished,  and  sufficiently  endowed  so  that  a  small 
room  can  in  ordinary  times  be  furnished  for  $1.00  a  day. 
There  are  several  ways  in  which  this  can  be  brought 
about.  A  philanthropic  organization  could  collect  funds 
for  such  hospitals,  and  they  could  be  built  if  they  were 
not  strictly  fireproof,  for  one-half  what  permanent  hos- 
pital accommodations  usually  cost.  And  it  is  not  indis- 
pensable that  in  a  one  or  two-story  hospital  the  structure 
should  be  strictly  fireproof.  Remember  that  nearly  all 
the  patients  who  would  inhabit  such  a  building  come  from 
homes  which  are  highly  combustible,  and  the  hospitals 
would  be  fitted  with  fire-fighting  facilities,  and  especially 
with  means  for  rapid  removal  of  patients. 

SUGGESTS  "MEDIATE    HOSPITALS" 

Some  existing  standard  hospitals  are  so  situated  that 
they  could  build  a  cheap  pavilion  on  grounds  adjacent  to 
an  existing  structure,  and  detached  from  it,  where  the 
administration  of  the  new  part  could  be  carried  on  with 
economy.  Any  existing  hospital  or  any  league  or  society 
that  would  start  out  with  the  unselfish  purpose  of  creat- 
ing such  a  hospital  surely  would  find  the  public  ready  to 


From  commencement  address  at  Rush  Medical  Collesre,  June 
16.   1920. 


help.  A  good  name  for  such  a  nove]  institution  would  be 
"The  Intermediate  Hospital."  A  better  name  would  be 
"The  Mediate  Hospital." 

The  next  condition  requisite  is  less  expensive  nursing. 
These  patients  can  not  afford  over  $2.00  a  day  in  ordinary 
times.  Registered  nurses  cannot  work  for  that.  This 
fact,  and  the  need  for  less  expensive  nurses,  reveals  to 
us  one  of  the  hardships  that  have  grown  out  of  our  com- 
mendable profession  of  nursing.  We  have  insisted  on  such 
severe  conditions  for  admission  to  our  better  training 
schools,  and  on  so  long  a  course  of  instruction,  that  we 
have  created  a  nursing  system  that  is  too  costly.  It  is  neces- 
sary to  have  nurses  who  can  work  for  half  the  wages 
that  a  registered  nurse  gets.  The  best  remedy  is  a  new 
one,  which  is  to  have  young  women  with  some  grammar 
school  education,  who  can  be  drilled  intensively  for  a  few 
months  on  the  simple,  cardinal  things  that  all  nurses 
must  do.  Any  bright  girl  can  be  taught  in  sixty  days 
to  take  temperature,  pulse  and  respiration  accurately,  to 
prepare  and  administer  invalid  diet,  to  administer  drugs 
in  numerous  ways,  to  give  baths  and  fomentations,  and 
attend  to  the  personal  wants  of  the  invalid  and  to  keep 
accurate  records  of  the  patient,  and  of  her  own  doings. 
For  the  average  invalid  these  are  the  chief  things  re- 
quired of  a  nurse.  Of  course,  in  critical  cases  a  fully 
trained  nurse  would  be  necessary,  also,  in  most  surgical 
cases,  but  not  all;  and  where  two  or  three  nurses  were 
required,  one  trained  nurse  and  two  assistants  under  her 
direction  would  usually  be  all  sufficient. 

What  these  young  women  should  be  called  is  a  matter 
of  taste.     "Cadets"  or  "nurses'  assistants"  would  do. 

DOES    NOT   DISPARAGE   CALLING 

This  plan  does  not  disparage  the  dignity  or  calling  of 
^  the  registered  nurse.  Her  standing  would  rather  be  en- 
hanced if  she  had  among  her  other  attainments  the  ability 
to  manage  and  teach  cadet  nurses  under  her. 

There  is  now  a  demand  in  many  quarters  for  more 
nurses.  This  plan  would  provide  more  nurses;  and  the 
good  offices  of  the  present  registered  nurses,  and  a  little 
more  patience  on  the  part  of  the  doctors,  would  make 
it  certain  that  nursing  as  a  whole  would  not  be  lowered 
in  standard,  but  rather  improved,  when  we  consider  that 
many  patients  would  have  nurses  with  some  training  who 
now  are  nursed  solely  by  inefficient  lay  friends. 

As  to  the  training  schools  for  nurses,  it  is  a  serious 
question  whether  their  curriculum  should  not  be  changed. 
For  example,  the  students  are  taught  from  books  the 
anatomy  and  physiology  of  the  human  body.  Most  of 
that  could  be  left  out  without  harm.  With  that  omitted 
and  more  time  given  to  laboratory  work,  in  examinations 
of  the  secretions,  excretions  and  tissues  of  the  body, 
chemically  and  microscopically;  and  if  the  nurses  were 
(Continued  on  page  68) 


Digitized  by 


Google 


HOSPITAL    MANAGEMENT 


43 


Hospital   Laundry  Cuts  Cost  in   Half 

Carson  C.  Peck  Directors  Effect  a  Big  Saving  by  Install- 
ing Equipment;  Two  Laundries  in  New  York  Hospital 


A   GLIMPSE  OF 
THE    LAUNDRY 
DEPARTMENT  OF 
NEW   YORK    HOSPITAL 
WHERE  THE  AVERAGE 
WASH  AMOUNTS  TO 
1(M)00  PIECES 
DAILY. 


(Editor's  Note:  This  is  the  second  of  a  series  of  ar- 
ticles describing  equipment  and  methods  of  operation  of 
K^pital  laundries.  The  series  is  based  on  a  survey  of  a 
number  of  hospital  laundries  and  on  information  from 
machinery  manufacturers.  Illustrations  for  this  article 
were  furnished  by  the  Henrici  Laundry  Machinery  Com- 
pany.) 

In  the  first  article  of  this  series  information  regarding 
the  cost  of  laundry  work  at  the  New  York  Hospital, 
New  York,  was  given,  the  records  showing  that  for  this 
295-bed  institution  the  cost  per  piece  was  a  fraction  over 
one  and  a  third  cents.  New  York  Hospital  averages 
10,000  pieces  daily. 

The  accompanying  illustration  shows  part  of  the  New 
York  Hospital  equipment.  This  hospital  has  a  large 
and  a  small  laundry,  3,492  square  feet  of  space  being 
devoted  to  the  two  departments.  The  equipment  of  the 
laundries  is  as  follows: 

LARGE   LAUNDRY 

2  Henrici   Washers, 

3  American  overdriven  extractors, 

3  set  tubs  for  washing  special  articles, 
1  dry  room, 

1  flat  iron  worker, 

4  steam  presses, 

1  small  American  flat  work  ironer, 
1  soap  tank, 
1  starch  kettle, 
14  electric  hand  irons. 

SMALL   LAUNDRY 
1  American  washer. 


1   American  underdriven  extractor 

1  dry  room, 

1  soap  tank, 

8  electric  hand  irons, 

1  collar  and  cuff  machine,  t 

3  set  tubs. 

Tables  for  the  accommodation  irons,  etc.,  are  also  used 
in   both   laundries. 

Each  piece  of  equipment  is  operated  by  an  individual 

motor. 

* 

Sixteen  women  and  four  men  comprise  the  staff  of 
the  laundries.  In  addition  to  working  in  the  wash  room, 
the  men  run  the  elevator  in  the  building,  bring  the  soiled 
clothing  to  the  laundry  and  return  the  laundered  clothing 
to  the  various  departments  of  the  hospital. 

Dr.  Thomas  Howell,  superintendent,  asserts  that  the 
demands  on  the  laundry  are  increasing  out  of  proportion 
to  the  number  of  patients.  Fifteen  years  ago,  he  says, 
the  average  number  of  pieces  washed  daily  was  4,000 
and  now  it  is  two  and  a  half  times  that  figure. 

The  New  York  Hospital  laundries  are  in  charge  of  a 
woman  and  the  employes  work  from  7  a.  m.  to  5  p.  m. 
Morning  and  afternoon  lunches  are  served. 

Indicative  of  the  economy  of  hospital  laundries, 
compared  with  outside  agencies,  is  the  experience  of  the 
Carson  C.  Peck  Hospital,  Brooklyn,  with  100-bed  capac- 
ity, which  was  opened  in  January,  1918.  The  directors 
believed  that  it  would  mean  a  saving  to  have  the  laundry 
work  done  outside  and  accordingly  directed  that  this 
(Continued  on  page  76) 
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DIETARY  DEPARTMENT 

FOOD,  ITS  SELECTION,  PREPARATION,  SERVICE 


A.  D.  A.  Convention  Program 


A  most  practical  program  has  been  prepared  for  the 
third  annual  convention  of  the  American  Dietetic  Asso- 
'  ciation  'which  will  be  held  at  the  Hotel  McAlpin,  New 
York,  October  25-27.  A  number  of  hospital  dietitians 
are  scheduled  to  read  papers  and  the  meeting,  on  the 
whole,  will  be  of  unusual  interest  to  hospitals. 

The  tentative  program,  as  prepared  by  Dr.  Ruth 
Wheeler,  Goucher  College,  Baltimore,  first  vice  president 
of  the  Association,  is  as  follows: 

MONDAY,  OCTOBER  25 
Morning  Session 

Meeting  of  the  executive  committee. 
Afternoon  Session 

Section  on  Administrative  Work.  Chairman,  Miss  Mabel 
C.  Little,  hospital  dietitian,  Norwalk,  O. 

General  subj^t,  "To  What  Extent  Can  Mechanical 
Equipment  Replace  Employes  in  Institutional  Work?" 
Ten  minute  talks. 

College  Dormitory,  Mrs.  Elizabeth  Grider,  Cornell  Uni- 
versity. 

College  Dining  Room,  Miss  Cora  Colburn,  University 
of  Chicago. 

General  discussion  on  equipmient. 

Menu-Making — Its    Economic   Aspect — 

Dormitory,  Miss  Elsie  Leonard,  University  of  Wiscon- 
sin. 

Hospital,  Miss  Margaret  Deaver,  Mt.  Sinai  Hospital, 
Cleveland. 

Cafeteria,  Miss  Emma  Baker,  Whittier  Hall,  Teachers' 
College. 

Cafeteria,  Miss  Smith,  War  Risk  Bureau  Cafeteria, 
Washington. 

Economical  buying  for  the  institution. 

Evening  Session 
Address    of    welcome    by    the    president,    Miss    Lulu 
Graves,   Cornell  University. 

Address  by  Dr.  Alonzo  E.  Taylor,  University  of  Penn- 
sylvania. 

TUESDAY,  OCTOBER  26 

Morning  Session 
Marketing — Miss    Susannah   Usher,    Boston. 
Application  of  Business   Principles  to  Organization  of 

Institutions. 
Training  for  Administrative  Positions  in  a  Cafeteria — 

Mr.   Roland   White,   Colonnade   Company,   Cleveland. 

Afternoon    Session 

Meeting  of  Social  Service  Section.  Chairman,  Miss 
Blanche  M.  Joseph,  field  dietitian,  Emanuel  Mandel  Me- 
morial Dispensary  of  Michael  Reese  Hospital,  Chicago. 

The  Supervising  Dietitian  in  State  Institutions — Miss 
Theresa  A.  Clough,  department  of  public  welfare,  Spring- 
field, 111. 


Social  Service  in  Dietitics — Miss  Fairfax  M.  Proudfit, 
University  of  Tennessee. 

Child  Health  in  Relation  to  Dietetics  (lantern  slides) — 
Mrs.  Ira  Couch  Wood,  Elizabeth  McCormick  Memorial 
Fund,   Chicago. 

Evening  Session 

Dietetics  and  Dentition — Dr.  W.  J.  Gies,  College  of 
Physicians  and   Surgeons,   Columbia  University. 

The  Dietitian  in  Public  Health  Work—Dr.  E.  A.  Peter- 
son, director,  department  of  health  service,  American  Red 
Cross,  Washington. 

Dietetics  and  the  War — Mrs.  Mary  DeGarmo  Bryan. 

WEDNESDAY,  OCTOBER  27 
Morning  Session 
Address  by  Dr.  Katherine  Bement  Davis,  General  Sec- 
retary, Bureau  of  Social   Hygiene,   New  York. 
Address  by  Miss  Emma  Gunther.  Teachers'  College. 
Research    in     Dietetics,     Miss     Hilda    Croll,    Woman's 
Medical  College,  Philadelphia. 
Business  session. 

Afternoon  Session 
Meeting  of  section  on  teaching.     Chairman,  Miss  Kath- 
erine  Fisher,   Teachers'   College. 

Dietetics  for  Nurses — Miss  Lenna  F.  Cooper,  Battle 
Creek  Sanitarium. 

Methods  of  Teaching  Dietetics — Miss  Marion  Peterson, 
Swedish  Hospital,  Minneapolis. 

Review     of    the     Literature    on     Dietetics — Dr.     Ruth 
Wheeler,  Goucher  College,  Baltimore. 
Evening  Session 

Address  by  Miss  Sarah  Louise  Arnold,  dean,  Simmons 
College,  Boston. 

Some  Dietetic  Problems  of  Infancy  and  Childhood — 
Dr.  Roger  Dennett,  assistant  professor  in  the  diseases  of 
children.  Post  Graduate   Hospital,  New  York. 

THURSDAY,  OCTOBER  28 
(At  Teachers'   College) 
Economdcal   Aspects   of    Buying   Meats — Mr.   John    H. 
Kelley,  buyer,  Arthur  Dorr  Markets,  Boston. 


'  What  Dietitians  Are  Doing 

Miss  Norma  Spangler,  formerly  of  Henrotin  Hospital 
and  student  dietitian  at  Michael  Reese  Hospital,  now  is 
assistant  field  dietitian  at  the  Emanuel  Mandel  Memorial 
Dispensary  of  Michael  Reese  Hospital,  Chicago. 

Miss  Mabel  C.  Little,  Columbia  University,  has  been 
giving  lectures  on  administrative  work  for  dietitians,  dur- 
ing the  summer  course  at  the  University  of  Chicago. 

Miss  Pollack,  formerly  at  the  St.  Louis  City  Hospital, 
has  accepted  a  position  as  executive  dietitian  at  the 
Western  Pennsylvania  Hospital,  Pittsburgh. 

Miss  Fairfax  T.  Proufit,  nutritional  worker  at  the 
University  of  Tennessee,  is  at  Lake  Winnepesaukee, 
N.  H.,  for  a  three  months'  vacation. 
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Dietary  Organization 


By  Bertha  M.  Hyde,  Dietitian^   Cincinnati   General 
Hospital,  Cincinnati,  O. 

Ideally  a  general  hospital  should  have  a  head  dietitian 
with  assistants  in  charge  of  the  diet  kitchen,  the  nurses' 
home  kitchen,  and  the  contagious  hospital  kitchen,  if  there 
were  one.  There  should  be  a  well  paid  responsible  chef, 
with  salary  according  to  the  union  scale.  This  man  should 
be  capable  of  managing  the  work  of  the  main  kitchen ;  in- 
cluding intelligent  management  of  employes,  economical 
use  of  supplies,  and  a  working  knowledge  of  menu-mak- 
ing. 

The  dietitian  should  plan  all  menus  and  order  all  sup- 
plies. She  should  give  as  much  attention  as  possible  to  the 
patient's  diets;  being  careful  that  the  meals  are  well 
planned  as  to  balance,  attractiveness  and  food  value.  She 
should  be  on  the  wards  to  see  that  the  meals  are  served 
to  the  best  advantage ;  and  served  hot. 

She  should  watch  th^  preparation  of  special  diets  in  the 
central  diet  kitchens,  that  the  orders  are  carefully  filled. 
Together  with  her  assistant  in  the  diet  kitchen  she  should 
visit  all  patients  receiving  special  diets,  to  ascertain  the 
condition  of  the  patient,  his  individual  tastes  for  food,  any 
limitations  or  restrictions  in  the  kinds  of  foods  to  be  served 
him.  If  possible  she  should  consult  the  staff  or  intern  con- 
cerning the  patients'  needs. 

I  believe  that  the  dietitian  should  be  the  ultimate  author- 
ity in  all  questions  of  food  service  in  the  hospital.  Her 
chef  should  be  the  immediate  authority  in  the  main  kitch- 
en; while  her  assistants  are  directly  in  charge  of  the  small- 
er kitchens.  She  should  keep  in  close  touch  with  all 
phases  of  her  work  in  both  preparation  and  service  of 
food,  be  alert  to  meet  any  complaints;  and  always  ready 
with  new  ideas,  in  order  that  there  may  be  variety  in 
menus,  intelligence  in  diet  preparation,  and  the  greatest 
satisfaction  throughout. 


By  Gladys  M,  Collins,  Dietitian,  Halstead  Hospital, 
Halstead,  Kans. 

From  my  experience  with  dietary  departments  I  have 
found  women  cooks  superior  to  men,  being  more  de- 
pendable, more  careful,  more  economical  and  more  con- 
genial, which  is  a  very  important  item.  First  of  all  the 
cooks  should  be  hired  with  the  understanding  that  he  or 
she  is  to  work  under  direction  of  the  dietitian.  The  great 
trouble  in  many  hospitals  is  poor  service  from  cooks.  I 
think  this  could  be  eliminated  to  a  great  extent  if  they 
were  compelled  to  work  out  methods  given  them  by  their 
supervisors.  Most  of  them  know  nothing  about  scientific 
cookery  and  are  unwilling  to  be  taught,  particularly  men. 

All  labor  saving  devices  possible  should  be  used,  as  they 
eliminate  the  need  for  so  much  kitchen  help,  thereby  les- 
sening the  cost  for  labor  and  avoiding  unnecessary  confu- 
sion, and  so  making  a  better  organized  department. 

More  attention  should  be  paid  to  the  waste  end  in  most 
hospital  kitchens.  The  dietitian  should  give  all  the  super- 
vision possible  to  this,  and  it  will  net  a  paying  result. 
She  should  spend  more  time  than  she  generally  does  with 
the  kitchen  employes.  This  is  the  best  means  of  prevent- 
ing friction  in  fhis  department. 


Watchfulness  Reduces  Bills 

Kansas '  City  General   Hospital  Efiects  Big  Saving 
on  Meats   Through  Careful   Checkii^g   and  Storage 

Hugh  Miller,  business  manager  of  the  Kansas  City, 
Mo.,  General  Hospital,  has  succeeded  in  making  a  splen- 
did showing  in  reducing  the  expenditures  for  meats  by 
means  of  a  storage  and  checking  system  which  he  de- 
vised. 

A  storekeeper  weighs  or  counts  everything  that  is 
received,  and  checks  it  against  the  seller's  invoices.  A 
considerable  number  of  mistakes  is  constantly  discovered, 
both  in  quality  and  quantity.  Deductions  are  made  for 
these. 

An  idea  of  the  reduction  of  expense  for  meats  is  given 
by  the  fact  that  when  Mr.  Miller  took  his  position  last 
November,  the  consumption  was  as  great  ^s  620  pounds 
a  day.  By  July  1  the  quantity  had  been  reduced  to  280 
pounds  and  at  present  170  pounds  a  day  is  the  average 
consumption.  The  number  of  people  fed  in  the  hospital 
is  from  325  to  450,  of  whom  180  are  patients. 

Mr.  Miller  also  found  that  it  was  possible  greatly  to 
increase  the  efficiency  of  the  kitchen  force  while  cutting 
down  the  number  of  workers.  Instead  of  having  $40  a 
month  helpers,  the  employes  in  that  department  are  now 
getting  $60  a  month,  but  there  are  fewer  of  them. 

An  important  change  for  the  better  is  that  kitchen 
workers  are  now  required  to  submit  to  physical  examina- 
tions on  employment,  and  are  periodically  re-examined, 
this  being  done  by  the  staff.  A  number  have  been 
dropped  owing  to  physical  defects. 

Mr.  Miller  goes  to  market  daily  with  a  small  truck, 
and  personally  selects  the  fresh  vegetables,  meats  and 
other  foods  of  a  perishable  character.  He  is  now  asking 
for  a  $1,000  fund  to  be  used  in  making  cash  purchases 
from  small  dealers,  farmers,  etc.,  who  are  not  in  a  posi- 
tion to  wait  for  the  city  to  pay  them  after  the  usual 
routine. 

"I  have  found  that  there  are  two  things  that  are  on 
every  hospital  menu  and  are  served  so  frequently  that 
patients  dislike  them,"  Mr.  Miller  said.  "One  is  prunes 
and  the  other  macaroni.  I  have  no  objection  to  either, 
but  have  arranged  to  have  them  served  less  frequently, 
as  I  know  that  most  patients  develop  a  dislike  for  them 
because  of  seeing  them  on  the  tray  so  often." 

The  food  department  at  Kansas  City  General  will  be 
reorganized  shortly,  with  the  appointment  of  an  expe- 
rienced dietitian  who  will  have  complete  charge  of  the 
purchase  of  food,  its  preparation  and  service,  and  the 
training  of  nurses  in  dietetics. 

Food  Advances  26   Per  Cent 

The  cost  of  food  at  the  Post  Graduate  Hospital,  New 
York,  has  advanced  26  per  cent  since  January  1,  1920, 
according  to  a  recent  announcement  by  the  institution. 
For  January  the  average  cost  per  meal  was  22.20  cents, 
while  in  June  the  76J7S  meals  served  averaged  28.01 
cents.  The  food,  with  cooking  and  service  omitted,  cost 
84  cents  per  person  per  day  last  month. 


Digitized  by 


Google 


46 


HOSPITAL    MANAGEMENT 


"Who's  Who"  in  Hospitals 

Personal    Notes    of    Men    and    Women 
Who  Are  Making  the  Wheels  Go  'Round 


HARRY   J.    MOSS.    M.    D., 

Superintendent,  Brownsville  and  East  New  York  Hospital, 

Brooklyn 

Dr.  Moss,  who  is  one  of  the  best  known  hospital  exec- 
utives in  the  United  States,  has  resigned  as  superintend- 
ent of  Hebrew  Hospital,  BaUimore,  effective  September 
1,  and  on  September  15  will  take  charge  of  the  New 
Brownsville  and  East  New  York  Hospital,  Brooklyn, 
whose  building  is  just  being  completed  after  three  years 
of  construction. 

Dr.  Moss  for  several  years  has  taken  a  prominent  role 
in  activities  of  the  American  Hospital  Association  and 
at  present  is  chairman  of  the  audit  committee.  He  also 
was  the  organizer  and  first  president  of  the  Maryland 
Hospital  Conference  and  is  a  member  of  the  editorial 
board  of  Hospital  Management. 

The  Brownsville  and  East  New  York  Hospital,  which 
is  the  only  institution  serving  a  community  of  400,000  is 
non-sectarian,  but  will  be  supported  by  the  Jewish  com- 
munity of  that  section  of  East  Brooklyn.  Its  superinten- 
dency  offers  Dr.  Moss  a  splendid  opportunity  to  fur- 
ther his  ideas  that  a  hospital  should  be  a  health  center 
and  spread  health  education  as  well  as  care  for  the  sick 
and  injured.  The  directors  of  the  institution  impressed 
Dr.  Moss  with  their  desire  to  have  Brownsville  Hospital 
conducted  along  the  lines  of  a  health  center  and  this 
was  a  big  factor  in  influencing  Dr.  Moss  to  leave  Balti- 
more, where  for  four  years  he  has  done  remarkable 
work.  Aside  from  purely  hospital  activities,  Dr.  Moss 
was  vice  president  of  the  Jewish  Health  Bureau  and  a 
leader  in  the  Baltimore  health  campaign  last  year  that 
was  so  successful. 


Dr.  William  L.  Gist,  who  recently  was  appointed 
medical  superintendent  of  Kansas  City  Cieneral  Hospital, 
Kansas  City,  Mo.,  was  in  the  Kansas  City  health  depart- 
ment for  six  years.  He  went  to  the  Mexican  border  in 
1916  as  a  member  of  the  Medical  Corps,  and  in  June, 
1917,  got  into  the  big  war,  going  overseas  as  a  major. 
He  was  in  command  of  the  sanitary  train  of  the  Thirty- 
fifth  Division.  He  was  overseas  for  thirteen  months. 
Dr.  Gist  is  a  graduate  of  the  University  Medical  College 
of  Kansas  City,  1906. 

Walter  Morritt,  Ph.D.,  former  superintendent  of  Beth- 
el Hospital,  Colorado  Springs,  Col.,  who  went  to  Italy 
for  Y.  M.  C.  A.  work,  is  in  America  on  a  vacation  and 
may  be  communicated  with  at  74  Carmelita  street,  San 
Francisco.  Dr.  Morritt  holds  a  full  professorship  in 
English  and  English  literature  at  the  University  of  Tur- 
in and  plans  to  return  to  Italy  in  October. 

Dr.  John  D.  Spelman,  of  Cincinnati,  has  been  named 
assistant  superintendent  of  Mt.  Sinai  Hospital,  Qeve- 
land,  of  which  Frank  E.  Chapman  is  superintendent. 
Dr.  Spelman,  who  was  a  lieutenant-colonel  during  the 
war,  recently  finished  a  course  in  hospital  administra- 
tion under  Dr.  A.  C.  Bachmeyer,  superintendent  of  the 
Cincinnati  General  Hospital. 

•Dr.  Stephen  A.  Douglass,  superintendent  and  medical 
director  of  the  Ohio  Tuberculosis  Sanatorium,  Mt  Ver- 
non, has  resigned,  effective  September  1. 

Dr.  John  M.  Lawler  has  resigned  as  superintendent 
of  Alleghany  General  Hospital,  Pittsburgh,  a  position  he 
has  held  since  1908. 

Dr.  Thomas  H.  A.  Stiles,  superintendent  of  the  state 
tuberculosis  sanatorium  at  Hamburg,  Pa.,  has  tendered 
his  resignation. 

Dr.  Porter  E.  Williams  has  been  reappointed  superin- 
tendent of  Missouri  State  Hospital  No.  2  at  St.  Joseph. 

Dr.  Clarence  E.  Cobb,  Bath,  has  been  appointed  su- 
perintendent of  the  Steuben  County  Tuberculosis  Hos- 
pital, succeeding  Dr.  Elliott  I.  Dom  who  resigned  April 
1  to  take  charge  of  the  Chautauqua  County  Tuberculosis 
Hospital. 

Miss  Myrna  Boyd  Williams,  R.  N.,  who  recently  re- 
signed as  superintendent  of  the  Cheyenne,  Wyo.,  Private 
Hospital  and  as  president  of  the  Wyoming  State  Nurses' 
Association,  has  become  superintendent  of  the  Griffin,  Ga., 
Hospital  and  is  superintending  plans  for  increasing  the 
capacity  of  the  institution  from  fifty  to  seventy-five 
beds.  Miss  Williams  has  held  executive  positions  in 
hospitals  in  Colorado  and  Wyoming  since  1917  when  she 
completed  a.  post  graduate  course  at  the  Elizabeth  Steel 
Magee  Hospital,  Pittsburgh. 

Mr.  John  M.  Smith,  superintendent  of  Muhlenberg 
Hospital,  Plainfield,  N.  J.,  and  secretary  of  the  New  Jersey 
Hospital  Association,  has  presented  his  resignation  in 
both  these  capacities  in  order  to  accept  the  superinten- 
dency  of  Hahnemann  Hospital,  Philadelphia.  Mr.  Smith 
will  assume  his  new  duties  September  1. 

Miss  Martha  Friese,  former  superintendent  of  Everett 
hospital,  has  accepted  a  position  at  the  head  of  the  Ana- 
cortes,  Wash.,  Hospital. 
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Refrigeration  Economy 

The  high  cost  of  food,  materials,  labor  and,  in  fact, 
practically  everything  required  by  a  hospital  has  made  it 
profitable  for  executives  to  investigate  every  possible 
source  of  leakage  with  a  view  of  devising  methods  to 
eliminate  waste.  The  economical  maintenance  of  the 
refrigerator  has  come  in  for  particular  attention  by  one 
superintendent  at  this  time  of  the  year.  Improper  circu- 
lation of  air  in  a  refrigerator  is  one  of  the  greatest 
sources  of  deterioration  of  its  contents  as  it  permits  the 
food  to  become  moist  or  wet.  Excess  moisture  develops 
molds  on  the  surface  of  foods  and  the  walls  of  the  refrig- 
erator which  rapidly  spread  throughout  the  compartment. 
Gold  dry  air,  properly  circulating,  means  the  greatest 
efficiency  for  the  refrigerator  and  under  these  conditions 
products  may  be  kept  for  practically  an  indefinite  period. 
Here  is  the  formula,  divested  *of  technicalities,  by  which 
this  superintendent  says  best  results  may  be  obtained: 

Refrigeration  plus  Circulation  plus  Elimination  (gases 
and  moisture)  equals  Preservation. 

Using  Mechanical  Devices 

A  superintendent  of  a  leading  hospital  in  the  central 
West  recently  called  attention  to  the  large  number  of 
mechanical  devices  in  his  institution  and  expressed  the 
opinion  that  every  hospital  should  avail  itself  of  every 
machine  possible,  provided,  of  course,  its  efBciency  had 
been  tested.  "The  saving  in  time  and  labor  is  a  big  item/' 
he  explained,  "but  there  is  even  a  greater  advantage,  the 
thoroughness  with  which  the  work  is  done.  What  I  have 
in  mind  in  particular  is  the  various  types  of  dish  wash- 
ing machines  on  the  market.  Our  own  machine  has  given 
perfect  satisfaction  in  every  way  and  recently  my  atten- 
tion was  called  to  a  report  of  a  survey  of  the  influenza 
rate  among  an  institutional  population  of  252,184,  that  em- 
phasizes even  more  the  value  of  mechanical  dish  washers. 
According  to  this  survey,  which  was  made  by  Surgeon 
James  G.  Cummings  of  the  U.  S.  Army,  the  influenza  rate 
for  groups  eating  from  machine  washed  dishes  was  108 
per  1,000,  while  the  influenza  cases  among  those  eating 
from  handwashed  dishes  was  324  per  1,000.  Which  shows 
that  the  mechanical  washer  not  only  is  a  good  investment 
from  a  time  and  labor  saving  standpoint,  but  also  is  the 
best  protection  against  the  spread  of  infection." 

Partitioning  the  Wards 

The  disadvantages  of  the  ward  are  impressed  on  the 
«iperintendent  or  department  heads  most  forcibly  when 
the  "fresh  air  fiends"  among  the  patients  insist  upon  open- 
ing windows,  although  by  granting  their  request  serious 
results  may  follow  to  other  persons.  One  superintendent 
has  solved  this  problem  to  the  satisfaction  of  everybody 
concerned  by  installing  a  glass  partition  near  one  end  of 
a  ward.  This  has  a  door  in  the  center,  large  enough  to 
permit  a  bed  to  be  moved  through,  and  space  is  provided 
for  six  beds.  The  "fresh  air  fiends"  are  moved  into  this 
section  where  all  the  windows  are  opened.  In  the  winter 
time  the  door  is  shut,  thereby  protecting  those  in  the  other 


part  of  the  ward  from  the  cold.  In  the  summer  time  the 
door  is  left  open  and  the  effect  on  the  rest  of  the  ward  is 
the  same  as  if  one  window  at  the  end  had  been  left  open. 
So  pleased  is  this  superintendent  with  his  partition  that 
he  contemplates  installing  a  number  of  others. 

Recreation  for  Nurses 

The  problem  of  obtaining  and  holding  pupil  nurses  is  of 
such  gravity  that  any  methods  by  which  training  schools 
are  made  more  attractive  are  worthy  of  more  than  passing 
consideration.  A  small  hospital  in  an  Illinois  city  recent- 
ly improved  the  morale  of  its  corps  of  students  at  small 
cost  and  its  experience  is  recounted  in  the  hope  it  may  be 
of  assistance  to  other  institutions. 

This  hospital  has  a  fair  sized  lawn  at  the  sides  and 
front  of  the  building,  but  until  a  comparatively  short  time 
ago  this  lawn  meant  nothing  to  nurses  or  patients  except 
as  a  carpet  of  green  in  the  midst  of  the  surrounding  resi- 
dences, stores  and  apartments.  Some  of  the  newer  pupil 
nurses  conceived  the  idea  of  converting  one  end  of  the 
lawn  into  a  turf  tennis  court  and  were  so  enthusiastic  that 
the  superintendent  consented  to  install  the  wire  netting, 
the  posts  and  net. 

Soon  after  the  first  few  matches  the  older  pupils 
became  interested  and  a  little  tournament  was  planned. 
Convalescent  patients  who  previously  had  nothing  with 
which  to  while  away  the  long  hours  were  wheeled  to  a  sun 
porch  overlooking  the  court  and  quickly  developed  in- 
terest in  the  matches. 

Members  of  the  staff  also  found  time  to  watch  the  con- 
tests and  participate  occasionally.  In  short,  the  court  soon 
developed  of  a  new  spirit  in  the  institutional  family  as  the 
various  members  came  into  contact  with  one  another  in 
the  hours  of  relaxation. 

Bu3dng  Cheaper  Soap 

There  is  a  tendency  among  certain  hospital  executives 
to  try  lower  priced  materials  and  supplies  when  the  kind 
usually  purchased  have  advanced  in  cost  beyond  what  they 
are  willing  to  pay.  In  many  instances  this  change  in 
grade  or  brand  can  be  made  without  ill  effects,  but  in 
other  cases  the  old  motto,  "the  best  is  the  cheapest",  has 
been  found  only  too  true. 

Superintendents  and  other  buyers  should  carefully  con- 
sider changing  soap  because  increased  price  of  the  brand 
they  have  been  using.  Soap  manufacturers,  because  of 
the  increasing  price  of  ingredients,  in  some  cases  have 
"loaded"  their  product  with  fullers'  earth,  talcum,  clay,  or 
other  material  to  reduce  costs,  and  this  practice,  particu- 
larly as  regards  toilet  soaps,  has  resulted  in  the  marketing 
of  a  soap  injurious  to  the  skin.  The  best  soaps  are  made 
from  high  grade  vegetable  oils,  so  compounded  with  the 
alkali  as  to  be  natural  and  pure,  which  means  they  may  be 
used  without  injury.  The  safest  course  for  the  hospital 
buyer  to  follow  is  to  purchase  only  the  highest  grade 
which  on  account  of  the  price  and  the  guarantee  of  the 
makers  may  be  considered  as  containing  pure,  properly 
compounded  ingredients.  ^-^  j 
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Our  Platform 


1.  Better  service  for  patients. 

2.  Hospital  facilities  for  every  citizen. 

3.  Adequate  training  for  hospital  executives  and  staffs. 

4.  Education  of  the  public  to  its  responsibility  and 
duty  toward  hospitals. 


Organization  of 
the  Food  Department 

A  Study  of  the  food  departments  of  typical  hospitals 
indicates  that  as  yet  institutions  have  developed  no  plan 
of  a  standardized  organization. 

In  a  good  many  hospitals,  especially  the  larger  ones, 
there  is  a  steward  who  does  the  buying,  and  a  chef  who 
is  in  immediate  charge  of  the  preparation  of  food.  If 
there  is  a  dietitian,  she  concerns  herself  with  the  prepara- 
tion of  special  diets  only,  and  with  the  training  of  the 
student  nurses  in  dietetics. 

In  other  institutions  the  authority  and  control  are 
divided  "fifty-fifty"  between  a  steward  or  chef  and  the 
dietitian.  Twt)  separate  kitchens,  with  separate  sources 
of  supply,  separate  staffs  of  help  and  serving  separate 
groups  of  patients  or  employes  may  be  operated  by  these 
two  executives,  each  monarch  of  all  he  surveys. 

In  a  comparatively  small  number  of  cases,  the  dietitian 
is  in  complete  charge  of  the  food  department.  She  does 
the  buying  or  co-operates  in  it  with  the  superintendent. 
She  employs  the  help  for  the  kitchen,  handles  the  prepa- 


ration and  service  of  the  food  for  everybody  in  the 
hospital,  including  patients,  nurses  and  employes,  and 
assumes  full  responsibility  for  results. 

Without  attempting  to  debate  the  advisability  of  having 
a  trained  food  specialist  in  charge  of  this  department,  the 
point  should  certainly  be  made  that  division  of  authority 
is  dangerous. 

One  head  for  the  food  department,  as  well  as  one  head 
for  the  hospital  as  a  whole,  is  the  proper  policy.  Con- 
centrate your  authority,  and  you  will  concentrate  your 
troubles.  Get  the  right  person  to  head  the  food  depart- 
ment, and  hold  that  person  accountable  for  results. 

The  old  plan  of  scattering  responsibility  and  authority 
here  and  there,  and  having  half  a  dozen  people  concerned 
about  the  management  of  the  dietary  of  the  hospital  leads 
to  confusion,  ami  invites  mediocre  results. 

Homes  for 

Incurables 

The  Connecticut  Hospital  Association  whose  first 
annual  convention  was  reported  in  July  Hospital  Man- 
agement is  interesting  its  members  in  a  movement  that 
may  be  followed  with  profit  by  other  hospital  organiza- 
tions. The  project  in  question  is  the  establishment  of  a 
home  for  the  care  of  incurables. 

That  there  is  a  scarcity  of  institutions  for  incurable 
cases  is  generally  known,  but  no  one  who  has  not  had  the 
experience  of  trying  to  locate  such  a  home  can  know  just 
how  great  the  scarcity  is.  Wonderful  strides  have  been 
made  in  increasing  and  improving  facilities  for  the  treat- 
ment of  other  types  of  patiepts,  but  the  incurables  have 
been  sadly  neglected. 

By  providing  facilities  for  the  treatment  of  this  type 
of  patients  hospitals  will  be  assisting  themselves  in  many 
ways.  At  present  there  are  thousands  of  incurables 
whose  financial  position  enables  them  to  keep  one  or  more 
nurses  for  their  exclusive  service  in  spite  of  the  fact  that 
hardly  a  hospital  in  the  country  has  its  full  nursing  per- 
sonnel. Home^  for  incurables  will  materially  decrease 
the  number  of  nurses  now  required  for  the  care  of  in- 
dividuals and  they  also  will  increase  the  number  of  hos- 
pital beds  needed  for  other  patients  by  affording  facilities 
for  the  many  incurables  now  occupying  beds  because  they 
have  no  other  means  of  receiving  proper  treatment.  These 
homes  also  may  prove  a  boon  to  that  class  of  incurables 
whose  circumstances  forbid  the  expense  of  a  room  in  a 
general  hospital  or  a  private  nurse. 

The  Connecticut  Association,  therefore,  in  taking  up 
this  problem  is  setting  a  shining  example  to  other 
associations.  The  field  is  a  vast  one  and  there  is  plenty 
of  work  to  be  done. 

Practical 

Innovations 

A  hospital  convention,  as  Hospital  Management  fre- 
quently points  out,  is  a  training  school  for  executives  and 
is  intended  to  promote  improved  service  through  the  dis- 
semination of  information  of  better  methods  of  adminis- 
tration and  through  general  discussions  of  problems.  This 
idea  guides  the  program  maker  in  a  majority  of  instances, 
but  even  the  best  convention,  crowding  as  it  does  a  dozen 
or  more  important  papers  in  four  or  five  sessions,  in- 
variably fails  to  achieve  the  desired  end.  The  failure,  of 
course,  isn't  due  to  lack  of  ability  on  the  part  of  those 
who  prepare  the  papers  or  in  inefficient  management  of  the 
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Hospital  Convention  Calendar 

Mississippi  Valley  Conference  on  Tubercu- 
losis, Duluth,  September  2,  3,  4. 

Mississippi  Valley  Sanatorium  Association, 
Duluth,  September  3. 

Minnesota  Hospital  Association,  Duluth,  Sep- 
tember, 1920. 

National  Society  for  the  Promotion  of  Occupa- 
tional Therapy,  Philadelphia,  September  13- 
15,  1920. 

Wisconsin  Hospital  Association,  Milwaukee, 
September  16-17. 

American  Hospital^  Association,  Montreal, 
October  4-8,  1920. 

Saskatchewan  Hospital  Association,  Saska- 
toon, October,  1920. 

American  Conference  on  Hospital  Service, 
Montreal,  October  4,  1920. 

American  College  of  Surgeons,  Montreal,  Octo- 
ber 11-15,  1920. 

American  Dietetic  Association,  New  York 
City,  October  25-27, 1920. 

Michigan  Hospital  Association,  Grand  Rapids, 
December  7-8.  1920. 

American  Sanatorium  Association,  Rochester, 
N.  Y.,  December,  1920.  ♦ 

National  Methodist  Hospitals  and  Homes  Asso- 
ciation, Chicago,  February  15-16,  1921. 

Ohio  Hospital  Association,  Toledo,  May, 
1921. 

Oklahoma  State  Hospital  Association,  Mc- 
Alester,  May,  1921. 

American  Association  of  Industrial  Physicians 
and  Surgeons,  Boston,  June,  1921. 


convention,  but  simply  because  it  is  impossible  to  discuss 
in  a  satisfactory  manner  any  one  of  the  big  topics  in  the 
time  assigned  to  it. 

Unfortimately,  again,  very  few  programs  are  followed 
as  they  have  been  mapped  out.  Unavoidable  absence  of 
speakers  and  unforeseen  delays  often  alter  the  original 
schedule  until  it  can  hardly  be  recognized  and  conse- 
quently that  particular  convention  loses  a  great  deal  of 
its  value. 

The  October  meeting  of  the  American  Hospital  Asso- 
ciation at  Montreal,  the  tentative  program  for  which  is 
published  elsewhere,  in  this  issue,  gives  promise  of  realiz- 
ing more  closely  the  ideals  of  a  hospital  convention  than 
any  previous  gathering.  The  exhibits  of  a  model  venereal 
disease  clinic,  a  dispensary,  a  social  service  department 
and  other  phases  of  hospital  service  are  most  practical 
innovations  and  imdoubtedly  will  result  in  great  benefit 
to  all  who  avail  themselves  of  the  opportunity  to  learn 
from  the  authorities  in  each  field  the  best  methods  of  pro- 
cedure. The  officers  of  the  American  Hospital  Asso- 
ciation are  to  be  congratulated  on  their  wisdom  in  plan- 
ning these  exhibits  which  incidentally  will  attract  many 
visitors  who  otherwise  might  not  have  considered  the 
trip  worth  while. 

Hospital  Management  ventures  to  predict  that  the  ex- 
hibit section  will  be  one  of  the  most  popular  features  of 
the  convention  and  that  it  will  assume  growing  importance 
at  future  sessions  and  gradually  increase  its  scope  until 
it  will  represent  every  phase  of  hospital  activity. 


Physical  Ejcaminations 
for  Kitchen  Workers 

The  idea  of  physical  examinations  for  employes  is 
comparatively  new. 

The  advent  of  workmen's  compensation  brought  it  into 
industrial  life.  Now  it  is  spreading  into  other  directions 
as  well,  as  the  mutual  benefits  of  determining  physical 
condition  and  fitness,  defects  and  handicaps,  if  any,  are 
becoming  more  generally  understood. 

Most  training  schools  for  nurses  have  their  applicants 
undergo  a  careful  physical  examination  in  order  that  it 
may  be  ascertained  whether  the  candidate  for  admission 
is  prepared  to  tackle  the  fairly  exacting  job  of  nursing 
sick  people. 

A  few  hospitals  are  now  having  their  kitchen  workers 
examined.  This  is  a  method  that  should  be  generally 
adopted.  The  class  of  workers  from  whom  these  em- 
ployes is  drawn  is  of  a  chacacter  as  to  suggest  the 
importance  of  this  procedure.  The  handling  of  food 
used  by  sick  people  and  well,  arid  the  intimate  relation- 
ship into  which  the  kitchen  emplo)re  thus  comes  with 
everybody  in  the  hospital,  suggests  that  the  most  ex- 
tended precautions  are  not  too  severe. 

The  head  of  the  food  department  of  a  large  general 
hospital  reported  recently  some  rather  astonishing  results 
from  an  examination  of  the  employes,  following  decision 
to  introduce  this  plan.  A  number  were  found  to  have 
venereal  diseases,  and  still  others  had  communicable  dis- 
eases of  other  kinds.  The  examinations  brought  out  facts 
that  made  it  necessary  completely  to  reorganize  this  de- 
partment of  the  hospital,  and  to  introduce  new  and  phys- 
ically fit  workers. 

The  plan  of  physical  examinations  for  all  employes  is  a 
good  one,  but  emphatically  kitchen  workers  in  particular 
should  come  under  such  a  system. 

Food  and  the 
Hospital 

Since  an  average  of  more  than  50  per  cent  of  a  hos- 
pital's expenditures  is  for  food  and  since  the  proper 
selection  and  perparation  of  food  has  a  vital  bearing  on 
the  condition  of  a  patient,  it  is  strange  that  hospitals 
have  been  so  backward  in  the  development  of  their 
dietary  departments.  Until  recently  a  dietitian  had  little 
or  nothing  to  do  with  the  food  of  patients  other  than 
those  on  a  restricted  diet  and  the  menu  for  the  general 
run  of  the  hospital  was  made  up  with  more  of  an  eye 
toward  economy  than  to  the  health  value  of  the  different 
items. 

Now,  however,  the  dietitian  is  being  recognized  at 
her  true  worth  and  her  advice  and  suggestion  is  being 
sought  not  only  for  certain  classes  of  patients,  but  for 
the  entire  personnel  of  the  hospital.  This  recognition 
and  the  eagerness  with  which  hospital  superintendents 
are  broadening  the  authority  of  dietitians  is  a  further 
indication  of  the  constant  progress  of  the  hospitals. 

The  mere  employment  of  a  dietitian,  however,  does 
not  fulfill  a  hospital's  duty  to  patients  in  the  matter  of 
food  selection  and  preparation.  After  a  dietitian  has 
proved  her  worth  the  dietary  department  should  be  turned 
proved  her  worth  the  dietary  department  should  be  em- 
phasized to  the  staff  and  its  cooperation  sought  and 
encouraged  on  every  occasion. 
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Varying  Systems  in  Plant  Hospitals 

Industrial  Dispensaries  Unable  to  Use  Uniform  Methods  Because 
Of  Different  Conditions ;  New  Equipment  Promotes  Efficiency 

LeBlond  Machine  Tool  Company,  Cincinnati,  O. 
By  Sanford  DeHart,  Director  of  Hospital,  the  R.  K. 


Occasionally  we  read  in  the  magazines  an  article  de- 
scribing the  advisability  of  standardization  of  industrial 
hospital  equipment.  ^ 

Personally,  I  do  not  think  standardization  of  industrial 
equipment  either  possible  or  desirable.  It  has  been  my 
privilege  in  the  past  fourteen  years  to  equip,  organize 
and  opiate  five  different  hospitals  for  industrial  plants. 

The  medical  and  surgical  requirements,  together  wtih 
the  element  of  hazard  in  the  factories  differed  so  ma- 
terially that  standardization  was  not  considered  prac- 
ticable. Many  items  enter  into  the  standardization  fea- 
ture of  industrial  hospitals.  The  first  and  fundamental 
item  is  the  matter  of  cost,  also  the  character  of  the  in- 
dustry must  be  taken  into  consideration. 

The  individual  needs  of  the  plant  must  be  studied  if 
the  hospital  is  to  be  a  success.  The  requirements  of  an 
industrial  hospital  for  a  machine  shop  would  be  -quite 
different  from  those  of  a  rubber  factory,  or  a  dye  fac- 
tory. 


Recently  I  made  a  survey  among  twenty-five  plants 
to  ascertain  the  accident  frequency  rate,  lost  time  due 
to  accidents,  etc.  The  purpose  of  the  survey,  as  I  outlined 
in  my  letter  to  the  different  plants,  was  to  form  the 
nucleus  for  an  intensive  accident  reduction  plan. 

Among  the  letters  sent  out  were  two  to  plants  en- 
gaged in  the  same  kind  of  work.  Practically  the  same 
number  of  men  were  employed  in  each  plant.  The  hos- 
pital and  safety  work  were  organized  along  the  same 
lines.  In  fact,  the  two  plants  were  as  nearly  standard- 
ized as  it  is  possible  in  this  world  to  standardize  any  two 
plants,  and  yet  the  survey  showed  the  absenteeism  in  the 
one  plant  due  to  accidents  incurred  in  the  shop,  to  be 
375   per  cent  greater  than  the  other. 

The  best  results  are  not  obtainable  by  standardization 
of  equipment  or  treatment.  We  hear  many  complaints 
from  returning  soldiers  with  reference  to  the  extensive 
use  of  iodine  in  army  hospitals.  Many  of  the  stories 
are  undoubtedly  exaggerated.    There  is,  however,  an  ele- 
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ment  of  dissatisfaction  prevalent  at  the  indiscriminate 
use  of  iodine.  Those  of  us  who  are  engaged  in  hospital 
work  know  the  value  of  iodine  in  surgical  work.  The 
repugnance  which  men.  entertain  against  iodine  as  the 
initial  treatment  of  surgical  wounds  could  be  easily  over- 
come; but  when  they  construe  all  dark  colored  solutions 
to  be  iodine  and  throw  up  their  hands  deprecatingly  and 
say  "What,  iodine  again?"  it  becomes  a  problem  worthy 
of  serious  consideration,  so  far  as  the  efficiency  of  the 
industrial  hospitals  concerned. 

We  have  had  men  come  into  the  hospital  with  foreign 
particles  in  their  eyes  and  who  have  admonished  us  not 
to  put  iodine  in  their  eyes,  meaning  of  course  the  pro- 
teid  preparations  of  silver. 

OBJECTION  TO   IODINE 

Not  long  ago  a  young  man  came  into  the  hospital 
with  a  very  badly  congested  eye.  We  found  that  a  piece 
of  steel  had  been  in  his  eye  for  two  or  three  days.  An 
unsuccessful  attempt  had  been  made  by  a  fellow  em- 
ploye to  remove  the  piece.  We  asked  him  why  he  did 
not  report  to  the  Jiospital  immediately  after  he  felt  the 
piece  enter  in  his  eye.  He  replied,  "A  fellow  told  me 
out  in  the  factory  that  you  would  put  iodine  in  my  eye 
if  I  came  in  here."  To  overcome  this  ill  feeling  toward 
iodine,  it  has  been  decided  to  substitute  mercuchrome 
220,  as  an  initial  treatment  for  surgical  conditions.  A 
solution  is  being  used  of  adrenalin,  zinc  sulphocarbolate, 
boric  acid,  in  the  eye  as  a  substitute  for  the  silver  pro- 
teids.  So  far,  the  results  obtained  have  been  very 
satisfactory. 

Another  psychological  side  of  man  with  reference  to 
illness  and  its  treatment  is  his  desire  to  have  something 
done  for  him  that  is  tangible,  something  he  can  see  and 
feel.  Routine  treatment  so  far  as  medical  conditions  are 
concerned  in  industry  become  very  monotonous  for  the 
patient  and  he  often  acquires  a  familiarity  with  the 
methods  and  modes  of  treatment  that  is  almost  unbe- 
lievable. 

He  has  a  deep  seated  notion  that  you  have  a  pill  for 
every  illness  and  a  well  defined  idea  that  you  have  but 
one  pill  for  all  ills.  He  is  not  strong  for  standardized 
treatment. 


The  average  man  in  industry  does  not  want  to  wait 
on  any  such  slow  process  as  results  from  internal  medi- 
cation. He  either  wants  immediate  relief  or  he  goes 
home.  Since  much  of  the  efficiency  of  the  industrial 
hospital  is  based  on  its  ability  to  keep  the  man  on  the 
job,  different  methods  are  tried  out  with  varying  degrees 
of  success. 

With  the  above  facts  in  mind,  we  are  substituting 
when  advisable  the  different  mechanical  devices.  We 
have  a  nebulizer,  high  frequency  and  cupping  unit  com- 
bined in  one  cabinet.  While  we  realize  there  is  an  ele- 
ment of  suggestion  in  the  use  of  these  appliances  it  is 
truly  remarkable  the  psychological  effect  they  exert  over 
the  average  person. 

The  recognized  concentration  of  electric  heat  rays  by 
properly  constructed  lamps  is  another  apparatus  that  is 
apparently  doing  all  that  could  be  expected  of  it 

During  the  pandemic  of  influenza  we  found  the  nebu- 
lizer had  a  distinct  advantage  over  the  old  method  of  rou- 
tine treatment.  The  best  index  of  the  success  of  the 
popularity  of  this,  or  any  form  of  treatment  is  the  in- 
creased attendance.  In  a  measure  the  popularity  of  any 
new  appliance  in  an  industrial  hospital  may  be  ac- 
counted for  by  its  newness,  but  this  was  not  true  in  this 
particular  instance,  as  the  following  will  serve  to  illus- 
trate. 

The  use  of  the  nebulizer  in  the  incipient  cases  of  nose 
and  throat  inflammation  due  to  "colds"  or  irritations 
incident  upon  a  man's  work  has  been,  we  feel,  a  distinct 
advantage  in  many  ways. 

During  the  pandemic  of  influenza  in  1919-20,  our  men 
were  urg-ed  to  come  to  the  hospital  at  once  when  any 
deviation  from  normal  conditions  appeared  in  the  throat 
or  nose.  Nights  and  mornings  some  member  of  the 
hospital  staff  would  visit  the  wash  and  locker  rooms, 
which  are  conveniently  near  the  hospital,  a  photograph 
of  which  we  reproduce  herewith,  and  ask  each  one  of 
the  m^  if  they  had  noticed  any  abnormal  condition.  H 
they  told  us  they  were  not  feeling  well  they  were  asked 
to  come  to  the  hospital.     By  this  prom^P 
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treatment  we  believe  we  succeeded  in  removing  a  pos- 
sible fertile  field  for  the  development  of  influenza  among 
our  employes. 

^Feeling  that  the  end  did  not  justify  the  means  and 
because  of  the  danger  always  present  of  severe  an- 
phalaxis  in  the  administration  of  serums  and  vaccines 
the  immunization  of  our  employes  was  not  resorted  to 
in  this  manner. 

We  feel  that  McCoy's  statistics  bear  us  out  in  this 
stand. 

With  reference  to  the  treatment  of  these  conditions 
we  were  very  fortunate  in  having  as  a  member  of  our 
hospital  staff  Dr.  M.  B.  Brady,  associate  professor,  clin- 
ical medicine,  and  visiting  staff,  contagious  group  Cin- 
cinnati general  hospital.  Dr.  Brady  was  observing  these 
cases  every  day  at  the  general,  hospital  in  large  numbers, 
and  this  company  was  benefiting  immensely  as  a  result. 
Long  after  the  epidemic  had  subsided  the  men  would 
come  in  and  ask  us  to  spray  their  throats  and  noses. 
•Frequently  the  family  physician  would  tell  the  men  to 
visit  our  hospital  and  have  their  noses  and  throats 
sprayed. 

During  the  influenzal  period  we  were  treating  on  an 
%verage  of  130  patients  a  day  or  about  10  per  cent  of 
our  working  force  without  increasing  the  personnel  of 
the  hospital. 

There  was  no  attempt  made  to  persuade  a  man  to 
work  when  he  showed  the  slightest  elevation  of  tem- 
perature, in  view  of  the  fact  that  such  an  individual 
was  looked  upon  as  a  possible  focus  of  infection  to  his 
fellow  workmen. 

Notwithstanding  the  number  of  patients  treated  and 
the  severity  of  the  epidemic  we  were  able  to  hold  our 
absentees  down  to  nine  per  cent  of  our  total  working 
force,  while  some  concerns  which  were  not  equipped 
with  a  hospital  had  as  many  as  33  per  cent  absent  and 
one  concern  reported  an  absentee  rate  of  50  per  cent. 

In  this  connection  I  should  like  to  mention  a  few  de- 


tails with  reference  to  the  methods  pursued  in  reducing 
absenteeism  which  were  formulated  during  the  epidemic. 

During  one  of  the  foremen^s  meetings  I  suggested 
that  the  foremen  furnish  the  hospital  department  with  a 
report  of  the  absentees  each  morning  in  their  respec- 
tive departments.  The  foremen  were  appealed  to  for 
the  reason  that  they  are  the  hospital's  principal  asset.  In 
the  hospital  the  results  accomplished  would  be  meager 
were  it  not  for  their  co-operation. 

If  I  were  writing  a  book  on  the  subject  of  industrial 
hospital  management  I  should  lay  particular  stress  on 
the  importance  of  enlisting  the  foreman's  co-operation. 
This  is  one  angle  of  industrial  hospitals  that  might  pos- 
sibly lend  itself  to  standardization. 

When  the  hospital  receives  a  report  from  the  foreman, 
we  immediately  proceed  to  get  in  touch  by  telephone 
or  otherwise,  with  the  absentee's  home.  This  method  en- 
ables us  to  ascertain  whether  the  man  is  absent  on  account 
of  illness,  or  what  is  more  important,  from  some  injury  he 
might  have  sustained  in  line  of  duty.  This  follow-up 
work  is  so  arranged  that  it  does  not  conflict  with  our 
social  service  department,  nor  does  it  in  any  way  dupli- 
cate their  work. 

The  interest  we  have  manifested  in  our  men  when 
they  are  absent  has  established  a  cordial  relation  between 
the  family  and  our  hospital,  with  the  result  that  often 
some  mother  or  wife  will  ask  that  we  keep  some  mem- 
ber of  their  family,  who  is  in  our  employ,  under  observa- 
tion for.  some  condition  that  might  not  h^ve  been  brougfit 
to  our  attention,  had  it  not  reached  us  through  this  chan- 
nel. Thus  many  an  incipient  condition  is  prevented  from 
becoming  serious. 

The  following  up  of  absentees  by  telephone,  has  much 
to  commend  it  to  the  small  plant,  particularly  where  there 
is  no  organized  welfare  or  social  department. 

I  know  of  factories,  however,  where  this  isystem 
would  not  be  practicable,  and  so  standardization  gets  its 
usual  rude  bump. 
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^^^HE  name  "  MEINECKE "  stampeci   on  the  edge   of  Maroon 
\)  Rubber  Sheeting   is   for    YOUR   protection   as  well  as  ours. 

It  protects  you  against  substitutes. 

There  are  probably  from  one  dozen  to  twenty  different  kinds  of 
Maroon  Sheeting  on  the  market — some  good,  some  indifferent,  and 
many  of  them  bad. 

But  only  a  seasoned  rubber  expert  could  tell  the  difference  by 
inspecting  and  feeling  them. 

Very  few  Hospital  Superintendents  are  rubber  experts ;  it  is  not 
their  business.  The  only  way  the  average  Superintendent  can  tell 
good  Maroon  Sheeting  from  bad  is  by  actual  test.  If  the  sheeting 
wears  all  right,  well  and  good ;  if  it  gives  out  in  a  few  months  and  in 
addition  ruins  your  expensive  mattresses,  your  Hospital  is  poorer  in 
pocket  and  you  are  richer  only  in  experience. 

But  why  take  the  risk  ? 

In  buying  the  original  which  is  branded  with  the  name 
"MEINECKE"  you  are  buying  a  standardized  product  that  has 
stood  the  test  for  upwards  of  twenty  years  and  has  back  of  it  the 
recommendations  of  hundreds  of  satisfied  Hospital  Superintendents, 
many  of  them  controlling  the  largest  institutions  in  the  country. 

It  is  no  economy  to  save  a  few  cents  per  yard  on  Rubber  Sheet- 
ing, because  Rubber  Sheeting  cannot  be  satisfactorily  bought  on  a 
price  basis. 

Avoid  Rubber  Sheeting  troubles  ;  order  direct  from  us ;  ^'then  you 
get  the  Original  and  not  an  Imitation. 

MEINECKE  &  CO.,  NEW  YORK 
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Medical  Service  of  General  Electric  Od. 

Modem  Hospital  Equipment,  Including  X-Ray,  and  Den- 
tal Clinic,  Features  of  Schenectady  Works  Dispensary 


Statistics  prove  that  one  million  employes  meet  with 
accidents  each  year  in  the  industries  of  the  United  States. 
The  consequent  loss  of  time  is  enormous  and  the  handicap 
to  production  is  so  great  that  many  of  the  larger  corpora- 
tions are  working  out  systems  to  safeguard  their  workers 
and  to  prevent  the  service  of  a  valuable  man  from  being 
at  a  standstill.  The  General  Electric  CoAipany  is  among 
those  which  have  adopted  every  available  means  to  mini- 
mize the  detrimental  effects  of  accidents  and  illness. 

At  its  several  great  plants,  employing  more  than  70,000 
persons,  the  first  step  when  a  man  or  woman  is  to  be  hired 
by  the  compahy,  is  a  thorough  medical  examination  to 
which  no  one  objects  when  its  three  purposes  are  ex- 
plained. The  first  is  that  the  progress  of  an  unsuspected 
disease  may  be  arrested;  the  second,  that  a  susceptible 
condition  may  be  pointed  out;  and  the  third,  that  the 
health  of  one's  associates  may  be  protected.  Rejections 
are  largely  due  to  defective  eyesight  and  hernia.  All 
employes  when  absent  for  a  short  time  take  a  new  exami- 
nation upon  their  return. 


THE   NEW   DENTAL  CLINIC. 

A  visitor  to  the  main  works  of  the  General  Electric 
Company  in  Schenectady  is  surprised  at  the  immensity 
of  the  plant.  Located  half  a  mile  from  the  principal 
street,  there  are  one  hundred  large  buildings  and  fifty 
smaller  ones,  extending  in  two  long  lines  down  the  Works 
Avenue.  These  house  a  force  of  22,000  men  and  women. 

The  emergency  hospital  is  in  Building  45  of  this  thriv- 
ing industrial  city.  Prior  to  1906,  when  it  was  made  a  per- 
manent G.  E.  institution^  each  shop  was  equipped  with  sup- 
plies for  first  aid  and  a  certain  number  of  men  were  in- 
structed by  a  physician  and  detdled  to  look  after  the  in- 
jured. The  growth  of  the  plant  required  other  facilities, 
and  the  hospital  was  organized  on  a  small  scale  in  a  sec- 
tion of  Shop  10.  It  was  soon  moved  to  Building  45,  and 
six  years  later  there  was  built  an  addition  representing 
the  last  word  in  design  and  equipment. 


The  hospital  staff  consists  of  a  chief  steward,  four  as- 
sistant stewards,  and  a  hospital  clerk,  all  under  the  super- 
vision of  one  of  Schenectady's  leading  surgeons,  one  of 
whose  principal  assistants  is  on  duty  each  week-day  morn- 
ing. The  hospital  is  open  from  Monday  morning  until 
Saturday  night.  All  service  is  free.  The  importance  of 
medical  care  for  even  the  slightest  hurt  is  impressed  upon 
each  workman,  who  is  told  how  necessary  treatment  is,  not 
only  to  avert  the  danger  of  blood-poisoning,  but  to  pre- 
vent stiffness  and  possible  deformity  of  fingers,  hands  and 
limbs. 

The  system  of  recording  and  following  up  cases  is  as 
simple  as  it  is  eflficient.  When  an  injured  man  arrives  at 
the  hospital,  he  gives  his  name,  address  and  other  personal 
information  to  the  clerk,  who  adds  a  brief  description  of 
the  accident.  This  record  is  later  transferred  to  a  card- 
index  which  gives  every  detail.  A  card  printed  in  three 
languages — English,  Polish  and  Italian,  is  given  the  em- 
ploye, on  which  is  indicated  the  time  when  he  should  ap- 
pear for  subsequent  treatments. 

Eighty  per  cent  of  the  cases  are  cuts,  bums  and  bruises. 
In  the  event  of  serious  injury  the  sufferer  is  hurried  by 
special  ambulance  to  the  city  hospital.  Eye-cases  arc 
taken  in  charge  by  specialists. 

There  are  many  windows  in  the  emergency  hospital 
and -an  overhead  lighting  arrangement  similar  to  that  of 
a  photographer's  studio.  Walls  and  ceilings  are  white 
and  sanitary,  and  the  furnishings  are  largely  of  glass  and 
enamel.  The  equipment  includes  an  operating  table,  band- 
age, sterilizer,  apparatus  for  distilling  and  sterilizing  wa- 
ter, several  white  enamel  sinks,  glass  containers  filled  with 
neatly  made  bandages,  and  in  brief,  every  modem  appli- 
ance in  the  way  of  utensils  and  instmments. 

APPLIED   WITH    ATOMIZER 

Out  of  the  war  has  grown  the  use  of  ambrine  for  elec- 
trical burns.  Although  only  3  per  cent  of  the  injuries  in 
the  G.  E.  works  are  due  to  such  burns,  this  preparation 
is  considered  to  be  of  great  value.  It  has  marvelous 
healing  properties,  leaves  the  scar  tissue  soft  and  pliable, 
reduces  pain  to  a  minimum,  shortens  the  period  af  conva- 
lescence one-third  to  one-half,  and  re-dressing  is  easy, 
rapid  and  painless.  The  first  coat  of  ambrine  is  often  ap- 
plied with  an  atomizer,  as  even  the  softest  camel's  hair 
brush  may  cause  pain. 

The  hospital  keeps  pace  with  every  up-to-date  installa- 
tion. A  dark-room  in  which  Ko  develop  X-ray  plates  is 
now  being  made  ready. 

In  August,  1919,  a  dental  clinic  was  established,  in 
which,  up  to. the  present  time,  advice  and  minor  treat- 
ments have  been  given  in  1,450  cases.  Several  hundred 
X-Ray  photographs  have  been  made  to  ascertain  if  there 
are  blind  abscesses  or  growths  from  decayed  roots  of  teeth 
whose  poison  may  seep  into  the  circulatory  system,  caus- 
ing such  diseases  as  rheumatism,  heart  affections,  stom- 
ach ulcers,  tonsilitis,  and  eye  and  ear  troubles. 

Surgical  treatments  only  are  given  in  the  emergency 
hospital.  When  a  case  of  actual  sickness  develops,  the 
patient  is  sent  home  by  automobile. 
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THE 
EASY  AND  SURE 

WAY 
FOR  THE  NURSE 


Among  the  few  dishes  which  the  nurse  really  likes 
to  prepare  and  serve  are  the  beautiful  and  refreshing 
Jell-0  desserts  and  salads.  They  are  made  by  adding 
to  the  Jell-0  bits  of  fruit  and  nutmeats  or  chopped 
celery— and  it  doesn't  matter  whether  they  are  called 
desserts  or  salads  or  something  else,  for  they  are  equally 
good  for  the  patient. 

The  use  of  Jell-0  for  such  dishes  saves  time  and 
labor  for  the  nurse,  and  the  result  is 
always  satisfactory.  These  are  three 
points  upon  which  the  nurse  may  con- 
fidently rely. 
JeU-O  is  made  in  six  pure  fruit  flavors:  Strawberry,  Raspberry,  Lemon, 
Orange,  Cherry,  Chocolate. 

The  new  Special  Package  for  hospital  use  contains  enough  Jell-0  to  make  four 
quarts  of  jelly  as  against  one  pint  of  the  regular  small  size.  * 


THE  GENESEE  PURE  FOOD  COMPANY 
Le  Roy,  N.  Y.,  and  Bridgebarg,  Ont. 
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OPERATING    ROOM,    SCHENECTADY    WORKS,    GENERAL    ELECTRIC    COMPANY. 


The  health  of  the  female  employes  of  the  Schenectady 
plant  is  looked  after  by  a  woman  physician,  among  whose 
duties  is  to  superintend  the  examinations  of  newly  em- 
ployed girls  and  women.  In  these,  she  is  assisted  by  a 
nurse  who  records  every  detail  while  the  examination  is 
in*  progress.  Many  diseases  are  thus  arrested  in  their  in- 
cipiency,  because  the  trouble  is  pointed  out  in  time  to 
effect  a  cure.  The  physician  answers  sick-calls  from  all 
parts  of  the  plant. 

She  is  now  enlisting  the  cooperation  of  every  girl  in 
both  factories  and  offices  in  the  work  of  education  in  per- 
sonal hygiene.  Her  noon  hours  are  devoted  to  a  series 
of  health  talks.  With  the  aid  of  stereopticon  slides  fur- 
nished by  the  State  Board  of  Health,  she  drives  home  the 
vit^l  facts  of  sex  hygiene,  venereal  disease,  oral  hygiene, 
and  many  other  subjects. 

COMPANY    HAS   36   REST    ROOMS 

Personality  counts  as  well  as  skill  in  the  men  and 
women  employed  by  the  General  Electric  Company  to 
look  after  the  physical  welfare  of  the  employes.  They  are 
required  to  be  cheerful,  courteous  and  accommodating, 
so  that  no  one  may  feel  the  slightest  hesitancy  in  ap- 
proaching them  for  advice  and  aid. 

The  company  has  provided  thirty-six  rest  rooms  for  its 
women  employes.  Twenty-two  of  these  are  secondary 
rest  rooms,  seven  are  in  charge  of  matrons,  four  in  charge 
of  doctors,  and  one  is  in  charge  of  a  nurse.  These  rooms 
contain  a  number  of  easy  chairs  and  comfortable  couches 
and  their  atmosphere  of  cdzihess  is  inviting  to  the  girl 
who  is  tired  or  ill.  Simple  remedies  are  given  upon  re- 
quest. 

Each  of  the  important  plants  of  the  General  Electric 
Company  has  a  medical  system  which  embodies,  more  or 
less,  the  features  of  the  Schenectady  Works. 


Nurses*  Home  for  Clark  Hospital 

Clark  Hospital,  operated  by  the  Qark  Equipment  Company, 
Buchanan,  Mich.,  recently  opened  its  new  home  for  nurses. 
The  home  has  accommodations  for  seven  nurses  and  quarters 
in  the  rear  for  the  cook  and  houseman.  Since  the  building 
was  opened,  the  rooms  formerly  occupied  by  nurses  at  the 
hospital  have  been  converted  into  private  rooms.  The  hospital 
now  has  a  capacity  of  sixteen  beds. 


Industrial  Nursing  Section  Formed 

The  National  Organization  for  Public  Health  Nursing, 
156  Fifth  Avenue,  New  York,  is  making  a  campaign  for 
membership  in  its  Industrial  Nursing  section  which  was 
formed  at  the  recent  convention  of  the  N.  O.  P.  H.  N. 
at  Atlanta.  Florence  Swift  Wright  is  chairman  of  this 
section,  membership  in  which  is  open  tb  industrial  nurses, 
employers  and  persons  interested  in  industrial  nursing  or 
industry. 


Rest  Room  For  Employes 

Buckley,  Dement  &  Co.,  Chicago,  a  direct  advertising  com- 
pany, have  installed  a  rest  room  in  their  new  building  at  1300 
Jackson  boulevard,  which  recently  was  completed.  A  matron 
is  on  duty  to  care  for  girl  employes.  A  cafeteria  is  another 
feature  of  the  building.    The  company  has  300 'employes. 


Loss  of  Time  Due  to  Sickness 

The  workers  of  the  country  lose  270,000,000  working  days 
every  year  on  account  of  disability  due  to  sickness,  according 
to  an  estimate  of  the  United  States  Public  Health  officials. 
This  is  equivalent  to  90,000,000  years  a  century. 


Tooth  Brushes  For  Workers 

The  health  and  safety  department  of  the  Fisk  Rubber  Com- 
pany, Chicopee  Falls,  Mass.,  recently  introduced  the  sale  of 
tooth  brushes  and  tooth  paste  to  employes  at  cost  to  encour- 
age proper  care  of  the  teeth. 


Industrial  Hospital  For  Chinese 

The  Chinese  Six  Companies  of  San  Francisco  have  applied 
to  the  board  of  supervisors  for  permission  to  establish  a 
hospital  for  their  employes. 


Elstablishes  Industrial  Hospital 

The  Williamson  Heater  Company  of  Cincinnati  recently 
established   a   plant   hospital  with    Dr.   H.   H.   Schulze 
charge. 


m 


Installs  Dental  Department 

The  Worthington  Pump  Company,  Cincinnati,  has  in- 
stalled a  dental  department  in  connection  with  its  medical 
work.     Dr.   M.   C.   Schuman  is   the  director  of  the  new 


department. 
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SHERMAN'S 
VACCINES 

ARE  NOW  SUPPLIED  IN  A  NEW 
10  MIL.  (C.  C.)  CONTAINER 


i^CTERIAL  VACCjJ 


Albu», 


1...      Per  Minffli*;^ 

*■  Licaue  No.  ^   ^ 

GERMAN'S  3» 


10  Mil.  (ex.) 

Twenty  Preparations. 
Beyond  the  experi- 
mental stage. 

Millions  of  doses  have 
been    administered. 


This  package  has  many  superior  features  which 
assure  asepsis,  prevent  leakage  and  facilitate  the 
removal  of  contents.  It  is  constructed  on  the 
well  known  Sherman  principle. 

The  vial  is  amply  strong  which  prevents  break- 
age so  frequent  with  shell  vials. 

We  are  exclusive  and  pioneer  producers  of  Bac- 
terial Vaccines.  Originators  of  the  asceptic 
bulk  package.  Pioneer  in  elucidation,  experi- 
mentation and  clinical  demonstration. 

The  largest  producers  of 
Stock  and  Autogenous 
Bacterial  Vaccines 


VU'mO)    'Oetroit./fick, 

Sherman's  Vaccines  are  Dependable  Antigens' 
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Model    Benefit    Association    Accidents    Have    Decreased 


Richmond,  Ind.,  Plant  Organization  Adapted  for 
50  or   1.000  Employes;  In  Operation  38  Years 

The  Westcott  Mutual  Aid  Union  of  the  International 
Harvester  Company.  Richmond,  Ind.,  works,  is  an  exam- 
ple of  a  well  organized  and  efficient  employes*  mutual 
benefit  association  that  is  adapted  for  a  plant  of  fifty 
men  as  well  as  for  one  employing  1,000. 

The  Westcott  Mutual  Aid  Union  has  been  in  successful 
operation  for  thirty-eight  years,  during  which  time  the 
number  of  employes  has  grown  from  SO  to  1,000. 

The  Richmond  Works  until  recently  was  the  American 
Seeding-Machine  Company.  This  company  moved  to 
Richmond  from  Milton.  Indiana,  in  1878  and  in  itg  early 
days  quite  frequently  the  employes  w^ere  called  upon  for 
contributions  to  assist  a  fellow-workman  in  distress.  In 
fact,  the  calls  were  so  frequent  that  in  1882  the  present 
president  of  the  mutual  aid  and  a  few  others  organized 
the  association  for  relief,  the  charter  members  numbering 
thirty. 

Mr.  John  M.  Westcott,  president  of  the  company,  heard 
of  the  plan  of  organization  and  started  it  with  a  donation. 
On  account  of  the  close  relationship  between  the  president 
and  the  men,  the  association  was  named  the  Westcott 
Mutual  Aid  Union. 

The  aid  union  was  started  by  the  workmen  and  has 
always  been  managed  by  them  in  a  most  successful  man- 
ner. After  a  man  has  worked  three  months  and  is  not 
under  eighteen  or  over  sixty  years  of  age,  he  is  eligible 
to  become  a  member  and  entitled  to  the  $4.00  per  week  dis- 
ability and  $50.00  death  benefit. 

The  basis  of  operation  is  on  the  25  cents  per  member 
assessment  plan.  While  the  assessment  plan  is  out  of 
favor  with  many  associations,  it  has  always  been  favored 
by  the  Westcott  men.  With  each  assessment  the  com- 
pany pays  a  specified  amount.  For  several  years  the 
total  assessments  for  the  year  have  not  exceeded  $1.75. 
During  the  "flu"  epidemic,  however,  this  amount  was  dou- 
bled. 

All  officers  serve  without  pay  and  consist  of  a  president, 
vice-president,  secretary  and  treasurer.  The  executive 
committee  consists  of  twelve  members  residing  in  different 
parts  of  the  city.  This  committee  examines  all  claims 
against  the  association  and  orders  all  assessments  neces- 
sary to  replenish  the  fund.  ,  They  also  visit  the  sick  mem- 
bers once  a  week  in  order  to  keep  themselves  informed  as 
to  their  conditions  and  needs. 

From  the  fact  that  The  Westcott  Mutual  Aid  Union 
has  been  run  successfully  by  and  for  the  men  for  thirty- 
eight  years,  its  standing  among  the  men  has  never  been 
questioned. 

Membership  is  entirely  voluntary  on  the  part  of  em- 
ployes. New  men  upon  employment  are  advised  of  its 
existence  in  the  bulletin  to  new  employes.  Each  depart- 
ment has  a  man  in  it  looking  after  new  memberships.  At 
the  end  of  three  months  of  consecutive  employment,  the 
new  man  is  invited  into  the  association.  By  that  time  he 
is  imbued  with  the  company  spirit  and  policy  and  usually 
joins  the  association.  About  sixty  percent  of  the  em- 
ployes belong  to  the  association. 


Beloit   Plant  Surgeon  Notes  Effect  of  Prohibition 
Amonc:    Industrial     Workers;     Better     Attendance 

The  effect  of  prohibition  in  industrial  plants,  judging 
from  the  experience  of  Fairbanks,  Morse  &  Company, 
Beloit,  is  to  decrease  greatly  the  number  of  minor  ill- 
nesses and  to  promote  better  attendance  by  the  men  on 
Mondays,  days  following  holidays  and  pay  days  and  pro- 
portionately to  reduce  accidents. 

C.  F.  N.  Schram,  M.  D.,  p!ant  surgeon,  however,  says 
that  there  are  more  accidents  now  than  on  "days  after" 
previous  to  prohibition. 

"This  is  true,"  he  adds,  "because  we  never  allowed  on 
the  plant  an  employe  who  was  under  the  influence  of  liquor. 
Also,  we  have  more  men  on  the  plant  on  Mondays,  holi- 
days and  days  following  pay  days.  There  are  no  'days 
after'. 

"When  we  stop  to  consider  actual  hours  worked  there 
is  a  proportional  smaller  number  of  accidents  now  than 
there  was  previous  to  prohibition.  Minor  illnesses  arc 
much  less  frequent,  having  been  reduced  fully  one-third. 

"Prohibition  has  not  been  in  effect  long  en6ugh  so  that 
it  has  made  any  marked  difference  in  the  recovery  or  con- 
valescence of  those  seriously  injured." 

The  Beloit  Physicians'  and  Surgeons'  Club,  of  which 
Dr.  Schram  is  a  membe^*,  recently  passed  a  resolution 
agreeing  not  to  dispense  or  prescribe  intoxicating  liquors 
except  in  cases  of  extreme  need. 


Some   Recent   Books 

Brief  Reviews  of  Publications  of 
Interest  to  Hospital    Executives 


BACTERIOLOGY  FOR  NURSES  (F.  A.  Davis  Com- 
pany, Philadelphia),  by  Harry  W.  Carey,  M.  D. 

Dr.  Carey  has  prepared  a  second  edition  of  his  Bac- 
teriology in  order  to  bring  the  subject  matter  up  to  pres- 
ent day  advances.  The  first  edition  was  based  on  lecture 
notes  used  for  eight  years  by  the  author  as  a  teacher  in 
the  Samaritan  Hospital  Training  School,  Troy,  X.  Y., 
and  the  revision  continues  the  style  and  arrangement  of 
the  original  volume  which  was  prepared  with  the  idea  of 
presenting  clearly  and  in  simple  language  phases  of  the 
subject  essential   for  nurses. 

A  MANUAL  OF  FIRST  AID  IN  ACCIDENT  AND 
DISEASE  (Stearns  &  Bale,  New  York)  by  Edward  L 
Gainsburgh,  M.D. 

This  manual,  primarily  intended  to  be  of  practical  value 
to  its  users,  omits  much  of  the  anatomy  and  physiology 
usually  to  be  found  in  first  aid  books  and  devotes  con- 
siderable time  to  common  medical  conditions  the  average 
layman  is  likely  to  encounter. 

REGIONAL  ANESTHESIA  (F.  A.  Davis  Company, 
Philadelphia)  by  B.  Sherwood-Dunn,  M.  D. 

The  book  is  a  resume  of  the  work  of  Victor  Pauchet 
and  of  P.  Sourdat  and  J.  Laboure,  revised  by  Pauqhct. 
It  describes  in  detail  operations  performed  without  any 
general  anesthesia  and  gives  minute  directions,  illustrated 
with  numerous  cuts. 
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Awxiss  of}£KeniAlapenia,M.D. 

^T^OU    can    operate   with    security   in    cases    of 
hemophilia  by  usin^  Hemostatic  Serum  as  a 
prophylactic  of  hemorrhage. 

Hemostatic  Serum  markedly  shortens  the  coa^^u- 
lation  time  of  the  normal  blood.  It  supplies  those  con- 
stituents that  are  responsible  for  the  phenomenon  of 
blood-clottin{^  and  which  are  not  present  in  adequate 
amount  in  the  blood  of  hemophiliacs. 

Hemostatic  Serum  is  supplied  in  2-cc  and  5-cc 
sealed  {^lass  bulbs  (Bio.  70  and  Bio.  72,  respectively). 
It  is  always  ready  for  immediate  4ise  as  a  prophy- 
lactic or  as  a  hemostatic  during  and  after  operations. 

A  descriptive  pamphlet  on  Hemostatic  Serum 
will  be  mailed  to  surgeons  on  request. 

Parke^  Davis  &  Company 

DETROIT 


HMtt*  (2  CO 

SERUM 

ASTIN)      : 

1 

\ 
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Refrigerators 

■  ■  ■  ■ 

The  Highest  Quality 
Produced 


Thicker  walls, 
heavier  insulation, 
compressed  fiber- 
board  lining,  white 
enamel  inside  fin- 
ish, and  other  valu- 
able features  not 
found  in  any  other 
line.  Extremely 
handsome  in  de- 
sign and  finish,  thorough  in  every  detail  of 
construction,  especially  economical  in 
operation,  and  highly  efficient  in  refriger- 
ating properties. 

Shipped   everywhere   subject 
to  examination  and  ^approval 

We  challenge  the 
most  critical  com- 
parison w^ith  any 
produced,  and 
leave  the  decision 
entirely  with  you. 

CATALOG  FREE 
UPON  REQUEST 

A  wide  variety  of  sizes  and  styles  carried 
in  stock,  something  for  almost  every  re- 
quirement. Absolute  satisfaction  guar- 
anteed. 


LIGONIER  REFRIGERATOR  CO. 

1001  Cavin  Street       Ligonier,  Indiana 


THE  QUESTION  BOX 


Problems  in  Hospital  Administration 
Dealt  With  From  the  Practical  Side 


To  the  editor :  Kindly  look  over  the  accompanying  menus 
and  comment  on  them.  Any  criticism  that  will  enable  us  to 
improve  our  bill  of  fare  will  be  appreciated. 

A  Northwestern  Superintendent. 

PATIENTS'  MENU,  JUNE  7  to  14,  1920. 

Monday. 


Breakfast 
Oatmeal 
Bread 
Coffee 

Dinner 
Beef   Stew 
Mashed  potatoes 
Peas 

Giocolate    bread 
pudding 

Tuesday 

Supper 
Bean  soup 
Xmas  potatoes 
Peach   sauce 

Breakfast 
Wheat   flakes 
Bread 
Coffee 

Dinner 
Steak 

Riced    potatoes 
Kidney   beans 

Wednesday 

Supper 
Carrot  soup 
Cheese   Souffle 
Cookies 
Prune  Sauce 

Breakfast 
Rice 
Bread 
Coffee 

Dinner 
Short   ribs   and 

gravy 
Mashed    potatoes 
Spinach 
Caramel  pudding 

Thursday 

Supper 
Pea  soup 
Spanish   rice 
Baked   eggs 
Cherry    sauce 

Breakfast 
Puffed   wheat 
Bread 
Coffee 

Dinner 
Roast    beef    and 

gravy 
Riced    potatoes 
Wax  beans 
Fruit   jello 

Friday 

Supper 
Vegetable   soup 
Macaroni    and 

cheese 
Rhubarb  sauce 

Breakfast 
Hominy  grits 
Bread 
Coffee 

Dinner 
Fish 

Mashed  potatoes 
Tomatoes 
Lemon    pudding 

Saturday 

Supper 
Tomato    soup 
Esc.  salmon 
Apricot  sauce 

Breakfast 
Oatmeal 
Brea^l 
Coffee 

Dinner 
Meat  loaf 
Riced  potatoes 
Lima  beans 
Apricot  whip 

Sunday 

Supper 
Potato  soup 
Pea  souffle 
Plum  sauce 

Breakfast 
Cornflakes 
Bread 
Coffee 

Dinner 
Pot  roast  and 

gravy 
Mashed  potatoes 
Corn 
Ice  crean 

Supper 
Oyster    soup 
Esc.  potatoes 
Crax 
Pineapple   sauce 

STAFF 

MENUS,  JUNE  7 
Monday 

to  14,  1920 

Breakfast 
Oatmeal 
Eggs 
Coffee 

Dinner 
Steak 

Mashed  potatoes 
Peas 

Tuesday 

Supper 
Xmas  potatoes 
Apple  sauce 
New  onions 
Cookies 

Breakfast 
Hominy  grits 
Bacon 
Toast 

Dinner 
Beef  goulash 
Riced  potatoes 
New  creamed 
carrots 

Supper 
Chili  con  came 
Cr.  macaroni 
Prune  sauce 
Cake 
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Operating  Room 
Toronto  General  Hospital  (Shield's  Emergency) 


Scanlan-Morris  Co., 
Madison,  Wis. 

Gentlemen : 


Toronto,   Ont., 
July  9,  1914. 


As  you  are  aware,  the  first  Bartlett  "Noshadolite"  to  be  installed  in  Canada 
was  the  one  you  supplied  for  us  at  the  Shields  Emergency  Dept.,  Toronto 
General  Hospital. 

Before  deciding  upon  this  type,  I  visited  scores  of  hospitals  at  night  and 
tried  out  the  illuminating  systems  in  use  in  their  operating  rooms.  Since  ours 
was  put  in,  it  has  been  used  for  nearly  all  night  operations  for  the  entire  hos- 
pital, which  has,  as  you  know,  some  670  beds.  Not  one  adverse  criticism  re- 
garding the  light  has  reached  me,  but  the  universal  comment  has  accorded  to 
it  the  position  of  being  the  best  yet  de\T3ed  to  facilitate  the  surgeon's  work. 

Yours  sincerely, 

(X.  A.  PoweU)  M.  D.,  F.  A.  C.  S. 
Surgeon  in  Charge. 

SCANLAN-MORRIS  COMPANY 

MADISON,  wis.,  U.  S.  A. 
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Perfect  Refri|;eration 
for  the  Preservation  of 

FOOD 

"Automatic  Evercold"  assures  con- 
tinuous refrigeration  service,  with 
absolute  safety  to  patients  and  at- 
tendants. Keeps  food  fresh.  Makes 
pure  ice.  No  expert  mechanic  or 
special  engineer  needed  to  operate 
the  "Automatic  Evercold".  Starts 
itself  and  stops  itself  by  thermo- 
static control. 


"AUTOMATIC  EVERCOLD" 
the  Safety  System 

Uses  carbonic  gas  as  a  refrigerant.  This 
gas  is  non-inflammable,  non-explosive, 
non-asphyxiating  and  non-corrosive. 
*'Automatkc  Evercold"  will  keep  cooling 
rooms  and  refrigerators  at  a  uniform  low 
temperature,  that  is  pure,  dry  and  san- 
itary. 

500  lbs.  to  500  Tons  Capacity 

A  size  for  every  refrigeration  require- 
ment. Produces  refrigeration  and  makes 
ice  at  a  nominal  cost  per  ton  capacity. 
Tell  us  your  refrigeration  requirements. 
We  will  gladly  furnish  you  free  an  esti- 
mated cost  of  an  "Automatic  Evercold 
Iceless  Refrigeration"  installation. 


AUTOMATIC  ]a«S» 

PEORIA.  ILLINOIS 


&»! 


?s 


Wednesday 

Breakfast 
Oranges 
Puffed  rice 
Eggs 
Toast 
• 

Dinner 
Roast   beef   and 

gravy 
Rieed  potatoes 
Tomatoes 

Thursday 

Supper 
Vegetable   soup 
Potatoes  au 

gratin 
Cherry  sauce 
Jumbles 

Breakfast 
Wheat  granules 
Bacon 
Toast 

Dinner 
Pork  chops  and 

gravy 
Riced  potatoes 
Creamed  onions 
Friday 

Supper 
Cold  meats 
Fried  potatoes 
Perfection  salad 
Ginger  snaps 

Breakfast 
Oatmeal 
Eggs 
Toast 

Dinner 
Fish 

Roast  beef 
Riced  potatoes 
Wax  beans 
Saturday 

Supper 
Salmon 
Esc.  potatoes 
Head  lettuce 
Apricot  sauce 

Breakfast 
Rice 
Bacon 
Toast 

Dinner 
Roast  veal 
Steamed    potatoes 
Milk  hominy 

Sunday 

Supper 
Hash 

Fried  potatoes 
Fruit  jello 
Cookies 

Breakfast 
Cornflakes 
Ham 
Toast 

Dinner 
Roast  pork  and 

gravy 
Apple  sauce 
stashed    potatoes 
Creamed  aspara- 

Supper 
Creamed    egg    c 

toast 
Spanish   rice 
Pineapple  sauce 
Radishes 

on 


A  number  of  criticisms  suggest  themselves  by  a  study 
of  these  menus.  In  the  first  place  there  seems  to  be  too 
little  food.  Why  not  give  the  staff  fruit  for  breakfast? 
A  cooked  cereal  might  be  served  every  morning,  with  a 
choice  of  a  prepared  cereal,  and  corn  meal  and  malted 
wheat  might  be  included.  There  isn't  much  variety  in  the 
breakfast  dishes;  eggs,  bacon,  hash,  liver,  fish,  sausage, 
ham,  small  steaks,  etc.,  might  be  used  from  time  to 
time.  One  of  the  meals  consists  of  roast  veal,  steamed 
potatoes  and  milk  hominy,  too  many  bland  dishes  for  one 
time. 

The  patients'  breakfasts  while  better  than  the  staff's 
also  seem  too  meager.  Cooked  cereal  undoubtedly  would 
be  more  economical  than  wheat  flakes,  puffed  wheat  and 
corn  flakes  for  ward  patients.  A  vegetable  of  such  a 
coarse  texture  as  corn  hardly  seems  advisable  for  a  sick 
person.  Also  cheese  appears  to  be  too  plentiful  and  there 
is  a  monotonous  array  of  creamed  dishes.  Are  oysters 
available  now?  On  account  of  the  acid  flavor  there  is 
an  objection  to  serving  tomatoes  and  lemon  pudding  at 
the  same  meal.  On  the  w^hole  the  patients'  diets  appear 
inadequate. 

Generally,  the  menus  are  lacking  in  caloric  value  and 
there  is  a  scarcity  of  fresh  fruit.  Also  the  food  seems 
heavy  for  hot  weather.  The  present  price  of  potatoes 
would  make  it  advisable  that  they  appear  less  frequently 
on  the  table. 


250.Bed  Hospital  For  Toledo 

The  trustees  of  Toledo,  O.,  Hospital,  have  decided  to 
erect  a  250-bed  hospital  building  as  soon  as  a  site  is  se- 
lected. The  city  is  short  1,000  hospital  beds,  according  to 
an  estimate  by  P.  W.  Behrens,  superintendent  of  the  hos- 
pital, which  has  been  forced  to  turn  away  529  applicants 
in  three  months.  The  present  institution  has  beds  for  130 
patients.  Superintendent  Behrens  is  president  of  the  Ohio 
Hospital  Association  and  a  trustee  of  the  Ohio  Public 
Health  Association. 
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Better  Hospital  Floors 
—Service  Guaranteed 

ABSOLUTEILY  sanitary  and  quiet — made  in  a  soft,  rest- 
XI  ful  brown — Cold  Seal  Battleship  Linoleum  on  the 
hospital  floor  is  an  important  asset  to  patient  comfort. 

Resilient,  easy  to  clean  and  yieldingly  comfortable  to  tired 
feet,  it  api>eals  strongly  to  doctors,  nurses  and  attendants. 

Its  oak-like  durability  and  its  wonderfully  low  cost  per  year 
of  service  have  earned  for  it  the  unanimous  approval  of  hos- 
pital executives. 

An  application  of  floor  wax  to  its  smooth  surface  gives  it 
the  soft  glow  of  a  fine  hardwood  floor. 

Here  is  Floor  Service — plus 

We  back  the  sturdy  worth  of  Cold  Seal  Battleship  Lino- 
leum with  an  iron-clad  Gold  Seal  Gusurantee: — "Satisfac- 
tion guaranteed  or  your  money  back."  This  Gold  Seal  Guar- 
antee appears  on  every  two  yards  of  this  floor-covering  and 
means  just  one  thing — our  absolute  faith  in  the  product. 

GOLD  SEAL 

Battleship  Linoleum 

(the  FAMOUS  FARR&  BAILEY    BRANd) 

U.  S.Navy  Standard 


important  Annauneement 
The  Congoleum  Company, 
Incorporated,  has  acquired  the 
plant,  business  and  good-will 
of  the  Farr  &  Bailey  Mfg.  Com- 
pany, of  Camden,  N.  J.,  among 
whose  products  is  the  famous 
F.  &  B.  Battleship  Linoleum. 
In  the  future  F.  &  B.  Battle- 
ship Linoleum  will  be  known  as 
GOLD  SEAL 

Battleship  Linoleum 
It  will  continue  to  be  the 
same  enduring  linoleum  that  for 
years  has  led  the  field  in  this 
type  of  floor-covering;  built  on 
exactly  the  same  rigid  U,  S, 
Navy  Specifications;  made  by 
the  same  F.  &  B.  workmen,  in 
the  same  factory. 

And  in  addition  it  will  bear 
this  definite  Gold  Seal  Guaran- 
tee:— 

"Satisfaction  guarantmed : 
or      vour     monev      hnchj* 


Flooring  experts  are  bera,  at  yuur  serrioe.  to  halp 
wive  yotir  hotpltsi  floor -oorerliiff  pfoblema.  Spsd- 
Ocstloas  for  laying  Gold-Seal  BattleahUi  Linoleum 
noon  are  free  upon  requests  Samples  of  thla 
tiMHtMighbred  floor  ooveting  will  show  you  wby  we 
can  aflTord  to  make  our  sweeping  guarantee.  8SDd 
ror  samples— today. 

Ckmgt^imCoiiipaiiy 

PHILADELPHIA        CLEVELAND  CHICAGO 

SAN    FRANCISCO      NEW  YORK  BOSTON 

>nNNEAP<)LIS  DALTJ^S  MONTREAL 


//GOLD 
/    SEAL 

IlNOLEUM^ 

M^    GUARANTEE 

,  SATISE^CnON  GUARANTEED  J 
OR  YOUR  MONEY  BACK    M  / 


\        '^        RF>«ONt  SEAL  ViTni 
DAMP   aX)TH 


Be  Sur9  to  Look  for  thm  Cold  Smal 
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Gumpert's 

Chocolate  Pudding 


Tempting  and  delicious — just  the  thing  to 
pamper  the  convalescent's  fickle  appetite. 
Because  of  the  unusual  care  taken  to  make 
it  absolutely  pure  and  nourishing,  doctors 
and  dietitians  in  leading  hospitals  endorse 
it  as 

The  Ideal  Dessert 

Solves  quickly  and  conveniently  the  ever 
present  problem  of  what  to  select  and  pre- 
pare that  sick  folks  can  relish  and  enjoy. 

Purity — Economy 

Gumpert's  Chocolate  Pudding  is  carefully  made 
from  milk,  eggs,  chocolate,  cocoa,  starch,  salt 
and  flavor — nothing  added — ^nothing  extracted  but 
the  water.  High  in  caloric  value — 156  calories  to 
the  %  lb.  portion.  Easily  prepared.  Simply  add 
water,  sweeten  to  taste,  boil  and  let  cool  in  molds. 
Costs  but  2c  to  make  a  %  lb.  portion. 

Send  for  Free  9  Portion  Sample 


S.  Gumpert  &  G>mpany 

BROOKLYN,  N!.  Y.    -    CHICAGO 


Cumpert's  Chocolate  Pudding  is  used  extensively 
in  leading  hospitals  everywhere 


New  Canned  Goods  Higher 

Restricted    Pack   and    Increased   Costs   Affect 
Fruits  and  Vegetables;  Cotton  Prices  Advance 

The  vanguard  of  the  new  pack  of  canned  goods  reached 
the  market  late  in  July  and  upheld  predictions  of  prices 
higher  than  even  the  peak  mark  for  1919  goods.  This 
was  particularly  true  of  asparagus  which  was  scarce 
and  which  was  quoted  ^t  a  figure  25  per  cent  higher  than 
the  opening  price  of  a  year  ago. 

Strawberries  and  cherries  and  other  early  fruits  also 
were  higher  than  the  first  quotations  of  1919,  despite 
excellent  crops  of  a  fine  grade.  The  policy  of  restrict- 
ing the  pack  because  of  high  prices  of  labor  and  ma- 
terials means  that  there  will  be  a  comparative  shortage 
in  all  lines  of  canned  goods. 

Peas  will  reach  the  market  about  the  middle  of  Au- 
gust and  the  outlook  is  for  a  sharp  increase  over  the 
1919  price.  The  demand  'for  this  popular  item  promises 
to  be  as  great  as  ever  and  the  curtailed  pack  will  result 
in  a  price  higher  than  that  asked  for  the  last  stocks  of 
1919. 

Among  hospital  supplies,  the  outstanding  feature  of 
the  present  market  is  the  growing  scarcity  of  glass 
and  steel  and  the  consistent  advances  made  in  quotations 
on  articles  embodying  these  materials. 

COTTON   UP  TWO  CENTS 

An  increase  of  two  cents  a  pound  for  cotton,  recently 
announced  by  wholesalers,  soon  is  to  be  passed  along 
the  line,  too,  although  on  August  1  this  increase  had 
not  been  made  by  jobbers  having  stocks  purchased  at 
the  former  price.  Gauze,  for  instance,  still  was  quoted 
at  $8.50  for  100  yard  bolts,  which  was  practically  the 
same  figure  named  for  several  months. 

There  was  a  restricted  supply  of  enamelware,  particu- 
larly of  odd  shapes,  such  as  triangular  pus  basins,  and 
while  prices  had  not  advanced  increasing  difficulty  was 
found  in  replenishing  stocks. 

Dealers  reported  improvement  in  the  rubber  goods 
lines  and  prices  were  about  the  same  as  for  the  last  two 
months.  Sheeting,  double-faced,  in  50  yard  rolls,  45 
inches  wide,  was  quoted  at  $2.00  a  roll. 

Despite  a  decline  in  the  coffee  market,  due  to  financial 
conditions  in  this  country  and  Brazil,  coffee  was  stronger 
than  even  a  year  ago  when  prices  were  the  highest  in 
twenty-five  years.  The  decline  is  inexplicable  inasmuch 
as  market  experts  assert  that  the  world  is  facing  a 
shortage  of  coffee.  Just  what  the  future  holds  is  a 
question  none  of  the  wholesalers  care  to  answer.  Tea 
was  quiet  around  August  1,  most  of  the  dealers  buying 
on  a  hand-to-mouth  basis  and  no  unusual  change  in 
price  was  looked  forward  to. 

SHEETS    IN    SLIGHT    ADVANCE 

A  growing  scarcity  of  sheets  and  pillow  cases  marked 
the  textile  markets  and  a  slight  advance  was  made  in 
prices  with  further  increases  predicted.  Pillow  cases 
that  were  quoted  at  $5.85  a  month  ago  were  marked  up 
to  $6.85  August  1  and  were  hard  to  get.  Sheets,  72  by 
90,  of  a  good  quality  for  hospital  use  also  advanced  in 
the  same  period  from  $24.45  a  dozen  to  $25. 

Blankets  remained  steady  although  in  many  instances 
they  were  difficult  to  obtain. 
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Standardized  Case  Records 
A  Thousand  Hospitak 

Our  catalogs  contain  the  following  rec- 
ords: 

Amoican  College  of  Surgeons 
Pennsylvania  Bureau  Medical  Edu- 
cation. 

Catalog  No.  S  —  Miscellaneous 
CharU. 

We  want  the  above  catalogs  to  reach 
every  hospital  superintendent  in  Amer- 
ica, if  you  have  not  received  yours,  we 
will  send  them  for  the  asking  (no 
charge). 


i  I  Certainty  vs.  Guesswork  | 

S  S  Every    hospital    executive    knows    that    errors    in  S 

£  S  anaesthesia  occur  largely  through  the   inability  of  s 

S  S  anaesthetists  to  judRe  of  the  dosage  and  control  the  S 

5  S  flow  of  the  mixture;  and  this  fault  is  a  fault  of  the  5 

S  s  apparatus  used,  not  of  the  persons  using  it.  S 

i  i  Here's  the  Machine  You  Need  1 


Hospital   Standard 

Baltimore,   Md. 


In  What 

Form 

Do  You 

Use 

Iodine 
7 


ladiutrlal  Hoapltala,  Physicians  and  Surgeons  In  censral  prac- 
tice are  settlnc  splendid  results  with 

lOCAMFEN 

locamfen  Is  extensively  used  In  Military  Surgery  In  the  manage- 
ment  of  deep.  Jasged,  soiled  and  Infected  wounds,  as  well  as  by 
numbers  of  surgeons  In  charge  of  workers  In  larye  Industrial  In- 
stitutions,   railroads,    mines,   stores,   etc. 

locamfen  Is  an  Interaction  product  of  Iodine.  Camphor  and 
PbenoL  Contains  about  7H%  free  Iodine,  held  In  perfect  solu- 
tion without  the  aid  of  alkaline  Iodides,  alcohol,  or  other  solvent. 
Has  greater  stability  and  higher  antiseptic  action  than  Tincture 
of  Iodine  with  better  adhesion,  greater  penetration  and  healing 
qualities, 

Cttmlofen  OfDtm«nt  (formerly  called  locamfen  Ointment)  Is  pre- 
pared with  lOCAMFKN  and  used  where  additional  emollient 
action  Is  desired. 

Both  products  accepted  by  the  Council  on  Pharmacy  and  Chem- 
istry,  American    Medical   Association. 

Information    and   LJ  terature   from 

Schering  &  Glatz,  Inc. 


150-152  Maiden  Lane 


New  York 


omecT  FLOW 

OXYOtN 

$    VALVE 


N.O  NeeoLC 

VALVE 


cthe«*  mixing 

VALVE 


DfRECT    ri_OV/ 
N|0     VALVE 


RCBRCATHINC 
BAG  


C».   i  i 


;iiiiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii7     = 


MOUTH  HOOK      "5 


L.ARCE    ETmE« 

CONTAINER 
POSITIVE  SIGHT' 

PEED 
WEASURCMCNT 


WATER  DRAIN 


NEW  MODFJ,"F'* 

Ideal  Hospital 

Apparatus 

(Cut  shows  250 
and  100  gallon 
NijO  cylinders  at- 
tached hut  any 
standard  uas  cyl- 
inder can  be  used, 
large     or     ^^mnlli 


Write  for  xU 
lustrated  book' 
let  describing 
Portable  and 
Hospital  Mod- 
els. 


Reasons  for  Its  Success 


=    3. 


It  can  be  tuccistfully  op- 
erated by  any  competent 
anaesthetist. 

Once  used  the  SUR- 
GEONS DEMAND  it 
conBtantly. 

It  is  ECONOMICAL  to 
operate,  using  from  40  to 


60  Gals.  N,0  per  HOUR. 
It  docs  not,  with  ordinary 
care,  get  out  of  order. 
It  has  proved  a  good  rev- 
enue producer  wherever 
used,  both  directly  and 
indirectly. 


i  Used  in  Hundreds  of  Hospitals.  = 

i  /(  Has  a  Place  in  Yours  i 

S  There  is  a  hospital  near  you  which  has  had  experi-  = 

=  ence   with   the   Safety   Anaesthesia   Apparatus,  and  = 

=  we  shall  be  glad  to  refer  you  to  it  for  detailed  in-  E 

S  formation   regarding  our  machine.     Actual   test  of  5 

5  satisfied  users  is  its  best  endorsement.  = 

S  C/tfC  thm  coupon  and  find  out  = 

I  Safety  anaesthesia  apparatus  I 

E  Con  ^J  cem  E 

E  1652  Ogden  Ave.                                    CHICAGO,  ILL.  E 

I  IMIIIIIIIIIIIIIIIIIII  COUPON  iiiiiiiiiiiiiiiiuii^  I 

2  S    Safety  Anaesthesia  Apparatus  Concern.                    =  Z 

E  E            ^^^^2  Ocden  Ave.,  Chlcaco,  IlL                        6    =  E 


of    one    or    more    * 


—           —  Please    send    me    the    name 

=           S  hospitals  In   this  vicinity  using  your  apparatus,  S,,        — 

"1111111=  &nd  full  information  concerning  it.  without  ob-  Zflllllfr 

'lllllll^  llgaUon  to  me.  = 


2    Hospital   2 

Z    Individual    S 

!Z    Address S 

riiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiir  T 
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Invest  in  the  Best 


YOU 
cannot  go 
WRONG 
IF 


P125-1EC 


I  YOUR    PURCHASER    keeps 

I  "The  Colson  Line"  of  Catalogs  for 

I  handy   reference.    QUIET,   easy 

I  running,  ball-bearing,  rubber-tired 

I  wheels,  trucks   and  wheel  chairs. 

I  COMPARE  this  line  with  others 

I  before  you  BUY. 

I  The  Colson  Co. 

I  Elyria,  Ohio,      U.  S.  A. 
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Overcoming  Delays  in  Food  Service 

Continued  from  page  31 
the  waiting  nurse  at  the  serving  room  door,  we  feel  we 
have  come  as  near  serving  hot  trays  as  it  is  possible  to 
do  in  a  hospital  where  there  always  must  be  more  or 
less  time  consumed  in  transportation  of  trays,  and  for 
other  reasons." 

The  kitchens  are  unusually  light  and  well-ventilated. 
An  exhaust  fan  carries  off  heat  and  odors.  The  storage 
rooms  are  close  by,  so  that  there  is  not  an  imdue  amount 
of  time  and  labor  required  to  obtain  materials.  The 
refrigerators,  cooled  by  a  mechanical  system  operated 
by  the  hospital,  is  divided  into  three  sections,  separate 
compartments  being  used  for  meats,  vegetables  and  dairy 
products. 

The  nurses'  dining  room  is  on  the  first  floor  also,  and 
the  service  is  by  maids.  Small  round  tables  are  used, 
and  the  appearance  of  the  dining  room  is  distinctly  cheer- 
ful. Mr.  Wooddell  is  an  avowed  opponent  of  cafeteria 
service  for  nurses,  pointing  out  that  the  nurse  comes  to 
her  meals  tired  and  worn  out  from  her  exertions,  and  is 
entitled  to  the  best  that  the  hospital  can  give  her  in  the 
form  of  a  well-cooked  meal  served  under  the  most  attrac- 
tive and  agreeable  circumstances  possible.  The  nurses  go 
back  to  their  duties  in  much  better  condition  physically 
and  mentally,  he  believes,  as  the  result  of  being  served, 
rather  than  being  compelled  to  carry  their  own  trays  back 
and  forth. 

An  unusual  feature  in  this  dining  room  is  that  faucets 
connected  with  the  coffee  urns  in  the  kitchen  project 
through  the  walls,  enabling  the  maids  to  serve  the  coffee 
more  quickly,  and  also  making  it  convenient  for  the  nurses 
to  obtain  a  second  cup  without  delay.  The  pipes  leading 
from  the  urns  may  be  readily  disconnected,  and  no  trouble 
regarding  their  cleanliness  has  been  experienced.  This 
is  Mr.  Wooddeirs  own  idea. 

The  student  nurses  in  Research  Hospital  are  getting 
their  theoretical  work  in  dietetics  at  present  through  an 
arrangement  with  Junior  College,  of  Kansas  City.  A 
number  of  the  training  schools,  through  the  League  of 
Nursing  Education,  have  co-operated  in  the  plan  of  giv- 
ing instruction  to  their  student  nurses,  and  a  central 
school  of  nursing,  handling  all  of  the  theoretical  work 
which  may  be  given  jointly,  may  be  established  through 
the  co-operation  of  the  board  of  education. 

The  first  year  student  nurses  are  getting  four  hours 
of  a  week  in  dietetics  under  the  plan  indicated,  and  spend 
a  month  in  the  serving  room  under  the  direction  of  the 
dietitian.  Here  they  get  experience  in  setting  up  the 
trays.  All  of  the  serving  of  trays  to  patients  is  done  by 
the  first  year  nurses. 

Owing  to  the  shortage  of  nurses,  however,  the  chances 
are  that  additional  nurse  attendants  will  have  to  be  used 
in  Research  Hospital  to  assist  in  handling  this  and  other 
details  of  a  routine  character.  Thus  far  the  attendants 
have  been  used  to  good  advantage.  Four  are  employed 
now.  They  do  dusting  work  in  the  treatment  rooms, 
empty  trays,  etc.  They  wear  a  plain  blue  uniform.  They 
live  out,  but  obtain  their  meals  at  the  hospital,  receiving 
$75  a  month.  The  hospital  is  also  employing  two  extra 
orderlies,  who  assist  with  the  male  patients.  They  live 
at  the  hospital  and  are  paid  $60  a  month. 
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Modern   Sanitary  Hospital 
Room  No.  3 

All  White  Enameled. 

Send  for  description. 

We  equip  hospitals  complete.  Many  new 
designs  of  ward,  private  room  and  operat- 
ing sanitary  furniture. 

Send  for  literature  showing  modern  fur- 
niture and  hospital  requisites. 

The  Max  Wocher   &  Son  Co. 

19.27  West  Sixth  St.,     Cincinnati,  Ohio 


FROM   OPEN  STOCK 

! 

We  Can  Deliver 

RIDER'S  STANDARD  SURGEONS 
GLOVES 

They  Sterilize  with- 
out  becoming 
sticky.  They  are 
full  at  the  Palm  and 
pointed  at  the  fin- 
gers. All  weights 
and  sizes. 

ONCE   TRIED  ALWAYS  USED. 

P.  L.  RIDER  RUBBER  CO. 

Worcester,  Mass. 


New  Patterns  in  Hospital  Equipment 

Our  unlimited  manufacturing  facilities  enable  us  to 
produce  many  new  articles  of  furniture  and  equipment 
which  are  designed  by  leading?  operators  every  year.  Our 
Catalogue  No,  20  shows  the  most  complete  line  ever 
issued  for  the  benefit  of  the  hospital  buyer.  Our  prices 
are  a  positive  guide  to  economy. 


Combination  Nurse's  Desk,  Lab- 
oratory Table  and  Chart  Cabinet 
ha«  proven  one  of  the  most  pop- 
ular pieces  of  furniture  deeiig^ned 
in  recent  years.  The  nurses  con- 
sider It  exceptionally  convenient 
as  the  charts  can  be  handled 
without  stooping  over  under  the 
cabinet  as  is  found  In  many  of 
the  styles  which  have  been  in  use 
heretofore. 


CHICAGO 

30  E.  Randolph  St. 


Remember  our  High  Pressure  Sterilizer  Department  Is 
second  to  none  In  the  world  and  our  unconditional  guar- 
antee applies  to  this  equipment  as  well  aa  every  other 
product   of   the   Betz   plant. 

FRANK  S.  BETZ  CO. 

HAMMOND,  IND, 


The  new  style  table  shown  above 
is  36  inches  long  and  10  Inches 
wide.  It  has  the  full  porcelain 
top  mounted  on  white  enamel 
steel  stand.  It  is  a  most  con- 
venient table  for  use  in  opera- 
tions where  a  number  of  instru- 
ments must  be  laid  out  for  easy 
access  by  the  operator  and  still 
requires  the  very  minimum 
amount  of  space  in  the  operating 
room. 


NEW  YORK 

6-8  W.  48th  St. 


Google 


Digitized  by 


68 


HOSPITAL    MANAGEMENT 


Correct  Construction 

in  all  Caldwell  Cypress  Tanks.  They 
will  give  you  honest,  dependable  life-long 
service.  Every  Caldwell  Tank  is  machine- 
planed  and  jointed ;  the  hoops,  properly 
sized  and  spaced,  have  a  positive  grip. 
You  are  assured  a  dependable,  uninter- 
rupted water  supply  the  year  'round. 

The  history  of  Caldwell  service,  over 
a  period  of  30  years,  is  proof  that  the 
Caldwell  Tanks  will  best  serve  your  pur- 
pose. 

Smnd  for  Catalogam 

W.  E.  Caldwell  Co. 

Incorporated 
2110  BROOK  ST. 

LOUISVILLE,  KY 

TANKS 

ANO 

TOWERS 


FLOORS 

T  H  K 

WOOD-MOSAIC 
KIND 

For  Home  or  Institution 


DUSTLESS,  SANITARY 
EASY   -   TO   -   LAY 

We  manufacture  all  kinds  of  plain  and 
ornamental  flooring  from  simple  strips 
and  squares  to  the  most  elaborate  par- 
quetry designs.  We  also  make  all  thick- 
nesses of  "tongue  and  groove**  flooring. 

Consult  us  regarding  your  require- 
ments. 

Agmnta  in  all  Ltargm  Citima 

The  WOOD-MOSAIC  CO. 

Incorporated 

NEW  ALBANY.  INDIANA 


Mediate  Hospitals  Stiiggested 

(Continued  from  page  42) 

taught  more  of  the  social  and  public  health  usefulness  in 
store  for  them,  we  would  probably  improve  the  output. 

And  it  is  a  serious  question,  now  being  agitated,  whether 
the  three-year  course  for  a  woman  who  has  already  had 
some  academic  training  is  not  six  months  or  a  year  longer 
than  is  necessary.  Dr.  Philip  King  Brown,  of  San  Fran- 
cisco, a  broad  minded  physician  and  a  wise  observer  of 
this  subject,  says:  "There  is  nothing  in  the  training  of 
nurses  for  the  work  that  most  of  them  do  that  warrants 
three  years  spent  in  getting  that  training." 

Suggestions  of  this  sort  will  probably  be  unwelcome  to 
training  school  managers,  but  we  need  to  face  conditions 
as  they  are;  and,  with  the  evolving  conditions  in  society 
and  in  science,  it  behooves  us  not  to  fancy  that  we  have 
reached  perfection  in  our  methods.  We  should  have  minds 
open  for  any  improvement  that  demonstrates  its  title.  And 
one  of  the  "things  as  they  are"  is  the  fact  of  a  vast  mul- 
titude of  people  between  the  two  extremes  of  the  rich 
and  the  very  poor,  who  need  and  deserve  some  better 
things. 

Third,  we  must  have  lower  fees  for  diagnosis  and  treat- 
ment for  the  people  of  small  means.  Most  doctors  have 
in  the  past  been  ready  to  temper  their  fees  to  the  purses 
of  their  patients.  They  will  continue  to  do  this,  and  it 
would  be  easy  to  arrange  this  matter  for  the  patients  in 
the  mediate  hospitals,  if  they  shall  materialize. 


Vocational  Units  Established 

A  vocational  unit  has  been  established  by  the  Federal 
Board  for  Vocational  Education  at  the  Government 
Hospital  for  the  Insane,  St.  Elizabeth's,  Washington. 
D.  C,  and  at  Manhattan  State  Hospital.  New  York  City. 

Formerly,  a  psychotic  patient  was  discharged  as  socially 
cured  when  he  no  longer  presented  a  social  or  anti-social 
symptoms  in  hospital  environment.  He  was  then  returned 
to  the  very  environment  in  which  his  psychosis  developed, 
dependent  on  his  family  for  support,  and  with  no  definite, 
productive  employment.  Frequently  a  relapse  speedily 
followed. 

The  plan  of  the  Federal  Board  is  to  start  a  man's  voca- 
tional training  while  he  is  still  under  treatment  in  a 
hospital,  continue  this  training  in  a  training  center  under 
proper  supervision,  and  return  him  to  his  home,  not  only 
with  a  trade,  but  with  a  job  which  will  render  him 
economically  independent  and  stimulate  him  with  the  hope 
thus  engendered. 


Brenham,  Tex.,  Hospital  Is  Sold 

Dr.  T.  J.  Pier,  of  Brenham,  Tex.,  has  sold  the  Brenham 
Hospital  to  Drs.  W.  F.  Hasskarl,  O.  Schovengel,  Arthur  E- 
Becker,  R.  E.  Nicholson  and  Waldo  Knolle.  The  new  pro- 
prietors will  conduct  the  institution  as  a  general  hospital 


Medicine  Lake  Gets  Hospital 

Medicine  Lake,  Mont.,  is  to  have  an  emergency  and  ma- 
ternity hospital  to  accommodate  a  dozen  patients.  Mrs.  Niels 
Lodahl  is  owner  of  the  institution. 


Bronx  Hospital  Buys  Building 

The  Bronx  Maternity  Hospital,  New  York,  has  purchasrf 
property  at  1072  Grand  Boulevard  and  Concourse  which  wi" 
be  remodeled  and  equipped  for  abput  thirty-fiv*  patients. 
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Theodore  Mayer  &  Co, 

226  West  Adams  Street 
Chicago 


TOWELS  -  TOWELING 
NAPKINS   -   TABLE  LINEN 

Special  Attention  Given  to  Name  Work 


A  POPULAR 
FOOD^INE 

ARISTON 


Food  Products 


are  used  by  Hospitals,  Sanitariums  and  other  institutions  in  all 
parts  of  the  country. 

BECAUSE    wherever    used    they    are    known    for   their    purity 
and  quality, 

BECAUSE   they  supply   a   demand   for   wholesome   nutritious 
foods  at  fair  prices, 

BECAUSE  they  are  manufactured  by  clean,  sanitary  methods, 
only  choicest  ingredients  being  used. 


Our  Cocoas.  Teas  and  Coffees  Are  Leaders 

in  Beverage  Qualities. 

Try  Our  Gelatines  for  Dessert. 

Calumet  Tea  ^^Vfee  Company 

i 
409-411  W.  Huron  St.,  CHICAGO,  ILL. 

"Dealers  Direct  wit  ft  You' 


» 


A  Oiltty  Letter  to  Hospital  Executives: 

There's  only  one  way  to  know  a  good  bandage — and  that  is  to  test  it  out 
for  yourself. 

If  you  are  a  hospital  executive  we  want  to  send  you  a  two  inch  CURITY 
smooth  cut  bandage.  This  is  to  be  put  to  the.  severest  test — notice  the  free- 
dom from  cotton  dust  and  long  loose  threads  which  are  so  troublesome  in 
binding  wounds. 

See  also  our  advertisement  on  page  75 

LeTVis  Manufacturing  Co. 

Walpole,  Mas«. 


New  York 

CUv«Ub<S 


Pkikdelpku 

KaniM  City 


U.  S.  A. 

AtUnU  Chioago 

San  Franciflco 


Lewis  Manufacturing   Co.,  Date 

Walpole.  Mass. 

I  want  to  see  for  myself  Just  what  superior  quality  CTJRITT  bandages  have.     Please  send 

me  a  sample  2-inch  bandage.  I  have  checked  other  Curity  products  in  which  I  am  interested. 


Bandages 
Bandage   Rolls 


Absorbent  Gauze 
Absorbent  Cotton 


Sheets.   Sheetings 
Pillow  Cases 


Name    Position. 


Institution     Street. 


* 


City     State. 

H.  M.  9. 
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SNELLENBURG 

wholesale  textile  department 
is  the  recognized 

Supply  Headquarters 

of  the 

Hospitals  of  America 

1=1 

We  handle  a  complete  line  of  dry 
goods  supplies  for  hospitals  and  in- 
stitutions, samples  of  which  will  be 
cheerfully  submitted  upon  request. 

If  we  have  not  as  yet  had  the  pleas- 
ure of  opening  an  account  with  you, 
kindly  furnish  the  necessary  business 
references  with  your  order. 

Term* — 2%  ten  days,  or  net  30  daya. 
Wc   offer   for    the    month   of   August 
the   following  specials: — 

Spcrcial    Unbleached    Bandage 

Muslin,    per    yd $0.20 

No.   2   Gauze,   seconds.   22/18. 

per  yd. ^^V^ 

No.  3  Gauze.  24/28.  per  yd...      .081/2 
R  R  R  White  Crinoline,  per  yd.      .  1  5 
Climax     Gingham.     26".     blue 

and    white    nurse's    stripes. 

per    yd 30 

Provident  Gingham.  32".  blue 

and    white    nurse's    stripes. 

per    yd 35 

No.    I    Sovereign  Ticking.  32". 

8  oz.,  per  yd .50 

No.       105      Bleached      Shroud 

Muslin,   36",   per  yd 21 

Fruit    of    the    Loom    Bleached 

Muslin,    per  yd 37 

Wamsutta  Night  Robe  Bleached 

Muslin,  double  warp,  per  yd.      .52  J/^ 

Stockinette,  per  lb 1.70 

Belvedere      Bleached      Sheets, 

72/99,    per   doz .23.25 

Utica  Bleached  Sheets.    72/99, 

per  doz 28.34 

Utica     Pillow     Cases.     42/36, 

per  doz 6.29 

Utica    Pillow   Cases.    42/38!/2, 

per  doz 6.68 

Pillow  Tubing,  42",  per  yd 62J/2 

Dimity  Spreads,  62/90,  each..  2.15 
Dimity  Spreads,  72/90.  each-  2.40 
N-280     Plain     White     Woolen 

Blanket,    60/80,    cut    single 

and    bound,    per    pair 5.85 

1=] 

N.  SNELLENBURG  &  CO. 

Wholesale  Textile  Department 
Philadelphia,  Pa. 
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For  the  Hospital  Buyer 

Notes     of     Equipment     and     Labor     Saving 
Devices  That   Recently  Have   Been  Perfected 


Still  for  Hospitals 

On  the  recommendation  of  members  of  the  professionail 
staffs  an  increasing  number  of  hospitals  are  using  distilled 


water  for  medical  and  surgical  cases  and  the  Barnslcad 
Manufacturing  Company,  Boston,  manufacturers  of  stills 
and  sterilizers,  is  putting  out  a  type  of  still  particularly 
adapted  to  institutions.  This  model  is  made  of  heavy  cop- 
per and  compositions,  which  is  thoroughly  coated  with  pure 
block  tin  on  all  parts  that  come  in  contact  with  the  witer. 

Mobile  Dish  Washer 

The  Whirlpool  Manufacturing  Company,  Philadelphia, 
announces  a  new  model  dish  washer  of  mobile  type  for 
use  in  hospital  diet  kitchens.  This  company  for  some  time 
has. manufactured  a  mobile  washing  machine  for  domcstk 
use.  The  new  type  is  made  in  the  18  and  20-inch  sizes 
and  has  all  the  practical  and  economical  features  of  the 
smaller  machine  with  the  larger  capacity  needed  for  diet 
kitchen  use. 

A  New  Colorimeter 
The  Central  Scientific  Company,  Chicago,  is  putting  on 
the  market  a  colorimeter  or  color  comparator,  known  as 
the  Coolidge  comparator  for  determining  hydrogen  ion 
concentration  of  substances  such  as  blood,  urine  or  other 
biological  fluids* by  colorimetric  methods.  It  is  a  simple 
device  consisting  of  a  heavy  block  of  wood,  through  which 
slide  two  racks  for  holding  test  tubes.  One  rack  is  de- 
signed to  hold  the  standard  color  tubes;  the  other  to  hoM 
the  series  of  unknowns  which  are  being  measured.  The 
rack  containing  the  standard  types  is  arranged  to  be  moved 
by  means  of  a  cord  operated  by  a  wooden  knob  easily 
accessible  to  the  operator,  so  that  the  color  tubes  can  be 
quickly  brought  into  juxtaposition  with  each  unknown 
and  the  colors  compared.  When  one  unknown  is  finished, 
the  rack  containing  it  is  moved  by  hand  to  bring  the 
next  unknown  into  position.  In  this  way,  routine  work 
in  the  determination ,  of  hydrogen  ion  concentration  is 
facilitated. 
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INTESTINAL 
DISORDERS 

are  the  menace  of  child- 
hood— especially  at  this 
season. 

There  is  ane  answer: 

B.  B.  CULTURE 

B.B.  CULTURE  LABORATORY,  Inc. 

Yonkert,  New  York 


Anenic  and  Mflrcory  are  Indispciisdbk 

in  the  Treatment  of  Sjrpkilis.     We  recom- 


Salvarsan  or  Neosalvarsan 

( ArtpktMUua«-Mtli )  ( Ntoartpk  tMUBUi«-Mtti ) 

powerful  and  easOy  administered  q>iro- 
chetecidet,  which  are  as  e£Ecacious  as  the 
imported  products; 

and 

Bichloridol  or  Salicidol 

(Mcrcary  BicUoriJt)  (Mtrciry  SdicyUtt) 

put  up  in  COLLAI^SULES  (compressible 
ampules),  which  insure  absolute  accuracy 
of  dosage  with  a  minimum  of  pain  after 
intramuscular  injection. 

This  combination  of  anti-luetics  has  no 
superior  in  the  therapeutic  field.  Litera- 
ture upon  application  to 

H.  A.  METZ  LABORATORIES,  be. 

122  Hudson  Street 
New  York 


C'SM 


Thorough  Cleanliness 

Is  as  important  around  the  kitchen  and  dinin(f-rooms  of  the  hos- 
pitals as  anywhere  else,  and  perhaps  more  so.  The  toilets  used 
by  employes  m  these  departments  should  be  kept  in  the  most  san- 
itary condition,  and  all  plumbing  should  be  unobstructed  and  in 
good  condition.  In  attaining  these  objects  our  line  of  goods  is 
indispensable — 

Coleman's  Sanitary  Devices. 

Including  flexible  sewer  augers  (illustrated),  all  sizes  and  lengths; 
improved  suction  and  force  pump  (Hlustrated) ;  flexible  closet 
cleaners   (ilustrated),  and  many  other  specialties. 


O^ 
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Coleman's  Closet  Cleanser 

A  scientifically  prepared  compound  for  removing  stains  from  closet 
bowls,  urinals  and  traps — ^will  make  them  look  like  new  and  keep 
them   SANITARY. 

Coleman's  Chemical  Compound  Pipe  Opener 

Which  solves  the  diflKcult  problem  of  removitig  stoppages  from 
pipes,  drains  or  traps  without  injuring  the  fixtures,  pipes  or  con- 
nections, is  indispensable   to  hospitals. 

Nmw  tpmcial  catalog  Mhowing  full  linm  on  rmqum^t 

ALLAN  J.  COLEMAN 

208  N.  Wabaah  Ave.  CHICAGO,  ILLINOIS 


Dia.  5?^  in. 


C-530-535  C-545 


C-510-5U 
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Hospital  Ranges 

(Continued  from  page  38) 


I  HOSPriALlINEN 

I  ^the  (Mudents'iiiost 
I  intiinate  point  of 
i  contactwith  the 


DoaYOUR  hospital 

,  linen  makeajamMe 
w^ntsswnl 


Many  a  hospital  has  bought  poor  linens  in 
haste  and  repented  at  leisure. 

Yielding  to  low  price  at  a  sacrifice  of  quality 
is  the  most  expensive  of  luxuries  for  hos- 
pitals. No  one  has  ever  been  able  to  find 
an  argument  against  true  quality,  particu- 
larly .in  hospital  linens. 


I  Baker  Iinens  | 

I  Especially  Made  for  Hospital  Use  | 

E  not  only  satisfy,  they  please.    They  defy  5 

S  the  ravages  of  time  and  the  laundry.    Wc  S 

E  can  think  of  no  greater  argument  in  their  S 

E  favor  than  that  hospitals  everywhere  are  S 

=  demanding  them  to  meet  the  requirements  S 

E  of   long-continued   service   and   good   ap-  E 

S  pearance.  S 


Investigation  is  the  greatest  source  of  edu- 
cation and  economy.  Investigate  the 
Bakerized  Line  of  Hospital  Linens  by 
sending,  for  samples  and  estimates. 


Shocts  and  Pillow  Cams 

B«d  Spreads 

Blankets 

Comfortables 

QuUU 

Mattress  Protectors 

Coats  and  Aprons 

for  Attendants 
Table  Clotbs 


Table  Covers 
Napkins 
Huck  .Towels 
Face  Towels 
Batb  Towels 
Roller  Towels 
Kitchen  Towels 
Dish  Towels 


I  H.w.  Baker  Iinen  Co.  | 

I  41  Worth  Street,  New  York  City  | 

E  Boston  Los   Angeles  E 

E  Philadelphia  San  Francisco  = 
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work,    and   government    barracks   and   hospitals   on   the 
Pacific  coast. 

To  use  crude  oil  burners  in  place  of  coal,  it  is  neces- 
sary to  atomize  the  oil  with  steam  or  air.  A  great  deal  of 
experimenting  has  been  carried  on  with  both  steam  and 
air  atomizing  burners  and  several  successful  burners  are 
now  in  the  market.  Such  piping  and  burners  and  other 
equipment  should  be  installed  as  will  permit  of  oil  having 
as  low  a  gravity,  as  12  degrees  being  used.  Equipment 
which  will  utilize  the  low  gravity  oil  will  be  available  for 
burning  the  higher  gravity  oil,  which  would  not  be  the 
case  if  equipment  was  installed  for  high  gravity  oil  only. 

COMBINATION  COAL  OR  GAS  FRENCH  RANGES 

There  has  been  developed  for  use  in  regular  hotel  coal 
ranges  a  gas  burner  to  be  used  with  either  manufactured 
or  natural  gas.  This  burner  may  be  easily  inserted  within 
the  firebox  of  a  range,  the  firebox  then  being  filled  with 
highly  vitrified  fireclay  balls  made  of  special  fireclay  high 
in  silicon  and  becoming  very  readily  incandescent  It  is 
claimed  that  the  consumption  of  a  burner  in  a  four  foot 
section  of  a  range  is  153  cubic  feet  of  gas  per  hour,  and 
this  heats  the  top  surface  and  the  oven  simultaneously. 
The  price  of  these  burners  for  each  section  of  a  range 
would  be  approximately  $100.  The  advantages  claimed 
for  this  type  of  burner  is  that  the  French  range  is  the 
best  range  for  all  cooking,  but  that  it  takes  an  hour  and  n 
half  lo  get  it  under  way.  With  the  use  of  the  gas  burner 
you  can  get  red-hot  heat  on  your  top  surface  in  twenty 
minutes  and  on  the  hot  water  jacket  in  thirty  minutes, 
and  the  ovens  will  be  baking  hot  in  thirty  minutes. 

Where  coal  burning  French  ranges  are  now  in  use  it 
would  not  seem  advisable  to  remove  the  coal  burning 
range  to  install  a  gas  range  until  this  type  of  gas  burner 
had  been  given  a  trial.  The  proposition  seems  feasible 
on  account  of  the  fact  that  either  coal  or  gas  may  be 
used. 

Gas  might  not  be  furnished  in  sufficient  quantities 
for  all  cooking  purposes.  If  for  any  reason  the  gas  sup- 
ply should  give  out.  it  is  only  a  matter  of  thirty  minutes 
to  change  each  firebox  from  gas  to  the  original  coal 
burning  firebox. 

L.  Barth  &  Son  of  New  York  City  also  have  developed 
this  type  of  burner  and  no  doubt  many  of  the  other  manu- 
facturers of  kitchen  ranges  can  supply  the  equipment. 

So  far  in  this  study  no  mention  has  been  made  of  the 
grates  used  in  coal  burning  ranges.  Claims  of  superiority 
are  made  by  manufacturers  of  different  styles  of  grates. 
The  grates  most  in  use  are  the  revolving  and  dumping 
grate  for  anthracite  coal  and  the  flat  dumping  grate  for 
wood  and  bituminous  coal.  This  flat  dumping  grate  may 
also  be  used  for  anthracite  coal. 

The  preference  for  grates  seems  to  be  like  the  prefer- 
ence for  typewriters — the  operator  prefers  the  make  of 
typewriter  which  he  is  accustomed  to  use.  If  the  cook  is 
accustomed  to  a  revolving  dumping  grate,  he  prefers  this 
type  of  grate;  if  he  is  accustomed  to  a  flat  grate,  he  pre- 
fers this  type.  The  writer  is  not  prepared  to  say  whicli 
is  the  more  economical.     The  revolving  dumping  grate 
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The  Indestructible  Manikin 
Special  for  Aug.  only,  20%  discount! 

Smith's    American    Manikin    is    indispensable    to 
nurses*  training  schools  and  general  practitioners. 
Height  about  4  feet   (mounted);  li^ht  but  strong; 
entire   weight    (including   cabinet)    is   only   28   lbs. 
The    Manikin   body,  as   well   as   cabinet,  made   o! 
wood,  three-ply  veneer,  guaranteed  not  to  warp  or 
split    ALL  DISSECTING  PARTS  (33  PLATES) 
MADE  OF  STEEL,  THEREFORE  UNBREAK- 
ABLE. 

This  manikin  is  far  superior  to  charts  lor  practical 
teaching,  besides  much  cheaper. 
Price      (complete     with     cabinet),     $45.00 — (value 
$100.00). 

Orders  never  booked  "as  a  sale*'  before  goods  meet 
your  full  approval  after  inspection. 

AMERICAN  MANIKIN  CO.              new^YORK*C1TY 

EXPOSURE 


resulting  from  changing  hot  water  bottles  is  danferous. 


BURNS 


from     freshly     filled     hot     water     bottles     are     frequent. 

The  temperature  of  the  GOODWILL  ELECTRIC 
PAD  is  more  constant  than  that  of  your  operating 
room.  It  wiU  last  as  long  as  8  hot  water  bottles.  It 
is  absolutely  safe. 

All  temperatures  between  100  degrees  and  180  degrees. 
Rubber  and  Cloth  covers.  One  year's  complete  guar- 
antee.     Price  $8.00. 

Use  it  30  days  at  our  risk — return  it  if  it  doesn't  make 
good. 

THE  GOODWILL  ELECTRIC  COMPANY 

61  E.  Van  Buren  St.  CHICAGO 


Costs  15  Times 

A  Dish  of  Quaker  Oats 

Quaker  Oats  cost  one  cent  per  large 
dish.  The  dish  above  costs  some  15 
cents,  A  single  egg  costs  several  times 
the  oat  dish. 

Quaker  Oats  yield  1810  calories  per 
pound.  Kggs  yield  635,  and  round  steak 
890. 

Quaker  Oats  form  almost  a  complete 
food.  It  is  almost  the  ideal  food.  Yet 
a  Quaker  Oats  breakfast  costs  about  one- 
tenth  what  many  foods  cost  for  the  same  • 
calory  value. 

Note  the  comparison  with  other  neces- 
sary foods  based  on  prices  at  this  writ- 
ing: 


Cost  per  1,000  calories 

Quaker  Oats  SVac 

Average  Meats  45c 

Hen's  Eggs  60c 

Young  Chicken  $1.66 


Flaked  from  queen  grains  only — just 
the  rich,  plump,  flavory  oats.  We  get 
but  ten  pounds  from  a  bushel,  but  they 
are  flavory  pounds. 

The  Quaker  Qaf  5  Ompany 

Chicago 
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Faultless' '  Line 


Beds, 


Bedding, 

Steel  Furniture, 


Enamelwcnre, 

Glassware, 

Rubber  Goods, 

Sterilizers, 

Private  Room  Equipment 


Our  new  Catalogue,  representing  the  lat- 
est designs  in  Hospital  Requirements,  has 
been  mailed  and  if  your  copy  has  failed  to 
reach  you,  we  shall  be  obliged  if  we  be  so 
advised.  In  this  Catalogue  we  have  en- 
deavored to  give  a  true  portrayal  of  the  kind 
of  merchandise  which  is  represented  by 
DOUGHERTY'S  and  the  flattering  com- 
ments which  we  are  hearing  from  hospitals 
whom  it  has  been  our  pleasure  to  serve, 
have  been  a  confirmation  of  the  theory,  that 
honest  merchandise,  fairly  priced,  together 
with  service  with  a  capital  "S"  meets  the 
present  day  demand  in  the  Hospital  Field, 
and  is  the  basis  on  which  our  organization 
has  tried  and  intends  to  conduct  its  business. 


H.  D.  Dougherty  &  Co. 

INCORPORATED 

Philadelphia 


for  anthracite  coal,  if  the  idea  of  the  manufacturers  is 
carried  out,  should  be  the  more  economica].  This  type 
of  grate  costs  more  than  the  flat  dumping  grate,  but  it  is 
claimed  that  the  additional  surface  available  for  use 
causes  the  grate  to  last  longer  than  the  other  type  for  the 
reason  that  different  surfaces  of  the  grate  can  be  placed 
in  contact  with  the  fire.  Practical  use  of  the  grate,  how- 
ever, demonstrates  that  the  cooks  keep  the  grate  in  one 
position  which  causes  it  to  burn  through  in  the  center 
and  does  not  give  the  economy  to  be  obtained  through 
placing  the  grate  in  different  positions.  It  is  more  conven- 
ient to  clean  a  fire  using  a  revolving  grate  than  it  is 
when  using  a  flat  grate.  If  care  is  used  in  shaking  the 
grate  no  more  coal  should  be  burned  than  with  a  flat 
grate.  There  is,  however,  a  tendency  on  the  part  of  cooks 
to  over-shake  a  dumping  grate  or  over-rake  a  flat  grate. 

DIFFERENT  COMBINATIONS 

Ranges  are  made  with  different  combinations  of  fire- 
boxes and  ovens,  also  single  and  duplex  patterns.  The 
single  ranges  are  desirable  where  the  range  is  set  against 
the  wall,  and  duplex  ranges  where  the  range  sets  at  the 
end  of  a  room  or  where  both  sides  should  be  available. 
When  a  duplex  range  is  set  at  the  end  of  a  room  with 
the  end  of  the  range  against  the  wall,  it  is  desirable  to 
have  the  other  equipment  in  the  kitchen  also  set  out  in  the 
room.  Whether  a  single  *ange  or  duplex  range  is  used 
depends  on  the  size  and  location  of  the  space  available. 

The  hotel  type  of  coal  burning  range  will  last  for  a 
quarter  of  a  century  or  more  if  kept  in  repairs,  providing; 
the  range  is  set  clear  of  the  floor.  Most  of  these  types 
of  ranges  are  built  to  rest  on  the  floor,  which  is  a  poor 
practice  for  the  scrubbing  ai  the  floor  causes  water  to  run 
under  the  range  and  rust  out  the  lower  sections.  This 
may  be  overcome  by  putting  one  layer  of  hard  burned 
common  brick  under  the  range,  the  brick  being  laid  on 
the  largest  surface  which  will  raise  the  range  about  two 
inches  from  the  floor.  The  edge  of  the  brick  may  be  fin- 
ished with  cove  tile  to  make  a  neat  appearance.  Some  of 
these  ranges  are  made  with  iron  legs  from  six  to  seven 
inches  high  and  when  this  type  is  used  it  is  not  necessary 
to  use  brick. 

There  are  more  things  to  be  considered  in  the  equip- 
ment of  a  kitchen  than  a  kitchen  range.  Careful  plans 
and  specifications  should  be  prepared  of  the  kitchen,  serv- 
ing rooms,  (fining  rooms  and  special  diet  kitchens  in  con- 
nection with  the  other  construction  and  equipment  of  a 
hospital.  This  feature  of  hospital  construction  and 
equipment  has  been  woefully  neglected  in  the  past, 
which  fact  is  easily  demonstrated  by  the  lack  of  facilities 
in  many  hospitals.  A  modern  hotel  is  much  better  con- 
structed and  equipped  to  render  satisfactory  service  to  the 
public.  Hospitals  should,  without  question,  plan  in  the 
same  way  to  meet  the  needs  of  its  patients,  and  the  suc- 
cessful hospital  of  today  is  the  one  which  meets  this  need. 
Service  should  be  the  keynote  of  a  hospital — proper  kit- 
chen equipment  promotes  good  service. 


Founcls  Spanish  Hospital 

A  hospital  for  the  Spanish  residents  of  New  York  is  pro- 
vided in  the  will  of  Mrs.  Luisa  T.  De  Navarro,  recently  pro- 
bated. Mrs.  De  Navarro  set  aside  a  fund  of  about  $750,000 
for  the  establishment  of  the  institution. 
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Nark 
all 
new 
pieces 


SAVE  time  and 
avoid  mis- 
takes, delays  and 
losses,  by  mark- 
iag  all  articles  that 
go  to  the  laundry 
— linens,  patients* 
clothing,  uniforms  of 
your  staff,  etc.  Only 
|.  a  small  inconspicu- 
^ou8  letter  or  figure  is 
necessary  on  each 
piece.  A  mark  made 
with 


INDELIBLE 


lasts  as  long  as  the  fabric  itself. 
Payson's  will  not  spread,  fade  or 
wash  out  of  cotton,  linen,  silk  or 
woolen  goods  and  will  not  injure 
the  most  delicate  fabric. 
Be  sure  to  get  Payson's — the  old  reliable 
—in  continuous  use  for  nearly  a  century. 
Sold     to      hospitals     dii^ct. 

WriU  thm  Makmra  Teday 


Payson's  Indelible  Ink  Co. 

Northampton,  Mastmchusetts 


S.  S.  White 

Gas,  Equipment 
Service 

Nitrous  Oxid  and  Oxygen, 
generated  in  the  S.  S.  White 
laboratories  are  free  from 
contamination;  expressly 
produced  for  human  inhala- 
tion  and   economical   in   use. 

S.  S.  White  Apparatus  foi 
the  administration  of  anes- 
thetic gases  are  models  ok 
simplified  mechanism  and 
efficient  operation.  The  es- 
sential features  for  insuring 
continuity  of  flow  and  for 
the  precise  control  of  Ni- 
trous Oxid  and  Oxygen  are 
common  to  our  various 
styles    of    equipment. 

S.  S.  White  refilling  stations 
located  at  convenient  points 
in  all  sections  of  the  coun- 
try provide  facilities  for  the 
pronnpt  delivery  of  our  gases 
anywhere. 

Amk  for  deMcriptive  literature. 

The  S.  S.  White 
Dental  Mfg.  Co. 

"Since  1844  tb«  StiDdiril" 
Philadelphia 
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Are  You  Acquainted  with  Cellucotton? 

The  Perfect  Absorbent 

Manufactured  by  the  Kimberly^lark  Co.,  Neenah  Wis. 

A  large  sample  of  this  wonderful  absorbent  will  be  sent  to  the  Hospital 
Executive  who  promptly  returns  the  coupon  below.  A  test  will  show 
you  the  economy  and  efficiency  of  Cellucotton. 

See  also  our  ad  on  page  — 

iiuiflinHUiUiiiiiiiiiiiiiii:iiiiii:iiiiii:.ii!i.i,;i;ii!iii:i.:iiiii:!!:::i.:.i::!ii 


N«w  York 


EXCLUSIVE  SELLING  AGENTS 


iiiiiiiiiiiiiiiiiiiiiiiiniin 


Lewis  Manufacturing  Co. 

Walpole,  Mass. 


PhiladalphU  Atlanta 

San  Francisco 


Cleveland 
City 


Chicago 


•^  Lewis  Manvfaetiirliiff  Co. 

Walpole,  MaM.  Date 

I  want  to  examine  Celljicotton  and  see  for  myself  Just  how  It  can  save  money  for  me.     Please 
send  me  a  sample.      I   have  checked  other  Curity  products  in  which  I  am   also  interested. 


# 


Bandages 
Bandage  Rolls 


Absorbent  G«uze  Sheets,   Sheetings 
Absorbent  Cotton  Pillow  Cases 


f^ame Position 

Institution Street    . , 


City State 

H.M.9 
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Confidence 


After  all  is  said  and  done,  successful 
business  is  founded  upon  confidence- 
confidence  in  the  claims  we  make 
each  other,  confidence  in  fair  dealing, 
confidence  in  the  things  we  buy  and  the 
things  we  sell. 


>K^ER}fe^^ 


Sterilizers  and  Disinfectors  are  built 
upon  this  attribute.  Confidence  in  the 
correctness  of  the  principles  we  have 
applied  to  sterilization  came  first;  then 
in  the  quality  of  materials  we  bought, 
and  in  the  integrity  of  our  co-workers 
in  welding  these  into  the  finished  prod- 
uct; and  finally  confidence  that  the 
"AMERICAN*'  when  installed  would 
live  up  to  every  claim  of  superiority 
we  made  for  it. 

And  because  in  no  measure  have  we 
failed,  "AMERICAN**  Sterilizers  and 
Disinfectors  today  have  the  confidence 
of    the    hospital    fraternity    the   world 


over. 


It  is  this  confidence  we  offer  to  any 
in  need  of  sterilizing  equipment — a  con- 
fidence you  cannot  afford  to  overlook. 
You  acquire  it  by  first  writing  for  our 
descriptive  bulletins. 


American  Sterilizer 
Company 

£rie»   Pa. 


N«w  York  Office: 
47  WMt  S4th  St. 


Chicago  Office: 
2K  South  SUto  St. 


Hospital  Laundries 

(Continued  from  page  43) 

method  be  followed.  After  a  short  time,  however,  it 
was  seen  that  the  cost  of  this  system  would  be  prohibi- 
tive, so  in  May,  1919,  the  hospital  opened  its  own  laundry. 

Since  operating  its  own  plant  the  hospital  has  found 
that  its  laundry  costs"  have  been  considerably  less  than 
half  they  would  have  been  had  the  old  method  of  giving 
out  the  laundry  work  been  followed. 

The  Peck  laundry  takes  care  of  all  hospital  linens  and 
the  clothing  of  employes  and  staff,  but  not  anything 
belonging  to  patients  as  it  is  the  custom  for  them  to 
furnish  all  necessary  apparel  while  in  the  hospital. 

The  number  of  pieces  average  13,000  a  week.  The 
plant  was  installed  by  the  Troy  Laundry  Machine  Com- 
pany and  consists  of  two  washing  machines,  one  extrac- 
tor, one  tumbler  dryer,  one  flat  work  ironer,  two  steam 
pressers,  one  starch  boiler,  dampener  and  ironing  boards 
with  electric  irons,  tables,  etc. 

Seven  people  are  employed  and  the  average  cost  the 
last  six  months  in  wages  has  been  $255  per  month,  plus 
the  cost  of  maintenance,  which  would  make  $465.  The 
average  monthly  cost  of  supplies  for  the  last  six  months 
was  $55.  This  does  not  include  steam,  power  and 
lighting. 

The  next  article  will  take  up  equipment  of  hospitals 
of  300  and  400  beds,  giving  details  as  to  personnel,  quan- 
tity of  wash  handled,  etc. 


To  Form  Wisconsin  Association 

Hospital  executives  of  Wisconsin  will  meet  at  Milwaukee- 
September  16  and  17  to  perfect  a  Wisconsin  Hospital  Asso- 
w.ation.  A  program  touching  on  the  important  phases  6 
hospital  work  has  been  prepared,  including  papers  on  hospital 
construction  by  Mr.  Richard  E.  Schmidt,  Chicago;  dietetics, 
Miss  Esther  Ackerson,  Michael  Reese  Hospital,  Chicago; 
nursing,  Miss  Shirley  C.  Titus,  superintendent  of  nurses,  Co- 
lumbia Hospital,  Milwaukee;  standardization,  Dr.  Bresnahan, 
American  College  of  Surgeons.  A  round  table  conducted 
by  Mr.  Asa  Bacon,  superintendent,  Presbyterian  Hospital, 
Chicago,  will  be  another  feature. 


New  Venereal  Disease  Clinic 

A  government  night  clinic  has  been  opened  at  Univer- 
sity Hospital,  Baltimore,  for  the  treatment  of  venereal 
disease.  Monday  and  Thursday  nights  will  be  for  wom- 
en and  Tuesday  and  Friday  for  men.  In  connection  with 
the  clinic  will  be  a  campaign  of  education  among  em- 
ployes in  industrial  plants  who  will  be  urged  to  attend 
at  night  and  thus  obtain  treatment  without  interfering 
with  their  work. 


Dr.  Parsonnet  Is  Dead 

Dr.  Victor  Parsonnet,  founder  and  president  of  the  med- 
ical staff  of  Beth  Israel  Hospital,  Newark,  N.  J.,  died  re- 
cently while  conversing  with  friends  at  the  hospital. 


Christ  Hospital  Superintendent 

Rev.  Thomas  A.  Hyde  is  superintendent  of  Christ  Hos- 
pital, Jersey  City,  and  not  Dr.  Gordon  K.  Dickinson,  as 
was  erroneously  reported  in  July  Hospital  Management. 
Dr.  Dickinson  is  a  member  of  the  Christ  Hospital  staff. 
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'To  Be  Certain — 

Bum-It'Air 


BURNITOL  MFG.  CO. 
Boston      Chicof  o       Son  Froncloco 


No.  5  COVERED  SPUTUM  CUP.  T 
An  all  paper  "Burnitol**  Cup. 


rSuft^C 


Roentgen 


Apparatus 


MASS. 


EVERYTHING  NECESSARY  FOR  COMPLETE 

WTERRUPTERLESS    Roenlgen-Ray 
TRANSFORMERS       Equipment 

TUBE  TUT  TABLE 

HIGH  FREQUENCY 
COOS 

ROENTGEN  and 

ELECTRO- 
THERAPEUTIC 
ACCESSORIES 

Lifraturm  amnt 
upon  rmqnmMt 


INTERRUPTERLESS  TRANSFORMER  TUBE  TILT  TABLE 

CAMPBELL    ELECTRIC    CORPORATION,    LYNN,  MASS. 


Google" 
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Instrument  and  Dressing  Table 
all  the  standard  sizes 

Write  for  full  particulars,   prices  and  our 
complete  catalog 

ALBATROSS  METAL  FURNITURE  CO. 

Manufacturers    of 
Hospital   and   Physicians'   Requisites. 

Portland  Oregon,  U.  S.  A. 


The  Drowning 
Season  is  Here 

They  look  to  you,  DOCTOR,  to 
conduct  the  work  of  resuscitation 
in  every  emergency. 

Lungmotors  available  in  your 
community,  at  your  beaches,  swim- 
ming pools,  etc.,  may  mean  the 
saving  of  lives  otherwise  lost. 


LET  US  SEND  VOU  SPECIAL 
UTERATURE  ON  WHY  THE 
LUNG  MOTOR  IS  SO  SUCCESSFUL 
IN  APPARENT  DROWNING,  SO 
THAT  YOU  MAY  TELL  THOSE 
IV HO  SHOULD  HAVE  THE  PRO- 
TECTION, ABOUT  IT. 


LUNGMOTOR  COMPANY 

Boylston  and  Exeter  Sts.,  Boston,  17>  Mass. 

Over  7000  Lungmotors  in  use  by  U.  S. 
Government  —  Hospitals — Beaches — In- 
dustries— Cities — Camps. 


3,420    Internes    Are   Wanted 

593  Institutions  Listed  by  Council  on  Medical  Educa- 
tion and  Hospitals  of  American  Medical  Association 

The  Council  on  Medical  Education  and  Hospitals  has 
prepared  a  list  of  593  hospitals  in  the  United  States  in 
a  position  to  furnish  satisfactory  internships  for  medical 
graduates.  This  group  of  institutions  has  a  capacity  of 
361,162  beds  and  desires  3,420  interns.  These  hospitals 
represent  about  one-tenth  of  all  institutions  in  the  coun- 
try having  ten  beds  or  more,  but  they  have  about  half  of 
the  total  bed  capacity. 

Of  the  hospitals  in  question  469  are  general  hospitals 
with  103,997  beds  and  offer  2,960  internships.  In  these 
general  hospitals  the  length  of  service  varies  from  Zyi 
months  to  two  years.  The  salaries  range  from  $10  to  $50 
a  month,  although  a  majority  of  institutions  pay  nothing. 
A  few  allow  fees. 

The  hospitals  approved  by  the  Council  were  investi- 
gated from  the  following  standpoints:  number  of  sur- 
gical, medical,  other  and  total  beds,  number  of  interns, 
whether  interns  are  appointed  or  determined  by  exami- 
nation, time  of  examination  or  appointment,  length  of 
service  of  intern,  out-patient  service,  accident  cases,  ne- 
cropsies, medical  library.  salar>'  of  intern  and  training 
school  for  nurses. 

State  hospitals  and  hospitals  for  the  insane  listed  by 
the  council  number  25,  offering  72  internships  and  having 
a  capacity  of  41,722  beds.  Ninety-nine  special  hospitals 
are  in  the  list  with  388  internships  and  215,443  beds. 
In  the  state  hospitals  the  salary  of  interns  ranges  from 
$25  to  $100  a  month  and  the  length  of  service  from  three 
months  to  a  year.  The  salaries  in  special  hospitals  varies 
from  $25  a  month  to  $1,000  a  year  and  the  term  of 
service  from  three  to  18  months. 


Denver  Hospital  Picks  Architect 

Fisher  &  Fisher,  Denver  architects,  have  been  selected 
for  the  Presbyterian  Hospital  buildings  soon  to  be  erected 
in  Denver  at  a  cost  of  more  than  $1,000,000.  Pliny  O.  Clark 
who  will  be  superintendent  of  the  new  institution,  is  assist- 
ing in  the  planning  of  the  group  in  an  advisory  capacity. 
Thus  far  Denver  citizens  have  subscribed  $345,000  to  the 
building  fund. 


Opens  Radium  Clinic 

A  radium  clinic  has  been  opened  by  Nathan  &  Miriam 
Barnet  Memorial  Hospital,  Paterson,  N.  J.,  under  the  di- 
rection of  Dr..  William  Spickers.  The  institution  has  ob- 
tained 55  milligram  of  radium  for  the  clinic. 


Training  Schools  For  Elskimos 

A  training  school  for  Eskimo  women  is  to  be  established 
in  connection  with  a  hospital  at  Barrow,  Alaska,  the  northern- 
most Presbyterian  mission  on  the  continent. 


Liable  for  Employes    Negligence 

The  Supreme  Court  of  Minnesota  recently  affirmed  a 
judgment  of  $6,500  damages  for  the  death  of  a  pneumonia 
patient  at  a  hospital,  the  death  being  caused  by  a  fall 
through  an  open  window  when  the  nurse  was  out  of  the 
room. 


Home  for  Incurables  Opened 

The  new  Jewish  Home  for  Incurables,  Baltimore,  was 
opened  July  18.     It  has  facilities  for  75  patients. 
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Norses'  Uniforms 


An  inborn  pride  in  every  uniform  that 
bear*  the  Dim  nam*— •  desire  to  nuke  the 
nicest  garment!  that  Nurses  mifht  demand 
—are  reasons  why  Dix  Make  Uniforms 
give  such  thorough  satisfaction  to  particu- 
lar Nurses. 

Sold  hy  leading  Department  Stores.    Cata- 
log   "S"   on   request. 

HENRY  A.  DK  &  SONS  COMPANY 

Dix  Building,  New  York 


HHHHHHHHHBS 


For  the  Nurse 


On  and  Off  Duty 

A  Nurse  must  keep  clean. 
She  must  wash  her  hands  many 
times  a  day.  Give  her  the  best 
towel  service  by  installing  an 
Individual  Service  Locked  Bar 
Cabinet  and  the  soft,  clean.  In- 
dividual Service  Towels. 

Increase  the  efficiency  of  your  nurses  by  installing 
Individual  Service. 

Individual  Towel  &  Cabinet 
Service  Co. 

SAM  WOLF,  Secretary  and  General]  Manager 
CHICAGO  NEW  YORK 

2745  QUINN  STREET  ^08  E.  16tk  STREET 

(1056) 


Special 

Laboratory 

Equipment  Often 

is  Unnecessary 


For  the   Hospiul   Laboratory,   Kewaunee   Standardized    Desks   will  be  found  to  serve 
economically    every    need,    making    unnecessary    the    building    of    special    equipment. 
Kewaunee  is  the  Sundardixed  High  Grade  Laboratory   Equipment  of  America. 


Kewaunee  Laboratory  Furniture 


The  correct  manufacture  of  modem  laboratory  furniture  re- 
quires an  exactness  and  special  attention  to  deUil  that  cannot 
be  performed  by  untrained  or  inexperienced  workmen.  Our 
years  of  experience  devoted  exclusively  to  the  production  of 
laboratory  furniture,  our  complete  factory  equipment  of  modem 
cabinet-making  machinery,  with  skilled  cabinet-makers  tramed 
in  this  special  work,  our  extensive  floor  space  and  vast  dry 


kiln  and  tempering-room  capacity,  enable  us  to  extend  intelli- 
gent service  and  to  supply  labors  tot  y  furniture  of  the  veiy  best 
tjrpe  of  construction,  of  quality  and  of  adaptability. 

Blue  prints,  showing  locations  of  floor  connections,  will  be 
sent  on  request  to  prospective  customers.  We  will  make  draw- 
ings gratis,  upon  receipt- of  specifications. 


New    York    Office 
70  Fifth  Ave. 

Chicago  Offico 
20  E.  Jackfoi  BUd. 


LABORATORY       FURNITURE  ^^EXPERTS 

KEWAUNEE,  WIS. 


BRANCH  OFFICES: 

Columbus  Little  Rock 
AlexandrU,  La.      EI  Paso 

Dallas  Minneapolis 

Kansas  City  Spokane 

Denver  San  Fran- 
AtlanU  Cisco 
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British  Columbia  Convention 
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Make  Your  Sugar 
Go  Farther 

BY  mixing  the  ingredients  thoroughly 
and  distributing  the  sugar  evenly,  the 
Hobart  enables  you  to  secure  the  same 
or  even  better  results  with  less  sugar.  For 
the  same  reasons  it  also  improves  the  qual- 
ity of  foods  made  with  syrups  and  other 
sugar  substitutes. 

But  the  Hobart  does  more  than  save  sugar, 
eggs  and  other  costly  ingredients.  It  in- 
creases the  volume  of  all  batters  from  10  to 
30  per  cent.  It  saves  the  time  of  high 
priced  help  by  doing  all  mixing,  beating, 
whipping,  slicing,  grinding,  chopping,  grat- 
ing, sifting  and  other  laborious  tasks. 

The  Big  Mixer  (illustrated  above)  is  for 
large  hospitals.  The  Kitchen  Aid  (be- 
low) does  everything  the 
Big  Mixer  does,  on  a  smaller 
scale.  It  is  used  as  a  com- 
plete unit  in  small  and 
medium  sized  hospitals,  and 
as  an  auxiliary  to  the  Big 
Mixer  in  larger  Idtchens, 
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The  H 3b art 
Manufacturing  Co. 

47-67    P«nn.    Ave. 
TROY       :      OHIO 


lospitals  of  Canadian  Province  Discuss  Nursing, 
Medical  and  Business  Problems  at  Annual  Meeting 

The  third  annual  convention  of  the  British  Columbia 
Hospital  Association,  held  at  Vancouver,  June  23-26, 
was  highly  successful  and  all  who  attended  were  rewarded 
with  many  practical  suggestions  and  ideas  for  improving 
service  and  for  meeting  the  numerous  problems  confront- 
ing hospitals.  Each  day  of  the  meeting  was  given  over  to 
a  special  problem,  nursing,  medical  and  business,  or  fi- 
nance and  a  great  deal  of  time  was  devoted  to  round  table 
discussions. 

At  the  nursing  session  the  speakers  attributed  the  short- 
age of  nurses  to  five  causes:  (1)  the  enlargement  of 
nursing  in  the  direction  of  public  health  work,  etc.;  (2) 
extension  of  hospital  facilities;  (3)  exploitation  of  candi- 
dates for  menial  work ;  (4)  undesirable  living  and  working 
conditions;  (5)  failure  of  schools  to  give  proper  train- 
ing because  of  lack  of  finances. 

Training  school  standards,  education  and  other  angles  of 
the  nursing  problem  also  were  discussed  in  detail,  but 
because  of  the  lack  of  time  to  go  into  the  question  thor- 
oughly, a  committee  was  appointed  to  take  up  the  de- 
liberations of  the  meeting  and  report  at  the  next  con- 
vention. 

At  the  medical  session,  the  necessity  of  co-operation 
between  the  staff  and  the  trustees  was  emphasized,  and 
the  importance  of  meeting  the  minimum  standard  was 
brought  up.  Laboratory  service,  records  and  the  relation 
of  dietetics  to  treatment  of  disease,  the  lack  of  pro- 
vision for  psychopathic  cases,  were  other  subjects  dis- 
cussed. 

The  business  session  was  devoted  principally  to  methods 
of  financing  a  hospital.  Uniformity  of  accounting,  pur- 
chasing by  contract,  hospital  charges  and  allied  topics 
also  were  treated  and  a  committee  was  appointed  to  re- 
port on  hospital  accounting  and  other  matters  pertaining 
to  financing  institutions  at  the  next  conference. 

Other  matters  brought  up  were  the  lack  of  facilities  for 
the  care  of  incurables  and  infectious  cases  and  the  prob- 
lem of  curtailing  visitors  in  hospitals.  The  Vancouver 
General  Hospital  has  proved  frequently  that  departments 
from  which  visitors  were  excluded  were  able  to  render 
far  better  service  to  patients. 

The  officers  of  the  Association  for  1919-20  are :  hono- 
rary president,  Hon.  J.  D.  McLean,  Victoria;  president, 
Dr.  H.  C.  Wrinch,  Hazelton;  first  vice  president,  Mr. 
R.  S.  Day,  Victoria;  second  vice  president,  Mr.  R.  A. 
Bethune,  Kamloops;  secretary.  Dr.  M.  T.  Mac  Eachem. 
Vancouver;  treasurer,  Mrs.  M.  E.  Johnson,  R.  N.,  Van- 
couver. 

Executive  committee:  Miss  E.  L  Johns,  R.  N.,  Van- 
couver; Miss  M.  P.  MacMillan,  R.  N.,  Kamloops;  Mr. 
Charles  Graham,  Cumberland;  Dr.  W.  E.  Wilks,  Nanaimo; 
Miss  S.  L.  Gray,  R.  N.,  Chilliwack ;  Mr.  George  R.  Binger, 
Kelowna;  Dr.  D.  G.  Stewart,  Prince  Rupert;  Rev.  Father 
O'Boyle,  Vancouver;  Miss  J.  F.  MacKenzie,  R.  N.,  Vic- 
toria; Mr.  E.  S.  Withers,  New  Westminster. 

The  date  and  place  of  the  next  meeting  will  be  decided 
later. 
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A  Soothing 
Restful  Light 

In  thousands  of  hospitals  and 
sanitariums  where  physicians  and 
nurses  realize  the  curative  and 
restful  value  of  proper  lighting, 
you  will  find  the  celebrated  Harts- 
horn Rollers  used  in  connection 
with  Oswego  Shade  Cloth.  Ad- 
justable to  the  fraction  of  an  inch 
this  two-way  shade  enables  the 
nurse  to  regulate  the  light  to  suit 
her  patients'  needs ;  and  brings  to 
tired  eyes  and  throbbing  heads  a 
grateful  relief. 


u^^^^^^^t^ 


Write  for  samples  of  Colors  214 
and  204  in  Tinted  Cambric  and 
Colors  33  and  48  in  Chouaguen 
Opaque  which  have  been  analysed 
by  chemists  and  adopted  by  Hos- 
pitals of  some  of  the  larger  mu- 
nicipalities. 

STEWART  HARTSHORN  CO. 

General  Oflce,  2St  Fifth  Are.,  New  Terk  Citj 
Chicago   Oflce.   S27    N.   Wells  St.,   Chicago 


TEST  TUBE  BOILER 


Electrically  Heated 


1 
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c5Ae.ca 

Each  receptacle  is  fitted  with  an  in- 
dependent switch  and  thermo  regulator, 
to  enable  operator  to  disconnect  heating 
receptacles  not  required. 

Furnished  complete  with  snap  switch 
and  cord,  also  set  of  adaptor  rings  for 
each  receptacle. 


E.  H.  SARGENT  &  COMPANY 


Laboratory  Supplies 

155-165  East  Superior  Street 


CHICAGO,  ILL. 
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BeHind 
Which  Door? 

Enter  the  room  at  the  left.  It  is  close — 
almost  stuffy — because  no  provision  has 
been  made  for  free  circulation  of  pure, 
fresh  air. 

But  the  door  at  the  right — it's  different! 
No  foul  air  in  that  room.    A  section  of 


M 


ROUTE 


in  the  door  panel  prevents  that. 

Doctors  know  **behind  which  door"  their 
patients  should  be.  The  adoption  of  Airo- 
liie  by  some  of  the  most  modern  hospitals, 
and  the  unqualified  endorsement  of  this 
scientifically  correct  ventilator  by  eminent 
physicians  proves  this  fact. 

Airoli:e  can  always  be  installed. 
Made  in  any  size  and  to  match  any 
finish.  It  eliminates  drafts  by  guid- 
ing air  upward.  Unlike  the  old  style 
transom,  Airolite  shuts  out  the  sleep- 
disturbing  glare  of  corridor  lights 
and  insures  absolute  privacy.  A 
slight  pressure  on  the  thumb  screw 
adjusts  the  metal  louvers  to  any 
angle — quickly  and  silently. 

Write  for  Complete  Data 

The  Caskey-Dupree  Mfg.  Co. 

AIROLITE  DEPT. 

Marietta,  Ohio 


Operating  Cost  Up  15  Per  Cent 

Members  of  United  Hospital  Fund,  New  York,  Re- 
port Advance  of  Fifty  Cents  Per  Patient  Per  Day 

The  cost  of  operating  the  forty-six  hospitals  of  New 
York  that  are  members  of  the  United  Hospital  Fund  in- 
creased only  fifty  cents  a  day  for  each  patient  during  the 
past  year,  according  to  an  excerpt  from  the  annual  re- 
port of  the  Fund,  as  announced  by  Frederick  D.  Greene, 
executive  secretary. 

In  comparison  with  the  large  increases  in  cost  of  ma- 
terials, labor  and  other  factors  entering  into  the  main- 
tenance of  a  hospital,  this  advance  is  small,  especially 
when  compared  with  the  jump  made  in  the  cost  of  oper- 
ating industrial  and  mercantile  establishments.  The  fine 
showing  of  the  hospitals  Mr.  Greene  ascribes  to  the  im- 
proved methods  of  administration  in  vogue  which  have 
resulted  in  increasingly  efficient  administration  of  all  de- 
partments and  a  consequent  curtailment  of  expense. 

Some  of  the  figures  showing  the  increase  in  operating 
expenses  are: 

Type  of  Hospital —  Cost  per  patient  per  day 

1920  1919  ' 

General $4.41  $3.85 

Women's   3.57  2.86 

Chronic  and  convalescent 1.94  1.78 


Back  From  South  America 

Dr.  Ira  Miltimore  has  resumed  his  duties  as  chief  sur- 
geon of  the  Gary  Steel  Company's  hospital  at  Gary,  Ind., 
after  a  three  months'  trip  to  Panama  and  South  America. 


You   Need  This  Mixer 

IT  SAVES  TIME, 
LABOR  and  MONEY 

The  Century  4-Speed  Universal  Mixer  is  sani- 
tary, sturdy  and  simple  of  operation. 
The  self  locking  beaters  cannot  jam.  Gears  may  be 
changed  while  the  machine  is  running — they  are 
always  in  mesh  and  can't  strip.  The  absence  of 
clashing  gears  and  heavy  jars  Is  very  noticeable. 
Here  is  w^hat   this  mixer  can   do: 


Mash  potatoes 

Crush    fruit 

Make  peanut  butter 

Crumb  bread 

Beat   egg9,    batter   or 

mayonnaise 
Sharpen  knives  and  tools 


Mix  bread  or  cake  douj^h 
Grind  meat  and  coffee 
Strain  soup 
Make  purees 
Slice   vegetables 
Polish  silver 


WRITE — Let  us  tell  you  in  detail  about  this  efficient 
helper. 

THE  CENTURY  MACHINE  COMPANY 

Cincinnati,   Ohio 
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Nurses  Training  Schools — 
AHENTION! 

Get  Our  New  Nurses'  Text-Book 
Guide  and  Economize 

Liberal  Rates  to  Training  Schools. 
Our  stock   of   ALL    PUBLISHERS, 
both  new  and  used,  is  the  largest  any- 
where. 

The  great  convenience  of  one  account 
for  ALL  your  needs. 
If  a  change  of  texts  or  newer  editions 
are  desired,  reasonable  credit  is  al- 
lowed for  old  in  exchange — send  lists 
with  dates. 

Write  Today 

L.  S.  Matthews  &  Co. 

3563  Olive  St.  St  Louis,  Mo. 


Wlien  purchasing 
Malted  Milk 
always  specify 

wwTT         1  •     1    ••    •'•' 

Iioriick  s 


in  order  to  obtain  the 
most  satisfactory  re- 
sults— assured  only  by 
the  use  of  the  Original 
product. 
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Food  For  Thought 

If  the  old  fashioned  Butcher  Knife  it  being  used  in  your  kitch- 
en, for  slicing  hot  and  cold  boneless  meats — you  are  literally 
throwing  away  meat  I 

Let's  check  up  on  Boiled  Ham,  for  instance.  With  the  Butch- 
er Knife  you  can  cut  only  about  five-stxths  of  the  entire  Ham 
for  regular  portions.  About  one-sixth  is  waste.  Other  boneless 
meats  have  similar  end  waste. 

Then  You  Have 

these    verified    savings   with    the    American. 

OfiFicial  tests  were  held  at  Camp  Custer,  Michigan,  where  ooly 
125  hungry  men  were  fed  in  each  of  two  kitchens.  In  the  kitch- 
en where  the  American  was  used,  these  savings  were  effected: 

28.7%  on  Hot   Roast   Beef 

28.8%  on  Hot  Steak 

48.2%  on  Veal  Loaf 

25.3%  on  Bologna 

Think  of  what  you  can  do  in  your  kitchen.  One  cent  for  a 
postcard  will  bring  you  valuable  information. 

flmeHCBiiSMqng  MRCHing  GbmPBny 

1304  Republic  Bldg.        CHICAGO,  ILLINOIS 
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ASTLE 


ERILIZER 


In  an  Emergency  the 

CASTLE 
ELECTRICALLY  HEATED 
SPECIALISTS'   OUTFIT 

is  Essential 

Emergency  Hospitak  and  First  Aid  Rooms  require 
exceptionally  efficient  equipment.  Instruments  must 
be  handy^  and  material  quickly  arranged,  so  that 
treatment  may  be  administered  without  delay. 

Castle  Specialists'  Outfit 

Composed  of 

Instrument  Sterilizer,  ll"  x  6'^  x  3^^^^ 
Water  Sterilizer  of  2  gallon  capacity 
Porcelain  Enamel  Top  Table,  14'^  x  14" 
Cabinet,  9  K'''x  16"  x  14" 
Hoor  space,  IP^-'x  3l'^ 
is  highly  efficient  in  an  emergency.    The  simplicity 
of  its  design,  its  compactness  and  convenient  ar- 
rangement make  it  easy  to  operate  quickly.    It  is 
also  extremely  durable. 

Complete  illustrated  catalogue,  describing  all  types 
and  sizes  of  Castle  Sterilizers,  together  with  prices, 
sent  on  request. 

WILMOT  CASTLE  COMPANY 

1154  University  Avenue,  Rochester,  N.  Y.,U.S.A. 

There's  a  Castle  Stenlizer  for  Every  Purpose  '* 


CASTLE 
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EDMANDS 
Electric  Bakers 

(Patented) 

The  World  Wide  Prestige  of  the 
Edmands  Electric  Bakers  has  been 
built  up  through  our  earnest  efforts 
to  produce  an  apparatus  of  superior 
construction  for  the  most  efficient 
application  of  Radiant  Heat  to  any 
part  of  the  human  body. 

Send  for  our  trial  proposition 

Manufactured  by 

WALTER  S.  EDMANDS 

No.  9 

Boston,  Mass. 


I 


INSTALL  the  complete  equipment  pic- 
tured above  and  you  will  find  your 
laundry  expense  reduced  to  a  fraction  of 
its  former  cost.  Also,  you  will  then  avoid 
the  possibility  of  embarrassing  delays 
through  labor  troubles. 

Let  us  advise  you  just  what  equip- 
ment is  suited  to  your  special  needs  and 
furnish  you  an  estimate. 

American  Ironing  Machine  Co. 

Hospital  Department 

170  N.  Michigan  Ave.,  Chicago 
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IN  THE  HOSPITAL '«•  MEDICAL 
CENTER  OF  CHICA60 


THE  HOUSE  OF  MUBLLEa 


has  had  remarkable  and  almost  unique  opportuni- 
ties for  the  past  25  years  to  work  with  hospitals 
and  medical  men  in  the  development  of  instru- 
ments and  appliances  best  suited  for  their  pro- 
cedures. 

Located  in  the  heart  of  the  wonderful  hospital  and 
medical  college  district  of  the  West  Side  of  Chi- 
cago, V.  Mueller  &  Co.  are  surrounded  by  no  less 


than  twenty-one  institutions,  including  hospitals, 
nurse  training  schools,  dispensaries,  medical  col- 
leges, dental  colleges,  etc.  This  has  created  an 
opportunity  for  service  in  the  development  of  bet- 
ter surgical  equipment  that  this  house  has  taken 
full  advantage  of. 

That  advantage  is  shared  by  every  customer  of 
V.  Mueller  &  Co. 


Mueller  Products  Are  Guaranteed — Send  for  Our  .lOO-Page  Catalog. 

V.  MUELLER  &  CO.,  1771-1789  Ogden  Ave.,  Chicago,  U.  S.  A. 

"In  the  Heart  of  the  Hospitals" 


Absolute  Proof  of 


To  obtain  absolute  sterilization 
it  is  not  only  necessary  to  attain 
from  15  to  17  pounds  .of  steam 
pressure  within  the  Sterilizer 
but  to  maintain  this  pressure  for 
from  20  to  30  minutes. 

Inadvertence  in  not  subjecting 
the  dressings  to  the  proper 
steam  pressure  for  the  necessary 
length  of  time,  due  to  an  unex- 
pected drop  in  the  steam  sup- 
ply, often  brings  about  serious 
results. 

Maxhnum  thermometers  or  con- 
trol tablets  fall  short  of  the  mark 
— they  only  show  that  at  some 
one  moment  the  maximum  tem- 
perature has  been  attained. 


S-6785 
K-S  Sterilizer  Detector 


A  definite  form  of  check  on 
the  technique  of  sterilizing  sur- 
gical dressings  to  guard  against 
any  and  all  conditions  that 
would  result  in  dressings  being 
under  sterilized  is  provided  in 
the  DETECTOR. 
The  K-S  Sterilizer  Detector 
automatically  records,  in  red  ink 
on  a  graduated  removable  paper 
time  chart,  the  exact  conditions 
prevailing  within  the  sterilizing 
chamber — the  steam  pressure  at- 
tained, the  length  of  time  it  is 
maintained,  the  amount  ot  vacu- 
um drawn,  etc.  It  is  an  abso- 
lute check  on  the  sterilizing 
process. 

It  can  be  connected  with  any 
size  or  make  of  Dressing  Steril- 
izer. 


Built  Up  to  a  Standard — Not  to  a  Price 

See  your  Surgical  Instrument  Dealer  for  detailed  information  and  prices,  or  write  to  us  direct. 

The  Kny-Scheerer  Corporation  of  America 


404-410  WEST  27TH  ST. 


NEW  YORK 


G00§1( 
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JASCO 


Clinical   Thermometers 

(CERTIFIED) 

Each  and  every  instrument  guaranteed  to  pas^  the 
I/.  S.  Government  Test  in  every  respect. 

JAMISON-SEMPLE  CO.,  Inc. 

Hospital  Surgical  Supplies 

152  Lexington  Avenue  NEW  YORK.,  N.  Y. 


Here  It  Is! 

We  know  you  want  our  individual, 
economical 

Sanitary  Sugar  Bowls 

for  tray  and  cafeteria  service,  but  per- 
haps you  did  not  know  where  to  buy 
them.  We  will  fill  your  orders  direct, 
and    without   delay. 

Write  for   Catalog   and    Prices. 

SCHOENHEIT  &  PIERCE 

lUannfaeturerm 

6230  Penn  Ave.,  Pittsburgh,  U.  S.  A. 


fC'AS  E 
ORIGINAL 


^1)  Ai«TOtlSpecial 

Heavy 
Utility  Pillow  Caseg 

Size  45x36 

WALTER  H.  MAYER  &  CO. 
TOWELS  -  LINENS 


226  WEST  ADAMS  STREET 


CHICAGO 


Huck 
Towels 

Toweling 

Tiridsh 
Tovrels 

Terry  Cloth 

Wadiaoths 

Table  Tops  and  Clotfu 


MANNA  PRODUCTS 

A  Line  Of 

Cleansing  Agents  for  Every  Part  of  the  Hospital 


MANNA   Complete  Laundry   Soap. 

$18.00. 
MANNA   DIshwashinic   Compound. 

110.00. 
MANNA    *'Soap    Saver'*    and    Water    Softener. 

100-lb.   ke&.   $10.00. 
MANNA  General  Cleanser.     Price  per    100-lb.    keg,   $14.75. 
MANNA   Ruff  Cleanaer.      Price   per   100-lb.   keff,    $21.00. 


Price  per    100-lb.   keg, 

Price   per   100-lb.   ke«, 

Price    per 


Let  Us  Solve  Your  Cleaning  Problem* 

MANNA   SOAP    CORPORATION 

Manufacturer 8  of  Manna  Products 

1102  S.  ALBANY  ST.  CHICAGO,  U.  S.  A. 


Your  Prospective  Customers 

sre  listed  in  our  Catalog  of  99Co  guaranteed  Maillss  Lists.  It  also 
contains  vital  Busgestions  how  to  advertise  and  sell  proficablr  by  maiL 
Counts  and  prices  eiven  on  9000  different  national  Lists,  covering  all 
classes;  for  instance.  Fanners,  Noodle  Mfrs.,  Hardware  DIrs.,  Zinc 
Mines,  etc.     Tbit  valuabU  rtfertnc*  hook  fret.     Write  for  it. 

Send  Them  Salea  Letters 

You  can  produce  sales  or  inquiries  with  personal 
letters.  Many  concerns  all  over  U.  S.  are  profitably 
usins:  Sales  I<etters  we  write.  Send  for/res  instrad- 
Ivc  booklet,  "  Valu€  o/SaUi  L€tter$." 


Ross-Gould 

Si^.  Louis 


EAGLE 
miKADO 


PENCIL 
No.  174 


iv^  r:^>>f*=i'E  MfKAr>OxNo2x  L\^iL, 


Regular  Lnkgfh,  7  inchas 

For  Saia  at  your  Dealer  Made  in  five  grades 

Conceded  to  be  the  Finest  Pencil  made  for  general  uf 

EAGLE  PENCIL  COMPANY 

NEW  YORK 


^ 


Reg.  U.  S.  Pat.  Off. 

PIERCE  TEXTILE  CORPORATION 

45  Leonard  Street         New  York 

MANUFACTURERS  CONVERTERS  DISTRIBUTORS 

COTTON  AND  LINEN  FABRICS 


Napkins 

Tray  Covers  and  Sctf 

Sheets 

Sheeting 

Pillow  Cases 

Bedspreads 


Specialists  in  "Crest"  Work  and  Fabrics  with  Inwoven  Names.     Write  for  Price  List 
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CLASSIFIED   ADVERTISEMENTS 


Um  the  Classified  Depsitment  of  Hospital  Management  to  obtain  positions,  fill  vacancies,  buy  and  sell 
equipment  and  dispose  of  or  purchase  hospital  and  sanitarium  properties.  Hospital  Management  reaches 
the  active  workers  in  the  hospital  field  ,idio  will  see  and  respond  to  your  advertisement 

Rates,  one  insertion,  90  cents  a  line,  mitiwnnm  order  $1.  Three  insertions,  twice  ^e  one-time  rate,  min- 
imum IS.  Where  key  numbers  are  used,  and  the  office  of  Hospital  Management  is  given  as  the  address,  let- 
ters will  be  forwarded  without  extra  charge.    Try  The  Hospital  Szchange. 


POSTGRADUATE  COURSE  IN  OBSTETRIC 
NURSING 


The  Chicago  Lying-in  Hospital  offers  a  four  months' 
postgraduate  course  in  obstetric  nursing  to  graduates  of 
accredited  training  schools  connected  with  general  hospi- 
tals, giving  not  less  than  two  years'  training. 

The  course  comprises  practical  and  didactic  work  in  the 
ho^ttal  and  practical  work  in  the  out  department  con- 
nected with  it.  On  the  satisfactory  completion  of  the 
service  a  certificate  is  given  the  nurse.  Board,  room  and 
laundry  are  furnished  and  an  allowance  of  $10  per  month 
to  cover  incidental  expense. 

Afiiliations  with  accredited  training  schools  are  desired 
as  follows:  A  four  months'  course  to  be  given  to  pupils 
of  accredited  training  schools  associated  with  general  hos- 
pitals. Only  pupils  who  have  completed  their  surgical 
training  can  be  accepted.  Pupil  nurses  receive  board, 
room  and  laundry  and  an  allowance  of  $5  per  month.  Ad- 
dress Chicago  Lying-in  Hospital,  426  East  Slst  Street, 
Chicago,  IlL 

[  NURSING  COURSES  j 

The  Woman's  Hospital 
In  The  State  op  New  York 
West  llOth  Street,  New  York  City, 
150  Gynecological  Beds 
50  Obstetrical  Beds 
Offers  to  graduate  nurses  of  Hospitals  giving  at  least  a  two 
years'  course,  and  to  Training  Schools  desiring  an  affiliation, 
a  six  months'  course  in  Gynecological  and  Obstetrical  Nurs- 
ing, Sterilizing  and  Operating  Room  Tcchnic,  Out  Patient  and 
Cystoscopic  Clinics,  Hospital  Administration  and  Ward  Man- 
agement   A  well  planned  series  of  lectures  is  given  by  mem- 
bers  of  the  Attending  Staff  and  the   Pathologists,   supple- 
mented with  class  work  under  a  Resident  Instructor. 

Qasses  are  formed  every  second  month.  A  Diploma  is 
awarded  to  those  passing  the  required  examinations,  and  the 
privilege  of  the  Registry  is  extended  to  the  graduates  of  the 
School. 

A  Three  Months'  Practical  Course  in  the  following  subjects 
is  also  offered: 

1.  Gynecological  Nursing  with  Sterilizing  and  Operating 

Room  Technic. 

2.  Obstetrical  Nursing  with  Delivery  Room  Technic. 
The  Nurses'  Home,  an  eight-story  fireproof  building,  with 

reception  and  class  rooms,  adjoins  the  hospital. 

An  allowance  of  $25.00  per  month  with  maintenance  is 
made  to  each  nurse. 

Further  particulars  will  be  furnished  on  request. 
James  U.  Norris,  Josephine  H.  Combs,  R.  N., 

Superintendent  of  the  Hospital  Directress  of  Nurses. 

YoNKERs  Homeopathic  Hospital  and  Maternity  offers  a 
two-and-one-half-year  course  in  general  nursing,  with  spe- 
cial training  in  medical  and  surgical  work,  at  Harlem  Hos- 
pital, to  young  women  of  good  standing  who  have  had  one 
year  in  high  school  or  its  equivalent.  Address  Yonkers 
Homeopathic  Hospital  and  Maternity,  127  Ashburton  Ave., 
Yonkers,  N.  Y.  8-20 

YoN^KERs  Homeopathic  Hospital  and  Maternity  offers  a 
three-months  course  in  obstetrical  nursing  to  graduates  and 
pupil  nurses  of  accredited  schools.  Plan  of  course  as  fol- 
lows :     Crib  Room— demonstrations  and  theoretical  teaching 


ot  care  of  new-bom  infants,  3  weeks;  Maternity  Wards  and 
Private  Patients — care  of  mothers  during  lying-in  period; 
practice  and  theory,  3  weeks;  Delivery  Room  and  Out- 
Patient  Department,  3  weeks;  Night  Duty.  3  weeks.  Room, 
'^oard.  laundry  and  allowance  of  $10  per  month.  Address 
Yonkers  Homeopathic  Hospital  and  Maternity,  127  Ashbur- 
ton Ave.,  Yonkers,  N.  Y.  8-20 


I. 


POSITIONS  PILLED  AND  SUPPLIED 


"I 


Positions — Locations,  Positions,  Practice,  etc.,  for  Nurses, 
Doctors,  Dentists,  etc.,  in  ALL  states.  Nurses  and  doctors 
furnished,  also  attendants,  companions,  institution  employes 
(male  or  female).  Drug  stores  and  drug  employes — all 
states.  F.  V.  Kniest.  R.  P..  Bee  Building,  Omaha,  Neb. 
Established  1904 


I 


POSITIONS  WANTED 


Wanted — Position  as  head  nurse  or  superintendent,  in 
small  tuberculosis  sanitarium,  by  experienced  graduate  nurse. 
A-1  references.  Address  M.  C.  L.,  913  Tracy  Ave.,  Kansas 
City,  Mo.  .  8-20 

Superintendent — Superintendent,  open  for  early  engage- 
ment, exceptional  experienced  executive  and  administrator; 
27  years'  experience,  covering  every  detail  of  hospital  serv- 
ice; 46  years  of  age,  in  good  health.  Splendid  credentials 
from  former  boards.  Address  Opportunity,  A- 102,  Hospital 
Management.  7-20 

Dietitian — Position  wanted  by  experienced  dietitian;  A-1 
references.  Employed  at  present  in  200-bed  hospital.  Ad- 
dress A-103,  HosPHAL  Management.  7-20 


r 


HELP  WANTED 


Anesthetist— Wanted,  an  anesthetist,  thoroughly  trained 
in  all  methods  of  anesthesia  and  capable  of  teaching.  Ad- 
dress A-104,  Hospital  Management.  8-20 

Dietitian— Wanted,  dietitian,  thoroughly  capable  of  super- 
vising main  kitchen,  diet  kitchen  and  nurses'  home,  for  a 
400-bed  hospital  situated  in  the  South.  Address  A-105, 
HospfTAL  Management.  8-20 

Housekeeper — ^Wanted,  experienced  housekeeper  (middle- 
aged)  for  130-bed  general  hospital.  Salary  $80.00  per  month 
and  maintenance.  Send  references  with  first  letter.  Apply 
Superintendent,  Toledo  Hospital,  Toledo,  Ohio.  8-20 

Superintendents,  Etc. — ^Wanted,  superintendents.  Wyom- 
ing $120,  Texas  $125,  Ohio  $100,  Tennessee  $125,  Oklahoma 
$125,  Panama  $150.  Also  night  supt.,  $85  to  $100  and  asst. 
supt.,  $100.  Several  supervisors,  $85.  General  duty  nurses, 
Texas  $100,  Michigan  $85,  California  $90.  Surgical  nurse, 
Texas  on  Gulf,  $100,  Missouri  $85,  North  Dakota  $100.  Ob- 
stetrical supervisor,  Kansas,  $100.  We  have  many  vacancies 
now  open.  44  States  call  us  for  their  hospital  professional 
staff.  No  fee  until  after  you  receive  your  first  month's 
salary.  Write  or  wire  Driver's  Nurses'  Registry  for  appli- 
cation blanks.  Comer  33d  and  Charlotte  St.,  Kansas  City,  Mo. 

8-20 


I 


FOR  SALE 


I 


For  Sale — Eight-bed  hospital  and  surgery,  in  small  town 
on  Puget  Sound,  in  Wfishington.  Two  doctors.  Can  be 
handled  by  one  nurse  and  a  helper.  Full  information  upon 
request.     Address  A-101,  Hospital  Management.  »-20 


Sterilizer  Controls 

A  Sterilizer  Control  is  necessary  every  time  a  pressure  sterilizer  w  antoclave  is  nsed 
Samiple  on  request  Box  of  lOO,  $6.00 

A.W.  DIACK,  51  W.  Larned  Detroit  zed  by  Googlc 
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Mo  uni  Sinn  i  FTos  p  it  a  I . 
Clcvtland 


AN  EXCLUSIVE  CRESCENT 

FEATURE— THE  DOUBLE 

REVOLVING  WASH 

In  the  Crescent^  revolving  arms  above  and 
below  send  from  nozzles  powerful,  swirling 


jets  of  hoi,  soapy  water  which  thoroughly  strip 
and  cut  every  atom  of  grease  and  food  from 
the  dishes.  It  finds  the  hidden  dirt.  Only 
in  the  Crescent  will  you  find  Uds  matchless 
revolving  wash. 


Where  Cleanliness  Counts 

— Use  the  Crescent  Dish  Washer! 


THE  Crescent  Glass  and  Dish  Washing  Machine  will 
wash  and  rinse  china  and  silverware  of  every  shape  or 
size  in  one-fourth  the  time  consumed  by  expensive  hand 
labor — and  without  breakage.  This  wonderful  machine  is 
today  doing  the  work  in  hundreds  of  hospitals  and  sanitariums. 

The  Mount  Sinai  Hospital  of  Cleveland;  the  Wills  Hospital, 
in  Philadelphia;  the  Bethesda  Hospital,  in  Cincinnati;  the 
Muirdale  Sanitarium,  at  Wauwatosa,  Wis.,  and  hundreds  of 
other  well  conducted  institutions  selected  the  Crescent 
because  of  its  remarkable  efficiency. 

The  Crescent  will  do  these  four  things  for  you:  (i)  reduce  dish 
washing  help;  (2)  scour  your  dishes  thoroughly;  (3)  eliminate 
breakage  of  dishes;  (4)  reduce  your  kitchen  expense  hundreds 
of  dollars  annually. 

Ask  your  Kitchen  Outfitter  about  the  Crescent. 
Illustrated  Circulars  Free 

CRESCENT  WASHING  MACHINE  CO. 

84  Beechwood  Ave.  New  Rochelle,  N.  Y. 
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Over  five  feet  tall,  made  of  finely  woven  stockinet. 
Is  durable,  waterproof  and  sanitary.  Has  copper 
reservoir  which  has  three  tubes  leading  Into  It, 
corresponding  In  location  and  slse.  to  the  urethral. 
vaKlnal  and  rectal  passages. 

SPECIAL  SIZES:  Superintendents  now  using  the 
adult  slxe.  as  Illustrated  above,  will  be  glad  to 
know  that  several  small  models  are  now  perfected, 
corresponding  to  a  two-month,  four-month,  one- 
year  and  four-year-old  baby. 


Indispensable  in  the  Training  School 

THE  CHASE  HOSPITAL  DOLL 


Nurses  mxist  be  trained.  The  nurse  who  has  had 
PRACTICE  added  to  THEORY  feels  a  confidence  in 
her  first  year's  training.  You  have  always  at  hand  the 
means  of  teaching  practice  if  your  hospital  is  equipped 
with  the  "CHASE  HOSPITAL  DOLL." 

This  doll  is  to  the  Hospital  Training  School  for 
Nurses  what  the  Laboratory  is  to  the  Medical  Student. 
In  other  words  the  theory  of  teaching  by  its  use  is  con- 
verted into  the  practical  knowledge  and  manual  dex- 
terity obtainable  only  by  actual  work. 

The  value  of  this  substitute  for  a  living  model  is 
found  in  the  many  practical  lessons  which  can  be  taught 
in  the  class  room,  such  as  handling  patients,  administer- 
ing enema,  douching,  probing  in  the  ear  and  nose  cavi- 
ties— in  short,  the  complete  care  of  patients. 


Let  Us  Send  You  Full  Information  and  Prices 


M.  J.  CHASE 


24-24  PARK  PLACE 
PAWTUCKEX,   R.  J. 
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Our  Nurses'  Uniforms  and  Surgeons'  Gowns  are  built  up 
to  a  definite  standard  of  uncompromising  quality.  The  needs 
of  the  nurse  and  the  surgeon — and  the  purpose  to  which  the 
garment  will  be  put — are  in  the  thoughts  of  all  of  our  op- 
erators as  they  work  happily  at  their  tasks  in  our  modern, 
sun-swept  shops. 

Best  materials — Best  fitting — 
Best  style.  Made  zvith  hiqh-low 
necks  and  4  in.  hem  on  skirt. 

Surgeons'  Gowns 

Cut  along  generous  lines;  practical  and  comfortable. 

Shipment  on  Approval 

Freight  Prepaid 

All  Merchandise  Guaranteed 


No.  846  Surgeons*  Indian  Head 
Gowns — $33.00  per  doz.  Excel- 
lent quality;  very  heavy  material; 
60  in.  long;  long  sleeves;  will 
outwear  all  other  makes;  sizes, 
small,  medium  and  large.  Ma- 
terial especially  selected  for  long 
service  and  resistance  to  chemical 
action  and  blood  stains. 

No.   847 — Surgeons*        Pepperell- 
Jeans  or  Duretta  Cloth  Gowns — 
$33.00    per    doz.,    same   style    as 
No.  846. 


No.  28 — Patients*  Pepperell  Bed 
Gowns — $29.00  per  doz.  Good 
quality  Pepperell  sheeting; 
double    yoke    front;    wide    hems 

and  tapes  in  back;  open  all  the  way  down;  36  in.   long;  long  sleeves; 

sizes,  small,  R»edium  and  large. 

No.   128.      Patients*  Indian  Head  Bed  Gowns — $29.00   per   doz.      Same 

style  a«  No.  28. 

Note  how  carefully  and  practically  these  NURSES' 
UNIFORMS  are  made:  | 

Regulation  style;  long  open  sleeve;  3^4 -in.  cuff;  waist  line 
belt;  form-fitting;  high-low  neck;  pocket  oo  waist  and  skirt; 
4-in.  hem;  skirt  gathered  in  back;  sizes  36  to  46.  All  gar- 
ments are  sewed  with  small  stitches  and  seams  are  double- 
stitched,  making  them  extra  strong.  Materials  are  the  most 
dui'able  and  of  highest  quality. 

No.  175— Blue  Chambray — $45  per  doz. 

No.  383 — Dark  Blue  Striped  Amoskeag  Gingham — $45   per  doz. 

No.  174 — ^White  Pepperell — $48  per  doz. 

No.  475— White  Duretta  Cloth — $54  per  doz. 

Prices  subject  to  change  without  notice 


The    Hospital    Nurses'   Uniform    Manufacturing    Company 

410-412  Elm  Street       ]::         Cincinnati,  Ohio 
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Economy 

in  Your 

Hospital  Laboratories 

In  the  preparation  of  culture  media  it  has  been  found  by  laboratory 
technicians  that  the  use  of  Dehydrated  Culture  Media  and  Bacto-Re- 
agents  effects  a  real  saving  in  time  and  effort,  and  hence  in  money.  If 
your  laboratories  are  not  already  using  them,  you  should  insist  upon  a 
trial. 

The  following  articles  are  in  our  list,  and  full  descriptive  matter  and 
prices  will  be  sent  on  request : 


Bacto  Reagents 

These  products  arc  perfected  to  an  un- 
usual degree  and  standardised  to  meet  the 
moxt  rigid  tests, 

Bacto-Agar  Bacto-Liver 

Bacto-Beef  Bacto-Peptone 

Bacto-Dextrose  Bacto-Oxgall 

Bacto-Gelatine  Bacto-Trypsin 

Bacto-Lactose  Bacto-Veal 


Rare  Sugars 

These  sugars  zvill  be  found  to  exhibit  the 
maximum  degree  of  whiteness,  solubility  and 
clarity,  and  a  minimum  of  ash  and  moisture. 

Arabinose  Mannose 

Galactose  Melezitose 

Lcvulose  Raffinose 

Maltose  Rhamnose 

Mannite  Xylose 


Dehydrated  Culture  Media 


Nutrient  Agar 
Nutrient  Gelatine 
Nutrient  Broth 
Dextrose  Broth 
Lactose  Broth 
Endo's  Agar 
Purple  Lactose  Agar 
Purple  Milk 


Lactose  Litmus  Milk 
Litmus  Milk 
Neutral  Red  Medium 
Whey  Broth 
Lactose  Peptone  Bile 
LoeiHer's  Blood  Senun 
Russell's  Double  Sugar  Medium 
Krumwiede's  Triple  Sugar  Medium 


DIGESTIVE  FERMENTS  COMPANY 

DETROIT,  MICHIGAN 
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A  gentleman  is  not  remembered 


because  of  his  hat,  his  waistcoat  or  the  cut 
of  his  clothes — but  he  is  accepted  and  re- 
membered for  those  sterling  qualities 
moulded  into  himself. 

No  more  docs  any  one  single  feature  stand 
out  above  others  in  '^AMERICAN"  Sterilizers 
and  Disinfectors,  The  eye  goes  naturally  from 
one  to  the  other,  but  the  mind  receives  and  re- 
tains, first  and  last,  the  impressions  of  a  com- 
plete apparatus — 


It  is  a  source  of  no  little  satisfaction  to 
us,  as  well  as  of  profit  to  users  of 
"AMERICAN'*  Sterilizers  and  Disinfec- 
tors, that  every  fundamental  improve- 
ment made  to  this  class  of  apparatus  dur- 
ing the  last  quarter  century — features  that  are 
exploited  widely  today— originated  in  our  fac- 
tory. 

Today  "AMERICAN'*  Sterilizers  and  Disin- 
fectors are  the  accepted  standard  by  which 
others  are  judged — a  compliment  accorded 
them  by  right  of  achievement. 


Complete  in  the  basic  prin- 
ciples upon  which  thorough 
sterilization  depend  —  prin- 
ciples old  in  years  yet  in  so 
many  others  young  in  appli- 
cation— 


Complete  in  its  construc- 
tion, each  part  an  important 
factor  in  itself  and  perform- 
ing a  fixed  function,  with  the 
whole  working  in  unison  to 
bring  about  the  desired  re- 
sults in  the  shortest  time  and 
at  the  least  expense. 


We   most   cordially  invite 
you  to  meet  us  at 


Montreal 


October  4th  to  8th 


If  you  have  a  Sterilizer  or 
Disinfector  need,  there  is  an 
"AMERICAN"  which  wUl 
most  efficiently  fill  it.  We 
shall  be  glad  to  counsel  with 
you,  offering  suggestive  plans 
best  suited  to  your  require- 
ments. 

"AMERICAN"  Sterilizers 
are  mounted  in  single  units, 
or  in  combination  to  meet  any 
given  condition.  Descriptive 
bulletins  g^ladly  sent  upon  re- 
quest. 


AMERICAN  STERILIZER  CO. 

New  York  Office:  ERIE,  PA.  Chicago  Office: 

47  West  34th  St.  202  South  State  St. 


"AMERICAN"   ConiMnatton  Outfit  and    Utensil   Sterilfmr,   Eleetrteally   Hntwl 
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Safety  anaesthesia  apparatus 

Con  ^  cent 


165£;  Of  d^n  Ave. 


CHICAGO,  ILL. 


ReaBons  for  Its  Success 


It  can  be  tnec€tsf%lly  •#• 
mrmttd  hy  anjr  competent 
anaesthetist. 

Once  used  the  SUR- 
GEONS DEMAND  it 
oonstantlr. 

It  is  ECONOMICAL  to 
opetate,  usinf  from  40  to 

60  Gals.  NsO  per  HOUR, 


JO  Gals.  NsOper  HOUR, 

4.  It  does  n9*,  with  ordinary 

5.  It  has  proTed  a  go^d  rtv- 
*nuf   Producer   whererer 


"HONORABLE  MENTION" 

At  All  of  the  Conventions 

Nitrous  oxide-oxygen  anaesthesia  has  been 
discussed  and  indorsed  at  practically  all  of 
the  recent  hospital  and  medical  conventions. 
At  the  meeting  of  the  American  Association 
of  Industrial  Physicanis  and  Surgeons  at 
New  Orleans  it  was  referred  to  as  having 
been  successfully  used  in  war  hospital 
work,  and  during  the  A.  M.  A.  meeting  at 
New  Orleans,  leading  surgeons  employed 
it  in  clinical  demonstrations.    Its  increas- 
ing use  was  favorably  referred  to  at  the 
recent  convention  of  the  Catholic  Hos- 
pital  Association.    Nitrous  oxide-oxy- 
gen anaesthesia  is  established 

Safety  gas-oxygen  apparatus 

Is   winning   similar   recognition   as   a 
practical  and  efficient  mechanism  for 
the   administration   of  nitrous    oxide- 
oxygen    anaesthesia.      It  is   in    daily 
use  in  some  of  the  leading  hos- 
pitals of  the  country,  with  unvarying 
success  and  satisfaction.    Its  simplic- 
ity, certainty  and  economy  are  its 
strong  points.    It  removes  the  guess- 
work as  well  as  the   danger  from 
anaesthesia  and  furnishes  the  indis- 
pensable first  aid  to  the  surgeon — 
proper  induction  of  the  patient  un- 
der   conditions   favorable   to   the 
operation. 

Dont  miss  visiting  our  exhibit  at  Space 
2(],  American  Hospital  Association  Con- 
vention,  Montreal,  October  4-8. 

Writm  for  irmm  booklmt  today 
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TIM  MM«  MONEL  It  liven  to  ■  line  ^f 
metal  pTMluttt*  pTMluead  by  Th«  lit«r- 
iiatlMal  NIfllul  Company  from  t  natural 
■iokol  alloy— 67%  niekol.  28%  eoppor  and 
5%  otlMT  notalo.  ThoM  produets  Include 
MONEL  Moeks.  MONEL  rodt.  MONEL 
oaatlafo.  MOIfCL  irirs.  MONEL  ttrip 
•toeh.  MONEL  ilioott.  ole.  Tho  namo 
MONEL  IdontMot  tlio  natural  niekol  alloy 
ai  produood   hy  Tho   International   Nickel 


MONEL    ecfoen    le    made    In    tho    usual 
wMtho.  moofeoo  and  paufoo.   Write  u»  for 

of    maaufaoturoro    where    MONEL 

■"  »«y  ho  obtained. 


FOR  operating  table  tops  or  window  screen;  for  instrument 
parts  or  kitchen  equipment;  for  refrigerator  trim  or  table 
cutlery — in  short,  everywhere  about  a  hospital  that  rust, 
chemical  solutions,  .corrosive  gases,  alkalies,  or  high  heats  are 
encountered. 

The  superiority  of  MONEL  metal  which  has  led  to  its  wide 
specification  for  hospital  equipment  lies  in  the  fact  that  it  is 
unaffected  by  most  of  the  solutions  used  in  surgery;  that  it 
never  rusts  or  corrodes,  keeps  its  strength  at  high  heats, 
withstands  alkalies  and  most  acids,  retains  a  highly  polished 
and  silver-like  appearance  and  is  easily  kept  clean. 

Wherever  MONEL  is  used,  wear  is  largely  reduced  and  cor- 
rosion prevented. 

THE  INTERNATIONAL  NICKEL  COMPANY 

43  Exchange  Place  New  York 

Thalataraational  NUk«l  Company  of  Canada,  Ltd..  Toronto.  Ontario 


NickC 


THE   INTERNATIONAL   NICKEL  COMPANY 
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I]  PRODUCTS  [? 


The  World^s  Most  Scientific 
Cleansing  Agents 

Are  your  linens  snow-white?  i 

Are  your  dishes,  .glassware  and  silverware  sparkling  and  new  in  appearance? 
Are  your  floors,  tile,  plumbing  fixtures,  marble  and  woodwork  clean  and  pleasing  in  appear- 
ance? 
Do  you  clean  your  own  rugs,  or  send  them  out? 
Do  you  contemplate  installing  a  water-softening  plant? 

NO  MATTER  WHAT  YOUR   CLEANING   PROBLEMS   ARE 
MANNA  PRODUCTS  Will  Solve  Them 

MANNA  Complete  Laundry  Soap. 

A  condensed  pure  powdered  soap,  ready  for  use  direct  in  the  washing  machine.      Price  per 
lOO-lb.  keg,  $17,00. 
MANNA  Dishwashing  Compound. 

Keeps  dishes,  glassware,  silverware,  etc.,   new,    and    also    keeps    the    dish-washing    machine 

permanently  clean  at  the  same  time.      Price  per    I  00-Ib.  keg,  $10.00. 
MANNA   "Soap  Saver''   and  Water  Softener. 

Transforms  the   hardest  water   into   rain  water. 

Price  per    1 00-lb.   keg,   $10.00. 
MANNA  General  Cleanser. 

For  cleaning  tiles,    floors,   marble,    etc.      Cleanses,    disinfects  and  deodorizes   in  one  opera- 
tion, leaving  no  trace.     Price  per   1 00-lb.  keg,    $12.50. 
MANNA  Rug  Cleanser. 

Cleans  rugs  and  carpets  wonderfully.      Will   clean  a  9  x    12  rug  at  a  coat  of  ten  cents.      No 

special  skill  required.      Price  per    1 00-lb.   keg,    $18.50. 

Free  Demonstration   Offer 

We  will  gladly  demonstrate  to  you,  at  our  own  expense,  the  value  of  these  cleaning  prod- 
ucts. We  are  doing  it  every  day  for  leading  hospitals  in  every  part  of  the  country.  Here 
is  our  offer: 

We  will  ship  on  approval  anywhere  in  the  U  nited  States  a  1 00-pound  keg  of  any  of  our 
four  products,  and  if  after  using  25  pounds  you  do  not  feel  satisfied,  you  may  return  the 
remainder  at  out  expense.     You  incur  no  obligation. 

Prices  quoted  above  are  f.  o.  b.  Chicago,  subj  ect  to  change  without  notice.  We  pay  freight 
on  orders  of  five  barrels  or  over,  barrels  averaging  300  lbs.  net  weight. 


Lei  Um  Saltfm  Your  Cleaning  ProblemB 

MANNA  SOAP  CORPORATION 

Manufacturers  of  Manna  Products 

Republic  BWr.  CHICAGO,  U.  S.  A. 


COUPON 

Manna    Hnait    Corporation, 
RepuliUr  Bldff.,  Chloairo,  111. 

P'leaae  send   me   on    approval   a  100-lb.   keg  of 

according  to  your  offer  In  HOSPITaL  MAN- 
AGEMENT. We  will  try  It,  and  If  not  satls- 
flpd  after  using:  25  pounds,  will  return  the  re* 
matntler  at  your  expense. 

Name 

Hospital    

AddresH      
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AJofluawB  Wan 


Aacitkctnlni  Appttntns 

Bakery  " 

Baths 


Outan 

Ckaira 

Charta  for  Training  Schools 

Chart  Haldaia 

rifxaing  Agenta 

Ooact  Snts 

Cansuvetion  Materials 

GsoUag  Uteaails 

Csokta 

Csrseis 

Csttoa 

Cntchaa 

DJahwaahiin  Ifachliiaa 

Qn^ica]  AppUanoas 
Eferatara 

gre  Eacape  Dericca 
Floor  Dreaaings 
Floora 

md  Prodocta 
rwnttnra 


Gowns  (Patieats') 

Gowns  (Sargeoaa*  Operating) 

Beating  DoTicaa 

^tuiff  STatema 

HoaMtal  Garmanta 

Bet  Watar  Bottlaa 

Hot  Pack   M  ackiaaa 

Hanudtsaia 

Wrothcrapentic  Apparatnt 

laddGEUalttk 

Kitehan  BqniniaBt 
Laboratary   Eqnipnk 
Uaadry  Eqninnant 
Laaadry  Snpiillaa 
Lifktiag  Fixttiraa 


LfaMB  M  aik«n 


Lechers 

Maaay-ralaiac  SyatasM 


Nitroos  Oxide  Gaa 
Narsas'  Soppliaa 
^crating  Tablca 

Penits  and  Varnlahaa 
Phnabing  Fixtures 


Record  Syalwna 

Rcfrigeratara 

Kcgiaters 

Rcsoadtatiag  Devieea 

Rabber  (kwda 

Scalea 

Shceta 

Signal  and  Call  Systema 

Stcrilisera 

Steriliaer  Controla 


Surgical  I  natr  amenta 


Training  School  Suppllea     • 
Uttiforma 
Vacunm  B«ttlea 
Vacuuni   Qeaaers 
Waterproof  Pabrica 
Water  Tenperatora  Control 
Wiadov  SiUidea 
▼-Ray  Apparatoa 
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The 
Clearing    House 

of 

Hospital 

Information 


A  Special  Service  for  Readers  of 
Hospital  Management 

The  Clearing  House  is  established  as  a  department  of  Hospital 
Management  for  assisting  superintendents  in  choosing  the  right  kind 
of  supplies  and  equipment — and  to  see  that  they  secure  theliest  serv- 
ice from  manufacturers. 

The  Clearing  House  can  secure  for  you  without  diarge  catalogs 
and  literature  describing  any  product  that  you  may  be  interested  in. 
It  can  tell  you  where  to  secure  any  kind  of  material — ^place  before  you 
full  information  about  anything  you  intend  to  purchase  now  or  later. 
It  can  help  you  to  secure  prompt  deliveries  and  right  prices. 

To  get  this  information  quickly,  look  over  the  items  listed  opposite, 
fill  in  the  coupon  below,  tear  it  out  and  mail  it  to  the  Clearing  House 
and  your  inquiry  will  receive  prompt  attention.  There  is  no  charge 
for  this  service. 


CLEARING  HOUSE  OF  HOSPITAL  INFORMATION 
Hospital  Mlanagement,  417  S.  Dearborn  St.,  Chicago. 

We  are  interested  in  the  following  articles.    Please  put  us  in  touch  with  manufacturers  who  you  know 
are  reliable  and  will  furnish  goods  promptly  and  at  the  best  prices. 

Hospital  Individual L— 

.^.  DigitizecTby  Vij'OO^  V^ 
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Look  At  Your  Supply  Bill- 

Then  Compare 

A  100  bed  hospital  in  Brooklyn,  New  York — the 
Carson  C.  Peck,  spends  $55;,00  per  month  for  its 
laundry  supplies.    How  much  do  you  spend. 

The  Peck  laundry  handles  1 3,000  pieces  of  wash 
a  week  or  52,000  pieces  each  month  at  a  cost  for  soap, 
soda,  starch,  bleaches,  etc.,  of  $55.00. 

We  know,  too,  how  to  achieve  economies  in  laun- 
dry work.  We  ought  to  because  we  run  ten  big  com- 
mercial laundries  in  New  York  and  we  must  keep  ex- 
pense down  to  the  minimum. 

That  can  be  done  only  when  the  right  kind  of  sup- 
plies are  used — so  that  every  ix>und  of  soap  chips, 
every  ounce  of  soda,  every  kettle  of  starch  will  do  its 
'%:,  bit  to  scale  down  costs. 

We  will  gladly  pass  our  know^ledge  on  to  you  w^ith- 
out  the  slightest  obligation  and  tell  you  to  a  cent  what 
it  ought  to  cost  you  to  run  your  laundry. 

THEN  LOOK  AT  YOUR  PRESENT  SUPPLY  BILL 
AND  COMPARE. 


ECONOMY  MERCANTILE  CORPORATION 

i  _ 

F.  W.  Johntoo,  Mgr. 

43-45-47  West  16th  St.  New  York 

I  —  Importers,  Manufacturers  and  Jobbers  of  High  Grade  Laundry 

\  '  Supplies,  Cotton  Goods  and  Linens. 
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TheLastWord  inDishwashing 


J 


IT  is  the  Autosan  method 
which  speaks  the  last  word  in 
efficiency  and  economy  of  mech- 
anical dishwashing  equipment. 

In  principle  the  Autosan  is 
scientifically  cor- 
rect. Its  sprays  are 
piercingly  direct  — 
not  whirling,  losing 
force.  Its  conveyor, 
carrying  tableware 
through  these  sprays,  is  metal 
with  fibre  cushions  —  not  bare 
metal  (which  chips  dishes  and 
glasses);  nor  wood  (which  rots). 

The  Autosan  is  basketless — 

there    is    no 

waste  of  time 

in  preliminary 

packing;  there 

are  no  baskets 


Direct,  not  whirling 


Fibre-padded  conveyor 


to  be  repaired  and  replaced. 

Wherever  water  touches  metal 
in  the  Autosan,  the  metal 
is  bronze,  copper  or  brass 
—not  iron,  which  disin- 


Nob<ukeU 


te^rates  rapidly  under  con- 
stant contact  with  water. 

These  are  the  basic  reasons  for 
the  Autosan's 
superiority.  In 
principle  and  in 
method  it  is  the 
greatest  advance  in  mechanical 
dishwashing.  It  reduces  pay- 
rolls 66^  per  cent.  Breakage  it 
decreases  60  per  cent. 

IT  pays  for  itself  within  a  few 
months  after  in- 
stallation in  any 
establishment  — 
hotel,  club,  rest- 
aurant, hospital  or 
steamship  galley. 
For  hospitals  it  is 
especially  adapted  not  only  be- 
cause of  its  economy,  but  also 
because  it  actually  sterilizes 
tableware. 

Write  today  for  Illustrated  Folder  KB-20 


MJil.  hi/  Colt's  Patknt  Firb  Arms  Mfo.  Company 
Hartford,  Conn. 

Sold  by  COUCH  &  DEAN 

14.80  BROADWAY  NKW  YORK 


Built  of  bronze 


AUTOSAN 

TRADK    MARK     RKOI6TBRKD     O.S.     PAT.     OFFICK 


Dish  AND  Silver  I 
Cleaning  I 
Machine       I 
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Wear — Washing — and  Clothes 

The  real  wear  in  laundering  comes  in  the  wash- 
ing process. 

The  constant  tangling  and  the  tumbling  around 
weakens  the  fabric  so  that  it  cannot  give  the 
wear  of  which  it  is  fully  capable. 

The  Cascade  Washer  eliminates  these  shortcom- 
ings. The  positive  action  forward  and  back- 
ward prevents  tangling,  and  because  the  Cascade 
washes  more  quickly,  the  fabric  is  saved. 

But  the  advantages  of  the  Cascade  by  no  means 
end  here.  A  careful  study  of  the  installations 
already  made  shows  that  one  Cascade  will  take 
the  place  of  from  three  to  four  ordinary  Wash- 
ers. There  is  also  a  great  saving  in  water,  soap, 
supplies,  power,  labor  and  floor  space. 

Tell  us  how  many  pounds  of  work  you  have  and 
the  Washers  and  Extractors  you  have,  and  the 
time  and  labor  required,  and  we  will  tell  you 
what  you  can  save  with  the  Cascade  System  of 
Washing, 

The  American  Laundry  Machinery  Co. 

NEW  YORK         CINCINNATI         CHICAGO         SAN  FRANCISCO 
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OurTrade  Mark  ^Stanley  Quality 
on  Hospital  Supplies  means  the  essence 
of  perfection.  It  is  tke  emblem  of  our 
confidence  in  the  ^oods  we  manufacture 


Cheapness  COSTS   More  Than  Quality 

The  hospital  that  buys  the  highest  quality  supplies  and  equipment 
effects  a  [saving  in  service  many  times  more  valuable  than  the 
difference  in  the  initial  cost. 


Rubber  Goods 

Gloves  Sheeting 

Hot  Water  Bottles 
Ice  Caps 

Operating  Cushions 
Invalid  Cushions 
Tubing  Catheters 

Rectal  Tubes 
Stomach  Tubes,  etc. 

Hospital 
Furniture 

Operating  Room 
Ward 
Private  Room 

Hypodermic 
Syringes 


Enameled  Ware 

Pitchers  Basins 

Pus  Basins  Trays 

Irrigators  Urinals 

Bed  Pans  Douche  Pans 

Pimnels  Dressing  Jars 

Sutures  and  Ligatures 

Sterile— Unsterile 

Glass  Ware 

Graduates      Flasks 
Funnels  Medicine 

Urinals  S5rringes 

Dressing  Jars 
Infusion  Jars 
Hydrometer  Jars 
Small  Glassware 

Instruments 

Scalpels  Scissors 

Forceps 

Thermometers 
Needles 


Glasses 


Catalog  upon  request 


Manufacturers,  Importers*  Distributors  of 

Supplies  and  Equipment  for  Medical  and 
Surgical  Institutions 

NEW  YORK 


118-120  East  25th  Street 


If  our  salesman  has  not  yet  called  on 
you  with  our  line  of  Hospital  Supplies 
and  you  are  interested,  write  us.>^ 
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The  Mechanics  of 
the  Kitchen 

— a  subject  worthy  of  much 
study  by  superintendents  of. 
hospitals;  it  means  in  reality, 
the  selection  and  installation 
of  complete  and  proper 
equipment  for  the  kitchen. 

One  of  the  certain  means 
of  getting  uniform  produc- 
tion is  the  use  of  Read 
Three-Speed  Kitchen 
Machines.  Their  useful- 
ness is  practically  unlimited  for  all  mixing,  beating, 
whipping  and  creaming  duties. 

A  practical  demonstration  in  a  nearby  hospital  kitchen 
will  be  arranged  on  request.  Over  7500  Reads  have  been 
installed. 

V:^:i.   D>,^^I.L    07    See  the  Exhibition  of  Read 
Y  ISll    DOOtn   L I     Three-Speed  Mixers  at  the 

Montreal  Convention,  October  4-8 

Read  Machinery  Company 

YORK,  PA. 

Kitchen  Machines  and  Bakery  Outfits. 


Read  Three  Speed  Kitchen  Machine 
Type  **D"   (Heavy  Duty  Model) 
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THE  MOSSBERG  BATHS— CHICAGO 


This  is  another  of  the  ever  increasing 
number  of  institutions  for  the  administra- 
tion of  Hydrotherapcutic  treatment. 

It  is  a  typical  Mott  installation  through- 
out and  is  equipped  with  Nauheim,  Galvanic 
and  Faradic  baths,  electric  bath  cabinets, 
massage  and  shampoo  tables. 


All  water  is  thermostatically  controlled 
by  the  use  of  the  well-known  Leonard  mix- 
ing valve. 

Much  of  the  same  equipment  will  be  ex- 
hibited in  oiu*  Booth  No.  76  at  Convention 
of  the  American  Hospital  Association  in 
Montreal,  October  4-7  inclusive,  where  your 
inspection  is  cordially  invited. 


THE  J.  L.  MOTT  IRON  WORKS 

TRENTON,  N.  J. 

NEW  YORK,  FIFTH  AVENUE  AND  SEVENTEENTH  STREET 

Cliicago,   Boston,  PhiladelphU,  Detroit.  Wathington,  St.  Louis,  Portland   (Ore.),   Indianapolis,  Pittsburgh,   Salt  Lake  City.   Houston, 
New  Orleans,  St.  Paul,  Columbus,  Dasrton,  Jacksonville,  Kansas  City,  Seattle,  Toledo,  El  Paso,  Havana.  Des  Moines  and 
Lincoln,   Nebr.     Mott  Company  of  California,  San  Francisco    and  Los  Angeles.     Mott  Southern  Company, 
Atlanta.     Mott  Company,  Ltd.,  Montreal,    Toronto,   and   Winnipeg,   Canada. 


■-■ 


■    •   ■ 


■    ■   ■ 


■   ■    ■  ■. 


■    ■ 
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REFRIGERATORS 
FOR  ALL  PURPOSES 


f^  I 


m 


CAnd,  for  Hospitals  and 
Institutions  in  Particular 

MANY  leading  hospitals  and  institutions  have 
used  McCray   Refrigerators   for  more  than 
thirty  years  with  perfect  satisfaction.  They 
have  unbounded  confidence  in  the  refrigera- 
tor which  bears  the  name  "McCray,"  for  it  stands 
for  quality  and  unequalled  service. 

McCray  Refrigerators  are  different  in  construction  than  other 
refrigerators.  TTiey  are  the  result  of  years  of  careful  study  by  re- 
frigeration engineers.  Hospitals  and  Institutions  from  Maine  to  Cal- 
ifornia have  found  by  experience  that  the  McCray  is  correct  in 
principle-:rbecause  cold  dry  air  in  every  compartment  is  assured. 
The  styles  illustrated  herewith  are  designed  for  Hospitals  and 
Institutions  but  this  is  not  our  complete  line.  Our  catalog  No.  52 
shows  many  more  refrigerators  and  coolers.  Get  a  copy  of  this 
catalog — it  will  tell  more  about  the  McCray. 
PLANS  FREE — Gladly,  will  our  service  department  furnish 
plans  and  suggestions  for  special  built-to-order  equipment. 
Simply  send  us  a  rough  sketch  showing  what  you  deem  your 
needs  to  be.  Remember  any  McCray  can  be  arranged  for  either 
ice  or  mechanical  refrigeration. 

SEND  FOR  CATALOG— Let  us  send  you  a  catalog  that  de- 
scribes a  great  variety  of  designs— one  to  suit  every  requirement; 
No.  52  for  Hospitals,  Hotels  and  Restaurants;  Nor  63  for  Meat 
Markets  and  General  Stores;  No.  71  for  Grocers  and  Delica- 
tessens; No.  95  for  Residences;  No.  74  for  Florists. 

McCRAY  REFRIGERATOR  CO. 

S0S7  LAKE  STREET  KENDALLVILLE,  IND. 

Saharooma  in  All  Principal  Citi9» 
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The  Dakin  Antifteptics 

Chlora^ene  (Abbott).  A  chlorine-bearing  compound;  soluble  in 
water;  many  times  Inore  powerful  than  phenol;  but  virtually 
neither  irritant  nor  toxic. 

Dichloramine-T  (Abbott).  Chemically  similar  but  soluble  only  in  oils, 
preferably  Chlorcosane;  useful  when  intense  and  prolonged  germicidal 
action  is  required. 

Hypnotic 

Barbital  (Abbott).  Diethylbarbituric  acid;  introduced  as  veronal;  best 
for  inducing  sleep  and  sedation ;  considered  safest  and  least  depressant. 

Uric  Acid  Eliminant 

Cinchophen  (Abbott).  Phenylcinchoninic  acid;  true  to  label;  Uric  acid 
output  increased  at  times  as  much  as  300% ;  used  in  gout,  rheumatism, 
neuritis,  and  retention  headaches. 

Local  Anesthetic 

Procaine  (Abbott).  Only  about  one-seventh  as  toxic  as  coCaine;  neither 
irritating  nor  habit-fornyng;  no  narcotic  blank  required  for  its  pur- 
chase. 

Heart  Tonic 

Digipoten  (Abbott).  Powder  or  tablets  containing  the  desirable  medi- 
cinal glucosides  of  prime  leaf;  standardized  by  the  one  hour  frog 
method ;  soluble  in  dilute  alcohol. 

Cholagogue 

Bilein  (Abbott).  Mixture  of  the  essential  bile  salts  in  tablet  form; 
for  correction  of  biliary  stasis  and  deficiency ;  useful  in  intestinal  indi- 
gestion, liver  torpor  and  early  gallstone  disease. 

Antispasmodic 

Benzyl  Benzoate  (Abbott).  By  Macht  and  others  said  to  be  effective 
in  pains  and  distress  due  to  spasm  of  smooth  muscle,  as  in  dysmenor- 
rhea, colics,  dysentery,  tenesmus,  asthma. 

Dressing  for  Bums 

Parresine  (Abbott).  Wax  compound  to  be  melted  and  applied  with 
brush  or  atomizer;  forms  a  thin  non-adherent  shell;  relieves  pain,  ex- 
pedites healing. 

Obtainable  through  druggists  on  prescription  or  direct 
from  tis.     Leaflets  special  to  each  item  sent  on  request. 


The  Abbott  Laboratories 


Home  Office  and  Laboratories, 

Dept.  24,  Chicago,  III. 

New  York  Seattle  San  Francisco 

Los  Angeles  Toronto  Bombay 
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Van's  Kitchen  Installations 
Have  Stood  the  Test  of  Time 


-5 


5 


Time  and  experience  have  proven  that 
the  design  and  construction  of  Van's 
Food  Cooking  Equipment  and  the  plan- 
ning of  its  installation  are  most  prac- 
tical. 

We  point  with  pride  to  the  unqualified 
endorsements  received  from  hotels  and 
institutions  all  over  the  nation  as  proof 
of  our  claim.  The  letter  illustrated  here 
is  but  one   of  many. 


Our  Food  Serving  Equipment  in  dining- 
rooms,  lunch  rooms  and  cafeterias  re- 
ceives like  comment. 

Have  you  a  food-cooking-and-serving- 
problem  confronting  you?  Are  you  in 
need  of  additional  apparatus?  Is  your 
stock   of  supplies  depleted? 

Whether  your  needs  call  for  a  complete 
installation,  a  new  coffee  urn  or  a  supply 
of  china.  Van's  Food  Service  Engineers 
will  capably  serve  you. 


Chicago 


z 


Write    for   Supplement    A 
Correspondence   Receives    the    Prompt, 
Personal       Attention       of       Executives. 

^JphnVanRatijeC* 

EQUIPMENT  FOR  THE  PREPARATION  AND  SERVING  OF  POOD 


Detroit 


Among  ibe  nation's  best  hotels  e<)uippc»l 
»vtih  Van's  Ktiiiipnient  for  tlie  Preparation  and 
Service  nf   Food  arc . 


Rainbow 

Great  Falls,  Mont. 

Cleveland 

Cleveland 

Sinton 

Cincinnati 

Blackstone 

Chicago 

Statler 

Detroit,  Cleveland 

and  St.   Louis 

Patten 

Chattanooga 

Andrews 

Minneapolis 

Savery 

Des  Moines 

Ashtabula 

Ashtabula,   O. 

Galvez 

Galveston 

Baltimore 

Kansas  City 

Ft.  Pitt 

Pittsburgh 

Liuiilxm 


<;kiivt  I:\U.*».M<»x'cvna. 

The  John  Van  Ranpe  Corroany, 
5th  ft  Broadway, 
Cincinnati,   Ohio. 

0©ntler»en: 

Yea,  the  Hotel  Rainbow  is  equipped  with 
Van  ranges,  and  the  John  Van  Range  Company  In- 
stalled our  entire  kitchen  service  at  the  tlrme  the 
Hoto.l  Rainbow  nas  ereoted  nine  yenrs  ago.  The  same 
equipment  la  still  In  operation  and  is  giving 
splendid  satisfaction  from  every  stand  polpt. 

Just  recently  at  the  annual  meeting  of 
the  Montana  Hotel  Men's  Association  ^rhlch  wag  held 
In  Great  Palls,  the  vlsltlrg  hotel  mon  were  taken 
through  this  hotel  and  nartlcularly  conipllmented 
us  on  having  such  a  snlendldlv  arran^^ed  kitchen  and 
such  good  equip'nent. 


Unfortunately  we  have  no  good  ..photo grapha 
of  the  kitchen  equipment,  but  we  are,  hoi-over, 
enclosing  several  views  of  the  Ralnbon  -'hich  will 
prove  to  you  th^jt  we  hgve  ene  of  the  finest  hostelrle 
Ir  the  northv/est,  and  hop^  that  vou  will  be  able  to 
use  them. 

If  we  can  cooperate  fro^  any  other  stand- 
point please  reme^tber  that  »e  will  te  nore  than 
willing. 

Yours  very  truly, 


f 
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HOSPITAL 
FDRNISHmeS 

As  America's  largest  complete  equipment 
house,  serving  nospitals,   notels  and  all  ,'j*^ 

otker  public  institutions,  we   are  emi- 
nently fitted  to  undertake   tne   fur- 
nisKin^  of  your    building,     parti 
ally  or  complete,  regardless  oi 
Its  size  or  character. 
Membera  oi  builtling  and 
equipment  committees, 
arcbitects.  super- 
intendents and 
otber  Kospital 
aa<l  institu- 
tion omci- 
als  are  in- 
vited  to 
consult  us 
on  tlieir 
proo- 
lems. 


AiAEBT  PlGKa^CONPJUnr 


208^224  WEST  RANDOLPH  ST.  CHICAGO. 


I  SnvtAi^  Proanytiy 


Shall  We  Send  Our  Representative? 
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Everything  For  the  Hospital 


Hospital  buyers  know  the  wisdom 
of  placing  orders  with  a  concern 
which  can  take  care  of  all  or  most 
of  their  requirements.  They  save 
freight,  worry  and  trouble.  Our 
stocks  are  large  and  prices  as  low 
as  or  low^er  than  those  of  others. 


We  have  served  thousands  during 
our  eighty-six  years  of  business 
and  our  experience  in  taking 
care  of  the  needs  of  hospitals,  in- 
cluding furniture,  instruments, 
Dressing,  Catgut,  etc.,  qualify  us 
to  meet  your  requirements. 


CINCINNATrs  BIG  STORE  ROOMS 
A  Standing  Exhibit 

In  looking  over  our  big  store  rooms,  warehouses  and  work  shops,  one 
obtains  a  first-hand  idea  of  how  goods  look  in  reality  and  not  on  paper. 

It  is  a  standing  exhibit  of  the  latest  devices  for  the  equipment  and  op- 
eration of  the  various  technical  departments  of  the  hospital,  the  indus- 
trial dispensary  or  first-aid  department.  It  pays  anyone  to  call  on  us 
to  personally  see  the  new  ideas  or  let  us  fill  your  next  order  and  prove 
to  you  that  Wocher  service  and  Wocher  quality  mean  something  worth 
while. 

The  Max  Wocher  &  Sons  Co. 

E»tabliahed  Over  8S  Yearm 

Surgical    inairumeniM,    Hoapital   Suppliet,  Dmfarmity  Appliance* 
Artificial  Eyee,  Elaaiic   Honiery,       LARGE   GENERAL  STOCK 


19  to  27  West   Sixth  St.,  between  Vine  and  Race. 


CINCINNATI,  OHIO 
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A  NEW  BOOK  ON  HOSPITAL 
DESIGN  AND  CONSTRUCTION 

written  by  a  man  who  has.  designed  more  than  80  hos- 
pitals, and  containing  information  on  the  design,  con- 
struction and  equipment  of  every  type  of  hospital,  gen- 
eral, militaury,  contagious,  etc.,  is  offered  for  the  first 
time  by  Hospital  Management. 

'THE  AMERICAN   HOSPITAL  OF  THE 
TWENTIETH  CENTURY^ 

By  EDWARD  F.  STEVENS,  Architect 

Member  of  American  Institute  of  Arcliitecta 

Member  of  Province  of  Quebec  Association  of  Architects 

Member   of  American    Hospital   Association 

274  pages,  350  Illustrations  and  Floor  Plans.     Price,  $5,  Net 

Not  only  is  this  book  of  great  timely  interest,  but  it  is  also  certain  to  become  and 
remain  a  standard  authority,  and  as  such  deserves  a  place  in  the  library  of  every 
hospital  and  of  all  others  interested  in  hospital  planning  or  management. 

ADD  THIS  BOOK  TO  YOUR  UBRARY  —  NOW 


CONTENTS 


Introduction:  1.  In  General.  2.  Administration 
Department.  3.  The  Ward  Unit.  4.  The  Surgical 
Unit.  5.  The  Medical  Unit.  6.  The  Maternity 
Department.  7.  The  Children's  Hospital.  8.  The 
Contagious  Department.  9.  Tlie  Psychopathic 
Department.  10.  The  Tuberculosis  Department. 
Out-patient.  1 1 .  Special  Departments  Social  Ser- 
vice. Pathological  and  Roentgen-Ray.  12.  Tlie 
Small  HospiUl.  1 3.  The  Nurses'  Residence.  1 4.  The 
Kitchen  and  Laundry.  15.  Heating,  Ventilation, 
Plumbing.  16.  Details  of  Construction  and  Finish. 
17.  Equipment.  18.  Landscape  Architecture  as 
Applied  to  Hospitals,  Some  Recent  War  Hospitals. 


An  extraordinarily  wide  field  is  covered  by  the 
photographic  illustrations,  which  cover  the  various 
sections  of  such  well-known  institutions  as  the 
following:  Virchow  Hospital;  Massachusetts  Gen- 
eral Hospital;  Miinich  Schwabing  Hospital;  Petor 
Bent  Brigham  Hospital;  Wesson  Maternity 
Hospital;  St.  Thomas  Hospital;  Pasteur  Hospital; 
Ohio  Valley  General  Hospital;  Cincinnati  Gen- 
eral Hospital;  Bridgeport  Maternity  and  Children's 
Hospital;  Grant  Hospital,  Chicago;  N.  Y.  City 
Hospital,  Blackwell's  Island;  St.  Luke's,  Jackson- 
ville; Quincy  Hospital;  Newton  Hospital;  NGlitary 
Hospital,  Issy-les-Molineauz,  and  many  others. 


ORDER  BY  MEANS  OF  THE  COUPON 


HOSPITAL  MANAGEMENT, 

417  So.  Dearborn  St.,  Chicago,  111. 

Enclosed  is  $5.00  for  which  send  postpaid  to  the  address  below  a  copy  of  Stevens*  American  Hospital 
of  the  Twentieth  Century. 

Signed ........~..... — ....'................St.    Number..... ...•........^...— ....^.^ 

City    and   State .- Position - 


Date. 


Digitized  by  V^riOOQlC 


HOSPITAL    MANAGEMENT 


1! 


Depends  onYour  Identification  Mark! 

Keeping  your  hospital  linens  identified  is  easy  when  the  right  equip- 
ment is  installed :  the  Improved  No.  8  National  Power  Marking  Machine 
for  laundry  work,  and  the  National  Model  H-3  Power  Marking  Machine 
for  House  Linens. 

With  the  present  sky-high  cost  of  linens,  you  can't 
afford  to  jeopardize  their  loss.  You  cannot  afford 
leaks  in  your  laundr\'  and  linen  departments. 

Never  a  Doubtful  Identification 
when  you  use  the 


r 


Model  H.3 
Marking  Machine 

in  your  linen  department.    A  die  machine  that 


fipr        Use 

National 
Indelible 

^>       Ink 


and  you  will  have  a 
Bharp,  clean-cut  mark 
that  HOLDS!  No 
ugly  blots  or  smears. 
Never  hardens,  cakes 
or  gunMS,  Used  by 
hospitals  throughout 
America, 


marks  the  name  of  your  hospital,  de- 
partment, date  linen  was  put  in  use 
— and  other  desired  information. 
Makes  a  clear,  definite,  artistic  iden- 
tification mark. 


The  Improved 
No.  8  National 


Power  Marking  Machine 

identifies  all  laundry  of  staff  or  inmates.  Power- 
ful, simple,  easy  to  operate,  does  its  work  speedi- 
ly and  well.  Makes  a  beautiful  mark  that's  as 
clean-cut  as  a  cameo.  Praetically  eliminates  lost, 
strayed  and  stolen  linen. 

Wriim  far  nmw  illuatrated  folder,   "Cut    Your   Linen    ComiM." 

Address  Hospital  Departmmnt 

The  National  Marking  Machine  Company 


1066  GILBERT  AVENUE 


General  offices 


CINCINNATI,  O. 


New  York  Office:  40-44  W.  Fourth  St.,  New  York  City. 
Chicago  Office:  707-8  Cambridge  Bldg.,  160  N.  Wells  St. 
Boston  Office:  100  Boylston  St.,  Room  722  Colonial  Bldg. 
Philadelphia  Office:     125  N.  10th  St. 
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G  Y  P  R  E  S  S 

"The  Wood  Etemar 

is  accounted  conspicuously  fine 
for  the  inside  trim  of  the  build- 
ing,  especially  for  the  hospital 

kitchen.  It  is  not  "put  on  the  warp'* 
by  steam  and  other  forms  of  moisture, 
such  as  too  often  infest  the  kitchen. 
Then,  the  grain  is  handsome  and  it 
takes  a  most  beautiful  finish.  Why 
should  not  kitchens  be  attractive? 
Would  it  not  help  solve  the  servant 
problem?  Cypress  lasts  and  lasts  and 
lasts  and  lasts — and  always  "behaves.'* 


Let  our  "ALL-ROUND  HELPS  DEPART- 
MENT*'  help  YOU.  Our  entire  resources 
are  at  your  service  with   Reliable  Counsel. 

We    invite    correspondence 
with  a  serious  purpose  in  it. 

Southern  Cypress  Manufacturers'  Association 

1278  Hibcrak  Ba^  BIdf.,  New  Orieam,  La.,  or  1278  Ikurd  NatioMl  Ba^  BIdf.,  JacktMniBe,  Fk. 


SPECIFY   AND    INSIST    ON    "TIDEWATER"    CYPRESS 
IDENTIFIED  BY  THE  CYPRESS  ASSN'S.  REGISTERED  TRADE-MARK. 

IF    IN    ANY    DOUBT,    PLEASE    WRITE    US   IMMEDIATELY. 

THIS  RCGI8TBSED  TKADB-MABK  18  INDKUBLT  STAMPED  IN  THB  END  OT  KVBKI  BOABO  OP  TBOK  "TIDEWATBR"  CTPBSSS.    TAKI  MO  OIBBB. 

*s  .^K^y   ^*  .^K  e^    ^-^  ^K  *y    ^*  .^K  cy    ^*  .^K^y   .^s^^cJ  ^^*^^S£^ 
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WILL,  FOLSOM  AND  SMITH 

FIVE  HUNDRED  AND  TWELVE  FIFTH  AVENUE 

NEW  YORK 


DffiECTORS 

OF 

HOSPITAL  CAMPAIGNS 
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GOVERNMENT    SURPLUS    PROPERTY   SALE 


DRUGS 


AND 


MEDICINAL  \ 


CHEMICALS 


A  Rare  Opportunity  for 
Hospitals,  Clinics  and  Public  Institutions 

Tliis  sale  presents  an  exceptional  opportunity  not  only  to  replenish  depleted 
stocks  of  drugs  and  medicinal  chemicals  but  to  lay  in  a  supply  for  future 
needs.     All  drugs  are  offered  at  Y&y  reasonable  prices. 

Every  item  is  sold  at  a  fixed  price  enabling  hospitals,  clinic^  and  other  public 
and  private  institutions  to  pre-determine  appropriations. 

Larger  quantities  than  those  listed  in  this  advertisement  are  available  for 
purchase. 

Purchasers  desiring  larger  quantities  than  those  listed  should  communicate 
IMMEDIATELY  with  the  nearest  Depot  Quartermaster. 

Take  advantage  of  this  opportunity  NOW — the  opportunity  of  purchasing 
from  the  Government  at  a  great  saving  to  your  institution. 

Preference  in  awarding  purchases  will  be  given  to  institutions  of  the  above 
nature  or  purchasing  agents  representing  them. 

WAR  DEPARTMENT 
QUARTERMASTER  CORPS 
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WAR  DEPARTMENT 


Drugs  and  Medicinal  Qiem 


ITEM  NO.       ITEM 


QUANTITY        HOW  PUT  UP 


MANUFACTURER 


Minimum 
FIXED      Sellins 
PRICE  Unit  LOCA' 


^ 


702-D   AethylU    CKlor- 

idum   (Kelene) 
703-D   Aloe  PulvU 


704a'D   Nitras  Argenti, 
USP.  Grystali 


705a-D   Argenti  Nitras 
Fusus 

706d-D   Argyrol  Equiv- 
alent   (Solargen- 
tum) 

707a-D   Atropinae  Sul- 
phas 0.65  MGM. 
Hypo.  Tabs 

708-D  Barbital    324 
MGM.   Tablet. 


709a-D   Capsicum   32 
MGM.  Tabs. 

710-D   Chloralum  Hy- 

dratum 
7n-D   Chloralum   Hy- 

dratum,  324  MGM. 

Tabs. 
712-D   Chloretone,    324 

MGM.  Tabs. 


71  3-D   Chrysarobinum 


7  1  5a-D  Creosotum 


7  1 6b-D   Cupri  Sulphas 

717-D   Digitalis  USP.  30 
MGM.   Tablet. 


718-D  Emplastrum  Sin- 
ipis.  4"x6  yds.  in 
roll 

719-D   Epinephrine   Hy- 
drochloridum     (ad- 
renalin)    I    MGM. 
Tablets. 


21.300  I    oz.    tubes 

tubes        100  tubes  to  case 
3.450  2    oz.   bottles 

oz.  I  I    cases  of    I  44  bottles 

each,   I   case  of   1 4 1   bot- 
tles 
12.350         I    oz.   bottles 

oz.  50    cases  of  240  bottles 

each,   1   case  of  350  bot- 
tles 
8.460  I   oz.  in  bottle 

bottles    240    bottles    in    case 
30.465         I    oz.  in  bottle 
oz.  240  bottles  to  case 


Fries  Brothers 


I  case 


$0.18 

per  tube 

.04  1  ca 

per  oz. 


Phiua. 
p*. 

San  AnI 


"i 


Powers,   Weightman   &         .58  1  case      PhiUildpbilii 

Rosengarten   Co.  per  oz.  pjiu 


Powers,   Weightman   &         .60  |  case      New  York, 

Rosengarten   Co.  per  oz.  N  Y. 

E.  R.  Squibb  &  Co.  .30  I  case      New  York, 

per  bottle  N.  Y. 


46,600 
tubes 


20    in    tube 

1 00    tubes   to    case 


Parke,   Davis   &    Co. 


1,550 
bottles 


15,000 


500   tabs,   to  bottle 

15   cases   of    100   bottles 

each 

1   case  of  50  bottles 

500    tabs,    in   bottle,    80 

bottles    cases    of    100,    35    cases 
of  200  each 
7,750  1    lb.  bottles 

oz.  25  bottles  to  case 

6.000  500  tabs,  in  bottle 

bottles     too  bottles  to  case 


W.  S.  Merrill  Co. 


Bowman  Moll  Co. 


.02  1  case 

per  tube 

5.00  I  case 

per  bottle 


.02  1  ca«« 

per  bottle 

.96  I  case 

per  bottle 

.40  1  case 

per  bottle 


2,500 
bottles 


3.500 
bottles 


1.172 
oz. 


9.900 

lbs. 
8.698 

bottles 


2,400 
tins 


500   tabs,   in  bottle 
4   cases  of   50   bottles 
each,    23     cases    of     1 00 
bottles   each 
J/j   oz.   in  bottle 
14    cases  of  240  bottles 
each,    I  case  of  1  40  bot- 
tles. 
1    oz.  bottles 

4  boxes  of  240  bottles 
each.    I   box  of  2  1 2  bot- 
tles 

I    lb.   boxes,    100    Mb. 
boxes  to   case. 
500   tablets  in   bottles, 
75  of    100  bottles. 

5  cases   of   200   bottles. 
I    case  of   198  bottles 

1 00   rolls  in  case 


Parke,    Davis   &    Co.  3.00  1  case 

per  bottle 


Powers,   Weightman   &         .08  1  case 

Rosengarten   Co.  per  bottle 


Lyster  Mfg.  Co. 


.06  I  box 

per  oz. 


H.  Kirk  White  «c  Lud-         .10  I  case 

wig    Remedy    Co.  per  lb. 

Wm.  S.   Merrill  Co.  $0.04  1  case 

Parke,   Davis   &   Co.  per  bottle 


22.000         25   tabs,    to   tube 
tubes       4,000  tubes  to  case 


Deane  Plaster  Co. 


Parke,   Davis   &   Co. 


.40  1  case 

per  tin 


.25 

per  tube 


I  case 


Waskingtoi 
D.  C 


San 

Tn. 


Wathinglal 
D.  C 

San  AotM 

Tex. 
Watliingtt 

D.C 

Phikdeipk 
Ps. 


PhiladelpU 
Ps. 


San  Fnai 
Calif. 


St.  Lonsi 

PhiladeMi 
Pa. 


New  York.! 
N.  Y.   ! 

New  Yort 
N.  Y. 
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QUARTERMASTER  CORPS 

icals  Offered  in  This  Sale 


ITEM  NO.       ITEM 


QUANTITY        HOW  PUT  UP 


MANUFACTURER 


Minimum 
FIXED      Selling 
PRICE  Unit  LOCATION 


720a'D  Extractum  B«l- 
Udonnae  Foliomm 


72 1 -D  Extractuin  Cas- 
carae    Sagradae, 
130  MGM    Tablett 

722D  Ferri  Phosphaa 
Solubilis. 


723a*D  nui<ieTnextrac- 
>  tum  ColcKici 

S«mini« 

725-0  Hydrargyn 
I         Ckloriduin  Cor- 

726a-D  Hydrargyri 

Chloridum   Mite  32 

MGM.   tabs. 
727a-D   Hydrargyri 

Salicylas 
728b-D   lodum  Potaaaii 

Idodium 
729-D   Iodine  Swaba 


730-D   Miatura     Glyccr- 
I         rKizae  Como.  Taba. 


1.820 
bottle 


2,700 


I    oz.    bottlea 
3    casea   of  240   bottlea 
each,  2  caaea  of  250  bot- 
tlea each,    I    of    120  bot- 
tlea,  2   of  240   bottlea 
500  taba.  in  bottle 


Parke,    Davia   &    Co.         $0.25 
Smith.  Kline  &  French  per  bottle 
Co. 


I  caae 


McKeaaon  Ac  Robbina 


bottles     100  bottles  to  case 


.10 
per  bottle 


564 
lbs 


Hi    I -lb.   bottlea  Powers,   Weightman   &         .60 

23   caaea  of  25  bottlea  RoaenKarten   Co.  per  lb. 

each,   I   caae  of  9  bottles     Mallinckrodt  Chem.  Co. 


Philadelphia, 
Pa. 


New  York, 
N.  Y. 

San  Franciaco, 

Calif. 


1.960 


in    1    oz.   bottlea 
5   boxea  of  200  each,    I 
box   of  250,   2   boxea  of 
240  each.    I   box  of  230 
53,850         250   taba.    in   bottle 
bottlea    50   bottlea   per   caae 

16.437  tOOO  taba.  in  bottle 

bottles    92  casea  of  200  per  caae 
I   caae  of  37  bottlea 
2.000  I    oz.  in  bottlea 

bottlea     240  bottlea  per  caae 
5,600.000  2500  tubes  per  caae 

tubea 
923.780      6  awaba  in  box 

boxea      6   ampulea  in  box 

1000  boxes  per  case 
21.660        1000  in  bottle 

bottles     100  bottles  per  box 


Parke,    Davis   &    Co. 


E.  R.  Squibb  Ac  Co. 


.20 
per  oz. 


1  box       Chicago,   111. 


.62  1  caae 

per  bottle 


Snow   Myerlo.   Nelaon  .15  1  caae 

Baker   Co..    McCam-   per  bottle 
bridge,  Moore  Ac  Co. 

Mallinckrodt  Chem.  Co,      .16  1  caae 

per  bottle 


Z.  D.  Gilmao 

W.  D.  Young  Ac  Co. 

W    S.   Merrill  Co. 


.02  I  caae 
per  tube 

.05  1  caae 
per  box 

.22  1  box 

oer  bottle  


Philadelphia* 
Pa. 

Waahington, 
D.  C. 

St.  Louia.  Mo. 

Waahington. 

p.  C. 

Philadelphia, 
Pa. 

Chicago,    111. 


I       IMPORTANT :  List  Continued  on  Next  Page 

j  See  L€ist  Page  for  Instructions 
I  ''How  to  Order^' 
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Drugs  and  Medicinal  Chemicals 

List  Continued  from  Preceding  Page 


Minimum 

ITEM  NO.       ITEM 

QUANTITY         HOW  PUT  UP 

MANUFACTURER 

FIXED 

Sellinc 

PRICE 

Unit 

LOCATION 

73lc-D   Nitroglycerin 

17.114 

20   in  tube 

Sharpe  &   Dohme,  Eli 

$0.01 

1  case 

Philadelphia, 

65  MGM.  Hypo. 

tubes 

3   cases  of   1000  tubes. 

Lilly  Co.,   Parke, 

per  tube 

Pa. 

Taba. 

1    case  of    1250,    1    case 
of  5000,  1  case  of  3500, 
1    case   of  4364 

Davis    &    Co. 

732-D   Normal   Saline 

4,400 

200  tabs,  per  bottle 

EH   Lilly  Co. 

.08 

1  case 

New  York, 

Solution  Tabs. 

bottles 

50   bottles  to  a   case 

per  bottle 

N.  Y. 

733-D   Pilocarpinae 

1,000 

20   in   tube 

Sharpe    &    Dohme 

.10 

1  case 

Philadelphia. 

Hydrochloridum  8 

tubes 

1000   in   case 

per  tube 

Pa. 

MGM.   Hypo  Tab- 

lets 

734f-D   Pilulae  Aloini 

10,000 

500   tabs,   per   bottle 

Frederick  Stearns  Co. 

.16 

1  case 

Washington, 

Compositae   tablets 

bottles 

200  bottles  per  case 

per  bottle 

D.   C. 

735e-D   Pilulae    Cathar- 

31.500 

1000   tabs,   per  bottle 

Fred  C.   Arner.  Sherna 

.70 

1  box 

Chicago.    111. 

ticae  Compositae 

bottles 

192   boxes  of    100  bot- 

& Co, 

per  bottle 

or  tablets 

tles  each,  200  boxes  of 
50  bottles  each 

736-D  Lilulae  Filulae 

17,950 

1000   tabs,   per  bottle 

Parke,    Davis    fie    Co. 

.10 

1  case 

Chicago,   111. 

Fcrri   Carbonatis, 

bottles 

50  bottles  per  ca»e 

per  bottle 

324  MGM. 

73  7e-D   Scopolaminae 

27,162 

20  tabs,  in  tube 

Frazer  Tablet   Co. 

,05 

1  case 

Philadelphia. 

Hydrobromidum 

tubes 

5  cases  of  5000  tubes 

per  tube 

Pa. 

0.65  MGM.  Hypo. 

each,    1    case  of  2162 

Tablets 

tubes 

738b-D  Strophanthinum 

4,500 

20   tabs,    in   tube 

Sharpe  6c  Dohme 

.02 

1  case 

New  York, 

0.5  MGM.  Hypo 

tubes 

1    case  of  3800  tubes, 

per  tube 

N.   Y. 

Tablets 

1    case  of  700  tubes 

739c-D  Strycrinae  Sul- 

662,600 

20   tabs,    in   tube 

Sharpe  &    Dohme, 

.01 

1  case 

New  York. 

phas,    1    MGM. 

tubes 

500   tubes  in   case 

Parke,  Davis  fie  Co. 

per  tube 

N.   Y. 

Hypo.   Tabs. 

740a-D   Strychinae  Sul- 

5,600 

250  tabs,  in  bottle 

Sharpe  fie  Dohme 

.05 

1  case 

New  York, 

phas,    1    MGM. 

bottles 

200  bottles  per  case 

per  bottle 

N.  Y. 

Hypo  Tabs. 

74lf-D   Trochisci   Am- 

17,500 

250   tabs,   per  bottle 

Allaire  Woodward  Co. 

.09 

1  case 

Chicago,    111. 

monii  Chloridi 

bottles 

50  bottles  per  box 

per  bottle 

742-D   Unguentum 

9,600 

'/2    oz.    i-n    tube 

Frederick    Stearns    fie 

.02 

1  case 

New  York, 

Capsici 

tvibes 

1200    tubes    per    case 

Co. 

per  tube 

N.  Y. 

743-D   Zinc  Sulphas. 

1.400 

500   tabs,   per  bottle 

Glens  Falls   Pharma- 

.10 

1  case 

Philadelphia. 

324  MGM.  Tablets. 

bottles 

100  bottles  per  case 

ceutical   Company. 

per  bottle 

Pa. 

HOW  TO  ORDER 


All  items  offered  at  fixed  prices,  subject  to  prior  sale, 
with  discounts  as  follows:  Sales  from  $250  to  $1000, 
net;  $1001  to  $2500,  2%;  $2501  to  $5000.  4%;  $5001 
to  $10,001,  7t/2%;  $10,001  to  $25,000,  10%; 
$25,001  to  $50,000,  15%;  $50,001  to  $100,000.  20%; 
over  $100,000,  25%.  ORDER  BY  ITEM  NUMBER. 
Goods  sold  F.  O.  B.  points  of  storage.  Orders  should 
be   sent   to   Depot   Quartermaster   at   the  District   Office 

STORAGE  POINTS  SEND   ORDER  TO 

Washington,  D.  C. 
Newport  News,  V«, 
New   York,   N.   Y. 
Schenectady.    N.   Y. 
Philadelphia.   Pa. 
New   Cumberland,   Pa. 

Chicairo.   Ill- 
St.    Louis.    Mo. 
Fort   Mason.  Calif. 
San  Francisco.  Califs 

Atlanta,    Ga.    Transportation    Bldg..    Atlanta.    Ga. 

San  Antonio.  Texas San  Antonio.  Texas 


..4C1  8th  Ave.,  New  York  City 


]  18»  W-   29th   St..    Chicago.    III. 


Fort  Mason.  San  Francisco.  Calif. 


controlling  point  of  storage,  10%  must  accompany 
order.  Checks  must  be  certified  and  made  payable  to 
Depot  Quartermaster.  Orders  for  amounts  greater 
than  minimum  selling  unit  will  be  considered  and  filled 
when  possible.  The  War  Department  reserves  the  right 
to  reject  any  part  or  all  of  any  order.  Following  is 
list  of  Storage  Points  and  District  Offices  controlling 
th«m: 


SURPLUS  PROPERTY  BRANCH 

Office  of  the 

Quartermaster  General 


MUNITIONS  BUILDING,  WASHINGTON,  D.  C. 


Uigifizecrtl^dCWu'^T! 


HOSPITAL    MANAGEMENT 


Crane  Plumbing  Fixtures  Installed 
in  Indianapolis  City  Hospital. 


The  sanitary  equipment  of  Hos- 
pitals, Asylums,  Sanatoriums  and 
kindred  institutions  has  had  a  re- 
markable development  in  recent 
years. 


CRANE  HOSPITAL  FIXTURES 


represent  everything  that  modern  sanitation  de- 
mands, including  showers,  closets,  baths,  lavatories, 
trays,  infant  baths,  closet  combinations,  needle 
baths,  control  tables,  laboratory  basins,  etc.,  all 
fitted  with  the  latest  designs  of  supplies  and  control 
for  the  convenience  of  the  user,  and  made  of  the 
highest  quality  of  materials. 


We  are  manufacturers  of  about  20,000  articles,  includ- 
in(^  valves,  pipe  fittings  and  steam  specialties,  made  of 
brass,  iron,  ferrosteel,  cast  steel  and  for(^ed  steel,  in  all 
sizes,  for  all  pressures  and  all  purposes,  and  are  distrib- 
utors of  pipe,  heatin(^  and  plumbin(^  materials. 


CRANE  CO. 

S36  South  Micbtsan  Avenue 

Chicago 

BRANCHES    IN  W   LEADING    CITIES 


Indianapolis  City  Hospital 

Indianapolis  J  Indiana 

Crane  equipped 

Adolph  Shcrer,  Architect 


LJ 
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Evmrything 

in  Papmr  Spuinm  CupB 
PoaMt  FImIks  and  '^Ulttn" 

Paper  Cuapidara 

Papar  DrtnfclBc  Copa 

Papar  Baf  a 

Papar  Hamarrhaca  Basaa 

Papar  HaaAarehlafa 

Papar  Napldaa 

Papar  Taivrala 

Tallat  Papar 

Daadoranta 

Diainfactanta 

Graaa  Soap 

Surffical  Soap 

Saap  Chipa 

Soap  Powftora 

Scoarlnff  Powdar 

Swaapinc  Compound 

FUMIGAT(HIS 

ToUat  Claanaara 

Inaactlcldaa 


"To  Be  Certain — 

Bum-It-Air 


BURNITOt.  MFG.  CO. 
Boatoa      Cblcaco      Saa  Fnnclaco 


No.   5  COVERED   SPUTUM   CUP. 
An  all  paper  "Bumitol"  Cup. 


er 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies 


iBSOBBKNT  COTTOM 
Ltwto  Mlir.  Oa. 

ALCOHOL 
F.  O.  Boyd  &  Co. 

ALUMINUM  WARS  _,  ^ 

Aluminum  Cooklnir  UtonsU  Co. 
John  Van  Ranvo  Co. 
Albert   Pick  *   Co. 
Steornw  Co. 

AKBSTHSnZIKO   APPARATUS 
Holdbrink   Oo. 
Kny«8etaooror  Corp. 
V.  MuolUr  A  Co. 
Satety  Aamoathosla  Appwatw 

Coneom. 
SetoBtSflc  Appamtua  Co. 
^*  lt«  DonU 


8.  8.  Whlto 


Dtal  Mfr  Co. 


BAKBRT  BQXTIPMBNT 

Century  Machine  Co. 

Hobart  Mfs.  Co. 

Read  Machinery  Co. 

John  Van  Ranve  Co. 
BATTLESHIP  I.INOLSUM 

Convoleom  Co. 
BRDB 

Albert  Pick  A  Co. 
BEDDING 

John  W.  FlUman  Co. 

Albert  Pick  A  Co. 

Pierce  Teztilo  Co. 
BED  PANS  AND  T7RINAL8 

Melneeke   A   Co. 

Kny-Scheerer  Corp. 
BLANKETS 

John  W.  FlUman  Co. 

Albert  Pick  A  Co. 

N.  Snellenberir  A  Co. 
BOOKS 

Hoepital   Manaocement 

L.  S.  Matthews  A  Co. 

O.  F.  Putnam'n  Sons 
BUILDINO    MATERIALS 

Brunawlck-Balke-CoUeDder  Co. 

Caekey-Dnproo  Utg.  Co. 

Own  DlTlaloa.  American  Hard* 
wood  Mfra.  Ann. 

Southern   Cypreea   MfTa.    Asml 

Wood  Moaalo  Co. 
BUTTER       SBRVINO      BQUIP- 
MBNT 

American   Dltfpenalnc  Maehlne 
Co. 
CANNED  GOODS 

Calumet  Tea  A  Coffee  Co. 

John  Sexton  A  Co. 
CASE  RECORDS 

Paithem  Co. 

Hospital    Standard    PubUahlns 
Co. 
CASTERS 

Colson  Co. 

Jartrls  A  Jarvla 

Catgut 

Darls  A  Oeck.    Inc. 
Kny-Scheerer  Corp. 
CHARTS 
American  Manikin  Co. 

A.  J.  Nyatrom  A  Co. 
CHART  HOI4DERS 

Kny-Scheerer  Corp. 
CHEMICALS 
The  Abbott  laboratories    - 
DaTis  A  Geek 
Diffeetlve  Ferments  Co. 
General  Chemical  Co. 
Parke.  Darls  A  Co. 

B.  R.  Barsont  A  Co. 
Scherlnv  A  Olats 
War  Department 

CHINA.  COOKING 

Albert  Pick  A  Co. 

Steames  Co. 
CHINA.    TABLJB 

Albert  Pick  A  Co. 

Steames  Co. 
CLEANING    SUPPLIES 

Bgmltol  Mfir.  Co. 

Calumet  Tea  A  Coffee  Co. 

Coleman,   Allan  J. 

Manna  Soap  Co. 

Albert  Plok  A  Co. 

John   Sexton   A  Co. 
COFFEE 

Calumet  Tea  A  Coffee  Co. 

John  Sexton  A  Co. 
CONDENSED   MXLK 

Borden's  Condensed  Milk  Co. 

John  Sexton  A  Co.. 
CORK   CARPETS 

Con^leuxn  Co. 
COTTON 

Hyclenic  Fiber  Co. 

Lewis  Mfk.  On. 
DENTAL   EQUIPMENT 

&  A  Whlto  Deaui  Mf«.  Co. 
DISINFECTANTS 

Bumltol  Mfs.  Co. 

Allen  J.  Golofman 


DISINFBCTINO   ISQUIFMSNT 
Amerloan   Lanndry   Maehlnery 

Co. 
Amerlean  Sterllteer  Oa. 
Kny»8eheerer  Corp. 

DI8B  WASHING  MACHINaB 


Bromloy-Merseles  Company 
Colt's  Pat.  Fire  Arms  Utg. 
Albert  Pick  A  Co. 


Co. 


BUBCTRO-TBERAPHIUTIC    AP- 
PARATUS 
Frank  &  Beta  C». 
Walter  S.   Bdmands 
Goodwin   BleotHe  Co. 
Kny-Soheerer  Corp. 

ELECTRIC  PADS 
Goodwill  EleotHc  Co. 

FILING  SYSTEMS 
Falthom  Co. 

FIRE   FIGHTING   EQUIPMENT 
General  Fire  Bztlnvulsher  Co. 

FLOOR  COVERINGS 
Con^olemn  Co. 
Albert   Pick  A  Co. 

FOOD  CONVBTORS 
Kny-Scheerer  Corp. 
Toledo  Cooker  Co. 

■^ODS 
Borden's  Condensed  Milk  Co. 
Calumet  Tea  A  Coffee  Co. 
Genesee  Pure  Food  Co. 
S.  Gumpert  A  Co. 
Horllck's  Malted  Milk  C«. 
Kellon  Toasted  Com  Flake 

Co. 
Mead  Johnson  A  Co. 
Morris  A  Co. 
Quaker  Oats  Co. 
Jo/hn   Sexton   Co. 

FUND  RAISING  SERVICE 
Community  Health   and    Hos- 
pital Serrlee  Co. 
Win.  Folsom  A  Smith. 

FURNITURE  (Wood) 
Albert  Pick  A  Co. 
Stanley  Supply  Co. 

GAUZE 

Hyvienlo  Fiber  Co. 

Lewis  Mfir.  Co. 

N.  Sn'eUenberv  A  Co. 

GELATINE 

.  Genesee  Pure  Food  Co. 

GLASSWARE 
L.  Barth  A  Son 
Kny-Scheerer  Corp. 
Albert  Plok  A  Co. 
Kinney  A  I«Tan 
Kny  Scheerer  Corp. 
John  Van  Ranve  Co. 

GOWNS.   OPERATING 
Economy  Mercantile  Co. 
John  V.  Farwell  Co. 
Hosp.  Nursed  Uniform  Mis.  Ca. 
Kny*Scheerer  Corp. 
Mandel  Bros. 

HOSPITAL   CONSULTANTS 
Community,  Health  A  Hospital 
Service  Co. 

HOSPITAL  DOLL 
M.  J.  Chase 

HOSPITAL  FURNITURE 

Albatross  Metal  Furniture  Co. 
Frank  &  Bets  Co. 
H.  D.  Douffherty  A  Co. 
Hospital  Supply  Co. 
Kny-Scheerer  Cospb 
V.  Mueller  A  Co. 
8canlan» Morris  Co. 

HOSPITAL   SUPPLIES 
Frank  S.  Bets  Co. 
H.   D.   Douffherty  A  Co. 
John  V.   Farwell  Co. 
General  Laboratories 
Jamlson-Semple  Co. 
Karrer.   B.   N..   Co. 
Kny-Scheerer  Corp. 
Meinecke  A  Co. 
T.   L.   Rider  Rubber  Co. 
Stanley  Supply  Co. 
Universal   Rubber  Corp. 
War   Department 
Max  Wooher  A  Son  Co. 

HOT  WATER  BOTTLES 
Kny-Scheerer  Corp. 
Meinecke  A  Co. 
Stanley    Supply   Co. 
Max  Woeher  A  Son  Co. 


RTDROTHBRAPBUTIC  EQUIP- 
MBNT 
Crane   Co. 
Kny-Seheerer  Corp. 
J.  L.  Mott  Iron  Works 
Stanley   Supply  Co. 

ICE  BAGS 

Kny-Scheerer  Corp. 
Melneoke  A  Co. 
Stanley   Supply  Co. 

ICE  CREAM  FREEZERS 
L.  Barth  A  Son 
Albert   Pick  A  Co. 

ICE   MACHINERY 
Automatic  Carbonic  Mach.  Co. 

INDELIBLE    INKS 
Applevato  Chemical  Co. 
Payson's  Indelible  Ink  Co. 

INFANT9    FOODS 
Borden's  Condensed  Milk  Co. 
Horliok's   Malted   MUk  Co. 
Mead  Johnson  A  Co. 

INVALID  CHAIRS 
B*rank  S.  Beta  Co. 
Colson   Co. 
Kny-Scheerer  Corp. 
Toledo  Metal  Wheel  Co. 
Max  Woeher  A  Son  Co. 

IRONING  MACHINES 
American  Ironlns  Machine  Co. 
American   Laundry   Machinery 
Co. 

JANITORS'    SUPPLIES 
Coleman.  Allan  J. 

KITCHEN  EQUIPMENT 

Aluminum  Cooklnir  Utensil  Co. 

American  Slicing  Machine  Co. 

Bromley-Merseles  Co. 

Century  Machine  Co. 

Colt's  Pat.  Fire  Arms  Mfv.  Co. 

Couch  A  Dean 

Creooent  Washing  Maohlne  Co. 

Hobart  Mfft.  Co. 

Liberty  Bread  SHoer  Co. 

Llsonler  Refrigerator  Co. 

McCray  Refrigerator  Co. 

Albert  Pick  A  Co. 

Read  Machinery  Co. 

Stearnes  Co. 

Toledo  Cooker  Co. 

John  Van  Range  Co. 

LABORATORY  EQUIPMENT 
Central  Selontlfle  Co. 
Kewaunee  Mfg.  Co. 
Kny-Scheerer   Corp. 
E.  H.  Sargent  A  Co. 

LABORATORY  SUPPLIES 
Digestive  Ferments  Co. 
Kny-Scheerer  Corp. 
E.   H.  Sargent  A  Co. 

LABORATORY    TRAINING 
Gradwohl  Laboratories 

LAUNDRY    MACHINERY 
American  Ironing  Maohlne  Co. 
American    Laundry    Maohinery 

Co. 
Applegate  Chemical  Company 
Borromlte  Co. 
Fry  Bros.  Co. 

National  Marking  Machine  Co. 
Albert  Pick  A  Co. 

LAUNDRY   SUPPLIES 

Applegate  Chemical  Company 

Economy  Mercantile  Co. 

J.  B.  Ford  Co. 

Fry  Bros.  Co. 

Manna  Soap  Co. 

Payson's  Indelible  Ink  Co. 

John  Sexton  A  Co. 

LINEN 
H.  W.  Baker  Linen  Co. 
Economy  Mercantile  Co. 
John  V.   Farwell  Co. 
John  W.  IMIIman  Co. 
Mayer  A  Co..  Theo. 
Mayer.   Walter  H..  A  Co. 
Albert  Pick  A  Co. 
Pierce  TextUo  Co. 
N.   Snellenberg  A  Co. 

LINEN    MARKERS 

Applegate   Chemical   Co. 
National  Marking  Mach.  Co. 

LINOLEUM 

Congoleum  Co. 
LUMBER 

Gum  Division.  American  Hard- 
wood  Manufacturers  Assn. 

Southern   Cypress  Manufaotur- 
era'  Association 

Wood  Mosaic  Co. 
MANIKINS 

American  Manikin  Co. 


MASIKING  MACHINES  (LAUN- 
DRY) 
Applegate   Chomloal   Company 

National    Marking   Mach.    Co. 

MIXING  MACHINES 
Hobart  Mfg.  Co. 
Read  Maohinery  Co. 

MONBL  METAL 

International  Nickel  Co. 

PAINTS 
U.  S.  Gutta  Percha  Paint  Co. 

PAPER  GOODS 
Bumltol  Mfg.  Co. 

PATIENTS'  RECORDS 
Hospital    Standard    Publishing 

Co. 
Falthom  Co. 

PENCILS 
Eagle  Pencil  Co. 

PHARMACEUTICALS 
The  Abbott  Laboratortes 
B.  B.  Culture  Laboratory 
H.    A.  Metx  Laboratories.  Ino. 
Parke.   Davis  A  Co. 
G.  H.  Sherman.  M.  D. 
Schorl  ng  A  Glats 
War  Department 
Wilson  Laboratories 

PLUMBING  FIXTURES 
Brunswick-Balke-Collondor  Ca. 
Crane  Co. 
J.  L.  Mott  Iron  Works 

PLUMBING  SUPPLIES 
Coleman.  Allan  J. 

REFRIGERATING  MACHINERY 
Automatic  Carbonic  Maoh.  Co. 

REFRIGOBRATORS 
Llgonler  Refrigerator  Co. 
MoCray  Refrigerator  Co. 
Albert  Pick  A  Co. 

RADIUM 
Radium  Chemical  Co. 

RESUSCITATING  DEVICES 
Lungmotor  Co. 

RUBBER   SHEETING 
Jamison-Semplo  Co. 
Kny-Scheerer  Corp. 
Meinecke  A  Co. 
Stanley  Supply  Co. 
Universal  Rubber  Corp. 

RUBBER    GOODS 
Frank  S.  Bets  Co. 
Hospital  Supply  Co. 
Kny-Scheerer  Corp. 
Meinecke  A  Co. 
V.   Mueller  A  Co. 
P.   L.  Rider  Rubber  Co. 
Stanley  Supply  Co. 
Universal  Rubber  Corp. 
Max  Woeher  A  Son  Co. 

SERVICE  WAGONS 
Jarvls  A  Jarvla 
Kny-Scheerer  Corp^ 
Stearnes  Co. 
Toledo  Cooker  Co. 

SHADES 
Stewart-Hartshorn  Co. 

SHEETS  AND  PILLOW  CASES 
H.  W.  Baker  Linen  Co. 
John  V.  Farwell  Co. 
John  W.  FlUman  Oo. 
Walter  Mayer  A  Co. 
Albert  Pick  A  Co. 
Pierce  Textile  CorpL 
N.  Snellenberg  A  Co. 

SILVER  BURNISHING  MA- 
CHINES 
American    Laundry    Machinery 
Co. 

SLICING  MACHINES 

American  Slicing  Maohlne  Co. 
John  Van  Range  Co. 
Liberty  Bread  Sllcer  Co. 

SOAPS 

Bumltol  Mfg.   Co. 
Colgate  A  Co. 
Economy  Mercantile  Co. 
Fry  Bros.  Co. 
Manna  Soap  Co. 

SPRINGS 

Albert  Pick  A  Oo. 
SPRINKLER   SYSTEMS 

General  Fire  Extinguisher  C«. 
SPUTUM  CUPS 

Bumltol  Mfg.  r/> 

Kny-Scheerer  Corp. 

Mar.eoke  A  Co^ 
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Hospital  Equipment  of  Every  Nature 

The  contract  department  of  this  nationally  known  institution  is  composed  of  trained  experts  in 
their  various  lines  and  is  able  to  quote  the  very  lowest  prices  on  your  every  want  in  hospital  sup- 
plies and  furnishings.     It  will  pay  you  to  consult  us  before  purchasing.     We  handle  complete  lines  of 


runuture 

Carpets 

Mattress  Pads 

Hoqihal  Ootldng 

Lindeimi 

Rugi 

Table  linens 

Absorbent  Cotton 

Chinaware 

Curtains 

Bed  Linens 

Gane  and  Notions 

Pfllows 

Shades 

Bed  Spreads 

Robber  Goods 

Beds,  CoU 

Kitchoiware 

Towds  Mattresses  Glassware  Alunmifn  Ware 

Specialists  in  Hospital  Clothing 

We  are  recognized  as  headquarters  for  hospital  clothing.     We  manufacture  these  garments  and  you, 
in  bu3dng  from  us,  buy  direct  at  factory  prices.     We  make  complete  lines  of 

Internes'  Suits  Surgeons'  Operating  Gowns  Doctors'  Coats 

Nurses'  Unifonm  Swgeons'  Operating  Suits  Patients'  Gowns 

Nurses'   Operating   Gowns  Convalescoits'  Gowns 

SampleB  and  Price*  Submitted  on  Request 

MANDEL  BROTHERS,  State  Street,  Chicago 


SPECIAL  OFFER! 

It  has  been  suggested  by  Hospital  Management  that  we  print  this  message,  because 
we  have  not  sufficient  Salesmen  to  call  on  each  Hospital  to  tell  them  about  our 
"Special  Offer"  on— 

MEAD'S  DEXTRI- MALTOSE 

used  with 
"Cow's  MUk  and  Water" 


FOR  INFANTS 


If  your  physicians  prescribe  Mead's  Dextri-Maltose  for  their  infant  feeding 
cases,  write  us  and  we  will  tell  you  how  to  obtain  your  supply.  Please  give  us  the 
names  of  the  physicians  who  give  their  attention  to  infants,  also  the  number  of  bot- 
tle-fed babies  fed  per  year.  This  information  will  enable  us  to  determine  the 
amount  of  Dextri-Maltose  to  donate  you  from  time  to  time. 

MEAD  JOHNSON  &  COMPANY 

DepLC 
EVANSVILLE,  INDIANA 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies— G>nt'd 


•mtlZJZBR  CONTROLS 
▲.  W.  DUek 
KnjSthbwr  Corp. 


VTBRIUZBRS 
Amartoaa   LAUndry 

Cow 
▲■MriOMi  SUrillMr 
Frank  &  B«U  Co. 
Th«  HalTsnon   Go. 
Hoipital  Sopplir  Co. 
WUmot  Ca«Uo  Co. 
KB7-8eh«oror  Corp. 
SoMUaa-Morrte  Co. 


MacblDMry 
Co. 


SUGAR  SBRVBR8 
8«)ioenhelt  it  Piarce 

fUBCnCAL  XMSTRailBNTS 
Frank  &  Bots  Co. 
Haapltal  Supply  Co. 
JamiaoDoSomplo  Co. 
Kay-Sehooror  Corp. 
Maineeko  A  Co. 
T.  Kvallor  A  Oow 


n.  R.  Sarsont  A  OtK 
Max  Woehar  ft  Son  Co. 

SURGICAL   SPBCLALJTIB 
Hoapltal  Supply  Co. 
Kny-Schearoff    Corp. 
Max  Woohar  A  Son  Co. 

8UTURBS 
Davla  *  Oook,  Xao. 
Kny-SolMorar  Corp* 
Moiaoem  *  uo. 

TALiCUM    POWDER 
Colsata   *  Co. 

TANKS  AND  TOWERS 
W.  B.  GaldwoU  Co. 

THBRMOMBTSRS 
Boeton.  DleklaaoB  Co. 
'Hoapltal  Supply  Co. 
Jamiaon-Somplo  Co. 
Max  Woehar  *  Son  Go. 


TOILET  GOODS 
Colsata  &  Co. 

TOILET   BEATS 
Bmnawiok-Balke-Collaador  Co. 

90WBLB 

John  W.  FtUman  Co. 
IndlTidual  Towal  *  C»bln«t  Co. 
Thao.   Mayar  A  Co. 
Waltar  H.  Mayer  A  Co. 
Ptarca  Taxtlle  Corp. 
N.  Snallanberf  A  Co. 

UNIFORMS 

Economy  Maroantlle  Co. 
Hanry  A.  Dlx  A  Sona  Co. 
John  V.  FanraU  Co. 
Ha^p.  NvrMK*  Ualform  Mf s.  Oo. 
Mandal    Broa 
Albart   Plok   A   Co. 

▼ACCINBB 
Tho  Abbott  Loboratoriaa 
G.   H.  Shannaa,  M.  D. 
Parka.  Davla  A  Co. 


VENTILATORS 
Caakey-Duprea   Mfv.   Co. 

WASH  CLOTHS 
Piarca  Taztila  Corp. 
Waltar  Mayar  A  Co. 

WATER  SOFTENING  SYSTEMS 

Borroxnlta  Co. 
WHEELS 

Colaon   Co. 

Jarvia  A  Jarvis 

V7HEEL  CHAIRS 
FroAk  S.   Bots  Go. 
Oolaoa  Co. 
Hoapltal  Supply  Co. 
Kny-Schoarer  Corp. 

WINDOWS 

Caakay-Dupraa   Mfv.    Co. 

X-RAT  APPARATUS 
Frank  8.  BoU  Co. 
Casnpball  Blaetrle  Go. 
Kny-Sohaarar  Corp. 
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FACTORY  AND  GENERAL  OFFICE 


Our  Method  of  Packing 

Yale  Quality  Needles 

clearly  indicates  the  care 
with  which  these  Needles  are  made 


Becton,  Dickinson  &  Company 

Makers  of  B-D  Hospital  Thermometers,  LUER  Syrinf es,  TALE  QaaKtj  Needles  and  ACE  AD-Cotton  Elastic  Bandafes 

Rutherfordy  New  Jersey 


As  manufacturers,  it  is  our  policy  to  sell  only  to  dealers, 
through  whom  you  may  obtain  B-D  Products  at 
reasonable  prices.  We  will  gladly  furnish  information 
relative  to  any  of  our  specialties  on  request. 
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Everything  Ready  for  A.  H.  A.  Convention 

Gathering  at  Montreal,  October  4-8,  Promises  to  Surpass 
Best  Meetings  Before  the  War;    Program   Completed 


With  the  completion  of  the  program  and  arrangements 
for  the  dispensary,  venereal  disease  clinic  and  other  ex- 
hibits, all  is  in  readiness  for  the  twenty-second  annual 
convention  of  the  American  Hospital  Association  which 
will  be  held  at  Montreal,  October  4-8.  Dr.  A.  R.  Warner, 
executive  secretary,  and  the  committee  in  charge  of  reser- 
vations predict  a  large  attendance,  which  with  the  well 
balanced  program  and  the  hospital  exhibits  indicate  that 
the  convention  will  be  even  better  than  the  most  success- 
ful meeting  held  before  the  war. 

The  official  program  provides  for  a  six  day  conven- 
tion, Monday,  October  4.  being  set  aside  for  registration 
and  inspection  of  commercial  exhibits  as  well  as  for  en- 
tertainment and  an  informal  reception  by  the  Montreal 
committee. 

At  10  a.  m.  Tuesday  the  convention  will  be  called  to 
order  and  from  that  time  until  Friday  afternoon  leaders 
in  their  fields  of  hospital  work  will  tell  how  they  have 
solved  various  problems  and  discuss  all  important  ques- 
tions. In  addition  to  the  convention  of  the  American 
Hospital  Association  there  also  will  be  meetings  of  the 
American  Association  of  Hospital  Social  Workers  and 
of  the  American  Conference  on  Hospital  Service  so  that 
the  Montreal  sessions  will  be  well  worth  while  to  those 
interested  in  any  department  of  the  hospital. 

INTEREST  IN   REPORTS 

General  subjects  to  be  discussed  at  the  meeting  in- 
clude community  hospitals,  administration,  personnel, 
out-patient  departments,  community  funds,  industrial 
clinics  in  general  hospitals,  occupational  therapy,  dis- 
tribution of  food,  social  service  departments,  standardi- 
zation, and  all  details  of  nursing. 

In  addition,  the  Sections  on  l)isi)ensaries.  Social  Serv- 
ice, Nursing,  Hospital  Construction  and  Hospital  Ad- 
ministration will  have  special  programs. 

Of  special  interest  will  be  the  report  of  the  officers 
and  trustees  since  they  will  cover  the  removal  of  the 
office  of  the  Association  from  Cleveland  to  Chicago  and 
the  development  of  the  state  sections  of  the  Association 
and  other  policies  of  the  A.  H.  A. 

As  announced  in  .August  Hospital  Management,  the 
Association  will  introduce  practical  innovations  in  a  num- 
ber of  exhibits  of  dealing  with  hospital  activities.  The 
most  interesting  of  these  will  be  the  model  venereal  dis- 
ease clinic  which  will  be  set  up  and  fully  equipped  for 
work  through  the  co-operation  of  the  Division  of  Vene- 
real Diseases  of  the  United  States  Public  Health  Serv- 
ice. The  United  States  government  will  assign  a  phy- 
sician, a  nurse  and  a  technician  and  other  personnel  to 
the  exhibit  to  demonstrate  all  phases  of  venereal  disease 
treatment.  Social  service  in  relation  to  venereal  disease 
clinics  will  be  demonstrated  by  the  Social  Service  Sec- 
tion of  the  A.  H.  A.  in  co-operation  with  the  American 
Association  of  Hospital  Social  Workers. 

The  model  dispensary  exhibit  will  show  the  best  plan 
of   organization,    including    administration    and   staff   or- 


ganization, equipment,  admission  systems,  records,  night 
clinics,  etc.  An  information  service  w^ill  be  available 
to  all  interested  who  may  desire  to  consult  persons 
familiar  with  dispensary  work.  A  similar  information 
bureau  will  be  arranged  for  those  interested  in  hospital 
and  dispensary  social  service. 

An   exhibit   of   methods   and   organization   of  hospital 
social   service   will  be  arranged  by  the   .American  Asso- 


josEPH   B.  Rowland,  m.d., 

President,   American    Hospital   Association,  and   Superintendent 
Peter    Bent    Brigham    Hospital,    Boston 

ciation    of    Hospital   Social    Workers   and   the   committee 
on   hospital   social   work  of  the   A.   H.   A. 

JOINT   MEETING   WITH    A.   C.   H.   S. 

These  exhibits  will  afford  all  interested  an  opportunity 
to  inform  themselves  of  the  best  methods  of  solving  all 
problems  involved  in  these  phases  of  hospital  work. 
There  will  be  no  demonstration  of  actual  clinical  pro- 
cedure, however,  except  by  the  model  venereal  disease 
clinic. 

The  American  Association  of  Hospital  Social  Workers 
has  called  a  semi-annual  meeting  in  conjunction  with 
the  A.  H.  .\.  convention  and  on  the  final  day  of  the 
meeting  there  will  be  a  joint  meeting  of  the  A.  H.  A.  and 
the  American  Conference  on  Hospital  Service  at  which 
will  be  read  a  summary  of  reports  of  the  various  com- 
mittees of  the  A.  C.  H.  S.  which  have  been  at  work  on 
specific  problems  for  several  months. 

The  program  for  the  convention  Q  as  follows :  > 
igiize     y  ^ 
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MONDAY,   OCTOBER  4 

Rqpstration. 
Inspection  of  exhibits. 

Entertainments,   moving  pictures   in  convention   halls. 
Evening,  informal  reception  by  local  committee  in  ex- 
hibit and  meeting  halls. 

TUESDAY,    OCTOBER    5,    10   A.    M. 

General  Session,  large  convention  hall. 

ADDRESS  OF  WELCOME  by  Mr.  E.  R.  Decarey. 
chairman  of  the  board  of  administration,  commissioners 
of  Montreal. 

PRESIDENTS  ADDRESS  by  Joseph  B.  Howland, 
.M.  D.,  president,  superintendent,  Peter  Rent  Brighani 
Hospital,  Boston. 

REPORT  OF  TRUSTEES,  read  by  the  executive  sec- 
retary. 

E.XECUTIVE  SECRETARY'S  REPORT  by  Dr.  A.  R. 
Warner,  executive  secretary. 

REPORT  OF  THE  COMMITTEE  ON  LEGISLA- 
TION by  Dr.  \V.  Cm.  Nealley.  chairman,  superintendent, 
Brooklyn    Hosjntal. 

TUESDAV.    OCTOBER    5.    2    P.     M. 

Cieneral    session,   large   convention   hall. 

COMMUNITY  HOSPITALS  AS  A  SOLUTION  OK 
THE  RURAL  HEALTH  PROBLEM. 

by  Dr.  F.  E.  Sampson,  superintendent,  (ircatcr  Com- 
munity Hospital.  Creston,  Iowa. 

Discussion  by  Dr.  John  .\.  Hornsby,  editor.  "Southern 
Hospital    Record". 

Discussion  by  Dr.  Louis  B.  Baldwin,  superintendent, 
University   Hospital.   Universitv  of   Minnesota. 

THE  PLACE  OF  THE  DISPENSARY  IN  THE 
PUBLIC    HEALTH    PROGRAM   OF  THE   FUTURE. 

by  Mr.  John  A.  Lapp,  director,  social  action  division. 

National    Catholic    Welfare    Council,    editor,    'Modern 

Medicine". 

Discussion  by  Dr.  C.  Ci.  Parnall.  medical  director  and 
superintendent.  University  Hospital,  University  of  Mich- 
igan. 

Discussion  by  Mr.  John  E.  RansDin,  superintendent, 
Michael    Reese    Dispensary.    Chicago. 

TREATMENT  AND  CARE  OF  PATIENTS  IN  THE 
(iREY  NUNS'  INSTITUTIONS  by  Sister  .St.  Gabriel. 
Montreal. 

TUESDAY    EVENING,    8    P.    M. 

Section  hall,  near  registration  room 

SECTION  ON  HOSPITAL  ADMINISTRATION. 

Chairman.  Dr.  R.  B.  Seem,  superintendent,  Albert  Mer- 
ritt    Billings    Hospital,    Chicago. 

Secretary,  Dr.  A.  C.  Bachmeyer.  superintendent,  Cin- 
cmnati   General    Hospital.   Cincinnati. 

SOME  ESSENTIAL  FACTORS  IN  EFFICIENT 
HOSPITAL  ADMINISTRATION. 

by  Dr.  Malcolm  T.  MacEachern,  superintendent,  Van- 
couver General  Hospital.  Vancouver.  B.  C. 

Discussion,  Mr.  Pliny  O.  Clark,  superintendent,  Pres- 
byterian Hospital.  Denver. 

THE  SELECTION  AND  ORGANIZATION  OF 
THE  HOSPITAL  PERSONNEL. 

by  Dr.  C.  G.  Parnall,  medical  superintendent  and  di- 
rector,  University   Hospital.    University   of    Michigan. 

Discussion,  Dr.  Winford  H.  Smith,  superintendent, 
Johns  Hopkins  Hospital,  Baltimore. 


KEEPING  UP  WITH  ADMINISTRATIVE  PROG- 
RESS. 

by  Dr.  Harold  W.  Hersey,  superintendent,  New  Haven 
Hospital,  New  Haven,  Conn. 

Discussion,  by  Dr.  Louis  H.  Burlingham,  superintendent, 
Barnes  Hospital,  St.  Louis. 

TUESDAY    EVENING.    8    P.    M. 

Large  convention  hall. 
SECTION   ON  OUT-PATIENT  WORK. 
Chairman,   Mr.  John   E.   Ransom,   superintendent, 
Michael   Reese   Dispensary,   Chicago. 
Secretary.  Mr.  Clarence  Ford,  superintendent,  Division 


LOUIS   B.    BALDWIN,  M.D.. 

Prebident- Elect,    American    Hospital    Association,    and    Superin- 
tendent,   University    Hospital,    Minneapolis 

of  Medical  Charities,  States  Board  of  Charities,  Albany. 
N.  Y. 

REPORT  OF  THE  COMMITTEE  ON  OUT- 
PATIENT WORK, 

by  Mr.  John  E.  Ransom,  chairman,  .superintendent, 
Michael    Reese    Dispensary,    Chicago, 

General  Discussion. 

THE  RELATION  OF  THE  OUT-PATIENT  DE- 
PARTMENT TO  THE  HOSPITAL  PROPER, 

by  Dr.  Ralph  B.  Seem,  superintendent,  Albert  Mer- 
ritt    Billings    Memorial   Hospital,   Chicago. 

Discussion. 

TRAVELING  CLINICS, 

by  Mr.  J.  J.  Weber,  editor,  "The   Modern  Hospital". 

Discussion. 

WEDNESDAY,    OCTOBER    6,    10    A.    M. 

General  session,  large  convention  hall. 
COMMUNITY  FUNDS  FOR  MAINTEI^ANCE  AI^D 
CAPITAL  EXPENDtTUREg^giti,,^  by  GOOglC 
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by  Mr.  Pliny  O.  Clark,  superintendent,  Presbyterian 
Hospital,   Denver. 

Discussion,  "Money  Obtained  from  Public  Taxation." 

by  Mr.  Howell  Wright,  executive  secretary,  Cleveland 
Hospital  Council,  Cleveland. 

Discussion,  **Money  Obtained  Through  Private  Bene- 
factor," Dr.  Frank  Clare  English,  St.  Luke's  Hospital, 
Cleveland. 

Discussion,  ''Money  Obtained  Through  Whirlwind 
Campaigns,"  by  Dr.  R.  Pevoto,  Baptist  Hospital,  Alex- 
andria, La. 

INDUSTRIAL  CLINICS  IN  GENERAL  HOS- 
PITALS, 

by  Dr.  Wade  Wright,  industrial  hygiene  department, 
Harvard  Medical  School,  Cambridge. 

Discussion,  by  Dr.  F.  A.  Washburn,  superintendent, 
Massachusetts  General  Hospital,  Boston. 

Discussion,  by  Dr.  Harry  E,  Mock,  Chicago. 

HOSPITAL  OCCUPATIONAL  THERAPY, 

by  Miss  Idelle  Kidder,  director,  Missouri  Association 
of  Occupational  Therapy. 

Discussion  by  Dr.  Louis  H.  Burlinghani,  superintend- 
ent,  Barnes  Hospital,   St.   Louis. 

WEDNESDAY,    OCTOBER    6,   2    P.    M. 

ENTERTAINMENT  BY  THE  LOCAL  COM- 
MITTEE. 

WEDNESDAY  EVENING,  8  P.   M. 

Section  meeting  hall,  near  registration  room. 

SECTION   ON    HOSPITAL   CONSTRUCTION. 

Chairman,  Dr.  George  O'Hanlon,  superintendent, 
Bellevue  Hospital,  New  York. 

Secretary,  Mr.  Oliver  N.  Bartine,  hospital  consultant, 
New  York. 

DISTRIBUTION  OF  FOOD  IN  HOSPITALS  AS 
RELATED  TO  HOSPITAL  CONSTRUCTION, 

by  Mr.  Frank  Chapman,  superintendent,  Mount  Sinai 
Hospital,  Cleveland,  Ohio. 


A.    R.    WARNER,    M.D., 
Executive    Secretary,    American    Hospital   Association 


ROUND  TABLE  DISCUSSION  OF  HOSPITAL 
CONSTRUCTION. 

WEDNESDAY  EVENING,  8  P.   M. 

Large  convention  hall 

SECTION  ON   NURSING. 

Chairman,  Miss  E.  M.  Lawler,  superintendent  ot 
nurses,  Johns  Hopkins^  Hospital,   Baltimore. 

Secretary,  Miss  Elizabeth  Flaws,  superintendent. 
Wellesley  Hospital,  Toronto. 

AFFILIATION  BETWEEN  SCHOOLS  OF  NURS- 
ING  AND   UNIVERSITIES, 

by  Miss  Jean  I.  Gunn,  superintendent  of  nurses,  Tor- 
onto General  Hospital,  Toronto. 

THE  USE  OF  HOSPITAL  HELPERS  IN  HOS- 
PITALS, 

by  Miss  Claribel  A.  Wheeler,  superintendent  of  nurses, 
Mount   Sinai   Hospital,   Cleveland. 

THE  PREPARATION  OF  THE  STUDENT  NURSE 
FOR   PUBLIC  HEALTH   NURSING, 

by  Miss  Anne  W.  Goodrich,  director  of  nurses,  Henry 
Street  Settlement,  New  York. 

THE  STUDENT  NURSE  RECRUITING  MOVE- 
MENT. 

THURSDAY,   OCTOBER   7.    10   A.    M. 

General  session,  large  convention  hall 

FUNCTION  OF  THE  SOCIAL  SERVICE  DE- 
PARTMENT  IN  ITS  RELATIONSHIP  TO  ADMIN- 
ISTRATION OF  HOSPITALS  AND  DISPENSARIES, 

by  Miss  Ida  M.  Cannon,  president,  American  Asso- 
sociation  of  Hospital  Social  Workers,  director,  social 
service  department,  Massachusetts  General  Hospital, 
Boston. 

Discussion,  by  Dr.  Win  ford  H.  Smith,  superintendent, 
Johns  Hopkins  Hospital,  Baltimore. 

Discussion,  by  Dr.  A.  C.  Bachmeyer,  superintendent, 
Cincinnati  General  Hospital. 

HOSPITAL  STANDARDIZATION  IN  THE  PROV- 
INCE OF   ALBERTA,   CANADA, 

by  Dr.  James  C.  Fyshe,  superintendent,  Edmonton  Hos- 
pital Board,  Edmonton,  Alta. 

Discussion,  by  Mr..  John  G.  Bowman,  director,  Amer- 
ican College  of  Surgeons. 

REPORT  OF  SOCIAL  SERVICE  SURVEY, 

by  Mr.  Michael  M.  Davis,  Jr.,  chairman,  director. 
Boston  Dispensary,  Boston. 

Discussion. 

THURSDAY.    OCTOBER    7 

Beginning,  2  P.  M.,  ending,  12  P.  M. 
ROUND    TABLE 

Chairman,  Mr.  Asa  Bacon,  superintendent,  Presby- 
terian  Hospital.  Chicago. 

THURSDAY,    OCTOBER   7,  2    P.    M. 

Section  hall,  near  registration  room 

SECTION   ON   SOCIAL   SERVICE 

Chairman,  Miss  Imogene  Poole,  director  of  social 
service,    University    of    Michigan    Hospital,    Ann    Arbor. 

Secretary,  Miss  Alice  Rushbrooke,  director  of  social 
service.    Royal    Victoria    Hospital,   Montreal. 

MEDICAL  SOCIAL  WORK  AS  A  THERAPEUTIC 
FACTOR, 

by   Miss   Edna   G.    Henry,   director   of   social    service, 
Indiana  University.  Indianapolis. 
(Continued   on   Pa 
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America's  Oldest  Hospital  In  Montreal 

1920  A.  H.  A.  Convention  City  Quaint  Combination  of  Old 
World  and  New  World;  Half  of  Citizens  Speak  French 


THE    ROYAL    VICTORIA    HOSPITAL    ON    THE    SLOPE    OF    MOUNT    ROYAL 


A  delightful  combination  of  Old  World  with  its  quaint 
buildings  and  customs  and  the  New  World  with  its  mod- 
ern structures  and  efficiency  is  to  be  found  in  Montreal, 
which  for  the  first  time  will  entertain  a  convention  of  the 
American  Hospital  Association,  October  4-8.  Only  once 
previously  have  members  of  the  A.  H.  A.  crossed  into  the 
Dominion  to  meet,  and  that  was  in  1908,  at  Toronto. 

Of  particular  interest  to  hospital  executives  is  the  Hotel 
Dieu,  the  oldest  structure  built  for  hospital  purposes  on 
this  continent.  It  was  established  in  1644,  and  as  at  pres- 
ent constituted,  has  253  beds.  Hotel  Dieu  de  St.  Joseph, 
the  full  name  of  the  institution,  is  located  on  Pine  avenue 
and  overlooks  Fletcher's  Field.  The  buildings  include  a 
chapel  flanked  on  either  side  by  a  hospital  and  a  nunnery. 

The  leading  hospitals  of  Montreal  are  the  Royal  Vic- 
toria, on  Pine  avenue,  occupying  one  of  the  com- 
manding positions  in  the  city,  and  the  Montreal  General 
Hospital  on  Dorchester  street.  The  huge  building  of  the 
Royal  Victoria,  of  uncut  limestone,  cost  more  than  $1,500,- 
000,  exclusive  of  the  site,  and  was  made  possible  through 
the  generosity  of  Lord  Strathcona  and  Lord  Mount- 
Stephen.  A  memorial  pavilion  donated  by  J.  K.  L.  Ross 
in  1916  it  attached  to  the  Royal  Victoria,  and  offers  mod- 
em accommodations  for  private  patients. 

The  Royal  Victoria,  which  was  established  in  1894,  has 
400  beds.    Its  superintendent  is  Mr.  H.  E.  Webster,  who 


is  chairman  of  the  Montreal  committee  in  charge  of  the 
convention.    The  Montreal  General  Hospital  has  400  bed< 
and  is  the  second  oldest  hospital  of  the  city,  having  been 
foimded  in   1821.     A.   K.   Haywood,   M.   D.,   is   superin 
tendent. 

Other  hospitals  of  Montreal  include: 

Alexandra   Hospital,   contagious  cases,   140  beds. 

Catholic  Maternity  Hospital,  325  beds. 

Children's  Memorial  Hospital,  100  beds. 

Creche  de  la  Misericorde,  130  beds. 

Hospital  Ste.  Justine,  children's,  80  beds. 

Montreal  Foundling  and  Baby  Hospital,  80  beds. 

Notre  Dame  Hospital,  140  beds. 

St.  Benoit-Joseph  Asylum,  nervous  and  mental,  125 
beds. 

St.  Paul  Hospital,  contagious  cases,  131  beds. 

Western  Hospital,  general,  100  beds. 

NAMED  FROM  MOUNT  ROYAL 

More  than  half  the  citizens  of  Montreal  speak  French 
and  the  eastern  quarters  of  the  city,  particularly,  are  sug- 
gestive of  French  communities.  Although  Montreal  is  the 
commercial  and  financial  metropolis  of  Canada  and  is 
rapidly  growing  as  a  business  center,  its  many  buildings 
erected  in  the  days  of  the  old  aristocratic  French  regime 
still  stand  as  reminders  of  the  age  and  past  greatness 
of  the  city. 

Montreal  has  a  population  of  about  750,000.  It  is  lo- 
cated at   the   foot   of   Mount   Royal,   from   which   it   n\2^ 
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uained,  on  an  island  in  the  St.  Lawrence  river,  about  700 
miles  from  the  estuary.  The  city  is  built  on  the  site  of 
the  old  Indian  village  of  Hochelaga,  and  was  first  vis- 
ited by  Jacques  Cartier  in  1535.  It  was  the  last  section 
of  French  Canada  to  pass  into  the  possession  of  Great 
Britain. 

Montreal  was  not  founded  until  more  than  a  century 
after  Jacques  Cartier's  visit.     The  religious  community 


a  replica  of  St.  Peter's^  Rome,*  in  Dominion  Square;  Notre 
Dame  de  Bonescours;  Notre  Dame  de  Lourdes;  St.  Louis 
de  France,  and  the  Church  of  the  Jesuits.  Notre  Dame  de 
Bonescours  is  the  oldest  church  in  Montreal,  and  it  con- 
tains many  quaint  models  of  ships  made  and  presented  by 
sailors. 

The  more  important  Protestant  churches  are:    Christ 
Church.    Anglican    Cathedral,   the    Er.skine    Presbyterian 


ONE   or   MONTREAL'S    UP-TO-DATE 
INSTtTUTIONS   IS   THE 
MATERNITY  HOSPITAL  WHICH  WILL 
HELP    WELCOME    A.    H.    A.    VISITORS 


of  Ville-Marie,  established  on  behalf  of  the  Montreal 
Company,  fondly  hoped  that  the  settlement  would  become 
"a  Kingdom  of  God  in  the  New  World,"  and  to  this  day 
the  city  has  lost  little  of  its  religious  atmosphere. 

Its  advantages  from  a  navigation  standpoint  made  it 
an  important  fur  trading  post  more  than  250  years  ago. 
Montreal  has  seven  miles  of  wharves,  and  vast  ware- 
houses and  grain  elevators  and  the  largest  floating  dry 
dock  in  the  world.  Transatlantic  steamers  call  regularly 
from  ports  in  Europe  during  the  season  of  navigation. 

On  every  hand,  however,  are  signs  of  the  eventful  past 
of  the  city,  cathedral,  church,  convent  and  college  ming- 
ling with  skyscraper,  hotel,  store  and  residence. 

Points  of  historical  interest  include  the  Place  d'Armes, 
the  Champ  de  Mars,  the  Bonsecours  Market  and  the 
warehouse  in  Vaudreuil  Lane  where  John  Jacob  Astor 
laid  the  foundation  of  his  fortune. 

PICTURESQUE    OLD     BUILDING 

The  Chateau  de  Ramezay,  a  picturesque  old  building, 
constructed  in  1705.  contains  a  museum  and  many  mem- 
orials of  early  Montreal.  It  was  the  scene  of  numerous 
historical  assemblies  during  the  French  control  until  1745, 
when  it  passed  into  the  hands  of  the  Compagnie  des  Indes 
and  became  the  center  of  the  fur  trade.  In  1763  it  again 
became  the  governor's  residence  (British  by  this  time) 
and  remained  so  for  a  hundred  years,  with  the  interval 
of  1775-6,  when  it  was  headquarters  for  the  Continental 
Congress.  Here  Benjamin  F'ranklin  tried  to  persuade  the 
Canadians  to  forsake  the  British  flag,  and  the  printing 
press  he  brought  with  him  is  still  preserved  in  the  city. 

Chief  among  the  sanctuaries  is  Notre  Dame  church, 
one  of  the  most  magnificent  ecclesiastical  structures  in 
America.  A  splendid  example  of  Gothic,  its  twin  towers 
rise  227  feet.  A  wonderful  chime  of  eleven  bells  sum- 
mon the  worshippers,  one  of  the  bells  weighing  twelve 
tons.  This  church  has  a  seating  capacity  of  10,000  and  is 
modeled  after  Notre  Dame  church,  Paris. 

Other  famous  Catholic  edifices  are:  St.  lames  Cathedral, 


Church,    the    First    Baptist   Church,    and    the    St.    Jamo 
Methodist  Church. 

Montreal's  most  famous  colleges  are  McGill  University, 
founded  in  1811,  and  Laval,  now  known  as  the  University 
of  Montreal. 

SUGGESTS  PARIS  SUBURB 

The  environs  of  Montreal  are  very  beautiful — St.  Hil- 
aire,  Sault  au  Recollet,  Laprairie  and  Lachine.  Lachine 
is  vivid  in  its  suggestions  of  one  of  the  suburbs  of  Paris. 
The  parish  church,  the  convent  with  its  high-walled  gar- 
den, the  mansard  roofs  here  and  there,  the  "boutiques'* 
and  their  windows,  are  responsible  for  the  illusion.  There 
are  at  Lachine  many  things  to  remind  the  visitor  of  the 
historical  association  of  the  outpost  granted  by  the  Sul- 
pician  Fathers — feudal  lords  of  Ville  Marie — to  the  ad- 
venturous La  Salle.  Its  very  name  satirically  commem- 
orates the  explorer's  obsession — a  passage  across  the  con- 
tinent to  China. 

At  the  western  extremity  of  the  island  of  Montreal  is 
the  picturesque  village  of  Ste.  Anne  de  Bellevue,  and  close 
at  hand  the  ruins  of  three  castles,  built  to. defend  the 
island  from  invading  Iroquois,  and  a  circular  stone  watch 
tower.  It  is  this  village  which  Thomas  Moore  immortal- 
ized in  his  "Canadian  Boat  Song"  with  its  refrain: 
"The  rapids  are  near  and  the  daylight's  past.'* 

Moore's  house  is  now  the  local  branch  of  the  Bank  of 
Montreal,  but  the  chief  attraction  of  Ste.  Anne's  is  the 
splendid  group  of  buildings  known  as  Macdonald  College, 
built  at  a  cost  of  $7,000,000  to  provide  young  Canadian 
men  and  women  with  education  in  agriculture,  domestic 
science  and  the  theory  of  teaching. 

All  the  rivers  hereabouts  are  full  of  rapids,  but  those 
of  Lachine — briefest  but  most  violent — enjoy  the  highest 
renown,  and  "shooting  the  rapids"  on  a  safe  pleasure 
steamer  is  a  thrill  not  to  be  missed. 

No  visitor  to  Montreal  should  forego  a  visit  to  the 
mountain,  which  can  be  reached  by/nTtli43c^aii\faj,  foot. 
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or  conveyance.     From  its  summit  one  is  able  to  obtain  a 
magnificent  view   of  the  city  and  surrounding  country. 

According  to  Chairman  Webster,  of  the  Montreal 
committee,  reservations  for  hotel  reservations  have  been 
coming  in  in  great  numbers,  but  assurance  is  given  that 
every  one  will  be  taken  care  of.  Since  a  large  proportion 
of  the  hotel  rooms  in  Montreal  are  double  rooms  it  is 
requested  that  wherever  possible  two  persons  take  such  a 
room.  The  following  hotels  have  announced  rates,  and 
persons  desiring  accommodations  may  either  communicate 
direct  or  write  to  Mr.  Webster  : 

Windsor  Hotel  (Convention  Headquarters)  :  Europear 
plan.  Single  room  with  bath,  $4  up;  double  room  witl 
bath.  $5.50  up :  without  bath,  single  room,  $3.50  up ;  doublt 
room,  $4  up. 

Ritz-Carlton  Hotel:  European  plan,  four  blocks  frorr 
Windsor  Hotel.  Single  room  with  bath,  $7  per  day  up 
double  room  with  bath.  $10  per  day  up. 

LaCorona  Hotel :  European  plan,  six  blocks  fron: 
Windsor  Hotel.  Single  room  with  bath,  $3.50  per  da) 
up;  without  bath,  $2.50  per  day  up;  double  room' witl 
bath,  $7  per  day  up;  without  bath,  $5  per  day  up. 

Canadian  Pacific  Railway  Hotel:  European  plan.  \yi 
miles  from  Windsor  Hotel,  direct  car  line.  Single  roon 
with  bath,  $4  per  day  up;  without  bath.  $2.50  per  day  up 
doublt  room  with  bath.  $7  per  day  up:  without  bath.  $f 
per  day   up. 

Hotel  Wilhelmina:  Four  blocks  from  Windsor  Hotel 
American  plan :  Single  room  with  bath  $7  per  day  up 
without  bath,  $4  per  c|ay  up;  double  room  with  bath 
$10  per  day  up;  without  bath.  $7  per  day  up.  Europear 
p'an :  Single  room  with  bath.  $4  per  day  up ;  without 
bath,  $2  per  day  up;  double  room  with  bath.  $5  per  day 
up;  without  bath,  $4  per  day  up. 

The  Queen's  Hotel:  Two  blocks  from  Windsor  Hotel 
American  plan :  Single  room  with  bath  $7  per  day  up : 
without  bath,  $6  per  day  up;  double  room  with  bath.  $14 
per  day  up;  without  bath,  $12  per  day  up.  European 
plan:  Single  room  with  bath,  $4.50  per  day  up:  without 
bath,  $3.50  per  day  up;  double  room  with  bath.  $^)  per  day 
up;  without  bath,  $7  per  day  up. 


Freeman's  Hotel:  European  plan,  three-quarters  of  a 
mile  from  Windsor  Hotel,  direct  car  line.  Single  room 
with  bath,  $4  per  day  up;  without  bath,  $2.50  ptr  day 
up;  without  bath,  $5  per  day  up. 


PLACE     D'ARMES.     MONTREAL 

.\  number  of  hospital  executives  who  will  go  to  Mon- 
treal by  way  of  Chicago  have  arranged  for  special  cars 
over  the  Canadian  Pacific  Railroad,  leaving  Sunday, 
October  3,  at  5 :40  p.  m.,  central   standard  time. 


THE    MONTREAL    GENERAL    HOSPITAL,    ESTABLISHED    IN    IB^lQjgjij^ed  by  C^rfOOQ^^ 


40 


HOSPITAL    MANAGEMENT 


50  Experts  for  the  A.  H.  A.  Round  Table 

Advisory  Committee  to  Supplement  Popular  Convention  Fea- 
ture Conducted  by  Mr.  A.  S.  Bacon;  Questions  Are  Invited 

The  popularity  of  the  Round  Table  discussions  at  Amer- 
ican Hospital  Association  conventions  of  recent  years 
is  attested  to  by  the  fact  that  the  program  for  the  1920 
meeting  allots  ten  hours  to  this  feature.  Mr.  Asa  S. 
Bacon,  superintendent  of  the  Presbyterian  Hospital,  Chi- 
cago, treasurer  of  the  A.  H.  A.,  who  has  con- 
ducted the  Round  Table  since  its  inception  and  who 
will  be  in  the  chair  again  at  Montreal  has  been  notified 
that  the  Round  Table  will  go  into  session  Thursday  of 
convention  week  at  2  p.  ni.  and  continue  until  midnight. 

Mr.  Bacon  some  time  ago  began  correspondence  with 
fifty  leading  superintendents  in  all  parts  of  the  country 
inviting  them  to  submit  questions  for  discussion  and  to 
come  to  the  convention  and  lead  the  remarks  about  their 
particular  problem.  Practically  every  man  and  woman 
appealed  to  indicated  that  he  or  she  would  be  present 
and  co-operate  with  the  chairman  in  making  the  Round 
Table  a  success. 

ADVISORY  COMMITTEE   NAMED. 

On  account  of  the  length  of  time  the  Round  Table 
will  be  in  session  Mr.  Bacon  has  arranged  for  several 
other  superintendents  to  relieve  him  in  the  chair  from 
time  to  time.  It  is  the  intention  of  officers  of  the  Amer- 
ican Hospital  Association  to  give  every  visitor  the  bene- 
fit of  the  experience  of  the  leaders  at  the  Round  Tabic 
conference  and  they  are  anxious  that  every  inquirer 
obtain  all  the  information  and  assistance  desired.  To 
this  end  an  advisory  committee  has  been  appointed  which 
will  be  in  session  the  day  after  the  Round  Table  dis- 
cussion in  order  to  answer  questions  and  give  informa- 
tion. 

This  advisory  committee,  besides  Mr.  Bacon,  includes: 

Mr.  Frank  E.  Chapman,  Mt.  Sinai  Hospital.  Cleve- 
land, O. 

Sister  M.  Genevieve,  St.  Elizabeth  Hospital,  Youngs- 
town,  O. 

Dr.  Harry  J.  Moss,  Brownsville  and  East  Nev*  York 
Hospital,  Brooklyn. 

Dr.  John  M.  Peters,  Rhode  Island  Hospital,  Providence. 

Mr.   Pliny   O.   Clark,    Presbyterian    Hospital,   Denver. 

Dr.  M.  T.  MacEachern,  Vancouver  General  Hospital, 
Vancouver,  B.  C. 

Dr.  A.  K.  Haywood.  Montreal  General  Hospital,  Mon- 
treal. 

Mr.  Daniel  D.  Test,  Pennsylvania  Hospital,  Phila- 
delphia. 

Dr.  W.  L.  Babcock,  Grace  Hospital,  Detroit. 

Dr.  Frederick  A.  Washburn,  Massachusetts  General 
Hospital,  Boston. 

Miss  Margaret  Rogers.  Jewish  Hospital,  St.  Louis. 

Mr.  Bacon  requests  all  who  want  to  have  questions 
discussed  to  forward  their  questions  to  him  so  he  may 
list  them  for  the  Round  Table  session. 

The  Round  Table,  according  to  Mr.  Bacon,  not  only 
will  afford  every  member  of  the  Association  a  chance 
to  put  his  problem  before  the  conference,  but  will  also 
give   all   in   attendance   a   chance   to   become   acquainted 


MR.    ASA   S.    BACON, 

Treasur«r,  American   Hospital  Association,  and  Superintendent. 

Presbyterian    Hospital,   Chicago,    Who   Will    Conduct 

Round    Table   at   A.    H.   A.   Convention 

with  one  another.     There  will  be  no  papers  or  lengthy 
discussions. 

QUESTIONS    SUBMITTED. 

Some  of  the  questions  which  have  been  sent  to  Mr. 
Bacon   to   be   discussed   at   the   Round   Table   include: 

Should  a  hospital  be  managed  so  as  to  avoid  a 
deficit? 

To  what   extent  should  a  hospital  do  free   work? 

What  are  the  advantages  and  disadvantages  of  a  hos- 
pital cafeteria? 

What  should  be  the  attitude  of  the  hospital  toward  the 
press  ? 

What  would  you  suggest  to  create  good  impressions 
in  the  mind  of  the  patient  upon  his  entrance  into  a 
hospital  ? 

How  may  the  nursing  force  of  a  hospital  create  a 
sense  of  guestship  in  the  minds  of  patients? 

What  are  the  advantages  of  a  system  in  bookkeeping 
which  will  show  the  expense  and  income  of  every  de- 
partment of  the  hospital? 

Should  a  hospital  make  a  charge  for  laboratory  serv- 
ice? 
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To  what  extent  should  there  be  supervision  of  the 
ordering  of  special  food  for  patients? 

Should  a  patient  be  sued  for  non-payment  of  a  hos- 
pital account  ? 

How  best  to  communicate  to  private  patients  the  rates 
and  terms  of  payment;  also  the  rules  regarding  visitors, 
etc.    Shall  we  send  them  a  card?    If  so,  wheil? 

How  many  women  superintendents  are  present  at  the 
business  and  executive  meetings  of  their  "Boards"?  Is 
their  attendance  desirable  or  not  ? 

ABOUT  RESEARCH   WORK 

How  far  should  the  average  hospital  attempt  to  pur- 
sue research  work? 

Should  a  hospital  encourage  autopsy  work?  How  do 
you  obtain  permits  from   friends  or  relatives? 

Should  hospitals  operating  at  a  considerable  loss  buy 
staple  supplies,  i.  e.  sugar,  fiour,  canned  goods,  gauze 
and  linen,  for  future  delivery,  or  say  a  year'd  supply  in 
advance,  or  live  a  sort  of  hand-to-mouth  existence  for 
the  next  year? 

How  can  a  small  rural  hospital  develop  a  health  cen- 
ter? 

What  is  the  responsibility  of  the  hospital  in  meeting 
the  demand  for  nurses? 

Should  a  nurses'  home  have  direct  connection  with 
the  hospital  or  be  remote? 

Is  there  ever  any  advantage  in  having  the  dietitian 
subservient  to  the  superintendent  of  nurses? 

Are  distilled  liquors  at  all  necessary  in  the  proper  con-' 
duction  of  a  hospital?  Is  it  possible  to  prevent  pet^y 
thefts  of  alcohol  by  employes? 

How  do  you  distribute  alcohol  in  order  to  keep  ac- 
count of  the  daily  consumption?  This  state  (Oklahoma) 
requires  it. 

In  the  disposal  of  waste,  what  part  should  incineration 
play?  Which  is  preferable,  a  central  incinerating  plant, 
or  individual  incinerators,  say  for  each  floor  or  wing? 
Would  the  interests  of  the  public  be  best  served,  when 
a  member  of  the  medical  staff  of  a  hospital  also  is  an 
active  member  of  the  board  of  directors? 

What  is  the  advantage  of  a  monthly  or  quarterly  hos- 
pital bulletin?  Should  it  be  made  up  of  hospital  events 
or  strictly  medical  ?    What  is  the  expense  ? 

Time  allowed  for  vacations  for  different  employes? 
Time  allowed  for  sickness? 

Business    women    as   executives   of   hospitals?     How 

may  "quiet  zone"  be  obtained  around  large  city  hospitals  ? 

What  method  of  procedure  has  been,  found  to  work 

best  in  the  affiliation  of  smaller  with  larger  hospitals, 

as  r^ards  the  training  of  nurses? 

What  are  the  many  forms  of  "division,  of  fees"  ?  Are 
all  forms  bad? 

How  much  clerical  help  should  a  hospital  of  100  beds, 
with  an  average  of  67  to  70  patients,  keep ;  or  how  many 
can  it  afford  to  keep? 

What,  if  any,  difficulty  does  a  hospital  of  this  size 
have  in  securing  diagnosis  and  history  from  physicians  ? 

Method  of  keeping  a  complete  and  satisfactory  history. 
Who  takes  them,  with  no  intern? 

What  are  the  salaries  in  the  nursing  department  ?    Di- 
rector?  Assistant?   Night  supervisor?  Operating  room? 
Wards  ?     Matron  of  nurses'  home  ?     Dietitian  ? 
How  are  we  to  get  a  sufficient  number   of  student 


nurses  in  small  training  schools? 

What  should  be  the  attitude  of  the  hospital  superin- 
tendent toward  nursing  education? 

How  can  we  secure  pupil  nurses  for  our  training 
schools  ? 

Should  the  educational  standards  for  entrance  be 
lowered  ? 

Should  not  hospital  employes,  particularly  graduate 
nurses,  be  given  increase  in  salary  proportionate  to  the 
increased  cost  of  living?  How  should  this  increase  in 
operating  expenses  of  hospitals  be  met? 

Do  you  feel  that  training  schools  for  ^'practical  nurses" 
should  ever  be  established  to  meet  the  increasing  short- 
age of  pupil  nurses,  and  that  these  shall  be  employed 
when  possible  in  hospitals? 

What  sized  rooms  do  you  think  best  in  a  general  hos- 
pital of  200  beds?  Give  the  smallest  size,  the  medium 
size  and  the  largest  size. 

How  many  rooms  with  bath  would  you  have? 

Would  you  have  all  rooms  connecting,  that  is,  doors 
between  ^ch  room? 

Would! you  have  windows  coming  down  to  the  floor, 
or  ordinary  windows? 

Would  you  have  running  water,  hot  and  cold,  in  each 
room  ? 

Would  you  have  the  door  fastening,  that  is,  doors 
that  can  be  locked  or  doors  that  swing  free  all  thq  time? 

How  can  we  avoid  the  use  of  squeaky  chairs  in  private 
•jooms? 

What  is  the  experience  withieiectricify  for  heating  and 
cooking?  >         *         ^   V:     ;v  > 

Do  you, believe  that  a  200-ropm  hospital,  conducted 
on  an  up-to-date  line,  by  experienced  hospital  'people, 
would  pay  a  fair  rate  of  interest  on  the  investment?  If 
not,  why  not? 

CARE  OP'MATTRE88E6'  ' 

How  should  we  purchase  and  take  care' pf,  mattresses 
and  pillows?  Are  we  careful  enough  in  the/selection? 

Do  you  believe  that  a  post-graduate  sch'ool,  with  an 
operating  amphitheatre,  the  same  connected  with  a  wing 
of  the  hospital,  with  all  patients  sent  into  the  hospital, 
the  operating  room  and  pavilion  of  amphitheatre  being 
conducted  by  the  hospital  superintendent,  he  furnishing 
the  operating  room  force,  etc.,  where  patients  would -p^y 
the  regular  hospital  fee,  but  a  nominal  fee  for  operation, 
would  be  of  benefit  to  a  hospital,  especially  if  no  physician 
or  surgeon  was  on  the  staff  of  the  operating  room,  amphi- 
theatre or  clinic  who  was  not  interested  in  the  hospital? 

Should  the  hospital  annual  report  contain  a  detailed 
statistical  statement  of  medical  work  done,  diagnosis, 
etc? 

How  are  we  to  secure  and  keep  our  interns  satisfied? 
What  should  their  duties  be? 

How  much  brown  soap,  soda,  soap  powder,  green  soap 
and  laundry  soap  should  be  used  per  bed  per  year?  What 
is  a  fair  price  per  bed  per  day? 


Alberta  Association  to  Meet 

The  second  annual  convention  of  the  Alberta  Hospital 
Association  will  be  held  in  Calgary  at  the  Al  Azhar  Tem- 
ple, October  21  and  22,  in  conjunction  with  the  meeting  of 
the  Alberta  Association  of  Graduate  Nurses.  Dr.  James 
C.  Fyshe,  superintendent,  Royal  Alexandra  Hospital,  Ed- 
monton, is  secretary-treasurer  of  the  Asso^iatipn.^^  ^^T  ^ 
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Bachmeyer  Boomed  for  Vice-President 

Superintendent  of  Cincinnati  General  Hospital  Suggested 
for  A.  H.  A.  Post;  Minneapolis  Wants   1921   Meeting 


Dr.  Bachmeyer,  who  is  one  of  the  most  successful  and 
efficient  hospital  executives  in  the  country,  is  being  sug- 
gested by  his  friends  for  the  post  of  vice-president  of  the 
American  Hospital  Association,  whose  convention  in 
Montreal  is  to  take  place  October  4-8.  Though  one  of 
the  younger  superintendents  among  those  in  charge  of 
the  large  institutions  of  the  country,  Dr.  Bachmeyer  has 
made  good  in  every  way.  He  combines  the  knowledge 
of  the  medical  man  with  the  executive  ability  of  the 
trained  administrator,  a  combination  which  has  proved 


DR.    ARTHUR    C.    BACHMEYER, 

Superintendent    of    the    Cincinnati    General    Hospital,    Who    Is 

Being   Urged  for  Vice-President  of  the  Anwrlcan 

Hospital    Association 

unusually  successful. 

Dr.  Bachmeyer  is  thirty-four  years  old,  and  graduated 
from  the  medical  department  of  the  University  of  Cin- 
cinnati in  1911.  He  obtained  a  leave  of  absence  from  the 
Cincinnati  General  to  enter  war  service,  and  made  a 
fine  record  as  a  base  hospital  administrator.  He  held 
the  rank  of  major  during  his  war  service.  At  the  con- 
vention of  the  association  in  Cincinnati  that  year,  he  was 
in  charge  of  the  local  arrangements,  and  handled  the  con- 
vention in  excellent  style.  He  is  a  leader  in  the  work 
of  the  Ohio  Hospital  Association,  and  is  likewise  active 
in  public  health  matters.  His  selection  would  undoubtedly 
prove   universally  popular   with   hospital   people. 

Dr.  L.  B.  Baldwin,  superintendent  of  the  University 
Hospital,  Minneapolis,  was  made  president-elect  at  the 
Cincinnati  convention,  and  will  serve  as  president  for 
1920-1921.  '  In  view  of  the  fact  that  he  will  preside  at 
the  1921  convention,  Minneapolis  is  being  seriously  con- 


sidered as  the  place  of  the  next  c6nvention.  The  Minne- 
apolis delegation,  supported  by  their  friends  from  St 
Paul,  will  go  to  Montreal  primed  to  land  the  next  gather- 
ing of  the  American  Hospital  Association  for  their  ciy. 

Dr.  Walter  E.  List,  superintendent  of  the  Minneapolis 
General  Hospital,  who  is  one  of  the  leaders  in  the  cflforts 
to  bring  the  next  convention  to  the  Minnesota  city,  says 
in  support  of  the  campaign: 

^'Minneapolis  requests  consideration  for  the  conven- 
tion of  the  American  Hospital  Association  to  be  held 
during  the  year  1921.  The  following  reasons  are  ad- 
vanced for  this  desire: 

"1.  The  convention  would  do  much  to  help  the  hos- 
pital situation  in  this  community. 

"2.    Adequate  hotel  facilities. 

"S,    Adequate  space  for  exhibit. 

"4.    A  beautiful  city. 

"5.  The  home  of  the  president-elect.  Dr.  L.  B.  Bald- 
win. 

"6.  A  Western  city  is  entitled  to  consideration  for 
next  year." 

Another  entrant  in  the  field,  also  from  the  Northwest, 
is  Milwaukee.  At  its  organization  meeting  in  Milwaukee, 
September  16  and  17,  the  Wisconsin  Hospital  Associa- 
tion indicated  a  desire  to  entertain  the  convention,  and 
authorized  its  trustees  to  submit  an  invitation.  It  is 
indicated  that  the  entire  Wisconsin  delegation  to  the  con- 
vention will  prepare  to  push  the  claims  of  Milwaukee 
for  consideration. 

It  is  believed  that  H.  E.  Webster,  superintendent  of 
the  Royal  Victoria  Hospital  of  Montreal,  who  is  now  vice- 
president  of  the  association,  will  be  named  for  president- 
elect, thus  paying  a  handsome  compliment  to  the  Canadian 
hosts  of  this  year's  convention. 


Dietetic  Course  for  Students 

The  Michael  Reese  Hospital  Training  School  for  Dieti- 
tians, Chicago,  has  established  a  course  of  study  for  gradu- 
ates of  home  economics  departments  of  colleges,  covering  a 
period  of  six  months  and  consisting  of  practical  training  in 
special  diets,  administrative  hospital  problems,  research  and 
social  service  training.  This  course  was  planned  to  meet  the 
increased  demand  for  expert  dietitians  and  will  fit  students 
for  management  of  hospital  dietary  departments,  the  promo- 
tion of  public  health  through  Red  Cross  food  demonstrations, 
infant  nutrition,  social  service  dietetics  and  commercial 
dietetics. 


Confer  on  Compensation 

At  a  meeting  of  the  executive  committee  of  the  Con- 
necticut Hospital  Association  at  Hartford,  August  10,  Dr. 
H.  G.  Hersey,  Dr.  George  A.  Maclvor  and  Mr.  F.  Leon 
Hutchins  were  appointed  on  behalf  of  the  hospitals  to 
confer  with  the  representatives  of  insurance  companies 
on  rates  for  compensation  cases.  The  executive  commit- 
tee also  took  steps  to  discuss  legislation  needed  by  hos- 
pitals and  appointed  a  legislative  committee  to  take  this 
matter  in  charge.  ><^^  t 
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Wisconsin  Association  Is  Organized 

Hospitals  of  Badger  State  Affiliate  as  Section  of 
A.  H.  A.;    Rev.  H.  L.  Fritschel  Is  First  President 


The  Wisconsin  Hospital  Association  was  organized  at 
a  convention  in  Milwaukee,  September  16  and  17.  A 
strong  list  of  officers  and  trustees,  headed  by  Rev.  H.  L. 
Fritschel,    superintendent    of    Milwaukee    Hospital,    was 


REV.  H.  L.  FRITSCHEL. 

Superintendent,  Milwaukee  Hoepltel,  Preeldent,  Wisconsin 

Hospital  Association. 

chosen,  and  the  organization  started  on  its  way  under 
unusually  favorable  auspices. 

The  association  decided  to  affiliate  as  a  section  of  the 
American  Hospital  Association,  following  the  invitation 
of  Dr.  A.  R.  Warner,  executive  secretary,  who  was 
present  and  outlined  the  plan.  Another  important  action 
was  to  undertake  work  with  reference  to  payments  to 
hospitals  for  handling  industrial  cases  under  the  work- 
men's compensation  law,  with  the  object  of  obtaining 
cost  for  this  service. 

The  registration  exceeded  150,  and  the  attendance  was 
unexpectedly  large.  The  dinner  at  the  Hotel  Pfister 
Was  attended  by  over  250,  and  was  one  of  the  big  features 
of  the  convention.  There  was  a  commercial  exhibit, 
which  was  extremely  creditable  and  interesting. 

The  full  list  of  officers  chosen,  in  addition  to  the  Rev. 
Fritschel,  included  H.  K.  Thurston,  Madison  General 
Hospital,  first  vice-president;  Miss  Johanna  Mutchmann, 
Lutheran  Hospital,  La  Crosse,  second  vice-president;  Dr. 
C.  W.  Munger,  Columbia  Hospital,  Milwaukee,  treasurer ; 
trustees,  for  one  year,  Miss  Amalia  O'son,  Luther  Hos- 
pital, Eau  Gaire;  two  years,  Edward  Freschel,  trustee 
Mt.  Sinai  Hospital,  Milwaukee;  three  years,  Dr.  J.  J. 
Be!len,  staff  of  the  Deaconess  Hospital,  Milwaukee:  four 


years.  Dr.  Sydney  M.  Smith,  president  of  Hanover  Hos- 
pital, Milwaukee;  five  years.  Dr.  J.  W.  Coon,  River  Pines 
Sanatorium,  Stevens  Point. 

The  executive  secretary  will  be  selected  shortly  by  the 
board  of  trustees,  as  will  the  time  and  place  of  the  1921 
gathering.  Milwaukee  is  after  the  next  convention  of 
the  American  Hospital  Association,  and  the  Wisconsin 
dates  will  doubtless  be  selected  with  this  factor  in  mind. 

Dr.  Smith  was  the  temporary  presiding  officer.  Fol- 
lowing an  invocation  and  address  of  welcome.  Dr.  War- 
ner's address  regarding  state  association  affiliation  with 
the  A.  H.  A.  was  presented.  Dr.  Munger  read  the  pro- 
posed constitution  and  by-laws  which  were  adopted  with- 
out change,  except  that  provisions  for  institutional  mem- 
bership, similar  to  those  in  the  constitution  of  the 
A.  H.  A.,  were  included. 

Rev.  Fritschel  took  the  chair  at  the  afternoon  meeting 
following  the  election  of  officers.  Dr.  J.  F.  Bresnahan, 
of  the  American  College  of  Surgeons,  gave  a  vigorous 
talk,  in  which  he  said  that  standardization,  or  hospital 
improvement,  is  being  "sold"  to.  the  hospitals  through 
the  personal  work  of  field  representatives,  and  that  the 
hospitals  are  not  under  compulsion,  but  are  adopting  the 
minimum  standard  voluntarily.  Practically  all  of  the 
100-bed  general  hospitals  have  adopted  the  idea,  he  said, 
and  next  year  the  campaign  will  be  extended  to  50-bed 
institutions.      He   described   the   monthly   analysis   sheet 


C.  W.  MUNQbR,  M.  D., 
Superintendent,  Columbia  Hospital,  MIfwaukee.  Treasurer 
Wisconsin  Hospital  Association.  «*•"''••• 

which  is  recommended  for  general  use  and  for  review 
at  the  staff  meetings,  which  are  an  essential  part  of  the 
standardization  plan,  and  pointed  out  its  vahje>to  superia- 
(Continued  on  page  94),  byCjOC)QlC 
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Sanatoria  Slow  to  Meet  Standards 

Apathy  Marks  Movement  Says  Report  on  Illinois  Institutions 
Read  at  Mississipp  Valley  Sanatorium  Association  Meeting 

By  Eugene  B.  Pierce,  M.  D.,  Medical  Superintendent,  Michigan  Sanatorium, 

Howell,  Mich. 


Occupational  therapy  in  the  treatment  of  tubercu- 
losis and  the  progress  of  the  movement  for  standardiza- 
tion of  sanatoria  were  among  the  principal  topics  dis- 
cussed at  the  annual  meeting  of  the  Mississippi  Valley 
S^atorium  Association  at  Nopeming,  Minn.,  September 
2,, 3  and  4.  Robinson  Bosworth,  M.  D.,  of  the  Minnesota 
advisory  commission,  St,  Paul,  and  president  of  the  As- 
sociation, presided. 

The  discussion  of  sanatorium  management,  emphasized 
the.  importance  of  rest  in  the  treatment  of  tuberculosis, 
lading  stress  upon  mental  as  well  as  physical  rest  and  the 
abijity  to  obtain  these  through  vocational  therapy,  the 
necessity  of  firmness  with  impartial  justice  on  the  part 
of  the  management  and,  lastly,  assurance  of  the  patient 
that  after  the  sanatorium  there  would  be  a  place  for  him 
and  his  family  in  the  tuberculosis  colony. 

In  his  paper  on  "Rest  and  E^e^cise  in  the  Treatment 
of  Tuberculosis,"  Dr.G.  L.  BelHs,  Superintendent,  Muir- 
ds^le  Sanatorium,  Wauwatosa,  Wis.,  said,  "I  would  rec- 
ommend to  your  careful  consideration: 

"First,  the  inauguration  of  full  rest  in  bed  for  all 
c^ses  immediately  upon  admission  to  the  sajiatorium. 

"Second,  the  promotion  of  therapeutic  rest  with  the  aid  . 
of  occupational  therapy. 

"Third,  gradual  promotion  from  full  rest  to  the  daily 
program  of  rest  and  exercise  hours  for  convalescents, 
the  exercise  to  be  of  an  industrial  and  recreative  nature. 

"Fourth,  graduated  physical  exercise  and  vocational 
training  best  accomplished  outside  the  sanatorium  in 
convalescent  camps/* 

OUTLINES  DAILY  PROGRAM 

Discussing  a  "Daily  Program  for  Sanatorium  Patients," 
Dr.  William  P.  Brown,  Ohio  State  Sanatorium,  Mt. 
Vernon,  called  attention  to  the  necessity  for  each  insti- 
tution's adopting  such  a  program  and  proposed  the  fol- 
lowing for  incipient  cases  suffering  from  active  disease: 

First  summons,  6:30  A,  M. 

Breakfast,  7:15  to  7:45  A.  M. 

Daily  chores  at  cottage,  8:00  A.  M. 

Temperature,  8:15  A.  M. 

Rest  for  active  cases,  8:30  to  12:00  M. 

Rest  for  inactive  cases,  9:30  to  11 :00  A.  M. 

Exercise  for  inactive  cases,  8.30  A.  M,    For  allotted  time. 

Dinner,  12:30  to  1:00  P.  M. 

Rest  for  active  cases,  1:30  to  5:30  P.  M. 

Rest  for  inactive  cases,  2:00  to  4:00  P.  M. 

Exercise  for  inactive  cases,  5 :00  to  6 :00  P.  M.  For  allotted 
time. 

Supper,  6:00  to  6:30  P.  M. 

Active  cases  in  bed,  7:30  P.  M. 

Inactive  cases  in  bed,  9:00  P.  M. 

Lights  out,  9:00  and   9:30  P.  M. 

Dr.  Brown  also  brought  out  thie  point  that  patients 
asked  to  do  actual  work  for  the  institution  should  be 
given  some  financial  return. 


Dr.  J.  W.  Pettit,  Ottawa  Tuberculosis  Colony,  Ottawa, 
111.,  gave  suggestions  as  to  "The  Handling  of  the  Re- 
fractory Patients"  with  pertinent  illustrations  from  his 
own  experience.  Dr.  Pettit  first  called  attention  to  the 
fact  that  each  institution  has  its  own  atmosphere;  which 
is  dependent  upon  the  character  and  temperament  of  the 
superintendent.  One  manager  may  be  able  to  conduct 
his  institution  with  few  rules  and  another  must  have  rules 
for  everything.  No  rule  should  ever  be  made  without 
much  consideration  as  to  its  necessity  and  practicability, 
and  when  made  should  be  enforced  with  firmness  and 
uniformity. 

Above  all  things,  Dr.  Pettit  said,  the  superintendent 
should  keep  his  temper,  bearing  in  mind  that  the  first  con- 
sideration of  any  institution  must  be  the  welfare  of  the 
patient. 

In  his  paper  on  "Industrial  Colony  for  Sanatorium 
Ex-patients,"  Dr.  P.  M.  Hall,  Superintendent  Minnesota 
State  Sanatorium,  Minn.,  opened  the  discussion  by  say- 
ing, "The  best  sanatorium  treatment  of  today  comprises 
a  careful  selection  of  cases  for  admission,  thorough 
education  in  the  best  methods  of  taking  the  cure,  the  use 
of  any  or  all  of  the  approved  auxiliary  aids  for  furthering 
an  arrest  of  the  disease,  and  dismissal  of  the  patient 
in  six  months  with  the  disease  apparently  arrested,  quies- 
cent, improved  or  unimproved,  to  resume  again  some  place 
in  the  world. 

EX-PATIENTS  ARE  EFFICIENT 

"Sociologically  we  can  not  expect  to  isolate  the  dis^ 
charged  tuberculous  nor  should  we  discourage  the  pres- 
ervation pf  the  family  unit. 

"The  tuberculous  have  an  economic  .value.  No  well 
informed  person  will  dispute  this  statement.  The  sana- 
toria throughout  the  country  have  many  ex-patients 
among  their  employes.  The  percentage  of  these  at  the 
Minnesota  State  Sanatorium  is  as  high  as  50  percent,  at 
the  present  time.  Many  physicians,  themselves  ex-pa- 
tients, are  engaged  in  special  tuberculosis  work.  Many 
of  these  ex-patients  are  100  percent  efficient.  They  arc 
not  only  100  percent  efficient,  but  have  been  for  years." 

"The  development  of  occupational  therapy  in  connec- 
tion with  sanatorium  care  and  treatment  has  not  only 
proven  an  excellent  thing  from  the  standpoint  of  the 
amusement  and  diversion  of  the  patients,  but  has  pointed 
the  easy  steps  to  the- next  milestone  of  progress — ^voca- 
tional training,"  continued  Dr.  Hall.  "It  means  the  per- 
fectly natural  progress  from  treatment  to  training*.  How 
better  can  this  be  done  than  in  a  medically  supervised 
industrial  colony,  with  conditions  and  hours  of  labor 
fixed  to  suit  the  physical  capabilities  of  the  emplojred? 
Such  a  colony  should  include  the  families  and  need  not 
jeopardize  their  health  nor  that  of  the  community. 

"The  development  of  the  industrial  colony  and  the 
restoration  of  the  family  unit  will  tfiiid  to  the  orescrva- 
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tion  and  re-establishment  of  normal  human  tendencies 
and  standards. 

"The  colony  would'  also  offer  the  opportunity  for  a  man 
to  change  over  his  occupation  from  an  unhealthful  one 
to  one  better  suited  to  his  chanT'^d  physical  condition." 

Such  colonies,  added  the  speaker,  successful  and  in 
operation  at  the  present  arc  located  at  Santol  Tubercu- 
losis Colony,  Manila,  P.  I.,  and  at  Papworth,  Cambridge- 
shire, England. 

REPORT  ON   SANATORIA 

The  paper  on  "Sanatorium  Standardization"  prepared 
by  Drs.  George  T.  Palmer  and  W.  H.  Watterson  of  Illi- 
nois and  read  by  Dr.  Watterson,  was  of  intense  interest. 
It  was  a  report  based  on  the  examination  of  the  sanatoria 
of  Illinois,  according  to  the  standards  which  have  been 
under  discussion  for  nearly  three  years  by  the  American 
Sanatorium  Association  and  which  undoubtedly  will  be 
used  at  an  early  date  to  grade  all  the  sanatoria  in  the 
country. 

The  report  told  of  the  necessity  of  doing  something  to 
bring  some  of  the  larger  and  most  of  the  smaller  insti- 
tutions up  to  the  mark.  It  noted  a  lamentable  apathy  on 
the  jpart  of  boards  of  control  and  many  superintendents 
regarding  conditions  at  their  own  institutions,  and  while 
adverse  reports  are  not  pleasant,  they  may  be  necessary 
to  bring  about  beneficial  changes. 

The  report  presented  in  this  paper  was  of  a  prelimi- 
nary examination.  Another  inspection  will  be  made  later 
and  the  grading  of  the  different  institutions  published. 

A  luncheon  was  provided  for  the  seventy-five  men  and 
women  present  at  the  convention  by  the  Nopeming  San- 
atorium. 

Officers  for  the  ensuing  year  were  elected  as. follows: 

President,  W.  P.  Brown,  M.  D.,  Mt.  Vernon,  Ohio; 
vice-president,  G:  R.  Ernst,  M.  D.,  Wisconsin;  secretary- 
treasurer,  E.  B.  Pierce,  M.  D.,  Howell,  Mich. 

Tuberculosis  Conference  Meets 

The  eighth  annual  session  of  the  Mississippi  Valley 
Conference  on  Tuberculosis  held  at  Duluth,  Minnesota, 
September  2,  3  and  4,   1920,  was  a  noteworthy  one  in 


several  respects.  The  cool,  bracing  air  of  the  convention 
city  seemed  to  put  vim  into  the  proceedings.  The  at- 
tendance was  very  satisfactory,  the  total  enrollment 
being  335.  Outstanding  features  were  Dr.  D.  A.  Stew- 
art's in.spiring  address  on  the  "Care  and  Supervision  of 
Tuberculosis  Patients"  before  the  general  [session  of 
the  conference  on  the  opening  day,  the  well  attended  clin- 
ics conducted  by  widely  known  specialists,  the  capture 
by  the  State  of  Iowa  of  most  of  the  banners  and  the  sil- 
ver cup  awarded  in  the  Modern  Health  Crusade  con- 
ducted by  the  National  Tuberculosis  Association  in  which 
over  6,000,000  school  children  are  enrolled. 

There  were  some  very  fruitful  discussions  in  the  well 
attended  sessions  of  the  nurses'  section.  The  training 
of  tuberculosis  nurses  and  the  securing  of  additional  re- 
cruits were  among  the  urgent  problems  discussed. 

A  feature  of  the  closing  day  of  the  conference  was  a 
resume  of  the  work  of  each  session  by  the  chairman  for 
the  benefit  of  those  who  were  unable  to  be  present  at  all 
the    meetings. 

The  social  program  included  an  excursion  to  the  iron 
mines  at  Hibbing. 

The  following  officers  were  elected: 

President,  Dr.  Walter  McNab  Miller,  St.  Louis;  vice- 
president.  Dr.  E.  B.  Pierce,  Howell,  Mich.;  secretary- 
treasurer,  Mr.  Harry  Roulfs,  Columbus,  O. 

Members  of  the  Central  Council,  Dr.  John  H.  Peck, 
Iowa;  Dr.  A.  T.  Laird,  Minnesota;  Mr.  Harry  Roulfs. 
Ohio;  Dr.  Alfred  Henry,  Indiana;  Mrs.  Margaret  H. 
Walters,  Wisconsin;  Mrs.  H.  H.  Holdridge,  South  Da- 
kota; Dr.  E.  B.  Pierce,  Michigan;  Dr.  Walter  McNab 
Miller,  Missouri;  Miss  Alice  Marshall,  Nebraska;  Dr. 
W.  M.  Hartman,  Illinois. 

The  meeting  place  selected  for  the  next  conference  is 
Cedar  Point,  O. 


Hospital  Owns  Entire  Block 

St.  Edward's  Hospital,  of  New  Albany.  Ind.,  has  acquired 
additional  property  adjoining  the  institution  and  now  owns 
the  entire  city  block  on  which  the  building  is  located. 
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New  Pay  Rate  for  Hospital  Employes 

'    Adjustment  Based  on  1916  Scale  Proves  Highly  Successful 
At  Los  Angeles  County  Hospital  Since  Introduction  in  July 

By  Norman  R.  Martin,  Superintendent,  Los  Angeles  Cou/nty  Hospital,  Los  Angeles,  CaUf. 

[Editor's  Note:  Adjustment  of  salaries  of  hospital 
employes  and  housing  and  recreation  facilities  for  nurses 
are  among  the  biggest  problems  confronting  superin- 
tendents. In  the  accompanying  article  Mr.  Martin  tells 
of  an  adjustment  of  salaries  recently  put  into  effect  at 
Los  Angeles  County  Hospital  which  has  been  very  suc- 
cessful and  also  how  conditions  relating  to  student  nurses 
have  been  improved.  The  accomplishments  of  Los 
Angeles  County  Hospital  along  these  lines  are  of  in- 
terest and  undoubtedly  will  carry  practical  suggestions 
to  many  other  institutions.] 

Effective  July  1  the  Los  Angeles  County  Department 
of  Charities  which  controls  among  other  institutions  the 
Los  Angeles  County  Hospital  and  Olive  View  Sana- 
torium, placed  in  effect  a  salary  scale  that  we  feel  repre- 
sents a  fairly  adequate  compensation  for  hospital  em- 
ployes and  which  should  have  a  steadying  effect  upon 
hospital  personnel. 

The  schedule  of  adjustments  was  prepared  and  adopted 
after  an  exhaustive  study  by  the  County  Civil  Service 
Commission  and  Bureau  of  Efficiency,  assisted  by  a  spe- 
cial committee  of  five  heads  of  departments  of  the  county 
government,  of  which  the  writer  was  a  member. 

In  order  to  consider  an  increase  based  on  the^  high 
cost  of  living  as  well  as  on  the  service  rendered,  we  felt 
it  necessary  to  and  did  base  our  calculations  upon  a 
salary  schedule  as  applied  to  some  3,000  employes  of  the 
county  in  1916.  Assuming  that  at  that  time  a  normal  in- 
dividual with  a  small  family  received  approximately  $100 
per  month,  we  established  arbitrarily  that  in  1920  the 
same  individual  should  receive  a  minimum  of  $150.  In 
graduations  of  $5  per  month  in  salary,  we  determined  the 
rate  of  increase  at  two  per  cent  greater  for  each  $5  drop, 
with  a  result  that  at  $50  per  month  the  individual  was 
entitled  to  a  78  per  cent  increase  over  the  1916  figure, 
or  a  minimum  of  $85  per  month. 

As  salaries  increased  each  $5  the  ratio  of  increase 
was  diminished  by  one  per  cent  up  to  approximately  $200 
per  month,  where  it  was  dropped  to  30  per  cent;  at  a 
little  higher  figure  it  was  dropped  to  25  per  cent.  A 
number  of  the  hospital  employes  were  increased  a  little 
greater  than  the  average  percentage,  on  account  of  their 
having  been  more  underpaid  in  the  past.  After  these 
figures  were  arrived  at,  we  compare  data  which  had 
been  gathered  from  private  employments  and  found  that 
they  compared  very  favorably  indeed. 

SCHEDULE    IS    SATISFACTORY 

After  eight  weeks  of  trial  (which  is  too  short  to  de- 
termine results  definitely)  we  find  that  the  employes  are 
quite  well  satisfied. 

One  advantage  in  basing  our  calculations  on  the  1920 
schedule,  four  years  ago,  was  that  automatically  many 
individual  adjustments  which  had  been  made  in  salaries 
and  wages  for  particular  classes  of  employment  during 
that  four  years,  adjusted  themselves. 

So   far   as   graduate   nurses   are   concerned,   they   are 


notoriously  underpaid  in  my  opinion,  and  although  a 
nurse  who  enters  training  ordinarily  continues  in  the 
work,  from  a  sense  of  the  obligations  of  service,  such 
persons  nevertheless  have  financial  and  home  responsi- 
bilities which  should  demand  proper  remuneration  for 
their  services,  the  same  as  workers  in  every  other  line 
of  employment.  I  fail  to  see  how  we  can  expect  any 
material  increase  in  the  number  of  young  women  going 
into  training  if  at  the  end  of  three  years  they  see  no 
more  financial  reward  than  that  available  now  in  most 
places  and  particularly  in  institutions. 

NURSiNQ  DEPARTMENT  SCALE 

The  salary  ordinance  of  the  Los  Angeles  County  Hos- 
pitlCl  contemplates  a  minimum  of  $5  increase  the  second 
year  and  again  the  third  year  of  service  in  all  positions 
within  the  nursing  department.  The  salaries  of  the 
officials  of  that  department  range  from  $200  a  month 
to  $130  per  month,  all  including  full  maintenance.  Super- 
vising nurses  receive  $115  the  first  year;  head  nurses, 
$105;  general-duty  nurses,  $95;  and  practical  nurses, 
$75  per  month,  all  with  full  maintenance.  Student  nurses 
receive  $20  per  month  the  first  year;  $25  per  month  the 
second  year  and  $30  the  third  year,  with  maintenance, 
uniforms,  text-books  and  thermometers.  Post-graduates 
have  the  same  allowance  as  senior  students,  but  uniforms 
are  not  furnished.  Orderlies  and  women  attendants 
receive  from  $50  to  $75  per  month  with  full  maintenance. 

Wardmaids  are  employed  to  do  the  bulk  of  the  so- 
called  household  duties  of  the  ward,  including  scrubbing. 

A  new  nurses'  home  has  just  been  completed,  costing 
$250,000,  built  on  the  cottage  plan.  The  buildings  arc 
located  within  the  hospital  grounds,  but  are  separated 
from  the  hospital  buildings  and  entirely  away  from  the 
hospital  atmosphere.  There  the  nurses  may  enjoy  free- 
dom from  restraint  and  every  comfort  necessary  to  their 
well-being.  The  home  comprises  twelve  cottages,  with 
ample  light,  sun  and  ventilation,  together  with  large 
sleeping  porches.  Half  of  the  rooms  are  single  and  the 
other  half  double,  with  two  windows.  All  the  cottages 
are  new.  Each  room  contains  wash  basin,  with  hot  and 
cold  running  water;  electric  lights;  steam  radiator;  low 
reading  light  and  ceiling  ventilator ;  a  large  clothes  closet 
and  smaller  package  closet  for  each  occupant.  There  is 
a  transom  over  each  door  for  cross-ventilation.  One 
tub,  one  shower  bath  and  one  toilet  are  provided  for 
each  six  persons.  There  is  a  laundry  tray,  an  ironing 
board,  telephone  and  linen  closet  for  each  cottage. 

The  recreation  building  contains  one  large  reception 
room,  four  small  reception  rooms,  office  and  house 
matrons'  quarters.  There  is  also  a  kitchenette  where 
nurses  may  prepare  light  lunches,  candy,  etc.,  for  them- 
selves and  their  guests  when  off  duty.  A  reasonable 
amount  of  supplies  may  be  secured  from  the  hospital  for 
this  purpose.  Callers  may  be  received  in  the  reception 
rooms  of  the  home,  and  visitors  may  be  invited  to  meals 
within  a  reasonable  limit,  bjy^  advance  arrangemejit 
(ContinWw  Page  92)  ^    ^ 
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Screens  Mental  Patients  from  Curious 

Special  Car  Used  by  Cook  County  Institution  to  Protect  De- 
fectives from  Public  Gaze  While  en  route  to  State  Hospital 

By  Zoe  Hartman. 


In  the  days  of  good  Queen  Bess,  or  thereabouts,  bored 
people,  having  no  three-ringed  circus  and  no  three-reel 
movie  to  assuage  their  yawns,  amused  themselves  with 
the  antics  of  mental  defectives — "naturals,"  as  these 
unfortunates  were  called.  It  was  legitimate  sport.  Since 
then,  we  have  toiled  a  few  rungs  up  the  ladder  of  civili- 
zation. The  twentieth  century  is  willing  to  admit  that 
the  mind-sick  have  certain  rights  that  are  entitled  to 
respect. 

The  Cook  County  Psychopathic  Hospital,  in  Chicago, 
is  founded  on  the  doctrine  of  the  square  deal   for  the 


AWAITING    PASSENGERS    AT     HOSPITAL 

mental  defective.  Aside  from  the  principle  that  society 
is  entitled  to  protection  from  him  and  that  he  is  entitled 
to  protection  from  himself,  the  institution  is  conducted 
on  the  theory  that  he  is  entitled  to  skilled  treatment  the 
minute  the  first  symptoms  of  the  disease  appear,  also  to 
protection  from  the  morbid  curiosity  of  sensation  mongers 
to  whom  disease  and  suffering  represents  a  sideshow 
staged  for  their  especial  benefit. 

We  still  have  a  number  of  bored  Elizabethans  among 
us,  clamoring  to  be  amused.  So  when  the  late  Judge 
Thomas  F.  Scully  became  judge  of  the  Cook  County 
court  about  six  years  ago,  he  stopped  the  sight-seeing 
tours  of  inquisitive  visitors  through  the  hospital  wards, 
admitting  only  those  who  came  to  see  friends  or  relatives. 
He  further  abolished  all  public  hearings  of  mental  cases 
and  had  the  big  courtroom  at  the  hospital  cut  in  two 
with  a  partition,  removing  the  benches  and  using  the 
inner  half  as  the  courtroom  proper,  where  one  case  is 
heard  at  a  time,  while  the  other  half  serves  as  a  waiting 
room  for  witnesses  in  other  cases.  Thus  the  idle  spectator 
is  completely  eliminated. 

Thanks  to  Judge  Scully's  innovations,  the  county 
judge's  platform  and  high  throne  are  gone,  and  His 
Honor  now  sits  at  a  table  facing  the  patient  across 
another  table,  surrounded  by  the  attaches  and  clerk  of 


the  court,  members  of  the  hospital  staff,  the  superin- 
tendent, and  the  commission  of  alienists  that  forms  the 
jury.  The  friends  and  relatives  of  the  patient  are  heard 
first  and  dismissed,  to  avoid  meeting  the  patient  and  creat- 
ing a  painful  scene.  Then  the  patient  himself  is  brought 
in  from  a  private  room  adjoining  the  courtroom,  whose 
door  is  attended  by  a  white-uniformed  nurse.  As  he  has 
already  undergone  a  thorough  mental  and  physical  ex- 
amination during  the  period  the  hospital  authorities  have 
had  him  under  observation,  the  court  examination  is 
brief,  the  judge's  questions  are  kindly  and  the  whole 
hearing  is  not  much  more  formidable  than  an  interview 
in  the  family  physician's  private  office. 

It  was  Judge  Scully's  aim  to  banish  all  unnecessary 
formality  and  austerity  in  the  proceedings,  so  that  the 
patient  will  not  feel  that  he  is  being  punished,  but  that 
he  is  being  treated  with  sympathy  and  understanding. 
It  was  with  the  same  idea  in  view  that  the  late  jurist 
at  his  own  expense  hung  the  day  wards  with  attractive 
pictures,  placed  a  victrola  in  each  ward,  and  kept  them 
well  supplied  with  games,  books  and  magazines. 

COMMISSION    OP    ALIENISTS. 

Another  welcome  innovation  was  his  substitution  of 
a  commission  of  alienists  for  the  time  honored  jury  of 
laymen.  He  believed  that  no  layman  is  qualified  to  find 
that  mysterious  line  which  divides  sanity  from  insanity 
and  sometimes  eludes  even  the  careful  observation  of 
experts.  In  passing  upon  the  patient's  sanity,  the  com- 
mission is  assisted  by  the  superintendent  of  the  hospital, 
himself  an  eminent  psychiatrist,  and  the  members  of  the 
staff. 

After  the  patient  is  committed  to  one  of  Illinois'  three 
hospitals  for  the  insane,  he  makes  the  trip  in  the  hos- 
pital car,  probably  the  only  one  of  its  kind  in  the  world, 
especially  built  for  the  psychopathic  hospital  by  the  Chi- 
cago street  railway  company.  Its  need  may  be  better 
realized  when  we  consider  the  large  number  of  patients 
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handled  by  the  hospital,  which  has  an  average  of  fifty 
commitments  a  week — ^more  than  any  other  one  county  in 
Illinois  has  in  a  whole  year.  This  car,  another  triumph 
of  Judge  Scully's  regime,  meant  that  a  dream  long  cher- 
ished by  the  hospital  authorities  had  come  true.  Year 
after  year,  they  had  witnessed  the  misery  of  the  patients 
at  having  to  run  the  gauntlet  of  curious  eyes  at  the  hos- 
pital doors  and  the  railway  stations  during  their  journey 
to  Elgin,  Kankakee,  or  the  Chicago  State  Hospital  at 
Dunning. 

*lt's  the  most  awful  part  of  this  whole  awful  busi- 
ness," a  patient  once  confided  to  one  of  the  nurses. 
"When  i  think  of  facing  those  curious  people  that  gather 
around  the  bus — Oh,  I  know  all  about  it  for  I  used  to 
be  one  of  'em!  I  was  a  traveling  man,  you  know,  and 
used  to  stick  around  the  stations  with  the  rest  watching 
for  the  busload  of  nuts  for  Kankakee  or  Elgin.  And 
now  the  gang'll  stare  and  grin  at  me!" 

The  car,  which  made  its  first  trip  in  1918,  was  designed 
from  a  United  States  Navy  hospital  ship  and  built  at 
a  cost  of  $20,000.  It  is  larger  than  the  ordinary  street 
car  and  is  comfortably  fitted  out  with  seats  for  thirty 
people  and  six,  berths  for  bed  patients.  In  the  old  days, 
during  very  cold  weather,  bed  patients  could  not  be 
moved  at  all,  as  there  was  no  way  of  heating  the  bus. 
The  car,  however,  is  well  warmed,  ventilated  and  lighted, 
and  is  equipped  with  excellent  toilet  facilities  and  run- 
ning water.  Four  of  the  berths  and  three  fourths  of 
the  seating  space  are  allotted  to  the  men  patients,  who 
greatly  outnumber  the  women.  The  windows  are  pro- 
tected by  a  lattice  work  of  iron  bars.  There  is  little 
danger,  however,  that  a  would-be  suicide  could  even  thrust 
his  arm  through  the  bars,  as  every  carload  of  patients 
is  closely  guarded  by  a  deputy  sheriff  and  several  bailiffs, 
a  physician  and  a  graduate  nurse,  besides  its  regular  con- 
ductor and  motorman. 

Three  times  a  week,  the  car  draws  up  at  the  private 
courtyard  in  the  rear  of  the  Psychopathic  Hospital  for 
its  two  trips  to  Dunning  and  one  to  Kankakee  or  Elgin 
(made  in  alternate  weeks.)  The  patients  just  committed 
are  taken  out  through  the  courtyard  so  that  no  outsiders 
can  see  them  board  the  car.  At  the  end  of  their  journey 
they  alight  on  the  hospital  grounds,  thus  mercifully  es- 
caping the  callous  curiosity  of  onlookers.  Moreover, 
the  car  saves  the  county  a  tremendous  expense,  since 
it  is  able  to  transport  fifty  patients  for  the  price  formerly 
paid  to  transport  one  patient  by  the  old  bus-railway  sys- 
tem. 

USEFULNESS    ENLARGED" 

Though  originally  operated  for  detention  purposes,  the 
Phychopathic  Hospital  has  enlarged  its  usefulness  by 
making  it  easy  for  a  patient  in  the  first  stages  of  mental 
ailment  to  come  to  its  wards  for  treatment.  The  average 
victim  is  a  martyr  to  the  mistaken  notion  that  mind  sick- 
ness is  a  disgrace.  His  family  and  friends  usually  com- 
bine with  him  to  keep  his  illness  a  secret,  and  thus 
deprive  him  of  the  sorely  needed  treatment  which,  if 
taken  in  time,  might  save  his  reason.  The  hospital  is 
resolutely  combatting  this  tragic  prejudice  by  encourag- 
ing those  who  feel  the  approach  of  a  mental  crisis  tp 
put  themselves   voluntarily  under   treatment. 

For  example,  a  man  has  a  nervous  breakdown,  cannot 
sleep  and  is  troubled  with  fits  of  melancholy.  If  his 
family  are  wise,  they  quietly  hurry  him  to  the  hospital. 


His  case  is  continued  from  time  to  time  or  dismissed 
entirely  while  he  remains  tiU  the  cure  is  complete.  Thus 
with  little  expense  and  without  the  painful  publicity  of 
a  commitment,  he  may  have  the  advantage  of  the  hos- 
pital's excellent  equipment  and  up-to-date  methods. 

The  strapping  of  disturbed  patients  to  their  beds  and 
the  use  of  wristlets  and  anklets  have  been  abandoned  in 
favor  of  hydro-therapeutic  measures,  that  is,  the  scien- 
tific use  of  warm  water  baths,  sprays  and  douches.  In 
fact  the  hospital  has  one  of  the  best  equipped  hydro 
therapeutic  departments  in  the  country.  Psychoanalysis, 
medical  treatment,  and  straight  surgery,  as  in  cases 
which  require  the  aid  of  operations,  are  also  a  part  of 
the  curative  program. 

OCCUPATIONAL  THERAPY  INTRODUCED 

Occupational  therapy  has  been  introduced  under  the 
direction  of  Dr.  Clarence  A.  Neymann,  the  superinten- 
dent. The  teacher,  a  product  of  hospital  training  in 
France,  begins  her  women  charges  with  knitting,  cro- 
cheting and  the  drawing  of  simple  designs  for  house 
decoration,  helping  them  to  plan  curtains  and  window- 
boxes  for  the  day  wards.  Dr.  Neymann  himself  spurred 
the  men  patients  on  to  planting  and  cultivating  a  lovely 
flower  garden  and  grass  plot  in  the  courtyard,  which  is 
the  pride  of  the  institution.  Thus  many  a  patient  whose 
tendency  was  to  stare  blankly  into  space  or  to  brood 
drearily  has  learned  to  take  a  new  grip  on  life. 

The  hospital  estimates  that  it  cures  more  than  25  per 
cent  of  its  patients  and  is  rapidly  pushing  that  percent- 
age up  to  35.  A  fair  record,  when  we  consider  that  three 
weeks  is  the  average  time  spent  in  the  hospital  by  thcsi 
voluntary  patients.  Some  beg  the  privilege  of  remaining 
longer  and  the  plea  is  never  denied.  More  would  un- 
doubtedly be  reached  and  benefited  if  the  law  permitted 
the  hospital  to  detain  patients  for  more  than  ten  days 
without  a  court  hearing.  Thus  with  the  stigma  removed 
from  mind  sickness,  it  is  possible  to  give  its  victim  a 
square  deal.  * 


Occupational  Therapists  Organize 

The  Wisconsin  Association  of  Occupational  Therapy  has 
been  organized  with  Dr.  F.  J.  Gaenslen  honorary  president, 
Miss  Hilda  B.  Goodman  acting  president,  Miss  Mabel  Fram 
vice  president,  Miss  Irene  Grant,  Muirdale  Sanitarium, 
Wauwatosa,  secretary,  and  Miss  Elsa  Dudenhaefer,  Chil- 
dren's Hospital,  Milwaukee,  treasurer.  The  objects  of  the 
association  are  to  keep  in  touch  with  the  work  of  other 
states,  to  raise  the  standards  of  training  for  occupational 
therapists,  to  help  departments  just  starting  through  the 
state,  to  obtain  suggestion  and  direction  of  supervisors  of 
institution*;  and  of  the  medical  profession  and  to  acquire 
and  disseminate  knowledge  of  new  crafts  and  occupations. 

Open  American  Hospital 

A  hospital  of  100  beds  has  been  opened  in  Constan- 
tinople for  American  citizens.  Dr.  A.  R.  Hoover  ivho  has 
lived  in  Turkey  many  years  will  be  director.  Dr.  Elfie 
Richardsi  Graff,  formerly  physician  to  Vassar  College, 
assistant  director,  and  Mrs.  Anna  £.  Rothrock  of  Glen- 
side,  Pa.,  will  be  superintendent  of  nurses.  Constantinople 
College  for  Women  will  open  a  school  for  nurses  in  con- 
nection with  the  hospital  and  within  a  year,  plans  a 
woman's  medical  college.  The  new  hospital  is  intended 
to  be  the  nucleus  of  an  important  medical  center  in  the 
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State  Backbone  of  Australian  Hospitals 

System  of  Operation  of  Institutions  of  Commonwealth  Unlike 
That  of  Any  Other  Country;  ''Nationalization''  is  Urged 

By  WilUam  Epps,  F.  C.  I.  S.,  Secretary,  Royal  Prince  Alfred  Hospital^  Sydney j  N.  S.  W. 

When  I  undertook  to  write  an  article  on  the  hospital 
system  of  Australasia  I  fear  that  I  did  so  with  a  certain 
disregard  as  to  the  difficulties  ahead.  To  assume  that 
there  is  a  definite  Australasian  system  is  to  postulate 
something  which  does  not  exist.  There  is  no  system. 
Each  State  in  the  Commonwealth  has  its  own  particular 
method  of  financing  hospitals,  and  New  Zealand  has 
another.  But  all  have  one  basic  principle;  the  State 
is  the  backbone  of  the  various  State  methods. 

So  far  as  I  know,  no  other  country  has  quite  the 
same  scheme,  although,  perhaps,  ours  more  nearly  ap- 
proximates the  German  idea  than  any  other.  Australasia 
starts  with  the  handicap,  perhaps,  of  being  very  young. 
Except  New  South  Wales,  no  state  has  been  in  existence 
more  than  80  years  and  we  have  none  of  the  old  fetiches 
of  European  countries,  based  on  the  principle  of  noblesse 
oblige.  Neither  have  we  the  American  class  of  super- 
wealthy  citizens  who  seem  to  look  to  charitable  founda- 
tions as  a  means  of  disposing  of  their  wealth  or  of  per- 
petuating their  name. 

This  means  that  we  have  neither  the  voluntary  system 
of  Great  Britain  nor  the  semi-business  ideas  of  the  great 
American  hospitals  under  which  the  rich  are  made  to 
pay  for  the  poor  through  paying  for  private  rooms. 
In  Australia  we  have  two  classes  of  hospitals,  public  and 
private.  With  the  latter  class  we  have  little  concern. 
They  generally  are  conducted  by  trained  nurses  and 
are  frequently  owned  by  them  or  by  medical  men  or  by 
combinations  of  such  in  kind  of  joint  proprietorship, 
each  interested  doctor  arranging  to  send  his  patients  to 
be  treated  there.  This  has  the  effect  of  securing  sufficient 
patronage  to  enable  the  hospital  to  be  conducted  on  a 
paying  basis  and  for  the  better  classes  in  the  community 
it  provides  hospital  accommodation — ^at  a  price.  We 
have  no  examples  that  I  can  call  to  mind  of  the  American 
system  or  private  or  paying  wards  and  public  or  free 
wards  in  one  institution,  although  several  Catholic  or- 
ganizations have  hospitals  which  in  a  way  carry  out 
this  idea.  Generally  speaking,  they  are  admirably  con- 
ducted, but  they  comprise  practically  two  hospitals  in 
one.  In  some  cases  they  are  quite  apart.  In  one  part 
there  are  purely  paying  patients  who  are  treated  by 
honorary  medical  staffs.  These,  as  a  rule,  manage  to 
carry  on  without  State  aid  and  do  not  come  into  our 
review  of  the  Australasian  method. 

PUBLIC   HOSPITALS 

The  public  hospitals  are  of  two  classes,  state  and 
privately  managed,  though  not  privately  owned.  The 
boards  of  the  latter  class  of  institutions  are  elected  by 
subscribers.  From  the  very  earliest  days  *  the  State  in 
Australia  had  to  take  an  important  part  in  the  matter  of 
hospital  treatment  of  the  sick  poor.  Otherwise,  there 
could  have  been  no  hospitals.  The  colonies  were  settled 
under  government  auspices  and  in  the  absence  of  a 
wealthy  or  aristocratic  or  monastic  class,  as  in  England, 
to  endow  hospitals  the  State  has  perforce  had  to  take 


their  place.  In  three  of  the  States,  South  Australia, 
West  Australia  and  Tasmania,  the  State  has  remained 
the  chief  factor  in  both  the  established  and  mainte- 
nance of  hospitals. 

STATE  OWNED  HOSPITALS. 

In  South  Australia  all  the  principal  institutions  prac- 
tically are  purely  state  hospitals,  the  State  finding  all 
the  income  necessary,  although  in  the  case  of  the  Ade- 
laide Hospital,  which  is  the  largest  and  associated  with 
a  medical  school,  the  management  is  in  the  hands  of  a 
board  which  is  appointed  by  the  government  and  is  sup- 
posed to  represent  various  public  interests.  The  public 
practically  contributes  nothing  to  the  revenue,  but  the 
patients  are  expected  to  contribute  according  to  their 
means  and  any  further  sum  required  to  meet  the  ex- 
penditure is  provided  by  the  government  by  Parlia- 
mentary votes.  Thus  in  the  last  year  regarding  which 
I  have  figures  at, hand,  with  a  daily  average  of  278 
patients,  the  total  expenditure  was  £24,527  (practically 
$120,000),  toward  which  the  patients  contributed  £1,027 
or  $5,000  and  the  public  donations  were  £827  or  $4,000. 
The  other  hospitals  of  the  State  are  chiefly  provided  and 
managed  in  the  same  way,  by  boards  of  citizens  appointed 
by  the  government. 

In  Tasmania  the  system  is  much  the  same  as  in  South 
Australia.  The  two  chief  hospitals  are  those  of  Hobart 
and  Launceston,  which  have  government  appointed  boards, 
and  a  fair  idea  of  the  basis  of  the  system  may  be  gather- 
ing from  the  following  which  is  one  of  the  rules  and  regu- 
lations  of  the   Launceston   General   Hospital: 

"5.  The  Board  may  from  time  to  time,  as  occasion 
may  require,  nominate  and  the  governor-in-council  ap- 
point, fit  and  competent  persons  to  be  honorary  or  paid 
medical  officers;  and  the  Board  may  in  its  discretion 
suspend  from  the  exercise  of  their  functions  and  with  the 
sanction  of  the  governor-in-council  dismiss  any  officer 
or  servant  of  the  board." 

This  means  that  the  State  keeps  a  pretty  close  control 
over  the  board  and  experience  shows  that  this  is  ac- 
tually the  case.  Another  curious  point  about  all  the  hos- 
pitals so  far  referred  to — Adelaide,  Hobart  and  Lau- 
ceston,  is  that  they  have  honorary  medical  staffs  with 
of  course,  a  medical  superintendent,  a  paid  officer  who 
represents  the  board  in  the  internal  administration. 

This  is  a  feature  of  the  whole  Australian  system,  which 
is  uniform  so  far  as  the  chief  hospitals  are  concerned, 
and  reference  will  be  made  to  it  later. 

In  Tasmania  the  government  provides  the  bulk  of  the 
income  so  far  as  the  chief  hospitals  are  concerned,  but 
in  the  smaller  towns,  the  system  is  very  largely  the  same 
as  that  in  New  South  Wales  to  which  reference  will  be 
made  further  on.  The  committees  are  elected  by  annual 
subscribers  to  the"  fund,  while  the  government  provides 
subsidy.  ^^ 

In  West  Australia  there  is[3ifn4}^TO^k!^(^w^  i"  ^^ 
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branch  the  state  is  the  dominating  factor.  The  chief 
town  is  Perth  and  the  principal  hospital  is  the  Perth 
General  Hospital.  This  is  managed  practically  on  the 
same  system  as  the  Adelaide,  Hobart  and  Launceston 
hospitals,  by  a  board,  while  the  same  applies  to  the 
hospital  at  Freemantle,  the  main  port.  Western  Australia 
is  a  huge  state  with  towns  at  great  distances  apart,  and 
populations  in  these  centres  have  risen  rapidly,  generally 
owing  to  the  discovery  of  gold.  In  these  smaller  towns 
there  are  two  main  classes  of  hospitals — those  which  are 
purely  under  government  control,  to  the  number  of 
20,  and  those  controlled  by  local  committees,  to  the 
number  of  26.  The  first  class  is  composed  of  purely  state 
institutions,  managed  by  government  medical  officers, 
with  no  honorary  staffs.  Patients  are  admitted  at  the 
discretion  of  the  medical  officers  and  are  divided  into  two 
sections;  those  able  to  pay  for  their  treatment  and  those 
unable  to  do  so.  In  the  first  class  the  patients  sign  an 
agreement  to  pay  3  shillings  per  diem  in  the  case  of 
county  hospitals  and  6  shillings  per  diem  in  the  case  of 
goldfield  hospitals,  which  covers  "all  expenses  of  living, 
attendance  and  treatment."  The  other  patients  pay  noth- 
ing. These  comprise  the  most  important  of  the  smalle" 
hospitals. 

The  second  class  of  hospitals  though  nuijierically 
greater  are  of  the  small  cottage  class,'  which  have  usually 
been  established  by  the  government  and  handed  over  to 
be  managed  by  local  committees.  An  annual  sum  is  paid 
by  the  state  toward  securing  the  services  of  a  medical 
man,  generally  from  £150  to  £200  per  annum  with  grants 
in  aid  to  the  extent  of  about  50  percent  of  the  whole 
cost  of  maintenance.  The  cost  of  management  in  these 
is  higher  per  capita  than  in  the  state  institutions,  but 
this  is  due  to  the  small  populations  which  does  not  war- 
rant the  appointment  of  whole-time  state  medical  officers. 
In  effect  the  whole  system  is  one  of  state  control  and 
state  finance. 

STATE  SUBSIDIZES  HOSPITALS 

The  hospitals  so  far  referred  to  are  practically  all 
government  institutions  and  in  the  states  referred  to  the 
charitably  disposed  exercise  small  influence.  In  the  other 
(the  largest)  Australian  states  the  government  culti- 
vates or  has  done  so  up  to  the  present  the  giving  by  the 
benevolent  public  to  the  maintenance  of  patients.  New 
South  Wales  may  be  described  as  the  exemplar  of  this 
plan,  and  the  system  in  that  state  more  nearly  than  any 
other  approximates  the  purely  voluntary  system  of  Great 
Britain,  though  differing  greatly  from  it.  Except  in  three 
or  four  of  the  largest  hospitals,  notably  the  Sydney  and 
Royal  Prince  Alfred  in  Sydney,  in  which  the  govern- 
ment contributes  special  subsidies  and  one  other,  the 
Coast  Hospital,  which  is  purely  a  government  institu- 
tion, managed  entirely  by  government  officers,  the  hos- 
pitals of  the  state  are  state  subsidized.  The  two  first 
mentioned  hospitals  are  the  largest  we  have  and  are 
well  conducted  modern  institutions,  the  first  with  350 
and  the  other  with  512  beds,  and  the  management  is  by 
board  partly  elected  by  subscribers  and  partly  by  govern- 
ment nominees.  Both  are  clinical  schools  of  the  Sydney 
University  Medical  School.  The  Royal  Prince  Alfred 
Hospital  is  the  largest  general  hospital  in  Australasia, 
and  is  perhaps  the  most  modern  and  advanced  in  its 
method.     The  Coast  Hospital  of  about  400  beds  has  so 


far  been  partly  for  infectious  cases  and  partly  for  the 
more  chronic  medical  cases,  with  few  surgical  cases,  and 
is  not  a  clinical  school.  It  has  had  up  to  recently  no 
honorary  medical  officers,  but  is  now  developing  that 
system  somewhat.  It  approximates,  perhaps,  the  munici- 
pal hospitals  of  America,  though  it  is  not  so  highly 
developed. 

ESTABLISHED  BY  LOCAL  EFFORT 

Apart  from  these  institutions,  the  hospitals  of  New 
South  Wales,  to  the  number  of  about  ISO,  are  what  are 
described  as  state-subsidized  hospitals  and  they  are  in 
this  respect  of  a  class,  I  think,  unknown  elsewhere. 
In  many  cases  these  have  been  established  originally  by 
local  effort,  the  population  of  the  towns  having  raised 
certain  sums  by  various  means,  and  they  have  then  ap- 
plied for  government  aid.  With  this  help  they  have 
erected  the  necessary  buildings  and  provided  equipment. 
Under  the  hospital  act  of  the  state  provision  is  made 
for  state  subsidies  or  subventions  to  the  extent  of  £  for  £ 
upon  the  amounts  contributed  by  the  public,  other  than 
patients,  who  are  also  expected  to  contribute  to  the  cost 
of  their  maintenance,  according  to  their  means.  The 
effect  of  this  system  is  certainly  to  stimulate  the  erection 
of  hospitals,  in  my  own  opinion,  to  an  undue  extent. 
Every  small  town  which  boasts  a  doctor  wants  a  hos- 
pital and  by  the  aid  of  the  local  members  of  the  state 
parliament'  has  little  difficulty  in  getting  it.  Its  residents 
hold  a  race  meeting,  arrange  concerts  or  sports  meet- 
ings and  in  various  ways  raise  a  building  fund  and  the 
local  member  does  the  rest.  If  the  town,  once  its  hos- 
pital is  erected,  can  raise  by  subscriptions  the  £1,000 
(say  $5,000)  a  year  it  gets  the  same  sum  from  the  govern- 
ment whether  such  an  income  is  necessary  or  otherwise. 
The  result  is  that  many  hospitals  exist  which  have  a 
daily  average  number  of  patients  of  two  or  three,  some 
even  of  one  or  less,  and  probably  from  25  to  33  percent 
of  the  whole  could  well  be  dispensed  with.  It  is  really 
a  crude  arbitrary  system,  with  no  principle  to  back  it, 
and  it  often  works  out  most  unfairly.  Wealthy  districts, 
with  no  industrial  or  hospital  population,  are  able  to 
raise  considerable  annual  sums  and  maintain  hospitals 
far  too  large  for  the  requirements  of  their  districts, 
while  poorer  districts,  with  large  industrial  populations, 
have  not  enough  income  with  which  to  carry  on.  If  the 
same  gross  state  subsidy  which  is  distributed  in  this  way 
were  equitably  and  intelligently  applied  by  a  central  ex- 
pert body,  on  the  basis  of  the  work  done,  or  patients 
treated,  far  more  efficient  results  could  be  obtained  at 
an  infinitely  less  cost  per  patient.  Still  the  system  has 
served  its  purpose.  It  has  stimulated  the  habit  of  public 
giving  and  has  resulted  in  many  hospitals  being  estab- 
lished which  are  needed  and  might  otherwise  never  have 
seen  the  light. 

In  Queensland  the  system  of  state  subsidization  is  very 
much  on  the  same  principle  as  that  of  New  South  Wales, 
but  more  so.  Practically  the  systems  in  force  are  the 
same,  except  that  in  Queensland  the  hospitals  receive 
£2  for  every  £1  subscribed  by  the  public,  but  bequests 
are  only  subsidized  to  the  extent  of  10  percent  for  every 
£1  bequeathed.  In  addition  to  the  chief  hospital,  the 
general  in  Brisbane,  the  capital,  there  are  two  base 
hospitals  in  centrally  situated  towns  which  receive  an 
additional  special  annual  subsidy. 
(Continued  on  Pagre 
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Some   Recent   Books 

Brief  Reviews  of  Publications  of 
Interest  to  Hospital   Executives 


HYDROTHERAPY  (W.  B.  Saunders  Company,  Phila- 
delphia), by  Simon  Baruch,  M.  D.,  LL.  D. 

Dr.  Baruch's  latest  work  is  a  brief  but  practical  review 
of  the  principles  and  methods  of  hydrotherapy,  based  on 
more  than  thirty  years'  experience.  It  is  a  complete  text- 
book on  the  subject,  dealing  not  only  with  the  technical 
side  of  the  question,  but  also  devoting  a  considerable 
space  to  proper  installation  of  equipment  and  methods  of 
administering  hydrotherapy.  Thus  the  book  is  invaluable 
to  the  physician,  architect  and  nurse.  Numerous  drawings 
and  photographs  add  greatly  to  the  worth  of  the  book, 
particularly  those  dealing  with  hydriatic  instalment  and 
with  technic  of  hydrotherapy. 

TEXTBOOK  OF  CHEMISTRY  FOR  NURSES  AND 
STUDENTS  OF  HOME  ECONOMICS  (McGraw-Hill 
Book  Company,  New  York),  by  Annie  Louise  MacLeod. 

The  180  pages  of  text  in  this  book  present  in  a  concise 
manner  the  general  principles  of  chemistry,  organic,  inor- 
ganic, physiological,  and  give  the  necessary  foundation  for 
practical  courses  such  as  nutrition,  dietetics  and  cookery, 
materia  medica,  and  bacteriology,  which  are  dependent  in 
varying  degrees  on  a  basis  of  chemical  theory.  Nurses 
and  students  of  domestic  science  and  home  economics  will 
find  much  of  value  in  this  textbook  which,  incidentally, 
conforms  to  the  requirements  of  the  committee  on  educa- 
tion of  the  National  League  of  Nursing  Education  and  of 
the  New  York  board. 

PRINCIPLES  AND  PRACTICE  OF  INFANT 
FEEDING  (F.  A.  Davis  Company,  Philadelphia)  by 
Julius  H.  Hess,  M.D. 

This  is  a  revised  edition  of  Dr.  Hess'  book  and  differs 
from  the  earlier  edition  in  that  caloric  method  of  satis- 
fying the  infant's  requirements  is  followed.  The  text  is 
divided  into  four  sections.  General  Conditions,  the  Nurs- 
ing, Artificial  Feeding,  and  Nutritional  Disturbances  in 
Artificially  Fed  Infants.  A  simple  arrangement  and  clear 
style  make  the  work  interesting  and  easy  to  grasp.  It 
is  a  splendid  guide  for  the  teacher  of  pediatrics  as  well 
as  the  student. 


Chicago  Dietitians  Meet 

A  review  of  dictitic  literature  featured  the  August  meet- 
ing of  the  Chicago  Dietitians'  Association,  which  was  held 
August  20  at  the  Central  Y.  W.  C.  A.  Miss  Hazel  Cham- 
bers, chairman  of  the  current  literature  committee,  pre- 
sided and  the  program  consisted  of  a  discussion  of  arti- 
cles pertaining  to  dietitics  from  recent  magazines.  En- 
tertainment was  furnished  by  Miss  Marg;aret  Hetreed, 
who  played  piano  selections.  The  September  meeting  of 
the  Association  will  be  held  at  Michael  Reese  Hospital, 
September  24. 


Visits  High  Schools  to  Get  Student  Nurses 

On  account  of  the  growing  scarcity  of  student  nurses,  the 
Springfield,  Mo.,  Hospital,  recently  sent  Miss  Homer  Harris, 
assistant  superintendent,  and  Miss  Lummis.  a  senior  nurse,  on 
a  tour  of  the  Ozark  region  to  interest  high  school  girls  in 
nursing. 


Two   Hours    for   Visitors 

Chester,  Pa.,  Hospital  Successfully  Enforces  2-4 
P.     M.    Rule;    PatienU    and    Nurses    Benefit 

By  John  A,  Drew,  M,D,,  Superintendent,  Chester  Hospital 
Chester,  Pa. 

On  assuming  the  superintendency  of  Chester  Hospital 
I  was  amazed  at  the  number  of  evening  visitors  and  on 
inquiry  found  what  might  have  been  expected  in  a  large 
industrial  center  like  Chester— "men  who  work  all  day 
have  no  other  time  to  come  to  see  their  friends." 

This  is  of  course  true,  but  the  evening  crowds  contained 
as  many  women  as  men  and  it  was  not  difficult  to  learn 
that  the  hospital  was  being  made  a  social  center  for 
evening  calls,  regardless  of  the  condition  of  the  patient 
in  the  next  bed,  and  the  number  of  lodge  brothers  and 
sisters  was  beyond  belief. 

We  have  a  large  foreign  population  in  Chester  and  the 
calling  habit  seems  more  prevalent  with  them.  They  will 
resort  to  any  means  to  get  to  their  friends.  One  surgeon 
told  me  he  had  left  orders  that  no  one  but  the  mother 
should  be  allowed  to  see  one  of  his  patients  who  was  in 
a  serious  condition  and  the  next  day  by  actual  count, 
eight  mothers  appealed. 

It  is  unfair  to  the  restless,  feverish  patient  who  is 
anxious  to  get  settled  down  for  the  night  to  allow  visitors 
to  gather  around  the  beds  of  convalescents,  keeping  up 
a  constant  run  of  conversation,  neither  is  it  fair  to  the 
nurse  who  is  doing  her  best  to  quiet  the  other  patients 
and  make  the  last  few  preparations  for  the  night. 

Those  were  the  conditions  which  led  to  the  decision 
that  "while  immediate  relatives  should  not  be  deprived  of 
the  privilege  of  keeping  in  touch  at  any  time  immediately 
following  operation,  or  in  case  of  accident  or  critical  ill 
n ess  of  the  members  of  their  family"  visiting  hours  would 
be  from  2  to  4  p.  m.  only,  Sundays  included. 

And  so,  by  a  few  judicious  notices  in  the  press  that 
after  a  certain  date  visiting  hours  would  be  from  2  to  4 
p.  m.  only  and  that  this  change  was  made  entirely  for 
the  benefit  of  those  who  were  too  ill  to  be  disturbed  even- 
ings, the  public  was  prepared.  These  notices  were  not 
given  out,  however,  until  after  the  members  of 
the  staff  at  one  of  their  regular  meetings  were  told 
of  conditions  and  their  co-operation  asked  in  explaining 
to  their  patients  and  their  friends  why  the  change  was 
made.  Assurance  was  given  visitors  that  in  cases  of 
necessity  they  wowld  not  be  refused  admission  out  of 
hours,  and  that  their  friends  might  be  the  ones  who  most 
needed  the  quiet  during  the  evening. 

Each  day  at  4  p.  m.  a  sign  is  hung  out  "Visiting  llrmrs 
Over,  Apply  At  Office."  This  has  given  us  an  oppor* 
tunity  to  explain,  take  a  message  and  send  visitors  away 
happy,  rather  than  with  a  grouch  or  a  miFunderstand- 
ing.  The  first  week  I  met  personally  the  occnsional  even- 
ing visitor  who  had  "not  heard  of  the  change."  explained 
the  reasons  in  nearly  every  case  with  entire  satisfaction. 

As  to  results,  the  patients  are  quiet  early  in  the  even- 
ing; they  rest  better,  and  feel  better  in  the  morning.  The 
nurses,  too,  appreciate  the  change. 

Private  patients,  as  we  all  know,  are  n^vr  so  trouble- 
some and  while  visitors  to  them  are  allcivd  Pt  any  time 
within   reason,  there  has  been  no  cause  for  coinplain£ 
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"Who's  Who"  in  Hospitals 

Personal    Notes    of    Men    and    Women 
Who  Are  Making  the  Wheels  Go  'Round 


MR.  CHARLES  S.  PITCHER 

Who    Will    Become    Superintendent    of    Presbyterian    Hospital, 
Philadelphia,   October   1 

Mr.  Pitcher  is  widely  known  among  hospital  execu- 
tives of  the  United  States  and  Canada  through  his  work 
for  the  United  States  Food  Administration  as  head  of 
the  division  of  hospital  and  institutional  conservation. 
He  has  been  in  New  York  state  hospital  service  for 
nearly  twenty-nine  years  and  has  tendered  his  resig- 
nation as  steward  and  deputy  treasurer  of  Kings  Park 
State  Hospital  to  accept  the  position  as  superintendent 
of    Presbyterian    Hospital,    Philadelphia. 

As  a  member  of  the  Hospital  and  Institutional  Con- 
sultation Bureau  of  New  York  City  Mr.  Pitcher  has 
acted  in  an  advisory  capacity  for  a  great  number  of  hos- 
pitals. He  is  an  authority  on  hospital  administration 
and  has  contributed  a  number  of  articles  on  this  subject 
to  Hospital  Management. 

Major  R.  C.  Kirkwood,  who  during  the  war  was  chief 
of  medical  service  at  the  Ft.  Bayard,  N.  M.,  general 
hospital,  was  married  July  2  to  Miss  Laura  M.  Smith  who 
was  a  member  of  the  Army  Nurse  Corps  assigned  to  the 
Ft.  Bayard  Hospital.  Later  Mrs.  Kirkwood  was  as- 
sistant superintendent  and  head  nurse  at  the  St.  Joseph 
County,  Ind.,  Tuberculosis  Hospital  where  Maj.  Kirk- 
wood was  superintendent  and  medical  director.  Maj. 
Kirkwood  now  is  acting  head  of  the  Rocky  Glen  Sana- 
torium, McConnelsville,  O.,  of  which  Mrs.  Kirkwood 
is  matron  and  superintendent  of  nurses.  Rocky  Glen 
has  been  taken  over  by  the  United  States  public  Health 
Service. 


Mrs.  William  N.  Mebane  has  been  chosen  superin- 
tendent of  the  Mary  Washington  Hospital,  Fredericks- 
burg, Va.,  succeeding  Miss  Bruce  Goolrick,  resigned. 

Mr.  George  £.  Halpin,  superintendent  of  the  Lebanon 
Hospital,  has  succeeded  Dr.  Harry  J.  Moss  as  superin- 
tendent of  the  Hebrew  Hospital,  Baltimore. 

Dr.  Rebecca  Parrish,  medical  superintendent  of  the 
Mary  Johnson  Hospital  for  Women  and  Children,  at 
Manila,  P.  I.,  is  at  her  home  in  Logansport,  Ind.,  on 
leave. 

Dr.  Bryce  McMurrich,  Toronto,  has  been  named  med- 
ical superintendent  of  the  Speedwell  Hospital  at  Guelph, 
Ont.     He  recently  returned  from  China. 

Miss  Adelaide  M.  Lewis  has  accepted  the  superintend- 
ency  of  the  Presbyterian  Hospital,  New  Orleans.  She 
formerly  held  an  executive  position  with  the  Ottumwa 
la..  Hospital. 

Dr.  Albert  S.  Hyman,  formerly  of  the  staff  of  Long 
Island  Hospital,  has  been  chosen  superintendent  of  Mt. 
Sinai  Hospital,  Philadelphia. 

Dr.  John  L.  Fryer,  chief  surgeon  of  the  Soldiers' 
Home  at  Leavenworth,  Kan.,  has  been  transferred  to 
Soldiers'  Home,  Hot  Springs,  S.  D.,  of  which  he  will 
be  governor  as  well  as  chief  surgeon. 

William  H.  Lewis  has  succeeded  Benjamin  M.  Mor- 
gan as  superintendent  of  Marion  County  Infirmary,  In- 
dianopolis,  Mr.  Morgan  recently  having  been  appointed 
superintendent  of  the  Marion  County  Hospital  for  the 
Insane  at  Julietta. 

Effective  September  1,  Dr.  Bertrand  L.  Jones  of  De- 
troit became  superintendent  of  the  Central  Kentucky  State 
Hospital  at  Lakeland. 

Mr.  John  M.  Cratty  is  the  new  superintendent  of  Long 
Island  College  Hospital,  having  severed  his  connection 
with  Presbyterian  Hospital,  Philadelphia,  to  accept  that 
post. 

Dr.  Guy  Payne  has  been  made  general  superintendent 
of  Overbrook  Hospital,  Newark,  N.  J.,  through  the  aboli- 
tion of  the  position  of  warden,  the  occupant  of  which 
office  directed  the  business  management  of  the  institu- 
tion. Dr.  Payne  had  been  medical  superintendent  and 
will  combine  his  professional  duties  with  those  of  ad- 
ministrator. Dr.  Payne  has  been  connected  with  Over- 
brook  Hospital  since  August,  1902. 

Miss  Margaret  Mateer,  for  fifteen  years  superintend- 
ent of  Lima,  O.,  City  Hospital,  has  resigned  and  gone 
to  her  home  in  Toledo  for  a  long  rest.  Miss  Martha 
Lambert  of  Cincinnati  has  succeeded  her.  Miss  Mateer, 
whose  executive  ability  is  credited  with  building  up  an 
efficient  organization  at  Lima,  was  given  a  farewell  party 
at  the  home  of  Dr.  J.  P.  Poling,  health  commissioner, 
which  was  attended  by  nurses,  welfare  workers  and  many 
other  friends  of  the  retiring  superintendent. 

Dr.  J.  L.  Melvin  is  superintendent  of  the  recently  es- 
tablished Guthrie  Hospital  at  Guthrie,  Okla.,  of  which 
he  and  Dr.  Benton  Lovelady  are  joint  owners.  Mrs. 
Maude   E.  Young,   R.   N.,  has  been  appointed  fufcrin- 

tendert  of  nurses. 
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Take  the  Board  Members  Around 

Superintendents  who  arc  accustomed  to  have  members 
of  the  building  committee  inspect  the  premises  might 
remember  that  it  is  difficult  for  board  members  to  visual- 
ize hospital  needs  without  actually  having  seen  the  diflfer- 
cnt  departments  and  having  had  the  desired  improvements 
pointed  out  to  them.  While  it  is  well  to  familiarize  the 
building  committee  with  the  situation,  it  is  far  better 
to  have  every  board  member  thoroughly  in  touch  with 
the  hospital  plant,  equipment,  defects  and  requirements, 
and  therefore  the  board  should  be  invited  to  make  a 
general  inspection  at  least  once  or  twice  a  year.  Looking 
over  the  hospital  in  this  way  would  give  them  a  new  idea 
not  only  of  the  possibilities,  but  also  of  the  desirable 
additions  to  plant  equipment,  and  would  make  the  task 
of  the  superintendent  in  getting  funds  for  improvements 
much  easier. 

The  Assistant  Superintendent 

A  good  superintendent  almost  invariably  has  a  good 
assistant. 

This  is  largely  a  case  of  cause  and  effect,  and  indicates 
the  value  of  the  training  which  the  assistant  receives 
from  his  chief. 

This  suggests,  too,  that  the  best  material  for  superin- 
tendents may  often  be  found  among  the  lieutenants  of 
the  successful  hospital  executives  whose  reputation  is 
established.  The  new  or  small  hospital  which  is  looking 
for  an  administrator  can  do  much  worse  than  make  use 
of  the  training  and  experience  of  the  assistant  superin- 
tendent of  a  good  hospital. 

The    superintendent    who    recommends    his    assistant 
realizes  that  he  is  losing  a  valuable  aid,  but  he  seldom 
stands  in  the  way  of  the  latter's  advancement 
Hasn't  Needed  It 

A  Chicago  superintendent  who  was  asked  regarding  the 
effect  of  prohibition  said  that  on  July  1,  1919,  when  war- 
time prohibition  took  effect,  he  took  the  entire  stock  of 
whisky,  brandy,  champagne,  etc.,  owned  by  the  hospital 
under  personal  charge,  and  locked  it  up.  The  pharmacist, 
who  had  formerly  had  charge  of  the  stock,  referred  all 
inquiries  to  the  superintendent,  who  gave  it  out  only  in 
cases  of  absolute  need.  Since  that  time,  he  said,  there 
have  been  exactly  two  instances  in  which  alcoholic  stimu- 
lants have  been  resorted  to,  and  the  stock  is  therefore 
practically  intact.  His  belief  is  that  the  hospitals  can 
get  along  without  the  aid  of  John  Barleycorn. 

Bell  Boy  Service 

The  superintendent  of  a  large  hospital  who  some  time 
2^0  conceived  the  idea  of  installing  bell  boy  service 
similar  to  that  in  use  in  hotels  recently  remarked  on  the 
development  of  this  idea  in  the  institution  which  now 
has  four  such  messengers,  all  of  whom  are  kept  busy. 
They  distribute  mail  and  deliver  telegrams,  run  errands 
for  guests,  carry  the  menus  to  the  different  floors,  sub- 
stitute for  the  information  clerk  at  meal  times  and  are 
gradually  being  assigned  other  duties.  They  are  an  essen- 


tial part  of  the  hospital  service.  In  institutions  where 
student  nurses  perform  some  of  these  duties,  a  bell  boy 
undoubtedly  could  be  employed  to  advantage,  this  super-» 
intendent  suggested. 

Finds  Fuel  Oil  Economical 

In  view  of  the  inability  of  many  institutions  to  obtain 
an  adequate  supply  of  coal,  even  at  any  price,  the  expe- 
rience of  an  Eastern  hospital  superintendent  who  some 
years  ago  installed  apparatus  for  using  fuel  oil  for  heat 
and  power  is  of  special  interest.  According  to  this  super- 
intendent the  experiment  has  been  wholly  satisfactory, 
the  advantages  including  better  combustion  and  higher 
efficiency,  no  cleaning  of  fires  necessary,  reduced  cost 
of  maintenance,  elimination  of  grate  bars  or  firing  tools 
with  a  consequent  increased  life  of  furnace  brick,  absence 
of  smoke,  coal  dust  and  ashes,  and  elimination  of  ex- 
pense of  handling  the  latter.  Fuel  oil  fires  also  can  be 
regulated  from  low  to  intense  heat  quickly.  Installation 
of  fuel  oil  apparatus,  this  superintendent  asserts,  neces- 
sitates only  a  few  minor  changes  in  the  ordinary  coal- 
burning  plant 

Informing  the  Public 

While  notary  public  service  usually  can  be  obtained  by 
patients  and  their  friends  and  relatives  in  many  of  the 
larger  hospitals,  most  of  the  prospective  patrons  usually 
are  not  aware  of  this  fact  until  an  emergency  arises. 
There  is  one  hospital,  however,  that  has  partitioned  off 
a  small  office  in  the  lobby  near  the  information  desk 
and  a  neat  sign  calls  attention  to  the  fact  that  a  notary 
is  available.  This  sign  has  brought  the  notary  who  also 
is  a  clerk  a  considerable  amount  of  business,  but  its 
greatest  value  has  been  in  informing  the  public  that  such 
service  is  offered  and  the  superintendent  has  had  many 
favorable  comments  on  the  facilities  provided  by  the  in- 
stitution aside  from  those  relating  purely  to  medical  and 
surgical  treatment. 

Washing  Woolens 

Hospital  superintendents  will  be  interested  in  the  fol- 
lowing statement  by  an  experienced  laundryman  regard- 
ing the  washing  of  woolens: 

"Washmen  should  give  more  time  and  study  to  the 
washing  of  woolens  and  thus  save  hospitals  a  great  deal 
in  the  course  of  a  year.  I  never  temper  the  water  used 
in  washing  or  rinsing  wool  and,  in  case  of  very  greasy 
or  oily  articles,  I  boil  them  not  more  than  ten  minutes 
with  a  good  suds  and  very  little  neutral  soda. 

"While  I  don't  believe  in  boiling  all  wool  there  is 
some  that  can  not  be  cleaned  in  any  other  way.  After 
boiling  I  rinse  in  hot,  warm  or  cold  water  and  have 
never  shrunk  an  article  by  washing  in  this  way.  If 
enough  water  is  used  to  float  the  goods,  or  to  keep  it 
from  pounding  on  the  bottom  of  the  cylinder,  and  the 
machine  is  stopped  when  discharging  and  filling  wheel, 
there  is  no  danger  of  shrinkage.  The  sec^  of  washing 
wool  is  to  use  plenty  of  yf^teif^\g\i\ze6  bydOOQlC 
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The  Stimulus 
of  a  Convention 

Hospital  executives  who  are  undecided  as  to  whether 
or  not  they  will  attend  the  convention  of  the  Amer- 
ican Hospital  Association  at  Montreal  next  month  are 
asked  to  ponder  over  a  statement  recently  made  by  the 
president  of  the  American  Bar  Association  in  an  open 
letter  to  members.  This  statement,  changed  to  apply 
to  the  hospital  world,  is  as  follows: 

"The  sight  of  the  leaders  of  the  hospital  world  is 
stimulating.  It  adds  much  to  the  interest  with  which 
a  paper  is  read  if  the  author  is  not  an  abstraction,  but 
a  creature  of  flesh  and  b^ood,  whose  appearance  is  known 
and  whose  voice  has  been  heard. 

"Of  these  things  I  am  sure:  that  the  sense  of  broth- 
erhood and  the  belief  in  the  friendliness  and  nobility  of 
the  association  will  be  strengthened  by  such  contact,  and 
that  the  faith  in  the  zeal  and  integrity  of  members  will  be 
justified  by  experience.  The  reserve  potential  strength  of 
a  profession  like  ours  can  be  summoned  to  effective  exer- 
cise only  through  an  association,  national  in  scope,  and 
wielding  the  consolidated  strength  of  a  united  and  thor- 
oughly patriotic  organization." 

The  impending  convention  at  Montreal,  therefore,  not 
only  offers  the  one  big  opportunity  of  the  year  to  leam 
improved  methods  of  handling  hospital  problems,  but,  what 
is  far  more  valuable,  it  will  stimulate  even  the  leaders 
through  the  personal  contact  with  other  men  and  women 
whose  labors  and  accomplishments  have  had  no  small  part 


in  helping  American  hospitals  to  realize  their  ideal  of 
utmost  service. 

Make  Use  of 
Round  Table 

From  a  sort  of  "filler"  the  Round  Table  of  the  Ameri- 
can Hospital  Association  convention  in  a  few  years  has 
developed  into  an  integral  part  of  the  annual  meetings 
and  its  popularity  has  grown  to  such  proportions  that 
various  state  associations  and  similar  groups  are  making 
this  practical  feature  an  important  number  on  their  pro- 
grams. 

Briefly,  the  Round  Table  at  Montreal  will  place  at  the 
disposal  of  any  visitor  the  experience  of  a  great  num- 
ber of  experts  in  all  phases  of  hospital  administration 
and  cordially  invite  superintendents  and  executives  to 
submit  any  problems  or  questions  they  desire.  Further- 
more, under  the  direction  of  Mr.  Bacon,  the  chairmao, 
an  advisory  committee  of  leading  superintendents  will  be 
in  session  Friday  to  give  further  assistance  and  infor- 
mation to  those  whose  questions  may  not  have  been 
fully  answered  at  the  Round  Table  proper. 

To  facilitate  the  operation  of  the  Round  Table  Mr. 
Bacon  has  issued  a  general  invitation  for  questions  and 
problems  to  be  discussed  and  some  of  these  are  pub- 
lished in  this  issue  of  Hospital  Management.  This 
means  that  from  the  call  to  order  every  minute  allotted 
the  Round  Table  will  be  used  to  advantage  and  that  there 
will  be  no  lagging  or  delay. 

The  fact  that  ten  hours  have  been  given  to  the  1920 
Round  Table  is  proof  of  the  growing  popularity  of  this 
feature.  Service  is  its  keynote  and  to  assure  service  ir- 
relevant and  long-winded  discussions  will  be  discour- 
aged. The  Round  Table  will  further  give  every  one  an 
opportunity  to  meet  everybody  else  and  thus  promote  a 
spirit  of  comradeship. 

The  visitor  who  neglects  to  attend  the  Round  Table 
session  or  to  make  use  of  the  Round  Table  advisory 
committee  certainly  will  be  the  loser. 

A  By-product 
of  Morale 

A  spirit  of  enthusiasm  and  loyalty  among  the  staffs  and 
employes  of  a  hospital  is  its  owns  reward,  as  is  manifested 
in  many  ways.  A  minimum  of  complaints  from  patients 
and  of  dissension  among  the  hospital  personnel  are  di- 
rect results  of  this  sort  of  morale  which  smooths  innumer- 
able difficulties  for  all  connected  with  the  institution  and 
makes  for  increasingly  efficient  service. 

A  by-product  of  this  spirit  was  noticed  recently  when  a 
number  of  people  overheard  a  dietitian  connected  with  a 
small  western  hospital  describing  the  institution  and  her 
work  to  a  friend.  The  pride  and  faith  in  "our  hospital," 
as  she  called  it,  expressed  by  the  speaker's  voice  and  man- 
ner made  a  marked  impression  on  her  hearers  who  were 
visibly  imbued  with  the  idea  that  "our  hospital"  must  be 
very  much  worth  while. 

"Dr.  Jones,  our  superintendent,  is  most  capable,  and  I 
consider  myself  fortunate  to  be  associated  with  him"  was 
the  tenor  of  one  of  the  remarks  of  the  dietitian  who  was 
positive  that  very  few  hospitals  in  the  country  surpassed 
"our  hospital"  for  service  to  patients^^  These  statements 
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Hospital  Convention  Calendar 

American  Hospital  Association,  Montreal, 
October  4-8,  1920. 

American  Association  of  Hospital  Social  Work- 
ers, Montreal,  October  4-8,  1920. 

Saskatchewan  Hospital  Association,  Saska- 
toon, October,  1920. 

American  Conference  on  Hospital  Service, 
Montreal,  October  4-8,  1920. 

American  College  of  Surgeons,  Montreal,  Octo- 
ber 11-15,  1920. 

Alberta  Hospital  Association,  Cal^arv,  October 
21  22,  1920, 

American  Dietetic  Association,  New  York 
City,  October  25-27, 1920. 

Connecticut  Hospital  Association,  New  Haven, 
November  18,  1920. 

Michigan  Hospital  Association,  Grand  £apids, 
December  7-8,  1920. 

American  Sanatorium  Association,  Rochester, 
N.  Y.,  December,  1920. 

National  Methodist  Hospitals  and  Homes  Asso- 
ciation, Chicago,  February  15-16, 1921. 

Ohio  Hospital  Association,  Toledo,  May, 
1921. 

Oklahoma  State  Hospital  Association,  Mc- 
Alester,  May,  1921. 

American  Association  of  Industrial  Physicians 
and  Surgeons,  Boston,  June,  1921. 

American  Medical  Association,  Boston,  Tune, 
1921. 

National  Tuberculosis  Association,  New  York, 
June,  1921. 

Mississippi  Valfey  Conference  on  Tuberculosis, 
Cedar  Point,  Ohio,  1921. 

Mississippi  Valley  Sanitariimi  Association,  Cedar 
Point,  Ohio,  1921. 

American  Medico-Psychological  Association, 
Boston,  1921. 

New  Jersey  Hospital  Association,  Atlantic  City, 
1921. 

Georgia  Hospital  Association,  Macon,  1921. 

National  League  of  Nursing  Education,  Kansas 
City,  1921. 

American  Nurses'  Association,  Seattle,  1922. 

National  Organization  for  Public  Health  Nurs- 
inir.  Seattle,  1922. 


were  made  in  a  matter-of-fact  way  with  no  trace  of  boast- 
ing and  they  carried  conviction. 

The  morale  of  this  hospital  evidently  is  something  not 
to  be  discarded  outside  the  walls  of  the  institution  and  in 
this  particular  instance  it  served  as  a  medium  of  the  very 
best  kind  of  publicity. 

Records  for 
Industrial  Hospitals 

Industrial  physicians  and  others  in  charge  of  the  work 
of  industrial  hospitals  and  dispensaries  have  been  giving 
much  attention  to  the  subject  of  records.  Not  only  are 
they  necessary  as  a  basis  for  reports  to  the  state  authori- 
ties, but  they  have  developed  phases  that  emphasize  their 
importance.  They  cover,  of  course,  records  of  both  in- 
juries and  sickness,  and  the  figures  on  the  latter  subject 


are  of  special  interest  because  they  are  seldom  so  com- 
pletely available. 

A  leading  industrial  physician  recently  made  the  point 
that  in  his  experience,  as  covered  by  daily  records,  sum- 
marized monthly,  more  cases  of  sickness  develop  in  an 
industrial  plant  than  cases  of  accidental  injuries.  This  is 
obviously  important  in  indicating  the  lines  along  which 
industrial  medical  service  should  be  planned.  While  the 
industrial  manager  does  not  intend,  in  the  organization  of 
his  medical  service,  to  compete  with  the  outside  practi- 
tioner, he  does  realize  the  economic  importance  of  supply- 
ing service  in  cases  requiring  medical  attention;  and 
experiece  of  the  kind  suggested  is  therefore  particularly 
valuable  in  showing  the  lines  along  which  the  service  may 
be  developed  and  expanded. 

This  is  only  one  suggestion  of  the  value  of  records. 
They  will  show  the  classes  of  injuries  that  are  coming 
up  most  frequently,  and  will  therefore  suggest  effort  to 
prevent  accidents  of  this  kind;  and  they  will  indicate  con- 
ditions with  reference  to  lighting,  sanitation,  etc.,  that 
might   not   be   observed   otherwise. 

Plan  to  have  complete  records,  and  your  medical  service 
will  show  the  benefits. 

Are  Building  Costs 
Coming  Down? 

Occasionally  a  hospital  building  program  has  been 
halted  by  the  board  of  directors  because  of  the  excessive 
costs,  although  it  must  be  said  that  these  delays  are  rare 
and  wholly  among  institutions  that  are  not  in  pressing 
need  of  greater  facilities.  But  whether  a  delay  of  any 
nature  in  the  hope  of  lower  prices  later  on  is  a  course 
of  wisdom  or  not  is  an  open  question. 

The  rate  increases  recently  granted  the  railroads  to 
take  care  of  the  earlier  $600,000,000  raise  awarded  em- 
ployes means  higher  prices  for  building  materials  and 
all  other  commodities  moved  by  rail,  temporarily,  at 
least.  In  fact,  a  leading  Eastern  contractor  recently  as- 
serted that  while  there  may  be  a  decline  in  the  price  of 
some  kinds  of  building  materials,  this  decline  will  be 
offset  by  other  things  that  increase  in  cost. 

"If  people  are  waiting  for  prices  to  drop,"  he  contin- 
ued, **I  will  say  that,  as  far  as  I  and  some  others  can 
see,  there  will  be  no  decrease  in  prices  for  a  considerable 
time  to  come.  I  think  that  any  probability  of  a  general 
decline  in  cost  of  construction  has  been  eliminated  by 
the  increase  in  freight  rates,  as  the  influence  of  that  in- 
crease is  far  reaching  in  the  building  industries." 

An  architect  in  the  middle  West  who  has  done  some 
work  for  hospitals  recently  said  that  a  contractor  had 
offered  to  reimburse  an  owner  for  any  decrease' in  the 
price  of  building  materials  or  labor  in  the  next  twelve 
months.  With  the  scarcity  of  materials  and  labor  con- 
ditions of  today  this  contractor  wasn't  looking  for  addi- 
tional business,  but  his  offer  was  made  to  show  his  belief 
that  not  only  will  there  be  no  decrease  in  price,  but  that 
costs  may  make  further  advances. 

The  views  of  these  men  in  close  contact  with  building 
material  conditions  in  different  sections  of  the  country 
indicate  that  hospital  boards  that  are  delaying  construc- 
tion in  the  hope  of  an  early  price  reduction  may  have  a 
long  wait  before  them.  /-^  t 
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State  to  Expand  Rehabilitation  Work 

Successful  Industrial  Clinic  at  Newark  Leads  to  Others 
In  Jersey  City,  Paterson,  Perth  Amboy    and  Camden 


The  first  state  rehabilitation  clinic  established  in  the 
United  States  for  the  treatment  of  men  and  women  in- 
jured in  industrial  pursuits  has  been  functioning  for 
several  months  in  Newark  under  the  direction  of  the 
New  Jersey  Rehabilitation  Commission.  The  commis- 
sion was  created  in  April,  1919,  and  began  its  work  the 
following  October. 


and  general  hospitals  where  Dr.  Bassin  or  the  attending 
hospital  staff  surgeons  operate. 

Cases  sent  to  the  clinic  initiate  in  the  compensation 
courts  and  are  of  such  nature  as,  in  the  opinion  of  the 
compensation  medical  examiners,  require  diagnosis  and 
further  surgical  reconstruction.  The  general  character 
of  the  cases  handled  at  the  Newark  clinic  may  be  seen 


OPERATION    UNDER    LOCAL 
ANESTHESIA    IN    OPERATINQ 
ROOM   OF   THE    NEW   JERSEY 
REHABILITATION    HOSPITAL 


It  is  planned  to  establish  other  clinics  in  Jersey  City, 
Paterson,  Perth  Amboy  and  Camden,  the  centers  of  in- 
dustrial plants  in  other  sections  of  the  state.  The  Jer- 
sey City  branch  will  open  shortly. 

Dr.  John  N.  Bassin  is  chief  surgeon  of  the  Rehabili- 
tation Commission  and  medical  adviser  of  the  depart- 
ment of  labor.  He  has  had  immediate  charge  of  organ- 
izing the  clinics  and  personally  administers  the  one  in 
NewarTc. 

I  Physical  reconstruction  and  vocational  rehabilitation 
/are  the  primary  objects  aimed  at  by  the  commission. 
Dr.  Bassin  has  attacked  the  work  with  great  skill  and 
energy  and  up  to  recently  654  cases  were  recorded  on 
the  clinic's  books. 

'  The  work  of  the  clinic  is  essentially  diagnostic  and 
reconstructive;  it  being  conducted  for  ambulatory  and 
short  convalescent  operative  cases  principally.  Cases 
requiring  secondary  surgical  operations  and  a  prolonged 
indoor   convalescent    period   are   referred   to    orthopedic 


from  the   report   of   activities   inclusive   of   May,    1920. 
The  record  shows: 

523  cases  reported   (503  individuals). 

221   treatment  cases. 

64  operations. 

31  placement  cases. 

43  to  be  provided  v^ith  orthopedic  appliances  or  artificial 
limbs. 

165  for  diagnosis  only. 

The  work  of  the  commission  and  its  clinics  does  not  I 
stop  with  reconstruction;  it  attempts  through  placement/ 
officers  to  find  suitable  occupation  for  those  who  come(^ 
underwits  care. 

In  such  cases  as  require  operations  and  the  expense 
is  borne  by  the  liability  insurance  companies,  Dr.  Bassin 
has  established  the  rule  of  placing  such  funds  in  the 
state's  coffers  and  this  revenue  is  largely  making  the 
clinic  self-supporting. 

The  Newark  clinic  occupies  an  entire  floor.    The  oper- 
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A  CORNER    IN  THE   EMERGENCY 
WARD,    NEW   JERSEY    REHABILITATION 
HOSPITAL*      PATIENT    RECEIVING 
TREATMENT    BY   ELECTRIC   THERAPY 


ating  room  equipment  includes  sterilizers  for  dressings, 
instruments  and  utensils  provided  by  the  Hospital  Sup- 
ply Company,  New  York;  an  instrument  cabinet  filled 
with  all  necessary  apparatus  including  special  electrical 
diagnostic  cautery,  Albee  bone  sets,  turning  forks,  ophthal- 
moscope, electrical  massage  vibrator,  Bennet  inhaler  for 
gas  and  oxygen  anesthesia;  bottle  and  irrigator  stand, 
etc.  A  shower  and  washup  room  connects  with  the  oper- 
ating room. 

The  physio-therapy  room  has  bakers  for  body,  shoul- 
der, ankles  and  leg,  both  for  lying  and  sitting,  the  equip- 
ment being  supplied  by  Walter  S.  Edmands,  Boston, 
Mass.,  and  the  Burdick  Co.,  Milton,  Wis.,  massage  table, 
couches  and  chiropodists'  chairs. 

The  pathological  laboratory  has  all  the  necessary 
equipment  for  analyses  and  was  furnished  by  the  Chi- 
cago Surgical  and  Electrical  Co. 
The  emergency  ward  of  the  clinic  contains  four  beds. 
A  massage  room  and  a  plastic  room  are  other  adjuncts 
of  the  clinic  which  also  has  a  stereoscope  so  that  X-ray 
pictures  can  be  examined  in  the  operating  room. 

The  department  of  roentgenology  is  equipped  with  a 
Kclly-Koett  X-ray  machine  which  is  provided  with  a 
fluorscope. 

On  another  floor  is  a  complete  set  of  equipment  for 
use  in  the  restoration  of  function,  including  hip  and  knee 
rotator,  finger  .stretcher,  foot  drop  machine,  ankle  cir- 
cumductor,  parallel,  bars  and  ladder,  a  bench  and  table 
containing  creeping  board,  finger  machines,  tread  mill, 
wrist  adductor  and  wrist  roll  and  supinator. 

Dr.  Bassin,  who  is  pioneering  in  the  work  of  state 
industrial  surgery  and  care  and  physical  reconstruction 
of  men  and  women  injured  in  industrial  pursuits,  says 
the  need  for  such  work  is  pressing  and  that  this  field 
offers   great  opportunities   to   hospitals. 

"In  New  Jersey  there  are  400,000  industrial  souls,  vir- 
tually one-sixth  of  the  population,  many  of  whom  meet 


with  industrial  accidents — often  remaining  crippled  for 
life,"  he  asserted. 

"The  old  method  of  under-treatment  has  left  in  its 
wake  many  a  crippled  spine;  many  a  stiff  and  "disfigured 
joint;  disabled  hands  and  feet.  Thus,  physically  handi- 
capped persons,  especially  injured  workmen  unable  to 
obtain  proper  care,  go  through  life  crippled,  unable  to 
resume  previous  occupations,  being  in  many  instances 
crippled  so  that  even  vocational  guidance  or  reconstruc- 
tion is  of  no  avail. 

"Physio-therapy  combined  with  the  work  of  a  hospital's 
surgical  staff  would  greatly  relieve  the  situation  and  tend 
to  prevent  many  physical  deformities.  A  hospital  with 
a  department  of  physio-therapy  would  obviate  the  neces- 
sity of  discharging  patients  on  crutches  with  stiff  and 
painful  extremities.  It  seems  that  physio-therapy  is  al- 
together indispensable  in  traumatic  surgery,  notwith- 
standing the  fact  that  most  of  the  hospitals  are  not  yet 
keenly  alive  to  the  subject." 

"Fifty  per  cent  of  all  physical  disability  is  prevent- 
able," he  continued.  "When  applied  to  injured  workmen 
it  is  especially  urgent  that  they  benefit  by  treatment  or 
else  they  are  doomed  to  a  life  of  mendicancy  which  in  a 
great  measure  also  is  preventable. 

"Out  of  all  the  cases  presenting  themselves  at  the  New 
Jersey  Rehabilitation  Clinic,  there  were  at  least  198  with 
no  further  hope  of  restoration  of  function.  Orthopedic 
and  constructive  treatment  has  by  far  reduced  the  aver- 
age disability  in  this  extreme  group,  65  of  the  number 
having  already  been  placed  in  well  remunerative  occu- 
pations. 

"It  is  true  that  the  work  has  just  begtm,  scraping  the 
surface,  as  it  were,  but  the  results  obtained  would  per- 
haps justify  the  statement  that  the  physical  reconstruc- 
tion ard  vocational  rehabilitation  of  injured  workmen 
are  already  beyond  the  experimental  stage." 


• 
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GLIMPSE   OF  RECEPTION   ROOM   AND 
ADMINISTRATION    QUARTERS    OF    THE 
NEW    JERSEY    REHABILITATION 
HOSPITAL  AT   NEWARK 
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Three  Wards  in  Westinghouse  Hospital 

Day  and  Night  Medical  Service  Provided  to  Care  for 
Daily  Average  of  4,300  Employes  at  Wilmerding,  Pa. 


The  present  relief  department  of  the  Westinghouse  Air- 
brake Company  at  Wilmerding,  Pa.,  was  organized  June 
1,  1903.  For  years  prior  to  that  date  the  employes  had 
maintained  "The  Westinghouse  Beneficial  Association,"  by 
and  among  themselves,  for  mutual  assistance  in  case  of 
sickness,  accident  or  death,  but  the  benefits  were  inade- 
quate and  the  membership  was  small,  embracing  only  about 
14  percent  of  the  employes.  Their  troubles  were  due  mainly 
to  double  assessments,  and  they  had  difficulties  in  raising 
enough  money  at  times  to  pay  their  claims. 

After  am  investigation  the  Westinghouse  Air  Brake 
Company  formulated  plans  for  a  relief  department  which 
offered  many  desirable  features  with  greatly  increased 
weekly  benefits  and  less  cost  as  compared  with  the  old 
organization.  The  proposition  was  accepted  by  the  old 
organization  and  it  became  the  nucleus  of  the  new. 

This  change  in  administration,  however,  did  not  mean 
that  the  members  were  thereafter  to  regard  any  financial 
relief  received  for  time  lost  through  disability  as  a  charit- 
able contribution  from  the  company.  The  department  still 
is  supported  primarily  by  the  employes  themselves  and  the 
company  in  taking  it  over  merely  guaranteed  a  more 
scientific  and  efficient  management  of  its  affairs  and  the 
continued  payment  of  all  benefits.  Every  member  pays  for 
his  protection,  except  in  the  case  of  a  plant  accident,  when 
the  victim  is  paid  from  a  fund  maintained  solely  by  the 
company.  But  this  is  one  of  the  requirements  of  the  Penn- 
sylvania Workmen's  Compensation  Act  and  is  law,  not 
charity. 

COMPANY   PAYS   OPERATINQI  COSTS 

One  of  the  outstanding  advantages  gained  by  the  em- 
ployes when  the  old  beneficial  association  was  rejuvenated 
came  with  the  announcement  of  the  company  that  every 
cent  paid  into  the  institution,  by  the  members  would  go  into 
the  sick  and  death  benefit  funds.  The  entire  expense  of 
operation,  including  all  overhead  was  to  be  borne  solely  by 
the  company. 

Mr.  John  T.  Small,  superintendent  of  the  relief  depart- 
ment, has  his  headquarters  in  a  building  which  is  given 
over  exclusively^  to  the  activities  of  his  department.  In 
addition  to  his  private  offices,  space  is  afforded  for  the 
office  of  his  assistant,  the  office  of  the  chief  medical  exam- 
iner, an  operating  room,  first  aid  station,  rest  room,  emer- 
gency hospital  and  dispensary.  The  building  is  one  of  the 
busiest  about  the  entire  plant  and  the  affairs  conducted 
under  its  roof  intimately  concern  the  welfare  of  each  and 
every  employe  of  the  company,  from  errand  boy  to  super- 
intendent. It  is  here  that  the  physical  fitness  of  one  to 
enter  and  remain  in  the  service  of  the  company  is  deter- 
mined; it  is  here  that  one  looks  for  financial  aid  when 
illness  compels  the  temporary  abandonment  of  work;  it  is 
here  that  hope  lies  for  the  widow  and  children  whose  sole 
support  has  been  taken  away,  leaving  not  even  the  means 
to  defray  burial  expenses;  it  is  here  that  an  injured 
worker  is  hurried  for  treatment  and  the  cause  of  his  acci- 
dent carefully  investigated. 

The  building  holds  the  records  of  more  than  31,000  ap- 


plicants for  employment  since  1903.  As  membership  in  the 
relief  association  terminates  on  leaving  the  service  of  the 
company,  new  names  are  constantly  being  added  to  the 
roll  and  old  ones  stricken  off.  The  average  member^ip 
at  any  one  time  is  around  4.300. 

The  chief  medical  examiner  is  one  of  the  principal  units 
in  the  relief  system.  Every  applicant  for  a  position  with 
the  company  is  referred  to  him  and  the  nature  of  the 
position  to  be  filled  is  taken  into  consideration.  The 
physical  tests  are  then  applied  to  determine  bodily  fitness. 
If  the  tests  prove  satisfactory  the  applicant  is  accepted  for 
membership  in  the  relief  department  and  is  permitted  to 
begin  work. 

SERIOUS  OPERATIONS 

When  an  employe  is  taken  sick  and  considers  himself 
unable  to  continue  his  duties  he  must  report  immediately 
to  the  medical  examiner  for  a  diagnosis.  If  found  to  be 
ill  he  is  permitted  to  go  home,  or  in  serious  cases,  is  taken 
home  in  an  automobile  at  the  company's  expense.  The 
patient  is  given  full  freedom  in  the  selection  of  a  physician, 
but  is  always  under  obligation  to  keep  the  relief  depart- 
ment informed  as  to  his  condition  and  when  sufficiently 
recovered  is  expected  to  present  himself  at  the  medical 
examiner's  office  for  observation. 

Accident  cases  are  treated  in  the  same  manner.  An  in- 
jured employe  is  taken  immediately  to  the  relief  depart- 
ment hospital  for  examination  and  treatment. 

In  the  case  of  the  Westinghouse  Air  Brake  Company  the 
great  majority  of  plant  accidents  are  of  a  minor  nature 
and  seldom  necessitate  a  serious  operation.  After  the 
wound  has  been  dressed  the  employe  is  taken  home  and 
is  under  the  same  obligations  to  report  on  his  condition 
as  one  who  is  sick.  If  the  injury  does  not  prevent  walk- 
ing and  moving  about  the  employe  is  expected  to  report 
in  person  to  the  medical  examiner  every  two  or  three 
days,  or  as  often  as  may  be  deemed  necessary.  When 
walking  is  impossible,  an  automobile  calls  for  the  patient 
and  takes  him  home. 

A  close  record  is  kept  of  every  case,  enabling  the  medi- 
cal staff  to  act  intelligently  in  arriving  at  a  decision  as  to 
the  ability  of  an  employe  to  resume  work.  Here  is  one  of 
the  biggest  problems  the  relief  system  imposes.  A  man's 
fitness  for  duty  must  be  determined  beyond  all  doubt  be- 
fore he  goes  back.  Returning  to  the  shop  a  day  too  soon 
may  mean  a  relapse  later  on  and  another  long  period  of 
disability.  Such  cases  contribute  to  a  state  of  under-pro- 
duction and  bring  the  relief  department  to  the  fore  as  an 
important  factor  in  the  economics  of  industry.  The  same 
situation  obtains,  of  course,  when  an  employe  is  not  re- 
turned to  work  as  soon  as  ability  is  satisfactorily  estab- 
lished. 

Some  idea  of  the  great  economic  loss  which  big  indns- 
tries  suffer  through  sickness  and  accidents  among  em- 
ployes can  be  gained  by  studying  the  statistics  of  the  West- 
inghouse Air  Brake  Company  relief  department  for  1919. 
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During  the  yiar  \H  members  of  the  department  suffered 
non-industrial  accilcnts,  or  accidents  occurring  while  they 
were  off  duty,  wiili  a  total  resultant  loss  of  1,661  full 
working  days.  A  ii»lal  of  40^11  more  days  were  lost 
through  784  cases  of  sickness,  and  5,914  shop,  or  indus- 
trial, accidents  added  6,909  to  the  list,  a  grand  total  of 
48781  days.  Mguiiii>;  300  working  days  to  the  year,  this 
represents  a  loss  ol  human  energy  equivalent  to  that 
which  would  be  exiKriidcd  by  an  individual  workman  dur- 
ing 162  years  ot  continuous  toil!  But  this  is  really  a 
good  record  and  a  big  improvement  over  the  old  days  be- 
fore health  and  safely  were  accorded  such  important 
places  in  industry. 

PLANT   HAS  GOOD  RECORD 

Mr.  Small  is  a  finu  believer  in  the  axiom  that  "an 
ounce  of  prevention  is  worth  a  pound  of  cure."  He  is 
constantly  working  to  the  end  that  every  worker  shall 
be  carefully  guarded  against  accidents  in  the  plant  and 
that  his  department  shall  be  just  as  highly  interested  in 
safety-first  as  in  relief.  Ry  removing  causes  the  West- 
inghouse  Air  Brake  Company  has  made  its  plant  at  Wil- 
merding  so  safe  for  employes  that  there  has  been  only 
one  fatal  accident  in  more  than  eight  years.  To  appre- 
ciate just  what  this  means  it  must  be  remembered  that 
the  air  brake  plant  is  a  huge  affair  filled  with  all  sorts  of 
high-speed    machinery,    giant    cranes,    blazing    furnaces, 


steam  hammers  and  the  like,  and  that  an  average  of  4,300 
men  and  women  are  daily  engaged  in  the  operation  of 
these  devices. 

Even  accidents  serious  enough  to  necessitate  sending 
the  victim  to  a  hospital  are  rare.  There  has  been  only 
one  such  case  so  far  this  year. 

OPEN    NIGHT   AND    DAY 

When  it  is  necessary  to  send  an  employe  to  a  hospital 
he  is  permitted  to  select  any  institution  he  desires.  The 
company  bears  all  expenses.  When  no  preference  is 
stated  he  is  usually  taken  to  the  McKeesport  (Pa.)  Hos- 
pital, which  is  about  a  thirty-minute  ride  by  automobile 
from  the  plant. 

Any  member  of  the  relief  department,  and  therefore 
any  employe  of  the  company,  is  entitled  to  the  medical 
services  of  the  institution  at  all  times.  The  first  aid  sta- 
tion and  hospital  are  open  day  and  night.  During  the 
day  a  surgeon  and  a  nurse  are  constantly  on  duty.  There 
is  also  a  surgeon  on  duty  at  night,  but  no  nurse,  as  the 
night  force  in  the  plant  is  very  small  and  few  accidents 
are  reported.  The  night  watch  is  more  of  a  precautionary 
measure  than  an  actual  need. 

The  relief  department  is  divided  into  five  classes  and 
the  members  pay  assessments  and  are  entitled  to  benefits 
as  follows: 


THE    OPERATING    ROOM,    WESTINGHOUSE    AIR 
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A    CORNER    OF   THE    HOSPITAL,    WE8TINQHOUSE    AIR    BRAKE    COMPANY 


Benefit 

Wages   or   Salary   Contribution  Total   Disability     Death 

per  month.              per  month.  Weekly.         One  Sum. 

1.  Under  $35  $0.50  $5.00       ^150.00 

2.  $35.00  to  $55.00. 75  7.50        150.00 

3.  $55.00  to  $75.00 1.00  10.00        150.00 

4.  $75.00  to  $95.00 1.25  12.50        150.00 

5.  $95.00  or  over 1.50  15.00        150.00 

Injured  employes  are  paid  compensation  from  the  day 
of  the  accident,  although  the  state  law  covering  such 
cases  does  not  require  payment  for  the  first  ten  days  of 
disability.  The  company  also  pays  a  maximum  of  $15 
per  week  while  the  maximum  compensation  required  un- 
der the  law  is  $12  per  week.  The  payments  continue  as 
long  as  the  employe  is  disabled.  This  same  plan  is  fol- 
lowed in  cases  of  sickness  or  non-industrial  accidents, 
except  that  payments  of  relief  are  not  made  for  the  first 
week. 

OPERATING  ROOM  ON  FIRST  FLOOR 

The  relief  building  is  a  roomy  two-story  brick  affair 
at  the  main  entrance  to  the  Air  Brake  plant.  The  front 
rooms  upstairs  and  down  are  given  over  to  the  adminis- 
trative work  of  the  department.  The  hospital  is  in  the 
rear. 

The  operating  room  is  on  the  ground  floor  adjoining 
the  office  of  the  chief  medical  examiner.  It  is  a  large, 
airy  room  finished  in  white  tile.  The  equipment  is  mod- 
ern and  complete  and  includes  operating  table,  instrument 
case  and  full  set  of  instruments,  lavatories,  basins  with 
hot  and  cold  ruhning  water,  electric  sterilizer,  chair  for 
eye  work,  ambrine  emergency  case  for  the  treatment  of 
bums,  electro-magnet  for  removing  foreign  bodies  (iron 
or  steel),  set  of  Thomas  splints  for  fractures,  a  pulmotor, 
and  such  other  accessories  as  are  usually  found  in  a  first- 
class  institution  of  this  kind.  There  is  rarely  any  need 
for  an  X-ray,  but  when  the  occasion  demands  the  patient 
is  taken  to  Swissvale,  about  five  miles  distant,  where  a 
machine  is  part  of  the  equipment  of  the  hospital  of  the 
Urion  Switch  &  Signal  Company,  a  subsidiary  of  the  Air 


Directly  above  the  operating  room  and  the  ofl&cc  of 
the  medical  examiner  are  the  wards,  three  in  number,  and 
the  nurses'  office.  There  are  three  beds  in  one  ward,  a 
bed  and  a  cot  in  another,  and  a  cot  in  the  third.  The 
wards  are  furnished  with  glass-top  tables  and  in  addition 
to  the  usual  miscellaneous  equipment  for  professional  use 
there  is  an  electric  sterilizer,  a  set  of  electric  pads,  and  a 
refrigerator. 

The  hospital  is  fitted  to  handle  all  except  the  most  seri- 
ous cases,  such  as  compound  fractures,  arm  or  leg  ampu- 
tations, fracture  of  the  skull,  or  injury  to  the  eye  that 
threatens  loss  of  sight.  When  cases  of  this  nature  occur 
the  patient  is  given  first  aid  or  emergency  treatment  and 
then  taken  to  an  outside  hospital  where  he  has  the  ad- 
vantages of  better  facilities  for  major  operations.  For 
serious  eye  injuries  the  company  retains  the  services  of  a 
specialist  in  Pittsburgh. 

Simple  fractures  that  do  not  involve  splintered  or 
crushed  bone,  toe  and  finger  amputations,  sprained  backs, 
foreign  substances  in  the  eye,  bruises,  bums,  cuts,  con- 
tusions, and  all  kinds  of  sickness  are  handled  regularly 
as  a  part  of  the  day's  work.  As  accidents  of  a  serious  na- 
ture are  almost  unknown,  the  relief  hospital  deals  satis- 
factorily with  virtually  every  injury  that  develops  in  the 
plant. 

SLIGHT    INJURIES    NUMEROUS 

By  far  the  greater  number  of  cases  treated  consist  of 
very  slight  injuries  which  do  not  disable  the  employe, 
but  allow  him  to  resume  work  after  having  the  wound 
cleansed  and  dressed  to  prevent  infection.  Minor  cuts 
and  bruises  about  the  hands  and  feet  are  especially  com- 
mon and  an  excellent  treatment  for  most  of  these  cases 
has  been  found  to  consist  of  Dakin*s  solution,  iodine, 
Lugol's  solution  and  a  bandage.  Infected  cases  are  treat- 
ed with  Dakin's  solution,  which  is  made  fresh  every  two 
or  three  days  in  the  Air  Brake  laboratories. 

Some  days  as  many  as  75  or  80  cases  are  treated,  in- 
cluding both  accident  and  sickness.  Of  this  number  a 
large  percentage  may  be  old  cases.    Scarcely  a  day  passes, 


HOSPITAL    MANAGEMENT 


61 


<^  Important 
:      FEATURES- 


Unlosable  Washer 

(Cannot   Drop  Off  ) 

Pleat  All  Around 

(Gives  Larde  Capacity) 


'J  ■  'LL  "Meinecke"  Ice  Bags   are    fitted  with  our  patented  Un- 

^r^      losable  Washer  and  have  a  pleat  all  the  way  round  to  give 

extra  capacity.    These  Ice  Bags  are  made  of  our  well  known 

Maroon  Rubber  which  will  not  get  hard,  soft,  crack  or  peel  oS,  and 

they  can  be  depended  upon  to  give  the  maximum  Ice   Bag  service, 

either  from  the  viewpoint  of  durability  or  utility. 

/^ — Progress  Oblong  Ice  Bag.     Size  7x1 1.     Made  of  Cloth-Inserted  Maroon 
Rubber.      The  best  all-around  Ice  Cap  made. 

g — Perfection  Ice  Bags.  Made  in  three  sizes,  namely,  small.  5x9,  medium,  6x11, 
large,  7x13  inches.  The  upper  part  is  made  of  Cloth-Inserted  Maroon  Rubber, 
and  the  lower  part  of  all  Rubber  Stock.  The  box-like  pleats  permit  this  Bag 
to  aMSUxnc  a  square  shape  when  filled. 

^ — Army  and  Navy  Combination  Ice  Bags  and  Helmets.  Made  in  two  sizes,  namely, 
large  size,  (for  adults)  12^2  inches  in  diameter,  small  size.  10  inches  in  diameter. 
Made  of  Cloth-Inserted  Maroon  Rubber.  This  is  an  unusually  good  Ice  Bag 
for  use  in  fever  cases,  as  the  ice  can  be  centered  over  the  base  of  the  brain. 
L^oop*  are  provided  for  tying  on,  in  case  the  patient  is  delirious.  This  Ice  Cap 
can  be  flattened  out  to  form  a  large  round  Ice  Bag,  for  use  when  a  large 
area  is  desired  to  be  covered,  especially  over   the  chest  or   abdomen. 

p — Progress  Throat  Ice  Bag.  Made  of  Cloth-Inserted  Maroon  Rubber  in  two  sizes, 
namely,  small  size,  10  inches,  large  size,  12  inches.  For  application  to  the  Throat 
or  head. 

1? — Face  and  Ear  Bags.  Made  in  one  size  only,  of  all  Rubber  Stock,  for  use  on  the 
forehead,  back  of  the  ear  or  back  of  neck  and  over  the  head.  This  Bag  can  be 
used  for  either  Ice  or  Hot  Water.  For  tying  on  purposes  this  Bap  is  provided 
^th  a  linen  bandage  which  fits  over  the  Cap. 

MEINECKE  6^  CO^  /Vew  York. 


C — "Army  and  Navy*'  Combination 
Ice  Bags  and  HebneU. 


D — *'ProgTe»»**  Throat  Bags. 


FACE&EARU,,^^?- 
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however,  that  20  or  25  new  cases  do  not  develop.  \  rec- 
ord is  kept  of  every  case  and  a  fresh  entry  made  for  every 
treatment  so  that  the  surgeon  always  has  a  sure  refer- 
ence to  guide  him  in  his  work. 

Probing  into  a  summary  of  the  work  in  1918  it  is  found 
that  a  total  of  6,565  accident  cases  were  treated  by  the 
surgeon,  but  only  371  of  these,  divided  as  follows,  were 
disabling:  bruised  feet,  76;  eye  cases,  72;  cut  fingers,  72; 
sprained  back,  68;  bruised  fingers,  49;  bruised  and  cut 
toes,  34.  Eight  of  the  finger  cases  were  amputations  and 
one  of  the  eye  cases  resulted  in  the  loss  of  the  eye.  Cases 
causing  disability  of  two  weeks  or  longer  numbered  123. 

Eye  cases  represented  25  per  cent  of  the  total  treated 
during  the  year,  bruised  and  cut  fingers  36  per  cent, 
sprained  backs  15  per  cent,  and  bruised  and  cut  toes  and 
feet  24  per  cent. 

KEEP   RECORD  OF   ILLNESSES 

A  record  of  sick  cases  is  kept  by  means  of  health  sta- 
tistic cards.  A  new  card  is  made  out  for  every  new  case 
of  sickness.  If  an  employe  is  disabled  two  or  three  times 
in  the  course  of  a  year  by  the  same  disease,  a  new  card 
is  used  each  time.  It  is  therefore  possible  to  tabulate  and 
classify  the  various  diseases  and  determine  the  total  num- 
ber of  cases  of  each.  Such  a  record  is  of  immense  value 
in  getting  a  line  on  the  diseases  that  occur  most  frequent- 
ly among  the  employes  and  tracing  and  removing  causes. 
The  relief  hospital  classifies  135  diseases,  each  of  which 
is  numbered.  The  number  corresponding  to  the  disease 
causing  an  employes  disability  is  always  punched  on  the 
health  statistic  card. 

As  intimated  previously,  thci  relief  department  is  pri- 
marily for  the  employes  and  they  are  given  full  voice 
in  its  management  General  supervision  of  the  opera- 
tions of  the  department  is  assumed  by  what  is  known  as 
the  relief  committee,  a  body  composed  of  eight  members 
and  a  chairman.  Four  of  these  members  are  appointed 
by  the  company  and  the  other  four  are  elected  by  the  em- 
ployes. For  the  purposes  of  representation,  the  Air  Brake 
Plant  is  divided  into  three  districts  and  one  committeeman 
elected  each  from  District  No.  1  and  District  No.  2,  and 
the  other  two  from  District  No.  3.  These  elections  are 
conducted  annually  on  the  ballot  system  and  every  mem- 
ber of  the  department  is  entitled  to  one  vote. 

The  general  manager  of  the  company  is  chairman  of 
the  relief  committee. 

This  plan  of  management  has  proved  highly  success- 
ful. The  employes  and  the  company  have  been  enabled 
to  work  at  all  times  in  close  harmony  and  with  perfect 
understanding  on  every  question  affecting  the  interests  of 
either  or  both;  a  feeling  of  pride  and  responsibility  has 
been  engendered  among  the  employes.  In  fact,  every- 
body connected  with  the  relief  department  is  satisfied 
that  it  is  a  highly  desirable  adjunct  to  the  company  and 
the  employes. 


Lost  Time  Decreased  by  Half 

The  medical  service  of  Libby,  McNeill  &  Libby.  Chicago 
packers,  costs  the  company  two-tenths  of  one  per  cent  of 
the  annual  pay  roll,  according  to  a  recent  statement,  or 
about  $2.00  a  year  for  an  average  of  4,000  employes.  The 
medical  department  has  succeeded  in  reducing  the  number 
of  days  lost  due  to  industrial  accidents  by  more  than  50 
per  cent,  while  the  time  lost  through  illness  also  has  been 
decreased.  The  company  maintains  day  and  night  medical 
service. 


Safety   Council    to    Meet 

Industrial   Medicine   is   Given   Important    Place  on 
Program  of  Ninth  Annual  Congress  at  Milwaukee 

The  growth  of  industrial  medical  service  is  shown  by 
the  important  place  assigned  this  subject  on  the  pro- 
gram of  the  ninth  annual  safety  congress  of  the  National 
Safety  Congress,  at  the  Auditorium,  Milwaukee,  Sep- 
tember 27-October  1.  In  addition  to  the  general  dis- 
cussions and  papers  by  the  Health  Service  Section  of 
the  Council,  the  various  industrial  sections  have  sched- 
uled papers  on  nursing,  equipment,  methods  and  other 
phases  of  medical  service  with  reference  to  its  appli- 
cation to  their  particular  industry. 

The  first  meeting  of  the  Health  Service  Section  will  be 
held  at  the  Plankinton  hall  of  the  Auditorium  at  10  a.  ra., 
September  28.  Officers  of  the  section  are  Dr.  W.  Irving 
Clark,  Jr.,  Norton  Company,  Worcester,  Mass.,  chair- 
man; Dr.  A.  W.  Colcord,  Carnegie  Steel  Company,  Clair 
ton.  Pa.,  vice-chairman;  Dr.  William  A.  Sawyer,  Kast 
man  Kodak  Company,  Rochester,  N.  Y.,  secretary.  Ad- 
dresses at  this  session  are  scheduled  as  follows: 

"Prevention  and  Reclamation,"  Dr.  Harry  E.  Mock,  Chi 
cago. 

"Doctor  and  Patient  vs.  Employer  and  Employe/'  T)r. 
C.  C.  Burlingame,  manager,  service  department,  Cheno\ 
Brothers,  South  Manchester,  Conn. 

"The  Dental  Dispensary;  Its  Importance,  Its  Help,  lis 
Cost,"  H.  M.  Brewer,  director,  dental  dispensaries,  Natioii«il 
Cash  Register  Company,  Dayton,  O. 

On  September  29  at  9:50  a.  m.  there  will  be  a  joini 
session  of  the  Health  Service  Section  and  American 
Association  of  Industrial  Physicians  and  Surgeons  undei 
the  chairmanship  of  Dr.  Otto  P.  Geier,  director,  employes' 
service  department,  Cincinnati  Milling  Machine  Com- 
pany, Cincinnati,  O.  The  A.  I.  P.  S.  has  called  a  spe- 
cial meeting  in  connection  with  the  Congrees. 

"President's  Address:  The  Future  of  Industrial  Medi- 
cine in  a  Labor  Policy,"  Dr.  Otto  P.  Geier,  president,  Amer- 
ican Association  of  Industrial  Physicians  and  Surgeons. 

"Fractures  Incident  to  Occupation,"  Dr.  J.  J.  Moorhead, 
New  York. 

"Industrial  Surgery."  Dr.  William  O'Neill  Sherman, 
chief  surgeon,  Carnegie  Steel  Company,  Pittsburgh,  Pa. 

A  second  joint  meeting  of  these  organizations  will  be 
held  at  2:30  p.  m.,  September  29,  under  the  chairman- 
ship of  Dr.  W.  Irving  Clark,  Jr.,  with  the  following  ad- 
dresses : 

"Physical  Examination  of  Employes,"  Dr»  A.  W.  Col- 
cord. 

"Fundamental  Requirements  for  Successful  Medical 
Work  in  Industry,"  Dr.  W.  A.  Sawyer. 

"Occupation  Hazards  and  Diagnostic  Signs,"  Dr.  Loais 
J.  Dublin  and  Philip  Lieboff,  statistical  department,  Metro- 
politan Life  Insurance  Company,  New  York. 

Other  papers  of  interest  to  those  engaged  in  industrial  ' 
medical  work  include: 

"Industrial  Nurses  in  Mining  Communities  (Metal  Min- 
ing), George  Martinson,  Safety  Inspector,  Hibbtng,  Minn. 

"Industrial  Nurses  in  Mining  Communities   (Coal  MiiH  i 
ing).  ,4; 

These   will  be   read  at  the   Mining  Section   conferenot  * 
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Ohe  Sum  of 
evidence 


is  that  talcum  is  the  most  trustworthy 
of  all  the  "Indifferent"  dusting-powders, 
and  that  its  veJue  as  such  is  enhanced 
by  the  admixture  of  the  proper  pro- 
portion of  chemically  pare  boric  acid. 

Many  so-called  Berated  Talcum  PoW' 
ders  consist  of  soapstone  and  boric  acid 
containing  such  irritant  impurities  as 
metallic  chlorides  and  sulphates,  of 
which  impurities  Colgate's  is  free, 

COLGATE'S  TALC  is  composed  of 
super-fine  talcum  (magnesium  silicate) 
and  recrystalized  boric  acid.  It  is  excei>- 
tionally  soothing  end  absorptive. 

There  is  something  significant  in 
universal  respect  for  a  name. 
Wherefore  the  wisdom  of  remem- 
bering COLGATE'S  TALC  when 
ordering  a  simple  dusting- powder 
for  the  sick-room  or  nursery. 

Samples  to  pb)^sicians 
or  nurses,  on  request, 

COLGATE   &   CO. 

DmpK  86 

199  Fulton  St.  New  York 


The  new  hook  *'A  Babe  in  the 
House, '  *  written  l>^  an  auihor- 
ily  on  Baby  care,  is  iniHiluable 
to  mn'hers  and  nurses.  A 
compimentary  copy  will  be 
sent  on  requtst  of  a  ph\fJci£in 
or  nurte.  The  price  to  the 
public  is  fO  cents  a.-yicce. 
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Du  Pont  Engineering  Company,  Detroit.  Before  Con- 
struction Section  September  29. 

"Medical  Service  in  Public  Utilities,"  Dr.  C.  H.  Lemon, 
The  Milwaukee  Electric  Light  &  Railway  Co.,  Milwaukee. 
Before  Public  Utilities  Section,  September  29. 

"Health  Surveillance  of  Workmen  Exposed  to  Indus- 
trial Poisons/*  Henry  F.  Doepke,  safety  engineer,  Na- 
tional Aniline  and  Chemical  Company,  Inc.,  New  York. 

"Treatment  of  Acid  and  Akali  Burns,"  Dr.  A.  K.  Smith, 
medical  section,  E.  I.  du  Pont  de  Nemours  &  Co.,  Wil- 
mington, Del. 

Both  of  these  papers  will  be  read  before  Chemical  Sec- 
tion September  30. 

"Burns  and  Scalds,"  Henry  K.  Batchelder,  A.  C.  Law- 
rence Leather  Company,  Peabody,  Mass.  Before  Meat 
Packers*  Section  September  30. 

"Value  of  Physical  Examinations  and  Reconstruction," 
A.  A.  Bureau,  safety  engineer,  Morris  &  Co.,  Chicago. 
Before  Meat  Packers*  Section,  October  1. 

The  Women  in  Industry  Section  of  the  Council  has 
prepared  the  following  program: 

September  89 

"What  the  Industrial  Nurses  Can  Do  for  the  Woman 
Worker" — Miss  Mary  Lent,  R.  N.,  associate  secretary,  Na- 
tional Organization  for  Public  Heath  Nursing,  New  York. 

"Shop  Standards  and  Fatigue" — Bernard  J.  Newman, 
Sanitarian,  United  States  Public  Health  Service  (R),  Wash- 
ington. 

"Practical  Methods  of  Reducing  Fatigue** — Mrs.  Lillian  Gil- 
breth,  Montclair,  N.  J. 

September  30 

"Management  Problems  Related  to  the  Employment  of 
,Women." 

*'Tlte*  Interest  of  the  State  in  Its  Woman  Industrial 
Workers'* — Miss  Frances  Perkins,  Commissioner,  New 
York  State  Industrial  Commission,  New  York. 

"The  Future  of  Women  in  Industry** — Miss  Helen  Ben- 
nett, Manager,  Chicago  Collegiate  Bureau  of  Occupations, 
Chicago. 

All  papers  read  before  the  Congress  will  be  followed 
by  discussion. 

Industrial  Nursing  Institute 

An  Institute  of  Industrial  Nursing  will  be  held  under  the 
auspices  of  the  New  Haven  Visiting  Nurse  Association 
September  20  to  30  at  35  Elm  street.  New  Haven,  Conn. 
Among  the  subjects  to  be  discussed  are:  industrial  nurs- 
ing, Florence  Swift  Wright;  hospital  management  and 
record  keeping,  C.  C.  Burlingame. 


Holds  Industrial  Clinic 

The  health  department  of  Norton  Company,  Worcester, 
Mass.,  has  instituted  a  monthly  clinic  for  the  discussion 
of  cases  of  industrial  disease  and  accident.  Industrial 
physicians  and  surgeons  and  others  interested  are  invited. 


Mining  Company  to  Have  Hospital 

The  Oliver  Iron  Mining  Company,  a  subsidiary  of  the 
United  States  Steel  Corporation,  has  decided  to  erect  a 
large  modern  hospital  building  at  Iron  Mountain,  Mich. 


Co-operate   With    Hospital 

Elmployes  of  Colt's  Fire  Arms  Plant  Have  Few 
Cases  of  Infection;  Elquipment  of  Dispensary 

By  Joseph  Rudy,  R.  N.y  First  Aid  Department,  Colt's 

Patent  Fire  Arms  Manufacturing  Company, 

Hartford,  Conn. 

The  Colt's  Patent  Fire  Arms  Manufacturing  Company 
has  a  well  equipped  emergency  hospital  that  takes  care 
of  all  injuries  and  emergency  cases  of  illness  developing 
in  the  plant  during  working  hours.  We  are  fortunate  in 
having  a  first  class  city  hospital  convenient,  where  all 
major  operations  are  performed  and  all  cases  of  serious 
illness  or  injury  are  cared  for. 

The  emergency  hospital  consists  of  four  rooms,  male 
and  female  waiting  rooms  and  examination  room,  all  ad- 
joining the  treatment  room.  This  suite  is  well  lighted  and 
ventilated,  is  centrally  located  with  reference  to  all  de- 
partments, easily  accessible  from  the  street,  with  con- 
venient elevator  service  and  a  wheeled  stretcher  on  hand 
when  necessary. 

The  equipment  consists  of  one  Castle  electric  water, 
dressings  and  instrument  sterlizer,  a  combination  medi- 
cine and  instrument  cabinet,  eye,  ear,  nose  and  throat 
case,  spot  lights  and  electric  magnet,  screens,  chairs,  etc 
All  furnishings  are  of  steel,  white  enameled.  There  arc 
two  glass  top  dressing  tables  with  instruments  and  dress- 
ing materials  in  glass  jars,  bottles  containing  benzine, 
alcohol,  iodine,  etc.  Unguentine,  boric,  and  zinc  oxide 
ointments  are  conveniently  arranged  in  small  jars  to  give 
efficient  and  quick  treatment.  Two  hospital  beds  are 
always  ready. 

All  employes  are  urged  to  report  the  slightest  injury. 
Redressings  are  carefully  followed  up,  the  cards  in  the 
active  file  being  checked  over  daily. 

If  an  employe  fails  to  report  for  a  scheduled  dressing, 
the  case  is  investigated.  This  often  involves  a  trip  to 
the  home  of  the  employe  by  a  member  of  the  emergency 
hospital  staff.  An  automobile  is  kept  at  the  disposal  of 
this  department  at  all  times  during  working  hours.  It  is 
used  in  taking  injured  or  sick  employes  to  their  homes 
or  to  the  city  hospital,  as  well  as  to  look  up  those  absent 
or  injured.  The  company  has  lately  started  the  physical 
examination  of  all  new  employes,  but  we  have  not  ad- 
vanced far  enough  in  this  to  give  any  definite  informa- 
tFon. 

The  injuries  in  the  plant  are  mostly  incised  wounds 
with  a  sprinkling  of  lacerations,  bruises,  substances  in 
the  eyes  and  a  fracture  now  and  then.  There  are  very 
few  infections,  showing  the  co-operation  by  the  employes 
in  reporting  the  smallest  injuries. 

The  company  employs  a  part  time  physician  and  three 
full  time  registered  trained  nurses.  A  medical  and  surgi- 
cal clinic  is  held  for  an  hour  each  day  at  the  factory 
hospital  by  the  company's  physician,  at  which  time,  the 
employes  are  at  liberty  to  consult  the  doctor  for  any 
advice  or  treatment  without  charge.  It  is  our  aim  to 
encourage  the  employes  to  avail  themselves  of  this 
privilege  regardless  of  the  origin  of  the  ailment. 
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Adrenalm  iit  rlediciite 


l—Its  Physiological  Action. 


THE  active  principle  of  the 
medullary  portion  of  the 
suprarenal  gland  and  other 
chromafiinic  cells,  adrenalin,  has 
been  used  by  physicians  throughout 
the  civilized  world  since  the  day 
we  introduced  it,  almost  twenty 
years  ago.  It  has  attained  a  posi- 
tion of  importance  in  the  medical 
equipment  that  was  hardly  dreamed 
of  in  those  early  days  when  com- 
paratively little  was  known  con- 
cerning its  physiological  action. 
Today  its  effect  on  most  of  the 
tissues  is  pretty  well  defined. 

Adrenalin  affects  body  tissues  in 
a  manner  strikingly  similar  to  the 
effect  produced  by  stimulating  the 
sympathetic  nerve  system.  Thus,  if 
the  sjrmpathetic  nerves  govern  the 
contraction  of  certain  unstriped 
muscle  tissue,  adrenalin,  too,  will 
contract  it  If,  on  the  other  hand, 
the  tissue  in  question  is  supplied 
with  inhibitory  impulses  by  this 
nerve  system,  adrenalin  relaxes 
it 

These  actions,  however,  are  ex- 
erted neither  through  the  medium 
of  the  sjnnpathetic  nerves  nor 
directly  upon  the  muscle  fibres 
themselves.  The  receptive  organs 
for  these  adrenalin  impulses  are  the 
points  of  union  of  the  sympathetic 


nerves  and  the  unstriped  muscle 
fibres— the  myoneural  junctions. 

Probably  the  most  important  ac- 
tion of  adrenalin  is  stimulation  of 
the  muscular  coats  of  the  arterioles. 
At  first  there  ia  acceleration  of  the 
pulse  rate,  but  the  rise  in  blood- 
pressure  which  results  from  vaso- 
constriction soon  excites  the  vagus 
centre  and  as  a  consequence  the 
heart-beat  is  slowed  and  strength- 
ened. Besides  this  indirect  vagus 
action,  adrenalin  stimulates  the 
heart  directly,  thus  producing  more 
complete  evacuation  of  the  cham- 
bers. In  large  doses,  however, 
adrenalin  predisposes  the  heart  to 
fibrillary  contractions. 

The  stimulating  action  of  adrenalin 
is  exerted  also  on  the  dilator  muscle 
of  the  iris  (dilates  the  pupil);  the 
muscular  fibres  of  the  uterus  and 
vagina;  the  retractor  muscle  of  the 
penis;  the  pyloric  and  ileocecal 
valves;  the  glycogenolytic  function 
of  the  liver;  the  salivary  glands 
and  the  glands  of  the  mouth  and 
the  stomach. 

Adrenalin  relaxes  the  muscular 
walls  of  the  esophagus,  stomach 
and  intestines.  Also  on  the  muscu- 
lar coat  of  the  bronchioles  adrenalin 
has  a  relaxing  effect,  due  probably 
to  vagus  stimulation. 
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Laundry  Equipment  of  Large  Hospitals 

Two  Washers   Needed  by  Institutions  of  300  Beds;  Lincoln 
Hospital,  New  York,  Handles  From  3,500  to  4,000  Pieces  Daily 


VIEW   OF   LAUNDRY 
DEPARTMENT  OF  THE 
BROOKLVN  HOSPITAL, 
BROOKLYN,  N.  Y. 


[Editor's  Note— This  is  the  third  of  a  series  of 
articles  dealing  with  equipment  and  methods  of  operation 
of  hospital  laundries.  The  series  is  based  on  a  survey  of 
a  number  of  hospital  laundries  and  on  information  from 
machinery  manufacturers.  Earlier  articles  described  laun- 
dry departments  in  institutions  ranging  from  50  to  250 
beds.  Equipment  of  laundries  in  larger  hospitals  is  de- 
scribed in   the  accompanying  article.] 

A  hospital  of  300  beds  requires  the  following  equip- 
ment for  its  laundry  department,  according  to  experi- 
enced laundry  men: 

2  standard  size  washing  machines. 

1  40x90  dry  tumbler. 

2  40-inch  overdriven  extractors. 

1  flat  work  ironer,  large  size,  120-inch,  cylinder  type, 

either  one  or  two  cylinders. 
4  38-inch  steam  presses. 
1  90  gallon  soap  tank. 
1  starch  tank. 
1  collar  and  cuflf  machine  (optional). 

1  sterilizer    (optional). 

6  galvanized  iron  trucks  for  washroom. 

6  12-bushel   sanitary   laundry   trucks   made   of   canvas 

which  can  be  removed  and  washed. 
Tables,  electric  irons,  set  tubs  for  washing  special  ar- 
ticles. 
Dry  room. 
A  view  of  the  equipment  of  the  laundry  department  of 
the   Brooklyn   Hospital,  which   is   approximately  of  this 
size,  is  shown  in  an  accompanying  illustration. 

The  Roosevelt  Hospital,  New  York,  with  285  beds, 
uses  the  following  equipment  in  the  laundry: 

2  large  size  American  Cascade  washers. 


1  36-inch  Troy  washer. 

3  regulation  size  extractors. 

1  110-inch  Hagan  flat  iron  worker,  six  roll. 

1  handkerchief  flat  iron  worker. 

1  large  size  dry  tumbler, 

1  6-rack  dry  room. 

6  pressers  (2  36-inch  and  4  39-inch). 

8  individual  ironing  boards. 

1  bosom  ironer. 

1  collar  and  cuff  ironer. 

About  60,000  pieces  of  wash  are  handled  weekly.  The 
laundry  personnel  numbers  19. 

Two  other  New  York  hospitals,  the  Presbyterian  and 
the  Woman's,  the  former  with  250  beds  and  the  latter 
with  202  adu't  beds  and  50  infant  cribs,  handle  8,068^ 
and  4,000  pieces  of  wash  daily,  respectively. 

Presbyterian  Hospital  uses  two  washing  machines,  four 
extractors,  four  pressers,  two  dryers  and  other  necessary 
apparatus  in  proportion  and  employs  23  workers  in  the 
laundry. 

The  Woman's  Hospital  uses  the  following  equipment: 

2  wash'ng  machines. 

3  extractors. 

2  pressers. 
1  dryer. 

1  flat  iron  worker. 

1  dry  tumbler. 

The  number  of  workers  is  seventeen. 

The  450-bed  Lincoln  Hospital,  New  York  City,  han- 
dled from  3,500  to  4,000  pieces  of  wash  daily  with  the 
followine  machinery: 

3  washing  machines. 
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THE 
EASY  AND  SURE 

WAY 
FOR  THE  NURSE 


Among  the  few  dishes  which  the  nurse  really  likes 
to  prepare  and  serve  are  the  beautiful  and  refreshing 
Jell-0  desserts  and  salads.  They  are  made  by  adding 
to  the  Jell-0  bits  of  fruit  and  nutmeats  or  chopped 
celery— and  it  doesn't  matter  whether  they  are  called 
desserts  or  salads  or  something  else,  for  they  are  equally 
good  for  the  patient. 

The  use  of  Jell-0  for  such  dishes  saves  time  and 
labor  for  the  nurse,  and  the  result  is 
always  satisfactory.  These  are  three 
points  upon  which  the  nurse  may  con- 
fidently rely. 
Jell-O  is  made  in  six  pure  fruit  flavors:  Strawberry,  Raspberry,  Lemon, 
Orange,  Cherry,  Chocolate. 

The  new  Special  Package  for  hospital  use  contains  enough  Jell-0  to  make  four 
quarts  of  jelly  as  against  one  pint  of  the  regular  small  size. 


/ 


THE  GENESEE  PURE  FOOD  COMPANY 
Le  R07,  N.  Y.,  and  Bridg«burg,  Ont. 
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1  extractor. 

2  prcssers. 
1  dryer. 

6  set  tubs. 

Soap  tank. 

Bluing  tank. 

Large  steam  dryer  (automatic). 

6  hand  irons. 

6  electric  irons. 

Starch  tank. 

A  staff  of  21  is  required  to  operate  this  equipment 
and  handle  the  work. 

For  an  institution  of  from  400  to  600  beds  the  laundry 
should  have  four  full  size  washing  machines,  four  40- 
inch  extractors,  two  dry  tumblers,  three  flat  iron  workers, 
two  90-gallon  soap  tanks,  larger  area  for  cabinet  dryers 
and  a  greater  number 'of  electric  hand  irons.  A  force 
of  35  employes  should  be  capable  of  handling  the  wash 
of  a  hospital  of  this  capacity  which  would  range  from 
20,000  to  22,000  pieces  daily. 

The  next  article  of  this  series  will  discuss  labor  and 
supplies. 


Compiles  Health  Survey  Library 

Reports  of  the  Cleveland  hpspital  and  health  survey 
which  is  being  concluded  under  the  direction  of  Dr.  Haven 
Emerson,  former  health  commissioner  of  New  York,  are 
being  compiled  in  eleven  volumes  by  Dr.  Gertrude  E. 
Sturgcs,  who  assisted  in  the  survey.  The  library  will  con- 
sist of  the  following  volumes:  1.  Introduction;  Central 
Sanitation  and  Environment;  2,  Public  Health  Service  and 
Private  Agencies;  3,  Program  for  Children;  4,  Tubercu- 
losis; 5,  Venereal  Disease;  6,  Mental  Hygiene;  7,  Indus- 
trial Hygiene;  8,  Education  and  Practice  in  Medicine; 
Dentistry  and  Pharmacy;  9,  Nursing;  10,  Hospitals  and 
Dispensaries;  11,  Method,  Bibliography  and  Index. 


Regional  Health  Conference 

The  first  of  a  series  of  regional  health  conferences  au- 
thorized by  the  International  Health  Conference  in  Cannes 
is  to  be  held  in  Washington  December  6-13.  It  will  be 
devoted  to  a  consideration  of  venereal  diseases.  The  con- 
ference is  being  organized  under  the  joint  auspices  of  the 
U.  S.  Interdepartmental  Social  Hygiene  Board,  the  U.  S. 
Public  Health  Service,  the  American  Red  Cross  and  the 
American  Social  Hygiene  Association  to  review  experience 
and  knowledge  as  to  the  causes,  treatment  and  prevention 
of  venereal  diseases,  and  will  formulate  recommendations 
relating  to  a  practicable  three  year  program  for  each  of 
the  North  and  South  American  countries  participating. 


253  Ohio  Hospitals  Registered 

According  to  the  latest  figures  issued  by  the  Ohio  State 
Department  of  Health  263  hospitals,  with  a  bed  capacity 
of  31,500,  have  registered  with  the  bureau  of  hospitals. 
Fifty  dispensaries  also  are  listed.  There  were  31  unregistered 
hospitals  and  10  unregistered  dispensaries  on  the  records  of 
the  department. 


Peak  of  Prices  Reached? 

Canned  Goods  and  Coffee  Slump;  Other  Items 
Fail    to    SkiOYf    Customary    Increase    In    Cost 

Whether  or  not  the  peak  of  high  prices  has  been 
reached  in  so  far  as  certain  articles  required  by  hospitals 
are  concerned  is  a  question  that  is  interesting  superin- 
tendents and  hospital  buyers  at  this  time  since  indications 
have  developed  tending  to  show  that  the  steady  rise  in 
the  cost  of  numerous  items  has  been  halted,  temporarily, 
at  least. 

Textiles  failed  to  show  a  marked  increase  in  price  for 
more  than  a  month  and  blankets,  particularly,  on  Sep- 
tember 10  were  reported  to  be  available  in  greater  quan- 
tities than  in  some  time  previous.  There  was  a  marked 
tendency  on  the  part  of  purchasers  to  hold  back,  many 
giving  as  a  reason  that  they  expected  a  reduction  in  price. 

Sheets  and  pillow  cases  also  failed  to  make  their  cus- 
tomary monthly  jump,  but,  because  of  labor  conditions 
in  the  mills,  supplies  of  these  items  were  low  and  re- 
plenishment difl&cult.  Dealers  reported  that  they  looked 
for  no  increase  in  price,  although  may  were  willing  to 
pay  more  to  obtain  needed  stocks. 

Dealers  in  rubber  goods,  gauze,  glassware  and  enamel- 
ware  also  reported  slightly  better  conditions  than  pre- 
viously, with  prices  about  the  same  as  had  prevailed  for 
a  month  or  so  earlier.  Labor  seemed  to  be  regarded  as 
the  biggest  factor  in  determining  the  future  prices  in 
these  lines  and  no  reductions  were  expected  as  long  as 
workers  continued  to  demand  increased  pay. 

The  scarcity  of  steel  continued  and  articles  manufac- 
tured from  this  metal  maintained  their  high  prices. 

Canned  goods,  generally,  were  cheaper  than  a  month 
earlier,  despite  predictions  of  steadily  rising  prices  on 
account  of  restricted  pack.  To  the  condition  of  the  money 
market  was  ascribed  this  unexpected  slump  and  dealers 
looked  forward  to  a  resumption  of  tfc  upward  trend  of 
costs  later  on,  with  a  decided  shortage  in  the  spring. 
One  jobber  reported  that  canned  tomatoes  were  selling 
below  cost  and  added  that  this  fact  would  have  a  further 
effect  on  those  packers  who  had  curtailed  production 
because  of  excessive  costs  of  labor  and  materials.  The 
unusual  price  flurry,  however,  was  regarded  as  only  tem- 
porary in  view  of  the  fact  that  a  decreased  amount  of 
fruits  and  vegetables  were  to  be  canned  this  year. 

The  coffee  market  was  another  that  experienced  a 
slump,  a  good  grade  suitable  for  hospitals  selling  at  from 
five  to  seven  cents*  lower  than  a  month  earlier.  Financial 
conditions  in  Brazil  that  resulted  in  putting  a  large  quan- 
tity of  coffee  on  the  market  were  ascribed  as  reasons 
for  the  lowering  in  price  which  enabled  consumers  to 
obtain  for  from  32  to  35  cents  the  same  grade  of  coffee 
for  which  they  had  paid  from  40  cents  up  in  July. 

There  was  no  appreciable  change  in  tea  prices  and 
the  tea  market  was  quiet. 


Refinery  Has  Hospital 

The   Phoenix  Refining  Company,  Sand  Springs,  Okla., 

has  opened  a  hospital  for  employes.    The  building  is  fully 

equipped  and  has  facilities  for  five  patie«ts^ 
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ij^^RIAL  VACCJ* 

SJ*J1«„   C*tarrlurtf5J# 

^  ■  ,,      Per  Milin^W^ 

•"  I^ctme  No.  »   '^ 

GERMAN'S  3« 


SHERMAN'S 
VACCINES 


ARE  NOW  SUPPLIED  IN  A  NEW 
10  MIL.  (C.  C.)  CONTAINER 

This  package  has  many  superior  features  which 
assure  asepsis,  prevent  leakage  and  facilitate  the 
removal  of  contents.  It  is  constructed  on  the 
well  known  Sherman  principle. 

The  vial  is  amply  strong  which  prevents  break- 
age so  frequent  with  shell  vials. 


We  are  exclusive  and  pioneer  producers  of  Bac- 
terial Vaccines.  Originators  of  the  asceptic 
bulk  package.  Pioneer  in  elucidation,  experi- 
mentation and  clinical  demonstration. 

The  largest  producers  of 
Stock  and  Autogenous 
Bacterial  Vaccines 


IMAMV^ACTUMII     I 
B/ICTgRiALVW(OaNg| 


10  Mil.   (ex.) 

Twenty  Preparations. 
Beyond  the  experi- 
mental stage. 

Millions  of  doses  have 
been    administered. 


m% 


g^JlAAjim 


T)etroitMick 


Sherman's  Vaccines  are  Dependable  Antigens' 
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8-Hour  Day  for  Calgary  General  Nurses 

Canadian  Hospital  Finds  Its  Schedule  of  Shorter  Periods  of 
Duty  to  Be  Practical  and  Reasonable  of  Accomplishment 

By  L.  M.  Edy,  R.  N.,  Superivlcndcvl  of  Nurses,  Calgary  General  Hospital 


That  nursing  has  become  a  profession  is  a  firmly  csta!)- 
lished  fact,  and  with  such  a  status  it  must  needs  consider 
some  of  the  problems  of  nursing,  such  as  instimtni^  the 
eight  hour  day  system  in  our  schools  of  nursing  in  place 
of  the  present  twelve  hour  day,  which  is  not  entirely  in 
keeping  with  the  obligations  of  a  profession. 

There  is  to  my  mind  no  argument  against  the  eight 
hour  day,  if  it  can  be  adjusted  in  such  a  manner  as  not  to 
cause  discomfort  to  the  patient  and  a  large  expense  to 
the  hospital  in  the  form  of  a  greatly  increased  personnel. 

We  have  learned  through  experiments  of  scientific  ex- 
perts and  also  through  our  improved  system  of  organiza- 
tion, that  shorter  hours  increase  the  amount  of  work  and 
improve  its  quality  and  there  is  no  reason  to  suppose 
that  the  amount  of  staying  power  is  greater  in  the  in- 
dividual in  the  nursing  profession  than  in  any  other  sort 
of  work  which  calls  for  an  equal  amount  of  mental 
application  plus  supreme  physical  effort. 

There  is  no  university  that  taxes  its  students,  both 
mentally  and  physically,  as  does  the  modern  school  of 
nursing  and  the  hospital  must  realize  that  if  it  maintains 
a  school  of  nursing,  it  must  assume  the  responsibility  that 
any  teaching  center  does,  which  houses  an  educational 
institution.  Unless  that  is  a  firmly  understood  fact  by  the 
members  of  hospital  boards,  they  will  not  be  able  to  see 
the  necessity  of  adjusting  conditions  to  meet  the  demands 
which  are  fast  being  forced  upon  us. 

The  relation  of  over-work  and  long  hours  to  illness  is 
supported  by  a  wealth  of  clinical  evidence.  Fatigue  is 
declared  to  constitute  a  permanent  predisposition  to  all 
diseases  and  creates  a  condition  of  lowered  resistance 
which  not  only  invites  infections  of  all  kind,  but  aggra- 
vates the  course  of  the  disease. 

The  relation  of  fatigue  to  accidents  and  mistakes  has 
also  been  well  established.  The  attention  flags,  there  is 
difl&culty  in  concentrating  thr)ught  and  the  result  is  that 
accidents  often  occur  and  we  know  that  in  nursing  where 
concentrated  attention  and  alertness  are  so  necessary,  the 
patient's  life  may  be  endangered  by  the  mistake  or  over- 
sight of  an  overtired  nurse. 

A  most  interesting  study  of  this  question  is  found  in 
the  report  of  the  English  Ministry  of  Munitions,  published 
1917.  The  munition  workers  were  working  long  hours 
with  a  great  deal  of  overtime  and  it  was  proven  that  by 
reducing  the  hours,  the  health  of  the  workers  was  great- 
ly improved  and  the  output  of  munitions  was  increased 
instead  of  decreased. 

NIGHT  WORK    18   HARDER 

There  is  also  every  evidence  that  night  work  is  harder 
on  the  health  than  day  work  and  the  quality  of  the  work 
inevitably  suflfers,  which  should  be  a  strong  argument  in 
favor  of  the  shorter  hours,  for  of  necessity  there  must 
be  the  night  duty,  as  the  hospital  is  not  like  the  university 
which  closes  its  doors  e;ich  night,  but  must  be  kept  at 
the  same  height  of  efliciencry  for  twenty  four  hours  of 
each  day. 


FVom   a    paper   r*»ad    at    th*»   1919   convention   of   the   Alberta 
Hospital  Association. 


It  is  apparent  to  all  who  are  intimately  concerned  in 
the  training  of  nurses  that  the  tradition  of  long,  con- 
tinuous hours  of  duty  as  a  test  of  their  physical  endurance 
does  not  suffice.  The  period  of  the  survival  of  the  fittest 
is  past. 

TEST  OF  PHYSICAL  ENDURANCE 

Too  many  fine  women  are  lost  to  the  profession  be- 
cause they  could  not  measure  up  to  this  test  of  physical 
endurance. 

All  who  are  interested  in  the  progress  of  nursing  are 
proud  of  the  steps  made  in  raising  standards  and  increas- 
ing teaching  facilities,  but  the  supreme  test  of  our 
progress  is  the  means  we  have  commanded  to  conserve 
the  health  of  our  pupils.  Today  the  profession  needs  wom- 
en with  vision,  health  and  vigor.  We  want  to  send  our 
women  out  as  public  health  nurses,  teachers  of  hygiene, 
social  service  workers — ^yet  we  fail  to  give  them  the  very 
essentials  each  one  will  be  expected  to  inculate  in  her 
work. 

Opposition  to  the  shortened  hours  may  come  from  lack 
of  funds  to  provide  for  the  extra  nurses  and  also  from 
lack  of  accommodation  for  the  nurses,  but  these  reasons 
should  not  let  us  accept  these  conditions 

The  community  which  supports  these  schools  must  be 
educated  to  consider  the  life  of  the  nurse  and  the  danger 
that  surrounds  her  from  the  time  she  enters  the  training 
school  to  the  last  day  of  her  nursing  activity.  It  is  not  so 
much  the  absence  of  exposure  to  disease  that  keeps  us 
well,  but  the  strength  of  power  for  resistance.  It  is  the 
exhausted  nurse  who  falls  a  victim  to  the  infection  which 
she  has  to  encounter  and  the  long  hours  are  a  most  im- 
portant contributing  factor  to  this  exhaustion. 

The  modern  school  of  nursing  has  now  a  curriculum 
which  enables  the  graduate  to  meet  the  demands  of  many 
branches  of  the  nursing  profession,  which  curriculum  rep- 
resents hours  of  study  and  constant  application  in  a 
practical  form  for  three  years,  therefore  more  time  must 
be  allowed  for  studies  than  can  be  arranged  with  the 
twelve  hour  duty.  Then,  too,  there  is  ample  time  for 
recreation  and  it  is  possible  for  students  to  live  the  life 
of  normal,  healthy  and  energetic  young  women,  with 
greater  culture  and  a  saner  outlook  on  life. 

The  following  schedule,  with  some  modifications,  has 
been  in  operation  at  the  Calgary  General  Hospital  since 
February  of  this  year  and  has  been  found  practical  and 
reasonable  of  accomplishment. 

FIRST  DIVISION: 

7  A.  M.  to  7  P.  M. 

With  four  hours  off  duty  and  7  A.  M.  to  3  P.  M.,  the 
latter  time  being  taken  by  only  one  or  two  nurses  on 
each  ward. 

SECOND  DIVISION: 

3  p.  M.  to  11  p.  M. 

The  number  assigned  for  this  duty  is  usually  not 
more  than  two  nurses  for  each  w*|rd,  taking  the  place 
Qi  those  leaving  at  3  P.  M/^;^ml  "tarrying  on  the  work 
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Better  Hospital  Floors 
—Service  Guaranteed 

ABSOLUTELY  sanitary  and  quiet — made  in  a  soft,  rest- 
Ix  nil  brown — Cold  Seal  Battleship  Linoleum  on  the 
hospital  floor  is  an  important  asset  to  patient  comfort. 

Resilient,  easy  to  clean  and  yieldingly  comfortable  to  tired 
feet,  it  appeals  strongly  to  doctors,  nurses  and  attendants. 

Its  oak'like  durability  and  its  wonderfully  low  cost  per  year 
of  service  have  earned  for  it  the  unanimous  approval  of  hos- 
pital executives. 

An  application  of  floor  wax  to  its  smooth  surface  gives  it 
the  soft  glow  of  a  fine  hardwood  floor. 

Here  is  Floor  Service — pluM 

We  back  the  sturdy  worth  of  Cold  Seal  Battleship  Lino- 
leum with  an  iron-clad  Gold  Seal  Guarantee: — "Satisfac- 
tion guaranteed  or  your  money  back.**  This  Gold  Seal  Guar- 
antee appears  on  every  two  yards  of  this  floor-covering  and 
means  just  one  thing — our  absolute  faith  in  the  product. 

GOLD  SEAL 

Battleship  Linoleum 

(the  famous  FARR  &  BAILEY    BRAND ) 

II  S.Navy  Standard 


Go W  Seal  Cork  Carpets 


For  those  places  where  abso- 
lute silence  is  desired — use  Gold 
Seal  Cork  Carpets. 

Velvety  soft  and  springy  to  the 
tread,  this  floor-covering  dead- 
ens all  sound  of  foot  steps  and 
is  as  yieldingly  cushion-like 
underfoot  as  the  heaviest  car- 
pet. 

It  is  made  with  polished  or  dull 
surface  in  artistic  restful  shades 
of  green,  brown  and  terra-cotta 
— 10  shades  in  all.  You  will 
find  it  remarkably  durable  and, 
of  course,  it  is  pledged  by  the 
Gold  Seal  Guarantee  to  deliver 
100%   in  satisfactory  service. 

"Satisfaction  guarantmed: 
or     your     tncney      bach  " 


Flooring  experts  are  here,  at  your  service, 
to  help  solve  your  hospital  floor-covering 
problems.  Specifications  for  laying  are 
free  upon  request.  Samples  of  these 
thorouKh-bred  floor  coverings  will  show 
you  why  we  can  afford  to  make  our 
sweeping  guarantee.  Send  for  samples- 
today. 

Om^oleunCoinpai^' 

PHTLADELPHIA    CLEVBLANT>  CHTCAOO 

SAN  FRANCISCO  NEW    TOBK        MINNEAPOLIS 
BOSTON     DALLAS     KANSAS  CITY      MONTBEAL 


Bm  Surm  to  Look  for  thm  Gold  5mI  , 
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Perfect  Refrigeration 
for  the  Preservation  of 

F  O  O  D 

"Automatic  Evercold"  assures  con- 
tinuous refrigeration  service,  with 
absolute  safety  to  patients  and  at- 
tendants. Keeps  food  fresh.  Makes 
pure  ice.  No  expert  mechanic  or 
special  engineer  needed  to  operate 
the  "Automatic  Evercold".  Starts 
itself  and  stops  itself  by  thermo- 
static control. 


"AUTOMATIC  EVERCOLD" 
the  Safety  System 

Uses  carbonic  gas  as  a  refrigerant.  This 
gas  is  non-inHammable,  non-explosive, 
non-asphyxiating  and  non-corrosive. 
"Automatic  Evercold**  will  keep  cooling 
rooms  and  refrigerators  at  a  uniform  low 
temperature,  that  is  pure,  dry  and  san- 
itary. 

500  lbs.  to  500  Tons  Capacity 

A  size  for  every  refrigeration  require- 
ment. Produces  refrigeration  and  makes 
ice  at  a  nominal  cost  per  ton  capacity. 
Tell  us  your  refrigeration  requirements. 
We  will  gladly  furnish  you  free  an  esti- 
mated cost  of  an  "Automatic  Evercold 
Iceless  Refrigeration*'  installation. 

AUTOMATIC  iSffiSx 

PEORIA.  ILLINOIS 

lyi™,  ,^j  think  of  ICE 
^^y^thinb  or  US 


fe 


from  7  to  11  P.  M.  after  the  regular  day  staff  has  gone 
off  duty.    *  "^ 

THIRD  DIVISION: 

11  P.  M.  to  7  A.  M. 

I 
Extra  time  is  allowed  each  Sunday,  all  class  and  lecture 

hours  are  taken  from  time  off  duty  and  if  a  nurse  who  is 

on  3  to  11  P.  M.  duty  has  class  at  4  P.  M.  she  reports  at 

2  P.  M.  instead  of  3. 

DANGER   OF  OVERCROWDING 

One  of  the  greatest  assets  to  the  hospital  is  a  sufficient 
number  of  nurses,  but  in  having  the  required  number, 
there  is  the  great  danger  of  over-crowding  and  not  giving 
the  nurses  the  attractive  and  good  accommodation  which 
is  their  right.  No  hospital  is  fulfilling  its  obligation  either 
to  the  patient  or  the  nurse,  that  fails  in  this  particular, 
as  a  young  woman  cannot  give  the  efficient  service, 
coming  from  a  crowded  and  poorly  ventilated  room  that 
she  otherwise  would. 

Too  many  hospitals  try  to  economize  in  the  nursing  de- 
partment, including  accommodation  for  nurses,  with  the 
result  that  they  turn  out  dissatisfied  patients,  and  broken 
down,  discouraged  nurses.  Plenty  of  good,  healthy,  happy 
nurses  go  to  make  satisfied  patients  and  this  is  what  every 
hospital  must  have  to  be  a  success. 

So  the  need  for  shorter  hours  is  indisputable  and 
hospital  boards  must  be  incited  to  the  point  of  action 
and  not  look  upon  the  pupil  nursing  staff  as  a  cheap 
means  of  securing  nursing,  entirely  losing  sight  of  the 
fact  that  the  period  of  training  is  but  a  period  of  prepara- 
tion and  education  and  that  the  hospital  is  morally 
responsible  for  the  physical  condition  of  the  student. 

Then  why  not  investigate  all  the  new  methods,  all  the 
conveniences,  everything  that  will  save  the  steps  and  con- 
serve the  energy  of  the  nurse?  Each  hospital  has  its  own 
problem  and  each  must  seek  its  own  remedy. 


Training    for    Service    Men 

New    York    Organizations    Begin    Industrial    Reha- 
bilitation   of    Convalescent    Tuberculosis     Patients 

The  Federal  Vocational  Board,  the  National  Tubercu- 
losis Association  and  the  New  York  Tuberculosis  Asso- 
ciation are  co-operating  in  conducting  a  workshop  and 
training  school  for  the  industrial  rehabilitation  of  ex- 
service  men  convalescent  from  tuberculosis  whose  dis- 
ease has  reached  the  arrested  stage.  When  the  shop  has 
become  self-sustaining  other  than  ex-service  men  will  be 
trained. 

Under  the  instruction  of  experts,  opportunities  are 
offered  for  learning  watch  repairing,  jewelry  manufac- 
turing (gold  and  platinum)  and  cabinet  making.  The 
shop,  which  is  incorporated  as  the  Reco  Manufacturing 
Company,  is  located  at  458  Pierce  avenue,  Long  Island 
City,  in  a  large,  well  lighted  loft,  with  lunch  room  and 
other  conveniences.  Medical  care  and  treatment  are 
provided  for  emergencies. 

As  soon  as  a  man  learns  to  make  goods  that  can  be 
sold  or  repairs  that  are  paid  for  he  will  receive  union 
wages  for  that  kind  of  work.  This  does  not  interfere 
with  any  compensation  he  may  be  receiving  from  the 
government. 
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Operating  Room 
Toronto  General  Hospital  (Shield's  Emergency) 


Scanlan-Morris  Co., 
Madison,  Wis. 

Gentlemen : 


Toronto,  Ont., 
July  9,  1914. 


As  you  are  aware,  the  first  Bartlett  "Noshadolite"  to  be  installed  in  Canada 
was  the  one  you  supplied  for  us  at  the  Shields  Emergency  Dept.,  Toronto 
General  Hospital. 

Before  deciding  upon  this  type,  I  visited  scores  of  hospitals  at  night  and 
tried  out  the  illuminating  systems  in  use  in  their  operating  rooms.  Since  ours 
was  put  in,  it  has  been  used  for  nearly  all  night  operations  for  the  entire  hos- 
pital, which  has,  as  you  know,  some  670  beds.  Not  one  adverse  criticism  re- 
garding the  light  has  reached  me,  but  the  universal  conunent  has  accorded  to 
it  the  position  of  being  the  best  yet  devised  to  facilitate  the  surgeon's  work. 

Yours  sincerely,  *  ij 

(N.  A.  Powell)  M.  D.,  F.  A.  C.  S. 

Surgeon  in  Charge. 


SGANLANMORRIS  COMPANY 

MADISON,  WIS.,  U.  S.  A. 
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NURSE  TRAINING 

is  made  easier  and  much  more  efficient 
when  you  um  the 

AMERICAN    FROHSE 

sil:  Anatomical  Charts 


This  illustrates  the  set  of  seven  plates  in  the  Utility  Dust -Proof 
Case,  with  Plate  No.  6  drazvn  down. 

Edited  by  MAX  BRODEL 

Professor    of  Medical  Drawing 
Johns-Hopkins  Medical  School 

Effectively  used  as  illustrative  material  for  the 
study  and  teaching  of  Anatomy,  Physiology  and 
related  subjects. 

Seventeen  life-size,  life-like  colored  charts  por- 
traying the  human  anatomy,  scientifically  accurate. 

Sister  M.  Joseph  of  St  Mary's  Hospital,  Mayo 
Clinic,  Rochester,  Minn.,  says:  "We  highly  rec- 
ommend the  American  Frohse  Charts  and  would 
not  be  without  them."  Why  not  investigate  and 
try  these  charts  in  your  own  hospital? 

Send  this  Coupon  TODAY  for  full  particu- 
lars 

A.  J.  Nystrom  &  Co. 

2249  Calumet  Are.,  Chicago,  HI. 

Send  me  your  free  booklet  in  colors  describing 
the  American  Frohse  Life-size  Anatomical  Charts. 

BM9S 


Hospital  on  European  Plan 

Glendale,   Calif.,    Institution  Is  Elnthusiastic 
Over  System  After  Experience  of  Two  Years 

The  European  plan  is  the  most  practical  method  of 
operating  a  hospital  as  far  as  food  problems  are  con- 
cerned is  the  opinion  of  E.  C.  Kimlin,  manager  of  the 
Glendale  Sanitarium  and  Hospital,  Glendale,  Calif.,  who 
is  highly  enthusiastic  over  this  system  after  an  experi- 
ence of  more  than  two  >^ars. 

"We  are  the  only  institution  in  the  country,  as  far  as 
I  can  find  out,  that  has  adopted  this  system,"  Manager 
Kimlin  writes.  "With  the  present  high  cost  of  food, 
and  there  doesn't  seem  to  be  any  indication  of  prices 
lowering,  I  don't  know  how  we  could  pay  expenses  if 
we  were  operating  on  the  American  plan. 

'The  European  plan  can  be  successfully  applied  to  a 
hospital  if  every  department  will  co-operate  to  the  ut- 
most. In  this  institution  we  have  had  the  fullest  co- 
operation and  the  plan  is  a  success  in  every  way.  I  do 
not  believe  that  our  medical  staff  and  nurses  would  want 
to  return  to  the  American  plan." 

The  minimum  rate  at  Glendale,  tjie  writer  points  out, 
is  $20.00  a  week  for  room  and  treatment.  The  Glendale 
Sanitarium  and  Hospital  gives  a  patient  a  great  deal 
more  hydrotherapy  than  usually  obtained  in  the  average 
hospital. 

**When  people  come  for  surg'ical  operations,"  Mr. 
Kimlin  continues,  **we  call  their  attention  to  the  Euro- 
pean plan  and  its  advantages,  telling  them  that  for  sev- 
eral days  they  will  not  be  eating  and  for  that  reason  their 
expense  for  food  would  be  at  a  minimum.  After  two 
and  a  half  years  of  this  plan  we  are  all  very  enthusiastic 
about  it  and  we  believe  that  in  the  not  distant  future 
hospitals  all  over  the  country  will  be  forced  to  adopt  it. 
especially  if  the  cost  of  every  commodity  continues  to 
rise. 

"This  plan  is  the  only  one  I  know  of  by  which  the 
hospital  can  secure  the  co-operation  of  the  patient  in 
keeping  operating  expenses  at  a  minimum.  When  one 
thinks  of  it,  it  really  is  the  fairest  way  to  deal  with 
people.  A  large  eater  should  pay  more  than  the  one 
who  doesn't  eat  quite  so  much." 

Mr.  Kimlin  emphasizes  the  necessity  of  co-operation 
by  all  departments  in  making  the  European  plan  hos- 
pital a  success.  As  evidence  of  the  importance  of  co- 
operation he  cites  the  case  of  two  neighboring  hospitals 
who  changed  from  the  American  to  European  plan 
shortly  after  Glendale  introduced  the  system  and  then  re- 
verted to  the  American  plan  again  after  a  few  months' 
trial  and  attributes  the  failure  of  the  new  system  to  a 
lack  of  co-operation. 

According  to  Manager  Kimlin  Glendale  charges  less 
per  dish  than  is  asked  in  the  average  restaurant.  Re- 
cently a  number  of  accident  cases  were  treated  for  whidi 
the  bills  were  paid  by  an  insurance  company  and  in  these 
instances  the  average  cost  to  the  patient  was  $1  P«" 
meal,  or  $21  a  week. 


Macomb,  III,  to  Have  $100,000  Sanitarium 

A  $100,000  tuberculosis  sanitariunv%iilding  is  contemplated 
Digitized  by  V:jOOQIC 


at  Macomb,  111. 
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Essential  for  Standardization — 

No  matter  how  fully  your  hospital,  in  its  various  departments,  provides  the 
various  facilities  agreed  upon  as  necessary  in  the  maintenance  of  standardized 
service,  it  cannot  make  use  of  these  facilities  properly,  and  cannot  qualify  as  a 
standard  institution,  unless  adequate  records  are  also  provided.  Every  dis- 
cussion of  the  vital  question  of  standardization  and  of  the  service  which  it  im- 
plies emphasizes  the  need  for  complete  and  carefully-kept  records.  Forms  for 
such  records  have  been  approved  by  the  American  College  of  Surgeons — ^we 
can  furnish  them  in  any  quantity  desired. 

Here  Are  the  Approved  Forms: 

These  are  the  forma  prepared  and  approved  by  the  American  College  o|  Surgeons,  the 
organization  which  initiated  the  standardization  movement: 

I — Summary  Card.  10— ^Urine  and  Blood 

2 Personal  History  '  ^ — Sputum,      Smears,      Exudates,      Transu- 

3a-3b— Physical  Examination,  I  and  2  ^^^^•^   Cerebrospinal  Ruid,   Cultures. 

4a«4h     Fer,   Nose  and  Throat  Record,  ,  -»     r*        '     ^  r^ 

I         ,2  '2 — Gastric  Content,  Feces 

13 — Progress  Record 
14 — ^Treatment  Record 
6— OperatiTe  Record  15— Nurse*.  Record 

7— Pregnancy  Record  1 6— Graphic  Chart. 

8-— Labor  Record  17 — ^X-Ray  Requisition 

9 — Newborn  Record  1 8— Analysis  of  Hospital  Service 


Fill  Them  and  File  Them 


Next  only  in  importance  to  keeping  your  records  accurately  and  fully  is  the 
work  of  filing  them  systematically,  so  that  they  are  readily  accessible  for  staff 
use  or  for  other  reference.  Our  binders  and  filing  systems  take  care  of  this 
with  the  minimum  of  attention,  and  enable  you  to  use  your  records  after  they 
are  made  instead  of  losing  them  in  a  mass  of  material. 

Note  This: 

Thase  forms  haTo  boas  adopted  and  ara  being  used  regularly  in  hun- 
drada  of  prograssira  koapitals  all  oyer  the  country. 

Thay  ara  prialad  .on  high-grada  bond  paper,  and  will  last  indafinitaly, 
as  important  racorda  shonld. 

Yoa  may  hara  lamplas  on  raqnaet — ^just  taai'  out  this  page  and  write 
yovar  hospital's  nama  on  it. 


THE    FAITHORN     COMPANY 

500  Sherman  Street  Chicago 
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TIGrO-NIER 


Refrigerators 

■  ■  ■  ■ 

The  Highest  Quality 
Produced 


Thicker  walls, 
heavier  insulation, 
compressed  fiber- 
board  lining,  white 
enamel  inside  fin- 
ish, and  other  valu- 
able features  not 
found  in  any  other 
line.  Elxtremely 
handsome  in  de- 
sign and  finish,  thorough  in  every  detail  of 
construction,  especially  economical  in 
operation,  and  highly  efficient  in  refriger- 
ating properties. 

Shipped  everywhere  subject 
to  examinatioii  and  ^approval 

We  challenge  the 
most  critical  com- 
parison with  any 
produced,  and 
leave  the  decision 
entirely  with  you. 

CATALOG  FREE 
UPON  REQUEST 

A  wide  variety  of  sizes  and  styles  carried 
in  stock,  something  for  almost  every  re- 
quirement. Absolute  satisfaction  guar- 
anteed. 


LIGONIER  REFRIGERATOR  CO. 

lOOl  Cavin  Street       Ligonier,  Indiana 


Australian  Hospitals 

(Continued  from  Pasre  50) 

These  do  the  more  important  surgical  and  medical 
work.  In  most  cases  the  hospitals  are  managed  by  locally 
elected  boards  or  committees,  and  as  in  New  South  Wales 
the  medical  attendance  in  most  cases  is  honorary,  with 
(in  a  few  of  the  larger  hospitals)  here  and  there  a  paid 
resident  medical  officer.  In  some  of  the  smaller  towns 
as  also  in  New  South  Wales,  the  medical  officers  receive 
a  salary  sufficient  to  induce  them  to  settle  in  the  town, 
and  they  have  the  right  of  private  practice  also. 

Perhaps  the  hospital  system  of  Victoria  is  the  most 
satisfactory  of  those  which  adopt  what  may  be  termed 
the  state-subsidized  method.  The  state  contributes  to  the 
revenue  of  the  hospitals,  to  a  considerable  extent  on 
the  basis  of  the  income  of  the  hospitals,  but  with  a  very 
important  modification  as  compared  with  the  system  of 
New  South  Wales.  Instead  of  £  for  £  on  the  subscrip- 
tions raised,  it  subsidizes  pro  rata  to  the  results  achieved. 
In  other  words,  the  more  the  hospital  does  the  more 
money  it  receives  from  the  state.  The  principle  govern- 
ing the  allocation  of  the  state  grant  is  the  daily  average; 
the  number  of  patients,  taken  in  conjunction  with  the 
average  length  of  stay  of  each  patient;  the  cost  per  bed: 
the  amount  of  local  contributions;  and  the  general  man- 
agement and  necessities  of  the  institution.  But  the  mam 
idea  is  the  daily  average  number  of  patients,  arrived  at 
by  the  sum  of  the  total  number  of  days  each  patient  has 
been  in  the  hospital,  being  divided  by  the  number  of 
days  in  the  year.  The  weak  point  in  the  scheme  is  that 
there  is  no  special  merit  in  getting  the  patients  out,  or, 
in  other  words  treating  as  many  patients  as  possible  ni 
the  year;  and  the  hospital  with  an  average  number  of 
days*  stay  of  say  40  receives  the  same  consideration  as 
some  with  an  average  of  20  though  the  latter  may  treat 
annually  twice  the  number  of  patients  in  the  same  number 
of  beds.  Still,  however,  the  syitem  is  very  effective,  it 
costs  the  state  much  less  than  in  New  South  Wales, 
though  with  very  little  less  in  the  way  of  population,  and 
it  has  had  the  effect  of  establishing  a  number  of  fine  hos- 
pitals, which  are  run  at  a  much  less  cost  per  bed  than 
those  in  New  South  Wales.  The  Melbourne  Hospital  of 
400  beds,  which  is  a  clinical  school,  is  one  of  the  finest 
anywhere  and  is  a  capital  example  of  the  state  subsidized 
system.  On  a  purely  voluntary  system  it  could  not  have 
been  evolved  and  as  a  purely  state  institution  it  would 
not  be  so  highly  organized. 

THE  NEW  ZEALAND  SYSTEM 

New  Zealand  has  a  system  differing  entirely  from  those 
of  the  Australian  states.  It  has  the  same  basic  principle 
of  state  support  or  subsidization,  but  worked  out  on  a 
different  plan.  Practically,  it  is  a  combination  of  the 
principle  of  state  support  and  partial  control,  with  local 
government  management.  The  country  is  divided  into 
36  Hospital  and  Charitable  Aid  districts,  which  comprise 
within  them  a  certain  number  of  towns,  and  rural  local 
bodies.  These  districts  have  Hospital  and  Charitable  Aid 
Boards,  the  duty  of  which  is  to  govern  and  maintain 
the  various  hospitals  and  other  local  |:haritable  organiza- 
tions, such  as  those  dealing  with  indigent,  infirm  and 
old  citizens,   and  these  boards  arcfelected  by  the  rate 
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SUPPLIES  and  SPECIALTIES 

For  the  Laundry  Department 

The  ABESTO  Automatic  Electric  Iron  with  its  auto- 
matic temperature  control  feature  is  recognized  as  the 
safest  and  most  practical  electric  iron  for  the  laundry. 
It  self  controls  the  temperature  of  heat  and  will  not 

start  a  fire.    It  is  the  most  economical  in  the  use  of  current.     It  saves  time 

— ^it  saves  labor. 

p  .  /         7  lb.  size  $12.00 

*-rices  j         g  j^^    ^^^     ,3QQ 

(Specify  your  voltage  and  current) 

The  Sanitary  Wash 
Room  Truck 

Galvanized  Tank  and  Steel  Frame 

For  holding  garments  in  taking  them  from 
the  washer  to  the  extractor.  In  use  now 
by  practically  all  laundries  throughout  the 
country.  The  tank  is  removable  from  the 
steel  frame  for  cleaning — ^therefore  in  ad- 
dition to  being  practically  indestructible, 
it  is  thoroughly  sanitary. 

Price  $40.00 

Our  specialties  illustrated  are  widely  known  and  used  among  the  hospital 
laundries,  as  well  as  large  and  small  commercial  plants  throughout  the 
country.  Regardless  of  the  size  of  the  plant,  or  institution,  we  can  furnish 
all  the  supplies  and  accessories  to  the  laundry  department  and  can  take 
care  of  your  requirements  promptly  and  economically. 

Our  long  experience  in  furnishing  supplies  and  accessories  to  the  laundry 
trade  has  shown  us  just  what  is  necessary  for  good  quality  work.  This  ex- 
perience is  at  your  service.  Whether  you  use  Soap,  Starch,  Baskets,  Blue, 
Trucks,  Cotton  Duck,  Marking  Ink,  Tags,  Tagging  Machines,  FRYBRO 
Washing  Soda,  ABESTO  Electric  Irons,  or  any  other  supply  item — ^we 
can  furnish  same. 

Ask  for  our  catalog — or  send  us  your  inquiries  and  orders. 

The  Fry  Bros.  Company 

Dept.  H.9,  105-115  East  Canal  St. 
CINCINNATI,  OHIO 
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ANNOUNCEMENT 

of  an  important  change  in  our  corporate  name. 
ForaMrlj  called  <'Tk«  HoUittor-WilsM  UboratoriM*' 

THE  WILSON  LABORATORIES 

The  resources,  initiative  and  ideals  of 
WILSON  &  CO.,  have  animated  this  or- 
ganization from  its  inception,  and  we  feel 
that  the  medical  profession  and  drug  trade 
will  prefer  a  name  which  very  definitely 
establishes  this  connection. 

Under  this  new  designation  our  relation- 
ship is  apparent,  and  we  will  not  be  under 
the  necessity  of  explaining  either  through 
direct  correspondence  or  by  our  represent- 
atives and  detail  men,  the  fact  that  we  are 
an  integral  part  of  WILSON  &  CO. 

The  WILSON  &  CO.  trade-mark  has  a 
definite  protective  value  on  food  products. 
It  has  an  equal  significance  on  the  Animal 
Derivatives  used  in  medicine  and  surgery. 

Our  Laboratories  are  modem  in  every 
detail.  The  building:  has  a  boulevard 
location  and  was  desired  to  ^ve  the 
maximum  advantagres  for  conducting 
this  line  of  manufacture. 

We  have  installed  the  most  modem 
equipment  for  handling  organic  prod- 
ucts, with  special  attention  to  essential 
details  of  temperature  control  and 
preservation. 

Every  step  in  the  production  of  prep- 
arations bearing  our  label  is  directly 
in  the  hands  of  technical  experts. 

Our  scientific  staff  is  recruited  from 
men  of  achievement  and  established 
reputation  in  the  field  of  bio-chemis- 
try. 

The  "Red  W"  on  medical  and 
surreal  supplies  carries  with  it  the 
same  g^uarantee  of  quality  and  satis- 
faction that  it  gives  on  Wilson  food 
products.  It  is  the  mark  of  definite 
value  and  purity. 

We  are  in  a  position,  therefore  to  offer  the  medi- 
cal profession  the  assurance  that  specification 
of  our  Animal  Derivatives  will  ensure  the  best 
products  available  in  this  important  Therapeu- 
tic field. 


\y  w 

4221-23-25  So.  Western  Blvd.,    Chicago,  111. 

Formerly 

THE  HOLLISTER-fFILSON  LABORATORIES 


payers  of  the  local  governing  bodies  within  the  boards' 
area  on  a  proportion  basis,  so  Arranged  that  the  largest 
and  most  populous  areas  have  the  largest  representation. 
These  boards  having  ascertained  the  probable  cost  of  the 
various  hospitals  and  other  institutions  in  their  area,  fix 
a  rate  to  be  paid  by  the  rate  payers  and  the  government 
is  then  called  upon  to  contribute  a  proportion  of  the 
necessary  income  on  a  somewhat  complicated  system, 
which  roughly  works  out  at  something  like  £  for  £  on 
the  amotmts  raised  by  rates.  This  system  has  little  effect 
in  stimulating  local  voluntary  contributions,  except  for 
some  special  purpose,  and  thus  the  system  is  one  of 
state-cum-local  bodies.  The  state  so  far  exercises  but 
little  control,  however,  in  the  management  and  the 
Dominion  Parliament  is  not  satisfied  with  the  system. 
I  have  reason  to  know,  indeed,  that  probably  before  long 
a  more  purely  state  system  of  hospitals  will  be  projected 
Still  it  has  to  be  admitted  that  the  hospitals  of  New 
Zealand  are  well  organized  and  equipped,  though  no 
doubt  the  resident  medical  officers  or  superintendents, 
exercise  a  powerful  control.  In  the  larger  hospitals  there 
are  honorary  medical  staffs,  but  they  do  not  generally 
appear  to  do  the  work  which  is  done  by  the  similar 
staffs  in  Australia. 

EFFECTS    OF   THE    SYSTEM 

It  will  be  seen  from  the  foregoing  that  our  Australasian 
system  consists  somewhat  of  samples  of  state  aided  or 
state  conducted  hospitals.    We  are  trying  experiments. 
New  Zealand  is  the  most  experimental  and  its  system 
certainly  has  the  effect  of  providing  hospital  managers 
with  sufficient  funds.    In  fact,  the  complaint  of  the  rate 
payers  is  that  too  much  is  asked  of  them  in  this  regard 
But  it  has  not  yet  been  shown  that  the  local  bodies,  on 
an  elective  basis,  are  the  most  competent  people  to  man- 
age such  a  complex  institution  as  a  hospital.    In  New 
Zealand,  as  in  Australia,  the  tendency  is  to  greater  state 
control.    It   is  coming  to  be   recognized  that  after  all 
the  matter  of  the  public  health  is  a  national  and  not  a 
local  concern.    The  state  deals  with  matters  of  far  less 
general  import,  and  in  these  days  the  main  thing  is  to 
get  population  from  within  as  well  as  without.    There- 
fore, people  are  all  turning  to  the  state  for  the  means 
to  run  hospitals  and  to  control  them.    "Nationalization" 
is  the  cry,  but  there  is  no  educated  cry.    It  is  purely  a 
parrot  cry.    There  is  no  public  conception  of  the  diffi- 
culties,   financial    and    administrative.     Immediately   the 
state  takes  control  the  benevolent  public  steps  out.    As 
we  see  in  the  states  where  there  are  state  hospitals,  and 
in  New  Zealand,  generally,  the  management  is  not  equal 
to  that  of  the  institutions  conducted  by  selective  boards. 
Then  there  is  the  question  of  medical  attention.     At 
present  medical  men  are  prepared  to  give  their  assistance 
in   an   honorary   capacity,   not   always,   of  course,   from 
freely  altruistic  motives,  and  so  long  as  only  the  poor 
who  are  unable  to  pay  for  medical  attendance  outside, 
are  the  only  patients,  they  would  probably  go  on  doing 
so,   even   in   state  hospitals.    But   once  the  principle  is 
admitted  that,  if  a  man  pays  by  taxation  for  the  upkeep 
of  hospitals,   he   has   the   right  to  attendance  in  those 
hospitals   which   is   a   logical   conclusion,   you   bump  up 
hard  against  the  honorary  system.    That  involves  payment 
of  staffs  and  great  expense  and  many  other  problems. 
The  whole  question  of  "nationalization  of  health"  bris 
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The  Frank  S.  Betz  Company 

Opens  New  York  Branch 
and  Buys  Out 

Crown  Surgical  Instrument  Co. 

Indiana  Firm  Acquires  the 
Entire  Stock  and  Business  of 
Well  Known  New  York  Firm 


The  hospitals  and  medi(^al  profession  of  the 
United  States  will  be  interested  to  know  that  the 
Frank  S.  Betz  Co.  of  Hammond,  Ind.,  who  recently 
opened  a  complete  exposition  and  salesroom  at  6 
and  8  West  48th  St.,  New  York  City,  have  pur- 
chased the  entire  stock  and  business  of  the  Crown 
Surgical  Instrument  Co.,  located  on  8th  Avenue 
near  49th  Street,  and  will  retain  the  services  of  the 
entire  Crown  Surgical  Co.'s  organization,  includ- 
ing Mr.  A.  G.  Roberts,  who  will  manage  the  new 
Betz  Salesrooms .  at  6  and  8  West  48th  Street. 


N«v  Y«rk  Braack,  6  and  8  W.  HSth  St. 


The  Crown  Surgical  Instrument  Co.  was  organ- 
ized seventeen  years  ago  by  Mr.  A.  G.  Roberts. 
The  business  was  developed  to  the  very  highest 
standards,  and  the  reputation  of  the  firm  for  quality 
of  products  and  service  established  it  as  one  of  the 
leading  surgical  supply  houses  of  the  world. 

The  Frank  S.  Betz  Co.,  while  having  the  largest 
factory  in  the  world  for  manufacturing  surgical 
instruments,  medical  supplies  and  hospital  furni- 
ture, has  heretofore  operated  on  a  direct  mail  order 
basis.  But  in  order  to  meet  the  demands  of  the 
physicians  in  the  East  and  of  Export  trade>  the 
branch  at  6-8  West  48th  Street  in  New  York  City 
was  opened. 

We  especially  invite  hospital  people  attending 
the  convention  of  the  American  Hospital  Associa- 
tion at  Montreal  to  visit  our  Eastern  branch  while  in 
New  York  City. 

5«€  Oor  Convention  Exhibit  5pac««  S,  6,  7  and  8, 


CHICAGO 
30  E.  Randolph  St 


FRANK  S.  BETZ  CO. 

CAPITAL  $2,000,000 

General  Offices  and  Factory 
HAMMOND,  IND. 


NEW  YORK 
6-8  W.  48th  St 
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Importance     of 

Soft  Water  for 

Hospitals 

Is  so  vital  and  so  evident  that  we  need 
not  dilate  upon  it  here. 
Both  physicians  and  nurses  appreciate  the 
healing,  cleansing  properties  of  pure,  soft 
water ;  and,  conversely,  the  positive 
danger  attendant  upon  the  use  of  hard 
water,  after  operations,  and  in  the  daily 
care  of  the  sick.    The 

BORROMITE 

Water        Softening        System 

is  peculiarly  adapted  to  hospital  conditions,  be- 
cause it  supplies  water  that  is  neutral — neither 
acid  nor  alkaline — ^just  pure  H»0 — 
And  because  the  equipment  itself  is  so  simple 
that  it  calls  for  no  expert  attention. 

Great  Dollar-Saving,  Too. 

Added  to  the  therapeutic,  sanitary  and  humane 
advantaRes  of  soft  water  in  a  hospital,  are  the 
economic  advantages: 

Soap  and  soda  saving  in  the  Laundry  and 

Kitchen. 

Soap  saving  at  every  basin  and  bath  tub. 

Saving  in  wear  and  tear  upon  linen. 

Saving  in  fuel,  due  to  the  removal  of  all 

scale    from    boilers,    heating    plant    and 

plumbing. 
Any  one  of  these  four  items  wiU  pay  dividends 
on  a  Borromite  installation.  All  four  combined, 
plus  the  enhanced  reputation  and  increased  pay- 
patronage  of  the  hoispital,  make  the  Borromite 
System  well  nigh  indispensable. 

Send  For  Our  Bulletin. 

The  Borromite  Company  of  America 

Room  1514,         105  West  Monroe  Street 
CHICAGO,  ILL. 

BRANCH  OFFICES: 

8811  West  Temple  Street      -     LOS  ANOELBS.  CALIF. 

S»40  Laelede  Avenue      -      -        ST.  LOUIS,  MISSOURI 

1941  Selby  Avenae       -       -       ST.  PAUL.  MINNESOTA 

507  Sooliaad  BnUdlnc       •       -       -       DALLAS.  TEXAS 

Members    of    AiieoclAted    Manufacturers    of   Water 

Pnrifyinff  Equipment 


ties  with  difficulties  and  though  it  is  on  many  of  the 
political  platforms  and  programmes,  the  politicians  seem 
to  fight  shy  of  giving  it  effect.  But  still  the  tendency 
here  is  surely  toward  state  hospitals  under  state  control, 
and  we  look  for  it  in  the  future. 


New  Bergen  County  Buildings 

Building  is  in  progress  at  Oradell,  N.  J.,  on  two  new  hos- 
pital pavilions,  one  for  tuberculosis  and  one  for  contagious 
diseases.  The  two  units  which,  with  their  equipment,  are  au- 
thorized by  a  recent  appropriation  of  $300,000  by  the  Bergen 
County  Board  of  Freeholders,  will  be  a  substantial  addition 
to  the  present  county  hospital  group.  The  construction  fol- 
lows a  well  developed  plan  formulated  by  the  board  of  free- 
holders, medical  board,  county  medical  society  and  an  advis- 
ory board  of  citizens.  With  the  present  buildings,  those  un- 
der construction,  and  the  new  smallpox  pavilion  now  being 
completed,  Bergen  County  will  be  well  equipped  to  care  for 
communicable  diseases,  epidemics  and  disease  outbreaks. 


Studies  Nursing  Problems 

The  committee  on  nursing  of  the  American  Conference 
on  Hospital  Service  of  which  Miss  Mary  C.  Wheeler, 
superintendent  of  the  Illinois  Training  School  for  Nurses, 
Chicago,  is  chairman,  has  prepared  a  list  of  questions  deal- 
ing with  nursing  problems  which  are  being  sent  through- 
out the  country.  Suggestions  for  making  training  more 
efficient  without  lowering  nursing  standards,  reasons  for 
the  shortage  of  nurses  and  opinions  on  the  value  of  three- 
year  and  two-year  nursing  courses  are  asked  in  the  ques- 
tionnaire. 


"Wilson  Laboratories"  the  New  Name 

Emphasizing  the  direct  connection  of  the  laboratories  for- 
merly known  as  the  Hollister- Wilson  Laboratories  with  Wil- 
son &  Co.,  from  whose  packing  plants  the  materials  used  are 
derived,  the  name  has  been  changed  to  the  Wilson  Labora- 
tories. W.  J.  Burns,  who  has  been  with  Wilson  &  Co.,  will 
be  business  manager,  while  David  Klein,  formerly  an  instruc- 
tor in  the  chemical  department  of  the  Johns  Hopkins  Univer- 
sity, will  have  charge  of  the  chemical  division  of  the  labora- 
tories. Dr.  Prentiss  McKenzie  continues  in  charge  of  the  gen- 
eral sales  work. 


Series  on  Adrenalin 

The  scientific  aspects  of  adrenalin  are  dealt  with  in  a  series 
of  short  essays  prepared  by  Parke,  Davis  &  Co.,  chemists, 
Detroit,  the  subjects  including  "Adrenalin  in  Medicine,"  "The 
Treatment  of  Asthma,"  "The  Treatment  of  Shock  and  Col- 
lapse," "The  Treatment  of  Hemorrhage,"  "Adrenalin  in 
Combination  with  Local  Anesthetics"  and  "Adrenalin  in  Or- 
gano-therapy."  This  series,  which  is  of  interest  to  physicians, 
will  be  extended  as  more  facts  are  developed  in  the  domain 
of  endocrinology. 


Patients'  Cost  Rises  in  New  York 

The  per  capita  cost  of  patients  in  the  New  York  state  hos- 
pitals for  the  insane  was  $304.09  last  year,  according  to  the 
annual  report  of  the  commission,  compared  with  $262.32  for 
the  previous  year  and  $208.91  for  1914. 

High  Cost  Stops  Hospital  Construction 

Construction  of  the  John  Dibert  Memorial  Tuberculosis 
Hospital  at  New  Orleans,  for  which  $305,000  was  donated 
by  Mrs.  John  Dibert  in  1915,  has  been  indefinitely  postponed 
by  city  authorities  because  of  the  high^  cost  of  building  ma- 
terials. 
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PORTABLE  ELECTRIC  STEAM  TABLE 


An  electric-heated  conveyor,  providing  hot  food  service  at  the  bedside. 
Heat  is  maintained  by  electric  heating  units  under  water  compartment. 
Can  be  easily  attached  to  any  electric-light  socket.  Elquipped  with 
"WEIAR-EVER**  aluminum  utensils,  consisting  of  a  specially  designed 
"WEIAR-EVER"  Coffee  Urn,  four  covered  vegetable  jars,  one  covered 
gravy  jar,  and  two  meat  pans  with  revolving  cover. 

Originally  designed  and  manufactured  by  us  in  our  own  factory  for 
Mercy  Hospital,  Chicago. 

We  manufacture  and  supply  for  Hospitals,  Institutions,  Hotels,  Restau- 
rants and  Dining  Cars  all  items  used  in  the  preparation  and  service  of  food. 


THE  STEARNES  COMPANY 


133-135  West  Lake  Street 


CHICAGO 
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A  Machine  that  Pays  for  Itself 

It  is  literally  true  that  the  saving  accomplished 
by  the  use  of  the  Applegate  linen  marker  pays 
for  the  machine  in  a  very  short  time — ^the  shorter 
on  account  of  the  very  low  price,  $20.00,  plus  the 
cost  of  dies  furnished  by  us.  When  it  is  con- 
sidered that  the  cost  of  linens  is  higher  than  ever 
before,  it  is  obvious  that  every  possible  precau- 
tion against  loss  should  be  observed;  and  proper 
marking  is  the  first  and  most  obvious. 

The  Low  Cost  of  Marking  Linens*— 
The  High  Cost  of  Not  Marking 

That  is  why  marking,  with  an  inexpensive  and 
practical  machine  such  as  this,  is  not  only  a  neces- 
sary operation,  but  one  whose  cost  is  so  trifling 
as  to  be  negligible.  That  is  why,  on  the  other 
hand,  failure  to  mark  linen  properly  is  an  invita- 
tion to  loss,  which  is  certain  to  mean  a  substan- 
tial additional  operating  expense  for  the  hospital. 
Name,  Dept.  and  Date — any  one,  two  or  all  ,^ee 
— permanently  marked  on  any  kind  of  cloth,  all 
at  one  impression.  It  will  surpass  all  your  h^es 
for  efficiency  and  satbfaction. 

You  Cannot  Afford   Unnecessary 
Losses  of  Linens 

No  hospital  can  afford  losses  of  any  kind  that 
can  be  prevented  without  difficulty.  Proper  iden- 
tification of  your  linens,  by  the  use  of  the  Apple- 
gate  marker  and  Applegate  Guaranteed  indelible 
ink,  will  pay  big  dividends  in  satisfaction  and 
saving. 

See  Our  Machine  DemoiMtrated  at  the  American 
Hospital  Association  Conyention,  Space  11, 
Montreal,  Oct.  4-8. 

Applegate  Chemical  Company 

5636  Harper  Ave.  Chicago 


Send  full  information  about  your  marker  and 
dies,  also  send  sample  impression  slip,  showing 
the  different  sizes  and  styles  of  dies. 

Name    

Hospital  

City   ^^ ~ 

State    


Survey  550   British  Hospitals 

Red  Cross  and  Order  of  St  John  Pool  Efforts 
to  Assist  Institutions  of  England   and  Wales 

The  British  Red  Cross  Society  and  the  Order  of  St. 
John,  the  organizations  that  pooled  their  interests  and 
Vorked  together  during  the  war  under  the  direction  of 
a  Joint  Council  composed  of  executives  of  both  bodies, 
have  decided  to  continue  their  association  and  direct  their 
efforts  to  the  relief  of  English  hospitals.  These  insti- 
tutions are  in  a  serious  condition  financially  and  to  af- 
ford immediate  relief,  the  Joint  Cotmcil  has  undertaken 
the  following  program,  according  to  The  Hospital, 
an  English  publication: 

1.  To  obtain  a  hospital  survey  showing  the  volume 
of  work  during  the  year  1919  and  the  financial  position 
in  each  individual  hospital 

2.  To  make  a  public  appeal  for  funds  (5,000,000 
pounds  per  annum  is  aimed  at)  and  to  allocate  gp'ants 
through  a  grants  committee,  on  the  recommendation  of 
the  Director  of  Hospital  Services,  after  inquiry  as  to 
efficiency  and  needs. 

3.  To  help  in  co-operative  buying  of  hospital  com- 
modities. 

4.  To  circulate  statistical  and  other  hospital  informa- 
tion from  the  Central  Bureau. 

5.  To  co-ordinate  the  hospitals  into  groups  or  coun- 
ties or  other  areas.  ^  ^ 

6.  To  relieve  and  help  the  hospitals  by  establishing 
more  convalescent  hospitals. 

7.  To .  arrange  meetings  for  the  dissemination  of 
knowledge,  and  to  stimulate  interest  in  all  matters  per- 
taining to  public  health. 

The  Director  of  Hospital  Services  under  the  Joint 
Council  is  Sir  Napier  Burnett,  K.B.E.,  M.D.  He  has 
issued  a  general  survey  of  the  hospital  situation  through- 
out England  and  Wales  exclusive  of  London. 

The  survey  deals  with  550  hospitals  in  the  fifty-five 
counties  of  England  and  Wales,  which  are  stated  to  be 
approximately  78  per  cent,  of  the  voluntary  civil  hos- 
pitals, and  omits  those  dealing  exclusively  with  tuber- 
culosis. 507  of  the  hospitals  are  stated  to  have  29,821 
beds,  and  498  treated  350,459  in-patients  during  the  year, 
while  376  treated  1,600,869  out-patients.  33,500  cases  are 
classified  as  medical  and  surgical,  the  former  numbering 
7,034,  or  21  per  cent,  of  the  total,  and  the  latter  26,466, 
or  79  per  cent. 

Five  hundred  forty-three  hospitals  showed,  during 
1919,  ordinary  income  £2,835,269,  and  ordinary  expendi- 
ture £3,310,896,  the  excess  of  expenditure  over  income 
being  £475,627. 

Of  the  ordinary  income  of  316  hospitals,  £451,426  is 

shown    as   workmen's    contributions.      In   464    hospitals, 

£214,570   is    shown    as   patients'    contributions.      In   248 

hospitals  £517,890   is   shown    as    Public    Services    (War 

Office,  Pensions  Ministry,  Borough  or  County  Councils), 

and  in  512  hospitals  £423,044  is  shown  as  interest  from 

investments.     The     total     from     these     four     sources, 

£1,606,930,  equals  56.67  per  cent,  of  the  ordinary  income 

of  543  hospitals.     449  hospitals  show  invested  capital  as 

£9,585,865. 

The  survey  shows  that  by  far  thf^^eaf ei;.  portion  of 
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Water,  Water 
Everywhere 

at  any  time,  always  under  Kood  pressure.  A 
dependable  supply  of  Rood  pure  water  is  an 
essential  to  every  hospital.  With  the  Caldwell 
Cypress  Tank  it  is  a  certainty. 

The  Caldwell  Cypress  is  constructed  of  the 
highest  Rrade  of  lonRlived,  non-tastingr  cypress, 
according  to  approved  engineering  principles 
backed  by  men  who  have  been  building  tanks 
for  over  30  years.  Strong,  durable  and  free 
from  breaks. 

S«fMf  for  Catmlogum 

W.  E.  Caldwell  Co. 

Incorporated 
211^  BROOK  ST. 

LOUISVILLE,  KY  _  _ 

TANKS 

AND 

TOWERS 


EXPOSURE 


resultinf  from  changing  hot  water  bottlei  it  dangerous. 


BURNS 


from     freshly     filled    hot     water     bottles    are     frequent. 

The  temperature  of  the  GOODWILL  ELECTRIC 
PAD  is  more  constant  than  that  of  your  operating 
room.  It  will  last  as  long  as  8  hot  water  bottlea.  It 
ia  abaolutely  safe. 

All  temperatures  between  100  degrees  and  180  degrees. 
Rubber  and  Cloth  covers.  One  year's  complete  guar- 
antee.     Price  $8.00. 

Use  it  30  days  at  our  risk — return  it  if  it  doesn't  make 
good. 

THE  GOODWILL  ELECTRIC  COMPANY 

61   E.  Van  Buren  St.  CHICAGO 


Puffed  by  Millions 
of  Explosions 

Puffed  Wheat  is  whole  wheat 
puffed  to  bubbles,  eight  times 
normal  size. 

Each  food  cell  in  wheat  contains 
a  trifle  of  moisture.  We  turn  it 
to  steam.  Then  we  create  in  every 
kernel  a  hundred  million  steam  ex- 
plosions. 

Every  food  cell  is  blasted.  Di- 
gestion is  made  easy  and  complete. 

The  same  process — Prof,  An- 
derson's process^ — is  used  in  Puffed 
Rice.  And  Corn  Puffs  are  pellets 
of  hominy  puffed. 

These  three  Puffed  Grains  are 
the  best-cooked  cereals  in  existence. 
And  to  millions  the  most  de- 
lightful. 

Puffed  Wheat 

Puffed  Rice 

Corn  Puffs 


The  Quaker  Qbts  Ompany 

Sole  Makers 


nir|iti7pH  hy 


Google 
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Invest  in  the  Best 


YOU 
cannot  go 
WRONG 
IF 


P12S-1: 


YOUR  PURCHASER  keeps 
"The  Colson  Line"  of  Catalogs  for 
handy  reference.  QUIET,  easy 
running,  ball-bearing,  rubber-tired 
wheels,  trucks  and  wheel  chairs. 
COMPARE  this  line  with  others 
before  you  BUY. 

The  Colson  Co. 

Elyria,  Ohio,      U.  S.  A. 


the  gross  deficiency  belongs  to  the  larger  hospitals;  82 
of  these  (general  hospitals  of  100  beds  and  over)  had 
together  a  deficit  in  1919  of  £355,685. 

The  Director  alludes  to  the  preponderance  of  surgical 
cases,  and  thinks  that  the  gradual  exclusion  of  medical 
patients  is  a  matter  of  some  importance,  although  pos- 
sibly these  cases  may  be  better  treated  in  the  quieter 
atmosphere  of  the  convalescent  home  rather  than  amidst 
the  turmoil  of  a  large  town  or  city. 

The  chief  difficulties  experienced  at  present  are  lack 
of  financial  support,  of  bed  accommodations,  and  of 
nurses.  To  relieve  these  diflficulties  the  scheme  outlined 
above  has  been  prepared.  The  Director  hopes  that  some 
such  steps  will  assist  in  the  development  of  a  National 
Co-ordinated  Hospital  System  for  the  cure  and  preven- 
tion of  disease. 


St.  John's  Adds  To  Facilities 

St.  John's  Hospital,  Cleveland,  recently  purchased 
property  adjoining  the  hospital  grounds  upon  which  to 
erect  a  nurses'  home.  There  are  two  large  residences 
on  this  site,  which  arc  being  remodeled.  When  com- 
pleted the  Freshman  class  will  occupy  one,  the  Juniors 
the  other,  and  the  Seniors  will  remain  in  one  of  the  older 
homes.  The  original  nurses*  home  will  be  used  for 
teaching  purposes.  The  greater  part  of  the  first  floor  will 
be  equipped  as  a  pathological  and  chemical  laboratory 
which  will  be  the  first  in  Cleveland  and  the  most  modem 
in  the  state.  A  large  diet  kitchen  is  beings  installed  in 
connection  with  the  main  kitchen  in  the  hospital. 


Offers  Bonus  to  Nurses 

The  nurses'  training  school  of  the  Wyckoff  Heights  ' 
Hospital,  Brooklyn,  oflfers  a  bonus  of  $300  to  each  girl 
who  completes  the  three  year  course  and  passes  all  the 
examinations.  This  offer  has  been  made  to  overcome  the 
shortage  of  candidates.  The  hospital  also  has  raised  the 
allowance  for  student  nurses,  the  new  figures  being  $15 
monthly  for  the  first  year,  $20  for  the  second  year  and 
$25  for  the  third  year. 


Increased  Grant  to  Hospitals 

As  a  result  of  the  efforts  of  the  Ontario  Hospitals 
Association,  the  per  diem  grant  of  the  provincial  govern- 
ment was  increased  45  cents  a  day  for  the  hospitals  of 
the  province.  Another  activity  was  the  opposition  to 
the  new  budget  tax  as  applied  to  hospitals.  This  cam- 
paign resulted  in  the  saving  of  between  $75,000  and  $100,- 
000  a  year  for  Ontario  hospitals. 


Part  Pay  Patients  Increasing 

The  number  of  part  pay  patients  at  the  University  of  Vir- 
ginia Hospital,  Charlottesville,  increased  from  580  in  1916 
to  1,374  for  last  year,  according  to  the  annual  report  which 
also  disclosed  the  fact  that  charity  patients  in  the  same 
period  decreased  from  1,619  to  1,080. 


American  Women  Establish  Ward  in  London 

The  American  Woman's  Club  of  London  has  establishcl-- 
a  maternity  ward  in  the  Royal  Free  Hospital,  known  as  AT 
Washington  Ward,  which  recently  was  formallyjopened  U 
Princess  Marie  Louise.   Digitized  by  LijOOQIC 
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Everybody 
Gets  A 
Clean 
Individual 
Towel 

The  doctor — the 
nurte — the  interne — 
every  employee  in 
your  hospital — can  have  a  clean,  soft,  sanitary.  Indi- 
vidual Service  Towel.  Tlie  towels  are  all  locked  se- 
curely in  place  on  the  Individual  Service  Bar  Cabinet. 
Clean  towels  always  in  place.  Used  towels  never  out 
of  place. 

Individual  Towel  &  Cabinet  Service  Co. 

Sam  Wolf,  Secretary  &  Gen.  Mgr. 

CHICAGO  NEW  YORK 

2745  Quinn  St.  108  East  16th  St. 

(1052) 


You   Need  This  Mixer 

IT  SAVES  TIME. 
LABOR  and  MONEY 

The    Century    4-Speed    Universal    Mixer    is   sani- 
tary, sturdy  and  simple  of  operation. 
The  self  locking  beaters   oannot  Jam.     Gears  may  be 
changed     while     the     machine     is    running" — they    are 
always    In    mesh    and    can't    strip.      The    absence    of 
clashing  gears   and   heavy  jars   Is  very  noticeable. 
Here  Is  what  this  mixer  can   do: 
Mash  potatoes 
Crush   fruit 
Make  peanut  butter 
Crumb  bread 
Beat  eggs,    batter   or 

mayonnaise 
Sharpen  knives  and  tools 


Mix  bread  or  cake  dough 
Grind  meat  and  coffee 
Strain  soup 
Make  purees 
Slice   vegetables 
Polish  silver 

WRITE— Let  us  tell  you  In^  detail  about  this  efficient 
helper. 

THE  CENTURY  MACHINE  COMPANY 

Cincinnati,  Ohio 


N«w  York 


CELLUCOTTON 

Maavu'actured^  KImberlr  Clark  Co.,  N««iiah,  Wis. 

The  Perfect  Absorbent 

the  material  which  reduces  cotton  bills  and 
absorbs  five  times  as  fast  as  cotton. 


exclusive  Sslliaff  Agsnts 

Lewis  Manufacturing  Co. 

Walpole,  Mass, 

Pkiladolpkta  AtlanU  CleTolaaa 

San  Francbco  Kansas  City 


Chicago 
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Cut  the  H.CoF  Linens 

Spending  money  for  quality 
is  one  way  of  saving.  In- 
ferior linens,  or  materials 
intended  to  take  the  place  of 
linens,  are  usually  expen- 
sive at  any  price.  Quality 
linens  are  the  only  kind  that 
can  cope  with  time  and  hard 
usage. 


Baker  Iinens 

Especially    Made   For 
Hospital  Purposes 

are  linens  of  better  weaves  and 
stronger  fabrics,  and  are  not  to  be 
confused  with  ordinary  linens. 

WeVe  spent  one-fourth  of  a  century 
studying  and  working  on  the  prob- 
lem of  supplying  to  hospitals  the 
best  possible  linens  at  the  lowest 
possible  price.  We  give  direct  serv- 
ice and  you  save  the  middleman's 
profit. 

Samples  and  Estimates  Sent 
Upon  Request 


She«t0  and 

Pillow  Cmm 
Bed   Spr«Ad« 
Blankets 
ComfMlablea 
QotlU 

MattreM  Protectors 
Coats  and  Aprons 

for  Attendants 


Table    Cloths 
Table  CoT«rs 
Napkins 
Haek  Towels 
Face  Towels 
Bath  Towels 
Roller  Towels 
Kitchen  Towels 
DUh   Towels 


H.w.  Baker  Iinen  Co. 


41  Worth  Street,     New  York  City 


Boston 
Philadelphia 


Los  Anseles 
8aa  Francisco 


A.  H.  A.  Convention  Program 

(Continued  from  Page  36) 

Discussion,  by  Rev.  John  0*Crady,  Catholic  University, 
Washington,  D.  C. 

OCCUPATIONAL  THERAPY  AND  PLACING  OF 
THE  HANDICAPPED, 

by  Miss  Lilly  E.  F.  Barry,  honorary  secretary.  Catholic 
Social  Service  Guild,  Montreal. 

Discussion,  by  Miss  N.  F.  Cummings,  managing  editor, 

"The  Hospital  Social  Service  Quarterly",  New  York. 

PROBLEMS  OF  THE  SOCIAL  SERVICE  SUR- 
VEY, 

by  Mr.  Michael  M.  Davis,  Jr.,  chairman,  committee 
on  study  of  hospital  social  service,  Boston. 

Discussion,  by  Dr.  Anna  M.  Richardson,  field  secretary. 

Discussion,  by  Miss  Ida  M.  Cannon. 

FRIDAY,   OCTOBER  8,   10  A.    M. 

Joint  general  session,  large  convention  hall 
AMERICAN  HOSPITAL  ASSOCIATION 
AMERICAN      CONFERENCE      ON      HOSPITAL 
SERVICE 

Program  to  consist  of  a   summary  of  reports  by 
Dr.   John    M.    Dodson,   dean,    Rush    Medical   College, 
Chicago. 

Miss  Mary  C.  Wheeler,  superintendent,  Illinois  Train- 
ing School  for  Nurses,  Chicago. 

Col.  James  T.  Glennan,  M.  C,  U.  S.  A.,  office  of  thf 
surgeon  general,   Washington. 

Miss  Edna  G.  Henry,  director  of  social  service,  Robert 
W.   Long  Hospital,  Indianapolis. 

Rev.  Charles  B.  Moulinier,  S.  J.,  president,  Catholic 
Hospital  Association,  Milwaukee. 

FRIDAY,    OCTOBER   8,    2   P.    M. 

General  session,  large  convention  hall 
UNFINISHED  BUSINESS, 
REPORTS  OF  COMMITTEES, 
ELECTION  OF  OFFICERS. 


Fourth  Red  Cross  Roll  Call 

Collection  of  the  1921  dues  of  the  10,000,000  members  ot 
the  American  Red  Cross  is  to  be  carried  on  intensively 
between  November  11,  Armistice  Day,  and  November  25, 
Thanksgiving  Day.  In  connection  with  the  fourth  Red 
Cross  roll  call  it  was  announced  that  more  than  26,000 
men  still  are  in  American  hospitals  as  a  result  of  the  war. 
Red  Cross  service  was  rendered  to  patients  as  follows  dur- 
ing the  week  ending  July  9,  according  to  a  bulletin: 

Naval  hospitals  ~ 2,966 

Eight  psychiatric  institutions 1,070 

Public  health  hospitals _ 7,837 

Contract  hospitals  9,606 

Army  hospJhils  4,935 

Total   26.414 


Regulates  Sale  of  Thermometers 

The  Sanitary  Code  of  the  City  of  New  York  has  been 
amended  to  protect  purchasers  of  clinical  thermometers, 
manufacturers  of  which  are  now  required  to  submit  their 
products  to  the  board  of  health  for  tests  before  offering 
them  for  sale.  The  thermometers  will  be  tested  by  com- 
parison with  a  thermometer  certified  and  corrected  by  the 
United  States  Department  of  Commerce  and  IL^bori  Bu- 
reau of  Standards.  The  amendmcnt/iS^cffective  October  t 
Digitized  by  v^nC 
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FROM   OPEN  STOCK 

We  Can  Deliver  ' 

RIDER^S  STANDARD  SURGEONS 
GLOVES 

They  Sterilize  with- 
o  u  t  becoming 
sticky.  They  are 
full  at  the  Palm  and 
pointed  at  the  fin- 
gers. All  weights 
and  sizes. 

ONCE   TRIED  ALWAYS  USED. 

P.  L.  RIDER  RUBBER  CO. 

Worcester,  Mass, 


The  Drowning 
Season  is  Here 

They  look  to  you,  DOCTOR,  to 
conduct  the  work  of  resuscitation 
in  every  emergency. 

Lungmotors  available  in  your 
community,  at  your  beaches,  swim- 
ming pools,  etc.,  may  mean  the 
saving  of  lives  otherwise  lost. 


LET  US  SEND  YOU  SPECIAL 
UTERATURE  ON  WHY  THE 
LUNG  MOTOR  IS  SO  SUCCESSFUL 
IN  APPARENT  DROWNING,  SO 
THAT  YOU  MAY  TELL  THOSE 
WHO  SHOULD  HAVE  THE  PRO- 
TECTION, ABOUT  IT. 


LUNGMOTOR  COMPANY 

Boylston  and  Exeter  Sts.,  Boston,  17,  Mass. 

Over  7000  Lungmotors  in  use  by  U.  S. 
Government  —  Hospitals — Beaches — In- 
dustries— Cities — Camps. 


New  Hawley  Fracture  Table 


S-1198 
Hawley  Fracture  and  Orthopedic  Table 

Built  Up  to  a  Standard — Not  to  a  Price 

Dr.  George  W.  Hawley,  as  a  result  of  his  war  experience,  has  introduced  some  new  features  which  make  the  old 
model  table — and  it  was  generally  conceded  by  fracture  surgeons  throughout  the  country  to  be  unexcelled  if  not 
unequaled— even  more  up-to-date. 

This  table  is  strictly  up  to  the  K-S  High  Quality  Standard  in  every  respect — an  assurance  of  supreme  satisfac- 
tion to  its  users. 

There  is  no  patient,  large  or  small,  and  no  case,  simple  or  complicated,  but  what  can  be  successfully  handled  on 
the  Hawley  Fracture  Table. 

When  in  the  market  for  a  fracture  table  be  sure  to  secure  full  particulars  of  this  wonderful  table  from  your 
dealer— or  write  to  us. 

You  are  cordially  invited  to  visit  our  display  at  the  conventions  in  Montreal  the  first  part  of  October, 

The  Kny-Scheerer  Corporation  of  America 

404-410  WEST  27th  STREET  NEW  YORK  CITY 
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SNELLENBURG 

wholesale  textile  department 
is  the  recognized 

Supply  Headquarters 

joT  the 

Hospitals  of  America 

This  month  we  are  making  a  special 
drive  on  textiles  for  use  in  hospitals  and 
institutions,  in  which  you  will  find  the 
best  values  offered  since  the  early  part 
of  the  late  war. 

We  can  make  quick  deliveries  of  all 
goods  quoted. 

Terms — 2%  ten  days,  or  net  30  days. 

Per  Do*. 

Utica  Sheets,    63/90 $20.25 

Utica  Sheets,   63/99 22.15 

Utica  Sheets,   72/90 22.75 

Utica  Sheets,    72/99 24.85 

Mohawk   Sheets,    63/90 18.25 

Mohawk    Sheets,    63/99 19.99 

Mohawk   Sheets,    72/90 20.35 

Mohawk   Sheets,    72/99 22.31 

Utica  Pillow  Cases,   42/36 5.50 

Utica  Pillow  Cases.   42/381/2 5.75 

Utica  Pillow  Cases,    45/36 5.87 

Utica  Pillow  Cases,   45/381/2 6.25 


Mohawk    Sheeting,    bleached. 

9/4  - 

Mohawk    Sheeting,    bleached, 

10/4    

Utica  Sheeting,  bleached,  10/4 
Lockwood  Sheeting,  bleached, 

8/4    -- 

Lockwood  Sheeting,  bleached, 

9/4 

Lockwood  Sheeting,  bleached. 

10/4     - 

Our  Special  Bandage  Muslin, 

36".    unbleached   -. 

Our  Special  Shroud  Muslin.  36", 

bleached  

R  R  R  Crinoline,  white,  36" 

Pillow    Tubing,     42"... 


Per  Yd. 
.74 

.821/2 
.90 


.67 
.74 
.821/2 
.15 


.14 
.52!/? 

Each 

Dimity  Spreads.  63/90 2.15 

Dimity  Spreads,   72/90 2.40 

Climax  Gingham,   26",   blue   and       Per  Yd. 

white   nurse's    stripe 30 

Provident     Gingham,     32",     blue 

and  white  nurse's  stripe 35 


No.     280     Plain     White    Woolen         P«r  Pr. 
Blanket,  60/80,  cut  single  and 
bound,   best  value  for  hospital 
use  in  the  market 5.85 


No.    1   A.  C.  A.  Ticking,  blue  a^d      Per  Yd. 

white  stripe.'  8   oz 45 

D-58  Mercerized  Damask,  58" 75 

Stockinette,    per   lb - 1.70 

We  handle  all  dry  goods  required  by  hospitals, 
and  samples  are  mailed  upon  request. 

If  yo^  have  not  opened  an  account  with  us, 
kindly  send  the  usual  business  references  with 
your  order. 

N.  SNELLENBURG  &  CO. 

Wholesale  Textile  Department 
Philadelphia,  Pa. 
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THE  QUESTION  BOX 


Problems  in  Hospital  Administration 
Dealt  With  From  the  Practical  Side 


Dr.  Ben  Morgan,  3508  Ogden  avenue,  Chicago,  advises 
that  West  Side  Hospital  and  Frances  Willard  Hospital, 
both  of  Chicago,  give  courses  in  intratracheal  and  intra- 
pharyngeal  anaesthesia.  This  information  is  in  connec- 
tion with  an  inquiry  in  July  Hospital  Management. 

To  the  Editor:  Kindly  give  me  the  names  of  several  hos- 
pitals that  make  a  regular  charge  for  laboratory  work. 

Eastern  Subscriber. 

It  is  assumed  that  this  inquiry  has  to  do  with  hospitals 
that  make  a  charge  against  all  patients  regardless  of  the 
amount  or  character  of  laboratory  work  done.  Almost 
every  hospital  bias  a  schedule  of  fees  for  special  lab- 
oratory work,  but  there  is  a  growing  tendency  to  make 
a  uniform  charge  to  encourage  the  use  of  the  laboratory. 
The  Hebrew  Hospital,  Baltimore,  has  made  great  strides 
in  the  development  of  this  plan  under  the  direction  of 
Dr.  Harry  J.  Moss,  who  now  is  superintendent  of  the 
Brownsville  and  East  New  York  Hospital,  Brooklyn. 
Presbyterian  Hospital  and  St.  Luke's  Hospital,  both  of 
Chicago,  make  a  charge  against  all  patients  that  includes 
routine  laboratory  work,  but  special  work  is  extra. 

To  the  Editor:  Please  tell  me  the  name  of  the  hall  or 
hotel  where  the  American  Hospital  Association  meetings  will 
be  held  in  Montreal.  Southern  Superintendent. 

The  Windsor  Hotel. 

To  the  Editor:  Are  passports  necessary  for  entrance  into 
Canada  for  the  convention? 

Illinois  Superintendent. 
The  Canadian  government  does  not  require  passports 
from  American  citizens  entering  the  Dominion. 

To  the  Editor:  Kindly  furnish  us  with  a  list  of  books, 
together  with  their  cost,  for  an  up-to-date  library  for  m- 
terns.  Eastern  Superintendent. 

It  would  be  a  difficult  matter  to  get  any  two  people  to 
agree  on  the  same  list  of  books  for  a  hospital  library, 
but  the  following  has  been  selected  by  Dr.  C.  W.  Mun- 
ger,  Superintendent  of  Columbia  Hospital,  Milwaukee, 
as  a  satisfactory  collection  for  reference  both  for  in- 
terns and  laboratory  workers.  A  list  of  journals  for 
interns  is  appended  which  is  considered  of  equal  im- 
portance to  the  books.  The  list  follows: 
ANATOMY 

Human   Anatomy — Piersol    $  9.00 

Hand   Atlas  of   Human   Anatomy — Spalteholz    (En- 
glish)     

Applied    Anatomy — Davis   8.50 

Text  Book  of  Anatomy — Cunningham 9.00 

PHYSIOLOGY  AND  PHYSIOLOGICAL  CHEMISTRY 

Human    Physiology — Howell   $  6.00 

General   Physiology — Bayliss   ^ 8.00 

Text    Book    Physiological    Chemistry — Hammarsten 

(English) ^ ^ „ 4.50 

Physiological  Chemistry— A.  P.  Matthews ^ 4.50 

Physiological  Chemistry— P.  Hawk. 6.00 

PATHOLOGY  AND  BACTERIOLOGY 

A  Text  Book  of  Pathology— McCallum 8.50 

Postmortem   Examinations — Wadworth   — 8.00 

Cniemical  Pathology— H.  Gideon  WellCT..^«^.-«^.-«^.I^  5.00 
Digitized  by  VJjOOvIC 
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I  Standardized  Case  Records  | 

I                          Usd  ■  I 

A  Thonsand  Hospitak  | 

I    Our  catalogs  contain  the  following  rec-  E 

s    Olds:  s 

i           American    College    of    Surgeons  i 

i           Pennsylyania  Bureau  MedBcal  Edu-  s 

E           cation*  s 

I           Catalog    No.     5  —  Miscellaneous  | 

s    We  want  the  above  catalogs  to  reach  S 

s    every  hospital  superintendent  in  Amer-  = 

i    ica«  if  you  have  not  received  yours,  we  i 

I    will   send   them    for   the   asking    (no  | 

I    chcurge)  •  | 

I  HospHal   Staadard    Publisliins  Co.  I 

i                           Baltimore,  Md.  § 
Siiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii? 


Indiutrlal  Hoapltala,  Phyalclana  and  Survaona  In  vanaral  praa- 
tloa  ara  ffattlnr  aplandld  reaulta  with 

lOCAMFEN 

leoamfan  !■  extanalvely  uaad  In  MlUtarr  Surcary  to  tha  Banav«- 
mant  of  daap.  Jawed,  aollad  and  infectad  wounda.  aa  well  aa  by 
numbara  of  aurseona  In  charge  of  workara  in  larffa  Induatrlal  In- 
atltutlona.   rallroada,   mtnaa,   atoraa.  ato. 

loeamfaa  la  an  Interaction  product  of  lodlna,  Camphor  and 
Fhanol.  Contalna  about  7H%  fr«o  lodlna,  bald  In  perfect  aolu- 
tlon  without  the  aid  of  alkaline  lodldea,  alcohol,  or  other  aolvent. 
Haa  greater  atablllty  and  hlffher  antlaaptlc  action  than  Tlnetara 
of  Iodine  with  better  adhealon,  greater  penetration  and  heallnv 
quallttea. 

Oaaalafan  Olatrnttni  (formerly  called  locamfen  Ointment)  la  pre- 
pared with  I  OCA  Mr  KN  and  uaed  where  additional  emoUleat 
action  la  daalred. 

Both  prod u Ota  accepted  by  tha  Council  on  Pharmacy  and  Cham- 
latry*  American  Medical  Aaaoclatton. 

Information   and  literature  from 

Schering  &  Glatz,  Inc. 

150-152  Maiden  L«ii«  Hmw  York 


ADIUM 


OUR  Institution  18  prepared 
to  supply  Radium  of  high- 
est purity  in  any  necessary 
quantity. 

Tube  and  needle  applicatort 

for  deep  therapy. 

Patented  glazed  plaques 

for  dermatologicat  conditions. 

Apparatus  for  radium  emanation* 


U.S.   Bureau   of  Standards     f 
Certificate. 

Our  Departments  of  Physics 
and  Medicine  are  prepared 
to  give  instruction  in  the 
physics  and  therapeutic  ap- 
plication of  Radium. 


'RADIUriCHENICALCO, 

PITTSBU  RGH.  PA 

BOSTON  CHICAGO  SAN  FRANCISCO 

LittleBuildtng  MirthellMdAnnen Building  Flood  Building 

AvtQfTnjslBldgNEW  YORK  Fifth  Avfi  4?  St 
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A  paint  that- 


Kei^s  clean— r:keeps  whit 
and  does  not  flake  off 


A  LL  flat  paints  have   a  rough, 

iJL   porous  surface  that  collects  dust 

^  ^  and  dirt.  Ordinary  gloss  paints 

soon  turn. yellow.    Cold  water  paints 

chip  and  scale. 

Managers  the  country  over  have 
foimd  in  Barreled  Sunlight  a  paint 
that  has  stood  every  test  of  time.  It  is 
used  in  many  thousands  of  industrial 
buildings,  hotels,  institutions,  laim- 
dries  and  other  buildings — for  all  in- 
teriors where  light  and  cleanliness  are 
desirable. 

Barreled  Sunlight  will  remain  white 
longer  than  any  other  gloss  paint  on 
the  market.  Our  exclusive  process 
enables  us  to  make  this  an  actual 
guarantee. 

The  smooth,  glossy  surface  of  Bar- 
reled Sunlight  is  highly  resistant  to 
all  forms  of  dust  and  dirt, 
and  when  soiled,  after  years 
of  service,  it  may  be  washed 
clean,  like  tile. 

Flows  easily  from  the 
brush.  Sold  in  barrels,  also 
in  cans.  Send  for  our  book- 
let, "More  Light,"  and  free 
panels  tp  make  the  test  shown 
^at  left,  r 


Try  dUt  test  yotinclf 
Rub  your  Anger  ovr 
dirt-rewiBtant  glo— 
paint.  It  will  not 
leavm  a  mark.  Than 
note  the  Btnudga 
your  Bnger  leaveB  on 
the  porouB  Buriace 
of  Hat  AiUBh  paint. 


U.  a  OUTTA  PBRCHA  PAINT  CO. 
10  Dudley  Street         Provideoce,  R.  I. 


Barreled 
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Text  Book  of  Pathology— Delafield  and  Prudden 8.00 

Text  Book  of   Bacteriology — Hiss  and  Zinsser 5.00 

Pathogenic  Micro-organisms — Parks  and  Williams 6.00 

GENERAL   MEDICINE 

Principles  and  Practice  of  Medicine — Sir  Wm.  Osier  8.00 

Post-graduate    Medicine — Caille    7.50 

Practice  of    Medicine — Edwards 7.00 

Treatment  of   Diabetes — Joslin ^ 5.00 

DIAGNOSIS 

Physical    Diagnosis — Cabot  ^.  4.50 

Physical   Diagnosis — Norris  and   Landis 8.50 

Differential  Diagnosis — French  ^ ^  12.00 

Diagnostic  Methods — Webster — New  edition  7.00 

Practical    Bacteriology — Stitt — New    edition 3.50 

Clinical   Diagnosis — Simon   ^ - 6.50 

SURGERY 

Text  Book  of  Surgery — Rose  and  Carless 8.00 

Text  Book  of  Surgery — Da  Costa ^  8.50 

Keen's   System — 6  volumes  ^ ^  45.00 

Infections  of  the  Hand — Kanavel 4.50 

Injuries    to    the    Head — Sharp 8.00 

Orthopedic    Surg^ery — ^Whitman 7.50 

PEDIATRICS 

Disease  of  Infancy  and  Childhood — Holt _  7.50 

Principles  and  Practice  of  Pediatrics — Kerley 8.50 

Infant    Feeding — Grulee    4-00 

OBSTETRICS  AND  GYNECOLOGY 

Text  Book  of  Obsteti-ics — Williams 8.50 

Operative   Obstetrics — Kerr 7.00 

Gynecology — Findley    7.00 

Text   Book  of   Obstetrics— De  Lee 10.50 

Diseases   of   Women — Crossen : _  8.50 

GENITO-URINARY  DISEASES 

Urology — Keyes   7.50 

Modern   Urology — Cabot  15.00 

Cystoscopy  and  Urethroscopy — Luys-Wolbarst _  8.00 

SKIN  AND  VENEREAL  DISEASES 

Diseases  of  Skin  and  the  Eruptiy^:  F&vers — Schamberg  4.00 

Diseases  of  Skin — Ormsby — New  edition 

Diseases   of    Skin — Stelwagon 8.00 

EYE,  EAR,  NOSE  AND  THROAT 

Diseases  of  the  Eye — May 3J0 

Disease  of  Ear.  Nose  and  Throat — Phillips 7.00 

Disease  of  Eye — De  Schweinitz 7.50 

Equilibrium  and  Vertigo — Jones 6..00 

DISEASE  OF  HEART  AND  LUNGS 

Disease  of   the   Heart — MacKenzie 11.00 

Qinical   Electrocardiography — Thos.   Lewis _  2.50 

Clinical  Disorders  of  Heart  Beat— Thos.  Lewis 7.00 

NERVOUS  SYSTEM 
Diseases  of  the   Spinal   Cord  and  Its  Membranes — 

Elsberg    7.00 

Diseases  of  the  Nervous  System — Jeliffe  and  White....  8.00 

Spinal  Fluid — Lewison  3.50 

Disease  of  Stomach  and  Intestines — Kemp 7.50 

DUCTLESS   GLANDS 

Thyroid  and   Thymus— Crotti  ^  12.00 

THERAPEUTICS  AND  PHARMACOLOGY 

Therapeutic  Exercises  and   Massag6^Buchholz 3.75 

The  Science  of  Nutrition — Lusk 6.00 

Food   and    Dietetics — Hutchinson ~  4.50 

V  'Therapeutics — Farcheimer — Billings —  40.00 

Textbook  of  Pharmacology,  Therapeutics  and  Action 

of   Drugs. — Cushny   ....J.. - .-  5.50 

CHEMISTRY 

Inorganic  Chemistry — Alexander  Smith — -   

Theoretical  and   Organic   Chemistry — Cohen -  3.00 

MEDICAL  JURISPRUDENCE       ^  j 

Medical  Practice  Act  Djgjtjzed  by  VijOOQIC 


HOSPITAL  M 
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I  Are   You   Buying  | 

I  Alcohol  Free  of  Tax?  | 

I                   ALCOHOL  I 

5         for  purely  acientific  or  medicinal  = 

5         purposes  can  be  used  by  Univer-  = 

5         sities,  G>lleges,  and  Hospitals  free  = 

I         of  tax,   as   provided   for  by   law.  s 

5         We  have  made  a  specialty  of  this  = 

E         business  for  a  great  many  years  = 

5         and  will  be  glad  to  furnish  you  = 

£         with  all  the  details.  § 

I                    FREE  OF  COST  I 
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I  F.  O.  BOYD  &  CO.  I 

i     433  \Va8hington  St,  New  York  City,  N.  Y.       = 
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NOVOCAIN 

(Procaine-Metz) 

And  Other  Local  Anesthetics 
Admitted  to  the  Mails 


By  a  recent  ruling  of  the  Postmaster 
General,  local  anesthetics  may  be  sent 
through  the  mails  provided:  "The  contain- 
er of  the  article  mailed  is  plainly  labeled  to 
show  its  contents,  is  marked  'Poison,'  and 
bears  the  label  and  superscription  of  the 
manufacturer   thereof." 

We  are  prepared  to  furnish  Novocain- 
Suprarenin  (N-S)  Tablets  "A",  "B",  "C, 
"E",  "H"  and  "T",  and  Novocain  Tablets 
"D"  and  "F",  representing  various 
strengths  for  various  usages,  in  all  condi- 
tions in  which  local  anesthesia  is  indicated, 
as  well  as  Novocain  in  powder  form. 


H.  A.  Metz  Laboratories,  Inc. 

122  HmUom  Street 
NEW  TORE 
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DIX-MAKE  Nurses'  Uniforms 


The  Standard  of  Quality! 

Among  hospital  ofHcialsf  Among  particu- 
lar nurses  everywhere — Dix-Make  Uni- 
forms are  the  recognised  standard! 

Through  twenty  years  of  sincere  endeavor, 
of  always  striving  to  develop  better  styles 
and  more  careful  tailoring,  the  nursing  pro- 
fession has  ever  looked  to  us  for  authentic, 
carefully-made  uniforms. 

Sold  by  leading  department  stores  nearly 
everywhere. 


Write  us  for  catalogue 
"S"  and  list  of  dealers. 


No. 


HENRY  A.  DIX  &  SONS  COMPANY 

Dix  Building,  New  York  City 


The  authorized  Gov- 
ernment uniform  dur- 
ing the  war. 
Of  superior  quality 
Dixie  Cloth;  women's 
and  misses*  sizes. 


ninitizerl  hy 
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Dougherty's 


The 


ii 


Faultless**  Line 


Beds, 

Bedding, 

Steel  Furniture, 
Enamelware, 

Glassware, 

Rubber  Goods, 
Sterilizers, 
Private  Room  Equipment 


No.  5911. 

No.  5911.  Chair.  Heavy  construction, 
entire  framework  of  tubular  steel,  strongly 
braced  sheet  steel  seat;  mounted  on  wood 
feet.    Finished  in  white  enamel. 


H.  D.  Dougherty  &  Co. 

INCORPORATED 

Philadelphia 


Medical  Jurisprudence — Reese 4.00 

DICTIONARIES,  ETC. 

B.    N.    A.    Terminology— Barker ^ 1.50 

American   Illustrated  Medical   Dictionary — Dorland —  7.00 

American  Medical  Directory — A.  M.  A 10.00 

State  Board  Questions  and  Answers — Goepp 5.50 

ROENTGENOLOGY 

Roentgen  Diagnosis  of  Diseases  of   the  Alimentary 
Canal — Carman  and  Miller — New  edition 8.00 

Pyelography — Braasch    ^ ^ „    6.00 

PERIODICALS 

American  Journal  of  Medical  Sciences. 

American  Journal  of  Obstetrics. 

Annals  of  Surgery. 

Archives  of  Internal  Medicine. 

Journal  of  Pharmacology  and  Experimental  Therapeutics. 

Journal  of  Surgery,  Gynecology  and  Obstetrics. 

American  Journal  of  Roentgenology. 

British  Journal  of  Surgery. 

Journal  of  the  American  Chemical  Society. 

Journal  of  the  American  Medical  Association. 

Journal  of    Biological  Chemistry. 

Journal  of  Orthopedic  Surgery. 

Journal  of  Physiology. 
London  Lancet 

Deutsche  Medizinische  Wochenschrift, 
American  Journal  of  Syphilis. 


Organize  Laboratories 

Mr.  B.  K.  Hollister,  having  resigned  from  the  Hollister- 
Wilson  Laboratories,  has  organized  The  Hollister  Labo- 
ratories, a  Michigan  corporation,  with  offices  in  Detroit 
and  Chicago.  The  officers  and  directors  of  the  new  firm 
include:  Mr.  B.  K.  Hollister,  president;  Mr.  H.  A.  Bur- 
nett, vice-president;  Dr.  C.  S.  Oakman,  secretary  and 
treasurer. 

Mr.  Hollister,  through  this  new  organization,  will  con- 
tinue the  preparation  of  surgical  ligatures  and  specialties, 
maintaining  also  his  active  interest  in  the  line  of  animal 
derivatives,  with  which  he  has  been  identified,  by  the  sale 
of  "Difco"  digestive  ferments,  gland  products,  bacterio- 
logical reagents,  dehydrated  culture  media  and  rare  sugars. 

By  special  arrang'ement,  the  Hollister  Laboratories  will 
enjoy  the  manufacturing  facilities  of  the  Digestive  Fer- 
ments Company  of  Detroit,  of  which  Mr.  Burnett  and  Dr. 
Oakman  are  the  active  executives.  Their  highly  developed 
scientific  laboratories  will  supplement  Mr.  Hollister's 
knowledge  and  experience  in  the  production  of  surgical 
ligatures  and   sutures. 


New  Hospital  Pay  Rate 

(Continued   from   Page  46) 

The  grounds  are  extensive.  Tennis  and  other  forms 
of  out-door  exercises  are  encouraged. 

Large  rooms  for  lectures,  classes  and  demonstrations, 
also  for  laboratory  purposes,  are  provided  in  the  fire- 
proof service  building  where  also  the  nurses'  dining 
rooms  are  located. 

The  dining  rooms  are  large,  airy,  well  lighted  and 
suitably  furnished.  The  diets  are  well  adapted  to  the 
needs  of  the  nurses.  The  food  is  carefully  selected,  well 
cooked  and  ample;  and  the  dietetics  of  the  hospital  are 
under  the  supervision  of  a  competent  dietitian. 

All  the  rooms  are  thoroughly  heated  and  lighted.  They 
are  amply  supplied  with  all  modern  equipment  necessary 
for  individual  and  class  work  and  study. 
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Nurses  Training  Schools— 
ATTENTION! 

Get  Our  New  Nurses'  Text-Book 
Guide  and  Economize 

Liberal  Rates  to  Training  Schools. 
Our    stock   of   ALL    PUBLISHERS, 
both  new  and  used,  is  the  largest  any- 
where. 

The  great  convenience  of  one  account 
for  ALL  your  needs. 

If  a  change  of  texts  or  newer  editions 
are  desired,  reasonable  credit  is  al- 
lowed for  old  in  exchange — send  lists 
with  dates. 

Write  Today 

L.  S.  Matthews  &  Co. 

3563  Olive  St.  St.  Louis,  Mo. 


When  purcliasing 
Malted  Milk 
al"ways  specify 

wwTT         1  •     1    "^    ""^ 

rlorlick  s 


in  order  to  obtain  the 
most  satisfactory  re- 
sults— assured  only  by 
the  use  of  the  Original 
product. 


We  Carry  a  Complete  Stock  of 

BLOOD  TESTING  APPARATUS 

including  Apparatua  for 

COLLECTION,  COUNTING  CORPUSCLES,  DETERMINING  CHEMICAL 
CONTENTS  AND  WASSERMANN  TESTS 


No.  12B0  L«vy  Ha«nMicytoin«t«r  with  DoubU  Chamber  with  Neub«u«r  Rnlinff.    Complete  in  Case,  $18.00 

According  to 

THE  MOST  RECENT  METHODS  AND  DESIGNS 

of 

Levy,  Van  Slyke,  Newcomer^  Kuttner,  Rountree,  Marshall,  Marriott,  and  others. 

For  CotniAmtm  Iniormation,  Smnd  for  Rmprint  S-HM 


Central  Scientific  Company 


CHICAGO 


460  East  Ohio  Street 


.Oi^tiaasUu 


U.  S.  A. 
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.CASTLE 


STERILIZERS 


IS 


In  an  Emergency  the 

CASTLE 
ELECTRICALLY  HEATED 
SPECIALISTS*  OUTFIT 

is  Essential 

Emergency  Hospitals  and  First  Aid  Rooms  require 
exceptionaUy  efficient  equipment.  Instruments  must 
be  handy,  and  material  quickly  arranged*  so  that 
treatment  may  be  administered  without  delay. 

Castle  Specialists'  Outfit 

Composed  of 

Instnimetit  Sterilizer,  ll"  x  6'^  x  3  %'^ 
Water  Sterilizer  of  2  gallon  capacity 
Porcelain  Enamel  Top  Table.  W  x  14" 
Cabinet,  9>4^x  16"  X  14" 
Roor  space,  19^x31'' 
is  highly  efficient  in  an  emergency.    The  simplicity 
of  its  design,  its  compactness  and  convenient  ar- 
rangement nnakc  it  easy  to  operate  quickly.    It  is 
also  extremely  durable. 

Complete  illustrated  catalogue,  describing  all  types 
and  sizes  of  Castle  Sterilizers,  together  with  prices, 
sent  on  request. 

WILMOT  CASTLE  COMPANY 

1154  University  Avenue,  Rochester,  N.Y.,U.S.  A. 

"  Thcrre*!  a  Castle  Steriliser  for  Fvety  Purpose " 


CASTLE 


Wisconsin  Hospital  Association 

(Continued  from  page  43) 

tendents  in  simplifying  the  preparation  of  annual  reports. 

Dr.  Munger  raised  the  question  of  obtaining  case  rec- 
ords on  private  patients,  doctors  frequently  objecting  to 
having  these  made  a  part  of  the  hospital  records.  Dr. 
Bresnahan's  reply  was  that  nothing  that  could  be  con- 
sidered derogatory  to  the  patient  be  included  in  the  rec- 
ord, and  that  the  case  records  be  kept  under  lock  and 
key. 

Miss  Shirley  C.  Titus,  superintendent  of  nurses  of 
Columbia  Hospital,  Milwaukee,  spoke  on  "The  Ideal 
Training  School,"  in  which  she  emphasized  the  impor- 
tance of  state  or  municipal  aid,  an  endowment  fund,  a 
properly  organized  training  school  committee,  an  ade- 
quate force  of  trained,  paid  instructors,  proper  housing, 
with  a  separate  room  for  each  nurse,  and  the  charging 
of  tuition  fees. 

"The  training  school  must  be  a  real  school,  and  not 
one  in  name  only,"  she  urged.  "Put  it  on  a  sound  eco- 
nomic basis.  The  community  realizes  the  shortage  of 
nurses,  and  should  be  willing  to  assist  in  training  them 
by  supplying  funds  for  this  work.  Endowment  funds  can 
be  obtained  on  the  same  basis." 

Miss  Titus  made  the  point  that  if  the  educational  facil- 
ities of  the  training  school  are  ideal,  and  if  the  nurse 
is  given  the  proper  housing  and  food,  there  will  be  no 
difficulty  in  collecting  for  tuition.  Twelve  schools,  of 
which  the  training  school  of  Johns  Hopkins  Hospital, 
Baltimore,  was  the  pioneer,  are  now  charging  a  tuition 
fee. 

Mrs.  Adelaide  Northam,  of  Milwaukee,  said  in  dis- 
cussing the  paper  that  there  is  a  great  need  for  promoting 
the  play  of  nurses  through  a  social  director. 

Howard  Greene,  Jr.,  manager  of  the  Brook  Hill  Farm. 
Genesee  Depot,  which  is  a  certified  dairy  of  the  Mil- 
waukee Medical  Society,  gave  a  highly  interesting  and 
practical  paper  on  "Safeguarding  the  Hospital  Milk  Sup- 
ply." Two  moving  picture  films,  showing  the  processes 
of  producing  and  distributing  certified  milk,  were  shown. 
Mr.  Greene  indicated  in  his  talk  that  hospitals  at  present 
are  not  taking  sufficient  pains  to  obtain  the  highest  qual- 
ity of  milk  ,and  suggested  that  an  extra  charge  be  made 
in  cases  where  the  top  grade  is  supplied.  Special  pa- 
tients on  dietary  care,  babies  and  invalids  should  be  given 
certified  milk,  he  said.  He  emphasized  the  fact  that 
pasteurization  is  not  a  cure-all.  An  important  sugges- 
tion was  that  milk  be  bought  in  bottles  and  served  di- 
rectly from  the  bottle.  There  is  more  contamination 
from  pouring  into  pitchers  than  from  any  other  source, 
he  contended.  He  recommended  a  regular  weekly  labora- 
tory test  of  milk  received. 

Dr.  Munger  explained  how  the  Columbia  Hospital  has 
been  checking  its  milk  supply  through  a  routine  bacterial 
count,  and  indicated  that  several  dairies  had  been  cut 
off  the  list  because  of  the  poor  quality  of  milk  thus  in- 
dicated. He  urged  that  the  people  employed  by  the  hos- 
pital who  handle  the  milk  should  be  watched,  as  trouble 
may  easily  be  caused  from  this  source. 

Some   hospitals   were   reported  to  be  operating  their 
own  pasteurizing  plants,  buying  the  milk  from  the  farm 
and  doing  their  own  bottling.    Mr.  Greene  indicated  that 
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Curity  Products  will  hiave  a  double  exhibit  at  the  Annual  Con- 
vention of  the  American  Hospital  Association  at  Montreal  in 
October.  If  you  are  planning  to  attend  you  will  find  a  cor<lial 
welcome  at  the  convention  home  of  Curity  Products. 


Abtorbent  Gaiia« 
Cotton 

Bandag— 
Raniiage  Rolls 
Diapmr   Cloth 
AdhoMTo  Plasters 
CoUvcotton 


Lewis  Manufacturing  Co. 

Makers   of   Curity   Products 

WALPOLE,  MASS. 


Now  York 

PhUadolphui 

AtlanU 

CloToUna 

Cliicaffo 

Kansas  City 

San  Francisco 


? 
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c 
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A  Successful  Operation 

and  then  WHAT? 

A  careful  building  up  of  body  and  tissues  with  wholesome  tasty  foods,  prop- 
erly prepared,  and  in  building  to  be  able  to  satisfy  a  craving  desire  or  a  de- 
licate appetite — punctually— on  schedule. 

Is  Your  Kitchen  Co-Operating? 

No  doubt  a  large  part  of  your  menu  is  cooked  meat,  and  much  of  it  boneless. 

It  can  be  prepared  in  a  clean  wholesome  way,  so  that  its  taste  is  as  pleasing 

to  the  palate  as  the  meat  is  nourishing  to  the  system. 

In  your  hospital,  you  have  applied  every  instrument  and  device  known  to 

science,  for  accomplishing  necessary  work  quickly  and  better  than  can  be 

done  with  hiunan  hands.    Don't  neglect  the  second  factor  of  your  success 

— the  kitchen. 

Let  us  give  you  valuable  information,  gratis  I 

American  Slicing  Machine  Co.,  1304  Republic  BIdg.,  Chicago 
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SPECIAL ! 

25%  Discount 
Convention    Offering 

Limit    3    dosan    to    m    cuttomsr 
Subject   to   ezhmustion   of    ttock 

Our  Universal  Invincible 
2-qt.  Guaranteed  Moulded 
Hot  Water  Bottles.  Regular 
price  $24.00  per  dozen.  Sale 
price  $18.00  per  dozen. 

Orders  must  be  MAILED  by  Oct. 
IS  and  mention  this  special  offer. 

UNIVERSALRUBBERCorp. 

222  NORTH  STATE  ST.,  DEPT.  B 

CHICAGO 


Right  Light 
and  Comfort 

THE  light  which 
penetrates  a  sick 
room  should  be  soothing 
to  the  patient's  nerves 
and  adjustable  at  all 
times  to  his  condition — 
for  light  is  irritating  if 
bright  and  depressing  if 
gloomy. 

With  the  ordinary  win- 
dow shade  it  is  impossible 
to  secure  a  proper  distribu- 
tion of  light.  Physicians 
and  nurses  who  realize  this  are  installing  Hartshorn 
"Two-Way"  Rollers  equipped  with  the  celebrated  Os- 
wego Tinted  Cambric  or  Triplex  Opaque  shade  cloth. 
Hartshorn  "Two-Way"  Rollers  operate  from  the  center 
of  the  window  toward  top  and  bottom — a  feature  which 
admits  of  any  desired  graduation  of  light  without  in- 
terfering with  ventilation,  and  insures  right  lighting 
conditions  at  all  times. 

Wrlto  for  Mmplefl 
ot  Obion  S14  and 
t04  in  Tinted  Cam- 
brio  and  Colon  38 
and  48  in  Cboua- 
quen  Opaque  whiOh 
hare  been  analysed 
bjr  cbemists  and 
adopted  by  Hoapl- 
tals  at  KHne  of  the 
larger  munidpall- 
Uet. 


AND 
>E  SABRICS 


STEWART-HARTSHORN    CO. 

Cmn^ral  Office:  280  Fifth  Avenue,  New  Yerk  City 


in  this  case  the  source  of  supply  requires  very  careful 
watching. 

Judge  A.  C.  Backus  presided  at  the  banquet.  Dr. 
Clarence  Allen  Baer,  of  Milwaukee,  spoke  on  "The  Duty 
of  the  Hospital  to  the  Conmiunity,"  in  which  he  urged 
that  hospitals  do  preventive  work,  training  nurses  for 
public  health  work  and  also  contributing  through  the 
training  of  dietitians. 

Dr.  Bresnahan  suggested  that  the  dispensary  is  mak- 
ing a  big  contribution  to  the  public  along  preventive 
lines.  He  pointed  out  the  responsibility  of  the  trustees 
of  hospitals,  and  urged  them  to  have  "medical  audits" 
of  their  institutions  to  make  sure  that  the  service  is  all 
that  they  should  be. 

Frank  E.  Chapman,  of  Mt.  Sinai  Hospital,  Cleveland, 
pictured  the  hospital  as  a  workshop  which  is  turning 
out  well  patients,  and  urged  that  business-like  methods, 
requiring  accounting  for  the  product  as  well  as  for  the 
money  handled,  be  used. 

Dr.  J.  W.  Coon,  of  the  Rivers  Pines  Sanatorium, 
Stevens  Point,  spoke  on  "Problems  in  the  Hospital  Treat- 
ment of  Tuberculosis,"  in  which  he  appealed  to  the  general 
hospitals  to  participate  in  the  treatment  of  tuberculous 
patients,  saying  that  the  disease  is  not  as  dangerous 
from  the  standpoint  of  the  possibility  of  contagion  as 
has  been  thought.  The  training  of  interns  and  staff 
dbctors  in  the  diagnosis  and  treatment  of  tuberculosis 
would  be  one  of  the  most  valuable  results  of  this  plan. 

Dr.  G.  R.  Ernst,  of  Blue  Mound  Sanatorium,  Wau- 
watosa,  reinforced  this  idea  by  saying  that  the  morbidity    ' 
rate  among  general  hospital  nurses  is  higher  than  among 
sanatorium  nurses. 

Dr.  Louis  M.  Warfield,  of  Milwaukee,  suggested  that 
by  having  a  separate  department  for  the  treatment  of 
tuberculosis,  the  general  hospital  could  handle  the  sub- 
ject without  great  difficulty,  and  could  treat  to  advan- 
tage cases  complicated  by  other  diseases,  such  as  syphilis. 

Richard  E.  Schmidt,  of  Richard  E.  Schmidt.  Garden  & 
Martin,  Chicago  architects,  spoke  on  "Hospital  Construc- 
tion Problems,"  pointing  out  tendencies  and  practices 
with  regard  to  the  location  of  the  various  departments. 

At  the  Friday  morning  session,  Mrs.  Carl  H.  Davis, 
of  Milwaukee,  spoke  on  "Occupational  Therapy;  Fts 
Value  to  the  Modern  Hospital."  She  admitted  the  greater 
difficulty  of  carrying  on  this  work  in  a  general  hospital 
as  compared  with  a  special  institution  devoted  to  tuber- 
culosis, children,  orthopedic,  etc.,  because  of  the  impos- 
sibility of  making  it  a  routine  process.  But  in  the  general 
hospital  it  has  provecl  its  value  in  improving  the  morale 
of  the  patient,  as  well  as  because  of  its  curative  effect. 
The  workshop  has  greater  possibilities  than  efforts  con- 
fined to  the  ward  or  room,  because  of  the  availability 
of  equipment  and  materials  of  a  special  character.  The 
co-operation  of  the  doctors  is  vitally  necessary  to  make 
the  treatment  of  value. 

Dr.  A.  F.  Ypung,  of  Milwaukee,  discussed  the  paper 
from  the  standpoint  of  occupational  therapy  for  the  men- 
tally diseased,  saying  that  it  reduces  the  requirements  for 
drugs,  lessens  the  need  of  restraint,  and  enables  patients 
to  take  better  care  of  themselves.  While  it  has  economic 
advantages,  it  should  be  considered  primarily  from  the 
standpoint  of  the  benefit  of  the  patient. 

Dr.  F.  J.  Gaenslen,  of  ^^lwaukee,  urged^that  in  de- 
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The  Indestructible  Manikin 

Smith's  American  Manikin  is  indispensable  to  nurses'  training 
schools  and  general  practitioners.  Height  about  4  feet 
(mounted):  light  but  strong;  entire  weight  (including  cab- 
inet) is  only  28  lbs.  The  Manikin  body,  as  well  as  cabinet, 
made  of  wood,  three-ply  veneer,  guaranteed  not  to  warp  or 
split.  ALL  DISSECTING  PARTS  (33  PLATES)  MADE 
OF  STEEL.  THEREFORE  UNBREAKABLE. 
This  manikin  is  far  superior  to  charts  for  practical  teaching, 
besides  much  cheaper. 

Price  (complete  with  cabinet),  $45.00 — (value 
$100.00). 

Orders  never  booked  "as  a  sale"  before  goods  meet  your 
full    approval   after   inspection. 

Agents  for  the  "Dalrymple"  Nurses'  (combina- 
tion) Medical  and  Fever  Charts  (Hfty  sheets  to  a 
book). 

Price,  $9.00  a  dozen  books,  prepaid. 

AMERICAN  MANIKIN  CO. 


240    East    34th  St. 
NEW  YORK  CITY 


INSTALL  the  complete  equipment  pic- 
tured above  and  you  will  find  your 
laundry  expense  reduced  to  a  fraction  of 
its  former  cost.  Also,  you  will  then  avoid 
the  possibility  of  embarrassing  delays 
through  labor  troubles. 

Let  us  advise  you  just  what  equip- 
ment is  suited  to  your  special  needs  and 
furnish  you  an  estimate. 

American  Ironing  Machine  Co. 

Hospital  Department 

170  N.  Michigan  Ave.,  Chicago 


Alkali   Efficiency 


A  knowledge  of  the  comparative  efficiency  of  alkalies  when  used  for 
laundry  purposes,  is  merely  the  checking  up  of  results  obtained. 

Whatever  preconceived  ideas  one  may  have  or  conclusions  he  may  have 
reached  by  any  other  reasoning  are  valuable  only  in  so  far  as  they  agree 
with  results  obtained  under  actual  working  conditions  in  the  laundry. 

The  superintendent  himself  is  the  best  judge  as  to  whether 
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does  or  does  not  do  what  he  wants  done. 

The   preference   which   Hospitals   and   Institutions   everywhere   show   for   "Wyandotte** 
Yellow  Hoop  is  the  proof  we  submit  to  you  of  its  efficiency  for  laundry  uses. 

The  man  who  pays  the  bills  and  checks  the  sanitary  results  from  the  use  of  this  product 
is  not  supposed  to  be  prejudiced. 

Order  from  your  supply  house.      If  it  is  not  all  we  say  it  is,   the  trial  will  cost  you 
nothing. 

J.  B.  FORD  CO., 

Sole  Mnfrs. 
Wyandotte,       :       :      Mich. 
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U#iN0OW-WALL 

W  W  Cfor  the  Sleepin<^  Pbrch  de  Luxe^ 

is  especially  adaptable  to  hospital 
use  because  it  permits  the  entrance 
of  much-needed  fresh  air  into  a 
room,  and  safeguards  the  patient 
against  weather  and  drafts. 

WINDOW- WALL  is  three  win- 
dows in  one.  The  screen,  glass 
sash,  and  metal  All- Weather 
Ventilator  Sash  are  all  in  the  same 
window  imit. 

The  adjustable  louvers  of  the  All- 
Weather  Sash  permit  any  degree 
of  ventilation  with  absolute 
weather  protection  and  privacy. 

WINDOW-WALL  is  supplied 
in  standard  sizes,  or  in  special 
sizes  and  finishes  to  order.  Easily 
installed. 

Write  NOW  for  complete  data. 

The  Caskey-Dupree  Mfg.  Co. 
Marietta,  Ohio 

WindoTif'lVall  Department 


~\ 


Also  Manufacturers  of 
"Airolite"  the  Adjustable  Ventilator, 

Salm9  Agmncima  in  all  principal  eitiBt 
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veloping  the  curative  workshop,  the  hospitils  no^  make 
the  mistake  of  crowding  patients  into  quarters  that  have 
insufficient  sunlight  and  air.  He  also  emphasized  the 
importance  of  graphic  records  showing  the   results. 

Dr.  Munger  stressed  the  value  of  the  plan  in  Columbia 
Hospital,  telling  of  the  greater  contentment  among  the 
patients,  whose  minor  complaints  are  reduced  by  having 
work   made  available  to  them. 

Miss  Gertrude  I.  McKee,  superintendent  of  Children's 
Hospital,  Milwaukee,  told  of  a  $10,000  appropriation  just 
made  available  for  a  workshop  for  this  institution,  which 
will  extend  the  work,  already  demonstrated  to  have  great 
value  for  the  children. 

Miss  Esther  Ackerson,  dietitian  of  Michael  Reese  Hos- 
pital, Chicago,  spoke  on^Training  of  Pupil  Dietitians,"and 
pointed  out  the  importance  of  scientific  and  executive,  as 
well  as  practical  training.  The  study  of  institutional 
management,  buying  and  storing  supplies,  planning  menus 
and  directing  the  help  are  all  problems  which  should  be 
included  in  the  studies  of  the  student.  She  told  of  a 
new  course  outlined  for  dietitians  at  Michael  Reese,  and 
closed  by  pointing  out  the  need  of  more  dietitians.  Miss 
Ackerson  is  president  of  the  Chicago  Dietitians*  Associ- 
ation. 

Miss  Margaret  Fritschel,  of  Milwaukee  Hospital,  dis- 
cussed the  paper,  and  said  that  those  who  undertook  the 
study  of  dietetics  should  have  studied  home  economics 
for  four  years  and  should  hold  college  degrees. 

A  round  table,  conducted  by  Mr.  Chapman,  occupied 
the  remainder  of  the  session,  and  was  devoted  to  the 
discussion   of   practical   topics,    such    as   the   number  of 
interns   required   for   a    100-bed   hospital,  to   which  the 
answer  was  five,  or  one  to  twenty  patients;  how  to  obtain 
maids  for  the  hospital,  Miss   McKee  contributing  some 
valuable    suggestions    on    treating    maids    "as    human 
beings";  methods  of  paying  the  X-ray  man,  the  division 
of  net  profits  being  a  favored  plan;  the  question  of  an 
allowance   for  nurses,   this  being  approved  by   most  of 
those  present;  the  use  of  nurses  as  anesthetists,  another 
plan  which  was  favored  with  the  proviso  that  the  nurse 
have  a  thorough  training  in  a  regular  school  of  ancs- . 
thesia ;  rates  for  beds,  the  discussion  indicating  a  definite 
increase    in   charges   due   to  the  greatly   increased  co^t^ 
of  operating;  co-operative  buying,  which  was  shown  tojj 
be  of  doubtful  value  on  account  of  inability  to  standardize! 
articles  of  hospital  consumption;   formulas  for  washingS 
gauze,  in  which  great  emphasis  was  laid  on  the  value  ofs 
the  laundry  washing  machine  as  an  actual  sterilizer,  andj 
rates  for  industrial  cases,  in  which  the  principle  of  obtain 
ing  cost  for  service  was  emphasized. 

Mr.    Chapman   was   given    a    vote   of   thanks    for  hi! 
eflForts. 

Among  the  exhibitors  were  the  Horlick's  Malted  Mill 
Company,  the  Scanlan-Morris  Company,  the  Lewis  M^ 
Company,   the    Goodwill   Electric   Company,   the    Abb 
Laboratories,  E.  H.  Karrer  Company,  E.  H.  Sargent 
Co.,  Sharp  &  Smith,  the  Heidbrink  Company,  Troy  Laun-«J 
dry    Machinery    Company,    Hospital    Service    Company 
Roemer  Drug  Company,  Gridley  Dairy  Company,  PalnnJ 
olive  Company,  Colonial  Hospital  Supply  Company,  Jo 
Mcintosh  Company,  Coast  Products  Company,  Sinuno 
Company,    Will    Ross,    Lungmotor^^ompany.^Thatc 
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EDMANDS 
Electric  Bakers 

(Patented) 

The  World  Wide  Preitige  of  the 
Edmands  Electric  Bakers  has  been 
built  np  through  our  earnest  efforts 
to  produce  an  apparatus  of  superior 
construction  for  the  most  efficient 
application  of  Radiant  Heat  to  any 
part  of  the  human  body. 

Smnd  fmr  mmr  trimi  pifp—Mom 

Manufactured  by 

WALTER  S.  EDMANDS 

No.  9 

Boston,  Mass. 


THE  COFFEE  PROBLEM 


We  have  solved  this  problem  for  Hospitals,  Sani- 
tariums and  other  institutions  in  our  coffee  plant. 
We  roast  and  grind  all  our  coffees,  so  that  a  custom- 
er is  always  sure  of  the  same  excellence  with  each 
order. 

OUR  ARISTON  COFFEE-CEREAL  BLENDS 
are  a  perfect  coffee  beverage,  with  food  vahie,  and 
at  a  price  diat  saves  a  tidy  sum  during  die  yean 

Furnithmd  in  following  hlmnda  s 

Ariftoa  Coffte-C«real  Blend,  No.  1,  per  lb 90.38 

Arittoa  Coffee-Cereel  Blend,  No.  2,  per  lb „.    .36 

Aritton  Coffee-Cereal  Blend,  No.  3,  per  lb .34 

Aristoa  Coffee-Cereal  Bland,  Ne.-  4,  per  lb — ^    .3B 

Ariston  Coffee-Cereal  Blend,  No.  5,  per  lb ^    .30 


Calumet  Tea  sTj^ffee  Company 


409-411  W.  Hwon  St  Cliics«o,  DI. 

'«DBAUSB8  DIRECT  WITH  TOV** 


r 


Forceps  for  Handling  and  Squeezing  Alcohol  Sponges 


SttggeMted  by  Mr.  A.  S.  Bacon,  Supt. 
Pregbyterian  Haspitid,  Chicago 


The  forceps  illustrated  here  was  made  by  us  during  the  war  in  accordance  with  direc- 
tions received  from  Mr.  Bacon.  It  b  intended  for  the  purpose  of  handling  and  squeez- 
ing alcohol  sponges  in  the  bottle  instead  of  squeezing  them  in  the  hand  and  wasting  a 
lot  of  alcohoL 

The  instrument  has  proven  such  a  great  success  that  now  all  of  the  operating  and 
dressing  rooms  of  the  Presbyterian  Hospital  and  several  other  large  Institutions  have 
been  supplied  with  these  forceps  and  the  use  of  them  has  resulted  in  a  great  saving  of 
alcohol.    The  length  of  the  instrument  is  9  inches. 

Y.  MUELLER  AND  COMPANY,  1771  to  1785  Ogden  Ave.,  CHICAGO 

Makmra    of    inairutnmnta    and    mquiptnmnt    for    tho     apmeialiata    in    mvmry     branch     of     turgor y 


^ 
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Make  Your  Sugar 
Go  Farther 

BY  mixing  the  ingredients  thoroughly 
and  distributing  the  sugar  evenly,  the 
Hobart  enables  you  to  secure  the  same 
or  even  better  results  with  less  sugar.  For 
the  same  reasons  it  also  improves  the  qual- 
ity of  foods  made  with  syrups  and  other 
sugar  substitutes. 

But  the  Hobart  does  more  than  save  sugar, 
eggs  and  other  costly  itigredients.  It  in- 
creases the  volume  of  all  batters  from  10  to 
30  per  cent.  It  saves  the  time  of  high 
priced  help  by  doing  all  mixing,  beating, 
whipping,  slicing,  grinding,  chopping,  grat- 
ing, sifting  and  other  laborious  tasks. 

The  Big  Mixer  (illustrated  above)  is  for 
large  hospitals.  The  Kitchen  Aid  (be- 
low) does  everything  the 
Big  Mixer  does,  on  a  small- 
er scale.  It  is  used  as  a  com- 
plete unit  in  small  and 
medium  sized  hospitals,  and 
as  an  auviliary  to  the  Big 
Mixer  in  larger  kitchens. 

Write  for  Booklet  A 

The  Hobart 
Manufacturing  Co. 

47-67  Pcnn.  Ave. 
TROY,       :      OHIO 


The  exhibitors  at  the  American  Hospital  Association 
convention  at  Montreal,  October  4-8,  and  space  assigned 
them  are  as  follows: 
The  Abbott  Laboratories,  Chicago,  79 
American  Laundry  Machinery  Company,  Cincinnati,  81 
American  Manikin  Company,  New  York,  82 
American  Sterilizer  Company,  Erie,  Pa.,  80 
Applegate  Chemical  Company,  Chicago,  11-B 
H.  W.  Baker  Linen  Company,  New  York,  74 
Becton,  Dickinson  &  Co.,  Rutherford,  N.  J.,  51 
Frank  S.  Betz  Company,  Hammond,  Ind.,  5,  6,  7,  8 
Burdick  Cabinet  Company,  Milton,  Wis..  15 
Caledonian  Springs  Company,  Ltd.,  Montreal.  32 
Campbell   Electric  Corporation,  Lynn,   Mass..  42,  43,  44. 
Canadian  Hospital  Supply  Company,  43 
Wilmot  Castle  Company,  Rochester,  N.  Y.,  62 
Cleveland  Breathing  Machine  Company,  Cleveland,  O..  64     | 
Coast  Products  Company,  St.  Louis,  Mo.,  48 
Creamery  Products  Company,  Quincy,  111..  73 
Crescent  Dish  Washing  Company.  New  Rochelle.  N.  Y.,  20 
DeVilbliss  Manufacturing  Company,  Windsor,  Ont..  9 
Archibald  W.  Diack,  Detroit,  77.  cor.  half 
Dominion  Rubber  System,  Montreal,  13 
J.  B.  Ford  Company,  Philadelphia.  17 
Genesee  Pure  Food  Company,  LeRoy,  N.  Y.,  18 
Goodwill  Electric  Company,  Chicago,  67 

Frank  A.  Hall  &  Sons,  New  York,  33 
Hobart  Manufacturing  Company,  Toronto,  37 
Holtzer-Cabot  Electrical  Company.  Boston,  30 
Horlick's  Malted  Milk  Company,  Racine,  Wis.,  10 
Hospital  Supply  Company,  New  York,  36.  37,  38 
Hygienic  Brush  Company,  New  York,  11-A 

Henry  L.  Kaufman,  Louisville,  Ky.,  2 

Kny-Scheerer  Corporation,  New  York.  54,  55 

Lewis  Manufacturing  Company,  Walpole,  Mass.,  19,  28 

J.  B.  Lippincott  Company,  Philadelphia,  23 

B.  Lowenfels  &  Co.,  Inc.,  New  York,  29 

Lungmotor  Company,  Boston,  3 

Lyons  Sanitary  Urn  Company,  New  York,  4 

MacMillan  Company,  New  York  and  Toronto,  75 

Meinccke  &  Co..  New  York,  50 

Minneapolis  Surgical  Supply  Company,  Minneapolis,  72 

Morse  &  Burke  Co.,  Brooklyn,  45 

J.  L.  Mott  Iron  Works,  Trenton,  N.  J.,  76 

National  Marking  Machine  Company,  Cincinnati.  40.  41 

New  York  Association  for  the  Blind,  New  York,  14 

Pfaudler  Company,  Rochester,  N.  Y.,  31 

Albert  Pick  &  Co.,  Chicago,  47 

Radium  Chemical  Company,  Pittsburgh,  24 

Randall-Faichney  Company,  Inc.,  Boston,  65 

Randies  Manufacturing  Company,  Ogdensburg.  N.  Y.,  1 

Read  Machinery  Company,  Inc.,  York,  Pa.,  27 

Rhoads  &  Co.,  Philadelphia,  22,  25 

P.  L.  Rider,  Worcester,  Mass.,  71 

Safety  Anaesthesia  Apparatus  Company,  Chicago.  26 

Sandborn  Company,  Boston,  12 

Scanlon-Morris  Company,  Chicago,  34 

Sealy  Mattress  Company,  Sugarland,  Tex..  21 

Seamless  Rubber  Company,  New  Haven.  Conn.,  16 

John  Sexton  &  Co.,  Chicago,  49 

Simmons  Company,  Kenosha,  Wis.,  56,  57,  58,  59,  60.  61. 

Thorner  Brothers,  New  York,  35 

Toledo  Technical  Appliance  Company,  Toledo.  O..  83 

U-File-M  Binder  Manufacturing  Company,  Syracuse.  69-A 

Upsher  Smith,  Inc.,  S*    ^'  *    ^*-  /^^-^a T  ^ 
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Face  Fallacy  with  Fact 


Repetiticm  and  reiteration  of  errone- 
ous conclusions  arrived  at  without 
logical  deduction  and  study  of  actual 
facts,  circulate  fallacies  which  often 
hancUcap  and  hinder  the  physician 
m  his  efforts  to  do  the  best  thing 
for  his  patients. 
IT  IS  A  PACT 

duit  Bordm's  B«ito  Brand  ooiittitatM,  wfami 
propwrly   dilotMl   «iid   firmt. 


properly-balanoed,  •«!•  tkd  ••tisfaotory  food 
for  infuito  from  birth  up  to  one  year  of  nge. 
TUi  hftt  boon  iaoontroYertibly  •ttnblUbcd  by 


tho  records  end  retoltt  of  our  Baby  Welfiuv 
Depertment  and  experience  of  physioient  end 
nurses  ell  over  the  world. 

rriS  A  FAJLLACY 

thnt  condensed  milk  is  dangerously  deficient 

in  fait.  That  its  sugar  content  is  czcessiTc  and 

unsafe.  That  its  use  predisposes  to  rickets  or 

malnutrition.   That  it  should  not  be  used  for 

infant  feeding.    To  face  such  fallacies  with 

iacts»  in  the  interest  of  the  medicel  profession, 

mothers  and  children,  will  be  the  object  and 

accomplishment  of  subsequent  advertisements 

in  this  space. 

See  this  spece  in  October  number. 


THE  BORDEN  COMPANY 

Borden  Building        New  York  Gty 

EAGLE  BMAND 


Condensed  Milk 


Munktcfl's  Swedish  Fflter  Paper 

The  increasing  demand  for  this  celebrated 
brand  of  Chemists'  Filter  Paper,  for  which  we 
are  sole  United  States  Agents,  necessitates  larger 
stocks  than  ever  before  on  our  shelves  and  an 
almost  continuous  flow  of  shipments  to  main-- 
tain  it. 

All  arrangements  to  insure  these  conditions  have  been  made  so  that  we 
can  supply  the  consumer  out  of  stock  with  great  promptitude. 

Though  the  supply  of  raw  material  is  not  as  yet  up  to  the  demand,  it 
is  improving  and  labor  conditions  in  Sweden  are  becoming  more  stab- 
ilized so  that  while  prices  lare  not  as  yet  normal,  supplies  are  coming  in 
faster. 

Send  us  your  orders.  We  can  fill  them  promptly.  Pamphlet  giving 
prices  and  describing  the  different  grades  of  this  paper  in  detail  furnished 
on  request. 

E.  H.  SARGENT  &  COMPANY 

Iinportert,  Makers  and  Dealers  in  Chemicab 
and  Chenakal  Apparatus  of  High  Grade  Only. 

155-165  E.  SUPERIOR  STREET  CHICAGO,  ILLINOIS 
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Let  Us  Pay  Your 
Convention  Expenses 


lOF 


ASE'LOT 
ORIGINAL  PACKINi 


I 


^^^^ 

Hospital  Linens 

The  actual  saving  which  you  can  make  on 
our  CONVENTION  SPECIALS  on  which 
we  guarantee  immediate  direct-from-Mill 
delivery,  will  more  than  take  care  of  the 
expense  of  attending  the  big  Hospital  Con- 
vention at  Montreal.  Please  check  items 
you  are  interested  in,  and  mail  this  adver- 
tisement to  us  at  once. 
Sheets  —  Pillow  Cases  —  Spreads  —  Dam- 
ask -^  Sheeting  —  Towels  —  Marquisette 
— Curtain  Scrim. 

Nain« 

Town    State 

SPECIALS 

Individual  Bordered  Huck  Towela»  doz $1.25 

16x32  Huck  ToweU.  doz 1.95 

Heavy  Brown  Crash,  pure  linen,  yard 241/^ 

Mercerized  Napkins.    1  7-inch»  doz 1.75 

Mercerized   Damask,    70-inch,   yard 1. 10 

Heavy  Utility   Pillow   Cases   of  Indian   Head   construc- 
tion. 

42x36   $4.65   doz. 

45x36  4.95  doz. 

Write    for    our    NEW    prices    on    Mohawk    and    Utica 
Sheets  and  Cases. 

Walter  H.  Mayer  &  Co. 

226  W.  Adams  St.,  Chicago,  IIL 

Everything  in  Linen* 


JASCO 

Clinical  Thermometers 

(CERTIFIED) 

Each  and  every  instrument  guaranteed  to  pass  the 
[/.  S.  Government  Test  in  every  respect. 

JAMISON-SEMPLE  CO.,  Inc. 

Hospital  Surgical  Supplies 

152  Lexington  Avenue  NEW  YORIC,  N.  Y. 


Here  It  Is! 

We  know  you  want  our  individual, 
economical 

Sanitary  Sugar  Bowls 

for  tray  and  cafeteria  service,  but  per- 
haps you  did  not  know  where  to  buy 
them.  We  will  fill  your  orders  direct, 
and   without  delay. 

Write  for  Catalog  and  Prlees. 

SCHOENHEIT  &  PIERCE 

Manufaet  urmra 

6230  Penn  Ave.,  Pittsbnrgh*  U.  S.  A 


Mfe  Purchasing  Agent! 

We  are  an  organization  of  phjrsidam 
and  scientists  who  know  the  needs  of  a 
hospital  and  co-operate  widi  purchas- 
ing agent  to  secure  apparatus  and  in- 
struments Aat  will  serve  best  and  most 
economically. 

AMERICAN  MEDICAL 

Manufacturers  Agents  Assn. 

1123  BROADWAY  N.  Y.  C 


Napkins 
Tray  Covers  and  Scaifa 
Sheets 


Hock 
Tovrels 

Toweling 

Tmldsh 

Toweb  ^^^  ^  g  p^^  Qjj 

Terry  Qoth  PIERCE  TEXTILE  CORPORATION 

W»ah  n^k.  **  L^nara  Street         New  York  PQlow   CaseS 

▼rasn  uoins  MANUFACTURERS  CONVERTERS  DISTRIBUTOR^ 

Table  Tops  and  Qoths  COTTON  AND  LINEN  FABRICS  Bedspreads 

Specialists  in  **Cresf *  Work  and  Fabrics  with  hwoven  Names.     Write  for  PricejAt__ 
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CLASSIFIED   ADVERTISEMENTS 

Doctors,  Dentists,  etc.*  in  ALL  states.  Nurses  and  doctors 
furnished,  also  attendants,  companions,  institution  employes 
(male  or  female).  Drug  stores  and  drug  employes — all 
states.  F.  V.  Kniest,  R.  P.,  Bee  Building,  Omaha,  Neb. 
Established  1904 


POSTGRADUATE  COURSE  IN  OBSTETRIC 
NURSING 


The  Chicago  Lying-in  Hospital  offers  a  four  months' 
postgraduate  coarse  in  obstetric  nursinf^  to  graduates  of 
accredited  training  schools  connected  with  general  hospi- 
tals, giving  not  less  than  two  years'  training. 

The  course  comprises  practical  and  didactic  work  in  the 
hospital  and  practical  work  in  the  out  department  con- 
nected with  it.  On  the  satisfactory  completion  of  the 
service  a  certificate  is  given  the  nurse.  Board,  room  and 
laundry  are  furnished  and  an  allowance  of  $10  per  month 
to  cover  incidental  expense. 

Affiliations  with  accredited  training  schools  are  desired 
as  follows:  A  four  months'  course  to  be  given  to  pupils 
of  accredited  training  schools  associated  with  general  hos- 
pitals. Only  pupils  who  have  completed  their  surgical 
training  can  be  accepted.  Pupil  nurses  receive  board, 
rooai  and  laundry  and  an  allowance  of  $5  per  month.  Ad- 
dreM  Chicago  Lying-in  Hospital,  426  East  51st  Street, 
QicM:**  111. 


NURSING  COURSES 


Ths  Woman's  Hospital 
Iji  The  State  of  New  York 
West  110th  Street,  New  York  City, 
150  Gynecological  Beds 
50  Obstetrical  Beds 
Ofers  to  graduate  nurses  of  Hospitals  giving  at  least  a  two 
years'  course,  and  to  Training  Schools  desiring  an  affiliation, 
a  six  months'  course  in  Gynecological  and  Obstetrical  Nurs- 
ing. Sterilizing  and  Operating  Room  Technic,  Out  Patient  and 
Cystoscopic  Qinics,  Hospital  Administration  and  Ward  Man^*  - 
agemcnt    A  well  planned  series  of  lectures  is  given  by  mem- 
bers of  the  Attending  Staff  and  the  Pathologists,  supple- 
mented with  class  work  under  a  Resident  Instructor. 

Classes  are  formed  every  second  month.  A  Diploma  is 
awarded  to  those  passing  the  required  examinations,  and  the 
privilege  of  the  Registry  is  extended  to  the  graduates  of  the 
School 

A  Three  Months'  Practical  Course  in  the  following  subjects 
is  also  offered : 

1.  Gynecological  Nursing  with  Sterilizing  and  Operating 

Room  Technic 

2.  Obstetrical  Nursing  with  Delivery  Room  Technic. 

The  Nurses'  Home,  an  eight-story  fireproof  building,  with 
reception  and  class  rooms,  adjoins  the  hospital. 

An  allowance  of  )S25.00  per  month  with  maintenance  is 
made  to  each  nurse. 

Further  particulars  will  be  furnished  on  request. 
James  U.  Norris,  Josephine  H.  Combs,  R.  N., 

Supcrmtendent  of  the  Hospital.  Directress  of  Nurses. 

Yonkers  Homeopathic  Hospital  and  Maternity  offers  a 
two-and-one-half-year  course  in  general  nursing,  with  spe- 
cial training  in  medical  and  surgical  work,  at  Harlem  Hos- 
pital, to  young  women  of  good  standing  who  have  had  one 
Igar  in  high  school  or  its  equivalent.  Address  Yonkers 
[Homeopathic  Hospital  and  Maternity,  127  Ashburton  Ave.. 
Yonkers,  N.  Y.  8-20 

I  POSITIONS  FILLED  AND  SUPPLIED  | 

Positions — Locations,  Positions,  Practice,  etc,  for  Nurses, 


I 


POSITIONS  WANTED 


Superintendent — Wanted,  position  as  superintendent,  by 
registered  nurse,  in  a  small  hospital  with  or  without  training 
school.  Institutional  private  duty  nursing  also  considered 
where  maintenance  may  be  obtained.  State  salary  and  duties 
in  first  letter.    Address  S.  L.,  4949  Indiana  Ave.,  Chicago,  111. 

9-20 

Superintendent — Wanted,  position  as  superintendent  of  a 
small  hospital,  by  a  graduate  unregistered  nurse  with  seven 
years'  hospital  executive  experience.  At  present  employed, 
but  willing  to  make  a  change  for  a  larger  opportunity.  State 
full  particulars  when  answering.  Address  A-106,  Hospital 
Management.  9-20 


]i- 


HELP  WANTED 


J 


Superintendent — Wanted,  graduate  nurse  for  superintend- 
ent and  day  duty.  Salary  $85.00  and  board.  Also,  graduate 
nurse  for  night  duty,  salary  $65.00  and  board.  Small  pri- 
vate general  hospital  in  health  resort  of  Ozark  Mountains. 
Excellent  water  and  climate.  Address  Hospital,  Eureka 
Springs,  Ark.  9-20 

Assistant  Superintendent— Wanted,  assistant  superintend- 

.  ent,  physician  or  layman,  for  300-bed  hospital.    Address  The 

Brooklyn  Hospital,  DeKalb  Ave.,  Brooklyn,  N.  Y.  9-20 

Surgical  Nurse — Dietitian — Wanted,  surgical  nurse,  and 
dietitian  with  hospital  experience,  for  duty  October  1,  in  high- 
class  private  hospital  of  50  beds,  with  training  school.  Ad- 
dress Hospital,  1240  S.  Tenth  St.,  Omaha,  Nebr.  9-20 

Superintendent  of  Nurses — The  Barnert  Memorial  Hos- 
pital of  Paterson,  New  Jersey,  an  up-to-date,  85-bed  institu- 
tion, requires  the  services  of  a  Superintendent  of  Nurses,  with 
previous  executive  experience.  Fair  salary.  Apply,  with  de- 
tails, to  Superintendent  Barnert  Memorial  Hospital,  30th  St. 
and  Broadway,  Paterson,  N.  J.  9-20 

Superintendents,  Etc. — Wanted,  superintendents,  Wyom- 
ing $120,  Texas  $125,  Ohio  $100,  Tennessee  $125,  Oklahoma 
$125,  Panama  $150.  Also  night  supt,  $85  to  $100  and  asst. 
supt.,  $100.  Several  supervisors,  $85.  General  duty  nurses, 
Texas  $100,  Michigan  $85,  California  $90.  Surgical  nurse, 
Texas  on  Gulf,  $100,  Missouri  $85,  North  Dakota  $100.  Ob- 
stetrical supervisor,  Kansas,  $100.  We  have  many  vacancies 
now  open.  44  States  call  us  for  their  hospital  professional 
staff.  No  fee  until  after  you  receive  your  first  month|s 
salary.  Write  or  wire  Driver's  Nurses'  Registry  for  appli- 
cation blanks,  Corner  33d  and  Charlotte  St.,  Kansas  City,  Mo. 

8-20 


L 


FOR  SALE 


I 


For  Sale — Eight-bed  hospital  and  surgery,  in  small  town 
on  Puget  Sound,  in  Wjishington.  Two  doctors.  Can  be 
handled  by  one  nurse  and  a  helper.  Full  information  upon 
request.     Address  A-101,  Hospital  Management.  9-20 


Sterilizer  Controls 

A  Starilizer  G^ntrol  u  necessarj  trtrj  time  a  pretsore  sterilizer  or  aotoclaTe  is  osed 
Sample  on  request  Box  of  lOO,  $6.00 

A.  W.  DIACK,  5 1  W.  Larned  Detroit 


THE  GRADIVOHL  SCHOOL  FOR  LABORATORY  IVORKCRS 

7  MTest  Madison  Street,  CHicatfo,  111. 

Wc  arc  prepared  to  give  physicians,  nurses  and  hospital   technicians  a   thorough  course   in  CLINICAL  PATHOL- 
OGY, WAS5ERMANN  TECHNIQUE,  BLOOD  CHEMISTRY.  C^  r\r\n 

ENROLL  NOW  FOR  ANY  OR  ALL  OF  THESE  COURSES.    Full  particulars  upon  reque^JgiW^dali^WWA^fS 
workers  for  private  or  hospital  laboratory  positions.     Instruction  personal.  ^^ 
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AN  EXCLUSIVE  CRESCENT 

FEATURE— THE  DOUBLE 

REVOLVING  WASH 

In  th$  Crescent^  revolving  arms  above  and 
heiow  send  Jrom  noules  j^ower/ul,  swirling 
jets  of  hot,  soapy  water  wktck  tkorouiUy  strip 
and  cut  every  atom  of  trease  and  food  from 
the  dishes.  It  finds  the  hidden  dirt.  Only 
in  the  Crescent  will  you  find  tins  matchless 
revolving  wash. 


Where  Cleanliness  Counts 

— Use  the  Crescent  Dish  Washer! 


THE  Crescent  Glass  and  Dish  Washing  Machine  will 
wash  and  rinse  china  and  silverware  of  every  shape  or 
size  in  one-fourth  the  time  consumed  by  expensive  hand 
labor — and  without  breakage.  This  wonderful  machine  is 
today  doing  the  work  in  hundreds  of  hospitals  and  sanitariums. 

The  Mount  Sinai  Hospital  of  Cleveland;  the  Wills  Hospital, 
in  Philadelphia;  the  Bethesda  Hospital,  in  Cincinnati;  the 
Muirdale  Sanitarium,  at  Wauwatosa,  Wis.,  and  hundreds  of 
other  well  conducted  institutions  selected  the  Crescent 
because  of  its  remarkable  efficiency. 

The  Crescent  will  do  these  four  things  for  you:  (i)  reduce  dish 
washing  help;  (2)  scour  your  dishes  thoroughly;  (3)  eliminate 
breakage  of  dishes;  (4)  reduce  your  kitchen  expense  hundreds 
of  dollars  annually. 

Ask  your  Kitchen  Outfitter  about  the  Crescent. 
Illustrated  Circulars  Free 

CRESCENT  WASHING  MACHINE  CO. 

84  Beechwood  Ave.  New  Rochelle,  N.  Y. 


Only  the  Crescent  has  the  Double  Revolving  Wash 
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I     Personal  Service  for  Practical  Hospital  Programs 

TO  those  civic  bodies  interested  in  the  promotion  of  hospital  programs,  public 
^  health  movements  or  community  betterment  campaigns  the  expert  ability 

i  of  the  executives  of  The  Community,  Health  and  Hospital  Service  Company 

I  is  now  proffered.    The  scope  of  service  offered  embraces  the  following: 


Hospital  or  Institutional  Service. 

Surveys — Consultant  Service.  Giving  Ex- 
pert Advice  and  Supervision  on  Planning, 
Construction,  Equipment,  Successful  Fi- 
nancing, Administration  and  Operation — 
Financial  Campaigns  for  the  Initial  Con- 
struction, Additional  Capacity  of  Liquida- 
tion of  Financial  Obligations — Education- 
al Publicity  in  Connection  with  Fnancing 
and  Building  or  for  Popularizing  Institu- 
tional Programs. 

Public  Health  Programs. 

Organization  and  Field  Surveys — Pro- 
gram Planning — Expert  Reorganization — 
Educational  Publicity. 


Legislative   Service. 

Expert  Counsel  on  Hospital  Legislation — 
Public  Health  Laws — Bond  Issues — Pub- 
licity Service. 

Community   Service. 

Surveys — Analysis  and  Counsel  on  Com- 
munity Needs,  including  Chambers  of 
Commerce,  Industrial  Relations,  Com- 
munity Houses,  Libraries,  Parks  and 
Playgrounds,  Federated  Charities,  Hous- 
ing, Industrial  Development,  Conserva- 
tion of  Resources,  Community  and  Civic 
Fund  Campaigns — Lecture  Service. 


Inquiries  in  regard  to  any  service  of  a  nature  coincident  with  the  outlines 
given  above  are  welcomed. 

The  Community,  Health  and  Hospital  Service  Co. 


Directing: 
Staff 

Consultation    and 
Surveys 

Robert  H.  Bishop,  M.  D. 


Legislative 

Counsel 

Howell    Wright 


Financial    and 
Organization 

Myron    Chandler 
E.   W.  Huclster 

Educational     and 
Campaign    Publicity 

Elmore     Ef1ingxi*ell 
J.    Dean   Halliday 
Chas.    Eisele 


Cleveland 
Premier  Building 


New  York 
25  West  4Sth  Street 
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Guaranteed  THE  BEST  in 


\Nurses^  Uniforms 

i 

—  and  — 

Surgeons^  Gowns 

Let  us  prove  it !  To  indicate  what  great  confidence  we  have  in  our  high-grade 
garments,  we  will  ship  you  on  approval — any  order  large  or  small — carriage  pre- 
paid to  your  door.  Examine  the  merchandise  carefully— if  it  is  not  superior  to  any- 
thing you  have  ever  seen,  return  to  us  collect  and  you  will  not  be  under  the  slightest 
obligation. 

Our  Surgeons'  Gowns  are  used  everywhere  and  always  please.  Made  of  the  best 
materials  to  be  had;  cut  and  trimmed  in  the  finest  manner.  They  present  a  ''tailored" 
appearance  that  does  the  wearer  proud. 

1^^       ftvlfi  Excellent      quality       Indian 


"Head;  ver>'  heavy  material; 
60-In.  lonff;  Ions  sleeves;  will  outwear  all 
other  makes;  sizes,  small,  medium  and 
larKe.  Material  especially  selected  for  lonf? 
service  iind  resistance  to  chemical  action 
and  b,ood  B.a.„»         _p^^  ^^^    ^^ 

Mq  Qi|y  Pepperell  Jeans  or  Duretta 
Gowhb  same  style  as         ^^-.  J^..    ^OA 

No.  84«.  — ^per  doz.  ^oU. 

irniiii[iiiiiii!i!iiii;iiiiiii!iiiiiiiiiiiiiiiini 

1SJ/\  9A__  P«^t'^nt«*  Pepperell  Bed 
I^O*  AO— "Gowns.  Good  quality  Pep- 
perell sheeting;  double  yoke  front;  wide 
hems  and  tapes  in  back:  open  all  the  way 
down;    36-ln.   long;   long  sleeves;   sir.es.   small 

anTurS-e  — PCF  do2.  $25.50. 

.KI  1 OQ        Patients'    Indian    Head    Bed 

•^*'*     lAO        Gowns,      Same     style     as 

—per  doz.  $25.50. 

o  f 
J  ula- 
tlon  style  with  high-low  neck  and  4-in.  hem 
on  skirt.  Briskly  fashioned  and  very  natty. 
Since  only  the  highest  quality  of  cloth  is 
used  as  a  foundation,  nurses  always  And 
general  satisfaction  in  the  garments.  Long 
open  sleeves;  3Vi-in.  cuff;  waist  line  belt; 
form-fitting;  pocket  on  waist  and  skirt; 
skirt  gathered  in  back;  sizes,  36  to  46.  All 
garments  are  sewed  with  small  stitches 
and  seams  are  double  stitched,  making  them 
extra   strong. 

No.   175 — Blue   Chambray — per   doz.    $42. 
No.   383 — Dark       Blue      Striped      Amosskeag 

Gingham — per  doz.    $42. 
No.   174 — White   Pepperell — per  doz.    $45. 
No.   475— White  Duretta  Cloth— per  doz.   $54. 

niiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 

Prices  subject  to  change  without 
notice. 


Our  Nurses'  Uniforms  ^egi 


The  Hospital  Nurses'  Uniform  Manufacturing  Company 


410-412  ELM  STREET 


CINCINNATI,  OHIO 
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Economy 

in  Your 

Hospital  Laboratories 

In  the  preparation  of  culture  media  it  has  been  found  by  labora- 
tory technicians  that  the  use  of  Dehydrated  Culture  Media  and  Bac- 
to-Reagents  effects  a  real  saving  in  time  and  effort,  and  hence  in 
money.  If  your  laboratories  are  not  already  using  them,  you  should 
insist  upon  a  trial. 

The  following  articles  are  in  our  list,  and  full  descriptive  matter 
and  prices  will  be  sent  on  request: 


]       Bacto  Reagents 

These  products  are  perfected  to  an  un- 
usual degree  and  standardized  to  meet  the 
most  rigid  tests. 


Bacto- A  gar 

Bacto-Beef 

Bacto-Dextrose 

Bacto-Gelatine 

Bacto-Lactose 


Bacto-Liver 

Bacto-Peptone 

Bacto-Oxgall 

Bacto-Trypsin 

Bacto-Veal 


Rare  Sugars 


These  sugars  will  be  found  to  exhibit  the 
maximum  degree  of  whiteness,  solubility 
and  clarity,  and  a  minimum  of  ash  and 
moisture. 


Arabinose 

Galactose 

Levulose 

Maltose 

Mannite 


Mannose 

Melezitose 

Raffinose 

Rhamnose 

Xylose 


Dehydrated  Culture  Media 


Nutrient  Agar 
Nutrient  Gelatine 
Nutrient  Broth 
Dextrose  Broth 
Lactose  Broth 
Endo's  Agar 
Purple  Lactose  Agar 
Purple  Milk 


Lactose  Litmus  Milk 
Litmus  Milk 
Neutral  Red  Medium 
Whey  Broth 
Lactose  Peptone  Bile 
Loeffler's  Blood  Serum 
Russell's  Double  Sugar  Medium 
Krumwiede's  Triple  Sugar  Medium 


DIGESTIVE  FERMENTS  COMPANY 

DETROIT,  MICHIGAN 
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^  .ygienic. 
oAbsorhcnt  Cotion 
is  GOOD  Cotton 


Popular  Priced  Cotton 
for  General  Hospital  Use 

HOSPITAL  Saperintendents  who  have  used  our  "Hospital  Grade" 
of  Hygienic-Made  Absorbent  Cotton  report  that  it  fills  many  re- 
quirements with  entire  satisfaction,  and  permits  a  worth  while 
saving  in  operating  expense.  "Hospital-Grade"  Cotton  offers  maxi- 
mum value  at  a  popular  price.  It  is  better  Cotton  than  the  average ; 
and  more  efficient  than  any  cotton  substitute.  For  the  institution 
whose  needs  it  will  meet,  Hygienic-Made  "Hospital-Grade"  Cotton 
will  give  good  service  and  at  low  cost. 


Send  Coupon  for  Samples 


We  will  be  pleased  to  send  any  Hospital  Super- 
intendent a  eenerous  Sample  of  our  "Hospital 
Grade"   Cotton   for   testing   and   comparison. 

HYGIENIC  FIBRE  COMPANY 

Manufacturers  of  Absorbent 
Cotton     and     Gauze     Goods 

Sales  Office  200  Broadway,  New  York 


PER  POUND 

F.   O.   B.   MILL  AT 
VERSAILLES.  CONN. 


jree  uamplt 
Coupon 

Hygienic  Fibre  Go^ 
200  Broadway, 
New  York  City. 

Please  send  samples  of 
Hygienic-made  ^'Hospi- 
Ul  -  Grade"  Absorbent 
Cotton  to 


Name. 


Institution. 
Address.  .  . 
City 


State. 
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Demonstration 

Proves  the  Value  of  "Safety''  Apparatus 

"Safety"  nitrous  oxide-oxygen  anaesthesia  ap- 
paratus deserves  its  name.  It  is  the  most  satis- 
factory, easily  controllable  and  efficient  device 
on  the  market  for  the  purpose  of  securing  gen- 
eral anaesthesia. 


This  has  been  proved  time  and  again  by  the 
most  convincing  means  possible — actual  dem- 
onstration  at   operations   in   hospitals   and 
clinics  all  over  the  country,  at  medical  and 
hospital  conventions  attended  by  leading  sur- 
geons and  hospital  people.    "Seeing  is  be- 
lieving/'  and  what  they  have  seen  in  these 
demonstrations  led  those  in  control  at  lead- 
ing hospitals  to  install  "Safety"  apparatus 
for  exclusive  use  in  their  institutions. 


Safety  gas-oxygen  apparatus 


If  you  have  not  ah-eady  been  convinced 
of  the  superiority  of  nitrous  oxide-oxygen 
anaesthesia,  and  of  "Safety"  apparatus 
for  administering  it,  by  obsei-vation  of  a 
demonstration,  drop  us  a  line.  There  is 
probably  a  hospital  near  you  which  is 
using  one  of  our  machines  regularly,  to 
which  we  can  refer  you  both  for  the 
opinions  of  others  and  for  an  opportun- 
ity to  see  the  machine  in  use. 

It  removes  the  guesswork  and  there- 
fore the  danger  from  anaesthesia, 
and  furnishes  the  indispensable  first 
aid  to  the  surgeon — proper  induction 
of  the  patient  under  conditions  favor- 
able to  the  operation. 

Write  for  free  booklet  today 


Safety  anaesthesia  apparatus 

Con  ^/  cem 


165^  Of  den  Are. 


CHICAGO,  ILL. 


Reasons  for  Its  Success 


It  can  be  successfnUy  op- 
erated by  any  competent 
anaesthetist. 

Once  used  the  SUR- 
GEONS DEMAND  it 
constantlv. 

It  is  ECONOMICAL  to 
operate,  using  from  40  to 

60  Gals.  NiOper  HOUR. 
It  does  not,  with  ordinary 
care,  get  out  of  order. 
It  has  proved  a  good  rev- 
enue Producer  wherever 
used,  both  directly  and 
indirectly. 
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Screen  that  never  rusts — 

and  is  practically  everlasting 


Rust  has  no  place 

in  the  hospital 


EVEN  the  screening  at  the  windows 
should  be  absolutely  rust  and  cor- 
rosion resistant,  not  only  that  it  may  last 
longer  but  that  it  may  be  kept  thoroughly 
clean  and  sanitary. 

Monel  metal  screenings  claim  for  hospi- 
tal service  preference  is  based  on  a  long 
record  in  industrial  use  where  resistance 
to  rust,  chemical  action  and  abrasive  wear 
is  called  for.  It  has  proven  itself  in  gov- 


ernment hospital  service  in  the  Panama 
Canal  Zone. 

Wire  for  wire,  Monel  is  60%  stronger 
than  copper  and  so  withstands  rough 
usage.  Then,  too,  greater  visibility  can  be 
had  in  the  finer  meshes. 

Monel  screening  costs  about  one-third 
more  than  copper  or  bronze,  but  it  will 
last  more  than  twice  as  long. 


The  name  MONEL  is  given  to  a  line  of  metal  products  produced  by  The  International  Nickel  Com- 
pany from  a  natural  nickel  alloy— 67^  nickel.  28'S'  copper  and  5%  other  metals.  These  products 
include  MON  EL  blocks,  MONEL  rods,  MONEL  castings,  MONEL  wire,  MONEL  btrip  stock.  MON  EL 
sheets,  etc.  The  name  MONEL  identifies  the  natural  nickel  alloy  as  proauced  by  The  laternational 
Nickel  v.o:npaiij'. 

MONEL  screen  is  made  in  the  usual  widths,  meshes  and  ffauses.  Write  us  for  name  cf  manufac- 
tnrers  where  MONEL  metal  screen  may  be  obtained. 

THE  INTERNATIONAL  NICKEL  COMPANY 

43  Exchange  Place,  New  York 

The  Intematioiial  Nickel  Company  of  Canada*  Ltd.,  Toronto.  Ontario 


screen 
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TABLEWARE  washed  by  the 
Autosan  Dish  and  Silver  Cleaning 
Machine  is  as  clean  as  a  surgical  instru- 
ment. The  Autosan  not  only  washes 
and  rinses,  but  sterilizes  as  weU, 

Piercing  sprays  of  Hve  steam  and 
boiling  water  drench  the  tableware 
after  it  has  been  thoroughly  washed 
and  rinsed.  Every  surface  is  left 
immaculate. 

For  hospital  use  the  Autosan  is 
ideal;  unequalled  economy  goes  hand 
in  hand  with  matchless  cleanliness.  60 
per  cent  less  breakage  and  66 /i  per 
cent  less  payroll  outlay  pay  for  the  ma- 
chine the  first  few  months  you  own  it. 

Write  today  for  Illustrated  Folder 
KB"22  P^<^^^'^'^^g^^^^^^osan  Method 


Illustrated  below  is  Model  "B'' — 
a  one  man  Autosan  particularly 
adapted  for  hospital  use  because  of 
its  compactness,  saving  space,  and 
its  unique  payroll  saving  features. 
Detailed  description  will  be  sent 
to  you  on  request. 


Mfd.  by 

Colt's  Patent  Fire  Arm*  Mfg.  Co. 

Hartford*  Conn. 


Sold  by 
COUCH    AND    DEAN 
1480  Broadway.  New  York  City 


AUTOSAN 

TRADE    MARK     REQI6TERED     U.S.     PAT.     OFFICE 


Dish  AND  Silver 
Cleaning 
Machine 
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Alamlnam  Ware 


Aii«rth«tlslnir  A|ip«nitvs 
Bakeiy  Eqiil|nn«n* 


Btanketo 


CMtcn 
Chain 
Charts  for 
Chart  H«ld«ffs 
Clcanfllnr  As«nte 
CkMet  Se»ta 
Coiistnictlon  MMerliUs 
CMkinc  Vtenalla 
Coolcn 


Schoola 


Cation 


Dbhwaahing 
Dental  ~ 
Dmg  CMiineta 


aad  SnppUea 


Fire  Escape  Derloeo 
Fire  BxtliiJKaloheffa 
floor  CoTorliica 


Ttenltnre 

Ganao 

Gowaa   (FaUente') 

Gowaa   (Swoona*  Operating) 

Heating  I>eTl«ea 


Ho*  Water  Bo«tloa 
Hot  Pack 


Hydrotherapeatle  Apparato 
lee  Marhhifia 
laieUhlo  Ink 


KttdieB 


Ljaen  Mariun 
Lo<*en 


XRfova  Oxide  Gaa 

Naneo'  8«pplleo 

OperatiBf  TaNea 

Oxygen 

PlOnta  aad  Taraldiea 


Reoord  BjmUmm 
BeMgenatora 
Begiatera 
Weenaeitatinr  Darleea 


Sealea 
Sheeta 
Signal  and  CaU  Systemo 


Sterlllaor  Canftiala 
8tret  chore 
Sargleal  la 
Sergieal  f 


Training  School  SvppUee 

Vnlfoma 

Yaeanm  Bottlca 


Waterproor  Fftbriea 
Water  Tempcratnre  Control 
Window  Shadea 
X-Ba7  Apparataa 
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A  Special  Service  for  Readers  of 
Hospital  Management 

The  Clearing  House  is  established  as  a  department  of  Hospital 
Management  for  assisting  buyers  in  choosing  the  right  kind  of 
supplies  and  equipment— and  to  see  that  they  secure  the  best 
service  from  manufacturers. 

The  Clearing  House  can  secure  for  you  without  charge  catalogs 
and  literature  describing  any  product  that  you  may  be  interested 
in.  It  can  tell  you  where  to  secure  any  kind  of  material — ^place 
before  you  full  information  about  anything  you  intend  to  pur- 
chase now  or  later.  It  can  help  you  to  secure  prompt  deliveries 
and  right  prices. 

To  get  this  information  quickly,  look  over  the  items  listed 
opposite,  fill  in  the  coupon  below,  tear  it  out  and  mail  it  to  the 
Clearing  House  and  your  inquiry  will  receive  prompt  attention. 
There  is  no  charge  for  this  service. 


CLEARING  HOUSE  OF  HOSPITAL  INFORMATION 

Hospital  Management,  417  S.  Dearborn  St.,  Chicago. 
We  are  interested  in  the  following  articles.    Please  put  us  in  touch  with  manufacturers  who  you  know 
are  reliable  and  will  furnish  goods  promptly  and  at  the  best  prices. 


Hospital Individual 

City State 


■  Dtgitt^etj'tjy 


Googk 


HOSPITAL    MANAGEMENT 


In  the  Service  of  the  Men 
Who  Served  Their  Country 

Hospitals  and  hotels  everywhere  that  have  set  for  themselves  the  highest 
sanitary  standard  use  "Wear-Ever**  aluminum  utensils  in  their  kitchens.  The 
Govenunent,  too,  has  recognized  the  cleanliness  of  "Wear-Ever**  and  its  many 
other  advantages  by  placing  ^ 

"Wear  -  Ever*' 

Aluminum  Cooking  Utensils 

In  the  Kitchens  of 

The  Walter  Reed  (U.  S.  A.)  Hospital  and 

St  Elizabeth's  Hospital^  Washington^  D*  C. 

The  Walter  Reed  Hospital  is  now  caring  for  many  seriously  injured  service  men, 
and  had  three  thousand  beds  during  the  war.  Many  ''Wear-Ever^'  utensils,  in 
addition  to  those  shown,  are  used  in  its  kitchens. 

St.  Elizabeth's  Hospital  is  a  Government  hospital  for  the  insane,  and  is  also 
caring  for  some  service  men.  Its  ^'Wear-Ever"  utensils  consist  of  a  large 
number  of  coffee  boilers,  two  30- gal.,  four  70-gal.,  and  two  80-gal.  Liberty 
Urns,  and  two  40-gal.,  and  four  80-gal.  Type  3  Steam  Jacketed  Kettles. 

Replace  utensils  that  wear  out    1^^ 
with  utensils  that '^Wear-Ever''    ^ 


r" 


The  Walter  Reed  (U.S.A.)  Hospital— Washington,  D.  C. 


i   i 


St.  Elizabeth*s  Hospital— Washington,  D.C. 
The  Aluminum  Cooking  Utensil  Co.,  New  Kensington,  Pa. 
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KEEPS 
THE  HANDS 
SOFT  AND  WHITE 


t  ^_  PROTECTS 

1^^^^^     YOUR  HANDS 
AND  YOUR  PATIENTS 


The  Non-Poisonous  Surgical  Soap 

This  soap  contains  no  caustic  alkalies,  and  hence  does  not  irritate  the 
skin  nor  injure  fabrics  nor  rubber.  It  is  neutral,  and  therefore  non- 
irritating.    It  is  thoroughly  cleansing  and  sterilizes  at  the  same  time. 

The  germicidal  agent  carried  in  this  soap,  is  many  times  more  powerful  than 
phenol  or  bichloride. 

Chlorazene  Soap  Powder  is  best  for  cleansing  the  hands  and  site  of  operation, 
against  the  transmission  of  infection.  Makes  an  excellent  antiseptic  wash  and 
douche.  Small  instruments  and  utensils  may  be  disinfected  with  it.  Excellent  also 
for  enemas,  shampooing,  shaving,  for  the  relief  of  chafing  surfaces,  itching,  irri- 
tated skin  eruptions,  and  as  a  deodorant  from  perspiration. 

Chlorazene  Soap  Powder  should  be  used  wherever  there  is  suspected  infection, 
by  physicians,  surgeons,  nurses,  dentists,  and  in  the  sick-room.  It  should  be  in 
every  doctor's  office  and  hospital. 

Price  per  can  with  sifter  top,  60  cents  n  et. 

//  your  druggist   cannot  supply  you  send  your  order 
direct  to  our  home  office  or  convenient  branch  points, 

THE    ABBOTT    LABORATORIES 

Home  Office  and  Laboratories — Dept.  24,  Chicago,  IlL 

NE'.V    YORK                 SAX    FRANCISCO                 SEATTLE                  I.OS    ANGELES                 TORONTO                 BOMBAY 
VDn>  — . OJ 
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CRANE 
Surgeon*s  Lavatories 

embrace  many  of  the  latest  and  most 
progressive  ideas  in  the  bathroom 
appointments  of  the  Modern  Hospital. 

The  '^Surlav'*  Vitro  ware  Lavatory  is  equipped  with  the 
'^Securo"  direct  lift  waste,  and  is  operated  with  a  self- 
closing  pedal  supply  valve. 

The  "Surbas**  Vitro  ware  Lavatory  is  operated  by  a 
knee-action  valve;  this  with  the  knee-action  pop-up 
waste  enables  the  user  to  operate  the  supply  and  waste 
without  the  hands  coming  in  contact  with  any  part  of 
the  lavatory. 


•unatt 

Y-MO 


BOSTON 

9PRINGFIKLD 

BRIDGEPORT 

ROCHESTER 

NEW    YORK 

ALBANY 

BROOKLYN 

PHILADELPHIA 

READING 

NEWARK         \ 

CAMDEN 


BALTIMORE 

MUSKOGEE 

WASHINGTON 

TULSA 

SYRACUSE 

OKLAHOMA  Cil 

BUFFALO 

WICHITA 

SAVANNAH 

8T.  LOUIS 

ATLANTA 

KANSAS  CITY 

KNOXVILLE 

TERRE   HAUTE 

BIRMINGHAM 

CINCINNATI 

MEMPHIS 

INDIANAPOLIS 

LITTLE  ROCK 

DETROIT 

lOWROOMSi 

rOUNDCD  BY 


R.  T.  eRANK,  1SS5 


CRANE  CO. 

830    8.     MICHIQAN    AVE. 

CHICAGO 


CHICAOO 
ROCK FORD 
OSHKOSH 
GRAND  RAPIOB 
DAVENPORT 
DES   MOINES 
OMAHA 
SIOUX   CITY 
ST.   PAUL 


WORKSi     CHICAOO 

MINNEAPOLIS 

WINONA 

DULUTH 

FARGO 

WATERTOWN 

ABERDEEN 

GREAT  FALLS 

BILLINGS 

SPOKANE 

SEATTLE 


CRANE  MONTREAL.  TORONTO.   VANCOUVER.   WINNIPEG.   LONDON.   ENG.. 

LIMITED  SYDNEY.    N.  S.  W.,      QUEBEC.        HALIFAX.       OTTAWA.        CALGARY. 


AND  ■RIDOKPORT 

TACOMA 

PORTLAND 

POCATELLO 

SALT    LAKE  CITY 

OGDEN 

SACRAMENTO 

OAKLAND 

SAN    FRANCISCO 

LOS  ANGELES 


We  arc  manufacturers  of  about  20,000  articles,  including^  valves,  pipe  fittings  and  steam  specialties,   made  of  brass,  iron  ferrosteel, 
cast  steel  and  forged  steel,  in  all  sizes,  for  all  pressures  and  all  purposes,  and  are  distributors  of  pipe,  heating  and  plumbing  materials. 
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OurTrade  Mark  ^p  Stanley  Quality' 
on  Hospital  Supplies  means  the  essence 
of  perfection.  It  is  tke  emblem  of  our 
confidence  in  the  ^oods  we  manufacture 


Cheapness  COSTS  More  Than  Quality 

The  hospital  that  buys  the  highest  quality  supplies  and  equip-      j — . 

ment  effects  a  saving  in  service  many  times  more  valuable  than 

the  difference  in  the  initial  cost.  I 


Rubber  Goods 

Gloves  Sheeting 

Hot  Water  Bottles 
Ice  Caps 

Operating  Cushions 
Invalid  Cushions 
Tubing  Catheters 

Rectal  Tubes 
Stomach  Tubes,  etc. 

Hospital 
Furniture 

Operating  Room 

Ward 

Private  Room 

Hypodermic 
Syringes 


Enameled  Ware 


Pitchers 
Pus  Basins 
Irrigators 
Bed  Pans 
Funnels 


Basins        1^^ 
Trays 
Urinals 
Douche  Pans 
Dressing  Jars 


Sutures  and  Ligatures 

Sterile — Unstcrile 

Glass  Ware 

Graduates      Flasks 

Funnels         Medicine  Glasses 

Urinals  Syringes 

Dressing  Jars 

Infusion  Jars 

Hydrometer  Jars 

Small  Glassware 

Instruments 

Scalpels         Scissors 
Forceps 

Thermometers 
Needles 


Catalog  Upon  Request 


Stanley  Svppl  y  Co. 

Manufacturers,   Importers,   Distributors   of 

Supplies  and  Equipment  for  Medical  and  Surgical  Institutions 
118-120  East  25th  Street  NEW  YORK 


If  our  salestnain-  has  not  yet  called  on 
you  with  our  line  of  Hospital  Supplies 
and  you  are  interested,  write  us.  v-> 
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The  Advance  Univertal  Press 


A  Perfect  Finish  for  aU  your  Laundered  Garmenb 

With  an  American  Advance  Universal  Press  you 
will  impart  to  your  nurses'  uniforms,  surgeons'  coats, 
and  other  similar  pieces  a  most  beautiful  finish — one 
that  will  improve  the  appearance  of  your  staff. 

But  perfectly  finished  work  is  only  one  of  the 
superiorities  of  the  Advance.  Its  speed  is  also  excep- 
tional. 

One  operator  with  this  Press  can  do  the  work  of 
three  hand  ironers. 

The  work  is  easy  on  the  operator  also — a  mere 
touch  raises  or  lowers  the  head.  And  because  the  buck 
is  tilted  the  goods  fall  readily  into  position — ^little  plac- 
ing or  smoothing  is  necessary.  The  work  is  always  in 
full  view  of  the  operator. 

American  Advance  Universal  Presses  are  in  serv- 
ice in  many  of  the  largest  and  most  completely 
equipped  hospitals  and  institutions  throughout  the 
country. 

Write  and  have  us  give  you  full  specifications. 
The  American  Laundry  Machinery  Co. 

New  York  Cincinnati  Chicago  San  Francisco  I 


Does  the  work  of  three  hand  ironers — better! 
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General  View  of  the  Hydro.  Room 


M-<=Skirs     -     -t-l,4i.i_i_ 


Flan  Showlni:  the  General  Arranir^nient  of  the  Baths 

The  Mossberg  Baths  which  have 

just  been  opened  in  Chicago  are  worthy  of 
special  attention. 

This  is  true,  not  so  much  for  the 

magnitude  of  the  establishment,  as  for  the 
completeness  of  arrangement  and  quality 
of  apparatus  installed. 


MOSSBERG 

MEDICAL  BATHS 

Andrews  Bldg. 

163  West  Washington  St. 

CHICAGO,  ILL. 


Hydrotherapy  is  here  administered 

scientifically  and  with  an  accuracy  and 
precision  that  is  possible  only  where  there 
is  the  perfect  control  of  water  tempera- 
tures obtainable  with  this  Mott  equipment. 

A  copy  of  the  Mossberg  Booklet 

will  be  sent  on  request. 


THE  J.  L.  MOTT  IRON  WORKS 


TRENTON,  N.  J. 


NEW  YORK— Fifth  Ave.  and  Seventeenth  St. 


Monroe  Bldg.,  CHICAGO,  ILL. 


Boston,  Philadelphia.  Detroit?  Washington,  St.  Ix)ula,   Portland,    (Ore.).  Indianapolis,  Pittsburgh,  Salt  Lake  City,  Houston.  New  Orleans 
St.  Paul,  Columbus.   Dayton.  Jacksonville.   Kansas  City,  Seattle.     Toledo,    El    Paso,    Havana,    Des    Moinos    and    Lincoln,    Nebr. 
Mott  Company  of  California,   San   Francisco   and   Los    Angeles.      Mott   Southern    Company,    Atlanta.      Mott 
Company,  Ltd.,  Montreal,  Toronto,  and  Winnipeg,  Canada. 
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REFRIGERATORS 
FOR  ALL  PURPOSES 


FOR    GROCERS 


FOR,  MEAT  MARKETS 


FOR   HOTELS,  CLUBS 
RESTAURANTS,  HOSPITALS, 
INSTITUTlONS,ETC. 


FOR    residences'*'.^ 


"VTcCRAY  builds   refrigerators  for  every 

Gy  VX.  purpose.   Thousands  of  hospitals,  hotels, 

clubs,  restaurants,  florists'  shops,  stores 

and  markets  depend  on  McCray  for  efficient, 

econonical  refrigerator  service. 

For  hospitals  in  Particular^The  very  life  of  the  hos- 
pital itself  is  dependent  upon  its  refrigeration  system. 
To  keep  foods  wholesome  and  palatable  they  must 
be  kept  in  a  refrigerator  which  assures  a  sufficiently 
low  temperature  of  cold,  dry  air  that  circulates 
through  every  compartment — with  the  McCray  this  is 
certain. 

Rementber^^Thirty  years  of  continuous  development 
have  resulted  in  the  perfected  McCray  System — by 
which  fresh,  cold  air  is  kept  in  constant  circulation 
through  the  storage  chambers.  Only  in  McCray  is 
the  hospital  certain  to  obtain  years  and  years  of 
satisfactory  refrigerator  service.  Our  position  of 
leadership  is  a  tribute  to  McCray  quality. 

Refrigerators  in  stock  sizes  are  manufactured  to  meet  the  re- 
quirements of  Hospitals  and  Institutions-^the  line  is  complete. 
Remember  McCray  Refrigerators  are  arranged  for  either  ice  oc 
mechanical  refrigeration. 

Plans  Free,     Gladly,  will  our  service  department  furnish  plans 
and  suggestions  for  special  built- to-order  equipment.     Simply 
send  us  a  rough  sketch  showing  what  is  desired  in  the  Hospital 
r        in  which  you  are  interested. 

\  Send  for  Caiahg'-A.jtt  us  send  you  a  catalog  that  describes  a 
great  variety  of  designs— one  to  suit  every  requirement:  No.  52 
showing  nuuiy  new  designs  for  Hospitab  and  Institutions: 
No.  71  for  Stores  and  Delicatessens;  No.  63  for  Meat  Markets; 
No.  95  for  Residences. 

McCRAY  REFRIGERATOR  CO. 

30e7  Lain  Strmmt  lUndallvilU,  IndUaa 

Salesrooms  in  all  Principal  Cities 


FOR     FLORISTS 


fOR   DELICATESSEN  STORES 


LJ 


HOSPITAL     MANAGEMENT 


15 


(d 


.99 


Cuts  Hot  Bread  Slicker  Than  a  Whistle 

—  GUS  WEUNSCH,  Steward,  Hotel  U  Salle,  Chicago,  111. 


liberty  Bread  Slicing  Machin  es  Do  This  and  More.  They 
Satisfactorily  Slice  and  Stack  Any  and  All 
Kinds  of  Bread  and  Cake 


Liberty  Bread  Slicers  are  used  by  not  only  the  LARGEST  HOTELS  IN  THE  WORLD— 
the  Pennsylvania,  Commodore,  McAlpin,  Waldorf-Astoria,  Belmont,  Claridge,  Adelphia,  La 
Salle,  Morrison,  Statlers,  etc.,  but  by 

LEADING  RESTAURANT  CHAINS— Waldorf  System,  30  Exchange  Buffets,  Horn  &  Hardart, 
Fred  Harvey,  Harmony  Cafeterias,  Hanover,  Boos  Brothers,  Silver  Lunch  Co.,  Colonade  Sys- 
tem, Kuglers,  Y.  M.  C.  A.  and  Y.  W.  C.  A.  Cafeterias,  United  Cafeteria  Co.,  etc. 

INDUSTRIAL  RESTAURANTS— Eastman  Kodak  Company,  Goodyear  and  Goodrich  Rubber 
Tire  Companies,  Atlantic  &  Pacific  Tea  Co.,  Fisk  Rubber  Co.,  American  Sugar  Refining  Co., 
Timken-Detroit  Axle  Co.,  Burroughs  Adding  Machine  Co.,  General  Electric,  J.  &.  P.  Coates, 
Endicott  Johnston,  Loose  Wiles  Biscuit  Co.,  National  Biscuit  Co.,  Morgan  &  Wright,  Clark 
Thread  Co.,  etc. 

HOSPITALS  AND  INSTITUTIONS— Bellevue,  Mt.  Sinai,  City  Hospital,  U.  S.  Army  and  Navy 
Hospitals,  Hebrew  Orphan  Asylum,  Brooklyn  Hospital,  State  Hospitals,  Middletown  and 
Poughkeepsie,  etc. 

DEPARTMENT  STORES— Macy  &  Co.,  Marshall  Field's,  Gimbel's,  Lit  Brothers,  Bamberger 
&  Co.,  Stem  Bros.,  Carson  Pirie  &  Scott,  Hochschild,  Kohn  &  Co. 

BANKS — Guarantee  Trust  Co.,  National  Bank  of  Commerce,  American  Exchange  National 
Bank. 

STEAMSHIPS  AND  RAILROADS— Clyde  and  Mallory,  Iron  Steamships,  Nippon  Yusen 
Kaisha,  etc.;  Pennsylvania  R.  R.,  Illinois  Central,  New  Haven  &  Hartford,  New  Jersey  Cen- 
tral, Philadelphia  &  Reading,  etc. 

LIBERTY  BREAD  SLICER,  Inc. 

Main  Office  and  Factory,  108    Piatt  Street,  Rochester,  N.   Y. 


ASK  YOUR  SUPPLY  HOUSE  FOR  A  DEMONSTRATION 


^fgttf!^ 
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The  Price  You  Pay  for  Linen  Protection 
Depends  on  Your  Identification  IHarld 

Keeping  your  hospital  linens  identified  is  easy  when  the  right  equip- 
ment is  installed:  the  Improved  No.  8  National  Power  Marking  Machine 
for  laundry  work,  and  the  National  Model  H-3  Power  Marking  JVIacliine 
for  House  Linens. 

With  the  present  sky-high  cost  of  linens,  you  can't 
afford  to  jeopardize  their  loss.  You  cannot  afford 
leaks  in  your  laundry  and  linen  departments. 

Never  a  Doubtful  Identification 
when  you  use  the 

Model  H-3 
Marking  Machine 

in  your  linen  department.  A  die  machine  that 
marks  the  name  of  your  hospital,  de- 
partment, date  linen  Avas  put  in  use 
— and  other  desired  information. 
Makes  a  clear,  definite,  artistic  iden- 
tification mark. 


Use 

National 


Indelible 
Ink 

and  you  will  have  a 
sharp,  clean-cut  mark 
that  HOLDS  !  No 
ugly  blots  or  smears. 
Never  hardens,  cakes 
or  gums.  Used  by 
hospitals  throughout 
America. 


The  Improved 
No.  8  National 
Power  Marking  Machine 

identifies  all  laundry  of  staff  or  inmates.  Power- 
ful, simple,  easy  to  operate,  does  its  work  speedi- 
ly and  well.  Makes  a  beautiful  mark  tliat's  as 
clean-cut  as  a  cameo.  Practically  eliminates  lost, 
strayed  and  stolen  linen. 

'^Cut  Your  Linen  Costs.'' 

Write  for  new  illuatrated  folder 
Address   Hospital    Department 

The  National  Marking  Mactiine  Co. 


1066    GILBERT    AVENUE 


General  offices 


CINCINNATI,  O. 


New  York  Office:  l»-l  I  \V.  Fonrtli  St.,  New  York  City. 
Chicn^-o  Office:  707-8  Cambriajre  Bkl«:.,  160  N.  Wells  St. 
Boston  Office:  100  Itoylston  St.,  Ilooin  VZ'i,  Colonial  Uld|r. 
PhiladelpliiH  OlTice:      IMry    N.   10th   St. 
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OPERATING 
EQUIPMENT 

The  ideas  of  the  World's  most  eminent  Sur- 
geons are  produced  in  the  design  and  con- 
struction of  Betz 
M  o  d  e  r  n  Oper- 
ating? equij)nient. 


U.    S.    Major    Operatini?    Table. 


Write  for  Special  Catalogues  of 

Surgical  Instiniments  Electro  Therapeutic  Apparatus 

Drugs  and  Pharmaceuticals       Invalid  Appliances 

Hospital  Equipment  and  Supplies 


FRANK  S.  BETZ  CO. 


Murphy    Monoplane  Table. 


CHICAGO 

.10   E.    UANI><)I,PH   ST. 


HAMMOND,  IND. 


NEW  YORK 

6— S    W.     48TH    ST. 


GABLE  TYPE  WATER  BATHS 

Electrically   Heated  Constant   Temperature 

Hinged  Gables  minimize  evaporation  and  pro- 
tect against  dust. 

The  bath  is  made  of  heavy  copper  tinned  on  the 
inside  and  lined  on  the  outside  with  insulating 
material  to  prevent  radiation. 

The  temperature  control  is  very  accurate  and  is 
automatic  in  operation.  A  pilot  lamp  indicates 
when  the  current  is  on  or  off. 

Furnished  complete  with  racks,  each  accommo- 
dating 20  tubes  4  in.  by  Vz  in.,  also  Thermome- 
ter, Cord  and  Plug. 

Made  in  sizes  to  accommodate  4,  6,  and  10  racks 

E.  H.  SARGENT  &  COMPANY 

LABORATORY   SUPPLIES 
155-165  E.  Superior  Street  CHICAGO,  ILLINOIS 

Digitized  by ' 
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ARE  YOU  GOING  TO  BUILD? 

If  you  are  planning  a  new  building  or  a  group  of  new  buildings,  or  if 
you  are  going  to  remodel  an  old  building — if  you  are  interested  in  the 
latest  ideas  in  hospital  construction  for  any  reason — this  book,  by  one  of 
the  leading  hospital  architects  of  the  country,  embodying  ideas  devel- 
oped and  carried  out  in  the  planning  of  many  institution  buildings,  large 
and  small,  will  be  immensely  valuable  to  you. 

"The  American  Hospital  of  the 
Twentieth  Century" 

By  EDWARD  F.  STEVENS,  Architect 

Member  of  American  Institute  of  Architects 
Member  of  Province  of  Quebec  Association  of  Architects 
Member  of  American   Hospital  Association 

274  pages,  350  Illustrations  and  Floor  Plans.     Price,  $5,  Net 

Not  only  is  this  book  of  great  timely  interest,  but  it  is  also  certain  to  become 
and  remain  a  standard  authority,  and  as  such  deserves  a  place  in  the  library  of 
every  hospital  and  of  all  others  interested  in  hospital  planning  or  management. 

See  if  the  Answer  to    Your  Question  is  Here 

contents 


Introduction:  1.  In  General.  2.  Adminis- 
tration Department.  3.  The  Ward  Unit.  4. 
The  Surgical  Unit.  5.  The  Medical  Unit. 
6.  The  Maternity  Department.  7.  The  Chil-, 
dren*s  Hospital.  8.  The  Contagious  Depart- 
ment. 9.  The  Psychopathic  Department.  10, 
The  Tuberculosis  Department.  Out-patient. 
11.  Special  Departments  Social  Service. 
Pathological  and  Roentgen-Ray.  12.  The 
Small  Hospital.  13.  The  Nurses'  Residence. 
14.  The  Kitchen  and  Laundry.  15.  Heating, 
Ventilation,  Plumbing.  16.  Details  of  Construc- 
tion and  Finish.  17.  Equipment.  18.  Land- 
scape Architecture  as  Applied  to  Hospitals, 
Some  Recent  War  Hospitals. 


An  extraordinary  wide  field  is  covered  by  the 
photographic  illustrations,  which  cover  the 
various  sections  of  such  well-known  institu- 
tions as  tha  following:  Virchow  Hospital; 
Massachusetts  General  Hospital;  Munich 
Schwabing  Hospital;  Peter  Bent  Brigham 
Hospital;  Wesson  Maternity  Hospital;  St. 
Thomas  Hospital;  Pasteur  Hospital;  Ohio 
Valley  General  Hospital;  Cincinnati  General 
Hospital;  Bridgeport  Maternity  and  Children's 
Hospital;  Grant  Hospital,  Chicago;  N.  Y.  City 
Hospital,  Blackweirs  Island;  St.  Luke's,  Jack- 
sonville; Quincy  Hospital;  Newton  Hospital; 
Military  Hospital,  Issy-les-Molineaux,  and 
many  others. 


ORDER  BY  MEANS   OF   THE  COUPON 


HOSPITAL  MANAGEMENT. 
417   So.  Dearborn  St.,  Chicago,  111. 

Enclosed  is  $5.00  for  which  send  postpaid  to  the  address  below  a  copy  of  Stevens'  American 
Hospital  of  the  Twentieth  Century. 


Signed ■ .  Str.  Number 


City  and  State 


.  Position Date 
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ELECTRIC  MIXER 


For  Large  or  Small  Hospitals — 
the  100%  Helper! 


It  really  fs  Imrd  to  liclleve  that  a  machine  could  do  such  won- 
dfrful  work — roiild  f«avc  «in'h  a  aurpri-sin^  amount  of  time  and 
actual  p-xpensc*:  Yet  Hobart  MIxfTs  are  Koinjr  Into  tho  larKt^at  and 
the  fimalipst  hORpitnlH  all  over  the  country  an<l  arc  showing  a 
new    and    better    way    to    do    the    •'drudpy"    work. 

Work  that  ordinarily  takefi  ao  much  valuable  time  of  your  expe- 
rienced help  la  done  more  quickly  and  BETTER  with  Holmrt 
Electric    Workers, 

The  Hobart  Mixes.  Bcata  and  Whips,  and  with  Its  attachments. 
Slices.  Chops.  (Jrinds  rmd  all  those  things  that  make  the  work 
of  your  employes  unpleasant.  All  operations  are  perfectly  done  and 
the   thoroughness   of    the   mixinit;   increaiW's   volume    from    15    to   SO'r. 

You  wouldn't  think  of  bcinK  wltliout  a  Hobart  if  you  knew  what 
it  would  do  for  you.  There  Is  a  model  exactly  suiied  to  your 
requirements,  a  model  that  will  step  right  into  your  place  and 
earn  its  way  from  the  very  start.  Won't  yoti  let  us  tell  you  more 
about    Hobart     Elcrtrir-    Hflpnrs? 

The  Hobart  Mfg.  Co.,  47-67  Pcn  Ave.,  troy,  o. 
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CYPRESS 


(( 


The  Wood  Eternal 


99 


ESPECIALLY    ADAPTED    TO 
THE     HOSPITAL    KITCHEN 

Cypress  is  dependable  for 
long  life  and  good  behavior 
as  interior  trim  for  buildings. 
For  the  hospital  kitchen  it  is 
adapted  as  though  Providen- 
tially made  for  the  purpose. 

It  stands  the  steam  and  heat,  the 
changes  from  wet  to  dry  and  remains 
staunch  and  true. 

The  grain  is  handsome  and  stays  and  it  takes 
a  most  beautiful  finish.  ALTOGETHER  THIS 
QUESTION  OF  WHICH  WOOD  FOR  A 
GIVEN  USE  IS  WORTH  LOOKING  INTO. 
Our  "Hospital  Helps  Department"  is  at  your 
service  with  reliable  counsel,  favoring  Cypress 
only  when  Cypress  should  be  used  for  your  sake. 

Southern  Cypress  Manufacturers'  Association 

1278  Perdido  BIdg..  New  Orleans,  La.,  or  127S  Heard  National  Bank  BIdg.,  Jacksonnlle,  Fla. 


CUTTING 
TABLES 

Write  us  for 
the  Standard 
Recipe  for 

Black  Stain 

on    Cypress 


T«ADE  Mark  Rec.  U.S.PAT.OFnct 


Buy  by  the  Cyprest  Arr(nv  <which  is  stamped  on  each  piece  or  each 
bundle.     It  identifies  your  purchase  as  true  "Tideivater"  Cypress. 


CUTTING 
TABLES 

Write  US  for 
the  Standard 
Rec  ipe  for 

Black  Stain 

on     Cypress 
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WILL,  FOLSOM  and  SMITH 

FIVE  HUNDRED  AND  TWELVE  FIFTH  AVENUE 

NEW  YORK 


DIRECTORS 

OF 

HOSPITAL  CAMPAIGNS 


■ijMiiiMsitM\Tm:^^mA.m*r 
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Whether   on   Exhibition   at   a   Convention 

or 
under  exacting  use  in  your  hospital,  Curity  supplies  al- 
ways show  superior  quality,  and  give  unusual  service. 


Absorbent  Gauze 
Absorbent  Cotton 
Cellucotton 
Bandages 


Bandage  Rolls 


Waterproof  Sheetings 

Adhesive  Plasters 

Rubber  Gloves 

Diaper  Cloth 


Wouldn't  you  like  samples  and  prices f 


Lewis  Manufacturing  Co. 

Makers  of  ^itttU  Products 
WALPOLE,  MASS. 

New  York  Cleveland  Kansas  City 

Atlanta  Chicago  Philadelphia 

San  Francisco 
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Essential  for  Standardization — 

No  matter  how  fully  your  hospital,  in  its  various  departments,  provides 
the  various  facilities  agreed  upon  as  necessary  in  the  maintenance  of 
standardized  service,  it  cannot  make  use  of  these  facilities  properly, 
and  cannot  qualify  as  a  standard  institution,  unless  adequate  records 
are  also  provided.  Every  discussion  of  the  vital  question  of  standard- 
ization and  of  the  service  which  it  implies  emphasizes  the  need  for  com- 
plete and  carefully-kept  records.  Forms  for  such  records  have  been 
approved  by  the  American  College  of  Surgeons — ^we  can  furnish  them 
in  any  quantity  desired. 


Here  Are  the  Approved  Forms: 

These  are  the  forms  prepared  and  approved  by  the  American  C!ollege  of  Surgeons, 

the  organization  which  initiated  the  standardization  movement: 

1 — Summary  Card  10 — Urine  and  Blood 

2 — Personal  History  11 — Sputum,  Smears,  Exudates,  Transu- 

3a-3b— Physical  Examination,  1  and  2  dates.  Cerebrospinal  Fluid,  Cultures, 

...  4a-4b— Ear,  Nose  and  Throat  Record,  ®^- 

\\  -^  ^^^  2  12 — Gastric  Content,  Feces 

r    '^^      -D        j  13 — Pjogress  Record 

5-Eye  Record  14-Treatment  Record 

e-Operative  Record  15— Nurse's  Record 

7— Pregnancy  Record  16— Graphic  Chart 

6 — Labor  Record  17 — X-Ray  Requisition 

9 — Newborn  Record  18 — Analysis  of  Hospital  Service 

Fill  Them  and  File  Them 

Next  only  in  importance  to  keeping  your  records  accurately  and  fully  is  the  work 
of  filing  them  systematically,  so  that  they  are  readily  accessible  for  staff  use  or 
for  other  reference.  Our  binders  and  filing  systems  take  care  of  this  with  the 
minimum  of  attention,  and  enable  you  to  use  your  records  after  they  are  made 
instead  of  losing  them  in  a  mass  of  material. 

Note   This: 

Theae  forniM  have  been  adopted  and  are  being  need  regularly  in  hnn- 
dreda  of  progreaaive  hoapitala  all  over  the  country. 

They  are  printed  on  high-grade  bond  paper,  and  will  laat  indefinitely, 
aa  important  recorda  ahotdd. 

You  may  have  aamplea  on  requeat — juat  tear  out  thia  page  and  write 
your  hoapitaVa  name  on  it. 

THE  FAITHORN  COMPANY 

500  Sherman  Street  Chicago 
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Uette 


The  New  Hospital  Gillette  Set— all  metal.  Nickel 
Plated  Case.  Triple  Silver  Plated  Razor.  Razor 
and  blaJc  boxes  fastened  by  clips  to  hinged  irame 
work.  Complece  with  24  Shaving  Edges  (12  double' 
edged  blades)  $5.50.  New  blades  in  packets— 24 
Shaving  Edges  (12  blades)  Si;  12 
Shaving  Edges  (6  blades)  50c. 


All  Metal  Hospital  Set 

The  Standard  Instrument  for  Surgical  Shaving 


IT  is  hardly  surprising  that  the 
nurse  who  takes  especial  pride 
in  the  way  she  prepares  her 
patient  for  the  surgeon  should 
prefer  a  Gillette. 

She  knows  that  no  shaving 
problem  is  too  difficult,  no  skin 
too  delicate,  for  the  keen,  smooth 
blades  to  operate  perfectly  with 
speed  and  safety — and  without 
discomfort,  even  to  the  nervous 
patient. 


Then,  too,  the  Gillette's  sani' 
tary  qualities  are  most  impor- 
tant—  so  much  easier  to  clean 
and  sterilise  than  the  old 
kind. 

Indeed,  it  is  a  razor  with  the 
same  high  qualities  as  are  de^ 
manded  in  other  surgical  instru' 
ments.  And  has  become  the 
standard  in  its  field — not  alone 
among  nurses,  but  among  sur- 
geons and  hospitals  also. 


GILLETTE  SAFETY  RAZOR  COMPANY,  Boston,  Mass.,  U.  S.  A. 

New  York      San  Francifco      London   "     Milan      Amsterdam        Rio  de  Janeiro      Singapore        Constantinople      Madrid      Copenhagen       Fuenos  Aires 
Chicago  Montreal  Geneva         Paris        Port  Elizabeth    Sydney  Calcutta  Tokyo  Brussels      Shanghai 


The  Gillette  Diamond  Trademark  is  the 
sign  of  "No  Stropping — No  Honing." 
Known  the  World  Over. 


GiHelte 


The  term  "No  Stropping — No  Honing" 
signifies  the  application  or  science  to  razor- 
blade  making.  It  brands  the  blades  as  the 
highest  type  of  shaving  edge  ever  developed. 


Digitizpri  hy 


CoogTp 
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NEW  HAWLEY  FRACTURE  TABLE 


8-1198 
Hawley   Fracture   and   Orthopedic   Table 

Built  Up  to  a  Standard — Not  to  a  Price 

Dr.  George  W.  Hawley,  as  a  result  of  his  war  experienc  e,  has  introduced  some  new  features  which  make  the  old 
model  table — and  it  was  generally  conceded  by  fracture  surgeons  throughout  the  country  to  be  unexcelled  if 
not  unequaled — even  more  up-to-date. 

This  table  is  strictly  up  to  the  K-S  High  Quality  Standard  in  every  respect — an  assurance  of  supreme  satisfac- 
tion to  its  users. 

There  is  no  patient,  large  or  small,  and  no  case,  simple  o  r  complicated,  but  what  can  be  successfully  handled  on 
the  Hawley  Fracture  Table. 

When  in  the  market  for  a  fracture  table  be  sure  to  secure  full  particulars  of  this  wonderful  table  from  your 
dealer — or  write  to  us. 

For  best  values  in  hospital  equipment  insist  on  K-S  Products. 

The  Kny-Scheerer  Corporation  of  America 

404-410  WEST  27th  STREET  NEW  YORK  CITY 


Approximately  30  per  cent,  of  the  Student  Nurses 

in  the  training  classes  of  the  hospitals  of  the  United  States  last  year  used 

Maxwell  and  Pope's  Practical  Nursing 

The  sale  of  this  well-known  book  in  its  successive  editions  has  been  really  phenomenal,  the  total  to  date  being 
upwards  of 

Two  Hundred  Thousand  Copies 

Probably  no  other  single  nursing  text-book  has  ever  attained  such  popularity  and  consequent  wide  distribution. 
Judging  from  advance  demands  the  sale  this  coming  year  promises  to  surpass  that  of  any  similar  period.  $2.50  net 

Pope's  Manual  of  Nursing  Procedure 

is  a  new  volume  along  similar  lines  but  omitting  all  references  to  Bacteriology,  Dietetics,  etc.  The  descriptions 
of  the  actual  practical  nursing  work  are  longer  than  those  in  Practical  Nursing,  because  new  ones  are  included 
as  well  as  more  detail  of  all  procedures.     $2.40  net. 

Other  PutnamNursing  Books 

Dock  and  Stewart's  Short  History  of  Nursing.  Pope's  Anatomy  and  Physiology  for  Nurses. 

Just   published,   a   condensation  for   class   use    of  Third  Edition,  revised  and  enlarged $2.50  net 

Dock  and  Nutting's  History  of  Nursing.  .$3.50  net.  ,..,...  .  ^.       .  .      ^      ^r 

Dock's  Materia  Medica  for  Nurses.  ^'^'^  n'ln^ten  """"^  ^^^^^^^^^^^  ^^^  Curses. 

Sixth  Edition,  revised  and  enlarged $1.75  net  Illustrated $2.50  net 

Pope's  Quiz  Book  for  Nurses.  Pope's  Essentials  of  Dietetics 

Third  Edition,  revised  and  enlarged $2.50  net  in  Health  and  Disease $1.75  net 

All  Authoritative  Standard,  Practical,  Up-to-Date 

The  above  books  are  in  use  in  innumerable  prominent  hospital  training  schools.  To  those 
not  familiar  with  them  specimen  copies  will  be  gladly  submitted  for  examination  with  refer- 
ence to  class  use.  Applications  should  be  on  the  Institution  letterhead,  and  sig^ied  by  the 
Superintendent  or  the   Head  of  the  Training  school. 

2  w.  45th  St.  G.  P.  PUTNAM'S  SONS  ^ew  York 

Just  Wcst^of  5ti' .-i'^c.  Educational  Department  r^^^^T^ 

^^ nir,iti7PH  hy  V.  ^OOQ  I  fcl__ 
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SOAP  by  any  other  name 

Taking  Liberties  with 
Shakespeare 

does  not  mean  that  you  can  take  liberties  with 
soap  in  the  laundry  and  not  pay  for  it. 

All  soap  may  look  alike  to  you,  Mr.  Super- 
intendent, or  Mr.  Laundry  Foreman,  but 
"there^s  a  difference." 

It  is  the  inside  of  the  soap  that  counts.  Are 
you  sufficiently  interested  in  effecting  econo- 
mies in  the  laundry  to  find  out  what  your  soap 
is  inside? 

Not  only  do  we  sell  soap  to  hospital  and 
other  laundries  but  we  use  it  ourselves.  We 
operate  twelve  very  large  commercial  laun- 
dries in  New  York.  Always  we  are  on  the 
alert,  to  keep  down  the  overhead.  Nothing  is 
too  small  for  us  to  watch. 

That's  why  we  "look"  inside  the  soap  to 
make  sure  that  we  get  the  most  out  of  it. 

We  handle  all  kinds  of  laundry  supplies,  selling  the  same  kind  we 
use  in  our  laundries.  It  must  appeal  to  you  that  we  use  those  certain 
to  produce  the  greatest  economies. 

We  want  you  to  feel  that  you  may  order  from  us  with  entire 
safety  both  as  to  quality  and  prices. 

Our  expert  knowledge  is  at  your  service  without  obligation. 

Economy  Mercantile  Corp. 

F.  W.  JOHNSON,  Manager 

43-45-47  West  16  Street  NEW  YORK 

Importers,  Manufacturers  and  Jobbers  of  High  Grade  Laundry 
Supplies,  Cotton  Goods  and  Linens. 
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HOTCU   6At.VBZ 


t  Orrici 


May  26 »  1920 


T)ie  JoJin  Van  Range  Co., 

Cincinnati,  OMio* 
Oentlernen: 

It  13  a  real  pleasure  for  us  to  be  able 
to  say  a  good  word  for  The  John  Van  Range  Company* 

Our  Hotel  has  b«en  using  their  equipment 
sinc«  It  has  opened  and  it  has  always  measured  up  to  the 
standard.    We  had  occasion,  a  little  over  a  year  agOy  to 
install  a  Cafeteria  which  was  done  by  "Van's"  people.  It 
has  proven  to  be  entirely  satisfactory. 

We  do  not  hesitate  to  reoonnnend  them  to 
anyone . 

We  are  pleased  to  enclose  you  herewith  a 
photograph  of  the  hotel.   We  regret  that  we  do  not 
happen  to  hare  a  photograph  of  our  kitchen  or  cafeteria 
equipment  in  order  that  we  may  send  l^^long. 


IV. 


Hotel  Galvez  Sends  "Good  Word 


Hotel  Galvez  enjoys  a  coveted 
place  of  distinction  among  the  bet- 
ter hotels  of  the  country — and 
justly  so. 

For  in  its  construction,  equipment 
and  organization,  not  a  detail  that 
tends  to  perfect  service  and  to  the 
complete,  satisfaction-giving  com- 
fort of  its  discerning  guests  has 
been  overlooked. 

It  is,  therefore,  with  reasonable 
pride,  that  we  offer  the  recommen- 


dation of  this  famous  southern  hos- 
telry as  an  actual  demonstration 
of  what  each  Van  food  cooking  and 
food  serving  installation  is  capable 
of  accomplishing. 

Let  our  Food  Service  Engineers 
assist  you  to  solve  your  own  par- 
ticular food  serving  and  cooking 
problem. 

We  Invite  Correspondence, 
Write  for  Supplement  A, 


CHICAGO, 


EQUIPMENT  FOR  THE  PREPARATION  AND  SERVING  OF  FOOO 


DETROIT 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies 


ABSORBENT  COTTON 

Hvgienic    Fiber    Co. 

Lewis  Mfg.    Co. 
ALCOHOL 

F.   O.    Boyd   &    Co. 
ALUMINUM    WARE 

Aluminum   Cooking   Utensil    Co. 

]ohn  Van   Range   Co. 

Albert   Pick   &   Co. 

Stearnes    Co. 

ANESTHETIZING     APPARATUS 
Heidbrink    Co. 
Kny-Scheerer    Corp. 

V.  Mueller  &   Co. 

Safety     Anaesthesia     Apparatus 
Concern 

Scientific  Apparatus   Co. 

S.  S.   White  Dental  Mfg.   Co. 
BAKERY    EQUIPMENT 

Century    Machine     Co 

Hobart    Mfg.    Co. 

Read    Machinery    Co. 

John    Van    Range    Co. 
BATTLESHIP  LINOLEUM 

Conitoleum    Co. 
BEDS 

Albert  Pick  &  Co, 
BEDDING 

John  W.    Fillman    Co. 

Albert   Pick   &    Co. 

Pierce    Textile    Co. 
BED    P.\NS    AND    URINALS 

Meinecke   &    Co. 

Kny-Scheerer     Cprp. 
BLANKETS 

John   W.    Fillman    Co. 

Albert   Pick   &    Go. 

N.   Snellenberg    tf.   Cq. 
BOOKS 

Hospital    Manavemt^nt 

L.  S.    Matthews   Ik   Co. 

G.  P.  Putnam's  Sons 

Building  materials 

Brunswick- Balke-CoUender    Co. 

Caskcy-Dupree     Mfg.     Co.  . 

Gum    DiTision.     Aroericari     I^ard- 

wood    Mfrs.    Assn. 
Souihern   Cypress  Mfrs.   Assn. 
Wood  Mosaic  Co. 
BUTTER        SERVING       EQUIP- 
MENT 
American  Dispensing  Machine  Co. 
CANNED  GOODS 
Calumet  Tea    &    Coffee    Co. 
John   Sexton    &    Co. 
CASE  RECORDS 
Faithorn    Co. 

Hospital  Standard   Publishing  Co. 
CASTERS 
Colson    Co. 
Jarvis   &    Jarvis 
CATGUT 
Davis  &    Geek.    Inc. 
Kny-Scheerer    Corp. 
CHARTS 
American    Manikin    Co. 
A.   J.    Nystrom    &    Co. 
CHART   HOLDERS 
Kny-Scheerer    Corp. 
CHEMICALS 
The  Abbott    Laboratories 
Davis  &  Geek 
Digestive    Ferments    Co. 
General    Chemical    Co. 
Parke,   Davis   &    Co. 
E.  H.   Sargent  &  Co 
Sobering    &    Glatz 
CHINA.  COOKING 
Albert   Pick   &    Co. 
Stearnes   Co. 
CHINA.  TABLE 
.Albert   Pick  &   Co. 
Stearnes    Co. 

:le.aning  supplies 

Bumitol     M  f  g.     Co. 

Calumet    Tea    &    Coffee    Co. 

Coleman.^    Allan     J. 

Manni    Soap    Co. 

Albert    Pick    &     Co. 

John    Sexton    &    Co. 
:OFFEE 

Calumet  Tea  &  Coffee  Co. 

John    Sexton    &    Co. 
:ONr>ENSED    MILK 

Borden's    Condensed    Milk    Co. 

John    Sexton    &    Co. 
X)RK   CARPETS 

Congoleum    Co. 
X)TTON 

Hygienic  Fiber   Co. 

Lewis    Mfg.    Co. 
CENTAL    EQUIPMENT 

S.  S.  White  Dental  Mfg.   Co. 
)ISINFECTANTS 

Bumitol    Mfp.     Co. 

Allen  J.  Coleman 


DISINFECTING    EQUIPMENT 
American  Laundry  Machinery  Co. 
American    Sterilizer    Co. 
Kny-Scheerer    Corp. 

DISH   WASHING  M.ACHINES 
Bromley-Merseles    Company 
Colt's    Pat.    Fire    Arms    Mfg.    Co. 
Albert    Pick    &    Co. 

ELECTRO-THERAPEUTIC      AP- 
PARATUS 

Frank   S.    Betx    Co 
Walter   S.    Edmands 
(goodwill    Electric    Co. 
Kny-Scheerer    Corp. 

ELECTRIC   PADS 

(k>odwill    Electric   Co. 
FILING    SYSTEMS 

Faithorn    Co. 

FIRE    FIGHTING    EQUIPMENT 
General    Fire    Extinguisher    Co. 

FLOOR   COVERINGS 
Congoleum  Co. 
Albert    Pick    &    Co. 

FOOD  CONVEYORS 
Kny-Scheerer  Corp. 
Toledo    Cooker    Co. 

FOODS 

Borden's   Condensed  Milk   Co. 
Calumet    Tea   &    Coffee    Co. 
Genesee    Pure    Food   Co. 
^.   Gumpert  &   Co. 
Horlick's    Malted    Milk    Co. 
Kellogg   Toasted    Corn    Flake    Co. 
Mead  Johnson  &  Co. 
Morris    &    Co. 
Quaker  Oats   Co. 
John    Sexton    Co. 

FUND    RAISING    SERVICE 
Community    Health    and    Hospital 

Service    Co. 
Will.    Folsom    &    Smith 

FURNITURE     (Wood) 
Albert    Pick   &    Co. 
Stanley   Sui^ly  Co. 

GAUZE 

Hygienic  Fiber  Co. 

Lewis    Mfg.    Co. 

N.    Snellenberg   &    Co 

GELATINE 

Genesee    Pure    Food    Co 

GLASSWARE 
L.    Barth   &    Son 
Albert    Pick    &    Co. 
Kinney   &    Levan 
Kny-Scheerer    Corp. 
John   Van   Range  Co. 

GOWNS.   OPERATING 
Economy   Mercantile   Co. 
John    V.    Farwell    Co. 
Hosp.   Nurses'   Uniform  Mfg.   Co. 
Kny-Scheerer    Corp. 
Mandel  Bros 

HOSPITAL   CONSULTANTS 
Community    Health    &    Hospital 
Service   Co. 

HOSPITAL.  DOLL 
M.    J.     Chase 

HOSPITAL    FURNITURE 

Albatross    Metal    Furniture    Co. 

Frank   S.    Betz   Co. 

H.    D.    Dougherty   &   Co. 

Hospital    Supply    Co. 

Kny-Scheerer    Corp. 

y.    Mueller  &   Co. 

Scanlan- Morris   Co. 

HOSPITAL    SUPPLIES 
Frank   S.    Betz   Co. 
H.    D.    Dougherty   &   Co. 
John    V.    Farwell    Co 
General    Laboratories 
Tamison-Semnle    Co. 
Karrer.  E.  N.,  Co. 
Kny-l>cheerer    Corp. 
Meinecke  &   Co. 
P.   L.    Rider  Rubber  Co. 
Stanley   Supply  Co. 
Universal    Rubber    Corp. 
War    Department 
Max  Wochcr  &  Son  Co. 

HOT  WATER  BOTTLES 
Kny-Scheerer    Corp. 
Meinecke    &    Co. 
Stanley    Supply    Co. 
Max    W^ocher    &    Son    Co. 


HYDROTHERAPEUTIC    EQUIP- 
MENT 
Crane    Co. 
Kny-Scheerer    Corp. 
J.    L.    Mott    Iron    Works 
Stanley   Supply   Co. 

ICE   BAGS 

Knv-Scheerer    Corp. 
Meinecke    &    Co. 
Stanlev    Supply    Co. 

ICE  CREAM  FREEZERS 
L.    Barth   &    Son 
Albert    Pick    &    Co. 

ICE    MACHINERY 
Automatic    Carbonic    Maeh.    Co. 

INDELIBLE   INKS 
Applegate    Chemical    Co. 
Payson's    Indelible    Ink    Co. 

INFANTS'  FOODS 

Borden's   Condensed   Milk   Co. 
Horlick's  Malted  Milk  Co. 
Mead    Johnson    &    Co. 

INVALID     CHAIRS 
Frank    S.    Betz    Co. 
Colson     Co. 
Kny-Scheerer    Corp. 
Toledo   Metal   Wheel  Co. 
Max  Wocher  &   Son   Co. 

IRONING     MACHINES 

American    Ironing  Machine    Co. 
American  Laundry  Machinery  Co. 

JANITORS'    SUPPLIES 
Coleman,  Allan   J. 

KITCHEN    EpUIPMENT 
Aluminum   Cooking  Utensil   Co. 
American  Slicing  Machine  Co. 
Bromley-Merseles    Co. 
Century   Machine   Co. 
Colt's    Pat.    Fire   Arms    Mfg.    Co. 
Couch    &    Dean 

Crescent  Washing  Machine  Co. 
Hobart    Mfg.    Co. 
Liberty    Bread    Slicer    Co'. 
Ligonier     Refrigerator     Co, 
McCray    Refrigerator    Co. 
Albert    Pick    &    Co. 
Read  Machinery   Co. 
Stearnes  Co. 
Toledo    Cooker    Co. 
John   Van    Range    Co. 

LABORATORY    EQUIPMENT 
Central    Scientific    Co. 
Kewaunee   Mfg.   Co. 
Kny-Scheerer    Corp. 
E.    H.    Sargent  &   Co. 

LABORATORY    SUPPLIES 

Digestive   Ferments  Co. 
.     Kny-Schccrcr    Corp. 

E.    H.    Sargent   &    Co. 
LABORATORY    TRAINING 

Gradwohl  Laboratories 
LAUNDRY    MACHINERY 

American    Ironing   Machine   Co. 

American  Laundry  Machinery  Co. 

Applegate    Chemical    Company 

Borromite    Co. 

Fry    Bros.    Co. 

National    Marking   Machine    Co. 

Albert    Pick   &    Co. 

LAUNDRY   SUPPLIES 
Applegate    Chemical    Company 
Economy   Mercantile   Co. 
T.    B.    Ford    Co. 
Fry    Bros.    Co. 
Manna    Soap    Co. 
Payson's    Indelible    Ink    Co. 
John   Sexton  &  Co. 

LINEN 

H.   W.   Baker   Linen   Co. 
Economy  Mercantile  Co. 
John    V.    Farwell    Co. 
Tohn    W.    Fillman    Co. 
Mayer    &    Co.,    Theo. 
Mayer,    Walter    H.,    &    Co. 
Pierce    Textile    Co. 
Albert   Pick   &   Co. 
N.   Snellenberg  &  Co. 

LINEN    MARKERS 

Applegate    Chemical    Co. 

National    Marking   Mach.    Co. 
LINOLEUM 

Congoleum    Co. 

LUMBER 

Gum     Division,    American     Hard- 
wood   Manufacturers'    Assn. 
Southern    Cypress    Manufacturers' 

Association 
Wood    Mosaic    Co. 
MANIKINS 

American    Manikin    Co. 


MARKING    MACHINES    (LAUN- 
DRY) 
Applegate    Chemical    Co. 
National    Marking    Mach.    Co. 

MIXING    MACHINES 
Hobart    Mf^.    Co. 
Read    Machinery    Co. 

MONEL  METAL 

International    Nickel    Co. 

PAINTS 

U.    S.   Gutta  Percha  Paint  Co. 
PAPER    GOODS 

Bumitol    Mfg    Co. 

PATIENTS'  RECORDS  } 

Hospital   Standard   Publishing  Co. 
Faithorn    Co. 

PENCILS 

Eagle    Pencil    Co. 

PHARMACEUTICALS 
The  Abbott   Laboratories 
B.    B.    Culture    Laboratory 
H.    A.    Metz    Laboratories,    Inc. 
Parke,    Davis   &    Co. 
G.    H.    Sherman,    M.    D 
Schering   &    Glatz 

PLUMBING  FIXTURES 

Brunswick-Balke-CoUender    Co. 

Crane  Co. 

T.    L.    Mott    Iron   Works 

PLUMBING    SUPPLIES 
Coleman,    Allan  J. 

REFRIGERATING    MACHINERY 
Automatic  Carbonic    Mach.    Co. 

REFRIGERATORS 

Ligonier     Refrigerator     Co. 
Lorillard    Refrigerator     Co. 
McCray    Refrigerator    Co. 
Albert    Pick   &   Co. 

RADIUM 

Radium    Chemical    Co. 

RAZORS 

Gillette    Safety    Razor    Co. 

RESUSCITATING    DEVICES 

Lungmotor    Co. 
RUBBER    SHEETING 

Jamison- Semple   Co. 

Henry    L.    Kaufman 

Kny-Scheerer    Corp. 

Meinecke   &   Co. 

Stanley    Supply    Co. 

Universal    Rubber    Corp. 

RUBBER    SHEETING    STRAPS 
Henry    L.    Kaufman 

RUBBER  GOODS 
Frank   S.   Betz   Co. 
Hospital    Supply    Co. 
Henry    L.    Kaufman 
Kny-Scheerer    Corp. 
Meinecke  &  Co. 
V.    Mueller   &  Co. 
P.    L.    Rider    Rubber    Co. 
Stanley   Supply   Co. 
Universal    Rubber    Corp. 
Max  Wocher  &  Son  Cb. 

SERVICE    WAGONS 
Jarvis  &   Jarvis 
Kny-Scheerer   Corp. 
Stearnes   Co. 
Toledo   Cooker  Co. 

SHADES 

Stewart-Hartshorn   Co. 

SHEETS   AND    PILLOW   CASES 
H.   W.   Baker   Linen   Co. 
John    V.    Farwell    Co. 
Tohn    W.    Fillman    Co. 
Walter   Mayer  &   Co. 
Albert    Pick   &   Co. 
Pierce    Textile    Corp. 
N.    Snellenberg  &    Co. 

SILVER        BURNISHING       MA- 
CHINES 
American  Laundry  Machinery  Co. 

SLICING  MACHINES 

American  Slicing  Machine  Co. 

John    Van    Range    Co. 

Liberty    Bread    Slicer   Co. 
SOAPS 

Burnitol  Mfg   Co. 

Colgate  &  Co. 

Economy   Mercantile   Co. 

Fry    Bros.    Co. 

Manna    Soap    Co. 
SPRINGS 

Albert  Pick  &  Co. 
SPRINKLER    SYSTEMS 

General    Fire    Extinguisher    Co. 
SPUTUM  CUPS 

Burnitol   Mfg.    Co.  ^ 

Kny-Scheerer   Corp. 

Meinecke  &  Co.     ^ 
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Supplies  and  Specialties 

For  the  Laundry  Department 

The  ABESTO  Automatic  Electric  Iron  with  its 
automatic  temperature  control  feature  is  recog- 
nized as  the  safest  and  most  practical  electric  iron 
for  the  laundry.    It  self  controls  the  temperature 

of  heat  and  will  not  start  a  fire.    It  is  the  most  economical  in  the 

use  of  current.    It  saves  time — it  saves  labor. 


Prices  ] 

(Specify  your  voltage  and  current) 


7  lb.  size  $12.00 
9  lb.  size     13.00 


The  Sanitary  Wash  Room 
Truck 

Galvanized  Tank  and  Steel  Frame 

For  holding  garments  in  taking  them 
from  the  washer  to  the  extractor.  In 
use  now  by  practically  all  laundries 
throughout  the  country.  The  tank  is 
removable  from  the  steel  frame  for 
cleaning — therefore  in  addition  to  be- 
ing practically  indestructible,  it  is  thor- 
oughly sanitary. 

Price  $40.00 

Our  specialties  illustrated  are  widely  known  and  used  among  the 
hospital  laundries,  as  well  as  large  and  small  commercial  plants 
throughout  the  country.  Regardless  of  the  size  of  the  plant,  or  insti- 
tution, we  can  furnish  all  the  supplies  and  accessories  to  the  laun- 
dry department  and  can  take  care  of  your  requirements  promptly 
and  economically. 

Our  long  experience  in  furnishing  supplies  and  accessories  to  the 
laundry  trade  has  shown  us  just  what  is  necessary  for  good  quality 
work.  This  experience  is  at  your  service.  Whether  you  use  Soap, 
Starch,  Baskets,  Blue,  Trucks,  Cotton  Duck,  Marking  Ink,  Tags, 
Tagging  Machines,  FRYBRO  Washing  Soda,  ABESTO  Electric 
Irons,  or  any  other  supply  item — ^we  can  furnish  same. 

Ask  for  our  catalog — or  send  us  your  inquiries  and  orders. 

The  Fry  Bros.  Company 

Dept.  H-10,  105-115  East  Canal  St. 
CINCINNATI,  OHIO 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies — Cont'd 


STERIUZER    CONTROLS 
A.   W.    Diack 
Kny-Sche«rcr   Corp. 

STERILIZERS 
American  Laundry  Machinery  Co. 
American    Stcriliier    Co. 
Frank    S.    Betz    Co. 
The   Halverson    Co. 
Wilmot   Castle   Co. 
Kny-Schecrer    Corp. 
Sainlan- Morris    Co. 

SIGAR  SERVERS 
Schoenhcit  &  Pierce 

SURGICAL    INSTRUMENTS 
Frank  S.    Betz  Co 
Jamison- Semple   Co. 
Kny-Schecrer    Corp. 
Meinecke    &    Co. 


V.    Mueller  &  Co. 

E.    H.    Sargent  &    Co. 

Max  Wocher  &  Son  Co. 

SURGICAL    SPECIALTIES 
Kny-Scheerer    Corp. 
Max  Wocher  &  Son  Co. 

SUTURES 

Davis  &  Geek.  Inc. 
Knv-Scheerer  Corp. 
Meinecke  &   Co. 

TALCUM   POWDER 
Colgate    &    Co. 

TANKS  AND  TOWERS 
W.    E.    Caldwell    Co. 

THERMOMETERS 
Becton,  Dickinson  Co. 
Jamison- Semple    Co. 
Meinecke  &   Co. 


Stanley   Supply    Co. 
Max  Wocher   &    Son   Co 

TOILET   GOODS 
Colgate    &    Co. 

TOILET    SEATS 

Brunswick-Balke-Collender  Co. 
TOWELS 

Individual    Towel    &    Cabinet    Co. 

Walter    H.    Mayer    &    Co. 

Pierce     lextile    Corp. 

N.    Snellenberg  &    Co. 

UNIFORMS 

Economy    Mercantile   Co^ 
Henry  A.  Dix  &  Sons  Co. 
Hosp.    Nurses'   Uniform   Mfg.   Co. 
Man  del    Bros. 
Albert  Pick  &   Co. 


VACCINES 

The  Abbott   Laboratories 

Parke.    Davis   &   Co. 

G.    H.    Sherman,    M.    D. 
WASH  CLOTHS 

Pierce   Textile   Corp. 

Walter   Mayer  &   Co. 
WATER   SOFTENING   SYSTEMS 

Borromite  Co. 
WHEELS 

Colson    Co. 

WHEEL    CHAIRS 
Frank   S.    Betz   Co. 
Colson    Co. 
Kny-Schcerer    Corp. 

X-RAY    APPARATUS 
Frank   S.    Betz  Co. 
Campbell    Electric    Co. 
Kny-Scheerer    Corp. 


Alphabetical  List  of  Advertisers 


Abbott    Laboratories 9 

AlbatroM  Metal  Fumiture  Co 85 

Aluminam  Cooldiig  Utensil  Co 8 

American  Ironinf  Machine  Co 97 

American  Laundry  Machinery   Co 12 

American  Manikin  Co 95 

American  Med.  Mfrs.  AfenU'  Ass'n 102 

American  Slicing  Machine  Co 95 

American  Sterilizer  Co 80 

Automatic  Carbonic  Mach.  Co 76 

Baker,  H.  W.,  Unen  Co 88 

Becton,  Dickinson  &  Co 32 

Betz,  Frank  S.,  Co 17 

Borromite    Co 95 

Bmnswick-Balke-Collender    Co Third    Cover 

Bumitol  Mfr.  Co 98 

Caldwell,   W.  E..  Co 89 

Calnmet  Tea  &  Coffee  Co 99 

Campbell    Electric  Co 101 

Castle,  Wilmot  Co 94 

Central  Scientific  Co 93 

Centary   Machine  Co 93 

Coleman,   Allan  J 99 

Colgate  A  Co 69 

Colson  Co ^ 

Colt's  Patent  Fire  Arms  Mf «.  Co 6 

Community,  Health  &  Hospital  Service  Co .  .  Second  Cover 

Congoleom   Co 75 

Crane    Co 10 

Crescent  Washing  Machine  Co.,  Inc 104 

Davis    St    Geek Second    Cover 

Diack,  A.  W 103 

Digestive   Ferments  Co 2 

Dix,   Henry  A.,  Sons  Co 91 

Dougherty,  H.  D.  &  Co 100 

Economy    Mercantile   Co 27 

Edmands,  Walter  S »3 

Faithom    Co 24 

Ford  Co.,   J.  B f7 

Fry   Bros.    Co »* 

Genesee  Pure  Food  Co 77 

Gillette  Safety  Razor  Co Z» 

Goodwill    Electric    Co 82 

Gradwobl    Laboratories. 103 

GrinneU     Co ^l 

Gumpert,   S.,  &  Co »^ 

Heidbrink  Co 21 

Hobart  Mfg.  Co *» 

Horlick*s  Malted  Milk  Co »( 

Hospital  Nurses'  Uniform  Mfg.  Co 1 

Hospital    Stnndard   Pub.   Co 83 

Hygienic  Fibre  Co 3 


Individual  Towel  &  Cabinet  Co 89 

International  Nickel  Co 5 

Jamison-Semple   Co 102 

Johnson,  Mead  &  Co 87 

Kauf mann,    Henry    L 82 

Kewaunee  Mfg.   Co 99 

Kny-Scheerer    Corporation 26 

Lewis   Mfg.   Co 23-85 

Liberty  Bread  Slicer,   Inc 15 

Ligonier   Refrigerator   Co 85 

Lorillard  Refrigerator  Co 90 

Lungmotor  Co 87 

Manna  Soap  Co 102 

McCray  Refrigerator  Co 14 

Meinecke  &  Co 65 

Metz,   H.   A.,   Laboratories,    Inc 97 

Mott,  J.  L.,  Iron  Works 13 

Mueller,  V.,  A  Co 89 

National    Marking    Machine    Co 16 

Nystrom,  A.  J.,  &  Co 93 

Parke,  Davis  &  Co 71 

Payson  Indelible  Ink  Co 91 

Pierce    Textile    Corp 102 

Putnam's  Sons,  G.  P 26 

Quaker   Oats    Co 83 

Radium    Chemical    Co 19 

Read    Machinery    Co 78 

Rider,  P.  L.,  Rubber  Co 101 

Safety  Anaesthesia  Apparatus  Concern 4 

'  Sargent,  E.  H.,  &  Co 17 

Scanlan-Morris  Co 81 

Schering    &    Glatz 102 

Schoenheit  &   Pierce 102 

Sexton  &  Co.,  John Fourth  Cover 

Sherman,  G.  M,  M.  D 79 

Snellenberg,  N.,  &  Co 86 

Southern  Cypress   Mfrs.'  Ass'n 20 

Stanley  Supply  Co 11 

Stewart-Hartshorn  Co 96 

U.  S.  Gutta  Percha  Paint  Co 73 

Universal    Rubber   Co > 96 

Van,  John,   Range   Go 28 

White,  S.  S.,  Dental  Mfg.  Co 91 

Will,  Folsom  &  Smith 22 

Wocher,  Max  &  Son.,  Co ^<-^ ^ 
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BANDAGE 

-Why  It 
Represents 
a  Superior 
Bandage 


LnQ^tUSii  Yds  .S  tret  clic  X 


2/3   Actual   Size 


Our  ACE  Bandage  fulfills  the  recognized  need  for  a  bandag- 
ing material  of  ample  elasticity — softness  of  texture — assur- 
ance of  comfort  and  coolness  when  applied,  and  of  sufficient 
strength  and  lasting  quality. 

The  ACE  Bandage  offers  even  more  than  this. 

Being  made  entirely  of  the  best  long  staple  Sea  Island  cot- 
ton— (no  rubber) — the  ACE  Bandage  offers  a  material  that 
can  be  thoroughly  sterilized  and  constantly  washed  without 
harming  its  original  texture  or  impairing  its  original  use- 
fulness. 

This  means  that  the  ACE  Bandage  can  be  used  and  re-used, 
almost  indefinitely,  with  great  economy. 

ACE  Bandages  stretch  without  narrowing,  roll  evenly  with- 
out need  of  reversing,  fit  comfortably  and  exert  a  constant 
firm  pressure  which  can  be  varied  to  meet  conditions. 

The  Soft  Feathered  Edges  Will  Not  Ravel 

BECTON,  DICKINSON  &  CO. 


q.Qm-..    Rutherford,  N.  J.   ".^B-D 


MAfllC 


RCe.      UL      5. 


Makers  of  B-D  Fever  Thermometers 
Genuine  Luer  Syringes  Yale  Quality  Needles 
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A.  H.  A.  Holds  Convention  in  Montreal 

Dr.  George  O'Hanlon  Named  President-Elect ;  Big  Attend- 
ance   and    Interesting    Papers    Mark    Annual    Gathering 


The  twenty-second  annual  convention  of  the  American 
Hospital  Association  was  held  in  Montreal,  Canada,  October 
4  to  8,  and  was  one  of  the  most  largely  attended  and  most 
interesting  meetings  of  the  organization  ever  held.  The 
registration  was  in  excess  of  900,  and  the  belief  of  some 
that  the  attendance  would  be  reduced  becanse  of  the  location 
of  the  convention  was  pleasantly  dissipated. 

The  convention  emphasized  the  progress  in  the  hospital 
field  that  is  taking  place  along  the  lines  of  expansion  of 
service,  greater  facth'ttes  for  training,  nursing,  standardiza- 
tion,  etc.,  and  at  the  same  time  laid  stress  upon  the  practical 
problems  of  hospital  administrators. 

Dr.  L.  B.  Baldwin,  superintendent  of  University  Hospital, 
Minneapolis,  is  president  of  the  organization  for  the  ensuing 
year,  as  the  result  of  his  choice  as  president-elect  at  the 
Cincinnati  convention  in  1919.  Dr.  George  O'Hanlon,  su- 
perintendent of  Bellevue  and  AlHed  Hospitals,  New  York, 
was  chosen  president-elect  at  Montreal^  and  will  serve 
during  the  year  1 921 -1922.  The  other  officers  chosen  were 
as  follows : 

Dr.  M.  T.  MacEachem,  superintendent  Vancouver  General 
Hospital,  Vancouver,  B.  C,  first  vice-president;  S.  G.  David* 
son,  Baptist  Memorial  Hospital,  Memphis,  Tenn.,  second 
vice-jiresident ;  Miss  Alice  M.  Gaggs,  superintendent  J.  N. 
Norton  Memorial  Infirmary,  Louisville,  Ky.,  third  vice-pres- 
ident; trustees:  Dr.  Louis  H.  Burlingham,  superintendent 
Barnes  Hospital,  St.  Louis,  Mo. ;  Miss  Mary  H.  Riddle,  su- 
perintendent Newton  Falls  Hospital,  Newton  Falls,  Mass. ; 
H.  E.  Webster,  superintendent  Royal  Victoria  Hospital, 
Montreal.  Canada;  treasurer:  Asa  S.  Bacon,  superintend- 
ent Presbyterian  Hospital,  Chicago. 

NO   DECISION   ON    IMl    CITY 

The  time  and  place  of  the  next  meeting,  much  to  the 
disappointment  of  many,  were  left  to  the  trustees  for  later 
decision.  Minneapolis,  Milwaukee,  New  Orleans  and  New 
York  were  suggested  as  desirable  places  for  the  192 1  meeting, 
and  Milwaukee  and  Minneapolis  were  especially  aggressive 
in  presenting  their  claims.  The  date  will  probably  depend 
on  the  choice  of  the  convention  city. 

Although  Montreal  is  rather  far  north,  the  convention 
was  blessed  with  almost  ideal  weather.  Only  one  day  was 
marred  by  rain,  and  the  remainder  of  the  time  was  accom- 
panied by  clear,  warm  weather,  which  made  outer  wraps 
almost  unnecessary.  Because  of  the  picturesque  character  of 
the  Canadian  metropolis,  with  its  French  atmosphere  and  its 
historic  landmarks,  visitors  to  the  convention  enjoyed  their 
.stay  hugely. 

'Monday,  October  4,  was  given  over  to  registration  and 
other  formalities  connected  with  the  convention,  the  first 
session  being  called  to  order  by  President  J.  B.  Howland* 
superintendent  of  Peter  Bent  Brigham  Hospital,  Boston,  on 
Tuesday  morning.  Following  the  invocation  by  the  Rev. 
George  Duncan,  the  address  of  welcome  was  given  in  French 
by  E.  R.  Decary,  chairman  of  the  board  of  administration 
commisioners  of  Montreal. 

In  his  annual  address,  which  is  given  in  part  on  another 
page.  Dr.  Howland  referred  to  the  principal  events  of  the 
past  year,  emphasizing  the  development  of  sectional  organiza- 
tions, of  which  the  Ohio  association  is  first,  and  pointing 
out  the  part  played  by  the  American  Conference  on  Hospital 


Service,  of  which  the  A.  H.  A.  is  a  leading  member.  The 
work  of  the  service  bureaus  which  have  been  and  are  to  be 
established  by  the  association  was  also  given  attention. 

Dr.  A.  R.  Warner,  executive  secretary,  read  the  report  of 
the  board  of  trustees,  followed  by  that  for  his  own  office. 
In  addition  to  covering  the  activities  of  the  association  as 
reported  in  Dr.  Howland's  address,  Dr.  Warner  referred 
to  the  minimum  standard  of  the  American  College  of  Sur- 
geons, which  he  said  had  been  approved  by  the  A.  H.  A., 
and  to  the  program  of  the  Conference,  whose  library  is  to 
be  supported  to  the  extent  of  $1,000  for  the  first  year  by 
the  association.  In  detailing  his  work  as  secretary,  I>r. 
Warner  presented  his  resignation  as  trustee,  a  position  which 
he  held  following  his  election  as  secretary  because  there  had 
been  no  meeting  of  the  association.  The  development  of 
institutional  memberships  in  the  organization  was  dwelt  upon. 
One  of  the  most  important  suggestions  was  that  a  special 
committee  be  appointed  to  meet  with  the  trustees  for  the 
purpose  of  adopting  definitions  for  figures  and  data  to  be 
obtained  by  the  association  in  connection  witli  its  general 
service  of  the  field. 

ASSOCIATION     FLOURISHING 

Asa  S.  Bacon,  superintendent  of  Presbyterian  Hospital, 
Chicago,  reported  as  treasurer,  showing  the  association  to 
be  in  a  flourishing  condition,  with  $4,269  cash  on  hand. 

Dr.  Warner  brought  up  the  subject  of  the  Red  Cross 
gauze  offered  for  free  disposition  to  hospitals  some  time  ago, 
but  which  had  apparently  not  been  moving  as  had  been  ex- 
pected. He  said  that  he  did  not  know  whether  the  gauze 
manufacturers  had  caused  a  change  in  the  distribution  pro- 
gram or  not,  but  that  he  wanted  the  association  to  know  that 
everything  had  been  done  that  could  have  been  done  to  handle 
the  proposition.  He  showed  a  voluminous  file  of  correspond- 
ence on  the  subject,  and  at  his  request  Daniel  D.  Test, 
superintendent  of  Pennsylvania  Hospital,  Philadelphia,  and 
Dr.  John  M.  Peters,  Rhode  Island  Hospital,  Providence,  were 
appointed   a  special   committee   to  investigate   the   subject 

Dr.  William  H.  Walsh,  formerly  executive  secretar>^  of 
the  association,  proposed  amendments  to  the  constitution 
whereby  no  member  of  the  board  of  trustees  should  be  al- 
lowed  to  hold  a  position  in  the  association  for  which  a  salary 
or  gratuity  was  paid,  and  providing  that  the  nominating 
committee  be  elected  from  the  floor.  The  amendments  were 
referred. 

HOSPITALS    NEED    IMPROVED    IDEAS 

Mr.  Test  suggested  that  the  matter  of  eflftciency  in  hospital 
management  be  given  attention  by  the  association.  He  de- 
clared that  no  other  business  is  so  poorly  managed  as  that 
of  the  hospitals,  and  that  with  serious  financial  diflficulties 
ahead  of  them,  special  efforts  to  improve  methods  should 
be  made.  He  told  of  efficiency  engineers  being  brought  inta 
hospitals  to  apply  industrial  methods,  and  suggested  that  if 
superintendents  are  to  hold  their  own  they  need  to  adopt 
improved  ideas  of  management. 

At  the  Tuesday  afternoon  session  John  A.  Lapp«  director 
of  the  Social  Action  Division  of  the  National  Catholic  Wel- 
fare Council  and  editor  of  Modern  M^dicisie,  spoke,  on  "The 
Place  of  the  Dispensary  in  the  Public  Health  Field."  The 
speaker  projected  the  dispensary  as  it  is  funulouiugtodanr 
into  the  future  in  a  way  to  emphasize  its  service  to  industiy^ 
and  the  public  at  large,  and  took  the  positien  that  with  the 
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increasing  socialization  of  medicine  llic  dispensary  will  play 
a  larger  and  larger  part  in  the  public  health  program. 

John  E.  Ransom,  superintendent  of  the  Michael  Reese 
Dispensary,  Chicago,  discussed  the  paper,  saying  that  the 
clinic  is  an  essential  part  of  the  public  health  program,  and 
that  it  is  useless  to  preach  health  to  a  sick  man  unless  you 
can  direct  him  to  a  place  where  his  disease  may  be  treated. 
He  suggested  the  importance  of  clinics  for  maternity  and 
children's  cases  in  reducing  the  death  rate,  and  likewise  was 
impressed  with  the  possibilities  of  dental  clinics. 

"Hospitals  everywhere,"  he  concluded,  "may  find  their 
best  service  in  the  field  of  public  health  to  lie  in  the  de- 
velopment of  adequate  out-patient  facilities." 

Dr.  Woods,  of  the  Methodist  Hospital  of  Indianapolis ;  Dr. 
Albert  Anderson,  of  the  State  Hospital  of  Raleigh,  N.  C, 
and  Dr.  Winford  H.  Smith,  of  Johns  Hopkins  Hospital,  Bal- 
timore,  were   among   others   who   discussed   the   paper.     Dr. 


DR.  GKORGE  O'UANLON, 

Superintendent    Belleme    and    Allied    Uoflpltals,    New    York,    Presl- 

dent-Elect  of  A.   U.   A. 

Anderson  gave  some  interesting  details  of  the  work  among 
school  children  in  his  state,  crediting  Dr.  George  M.  Cooper, 
head  of  the  North  Carolina  pubHc  health  work,  with  some 
valuable  contributions.  The  mental  clinics  of  the  State  Hos- 
pital had  also  proved  successful,  he  said.  Dr.  Anderson 
declared  that  the  rural  sections  now  have  the  enthusiasm 
and  the  money  to  do  things,  and  that  their  greatest  need  is 
the  men  and  women  to  do  them  with, 

BIG   ROLE   IN    PUBLIC    HEALTH 

Dt.  Smith,  whose  work  in  the  office  of  the  Surgeon  Gen- 
eral of  the  Army  during  the  war  gave  him  a  keen  insight 
into  the  problems  of  lehabilitation  of  wounded,  spoke  on 
the  importance  of  considering  plans  for  the  establishment 
of  machinery  for  the  rehabilitation  of  the  handicapped,  in- 
cluding the  industrial  cripples.  American  hospitals  must 
play  a  big  role  in  the  public  health  program  of  the  future, 
he  said,  because  every  day  they  are  discharging  patients 
who  need  to  be  fitted  back  into  industry  before  they  can 
again  become  self-supporting  members  of  society.  If  this 
work  is  not  done,  patients  of  this  kind  are  relegated  to  lives 
of  uselessness  and  dependency.  He  considered  the  prob- 
lem one  of  the  community  rather  than  merely  that  of  the 
industrial   hospital  cr  dispensary. 

A    paper    which    aroused    a    great    deal    of    interest    and 


stirred  up  more  than  ordinary  discussion  was  that  of  Dr. 
F.  E.  Sampson,  superintendent  of  the  Greater  Community 
Hospital,  Creston,  Iowa.  Dr.  Sampson,  who  is  a  composite 
of  Will  Rogers  and  Billy  Sunday  in  his  forensic  manner,  told 
of  the  development  of  a  little  hospital  at  Creston  from 
modest  beginnings  in  a  frame  building  to  larger  things 
physically,  but  chiefly  emphasized  the  way  in  which  the 
hospital  has  extended  its  activities  into  the  rural  dstricts 
of  the  counties  surrounding  it.  Work  among  mothers 
and  children  has  been  the  slogan,  and  public  health  nurses 
have  been  established  at  strategic  points.  When  support 
and  interest  justified,  new  hospitals  were  set  up  at  those 
points.  Dr.  Sampson  explained,  with  the  aid  of  photo- 
graphs, charts  and  cartoons,  his  theory  of  getting  the 
rural  community  interested  in  its  own  salvation  from  the 
health  standpoint,  as  well  as  in  sending  money  for  the 
help  of  the  heathen,  and  likewise  questioned  the  advisabil- 
ity, from  the  viewpoint  of  the  rural  community,  of  sending 
money  to  the  big  city  hospital  hundreds  of  miles  away 
instead  of  contributing  to  the  development  of  the  one  right 
at    home. 

He  likewise  laid  a  lot  of  stress  on  the  shortage  of  men 
and  women  for  doing  the  work  in  the  country  districts, 
and  said  that  getting  the  money  is  the  secondary  prob- 
lem. He  deplored  the  idea  of  considering  the  rural  and 
urban  health  problems  separately,  saying  that  they  are 
tied   up   together. 

"Medical  service  is  a  grewsome  thing,"  he  said  in  de- 
fending the  plan  of  expansion  of  hospital  work  into  the 
field  of  public  health  education,  **if  it  is  confined  to  re- 
pairing   human    wreckage. 

**Local   clinics   are  better  than   traveling  clinics. 

"We  need  a  type  of  superintendent  who  is  big  enough 
to  manage  a   small   hospital." 

Dr.  John  A.  Hornsby,  editor  of  The  Southern  Hospital 
Record,  Atlanta,  took  a  crack  at  Dr.  Sampson  in  his  dis- 
cussion, saying  that  Iowa  has  a  fine  hospital  system,  and 
that  Dr.  Sampson  should  have  started  by  building  the 
kind  of  hospital  he  finished  with.  He  suggested  issuing 
bonds  as  a  means  of  financing  hospitals  of  the  best  type. 
The  people  want  service  and  are  willing  to  pay,  he  insisted. 

Dr.  L.  B.  Baldwin,  of  Univeristy  Hospital,  Minneapolis, 
also  discussed  the  paper,  taking  a  conservative  attitude  as 
to  the  idea  of  making  the  hospital  the  health  center  of  the 
rural  community.  The  administration,  he  said,  needs 
medically  trained  men,  with  executive  ability,  plus  knowl- 
edge of  economic  conditions.  Hospitals  should  assist  in 
meeting  and  guiding  the  tendency  of  the  day  along  public 
health  lines,  and  the  health  center  plan  is  a  proper  ideal 
to  be  striven   for. 

LEGISLATION  IN  SASKATCHEWAN 

Dr.  M.  M.  Seymour,  commissioner  of  public  health  of 
Saskatchewan,  Regina,  Can.,  described  the  legislation  in 
effect  in  that  province  relative  to  the  establishment  of  hos- 
pitals, whereby  two  or  more  rural  committees  may  com- 
bine in  this  work.  The  plans  for  the  hospitals  are  sub- 
mitted to  the  commissioner  of  health,  and  after  the  whole 
plan  has  been  approved,  the  necessary  expenditures  are 
voted  by  the  people.  The  province  now  has  39  hospitals, 
and  40  more  are  either  organized  or  in  process.  They  do 
no  charity  work,  the  municipality  paying  for  all  of  its 
cases.  Dr.  Seymour  told  how  orthopedic  work  had  been 
reduced  50  per  cent  through  proper  control  of  milk  pro- 
duction and  pasteurizing. 

Dr.  Sampson  closed  the  discussion  and  answered  the 
criticisms  directed  against  his  paper  by  saying  that  it  is 
not  always  easy  to  get  the  best  building  and  equipment 
to   start   with,   but   that   a   hospital   with /gnbsjandard^feguip- 
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ment  can  exist  without  a  bond  issue  or  subsidy  if  it  can 
deliver  the  goods. 

A  meeting  of  the  Section  on  Hospital  Administration 
was  held  Tuesday  evening,  Dr.  R.  B.  Seem  resigning  the 
chair  in  favor  of  Dr.  A.  C,  Bachmeyer,  superintendent  of 
the  Cincinnati  General  Hospital,  who  was  chosen  head  of 
the   section. 

The  first  paper  was  b}-  Dr.  M.  T.  MacEachern,  and  was 
interestingly  illustrated  with  views  of  various  operations 
in  the  Vancouver  General  Hospital,  bringing  out  the  points 
of  his  paper  on  "Some  Essential  Factors  in  Efficient 
Hospital  Administration."  The  paper  is  given  in  part  in 
another  section  of  this  issue. 

Pliny  O.  Clark,  superintendent  of  the  Presbyterian  Hos- 
pital of  Denver,  discussed  the  paper,  commenting  on  the 
position  of  the  hospital  in  public  health  work,  on  the  ad- 
vertising value  of  reports  prepared  with  an  eye  to  their 
popular  appeal,  on  the  library  for  the  use  of  patients  and 
others,  and  on  the  menu  system  of  serving  meals,  which 
he  agreed  should  reduce  expense  by  eliminating  or  reduc- 
ing waste   of  food. 

ORGANIZATION   OF  PERSONNEL 

Dr.  C.  G.  Parnall,  medical  superintendent  and  director 
of  the  University  Hospital,  Ann  Arbor,  Mich.,  read  a  pa- 
per on  **rhe  Selection  and  Organization  of  the  HospitL. 
Personnel,"  and  opened  with  an  attack  on  the  inefficiency 
of  hospital  administration  in  general.  They  are  poorly  or- 
ganized and  indiflfercntly  administered,  he  declared.  Few- 
hospitals  give  the  service  to  which  patients  are  entitled, 
yet  the  latter  are  seldom  aware  of  the  shortcomings  of 
the  institutions  in  which  they  are  cared  for.  He  conceded 
that  it  is  difficult  to  institute  reforms  so  as  to  bring  the 
professional  service  under  the  control  of  the  administrator, 
suggesting  that  boards  of  trustees  do  not  appreciate  the 
function  of  the  trusts  they  administer,  and  consequently 
the  superintendent  is  unable  to  control  the  medical  staff, 
because  the  latter  controls  the  board.  The  result  is  hit- 
or-miss  methods,  and  the  patient  suffers.  The  remedy  is 
the  education  of  board  members. 


The  real  leadership  of  the  hospital,  he  thought,  should 
rest  with  the  executive.  Too  many  superintendents  are 
merely  exalted  clerks.  Too  little  incentive  is  offered  to 
get  the  right  people.  He  contended  that  the  superintend- 
ent or  other  executive  be  a  medically  trained  man, 
emphasizing  the  matter  of  sex  by  saying  that  while  trained 
nurses  make  comparatively  satisfactory  executives  for 
small  hospitals,  men  get  better  results,  because  the  trained 
nurse  has  her  limitations.  He  thought  that  men  do  not 
take  kindly  to  having  their  activities  directed  by  women. 
While  medical  training  does  not  rnake  a  hospital  admin- 
istrator, the  ideal  executive  has  training  along  both  medi- 
cal  and   administrative   lines. 

The  superintendent  must  be  the  commanding  officer, 
holding  but  not  abusing  tlie  respect  of  subordinates.  ''Su- 
perintendent,"  in  his  opinion,  is  a  poor  title;  ''director" 
or  "medical  director"  is  to  be  preferred.  The  executive 
should  know  when  to  fire  as  well  as  when  to  hire.  Give 
subordinates  responsibility,  as  this  will  develop  initiative 
on  their  part. 

Dr.  Winford  H.  Smith,  who  discussed  the  paper,  em- 
phasized the  importance  of  the  selection  of  the  adminis- 
trative staff,  saying  that  lack  of  co-ordination  is  the  rock 
on  which  administration  often  splits.  Capacity  for  co- 
ordination is  therefore  a  prime  requirement  for  the  sui)er- 
intcndent.  Don't  dictate;  the  heads  of  departments  resent 
being  dictated  to,  and  follow  suggestions  better. 

An  important  point  brought  out  by  Dr.  Smith  was  that 
the  superintendent  should  be  present  at  board  meetings. 
This  is  often  not  the  rule,  he  said,  and  even  in  the  case 
of  many  large  hospitals  the  superintendent  is  barred  from 
attendance  at  board  meetings.  This  is  a  bad  situation. 
that  leads  to  suggestions  being  received  by  the  board,  as 
Dr.  Smith  put  it,  ''from  heaven  knows  where."  If  the 
superintendent  has  tlie  responsibility,  he  should  also  have 
the  authority,  and  should  be  the  medium  of  communica- 
tion  for  all  heads  of  departments. 

Dr.  Smith  called  attention  also  to  thfi^difficulty  of  the 
task  of  the  small  snperintegdge|it,^^^^^i^^g^^^ 


HOSPITAL     MANAGEMENT 


37 


)Jr  THE  AM£RICAX    HOSPITAL   ASSOCIATION  AT  MONTllEAL,  OCTOBER  4-g.  IMO. 


not  a  complete  organization,  but  must  supervise  many 
departments  as  well  as  the  hospital  as  a  whole.  All  classes 
of  hospital  labor  have  been  underpaid,  and  the  difficulty 
of  staffing  hospitals  is  due  to  the  fact  that  they  cannot 
compete  with  industries  and  trades.  Yet  hereafter  the 
wages  to  be  earned  in  hospitals  must  approximate,  at 
least,  those  which  can  be  earned  on  the  outside. 

Dr.  Harold  W.  Hersey,  superintendent  of  the  New 
Haven  (Conn.)  Hospital,  spoke  on  "Keeping  Up  with 
Administrative  Progress,"  his  paper  containing  numerous 
ideas  bearing  principally  on  the  adaptation  of  industrial 
methods.     It  is  given  in  part  in  this  issue. 

At  a  general  session  Wednesday  morning  an  appeal  for 
memberships  in  the  American  Association  of  Hospital 
Social  Workers  was  made  by  Miss  Mary  B.  Smith,  of  the 
Massachusetts  General  Hospital,  and  resulted  in  a  number 
of  applications. 

The  principal  paper  read  at  this  session  was  that  of 
Pliny  O.  Clark,  superintendent  of  Presbyterian  Hospital, 
Denver,  on  "Community  Funds  for  Maintenance  and  Cap- 
ital Expenditures." 

Mr.  Clark's  paper  will  be  published  in  an  early  issue.  The 
speaker  discussed  the  subject  in  detail,  relating  experiences 
of  various  hospitals  with  state  aid, drives,  community  chests, 
direct  mail  appeals,  membership  in  hospital  associations,  use 
of  newspapers  and  other  forms  and  means  of  obtaining  funds. 
He  expressed  the  opinion  that  drives  are  necessary  and  de- 
sirable, although  their  use  has  been  abused,  but  he  asserted 
that  the  whirlwind  campaign  is  a  thing  of  the  past.  A  big 
advantage  of  the  community  chests,  the  speaker  pointed  out. 
was  that  it  greatly  increased  the  number  of  subscribers  to 
the  funds. 

Mr.  Gark  reminded  his  hearers  that  success  in  fund  rais- 
ing rests  on  the  highest  standard  of  service  by  the  hospital 
and  on  advertising  and  letting  the  public  know  what  is  be- 
ing done  and  what  is  to  be  done  with  additional  funds. 


Dr.  Frank  Clare  English,  of  St.  Luke's  Hospital,  Cleve- 
land, who  served  as  head  of  the  hospital  department  of  the 
Interchurch  World  Movement,  and  in  that  capacity  made 
a  survey  of  several  hundred  hospitals,  discussed  the  paper, 
talking  on  "Money  Obtained  Through  Private  Benefac- 
tors." He  declared  that  benefactors  put  heart  into  execu- 
tives and  staff,  and  that  to  obtain  their  support  it  is  nec- 
essary to  develop  a  ^Vant-attraction"  in  the  shape  of 
something  that  people  will  want  and  will  desire  to  assist 
in  obtaining.  He  who  seeks  benefactions  should  have  a 
worthy  cause,  and  should  be  prepared  to  present  the  facts. 
Benefactors  want  a  high  interest  rate  in  results.  Hos- 
pitals should  be  definite  in  presenting  their  needs,  by  a 
statement  of  their  concrete  plans  and  services.  The 
speaker  touched  on  the  importance  of  proper  organization 
and  of  the  right  appeal,  suggesting  that  the  latter  be  of 
an  educational  character.  Wholesome  publictiy  is  impor- 
tant, as  the  public  is  always  interested  in  reports  of  out- 
standing cases,  especially  those  of  children.  Dr.  English 
said  that  failures  in  solicitation  often  occur  when  suc- 
cess is  near,  and  he  urged  his  hearers  to  "go  yet  a  lit- 
tle farther,"  recalling  an  instance  of  a  large  benefaction 
from  Andrew  Carnegie  to  a  college  of  which  he  was  presi- 
dent after  Mr.  Carnegie  had  already  turned  down  the 
proposition. 

Howell  Wright,  executive  secretary  of  the  Cleveland  Hos- 
pital Council,  a  member  of  the  Ohio  senate  and  the  Demo- 
cratic nominee  for  lieutenant-governor  of  Ohio,  spoke  on 
"Money  Obtained  from  Public  Taxation,"  in  discussion 
of  a  phase  of  Mr.  Clark's  paper.  Mr.  Wright  is  an  au- 
thority on  hospitals  and  their  public  relations,  and  di- 
vided the  classes  of  hospitals  supported  through  public 
taxes  into  three  groups:  those  publicly  administered;  those 
privately  organized  for  public  service,  and  private  hos- 
pitals caring  for  patients  at  the  expense  of  public  funds. 
With  reference  to  subsidies,  referred  to  by  Mr.  Clark, 
the  speaker  said  that  the  scandals  attributed  to  them  in 
Pennsylvania  were  due  to  the  hospitals,  as  well  as  to  the 
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political  management  of  ih6  funds.  In  this  connection 
Mr.  Wright  took  occasion  to  point  out  that  most  states 
and  municipalities  exempt  hospitals  from  taxation  on  the 
assumption  that  they  are  doing  charity  work,  and  that 
the  institution  which  is  not  -doing  work  of  this  kind  is 
not  entitled  to  exemption.  He  asked  the  question,  How 
far  should  public  support  go?  and  answered  it  b^  suggest- 
ing that  the  per  diem  cost  of  caring  for  charity  patients 
is  the  limit.  Mr.  Wright  urged  that  the  American  Hos- 
pital Association  make  a  study  of  the  subject  of  taxation 
for  hospital  purposes,  as  information  on  this  matter  is 
not  extensive.  The  subsidy  system,  he  concluded,  is 
worth  while,  but  the  state  must  have  the  right  of  in- 
spection to  determine  the  character  of  the  hospital  to 
which  it  is  giving  support.  The  state,  he  pointed  out, 
has  the  same  rights  as  any  other  contributor. 

WORK  OF  UNITED  HOSPITAL  FUND 

Frederick  D.  Greene,  secretary  of  the  United  Hospital 
Fund  of  New  York,  told  of  the  work  of  this  organization 
in  raising  money  for  the  fifty-five  institutions  which  are 
members  of  the  Fund.  Their  annual  deficit  is  $4,000,000  a 
year,  he  said,  and  the  Fund  expects  this  year  to  raise 
$1,500,000.  In  raising  money,  Mr.  Greene  suggested  that 
the  hospitals  have  the  facts  on  which  to  base  an  intelli- 
gent appeal,  and  that  they  refrain  from  reckless  publicity, 
items  sometimes  appearing  in  hospital  "drive"  literature 
that  are  unreasonable.  Make  facts  irrefutable,  and  quote 
comparative  statistics,  the  speaker  suggested. 

Dr.  Wade  Wright,  of  the  Industrial  Hygiene  Depart- 
ment of  the  Harvard  Medical  School,  Cantbridge,  spoke 
on  '^Industrial  Clinics  in  the  General  Hospital."  He 
criticised  the  stock  diagnoses  usually  made  in  hospital 
routine,  suggesting  that  they  be  supplemented  by  facts 
on  the  vocational  or  personal  background  of  the  individual. 
A  tuberculosis  diagnosis,  for  example,  should  be  added 
to  by  pointing  out  malnutrition  or  faulty  working  condi- 
tions. Nomenclature  for  the  social  diagnosis  is  needed. 
It  is  practicable  for  the  general  hospital  to  establish  in- 
dustrial clinics,  provided  it  is  headed  by  a  physician 
qualified  to  consider  problems  arising  from  industrial 
hygiene.  His  work  would  involve  studying  incipient 
rather  than  advanced  disease.  Tho  teaching  hospital 
should  teach  its  patient,  since  those  who  minister  to  the 
sick  have  a  trust  for  the  well.  A  special  clinic  or  depart- 
ment is  needed  to  study  industrial  health  hazards.  By  co- 
operation with  the  industries  themselves,  unfavorable  con- 
ditions may  be  remedied.  Dr.  Wright  suggested  the  value 
of  a  state  hospital  for  the  care  of  industrial  accident  cases, 
with  resources  for  the  best  treatment,  especially  of  eye, 
burn  and  fracture  cases,  which  occur  in  number  in  indus- 
trial work.  Skilled  consultants  are  needed  in  industrial 
clinics.  Most  general  hospitals  arc  industrial  clinics,  as 
it  is,  and  they  can  be  made  more  useful  by  developing 
contact  with   industry   itself. 

A  meeting  of  the  Section  on  Construction  was  held 
Wednesday  evening,  with  Dr.  George  O'Hanlon,  of  Belle- 
vue,  as  chairman,  and  Oliver  H.  Bartine,  hospital  con- 
sultant, New  York,  as  secretary.  A  paper  on  "Distribution 
of  Food  in  Hospitals  as  Related  to  Hospital  Construction," 
by  Frank  E.  Chapman,  superintendent  of  Mount  Sinai 
Hospital,  Cleveland,  was  read  in  his  absence  by  Dr.  Bach- 
meyer,  as  Mr.  Chapman  was  the  victim  of  a  severe  attack 
of  tonsilitis,  which  confined  him  to  a  bed  in  the  Royal 
Victoria  Hospital.  His  paper  is  given  in  part  in  another 
section  of  this  issue.  It  was  followed  by  an  interesting 
discussion   of   many   phases   of    construction. 

Dr.  R.  G.  Brodrick,  superintendent  of  the  Alameda 
County  Hospital,  California,  made  a  plea  for  the  kitchen 
on   the   top  floor  of   the   hospital   building,   because   of   its 


better  light  and  ventilation.  The  use  of  oil  or  gas  for 
fuel  would  make  this  readily  possible,  he  thought,  but 
he  suggested  that  the  rooms  for  the  preparation  of  vege- 
tables be  on  the  floor  below.  Quarry  tile,  in  his  opinion, 
is  the  best  material  for  kitchen  floors.  Steam  tables  are 
necessary,  he  said,  and  hoods  are  desirable,  but  a  fire 
menace.  This  can  be  overcome  by  the  use  of  wirebound 
glass  hoods  with  nickel  frames.  These  are  also  easy  to 
clean.  Broilers,  he  said,  are  out  of  date,  hot  plates  being 
used  instead.  The  kitchen  should  have  its  own  elevator, 
with  a  light  constantly  burning  in  it  to  indicate  its  loca- 
tion. Dr.  Brodrick  suggested  the  use  of  a  central  diet 
kitchen  to  prepare  all  special  diets,  contending  that  this 
is  superior  to  the  plan  of  having  the  work  done  by  the 
nurses  on  the  several  floors,  and  is  besides  economical. 
He  also  took  the  affirmative  side  of  the  cafeteria  propo- 
sition, saying  that  employes  like  it,  because  they  don't 
have  to  wait  for  service.  If  the  serving  room  is  separate 
and  distinct  from  the  dining  room,  a  main  objection  to 
the  cafeteria  method  is  removed.  The  plan  gives  the  em- 
ployes more  time  to  themselves  by  enabling  them  to  get 
their  meals  more  quickly.  Dr.  Brodrick  said  that  the 
heated  food  conveyor  is  antiquated,  as  it  is  impossible 
to  keep  it  hot,  and  its  great  weight,  often  1,200  pounds 
loaded,  makes  it  hard  to  handle.  Quick  and  immediate 
transportation  is  the  anSWer  to  food  conveying  problems, 
he  believes. 

l-OCATION    OF    THE    KITCHEN 

Dr.  D.  L.  Richardson,  of  Hartford,  said  that  he  was 
looking  for  a  food  container  built  on  the  principle  of  the 
thermos  bottle.  G.  D.  Grain,  Jr.,  managing  editor  of 
Hospital  Management,  explained  that  the  Community 
Kitchens  of  Evanston,  111.,  have  developed  such  a  con- 
tainer, and  that  it  is  probably  suitable  for  hospital  use. 

Edward  F.  Stevens,  the  Boston  architect,  said  that  there 
is  no  hard  and  fast  rule  as  to  the  location  of  the  kitchen, 
but  that  location  on  the  top  floor  is  inconvenient  because 
of  the  difficulty  of  locating  supply  rooms,  handling  gar- 
bage, etc.  Many  large  European  hospitals  have  used  in- 
sulated cans  for  food  conveyance  for  a  long  while.     They 
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arc  placed  on  a  carrier  and  conveyed  overground  to  the 
wards,  which  are  often  some  'distance  away.  Trolley  cars 
are  even  used  in  some  cases.  Slate  is  another  good  mate- 
rial for  kitchen  floors,  he  said,  as  it  wears  well  and  does 
not  absorb  grease  and  other  material.  Quarry  tile  is  the 
most   popular    and    the    cheapest. 

Miss  Perry,  dietitian  of  the  Montreal  General  Hos- 
pital, whose  kitchen  is  located  on  the  top  floor,  said  that 
she  prefers  this  location,  and  that  the  workers  also  like  it. 
She  is  beginning  the  use  of  the  Toledo  food  carrier, 
which  contains  the  fireless  cooker  principle,  and  has  found 
the  initial  conveyor  satisfactory,  although  she  prefers  the 
four-wheeled  type  to  the  two-wheeled,  as  the  latter  is 
likely  to  tip.  She  suggested  that  a  tray  or  board  at  the 
side  of  the  cart   would  be  a  desirable  addition. 

Another  topic  discussed  in  the  round  table  was  the 
amount  of  space  required  for  the  social  service  department. 
Dr.  Antoinette  Cannon,  of  Philadelphia,  said  that  most  of 
these  departments  are  badly  crowded,  and  need  more  room, 
especially  to  give  privacy  in  interviewing  patients.  There 
should  also  be  sufficient  room  to  enable  records  to  be 
preserved. 

Dr.  Anna  M.  Ri«hardson,  field  secretary  of  the  American 
Association  of  Hospital  Socal  Service  Workers,  emphasized 
the  same  points  by  calling  attention  to  the  basement 
rooms,  with  poor  light  and  ventilation,  which  are  some- 
times used- 
Miss  Poole,  of  the  University  Hospital,  Ann  Arbor,  said 
that  in  the  new  building  which  is  now  being  erected  for 
that  institution,  ample  space  for  the  social  service  workers 
has  been  given  in  the  out-patient  department. 

HIGH   CEIIXNGS   WASTE    SPACE 

Answering  a  question,  Mr.  Stevens  said  that  unneces- 
sarily high  ceilings  represent  a  waste  of  space.  Twelve 
feet  should  be  the  maximum.  The  tendency  is  toward 
smaller  wards,  the  smaller  the  better.  Four  to  six  beds 
in  a  ward  seem  to  make  the  hospital  more  flexible,  with 
better  segregation  of  cases.  Single  rooms  should  have 
a  ten-foot  ceiling,  and  there  should  be  1,000  cubic  feet 
of  air  per  patient  in  a  ward,  and  more  in  a  private  room. 
A  built-in   clothes  closet   in  a  private   room   is  preferable 


to  a  wardrobe,  he  thought,  and  the  room  can  be  ventilated 
through  it.  Every  room  should  have  its  own  bowl,  with 
hot  and  cold  water  flowing  through  a  single  faucet,  con- 
trolled by  elbow  or  wrist  valves,  and  with  facilities  for 
the  surgeon  or  nurse.  The  location  of  windows  is  im- 
portant, and  should  be  arranged  so  as  to  leave  plenty  of 
room  for  the  beds. 

Dr.  Brodrick  said  that  the  ideal  ward  for  a  large  hos- 
pital is  twenty-four  beds.  It  can  be  subdivided  into  ward 
rooms,  if  necessary,  separating  pre-operative  and  post- 
operative cases,  for  example.  It  makes  for  easier  super- 
vision. The  objection  to  terrazzo  as  a  floor  base  was 
given  by  Dr.  Brodrick  as  absorbency. 

Mr.  Bartine  told  of  two  new  hospitals  in  New  York 
which  are  to  be  operated  without  wards,  and  with  each 
patient  in  a  separate  room,  and  said  that  this  plan,  origi- 
nated by  Asa  S.  Bacon,  of  the  Presbyterian  Hospital,  Chi- 
cago, is  claimed  to  involve  almost  as  economical  operation 
as  the  other  type. 

Dr.  W.  S.  Nash,  of  Knoxville,  Tenn.',  declared  that  the 
private  room  is  the  curse  of  the  hospital,  taking  the  ground 
that  having  cases  in  the  wards  makes  for  better  attention 
on  the  part  of  the  nurse.  The  very  sick  case  in  a  private 
room  is  likely  to  be  neglected,  he  insisted.  It  is  almost 
criminal  to  put  patients  in  private  rooms  and  give  a  nurse 
three  to  five  rooms  to  look  after. 

Dr.  Robert  J.  Wilson,  of  the  Department  of  Hospitals, 
New  York,  said  that  the  use  of  four-foot  glass  windows  in 
private  rooms,  enabling  the  supervisor  or  superintendent  to 
look  into  them,  is  a  big  safeguard.  No  hospital  ward,  in 
his  opinion,  should  be  over  ten  beds. 

SHSfilON  ON  SOCIAL  SERVICE 

The  general  session  on  Thursday  was  devoted  largely 
to  scKial  service.  Miss  Ida  M.  Cannon,  director  of  the 
Social  Service  Department  of  the  Massachusetts  General 
Hospital,  Boston,  and  president  of  the  American  Associa- 
tion of  Hospital  Social  Service  Workers,  spoke  on  "Func- 
tion of  the  Social  Service  Department  in  Its  Relation- 
ship to  the  Administration  of  Hospitals  and  Dispen- 
saries." She  said  that  social  service  makes  the  doctor 
conscious  of  the  human  aspects  of  the  case.  Because  it 
gives  the  hospital  its  points  of  contact  with  the  public, 
at  the  time  of  admission  and  discharge,  it  is  of  •value  to 
the  hospital  administrator.  Discharges  should  be  antici- 
pated, so  that  the  social  service  department  may  hav^  op- 
portunity for  proper  investigation.  The  social  service 
workers  should  be  a  part  of  the  dispensary.  It  is  part 
of  her  job  to  keep  fresh  always  the  community,  rather  than 
the  institutional,  point  of  view.  She  suggested  that  on 
account  of  the  importance  of  the  right  personnel  in  the 
social  service  department,  the  superintendent  who  is  think- 
ing of  adding  this  factor  be  careful  in  making  his  selec- 
tion. 

Dr.  Winford  H.  Smith  discussed  the  paper,  paying  a 
tribute  to  Miss  Cannon  as  an  authority  and  leader  in  the 
field  of  hospital  social  service.  He  said  that  he  had  been 
astonished  at  the  growth  of  hospital  social  service  work, 
pointing  out  the  growth  at  Johns  Hopkins  from  one  to 
twelve  workers  during  his  own  adminstration  of  nine 
years.  He  said,  however,  that  in  most  cases  the  question 
of  finance  has  to  be  considered,  and  the  work  limited  ac- 
cordingly. Social  service  is  of  value  in  increasing  the 
efficiency  of  hospital  beds.  It  supplies  the  human  touch. 
There  are  too  many  discharges  of  patients  from  hospitals 
without  the  machinery  being  made  available  for  their  re- 
habilitation. One  way  in  which  the  social  service  depart- 
ment might  be  of  great  value,  he  thought,  was  in  takin'^ 
care  of  applications  for  beds  which  the  ho^itgl  jLoyLUt  upt 
(Continued  on   Page  76)  ^^^ 
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377  Hospitals  Meet  Minimum  Standard 

American  College  of  Surgeons  Makes  Public  List  of 
Approved  General  Institutions  of  100  Beds  or  More 


The  American  College  of  Surgeons,  which  has  been  in 
charge  of  the  work  of  hospital  standardization,  has  an- 
nounced a  list  of  211  general  hospitals  of  100  or  more 
beds  which  have  met  the  minimum  standard  established 
by  the  organization.  The  percentage  of  general  hospitals 
of  the  size  indicated,  which  have  been  approved  as  meet- 
ing the  standardization  requiremnts,  is  more  than  54.  in- 
dicating the  extent  to  which  the  plan. has  been  approved. 

The  minimtim  standard  covers  three  principal  proposi- 
tions, including  the  organization  of  the  staff  for  the  study 
of  the  professional  service,  the  establishment  of  case  rec- 
ords, and  provision  of  laboratory  facilities,  including  X- 
ray  and  pathological.  These  factors  were  agreed  on  as 
fundamental  in  hospital  service. 

The  standardization  program,  though  originated  by  the 
American  College  of  Surgeons,  has  been  approved  by 
practically  all  of  the  leading  organizations  interested  in 
hospital  work,  as  well  as  by  the  American  Conference  on 
Hospital  Service,  which  is  composed  of  associations  of 
medical   men,  nurses  and  hospital  people. 

In  giving  out  the  list,  John  G.  Bowman,  director  of  the 
College,  said: 

"This  list  is  based  upon  the  fundamental  fitness  of  the 
hospitals  to  give  right  care  to  patients.  In  these  hospitals 
the  doctors  have  created  for  themselves  a  clear-cut  policy 
which  requires,  first,  adequate  study  and  treatment  of 
each  case,  a  written  record  to  be  made  of  what  was  done 
for  the  patient;  second,  proper  laboratory  facilities  to  aid 
in  the  study  and  treatment  of  patients;  and,  third,  regular 
review  of  the  professional  work  done  in  the  hospital,  both 
to  encourage  the  best  service  possible  and  to  prevent  avoid- 
able errors. 

"The  survey,  of  which  this  list  is  the  outcome,  included 
692  general  hospitals  in  the  United  States  and  Canada. 
There  are  1,006  general  hospitals  of  from  50  to  100  beds 
which  were  not  included  in  the  survey. 

"Hospital  standardization  aims  to  safeguard  the  patient 
against  error  in  diagnosis,  against  lax  or  lazy  medical 
treatment,  against  unnecessary  surgical  operations  or  oper- 
ations by  unskilled  surgeons;  it  aims  to  bring  to  every 
patient,  however  humble,  the  highest  service  known  to 
the  profession." 

The  list  of  approved  hospitals  follows.  Those  marked 
with  a  star  (♦)  were  deficient  in  one  or  more  details  at 
the  time  of  inspection,  but  later  reported  that  they  ful- 
filled the  standard: 

ALABAMA 
Employes  Hospital  T.  C.  I.  &  R.  R.  Co.,  Birmingham 
♦Hillman  Hospital,  Birmingham 
♦South  Highlands  Infirmary,  Birmingham 

ARKANSAS 
♦Logan  H.  Roots  Memorial  Hospital,  Little  Rock 
♦St.  Louis  Southwestern  Hospital,  Texarkana 
♦Saint  Vincent's  Hospital,  Little  Rock 
CALIFORNIA 
Alameda  County  Hospital,   San  Leandro 
Lane  Hospital,  San  Francisco 
Los  Angeles  County  Hospital,  Los  Angeles 
♦Mary's  Help  Hospital,  San  Francisco 
♦O'Connor  Sanitarium,  San  Jose 
♦Pasadena  Hospital,  Pasadena 


♦Saint  Francis  Hospital,  San  Francisco 
♦Saint  Mary's  Hospital,  San  Francisco 

Saint  Vincent's  Hospital,  Los  Angeles 
♦San  Diego  County  Hospital,  San  Diego 

San  Francisco  Hospital,  San  Francisco 
♦San  Joaquin  County  Hospital,  French  Camp 
♦Santa  Clara  County  Hospital,  San  Jose 

University  of  California  Hospital,  San  Francisco 
COLORADO 
♦City  and  County  Hospital,  Denver 

Minnequa  Hospital,   Pueblo 
♦Saint  Anthony's  Hospital,  Denver 

CONNECTICUT 
♦Bridgeport  Hospital,  Bridgeport 

Grace  Hospital,  New  Haven 

Greenwich  General  Hospital,  Greenwich 
♦Hartford  Hospital,  Hartford 

New  Haven  Hospital,  New  Haven 

Saint  Francis  Hospital,  Hartford 
♦Saint  Mary's  Hospital,  Waterbury 

Waterbury  Hospital,  Waterbury 

DISTRICT  OF  COLUMBIA 
♦Central  Dispensary  and  EmeVgency  Hospital,  Washington 
♦Garfield  Memorial  Hospital,  Washington 
♦Washington  Sanitarium,  Washington 

GEORGIA 
♦Grady  Memorial  Hospital,  Atlanta 
♦University  Hospital,  Augusta 

IDAHO 
♦Saint  Alphonsus  Hospital,  Boise 

ILLINOIS 
♦American  Hospital,  Chicago 

Augustana  Hospital,  Chicago 

Chicago  Lying-in  Hospital,  Chicago 

Children's    Memorial    Hospital,    Chicago 

Cook  County  Hospital,  Chicago 

Evanston  Hospital,  Evanston 
♦Frances  E.  Willard  National  Temperance  Hospital,  Chicago. 
♦Grant  Hospital,  Chicago 

Hahnemann  Hospital,  Chicago 

Mercy  Hospital,  Chicago 

Michael  Reese  Hospital,  Chicago 

Presbyterian   Hospital,   Chicago 

Saint  Anne's  Hospital,  Chicago 
♦Saint  Bernard's  Hospital,  Chicago 
♦Saint  Elizabeth's  Hospital,  Chicago 
♦Saint  Elizabeth's  Hospital,  Danville 

Saint  Joseph's  Hospital,  Chicago 

Saint  Luke's  Hospital,  Chicago 

Saint  Mary  of  Nazareth  Hospital,  Chicago 
♦South  Shore  Hospital,  Chicago 

Wesley  Memorial  Hospital,  Chicago 
INDIANA 

Robert  W^.  Long  Hospital,  Indianapolis 
♦Saint  Anthony's  Hospital,  Terre  Haute 

Saint  Elizabeth's  Hospital,  La  Fayette 

Saint  Joseph's  Hospital,  Fort  Wayne 
♦Saint  Joseph's  Hospital,  Mishawaka 
♦Saint  Mary's  Hospital,  Evansville 
IOWA 
♦Iowa  Lutheran  Hospital, 
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♦Mercy  Hospital,  Davenport 
Saint  Joseph's  Mercy   Hospital,  Sioux  City 
University  Hospital,  Iowa  City 

KAXSAS 

♦Saint  Francis  Hospital,  Wichita 

Saint  Margaret's  Hospital,  Kansas  City 

KENTUCKY 
♦Good  Samaritan  Hospital,  Lexington 
♦Norton  Memorial  Hospital,  Louisville 

Louisville  City  Hospital,  Louisville 
♦Saint  Anthony's  Hospital,  Louisville 
♦Saint  Joseph's  Infirmary,  Louisville 
♦Saints  Mary  and  Elizabeth  Hospital,  Louisville 

LOUISL\NA 
♦Charity  Hospital,  New  Orleans 
♦Charity  Hospital,  Shreveport 
♦Hotel  Dieu  Hospital,  New  Orleans 
♦Presbyterian  Hospital,  New  Orleans 
♦Saint  Francis  Sanitarium,   Monroe 
♦T.  E.   Schumpert  Memorial   Sanitarium,   Shreveport 
♦Touro  Infirmary,  New  Orleans 

MARYLAND 
Bay  View  Hospital,  Baltimore 
Franklin  Square  Hospital  Baltimore 
Hebrew  Hospital  and  Asylum,  Baltimore 
Johns  Hopkins  Hospital,   Baltimore 
Maryland  General  Hospital,  Baltimore 
♦Mercy  Hospital,  Baltimore 
Saint  Agnes  Sanitarium,  Baltimore 
Saint  Joseph's  Hospital,  Baltimore 
University  Hospital,  Baltimore 

MASSACHUSETTS 

Boston  City  Hospital,  Boston 

Children's  Hospital,  Boston 

City  Hospital,  Fall  River 
♦Holyoke  City  Hospital,  Holyoke 
♦Lawrence  General  Hospital,  Lawrence 

Lowell  Corporation  Hospital,  Lowell 

Lowell  General  Hospital,  Lowell 

Massachusetts  General  Hospital,  Boston 

Massachusetts  Homeopathic  Hospital,  Boston 

Memorial  Hospital,  Worcester 
♦New  England  Hospital  for  Women  and  Children,  Boston 

Peter  Bent  Brigham  Hospital,  Boston 

Saint  Elizabeth's  Hospital,  Boston 
♦Saint   Vincent's  Hospital,  Worcester 

Springfield  Hospital,  Springfield 

Union  Hospital,  Fall  River 
♦Worcester  City  Hospital,  Worcester 
MICHIGAN 

Battle  Creek  Sanitarium,  Battle  Creek 
♦Blodgett  Memorial  Hospital,  Grand  Rapids 
♦Butterworth  Hospital,  Grand  Rapids 
*Children's  Free  Hospital,  Detroit 
*E>ctroit  Receiving  Hospital,  Detroit 

Grace  Hospital,  Detroit 

Harper  Hospital,  Detroit 
♦House  of  Providence,  Detroit 

Saint  Joseph's  Hospital,  Ann  Arbor 
♦Saint   Mary's  Hospital,  Detroit 
♦Saint  Mary's  Hospital,  Grand  Rapids 

University  Hospital,  Ann  Arbor 

University  of  Michigan  Homeopathic  Hospital,  Ann  Arbor 
♦W^omen's  Hospital  and  Infants'  Home,  Detroit 

MINNESOTA 
♦Asbury  Methodist  Deaconess  Hospital,  Minneapolis 
♦Bethesda  Hospital,  St.  Paul 

City  and  County  Hospital,  St.  Paul 


Colonial  Hospital,  Rochester 

Minneapolis  City  Hospital,  Minneapolis 
♦Mounds  Park  Sanitarium,  St.  Paul 
♦Norwegian  Lutheran  Deaconess  Hospital,  Minneapolis 
♦Saint  Joseph's  Hospital,  St.  Paul 

Saint  Mary's  Hospital,  Duluth 

Saint  Mary's  Hospital,  Minneapolis 

Saint  Mary's  Hospital,  Rochester 

Swedish  Hospital,  Minneapolis 

University  of  Minesota  Hospital,  Minneapolis 

Worrell  Hospital,  Rochester 

MISSISSIPPI 
♦Matty  Hersee   Hospital,  Meridian 

MISSOURI 
♦Alexian  Brothers  Hospital,  St.  Louis 

Barnes  Hospital,  St.  Louis 
♦Children's  Hospital,  Kansas  City 
♦Christian  Church  Hospital,  Kansas  City 
♦Jewish  Hospital,  St.  Louis 

Kansas  City  General  Hospital,  Kansas  City 

Research  Hospital,  Kansas  City 
♦Saint  Anthony's  Hospital,  St.  Louis 
♦Saint  John's  Hospital,  St.  Louis 

Saint  Joseph's  Hospital,  Kansas  City 

Saint  Louis  Childrens*  Hospital,  St.  Louis 

Saint  Louis  City  Hospital,  St.  Louis 
♦Saint  Luke's  Hospital,  St.  Louis 

Saint  Mar>''s  Hospital,  St.  Louis 

Saint  Mary's  Hospital,  Kansas  City 
♦Wesley  Hospital,  Kansas  City 

MONTANA 
♦Columbus  Hospital,  Great  Falls 

Murray  Hospital,  Butte 
♦Saint  Patrick's  Hospital,  Missoula 
NEBRASKA 

Saint   Elizabeth's  Hospital,  Lincoln 
♦Saint  Francis  Hospital,  Grand  Island 

Saint  Joseph's  Hospital,  Omaha 

University  of  Nebraska  Hospital,  Omaha 
NEW  JERSEY 
♦Alexian  Brothers  Hospital,  Elizabeth 
♦All  Souls  Hospital,  Morristown 
♦Bayonne  Hospital  and  Dispensary,  Bayonne 

Christ  Hospital,  Jersey  City 
'♦Cooper  Hospital,  Camden 

Elizabeth  General  Hospital  and  Dispensary,   Elizabeth 
♦Hackensack  Hospital,  Hackensack 

Jersey  City  Hospital,  Jersey  City 

Mercer  Hospital,  Trenton 

Morristown  Memorial  Hospital,  Morristown 
♦Mountainside  Hospital,  Montclair 

Newark  City  Hospital,  Newark 

Newark  Memorial  Hospital,  Newark 
♦Orange  Memorial  Hospital,  Orange 

Passaic  General  Hospital,  Passaic 

Paterson  General  Hospital,  Paterson 

Saint  Elizabeth's   Hospital,   Elizabeth 
♦Saint  Francis  Hospital,  Trenton 

NEW  YORK 
♦Albany  Hospital,  Albany 

Bellevue  Hospital,  New  York 

Beth  Israel  Hospital,  New  York 
♦Binghamton  City  Hospital,  Binghamton 
♦Brooklyn  Hospital,  Brooklyn 
♦BuflFalo  City  Hospital,  Buffalo 
♦Buffalo   Homeopathic   Hospital,   Buffalo. 
♦Bushwick    Hospital,    Brooklyn 
♦Children's    Hospital,   Buffalo.  ^^^  ^ 
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Cumberland    Street    Hospital,    Brooklyn 
♦Community  Hospital,  New  York 
*Ellis  Hospital.  Schenectady 
♦Flushing   Hospital   and   Dispensary,   Flushing 
♦Fordham   Hospital,   New   York 

Gouverneur    Hospital,    New   York 

Greenpoint   Hospital,   Brooklyn. 
♦Hahnemann    Hospital   of   the    City    of   New    York,    New 
York 

Hahnemann   Hospital,   Rochester 

Harlem   Hospital,   New   York 
♦Holy   Family   Hospital,   Brooklyn 
♦Homeopathic   Hospital,  Albany. 

Jewish   Hospital,   Brooklyn 

Kings  County  Hospital,  Brooklyn 
♦Lebanon   Hospital,   New   York 
♦Lincoln  Home  and  Hospital,  New  York 

Long  Island  College  Hospital,  Brooklyn 
♦Methodist    Episcopal    Hospital,    Brooklyn 

Metropolitan    Hospital,    New    York 
♦Mount  Saint  Mary's  Hospital,  Niagara  Falls 

Mount  Sinai   Hospital,   New  York 

New  York  City  Hospital,  Blackwell's  Island,  New  York 
♦New  York  Hospital,  New  York 

New  York  Orthopedic  Hospital,  New  York. 
♦New  York  Post-Graduate  Medical  School  and  Hospital, 

New   York 
♦New  York  Skin  and  Cancer  Hospital,  New  York. 
♦New  York  Society  for  the  Relief  of  Ruptured  and  Crip- 
pled,   New  York 
♦Niagara  Falls  Memorial  Hospital,  Niagara  Falls 

Presbyterian  Hospital,  New  York 

Rochester  Homeopathic  Hospital,   Rochester 
♦Roosevelt  Hospital,  New  York 

Saint  Catharine  Hospital,  Brooklyn 
♦Saint  John's  Brooklyn   Hospital,  Brooklyn 
♦Saint  John's  Hospital,  Long  Island 

Saint  Luke's  Hospital,  New  York. 
♦Saint  Mary's  Free   Hospital  for  Children,   New  York 

Saint  Mary's   Hospital,  Brooklyn 

Saint  Vincent's  Hospital,  New  York 

Samaritan   Hospital,  Troy 

Sloane  Hospital  for  Women,  New  York 
♦Staten   Island   Hospital,   Tompkinsville 
♦Troy  Hospital,  Troy 

Woman's  Hospital,  New  York 

NORTH    CAROLINA 
♦Watts  Hospital,  West  Durham. 

NORTH  DAKOTA 

Bismarck  Evangelical  Hospital,  Bismarck 

Saint  John's   Hospital,  Fargo 
OHIO 
♦Christ    Hospital,    Cincinnati 

Cincinnati   General    Hospital,   Cincinnati 
♦City  Hospital,  Akron 
♦Cleveland   City    Hospital,    Cleveland 

Good  Samaritan  Hospital,  Cincinnati 
♦Good   Samaritan   Hospital,   Zanesvillc 
♦Hawkes    Hospital   of   Mount   Carmel,   Columbus 
♦Jewish   Hospital,   Cincinnati 

Lakeside   Hospital,   Cleveland 
♦Lucas    County   Hospital,   Toledo 
♦Miami  Valley  Hospital,  Dayton 
♦Mercy   Hospital,    Hamilton 

Mount  Sinai   Hospital,   Cleveland 
♦People's   Hospital,   Akron 
♦Saint  Alexis   Hospital,   Cleveland 
♦Saint     Elizabeth's  Hospital,  Dayton 
♦Saint  Elizabeth's  Hospital,  Youngstown 


♦Saint  John's  Hospital,  Cleveland 
♦Saint  Luke's  Hospital,  Cleveland 
♦Saint  Rita's  Hospital,  Lima 

Saint  Vincent's  Hospital,  Cleveland 

Saint  Vincent's  Hospital,  Toledo 

Springfield  City  Hospital,  Springfield 

Toledo  Hospital,  Toledo 
♦Youngstown   Hospital,  Youngstown 
OKLAHOMA 

Saint  Anthony's  Hospital,  Oklahoma  City 
♦State  University  Hospital,  Oklahoma  City 
OREGON 

Saint  Vincent's   Hospital,   Portland 

PENNSYLVANIA 

Allegheny   General    Hospital,    Pittsburgh 

Allentown   Hospital,   Allentown 

Altoona  Hospital,  Atoona 

Columbia  Hospital,  Pittsburgh 

Conemaugh  Valley  Memorial  Hospital,  Johnstown 

Easton  Hospital,   Easton 

Hahnemann  Medical  College  Hospital,  Philadelphia 

Harrisburg  Hospital,  Harrisburg 

Hospital  of  the  University  of  Pennsylvania,  Philadelphia 

Hospital  of  the   Women's   Homeopathic   Association  of 
Pennsylvania,   Philadelphia 

Hospital  of  the  Women's  Medical  College,  Philadelphia 

Jefferson   Medical  College  Hospital,  Philadelphia 

Jewish  Hospital,  Philadelphia 

Lancaster    General    Hospital,   Lancaster 

Lankenau  Hospital,  Philadelphia 

McKeesport   Hospital,   McKeesport 

Medico  Chirurgical   Hospital,   Philadelphia 

Mercy  Hospital,   Pittsburgh 

Mercy  Hospital,  Wilkes-Barrfe 

Methodist   Episcopal   Hospital,   Philadelphia 
♦Misericordia  Hospital,  Philadelphia 

Moses  Taylor  Hospital,  Scranton 

Passavant  Hospital,  Pittsburgh 

Pennsylvania  Hospital,  Philadelphia 

Philadelphia  General  Hospital,   Philadelphia 

Philadelphia    Orthopedic   Hospital,    Philadelphia 

Philadelphia   Polyclinic  Hospital,   Philadelphia 

Pittsburgh    Hospital,    Pittsburgh 

Presbyterian    Hospital,   Philadelphia 

Presbyterian    Hospital,    Pittsburgh 

Robert  Packer  Hospital,  Sayre 

Sacred   Heart   Hospital,  Allentown 

Saint  Joseph's   Hospital  and   Dispensary,   Pittsburgh 

Saint  Luke's    Hospital,    South    Bethlehem 

Saint  Margaret's   Hospital,   Pittsburgh 

Saint  Mary's   Hospital,   Philadelphia 

Saint  Timothy's  Hospital,  Philadelphia 

South  Side  Hospital,   Pittsburgh 

State  Hospital  of  Middle  Coal  Fields,  Hazelton 

Western    Pennsylvania   Hospital,    Pittsburgh 

Wilkes-Barre   City    Hospital,   Wilkes-Barrc 

Wills    Eye    Hospital,    Philadelphia 

Women's  Hospital,  Philadelphia 

RHODE  ISLAND 

Rhode   Island   Hospital,   Providence 

SOUTH  CAROLINA 
♦Chick  Springs   Sanitarium,   Chick  Springs 
♦Florence    Infirmary,    Florence 

Roper   Hospital,   Charleston 

SOUTH  DAKOTA 
♦Saint   Luke's   Hospital,   Aberdeen 

TENNESSEE 
♦Baroness  Erlanger 


Hospital,  Chattarfooga-v/^/^T/> 
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♦Xashville  City  Hospital,  Xashville 
♦Saint  Joseph's  Hospital,  Memphis 
•Saint  Thomas   Hospital,   Nashville 

TEXAS 
John  Sealy    Hospital,   Galveston 
•Parkland   Hospital,  Dallas 
♦Providence    Sanitarium,   Waco 
♦Saint  Joseph's  Infirmary,   Fort  Worth 
♦Saint  Joseph's  Infirmary,  Houston 
•Saint  Mary's  Infirmar)',  Galveston 
♦Saint   Paul's    Sanitarium,   Dallas 
♦Santa   Rosa   Hospital,   San   Antonio 
Temple  Sanitarium,  Temple 
Texas    Baptist    Memorial    Sanitarium,    Dallas 

UTAH 
♦Doctor  W.  H.  Groves  Latter  Day  Saints  Hospital,  Salt 

Lake  City 
♦Holy  Cross  Hospital,  Salt  Lake  City 

VERMONT 
•Mary  Fletcher  Hospital,  Burlington 

VIRGINIA 
'University  of  Virginia   Hospital,   Charlottesville 
♦Virginia    Hospital,    Richmond 

WASHINGTON 

Children's  Orthopedic  Hospital,  Seattle 

Providence  Hospital,  Seattle 

Saint  Elizabeth's  Hospital,  North  Yakima 

Saint  Joseph's  Hospital,  Tacoma 
♦Saint  Luke's  Hospital,  Spokane 
♦Seattle  City  Hospital,  Seattle 

WEST   VIRGINIA 
♦Kcssler-Hatfield   Hospital,   Huntington 
*Ohio  Valley  General  Hospital,  Wheeling 
♦Saint  Mary's  Hospital,  Clarksburg 
^Sheltering  Arms  Hospital,  Hansford 
♦Wheeling  Hospital,  Wheeling 

WISCONSIN 
♦La  Crosse  Lutheran  Hospital,  La  Crosse 

Luther  Hospital,  Eau  Claire 
♦Madison  General   Hospital.  Madison 

Milwaukee  County  Hospital,  Milwaukee 
^Milwaukee   Hospital,  Milwaukee 
♦Mount  Sinai  Hospital,  Milwaukee 

Sacred  Heart  Hospital,  Eau  Claire 

Saint  Agnes  Hospital,  Fond  du  Lac 

Saint  Francis  Hospital,  La  Crosse 

Saint  Joseph's  Hospital.  Marshfield 

Saint  Joseph's   Hospital.    Milwaukee 
♦Saint  Mary's  Hospital,  Green  Bay 

Trinity  Hospital,  Milwaukee 

WYOMING 

Wheatland  Hospital,  Wheatland 

CANADA 

ALBERTA 
Calgary  General   Hospital,  Calgary. 
Holy  Cross  General  Hospital.  Calgary 

BRITISH   COLUMBIA 
Provincial  Royal  Jubilee  Hospital,  Victoria 
♦Royal  Columbia  Hospital,  New  Westminster 
Saint  Joseph's  Hospital,  Victoria 
Saint  Paul's  Hospital,  Vancouver 
Vancouver  General   Hospital,  Vancouver 

MANITOBA 
Children's  Hospital.  Winnipeg 
Saint  Boniface  Hospital,  St.  Boniface 
Winnipeg  General  Hospital.  Winnipeg 


NOVA    SCOTIA 
Victoria  General  Hospital,  Halifax 

ONTARIO 
Hospital  for  Sick  Children,  Toronto 
Kingston  General  Hospital,  Kingston 
♦Saint  Michaet's  Hospital.  Toronto 
QUEBEC 
Children's  Memorial  Hospital,  Montreal 
♦Hotel  Dieu,  Montreal 
♦Jeffrey  Hales  Hospital.  Quebec 

Montreal  General  Hospital,  Montreal 
♦Notre  Dame  Hospital,  Montreal 
Royal   Victoria  Hospital,   Montreal 

SASKATCHEWAN 
♦Grey  Nuns'  Hospital,  Saskatoon 
Regina  General  Hospital,  Regina 


Some  Recent  Books 

Brief  Reviews  of  Publications  of 
Interest  to  Hospital  Executives 


**A  Short  History  of  Nursing,"  by  Lavinia  L.  Dock, 
R.  N.,  in  collaboration  with  Isabel  Maitland  Stewart, 
A.  M.,  R.  N.  (G.  P.  Putnam's  Sons,  New  York). 

This  new  volume  has  been  prepared  especially  for  the 
use  of  student  nurses,  and  is  a  condensation  into  a  single 
volume  of  the  salient  facts  in  the  larger  work  by  the  au- 
thors. The  larger  book,  because  of  the  comprehensive 
method  with  which  the  subject  was  treated,  was  too 
elaborate  for  class  use.  The  condensed  volume  contains 
many  excellent  features,  and  undoubtedly  will  be  brought 
into  use  by  a  growing  number  of  hospital  training  schools. 
It  also  is  a  valuable  addition  to  libraries  of  hospitals  which 
maintain  no  nursing  schools. 

"Personnel  Administration,"  by  Ordway  Tead  and  Henry 
C.  Metcalf,  Ph.  D.  (McGraw-Hill  Book  Company,  New 
York). 

This  book,  treating  of  the  science  of  administration,  un- 
doubtedly will  prove  of  practical  value  to  hospital  super- 
intendents and  executives.  Among  the  subjects  treated  are 
sources  of  labor  supply,  methods  of  selection  and  place- 
ment, training  executives,  training  employes,  arousing  in- 
terest in  work,  elements  in  wage  determination,  payment 
plans  and  methods,  co-ordination  of  staff  departments,  etc. 
A  chapter  on  health  and  safety  will  be  of  value  to  indus- 
trial medical  directors,  dealing  as  it  does  with  hours  and 
working  periods,  health  of  the  worker,  safety  program  and 
standards  of  physical  working  conditions.  W^hile  the  sub- 
ject matter  is  treated  primarily  from  the  standpoint  of 
the  industrial  executive,  many  pointers  will  be  gleaned  of 
worth  to  the  hospital  officer. 


Taxation  Hits  Hospitals 

The  proposed  Dominion  tax  on  alcohol  and  proprietary 
medicines  will  seriously  affect  the  hospitals  of  Canada,  ac- 
cording to  Dr.  M.  T.  MacEachern,  superintendent  of  the 
Vancouver  General  Hospital.  Dr.  MacEachern  estimates 
that  these  taxes  will  cost  the  Vancouver  General  $i2,ooa  to 
$,S.ooo  a  year.  ^-^^-^^^  ^^^  GOOglC 
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Increased  Interest  in  Out-Patient  Work 

Out-Patient  Section  Meeting  at  A.  H.  A,  Convention 
Shows  Growth  of  this  Department  of  Hospital  Activity 


The  section  on  out-patient  work,  held  on  Tuesday  eve- 
ning, October  5,  was  well  attended,  indicating  the  increasing 
interest  felt  in  this  rapidly  expanding  department  of  hospital 
work.  John  E.  Ransom,  superintendent  of  tho  Michael 
Reese  Dispensary,  Chicago,  and  one  of  the  best  known 
men  in  the  country  in  this  line,  presided  as  chairman,  with 
Clarence  Ford,  superintendent  of  the  Division  of  Medical 
Charities  of  the  New  York  Board  of  Health,  as  secretary. 

'Mr.  Ransom  opened  the  meeting  with  the  reading  of  his 
report  as  chairman  of  the  committee  of  the  American  Hos- 
pital Association  on  out-patient  work.  He  referred  to  the 
development  of  the  out-patient  department  in  the  hospital 
field  as  having  resulted  in  the  establishment  of  many  such 
departments  where  they  had  not  previously  existed,  in  the 
rehabilitation  of  many  departments  which  had  received  in- 
adequate attention,  and  in  various  manifestations  of  interest 
in  the  work,  such  as  clinics  and  public  health  movements. 

The  dispensary  represents  organized  medical  service  to 
that  part  of  the  public  which  needs  it  most,  he  pointed  out, 
and  is  for  that  reason  capable  of  great  economy,  as  well 
as  of  important  preventive  service.  It  bids  fair  to  become 
the  front  door  to  the  hospital,  rather  than  the  back  door. 
The  establishment  of  493  dispensaries  for  tuberculosis 
work,  and  of  513  for  venereal  disease  work,  in  connection 
with  the  campaign  started  by  the  Government,  was  cited 
as  proof  of  the  importance  of  the  public  health  angle. 

Other  important  and  growing  branches  of  work  for 
special  dispensaries  and  clinics  are  those  for  the  after 
treatment  of  mental  and  nervous  diseases. 

Dr.  Ralph  B.  Seem,  superintendent  of  the  Albert  Mer- 
ritt  Billings  Memorial  Hospital,  of  Chicago,  followed  with 
an  address  on  "The  Relation  of  the  Out-Patient  Depart- 
ment to  the  Hospital  Proper."  He  said  that  the  importance 
of  intimate  connection  between  the  hospital  and  its  out- 
patient department  lies  in  the  fact  that  many  patients,  after 
receiving  proper  bed  care,  require  attention  as  ambulatory 
patients.  Also,  the  examination  of  a  caller  at  the  dispen- 
sary frequently  shows  the  immediate  need  of  bed  care. 

As  most  hospitals  have  more  calls  for  beds  than  beds 
available,  careful  preliminary  examination  in  the  dispen- 
sary, which  may  prove  that  bed  care  is  not  necessary,  will 
often  save  beds,  while,  on  the  other  hand,  it  will  make  it 
certain  that  those  who  need  care  will  receive  it.  Dr.  Seem 
stated  that  in  1919  3,473  patients  were  admitted  to  Johns 
Hopkins  on  recommendation  from  the  dispensary.  The  spe- 
cial equipment  in  the  dispensary,  also,  makes  it  easier  to 
make  a  complete  examination  than  in  the  ward. 

Location  in  the  same  building  as  the  main  hospital,  the 
use  of  nurses  from  the  hospital  training  school,  both  for 
their  instruction  and  for  the  proper  handling  of  the  work, 
and  the  assignment  of  members  of  a  special  separate  staff 
to  dispensary  work  regularly,  were  other  suggestions  made 
by  Dr.  Seem  for  the  improvement  of  the  service.  From 
the  standpoint  of  the  staff  man,  he  pointed  out  that  the 
opportunity  for  professional  work  of  value  ought  to  com- 
pensate for  the  lack  of  adequate  compensation.  Full  his- 
tories of  the  patient  are  indispensable,  he  said. 

In  the  discussion  following  these  two  papers  Daniel 
D.  Test  stated  that  he  had  entirely  eliminated  the  distinc- 
tion between  the  house  and  the  dispensary  staff,  with  marked 
improvement  in  dispensary  service  as  a  result. 


It  was  commented  that  the  dispensary  staff  man  looks  to 
eventual  promotion  to  the  house  staff  as  a  logical  step,  and 
that,  having  received  this  promotion,  he  looks  back  and  down 
upon  dispensary  service,  although  of  course  there  should  be 
no  such  attitude.  Antagonism  on  the  part  of  the  general 
practitioner  to  the  public  health  nurse  who  sends  people  to 
the  dispensary   for   treatment  was   also   referred  to. 

That  this  antagonism  is  illogical  was  pointed  out  in  the 
statement  that  records  show  increased  work  for  both  spe- 
cialists and  general  practitioners  as  a  result  of  the  activities 
of  venereal  disease  clinics  in  the  past  two  years.  Commu- 
nity understanding  of  the  necessity  for  medical  service  re- 
sults from  out-patient  work  where  the  dispensary  and  its 
staff  "sell"  their  product,  good  health,  to  their  patients. 

It  was  also  suggested,  with  reference  to  the  elimination 
of  antagonism  and  prejudice,  that  the  dispensary  should  be 
regarded  as  a  co-operative  affair,  and  should  be  established 
only  after  discussiol>.  Avith  the  medical  profession  in  the 
community  and  others  interested.  Full  publicity  for  such 
a  project  will  be  beneficial  to  it  and  to  all  concerned.  Pay- 
ment to  the  attending  medical  men  was  suggested  as  neces- 
sary to  good  service  and  to  the  growth  of  the  dispensary 
itself.  If  the  fees  received  from  patients  are  not  enough 
for  this  purpose,  the  hospital  itself  should  assume  the  burden, 
although,  on  the  other  hand,  it  is  generally  conceded  that 
dispensary  service  should  not  be  placed  on  a  money  basis 
as  far  as  the  patient  is  concerned. 

Dr.  Seem  remarked,  also,  that  there  is  an  increasing  ten- 
dency to  regard  the  dispensary  as  a  sort  of  diagnostic  clinic 
for  the  hospital,  furnishing  opportunities  for  medical  ob- 
servation and  experience  which  make  appointments  to  the 
dispensary  staff  as  desirable  as  those  to  the  hospital  staff. 

An  interesting  discussion  of  traveling  clinics  was  contrib- 
uted by  J.  J.  Weber,  editor  of  The  Modern  Hospital,  in  which 
were  reviewed  the  numerous  instances  where  motor  trucks 
and  trains  have  been  used  to  bring  clinics,  public  health 
workers  and  medical  and  dental  treatment  in  general  to  people 
all  over  the  country.  The  equipment  of  some  of  the  motor 
trucks  used,  and  the  methods  of  approaching  communities 
in  order  to  give  the  fullest  possible  service,  were  described. 

Dr.  Styles,  of  the  Montreal  General  Hospital,  referred  to 
the  traveling  clinics  sponsored  by  his  institution,  and  said 
that  much  useful  newspaper  publicity  had  been  given  them, 
and  that  many  people  in  the  remote  districts  visited  had  been 
attracted  and  served.  The  cause  of  preventive  medicine,  so 
little  understood  in  the  country,  and  so  much  needed,  has 
been  greatly  aided  by  the  clinics,  he  said,  the  correction  of 
bad  tonsils  and  teeth,  and  of  malnutrition  resulting  from 
these  and  other  troubles,  being  an  immediate  consequence. 

It  was  voted  by  those  attending  the  meeting  to  continue 
the  officers  (chairman  and  secretary)  of  the  association's 
committee  on  out-patient  work  as  the  officers  of  the  section 
at  the  convention. 


East  Cleveland  Wants  Hospital 

The  city  of  East  Cleveland,  Ohio,  recently  floated  a  bond 
issue  of  $485,000  to  provide  for  the  construction  of  a  hos- 
pital building.  Frank  E.  Chapman,  superintendent  of  Mount 
Sinai  Hospital,  Cleveland,  has  just  been  named  consultant 
and  will  assist  the  architects  in  an  advisorv  capacity. 
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Eternal  Vigilance   Price    of  Economy 

Superintendent  Must  Watch  Every  Source  and  Avenue 
of  Waste  and  Loss  to  Keep   Expenses  at  Minimum 

Bij  M.  T.  MacEachern,  M.  D.,  C.  M.,  General  Superintendent  Vancouver  General 

Hospital,  Vancouver,  B.  C. 


In  regarding  the  many  essential  features  in  hospital 
administration  we  will  first  consider  organization.  It  is 
generally  accepted  vhat  any  business,  large  or  small,  must 
have  organization,  and  by  that  I  mean  such  a  distribution 
o{  the  work  or  functions  of  the  business  and  such  a  co- 
relation  of  the  different  phases  of  it  that  a  maximum  de- 
gree of  efficiency  and  responsibility  is  established  and 
maintained.  This  is  equally  important,  and  more  so,  in 
hospital  administration.  The  work  of  the  administrator 
naturally  falls  into  three  main  divisions — Medical,  Nurs- 
ing, and  Business — a  convenient  division  so  far  as  we  are 
concerned  at  the  present  time.  In  the  organization  of 
the  personnel    there   are    three    main    divisions — viz.:    the 
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governing  body,  the  chief  executive  offices  and  the  staff. 
The  governing  body  is  responsible  in  the  entirety  for 
everything  connected  with  the  institution,  and  it  is  the 
body  to  whom  all  others  are  responsible. 

There  must  be  a  chief  executive  officer  or  one  respon- 
sible head  in  the  institution,  accountable  to  the  governing 
body  and  standing  between  the  governing  body  and  the 
entire  paid  staff  of  the  hospital.  Next  to  this  chief  execu- 
tive officer  comes  the  divisional  heads — viz.:  Medical  Di- 
rector, Nursing  Director,  and  Business  Director — all  rec- 
ognized experts  in  their  respective  lines.  Each  of  these 
divisions  is  further  divided  into  well-defined  departments 
with  competent  heads  in  charge  and  carrying  the  respon- 
sibility of  their  respective  departments. 

Thus  the  work  of  any  institution  can  be  covered  in  an 
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organized  way,  and  the  administrator  can  at  once  put 
his  finger  on  any  trouble  which  may  arise.  The  chief 
executive  officer  or  superintendent  is  the  intermediary 
to  and  from  the  governing  body  and  the  entire  staff. 
Some  of  you  will  say  that  this  does  not  apply  to  your 
hospital  because  it  is  too  small.  You  are  wrong,  for  your 
hospital,  small  or  large,  has  the  same  functions  to  per- 
form and  can  be  organized  similarly;  your  departments 
may  have  to  be  grouped  on  account  of  fewer  personnel. 

CO-OPERATION 

Always  try  to  make  your  whole  staff  feel  that  they  each 
have  a  part  in  the  work  of  the  institution,  that  they  are 
each  and  all  cogs  in  the  great  wheel  and  by  the  per- 
formance of  their  duties,  however  humble,  they  are  shar- 
ing in  the  great  work  and  helping  the  hospital  in  its  serv- 
ice to  needful  humanity.  There  must  be  such  conditions 
existing  as  shall  mean  complete  harmony  in  and  between 
departments.  Members  of  the  staff  who  cannot  com- 
mence and  end  each  day's  labors  with  a  whole  heart  of 
interest  should  be  eliminated  from  the  staff.  Harmonious 
co-operation  can  be  established  when  certain  conditions 
exist.  We  must  sec  that  our  staff  has  good  living  and  work- 
ing conditions,  good  food,  social  life,  recognition  for  good 
service,  and  generally  good  treatment.  I  have  found  it 
always  pays  to  give  a  friendly  word  or  nod  in  passing — 
a  word  of  approval  or  encouragement.  Participation  in 
the  social  life  in  the  staff  is  commendable — such  events 
as  dances,  picnics,  excursions,  concerts,  etc.  Show  your 
staff  you  have  an  interest  in  them,  and,  indeed,  they  should 
be  of  such  a  calibre  that  you  not  only  have  an  interest, 
but  a  pride  in  them. 

The  greatest  means  I  have  to  promote  co-operation  is 
found  in  our  fortnightly  round-table  conferences,  when  all 
the  heads  of  departments  assemble  from  4  to  5  p.  m.  At 
this  meeting  I  preside,  and  we  discuss  matters  pertaining 
to  efficiency,  economy  and  better  working  of  our  various 
departments.  We  ascertain  if  there  is  good  co-operation, 
if  there  are  any  omissions  or  overlapping.  Everybody 
must  be  frank  and  open-minded  and  all  matters  contro- 
versal  and  contentious  laid  on  the  table  and  discussed. 
Any  department  may  be  subjected  to  criticism  of  a  con- 
structive nature.  Being  held  during  working  hours,  at- 
tendance is  compulsory.  Each  member  is  called  on  in 
turn  to  bring  anything  before  the  meeting,  after  which 
general  discussion  follows. 

EFFICIENCY 

Today  throughout  the  land  the  profession  and  the  pub- 
lic demand  efficiency  in  our  hospitals.  Hospital  standard- 
ization has  rapidly  covered  Canada  and  the  United  States 
and  has  already  resulted  in  greatly  increased  efficiency 
in  our  institutions.  Efficiency  is  measured  in  the  last 
analysis  by  the  services  rendered  to  the  patient,  and  means 
that  certain  conditions  must  be  fulfilled. 

Firstly — The  institution  must  carry  a  capable  and  expert 
personnel  working  harmoniously  and  co-oper- 
atively; 

Secondly — The  institution  mustQ 
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ment  and  all  facilities  for  diagnostic  and  special 
treatment; 

Thirdly — The  institution,  through  organized  machinery, 
must  keep  an  intense  scrutiny  over  all  the  work 
done  and  a  close  check-up,  so  as  to  make  sure 
the  work  is  competent  and  the  patient  securing 
the  best  result. 

In  short,  all  work  must  be  well  done  and  the  hospital 
give  a  complete  service,  carefully  icrutinized.  The  effi- 
ciency of  your  hospital  it  not  measured  by  lurplus  or 
low  per  diem  cost.    It  is  service. 

The  proper  investigation  of  complaints  and  incompetent 
work  or  end  results  in  a  hospital  is  essential  todiay.  The 
investigation  and  disposal  of  these  complaints  is  of  vital 
importance,  and  I  mention  a  few  essentials: 

Have  your  organization  to  prevent  causes  for  com- 
plaints and  have  machinery  to  investigate  them  should 
they  occur. 

Have  all  complaints  in  writing  if  possible. 

Receive  all  complaints  with  an  open  mind. 

Investigate  all  complaints  with  an  open  mind. 

Give  all  concerned  a  fair  opportunity  to  state  their  case. 

Render  a  definite  verdict  in  writing  after  carefully  weigh- 
ing all  evidence. 

Many  complaints  are  unfounded  and  usually  the  party 
making  them  will  refuse  to  put  them  in  writing.  Too 
often  we  receive  and  investigate  complaints  with  a  closed 
mind  and  therefore  cannot  arrive  at  the  best  conclusion. 

To  find  out  the  incompetent  work  done  in  the  hospital 
there  must  be  analysis  of  all  the  work,  and  this  will  reveal 
from  time  to  time  instances  where  the  best  results  have 
not  been  obtained.  This  is  due  to  a  cause  which  must  be 
found.  Investigation  should  follow.  All  data  having  been 
secured  from  the  various  sources  is  considered  and 
weighed  by  the  hospital  authorities  themselves.  If  neces- 
sary, this  may  have  to  be  further  submitted  to  a  com- 
mittee before  a  conclusion  can  be  arrived  at.  The  con- 
clusion may  carry  with  it  obligatory  action. 

HOSPITAL    MORALE 

The  world  is  greatly  unsettled  in  mind  today  and,  gen- 
erally speaking,  the  dispositions  of  people  are  not  what 
they  were  formerly.  People  today  are  more  critical  and 
less  appreciative.  Certainly  our  patients  are  much  more 
difficult  to  attend  and  discipline  than  they  were  a  few 
years  ago  and  hospital  administrators  feel  it  is  harder  to 
maintain  the  morale  today.  Indeed,  I  believe  the  same 
may  be  said  of  the  hospital  staff,  the  attending  doctors 
and  the  public.  The  staff  today  is  much  more  costly,  does 
less  work,  is  much  harder  to  satisfy,  and  does  not  carry 
responsibility  as  well  as  formerly.  There  is  one  group, 
however,  from  which  we  get  the  most  satisfactory  service 
today,  and  that  is  our  nurses-in-training,  as  they  are  still 
a  well  disciplined  body. 

Smoking  has  become  such  an  obstinate  habit  that  it  has 
to  be  recognized  and  allowed  in  wards  today,  regardless 
of  the  fact  that  it  is  a  menace  in  every  respect  as  far  as 
the  hospital  is  concerned.  It  immeasureably  increases  fire 
hazard,  it  is  annoying  to  sick  patients,  and  it  increases  the 
work  for  the  nurses.  The  only  solution  I  have  been  able 
to  make  for  this  is  to  allow  them  to  smoke  at  certain  hours, 
for  instance,  an  hour  after  each  meal. 

Visiting  privileges  in  a  large  number  of  hospitals  today 
are  giving  the  administrators  great  trouble.  In  man}' 
cases  it  is  detrimental  to  patients  and  in  all  cases  it  wastes 
the  nurses*  time.  Experience  during  the  influenza  epi- 
demic, 1918-1919,  in  our  own  hospital  revealed  interesting 
results.  During  two  months  over  2.000  patients  with  va- 
rious conditions  other  than  influenza  were  treated  in  the 
main  hospital  and  were  absolutely  and  entirely  deprived 
of  visitors.  That  the  patients,  in  spite  of  a  much  reduced 
nursing  force  and  medical  attention,  made  far  better  and 


quicker  recovery  is  undoubtedly  a  fact.  This  was  evi- 
denced by  shorter  stay  in  the  hospital,  fewer  complica- 
tions, and  even  fewer  deaths.  Further,  in  spite  of  the  fact 
that  influenza  was  raging  in  our  city  and  we  carried  1,000 
influenza  patients  in  another  section,  yet  there  was  not 
one  case  of  influenza  developed  in  this  large  number  oi 
patients.  The  reason  for  this  was  undoubtedly  the  fact 
that  the  strictest  precautions,  rules  and  regulations  were 
instituted  and  lived  up  to. 

Visitors  carry  into  patients,  in  spite  of  vigilance,  in- 
jurious articles  to  eat,  disseminate  infections  and  at  all 
times  disclose  to  patients  information  detrimental  to  thcr 
mental  comfort.  On  the  whole,  the  disadvantages  over- 
shadow the  advantages  so  much  so  that  visiting  should 
be  restricted  in  every  hospital  throughout  the  land  if  the 
best  interest  of  the  patient  is  going  to  be  conserved.  How- 
ever, what  we  are  interested  to  know  is:  What  steps  shall 
we  take  to  improve  hospital  morale?  I  am  throwing  out 
the  following  suggestions  for  your  consideration: 

Establish  in  your  hospital  attractive  surroundings, 
pleasing  mentally  and  physically.  Many  hospital  wards 
today  are  uninviting  and  cheerless,  having  none  of  the 
''homelike"  touches  to  which  the  patient  ha.s  bten  ac- 
customed. 

The  introduction  of  occupational-therapy  tends  to  a 
more  happy  and  contented  patient,  something  to  busy 
away  their  time  and  not  give  them  an  opportunity  to  mis- 
behave. Indeed,  the  army  taught  us  that  this  work  did 
much  to  keep  good  morale  and  discipline  amongst  the 
soldiers  in  the  hospitals  and  undoubtedly  makes  the  pa- 
tient take  better  treatment. 

Provision  should  be  made  for  concerts  and  music.  A 
new  phase  is  now  developing  in  what  is  known  as  "music- 
therapy."  Certain  music  has  been  found  to  be  applicable 
to  certain  diseases.  Further,  music  in  any  form  produces 
a  much  better  feeling  amongst  the  patients. 

Provision  should  be  made  for  the  establishment  of  a 
library  for  suitable  reading  matter  within  the  hospital. 

Attention  given  to  the  patient's  needs,  whims  and  de- 
sires tends  to  more  happiness  and  contentment.  The  bar- 
ber, the  newsy  and  the  canteen  should  be  available  to 
meet  the  pastime  needs  of  the  patient.  Where  possible, 
telephones  in  rooms  are  desirable. 

Provide  each  patient  with  a  kind  of  service  a  real 
hospital  should  give,  and  develop  the  human  interest  touch 
and  sympathy,  getting  away  from  the  cold  routine. 

Treat  your  staff  well,  having  good  working,  living  and 
social  conditions. 

Provide  the  doctors  with  an  efficient  service. 

Treat  the  .public  in  a  courteous  and  ever-obliging  rran- 
ner.  Meet  them  at  every  instance  with  a  smile  and  a 
good  turn  if  the  opportunity  presents. 

PRACTICAL  ECONOMIES 

It  is  generally  admitted  that  the  hospital  is  one  place 
where  there  can  be  great  wastage,  through  many  and  vii- 
rious  outlets.  In  this  paper  I  will  only  mention  a  few  of 
the  more  common  sources: 

(a)  Time  and  Energy. 

It  is  regrettable  that  in  many  of  our  admirable  institu- 
tions, owing  to  the  architectural  designs  and  layout,  in- 
numerable extra  steps  are  required  to  perform  each  duty. 
Too  often,  also,  we  find  inconveniences  or  lack  of  the 
necessary  facilities  with  which  to  work. 

A  proper  and  systematic  division  of  duties  in  an  in- 
stitution is  an  economy.  Skilled  staff  should  not  spend  its 
time  and  efforts  at  work  which  can  be  done  by  unskilled. 
We  see  nurses  doing  work  which  can  and  should  be  done 
by  maids  and  helpers.  The  nurse's  time  is  more  essential 
for  the  actual  nursing  care  of  the  patient.  She  should  be 
relieved  of  the  menial  work  of  the  ward,  though  she  should 
know  thoroughly  how  to  do  it  herself. 

Fortunately  the  day  of  labor-saving  devices  in  the  past 
few  years  has  effected  a  marked  economy,  in  labor  es- 
pecially. Labor  today  is  so  high  that  we  must  practice 
economies  of  this  nature  wherever  passible. 

(b)  Money.  Digitized  by' 
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Money  is  lost  directly  by  inefficient  business  methods. 
The  business  side  of  the  hospital  must  be  kept  efficient 
and  should  not  be  overshadowed  too  much  by  the  medical 
staff.  A  business  department  will  be  required  to  provide 
such  accounting  that  not  only  passes  the  auditors,  but 
gives  an  accurate  knowledge  of  costs  or  costs  accounting 
as  well  as  an  efficient  system  of  investigation  and  col- 
lection. 

(c)  Equipment. 

Economy  can  be  effected  in  the  purchasing,  the  care  and 
the  use  of  equipment.  Some  of  the  equipment  on  the 
market  today  is  not  practical  for  hospitals,  and  only  such 
as  is  standard  should  be  secured.  Expert  opinion  when 
necessary,  if  obtained,  will  guide  you  in  purchasing  that 
which  is  necessary  only. 

In  a  hospital  equipment  gets  hard  usage.  Nurses,  in- 
terns and  hospital  staff  generally  need  be  specially  trained 
in  the  care  and  use  of  same;  repairs  and  renewals  are 
required  to  be  made  at  once.  This  may  necessitate  having 
a  permanent  staff  of  painters,  carpenters,  laborers,  splint 
makers,  etc. 

(d)  Supplies. 

In  the  purchasing  of  supplies  familiarity  with  prices, 
quality  and  standards  is  necessary.  Most  large  hospitals 
have  their  purchasing  agents  today.  All  supplies  should 
be  only  requisitioned  by  the  various  departments,  and 
when  secured  invoices  and  requisitions  checked.  It  is 
desirable  to  have  a  proper  descriptive  specification  of  the 
articles  needed  according  to  a  welt-tried  standard.  Con- 
tract buying  in  most  instances  is  preferable  to  the  open 
market. 

All  supplies  should  be  kept  in  a  store,  systematically 
arranged  and  readily  accessible,  both  for  delivering  and 
taking  stock.  Indeed,  hospitals  would  do  well  to  adopt  the 
army  system — that  is,  have  a  quartermaster  in  charge  of 
stores. 

There  is  a  vast  difference  in  the  way  people  use  sup- 
plies. Some,  I  believe,  have  a  real  economy  conscience, 
but  I  am  afraid  many  have  not.  Frequently  far  more  than 
necessary  is  used,  especially  in  dressings  and  drugs.  In- 
vestigation of  these  two  in  our  hospital  at  one  time  re- 
vealed that  economy  in  the  use  of  drugs  and  dressings 
would  mean  a  saving  of  33  1-3  per  cent.  This  has  led  to 
more  stringent  methods  being  put  into  force,  includinj< 
the  use  of  substitutes  where  money  can  be  saved  and 
efficiency  maintained. 

The  reclamation  of  supplies  is  another  phase  of  economy. 
In  this  we  are  particularly  interested  in  dressings,  linen, 
blankets,  paper,  rubbers.  There  are  many  processes  known 
to  you  for  the  reclamation  of  dressings  and  nearly  all  can 
be  reclaimed  one  way  or  the  other. 

Linen  articles  not  mendable  can  be  transformed  intf- 
other  articles.  Blankets  can  be  cut  down  for  baby  cribs, 
used  for  fomentation  covers,  etc.  Discarded  stationery 
forms  can  be  transformed  into  others  and  not  wasted. 
Rubber  sheeting  can  be  cut  down  for  smaller  sizes  and 
pillow  covers.  Rubber  hot  water  bags  and  ice  bags  are 
best  sold  to  the  junk  dealers, 
(e)  Drugs. 

The  use  of  the  hospital  pharmacopria  or  standard  stock 
prescriptions  helps  considerably.  By  this  means  prescrib- 
ing may  be  made  more  uniform.  Hospitals  should  ask 
their  doctors  to  adopt  uniform  methods,  prescribing  by 
number  of  doses  instead  of  leaving  it  to  the  pharmacist 
to  decide.  The  number  of  doses  should  be  specified  and 
should  bear  a  direct  relation  to  the  time  which  the  patient 
will  be  in  the  hospital  or  is  to  receive  the  medicine.  When 
stock  prescriptions  are  used  time  is  saved  by  the  doctor 


in  writing  the  prescription  and  by  the  pharmacist  in  filling 
it.  Unfortunately  we  find  many  prescriptions  the  same 
as  the  stock  prescription  in  effect,  but  a  slight  degree 
of  alteration  of  a  minim  or  two  in  the  prescription,  thus 
necessitating  the  pharmacist's  time  in  making  it  up  spe- 
cifically. It  is  generally  admitted  that  the  average  doctor 
can  limit  himself  to  very  few  drugs.  The  medical  profes- 
sion in  our  hospitals  should  get  together  and  decide  on 
more  standard  and  uniform  methods  of  prescribing.  Care- 
lessness in  writing  a  prescription,  leaving  out  the  quantity 
required,  the  ward,  the  date  or  the  name  in  full,  causes 
the  pharmacist  unnecessary  loss  of  time  in  tracing  up 
these  details.  In  Canada  the  vexed  question  of  alcohol 
has  been  before  us  for  years  with  no  redress.  In  the 
hospital  I  am  connected  with  we  have  solved  this  question 
in  our  own  case  by  taking  out  a  manufacturer's  license  and 
putting  in  a  bonded  warehouse.  Confiscated  alcohols,  in 
Canada,  in  some  cases  are  turned  over  to  hospitals  for  use. 
(f)  Food. 

As  stated  previously,  it  is  important  to  buy  right  as  to 
prices  and  quality.  Experience  and  knowledge  is  neces- 
sary and  a  proper,  well  defined  standard  commendable. 
Sums  of  money  can  be  wasted  unless  scientific  care  is 
exercised  in  the  purchasing,  storage  and  catering  of  food. 
Foods  require  proper  storage  and  refrigeration,  both  of 
which  are  lacking  in  many  hospitals.  The  making  up  of 
food  is  extremely  important.  When  large  quantities  of 
food  are  being  made  some  of  the  natural  flavor  or  taste 
may  be  destroyed.  The  value  of  a  good  cook  or  cooks 
cannot  be  too  strongly  emphasized.  Nowadays  trained 
dietitians  are  in  charge  and  better  results  are  obtained, 
at  a  greater  economy  to  the  hospital.  Food  should  be 
plain  and  substantial,  retaining  its  natural  flavor  or  taste 
as  far  as  possible. 

The  service  in  the  food  in  our  wards  is  of  vital  im- 
portance and  may  really  be  the  source  of  complaint  more 
often  than  anything  else  in  connection  with  the  food 
department.  This  is  due  to  three  reasons — food  cold  when 
served,  too  large  a  helping  or  an  undesirable  dish.  There 
is  nothing  so  detrimental  to  the  success  of  the  hospital 
as  to  serve  food  of  poor  quality,  cold  or  untastily  served. 
In  our  institution  we  make  the  dietitian  responsible  for 
the  whole  food  problem — for  quality,  for  preparation,  for 
distribution  and  for  service.  As  she  cannot  be  in  several 
places  at  once  when  food  is  being  served,  we  hold  the 
head  nurse  responsible  to  her  for  service.  Generally- 
speaking,  we  use  a  selective  service  for  our  patients. 
Their  choices  are  elicited  and  initial  helpings  are  not  too 
large,  and  they  know  that  they  can  be  repeated  if  desired. 
All  left-overs,  trimmings  or  waste  should  be  taken  care 
of  by  some  economy  device.  In  our  hospital  we  have 
the  following  economies  being  carried  out  persistently: 

1.  FAT— 

(a)  Trimmings — 

Trimmings  are  rendered  and  disposed  of  as  fol- 
lows: Used  as  substitutes  for  butter  and  lard  in 
hospital  cooking;  balance  sold  to  White  Lunch. 

(b)  Roast  Trimmings — 

Cleared  and  sold  in  five-pound  tms. 

(c)  Scraps — 

Used  for  the  manufacture  of  green  soap  and  hos- 
pital laundry  soap. 
From   the   above   sources   the   fat   receipts  monthly  are 
from  $50.00  to  $125.00. 

2.  BREAD.    BREAD    CRUMBS   AND   CRUSTS— 
These  come  from  wards,  kitchens  and  dining  rooms  and 

are  disposed  of  as  follows: 

Ca)   Used  for  food  for  laboratory  animsds;.. 

(b)   Sold  to  hospital  employes  at  J/^  cent  per  pound  for 


chicken  feed. 

(Continued 
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Laboratory  Service  in  Great  Demand 

Toledo  Hospital  Requires  Three  Technicians  in  Pathological 
Department,  Compared  with  One  Assistant  Three  Years  Ago 

By  Theodore  Zbinder,  A.  M.,  M.  D.,  Pathologist^  Toledo  Hospital,  Toledo,  Ohio 


When  the  writer  five  years  ago  assumed  charge  of  the 
pathological  laboratory  of  Toledo  Hospital  he  was  confronted 
with  the  most  serious  obstacles :  lack  of  funds,  and  a  dis- 
couraging indifference  and  even  ignorance  on  the  part  of 
the  medical  fraternity.  The  institution  was  operated  by  a 
private  corporation  without  any  endowment,  and  was  strug- 
gling under  the  usual  deficit  of  $5,000  to  $20,000  annually. 
The  physicians  and  surgeons  belonged  largely  to  the  older 
school;  and  if  they  had  heard  of  the  laboratory,  they  were 
unable  or  reluctant  to  apply  its  use  to  any  particular  case. 
Others  who  were  more  familiar  with  the  laboratory  had  be- 
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come  accustomed  to  getting  along  without  it,  and  were  slow 
to  adopt  its  use  as  a  routine  procedure. 

However,  a  few  of  the  more  progressive  and  influential 
medical  men  insisted  upon  a  radical  improvement  over  the 
previous  haphazard  method  of  doing  the  necessary  patholog- 
ical work.  The  beginning  was  modest,  indeed;  yet  the  insti- 
tution thrived  wonderfully  from  the  start  and  twice  outgrew 
its  quarters.  It  is  still  growing  and  has  before  it  a  very 
bright  future. 

The  first  laboratory  was  a  large,  well  lighted  room,  w4th 
an  alcove.  The  necessary  carpenter  work  and  plumbing 
made  it  into  a  fairly  good  workshop.  The  old  equipment 
that  had  been  widely  scattered,  was  gathered  together  and 
considerable  new  apparatus  added  so  that  the  ordinary  chem- 
ical, bacteriological  and  tissue  work  could  be  done. 

METHODS  OF  FORMER  YEARS 

In  these  days  the  pathologist  did  all  the  work  himself. 
He  spent  an  hour  or  two  at  the  laboratory,  but  was  subject 
to  call  in  case  of  emergency.  Some  of  the  exammations  he 
did  at  his  private  laboratory,  downtown;  such  as  the  Was- 
sermann  test,  and  other  more  complicated  tests,  requiring 
special  equipment.  Interns  and  nurses,  who  were  more 
plentiful  in  those  days,  were  supposed  to  assist  in  the  labor- 
atory. But  their  assistance  was  very  unreliable.  Especially 
was  this  the  case  with  the  nurses,  because  as  soon  as  one 
had  become  somewhat  proficient  she  was  taken  out  to  make 
place  for  a  novice. 

The  laboratory  was  financed  by  assessing  each  patient, 
Ai'ith  few  exceptions,  a  fee  of  one  dollar.     This  fee  covered 


urinalysis  and  blood  counts.  Additional  work,  such  as  Was- 
sermann  tests,  tissue  diagnosis,  blood  cultures,  etc.,  was  done 
only  as  physicians  ordered,  and  an  extra  fee  of  $5.00  was 
usually  collected.  The  pathologist  received  a  small  salary 
and  one-half  of  the  fees  collected,  which  varied  from  $20.00 
to  $90.00  per  month.  But  these  extra  fees  were  always  diffi- 
cult to  collect,  and  the  great  majority  of  the  patients  had 
only  the  one  routine  urinalysis  on  entrance.  The  average 
number  of  examinations,  aside  from  the  ordinary  urinalysis, 
in  1916  and  1917  was  48  per  month.  In  the  two  years  there 
were  390  tissue  diagnoses,  and  only  70  Wassermann  tests 
made. 

The  next  decided  step  came  in  191 7  with  a  newly  organized 
staff  which  was  influential  in  bringing  a  trained  superin- 
tendent to  the  institution.  This  staff  placed  great  importance 
upon  the  laboratory  and  found  the  new  superintendent  en- 
tirely in  accord  with  that  view.  Additional  space  was  pro- 
vided for  sterilizers  and  storage  lockers.  A  fairly  well 
trained  full  time  technician  was  employed,  and  added  greatly 
to  the  efliciency  of  the  laboratory.  Considerable  new  equip- 
ment of  a  high  grade  was  also  acquired  about  this  time. 

PATIENTS'  FEE  IS  RAISED 

The  patients'  laboratory  fee  was  made  $2.00,  which  was 
to  include  all  tests  ordered  by  the  physicians.  The  extra 
fee  system  was  discontinued.  The  straight  $2.00  fee  was 
about  sufficient  to  give  the  pathologist  an  increase  of  salao' 
and  pay  the  technician  from  $50  to  $70  per  month  and  main- 
tenance. Immediately  there  was  a  sharp  increase  in  the  de- 
mand for  laboratory  work,  especially  in  tissue  and  blood 
examinations.  This  demand  came  largely  from  the  mcml)ers 
of  the  staff.  Thus  in  1918  the  average  monthly  work,  aside 
from  the  urinalysis,  was  54;  tissue  diagnose-;,  14;  blood 
counts,  25;   Wassermanns,  5;  miscellaneous,   11. 

However,  this  excellent  staff  disbanded  about  the  middle 
of  1918.  As  individuals  they  could  not  bring  much  pressure 
to  secure  improvements.  Yet  the  standards  of  the  entire 
institution  were  continually  being  raised  througli  the  efforts 
of  the  superintendent.  The  laboratory  along  with  all  depart- 
ments continually  improved.  During  191 9  the  average  num- 
ber of  tissues  per  month  was  23;  blood  counts  38;   Wasser- 
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manns  lo;  miscellaneous  i6.  This  sho>\'s  a  marked  growth 
of  work  done ;  while  the  laboratory  fee  was  at  tlie  same  time 
raised  to  $3.00. 

In  the  fall  of  1919  it  was  realized  that  the  laboratory  had 
outgrown  its  quarters,  and  it  was  moved  to  another  place 
with  much  better  light  and  ventilation,  and  about  three  times 
the  previous  space.  There  is  a  convenient  room  for  tissue 
work  with  a  large  closet  used  as  a  dark  room  for  photo- 
micrography. A  second  much  larger  room  is  divided  into 
separate  compartments  for  serological  work,  blood  chemistry 
and  urinalysis.  A  third  room  is  used  ior  bacteiiolopy ;  and 
also  contains  the  sterilizers,  ovens,  incubators,  a  hood  and  a 
separate  space  with  sink  for  washing  and  cleaning  glassware. 

TECHNICIANS   ARE    INCREASED 

The  number  of  technicians  has  grown  to  three ;  all  of  them 
specially  trained  in  their  particular  branch ;  and  the  amount 
of  work  has  increased  enormously.  At  present  we  are  doing 
about  70  tissue  diagnoses  per  month;  76  blood  ccaruinations, 
including  about  26  blood  urea,  sugar  and  creatinin  estima- 
tions; 30  Wassermann  tests,  and  a  great  deal  of  other  work. 
Considering  the  size  of  the  hospital,  which  has  only  120 
beds,  this  is  a  very  good  showing.  All  tissues,  including 
tonsils,  are  subjected  to  microscopic  examinations,  and  a 
large  proportion  are  examined  for  bacteria.  Routine  blood 
Wassermanns  on  all  patients  on  entrance  are  under  con- 
sideration, but  are  made  at  present  only  on  obstetrical  cases. 
They  should  certainly  be  done  on  all  patients  requiring  a 
major  operation. 

A  good  laboratory  is  a  very  expensive  institution.  Our 
movable  equipment  cost  in  the  neighborhood  of  $3,000,  and 
at  present  prices  would  cost  $2,000  more.  The  upkeep  is 
about  $800  monthly,  and  continually  growing,  so  that  the 
laboratory  fee  had  to  be  raised  to  $4.00  per  patient.  There 
is  occasional  difficulty  in  collecting  it  in  cases  where  little 
work  was  done,  yet  this  method  seems  the  more  practicable. 
No  one  has  to  pay  a  very  large  fee,  whereas  if  patients  were 
assessed  according  to  the  work  done,  some  would  have  to  pay 
$25  to  $50,  or  even  more,  and  the  chances  are  most  of  the 
work  would  not  be  done.  Yet  in  these  days  no  one  can 
question  the  value  or  even  the  necessity  to  the  patient  of  all 
these  examinations. 

The  policy  of  a  laboratory  should  be  to  give  conscientious 
service  to  physician  and  patient.  The  pathologist  is  often 
requested  to  explain  his  findings,  especially  from  his  own 
personal  standpoint  of  view.  He  should  cheerfully  express 
his  opinion  without  overestimating  its  value,  yet  should  com- 


mand the  respect  of  the  clinicians.  Such  a  policy  will  bring 
success  to  any  institution  just  as  it  has  to  the  pathological 
laboratory  of   Toledo   Hospital. 


Chinese  to  Control  Hospital 

A  hospital  at  which  none  but  Chinese  patients  will  be  re- 
ceived, and  in  which  every  intern  will  ,be  a  Chinese  physician, 
IS  to  be  established  on  Trenton  street,  near  Jackson  San 
hrancisco  to  replace  a  ramshackle  structure  in  the  same 
block.  The  new  buildmg  is  to  cost  $60,000,  and  will  accom- 
modate sixty  patients. 

Control  of  the  hospital  will  be  vested  in  the  Chinese  Con- 
solidated Benevolent  Association,  better  known  as  the  "Chi- 
nese  Six  Companies." 

Funds  for  the  construction  of  the  hospital  have  been  raised 
by  contributions  from  thousands  of  Chinese  throughout  Cali- 
fornia. U  a  Chinese  patient  seeks  admittance  to  the  hos- 
pital, but  fails  to  satisfy  the  board  of  control  that  he  has 
contributed  his  mite  toward  the  establishment  of  the  institu- 
tion, he  will  be  denied  its  benefits. 

Only  in  case  of  necessity  will  white  physicians  be  called 
into  consultation. 


Poses  as  Graduate  Nurse 

The  Methodist  Episcopal  Hospital,  Brooklyn,  has  sent  out 
a  notice  that  a  woman  posing  as  Miss  Mary  Ault,  a  graduate 
of  the  Methodist  Episcopal  Hospital,  is  attempting  to  secure 
a  hospital  position  under  that  guise.  The  real  Miss  Mary 
Ault  is  practicing  in  Lebanon,  Pa.,  at  present.  The  fraudu- 
lent Miss  .^ult  has  the  graduation  pin  of  the  Methodist  Hos- 
pital. 


Speech  Training  for  Veterans 

Between  90  and  100  war  veterans,  unable  to  speak  intel- 
ligibly because  of  wounds  in  the  mouth  or  neck,  are  to  be 
retrained  by  the  federal  board  for  vocational  training.  About 
25  per  cent  of  these  are  in  hospitals. 


Danish  Hospital  Established 

The  Fenger  Memorial  Hospital,  the  first  Danish  hos- 
pital in  the  United  States,  has  been  opened  at  Omaha. 
It   will   accommodate  about   200   patients. 


Hospital  Attendants  Organize 

The  Hospital  Attendants'  Union  recentlv  was  formed  in 
New  York  with  a  membership  of  100,  according  to  press  re- 
ports. Better  working  conditions  and  increased  pay  are  to 
be   demanded,   it   is   reported. 

New  Building  for  Rosita  Hospital 

A  thirty-bed  capacity  building  is  being  erected  for  Ro.sita 
Hospital.  Rosita,  Coahuila,  Mexico.  Three  dispensaries  will 
be  operated  in  conjunction  with  the  instituti(MOaccordine|to 
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Three-Year  Nursing  Course  Is  Necessary 

Mature  Judgment  and  Efficiency  Can  Not  Be  Devel- 
oped in  Average  Girl  in  Two  Years,  Says  Bacon 

By  Asa  S.  Bacon,  Superintendent  Preshyterian  Hospital,  Chicago 


A  three-year  course  is  necessary  to  produce  a  nurse 
properly  trained  and  properly  fortified  to  meet  the  de- 
mands of  the  present  generation.  Mature  judgment  and 
efficiency  are  the  most  important  qualifications  of  a  nurse. 
These  you  cannot  develop  in  the  average  girl  in  two  years, 
especially  by  the  admission  of  3'^oung  candidates  into 
our  schools.  Xo  doubt  there  are  some  exceptionally  bright 
girls  who  can  absorb  enough  in  two  years,  but  the  large 
majority  of  students  require  a  longer  period  to  qualify 
themselves  to  meet  the  demands  of  an  exacting  public. 

In  general,  I  believe  that  the  principles  laid  down  in  the 
three-year  courses  of  our  schools  are  meeting  the  de- 
mands of  the  public,  except  in  the  shortage,  such  as  we 
are  experiencing  in  all  vocations.  Of  course,  we  will 
have  to  make  changes  to  meet  the  changing  conditions 
of  the  country,  but  each  social  change  is  toward  higher 
standards,  not  only  in  living,  but  in  education  and  every- 
thing that  touches  the  physical  and  social  life  of  our 
people.    Why  should  we  lower  the  standard  of  the  nurse? 

As  superintendents,  we  should  consider  what  the  rela- 
tionship of  the  hospital  is  to  the  community.  It  seems 
to  me  that  our  first  duty  is  to  care  properly  for  the  sick- 
in  the  hospital,  and  in  so  doing  we  must  have  efficient 
nursing. 

There  is  no  argument  that  the  third-year  nurse  has 
more  mature  judgment  than  the  first  or  second  year  girl. 
She  can  be  placed  in  much  more  responsible  places.  The 
three-year  course  stands  not  only  for  greater  economy, 
but  greater  efficiency  in  the  hospital,  because  the  turn- 
over of  pupils  is   less. 

The  public  is  very  much  interested  in  the  sick  being 
properly  nursed,  but  it  does  not  encourage  its  own 
daughters  to  take  training.  The  people  do  not  seem  to 
realize  that  it  is  just  as  important  to  care  for  the  sick  of 
the  community  as  it  is  to  conduct  the  business  of  the 
community.  If  we,  in  Chicago,  had  to  depend  upon  our 
own  girls  to  fill  the  training  schools,  we  virould  havo 
to  close  our  hospitals  unless  we  could  arouse  our  people 
to  fulfill  their  obligations  to  their  sick.  It  is  the  mothers 
and  fathers  who  are  partly  to  blame  for  the  shortage  of 
nurses,  in  as  much  as  they  want  some  other  girl  rather 
than  their  own  daughter  to  care  for  their  sick.  The  r*i- 
sponsibility  rests  with  the  community  and  not  with  the 
hospital.  We  cannot  get  girls  unless  the  parents  will 
send  them  to  us.  Nevertheless,  the  parents  are  not  alto- 
gether to  blame.  They  have  not  been  sufficiently  edu- 
cated. It  is  the  duty  of  the  hospital  to  set  its  standards 
right,  then  educate  the  people.  Pre-nursing  courses  are 
valuable,  for  they  are  a  big  factor  in  educating  the  stu- 
dent and  the  parent. 

I  am  in  favor  of  high  standards,  the  eight-hour  shift  anJ 
the  three-year  course,  with  an  allowance  of  a  month  a  year 
vacations  and  one  month  for  sickness. 

Section  on  Nursing 

The  meeting  of  the  Section  on  Nursing  of  the  American 
Hospital  Association,  held  on  Wednesday  evening,  Oc- 
tober 6,  was  one  of  the  most  interesting  and  best  attended 
sessions  of  the  convention.     It  was  held  under  the  chair- 


manship of  Miss  E.  M.  Lawler,  superintendent  of  nurses, 
Johns  Hopkins  Hospital,  Baltimore,  with  Miss  Elizabeth 
Flaws,  superintendent  Wellesley  Hospital,  Toronto,  as 
secretary. 

The  first  address  was  that  of  Miss  Jean  I.  Gunn,  super- 
intendent of  nurses  of  the  Toronto  General  Hospital,  her 
subject  being  ''Affiliation  Between  Schools  of  Nursing  and 
Universities."  She  gave  in  detail  the  plan  by  which  the 
hospitals  of  Toronto  have  secured  and  used  the  co-opera- 
tion of  the  University  of  Toronto  for  the  purpose  of  unify- 
ing and  otherwise  improving  the  instruction  of  their 
pupil  nurses. 

Eleven  public  hospitals  and  several  private  institutions 
are  concerned  in  the  movement,  all  having  training  schools. 
The  shortage  of  medical  men  during  the  war  made  it  neces- 
sary to  find  some  way  of  continuing  the  instruction  in  the 
schools  with  a  reduced  number  of  teachers,  and  co-opera- 
tion was  the  answer.  A  typical  case  was  that  of  a  lead- 
ing surgeon,  who  was  found  to  be  giving  the  same  course 
in  three  nurses'  schools. 

It  was  in  1917  that  the  first  effort  was  made  toward 
unified  instruction.  The  University  supplied  only  a  class 
room,  the  instruction  being  guided  by  a  committee  con- 
sisting of  the  superintendents  of  the  training  schools.  The 
medical  faculty  of  the  University  selected  the  teachers, 
although  there  was  at  that  time  no  effort  made  to  connect 
the  course  with  the  University  itself.  Nine  of  the  eleven 
hospitals  participated,  and  the  instruction  given  was  con- 
fined to  theory.  Classes  for  senior  students  in  chemistry 
are  now  given  by  the  University,  while  a  course  at  the 
University  in  public  health  nursing  also  is  used  in  the 
senior  year,  and  two  months  of  field  work  is  offered  by 
the  City  Department  of  Health. 

1*LAN  HAS   M A^Y  ADVANTAGES 

The  advantages  of  the  co-operative  plan  far  out- 
weigh the  minor  disadvantages  and  include  better  teching, 
uniformity  of  courses,  uniform  examinations,  contact  with 
other  students,  and  co-operation  with  other  traininj; 
schools. 

"Hospital  Helpers'  was  the  live  subject  discussed  by 
Miss  Claribel  A.  Wheeler,  superintendent  6i  nurses.  Mt- 
Sinai  Hospital,  Cleveland,  that  is  published  elsewhere  in 
this  issue. 

Miss  Anne  W.  Goodrich,  director  of  nurses,  Henry 
Street  Settlement,  New  York,  spoke  on  "The  Prepara- 
tion of  the  Student  Nurse  for  Public  Health  Nursing.** 
Miss  Goodrich  emphasized  chiefly  the  fact  that  the  public 
health  nurse  is  an  important  potential  factor  in  the  pre- 
vention of  disease,  and  that  the  growing  needs  of  the  field 
should  be  met.  If  only  ten  per  cent  of  the  public  receives 
most  of  the  hospital  and  nursing  service  now  available, 
as  it  is  said,  Miss  Goodrich  suggested  that  the  other  90 
per  cent,  who  must  rely  on  the  public  health  nurse,  should 
receive   some   consideration. 

Supporting  these  suggestions,  the  speaker  gave  some 
interesting  data  collected  by  the  Metropolitan  Life  Insur- 
ance Company  in  connection  with  the  work  of  its  wel- 
fare department,  showing  an  improvement  in  the  death 
rate  and  other  respects,  as  compared  with  the  registration  i 
area. 
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Referring  to  the  question  of  where  the  supply  of  nurses 
is  to  come  from,  Miss  Goodrich  said  that  the  number  of 
girls  in  high  schools  in  the  United  States  is  three  times 
the  number  of  boys,  and  that  the  proportion  is  increasing, 
as  well  as  the  number  entering  the  colleges,  thus  furnish- 
ing a  large  supply  of  material,  provided  interest  in  nursing 
can  be  stimulated.  Affiliation  can  be  arranged  which  will 
provide  opportunity  for  public  health  study,  she  declared. 

"The  Student  Xurse  Recruiting  Movement"  was  ex- 
plained by  Miss  Carrie  Hall,  superintendent  of  nurses, 
Peter  Bent  Brigham  Hospital.  Boston.  The  plan  has  been 
worked  out  by  the  three  national  nursing  organizations, 
and  involves  a  nation-wide  campaign  which  will  utilize 
every  possible  avenue  of  publicity  and  direct  approach 
to  those  who  should  be  interested.  Local  committees  are 
to  be  formed,  with  representation  for  the  public,  the  hos- 
pitals, the  nurses,  the  medical  profession,  the  press,  com- 
mercial organizations  and  women's  clubs,  and  these  com- 
mittees are  to  secure  lists  of  approved  nursing  schools  in 
their  districts  and  other  information  for  possible  students. 

NEKD  FOR  BETTER  TEACHING 

Opening  the  discussion  of  the  papers  Miss  McMillan, 
head  of  the  training  school,  Presbyterian  Hospital,  Chi- 
cago, said  that  the  chief  need  just  now  is  for  better  teach- 
ing, in  order  that  the  training  school  may  be  made  really 
educational.  Women,  she  said,  are  essentially  and  in- 
stinctively interested  in  nursing,  and  will  continue  to 
take  it  up  if  offered  proper  training.  She  gave  interesting 
results  of  a  questionnaire  addressed  to  a  group  of  stu- 
dent nurses,  indicating  a  marked  preference  on  the  part 
of  the  students  for  an  adequate  course,  with  adequate  in- 
struction. 

Indicating  the  determination  of  students  to  gain  all 
possible  instructon,  Miss  McMillan  said  that  eight  senior 
students  are  paying  university  tuition  in  order  to  secure 
a  public  health  course,  although  they  receive  no  pay,  no 
uniform  and  no  books  in  their  training  school.  Parents 
also  must  be  satisfied  that  their  daughters  are  to  receive 
real  education  before  they  permit  them  to  enter  nursing, 
and  a  thorough  course  is  one  means  of  removing  parental 
opposition. 

At  the  Illinois  Training  School  for  Nurses,  it  was  stated 
by  another  speaker,  attendants  have  been  employed  since 
1908  to  do  much  work  to  relieve  the  nurses.  One  employe 
has  become  helpful  in  the  X-ray  department,  another  mends 
all  rubber  gloves,  and  others  do  various  tasks,  at  which  they 
are  adept  through  practice.  Clerks  take  care  of  records, 
errands,  telephone  calls,  etc.  By  these  means  a  small 
number  of  student  nurses  has  been  able  to  care  for  a 
great  many  more  patients  than  would  otherwise  have 
been    possible. 

Illinois  training  schools,  it  was  reported,  are  not  well 
filled,  though  an  increase  is  noted  over  last  year,  and  the 
number  of  graduates  has  not  decreased,  the  census  showing 
a  steady  increase  since  1905,  with  1920  the  biggest  year. 

Miss  Elder,  interstate  secretary  for  the  national  or- 
ganizations, gave  some  interesting  comment  concerning 
her  work,  in  which  she  has  in  the  past  year  visited  39  states. 
She  agreed  with  Miss  McMillan  and  other  speakers  to 
the  effect  that  the  demand  is  for  better  education.  Women 
who  want  to  make  money  will  not  be  attracted  to  nursing 
in  any  event,  she  said,  preferring  to  adopt  lines  where  the 
financial  returns  are  quicker  and  larger,  and  those  who 
will  be  interested  can  be  attracted  only  by  a  real  educa- 
tional opportunity.  When  the  physician  and  the  board 
member  put  their  own  daughters  into  nurses'  training 
schools  as  a  good  place  for  a  girl,  the  situation  will  begin 
to  improve,  she  suggested. 

Dr.  M.  T.  MacEachern,  of  Vancouver  General  Hospital; 


said  that  the  hospital  executive  must  see  that  the  train- 
ing school  is  given  a  fair  share  of  his  attention.  Better 
working  conditions,  shorter  hours  and  better  living  and 
social  conditions  should  be  provided  as  a  matter  of  course. 
Better  training  conditions,  with  competent  instructors  and 
adequate  equipment,  are  needed.  University  affiliation  is 
becoming  important,  he  said,  and  the  colleges  themselves 
must  recognize  the  needs  of  nursing  education,  as  well  as 
of  medical  education.  ^ 

Public  health  training  must  be  given  in  some  form,  he 
conceded.  Ward  helpers  seem  to  be  a  practical  solution 
of  the  difficulty  regarding  the  shortage  of  nurses,  to  some 
extent.  Referring  to  the  recruiting  movement,  Dr.  Mac- 
Eachern declared  that  the  hospitals  must  have  something 
to  sell  to  the  prospective  students,  and  that  it  must  be 
done  in  a  dignified  manner.  Personal  contact  with  high 
school  and  university  students  will  help  materially  in  this 
campaign.  The  small  hospital  must  not  be  overlooked,  and 
should  receive  the  assistance  of  the  larger  institutions. 

Dr.  Frank  E.  Bunts,  Cleveland,  made  the  pointed  com- 
ment that  the  interesting  and  brilliant  addresses  to  which 
he  had  listened  during  the  evening  failed,  in  his  opinion, 
to  sound  the  note  of  service  to  the  sick.  He  agreed,  he 
said,  to  the  need  for  better  training,  and  to  the  needs 
of  the  public  health  field,  but  he  declared  that  bedside 
nursing  for  sick  men,  women  and  children  seems  to  be  in 
danger  of  being  overlooked  in  the  interest  in  other  mat- 
ters. He  inquired  whether  the  nursing  of  the  sick  is  to  be 
left  to  the  mother,  sister  or  wife,  and  said  that  the  sug- 
gestion overlooks  the  fact  that  the  psychological  influ- 
ence of  the  nurse  in  the  sick-room  is  of  high  value. 

Miss  Goodrich  answered  that  it  is  not  intended  that  all 
nurses  shall  be  public  health  nurses,  but  that  the  idea  is 
that  the  nurse  in  the  home  shall  be  able  to  give  preventive 
suggestions,  in  order  that,  for  example,  she  should  not  be 
called  in  to  nurse  typhoid  or  pneumonia  several  times  in 
the  same  family. 


Notes  of  the  Convention 

One  of  the  regrettable  features  of  the  convention  was 
the  presence  of  what  some  of  the  medical  men  described 
as  "a  septic  bug,"  which  laid  up  a  considerable  number 
of  hospital  people  and  exhibitors  with  severe  cases  of 
sore  throat  and  tonsilitis.  Among  those  afflicted  were 
Mrs.  P.  W.  Behrens,  wife  of  the  superintendent  of,  To- 
ledo Hospital;  Frank  E.  Chapman,  superintendent  of  Mt. 
Sinai  Hospital;  Dr.  O.  F.  Ball,  publisher  of  The  Modern 
Hospital,  and  Dr.  John  Bacon,  son  of  Asa  S.  Bacon,  su- 
perintendent of  Presbyterian  Hospital,  Chicago.  Dr.  Jo- 
seph B.  Howland,  superintendent  of  Peter  Bent  Brigham 
Hospital,  and  president  of  the  association,  had  a  sore 
throat  all  during  the  convention,  but  handled  the  exacting 
duties  connected  with  the  chairmanship  in  splendid  style. 

Among  those  who  came  long  distances  to  the  convention 
was  Dr.  Malcolm  T.  MacEachern,  superintendent  of  the 
Vancouver,  B.  C,  General  Hospital.  On  his  way  to  the 
convention  he  addressed  the  Hamilton,  Ont.,  Medical  So- 
ciety on  the  subject  of  "Hospital  Service,"  his  talk  being 
particularly  timely  in  view  of  plans  for  a  memorial  hos- 
pital in   Hamilton. 

Asa  S.  Bacon,  superintendent  of  the  Presbyterian  Hos- 
pital, Chicago,  toured  all  the  way  to  Canada,  having  a  fine 
experience.  His  speedometer  showed  3,000  miles,  as  he 
went  by  way  of  New  York  and  up  through  the  New  Eng- 
land mountains. 

Friends  of  Miss  Hazel  Runyan,  who  recently  resigned 
as  superintendent  of  Flower  Hospital,  Toledo,  were  in- 
terested to  learn  of  her  new  work  as  head^f  the  Arifeona 
(Continued  on  Page  94.>^rrOOQlC 


52 


HOSPITAL    MANAGEMENT 


Round  Table  Is  Big  Convention  Feature 

Two  Highly  Interesting  Sessions  Devoted  to  Practical  Dis- 
cussion of  How  Various   Hospital   Problems  Are   Solved 


The  feature  of  the  convention  which  has  come  to  be 
looked  forward  to  with  interest  by  a  great  many  super- 
intendents is  the  round  table  presided  over  by  Asa  S. 
Bacon,  superintendent  of  the  Presbyterian  Hospital  of 
Chicago.  Two  sessions  were  set  aside  for  this  feature  at 
Montreal,  Thursday  afternoon  and  evening.  The  com- 
mittee in  charge  was  fairly  deluged  with  questions,  indi- 
cating the  interest  of  the  superintendents  in  the  discus- 
sions. 

The  initial  discussions  were  on  the  subject  of  getting 
student  nurses,  and  senciment  showed  that  there  was 
opposition  to  the  idea  of  lowering  standards  as  to  en- 
trance requirements  or  cutting  down  the  length  of  training 
courses.  On  the  other  hand,  it  was  felt  that  many  good 
nurses  entered  training  with  preliminary  education  which 
would  be  considered  insufficient  today,  and  some  of  those 
present  thought  that  the  door  of  opportunity  should  be 
kept  open  today  for  the  nurse  of  this  type.  Daniel  D. 
Test  pointed  out  that  the  number  of  applicants  ebbs  and 
flows  with  industrial  prosperity,  and  that  prosperity  has 
accounted  for  many  difficulties  along  this  line.  It  was 
agreed  that  the  hospitals  should  take  their  problems  to  the 
public,  which  is  chiefly  interested  in  maintaining  the  sup- 
ply of  nurses. 

Comparisons  were  made  as  to  salaries  paid  superintend- 
ents of  nurses  and  others  in  the  nursing  department.  The 
amount  of  the  allowances  for  student  nurses  was  also  dis- 
cussed. Practically  all  of  the  hospitals  represented  give 
allowances.  Those  who  do  not,  have  loan  funds  from 
which  students  may  obtain  money  with  which  to  carry  on 
their  work.  Dr.  H.  J.  Moss  made  the  point  that  on  ac- 
count of  the  high  cost  of  living,  the  student  needs  a  larger 
allowance  than  formerly  for  her  maintenance. 

How  much  soap,  powder  and  other  cleaning  materials 
should  be  used  in  the  hospital?  was  asked.  Mr.  Bacon 
reported  $13.37  per  year  per  capita  for  his  hospital. 

WIDE  RANGE    IN    WAGES 

Wages  paid  porters,  maids,  etc.,  were  found  to  vary 
widdy  with  the  locality,  ranging  all  the  way  from  $20  a 
month  in  Georgia  to  $S0  a  month  and  maintenance  in 
Illinois.  A  number  of  hospitals  are  reducing  the  amount 
of  maintenance  provided. 

Most  of  the  hospitals  represented  give  allowances  to 
interns.  The  point  was  made  that  the  hospital  has  better 
control  of  the  interns  when  a  salary  or  allowance  is  paid. 

There  was  considerable  interest  in  a  question  as  to  the 
extent  to  which  rates  had  been  increased.  Reports  indi- 
cated an  average  raise  of  about  30  per  cent.  Dr.  English 
reported  that  the  Interchurch  World  Movement  hospital 
survey  of  400  hospitals  showed  an  average  cost  of  $3.40^ 
a  day.    The  average  in  Canada  was  stated  as  $3.75  a  day. 

Miss  Mary  E.  Keith,  superintendent  of  the  Rochester 
General  Hospital,  gave  some  interesting  facts  regarding 
the  welfare  work  done  for  hospital  employes.  A  welfare 
worker  is  employed  to  look  after  the  domestic  help,  and 
in  addition  to  providing  recreation  she  also  manages  edu- 
cational classes.  An  example  of  the  way  in  which  the 
employes  have  responded  is  shown  by  the  fact  that  a 
waitress  has  become  an  office  worker  as  a  result  of  the 
training.  Pliny  O.  Clark  said  that  at  the  Ohio  Valley 
General  Hospital,  Wheeling,  W.  Va.,  of  which  he  was 
formerly    superintendent,    the    housekeeper    looked    after 


recreation  for  the  help  and  also  provided  sewing  classes 
and  other  training  in  domestic  science. 

Vacations  to  employes  were  found  to  average  two 
weeks  with  pay,  though  some  institutions  give  older  em- 
ployes longer  periods  of  rest. 

MAINTAINING  QUIET    ZONES 

The  question  of  maintaining  quiet  zones  provoked  some 
aiscussion  regarding  the  necessity  of  poHce  protection. 
Without  special  policing  it  has  been  found  that  quiet  zones 
are  seldom  respected. 

Housing  help  is  cheaper  if  the  hospital  owns  its  own 
buildings,  but  more  expensive  otherwise,  in  the  opinion 
of  C.  B.  Hildreth,  superintendent  of  St.  Luke's  Hospital, 
Cleveland.  Public  Health  Service  hospitals  furnish  quar- 
ters if  possible;  otherwise  an  allowance  of  $30  to  $35  a 
month  is  made  in  lieu  of  them. 

A  suggestion  of  interest  to  small  hospitals  was  that  the 
establishment  of  a  central  gauze  room  and  the  standardiza- 
tion of  bandages  would  save  expense.  Irregular  sizes 
make  for  higher  cost,  especially  when  the  bandages  arc 
bought  outside. 

The  question  of  identifying  infants  born  in  the  hospital 
was  disposed  of  by  several  speakers,  who  described  the 
use  of  aluminum  tags,  footprints,  necklaces  made  of  fish- 
gut  and  carrying  the  names  of  baby  and  mother,  etc.  It 
happened  that  the  current  issue  of  The  Literary  Digest 
contained  a  reproduction  of  an  article  from  Hospital 
Man.vgement  on  this  subject,  describing  the  footprint  sys- 
tem in  use   at  Columbia  Hospital,   Milwaukee. 

The  practice  of  charging  extra  for  the  maintenance  of 
babies  is  becoming  general,  it  appeared.  Mr.  Bacon  re- 
ported a  fixed  charge  of  $2  a  day  at  the  Presbyterian 
Hospital. 

The  question  of  suing  to  collect  hospital  bills  was  sub- 
mitted, and  it  appeared  that  many  put  bills  into  the  hands 
of  attorneys  for  collection,  though  some  of  them  don't 
actually  bring  such  cases  to  trial,  aS  a  matter  of  policy. 
It  was  suggested  that  a  settlement  of  some  sort  be  had 
with  the  patient  before  discharge.  Dr.  Wilson  urged  that 
hospitals  be  placed  on  the  same  footing  in  this  respect 
as  hotels. 

CENTRAL  INCINERATOR  ADVOCATED 

The  ward  incinerator  came  in  for  some  hard  knocks, 
many  saying  that  it  encouraged  wastefulness  on  the  part 
of  student  and  graduate  nurses.  A  central  incinerator  is 
a  good  thing,  however,  and  it  pays  to  have  a  good  man 
examine  all  material  delivered  to  it,  so  as  to  rescue  the 
silverware,  surgical  instruments  and  other  articles  of  value 
that   somehow   get  thrown  awa}\ 

The  size  of  a  patient's  room  is  determined  largely,  it 
was  agreed,  as  to  the  way  in  which  it  is  ventilated.  Me- 
chanical ventilation  makes  it  possible  to  use  smaller  rooms 
than  otherwise. 

Mr.  Bacon  reported  the  use  of  soft  gray  and  buff  walls 
as  satisfactory  from  the  standpoint  of  the  eflect  on  the 
patients. 

Surgeons  and  other  staflF  members  who  ask  for  supplies 
other  than  those  carried  as  standard  by  the  hospital 
should   pay   for   them,   it   was   asserted. 

The  advantages  possessed  by  a  medical  man  as  a  super- 
intendent, compared  with  the  non-medical  men  and  with 
women  were  presented,  and  Dr.  C.^G^  ^PHa^Tok  Ann 
Digitized  by  ^ 
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Arbor,  who  had  taken  the  medical  point  of  view  in  a  paper 
read  before  another  section,  defended  his  position.  He 
reiterated,  however,  the  statement  that  the  {graduate  nurse 
offers  more  brains  than  can  be  obtained  for  the  money  in 
any  other  way.  Cornelius  S.  Loder,  of  Xew  York,"  hospital 
consultant,  pointed  to  failures  and  successes  of  all  types, 
and  said  that  no  one  class  or  group  can  supply  all  of  the 
successful  hospital  superintendents. 

The  question  of  using  pupil  nurses  for  special  nursing 
brought  out  a  general  negation,  qualified,  however,  by  the 
fact  that  it  may  be  considered  an  essential  part  of  the 
training  for  the  pupil  to  do  some  specializing  in  her  final 
year.  There  should  be  no  charge  for  this  service,  how- 
ever. It  was  also  suggested  that  this  plan  makes  it  pos- 
sible to  provide  specials  for  poor  patients  who  need  the 
service   and    are   unable    to   pay. 

Electricity  for  cooking  was  regarded  as  desirable,  but 
expensive.  A  number  reported  that  they  found  appliances 
of  this  character  convenient,  but  that  they  get  out  of  order 
easily. 

The  pros  and  cons  of  community  chests  were  presented. 
Dr.  H.  J.  Moss  opposing  the  idea  on  the  ground  that  it 
causes  the  hospital  to  lose  its  individuality.  Miss  Keith 
had  found  it  highly  advantageous  in  Rochester,  and  said 
that  this  year  the  hospital  received  $128,000  from  the 
chest,  an  amount  that  could  not  have  been  raised  inde- 
pendently. 

-HOSTESS-  ATTENDS  TO  VISHHORS 

The  use  of  the  social  service  department  to  control 
visiting  was  suggested.  It  was  reported  that  the  Montreal 
General  has  a  ''hostess"  whose  duty  it  is  to  look  after 
those  who  come  to  visit  patients.  Dr.  Moss  reported 
establishing  successfully  a  special  visiting  period  from 
7  to  7:30  p.  m.  two  nights  a  week  for  the  benefit  of  wage- 
earners  who  can  come  at  no  other  time. 

The  difficulty  of  preventing  alcohol  from  being  taken 
by  petty  thieves  was  referred  to.  and  the  prohibition  reg- 
ulatons  as  to  its  handling  described. 

Representation  of  the  medical  staff  on  the  board  of 
trustees  was  frowned  on,  because  of  the  possible  fric- 
tion that  might  be  engendered.  However,  a  joint  con- 
ference committee,  of  which  the  superintendent  is  a  mem- 
ber, was  regarded  as  a  desirable  connection  between  board 
and  staff.  Some  of  the  doctors  present,  who  held  board 
connections,  did  not   see  why  it   was  a  bad  thing. 

The  publication  of  a  bulletin,  issued  quarterly  or  more 
frequently,  was  endorsed  as  a  good  thing  in  the  stimula- 
tion of  public  interest. 

Dr.  MacEachern  described  in  an  interesting  way  th« 
waiting  room  at  Vancouver  General  Hospital,  bringing  out 
the  point  that  when  the  patient  has  to  wait  he  is  uncom- 
fortable unless  special  care  has  been  taken  to  provide 
pleasant  surroundings.  Pictures  and  educational  material 
relative  to  the  hospital  enable  those  who  have  to  wait 
even  a  short  time  to  employ  it  agreeably.  He  suggested, 
as  a  psychological  proposition,  that  in  waiting  rooms  of 
this  kind  no  pictures  indicative  of  surgical  work  be  shown. 

PREPARATION   OF   RECORDH 

The  preparation  of  records  by  a  trained  nurse  was 
brought  out  in  connection  with  a  report  that  the  Com- 
missioner of  Public  Welfare  of  Xew  York  City  had  issued 
an  order  requiring  this.  Weekly  reviews  of  case  records 
by  the  staff  was  reported  to  be  the  rule  in  Woman's  Hos- 
pital, New  York,  where  Dr.  J.  Ward  Gray  has  developed 
the   record  work  to  a  high  degree  of  efficiency. 

One  reason  why  more  autopsies  are  not  obtained,  it  was 
su^Rcsted,  is  that  the  undertakers  object,  and  their  opposi- 
tion  causes   relatives   to  withhold   consent. 

A  resolution  was  adopted  recommending  to  trustees 
that  superintendents  be  authorized  to  attend  their  meetings. 


On  account  of  present  market  conditions,  it  was  thought 
that  the  buying  policy  of  the  hospital  for  the  present 
should  consist  of  providing  only  for  immediate  require- 
ments. 

This  brought  up  the  question  of  operating  a  farm  for 
the  production  of  some  of  the  hospital's  food  require- 
ments. Dr.  C.  M.  Wollenberg,  superintendent  of  the  Re- 
lief Home  and  Infirmary,  San  Francisco,  said  that  his 
experience  had  shown  that  where  the  hospital  could  pro- 
vide its  own  labor,  a  farm  was  a  good  thing,  but  that  when 
labor  had  to  be  hired,  the  farm  showed  a  loss. 

Miss  Mary  Surbray,  of  the  Warren  Hospital,  Warrcin, 
Ohio,  told  of  their  method  of  taking  histories.  Two 
dictaphones  are  used,  and  the  doctors  give  their  histories 
promptly  through  the  machine.  Operative  procedures  are 
dictated  to  a  machine  located  in  the  operating  room,  this 
being  done  immediately  after  operating. 

Mr.  Bacon  announced  that  questions  which  had  been 
submitted  and  not  answered  would  be  replied  to  by  mail 
after  being  submitted  to  the  advisory  committee  organ- 
ized for  the  round  table  session. 


Inspect  Illinois  Hospitals 

State  Medical  Society  to  Investigate  Institu- 
tions   in    Connection    with    Intern    Training 

Regulations  for  determining  the  eligibihty  of  hospitals  for 
the  reception  and  training  of  interns  during  the  fifth  year 
of  medical  education  were  adopted  at  a  joint  meeting  of 
the  Illinois  Hospital  Association,  the  Council  on  Medical 
Education  of  the  Illinois  State  Medical  Society  and  repre- 
sentatives of  the  Medical  Colleges  of  the  state  in  Chicago. 
These  regulations  also  have  been  approved  by  the  director  of 
the  Department  of  Registration  and  Education  of  the  State 
of    Illinois. 

For  the  purpose  of  determining  which  hospitals  shall  be 
eligible  under  these  regulations  an  inspection  of  all  hos- 
pitals in  the  state  will  be  made  by  the  Illinois  State  Medical 
Society  through  their  Councillors. 

The   regulations   follow: 

Hospitals  must  be  of  at  least  25  beds  capacity  with  a  daily 
average  of  at  least  20  patients.  Each  intern  shall  spend 
his  entire  year  of  service  (a)  either  in  one  hospital  in  which 
there  must  be  a  minimum  daily  average  of  five  medical  and 
five  surgical  cases,  or  (b)  shall  divide  his  service  between 
two  or  more  hospitals  in  such  manner  as  to  secure  adequate 
practical  experience  with  medical,  surgical  and  obstetrical 
patients. 

Hospitals  must  have  an  organized  staff  which  is  to  be 
held  responsible  for  the  general  character  of  the  profes- 
sional  work   of   the   hospital. 

Hospitals  must  require  a  history  of  the  cases  treated  and 
a   complete  hospital   record   must   be   kept. 

Hospitals  must  be  equipped  for  all  routine  clinical,  micro- 
scopical, pathological  and  bacteriological  work,  with  a  staff 
member  in  charge.  Interns  are  to  be  instructed  in  and  have 
practical   laboratory  work. 

Hospitals  must  have  at  their  disposal  a  complete  X-ray 
department  with  a  qualifi"ed  person  in  charge  under  super- 
vision of  the  staff.  Interns  are  to  receive  instruction  in  de- 
tails of  the  work. 

Hospitals  must  provide  instruction  in  anaesthesia  for  in- 
terns  under  expert   supervision. 

Hospitals  receiving  obstetrical  cases  must  provide  in- 
struction for  interns  under  expert  supervision  in  the  deliv- 
ery of  normal  and  the  more  common  abnormal  cases. 

Hospitals  are  to  provide  rules  setting  forth  the  duties  and 
privileges  of  interns.  The  same  must  be  posted  and  eack^ 
intern    provided    with    a    copy.  ^^ 


54 


HOSPITAL     MANAGEMENT 


Dietitians  Hold  Convention  in  New  York 

Many  Problems  of  Hospital  Food  Preparation  and  Service 
to  Be  Discussed  at  American  Dietetic  Association  Meeting. 


The  third  annual  meeting  of  the  American  Dietetic  As- 
sociation will  be  held  at  the  Hotel  McAlpin,  New  York, 
October  25-27,  the  program  calling  for  papers  and  dis- 
cussions on  practically  every  phase  of  nutrition,  dietetics 
and  food  service.  In  addition,  the  special  sections  on 
teaching,  administration,  dietotherapy  and  social  welfare, 
will  have  a  detailed  discussion  of  the  developments  and 
problems  in  these  fields. 

Among  hospital  executives  who  will  participate  in  the 
program  are  Miss  Blanche  M.  Joseph,  chairman  of  the 
social  service  section  of  the  association,  field  dietitian 
Michael  Reese  Hospital,  Chicago;  Miss  Mabel  C.  Little, 
chairman  of  the  administrative  section,  hospital  dietitian, 
Norwalk,  Ohio;  Miss  Margaret  Deaver,  dietitian,  Mt. 
Sinai  Hospital,  Cleveland;  Miss  Lenna  F.  Cooper,  dieti- 
tion.  Battle  Creek  Sanitarium,  and  Miss  Marion  Peterson, 
Swedish  Hospital,  Minneapolis. 

The  membership  of  the  American  Dietetic  Association 
is  steadily  growing,  and  indications  are  for  a  big  at- 
tendance at  the  convention.  The  commercial  exhibits,  in- 
cluding new  equipment  and  food  products,  promise  to  be 
no  small  part  of  the  meeting. 

The  program  of  the  convention   follows: 
MONDAY,  OCTOBER  25 

Morning  Session 

Meeting  of  the  executive  committee. 
Afternoon    Session 

Section  on  Administrative  W/ork.  Chairman,  Miss  Mabel 
C.  Little,  hospital  dietitian,  Norwalk,  Ohio. 

General  subject,  "To  What  Extent  Can  Mechanical  Equip- 
ment Replace  Employes  in  Institutional  Work?"  Ten  min- 
ute talks. 

College  Dormitory,  Mrs.  Elizabeth  Grider,  Cornell  Uni- 
versity ;  College  Dining  Room.  Miss  Cora  Colburn,  University 
of  Chicago. 

General   discussion  on   equipment. 

Menu-Making — Its    Economic   Aspect — 

Dormitory,  Miss  Elsie  Leonard,  University  of  Wisconsin; 
Hospital,  Miss  Margaret  Deaver,  Mt.  Sinai  Hospital,  Cleve- 
land; Cafeteria,  Miss  Emma  Baker,  Whittier  Hall,  Teachers' 
College;  Cafeteria,  Miss  Smith,  War  Risk  Bureau  Cafeteria, 
Washington. 

Economical   buying   for   the   institution. 
Evening   Session. 

Address  of  welcome  by  the  president.  Miss  Lulu  Graves, 
Cornell   University. 

Address  by  Dr.  Alonzo  E.  Taylor,  University  of  Pennsyl- 
vania. 

TUESDAY,   OCTOBER  26 
Morning   Session 

Marketing— Miss    Susannah    Usher,    Boston. 

Application  of  Business  Principles  to  Organization  of  In- 
stitutions. 

Training  for  Administrative  Positions  in  a  Cafeteria— Mr. 
Roland  White,  Colonnade   Company,   Cleveland. 

Address,  Miss  Blanche  Gearv,  Economic  Secretary  Y.  W. 
C.   A. 

Afternoon  Session. 

Meeting  of  Social  Service  Section.  Chairman,  Miss  Blanche 
M.  Joseph,   field   dietitian,   Emanuel   Mandel   Memorial   Dis- 

ensary  of   Michael   Reese  Hospital,   Chicago. 


Chicago  Invites  Dietitians 

The  Chicago  Dietitians'  Association  at  its  September 
meeting  voted  to  invite  the  American  Dietetic  Association 
to  hold  its  1921  convention  in  Chicago.  About  thirty 
dietitians  attended  the  gathering  at  Michael  Reese  Hos- 
pital, which  was  featured  by  a  lecture  by  Dr.  Ernest 
Lackner  on  **Schick*  s  Translation  of  the  von  Pirquet 
Method  of  Calculating  Food  Values."  Following  the  lec- 
ture the  members  of  the  association  were  served  with  re- 
freshments in  the  play  room  of  the  Sarah  Morris  Hospital, 
where  readings  by  Mrs.   F.   W.   Fischer  also  were   given. 

The  program  of  the  Chicago  Dietitians'  Association  for 
the  remainder  of  the  year,  exclusive  of  the  October  ses- 
sion,  follows: 

November  19 — Report  of  meeting  of  the  American 
Dietetic  Association  in  New  York  by  all  who  attended. 

December  17 — Institutional  Program:  "Field  for  Dieti- 
tions  in  Hotel  Work,"  by  Miss  Esther  Ackerson;  "Tea 
Room  Work,"  by  Miss  Stout.  Report  of  nominating  com- 
mittee. 

The  annual  dinner  and  business  meeting,  including  elec- 
tion of  officers,  will  be  held  January  21,   1921^ 


The     Supervising    I>ietitian     in     State     Institutions— Miss 
Theresa  A.   Clough,   department  of  public  welfare.   Spring-         j 
field.  111.  I 

Infant  Feeding  in  Welfare  Work,  Miss  Margaret  Roche,         j 
Grand   Rapids.  ' 

Social  Service  in  Dietetics — Miss  Fairfax  M.  Proudfit,  Uni- 
versity of   Tennessee. 

Evening   Session 

Dietetics  and  Dentition — Dr.  W.  J.  Gies,  College  of  Physi- 
cians and  Surgeons,   Columbia  University. 

The   Dietitian  in   Public  Health   Work— Dr.   E.   A.  Peter- 
son,  director,   department   of  health   service,   American  Red 
Cross,   Washington. 
Dietetics  and  the  War — Mrs.  Mary  DeGarmo  Bryan. 
WEDNESDAY,  OCTOBER  27 
Morning   Session 
Address  by  Dr.  Katherine  Bement  Davis,  General  Secretary, 
Bureau  of   Social   Hygiene,   New  York. 
Address   by    Miss   Emma  Gunther,   Teachers'    College. 
Research  in  Dieteics,  Miss  Hilda  Croll,  Woman's  Medical 
College,   Philadelphia. 

Afternoon  Session 
Meeting  of  section  on  teaching.    Chairman,  Miss  Katherine 
Fisher,    Teachers*    College. 

Dietetics  for  Nurses — Miss  Lenna  F.  Cooper,  Battle  Creek 
Sanitarium. 

Methods    of    Teaching    Dietetics — Miss    Marion    Peterson, 
Swedish   Hospital,   Minneapolis. 

Review  of  the  Literature  on  Dietetics — Dr.  Ruth  Wheeler, 
Goucher   College,   Baltimore. 

Evening   Session 
Address  by  Miss  Sarah  Louise  Arnold,  dean,  Simmons  Col- 
lege,  Boston. 

Some   Dietetic    Problems   of   Infancy   and   Childhood— Dr. 
Roger   Dennett,   assistant  professor  in   the  diseases  of   cnil- 
dren,    Post    Graduate    Hospital,    New    York. 
THURSDAY,  OCTOBER  28 
(At  Teachers'    College) 
Economical  Aspects  of  Buying  Meats — Mr.  John  H.  Kelley, 
buyer,  Arthur  Dorr   Markets,   Boston. 
Business   meeting. 
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Fit  Dietary  Plan  to  Type  of  Service 

Best  Results  Obtained  When  Food  Department  Is 
Laid  Out  in  Keeping  with  Character  of  the  Hospital 

Bif  Frank  E.  Chapman,  Superintendent  Mt.  Sinai  Hospital,  Cleveland,  O. 


The  hospital  feeding  problem  is  a  rather  complex  one, 
covering  the  serving  of  food  to  private  patients,  to  ward 
patients  and  to  the  hospital  personnel,  necessitating  a  very 
careful  consideration  of  the  methods  of  service  in  conjunc- 
tion with  preparation.  A  very  common  mistake  is  that  of 
planning  the  Dietary  Department  and  then  attempting  to 
fit  a  service  to  this  plan,  rather  than  approaching  the  prob- 
lem in  the  logical  way,  by  first  determining  the  character 


FRANK    E.    CHAPMAN, 
Superintendent    Mt.     Sinai     Hospital,    Clereland,    Ohio. 

of  service  and   then  fitting  the  plan  around  that  type   of 
service. 

The  centralization  of  all  preparatory  service  is,  of 
course,  by  far  the  most  economical,  and  if  it  is  possible, 
with  the  type  of  institution,  to  prepare  and  serve  the  per- 
sonnel of  the  institution  from  the  main  kitchen,  it  should 
be  done. 

MAIN   KITCHEN 

The  location  of  the  main  kitchen  is  of  paramount  im- 
portance.    There  are  three  general  locations — 

Top  floor   of  the  building. 

First  floor  location. 

Separate   building. 

There  are  some  few  types  of  hospital  buildings  that  lend 
themselves  to  a  top  floor  kitchen  development,  but  the 
scheme  in  general  should  not  be  encouraged.  The  top 
floor  of  a  building  is  unquestionably  the  best  floor  for 
patients  and  unless  there  are  some  unusual  conditions  that 
present  a  portion  of  this  floor  which  can  be  used  for  kitchen 
purposes  better  than  for  patients,  this  location  is  not  ad- 
vocated. In  addition  is  the  problem  of  transportation  of 
such   supplies   as   coal,   groceries,   ice,   etc.,   and   returning 


From  a  paper  on  "Distribution  of  Food  in  Ilospltnls  as  Related  to 
Hospital  Construction,"  read  at  tlic  1920  American  Hospital  Association 
Convention,    Slontreal,    October    0. 


gart)age,  ashes,  etc.  In  favor  of  it,  of  course,  is  the  fact 
that  the  odor  from  such  a  kitchen  is  less  objectionable, 
but,  after  all,  if  a  kitchen  is  properly  ventilated,  this 
nuisance  can  be  reduced  to  a  negligible  quantity.  In  a 
small  hospital,  unquestionably  the  best  location  for  the 
kitchen  is  on  the  first  floor,  as  near  to  the  center  of  activi- 
ties as  possible,  in  order  that  the  travel  of  food  may  be 
reduced  to  a  minimum.  The  separate  building  for  the 
large  institution  is  very  desirable,  provided  it  can  be 
properly  correlated. 

Very  little,  if  anything,  can  be  said  as  to  the  size  of  the 
kitchen,  this  being  dependent  entirely  upon  the  type  of 
institution,  the  proportion  of  private  to  ward  beds,  etc. 
By  all  means  this  size  should  be  developed  from  a  very 
thorough  knowledge  of  the  service  to  be  performed,  bear- 
ing in  mind  that  unnecessary  space  necessitates  unneces- 
sary labor.  If  at  all  possible  the  kitchen  should  be  open 
on  all  three  sides.  The  ventilation  of  a  kitchen  suite  is 
rather  difficult  at  times.  The  efficiency  of  hoods,  ranges, 
stock  pots,  etc.,  is  a  mooted  question,  and  unless  such 
a  hood  is  supplemented  by  exhaust  fans,  both  in  the  stack 
and  the  hood,  and  in  the  openings  in  the  kitchen  proper, 
they  are  of  very  little  value. 

Too  much  attention  cannot  be  paid  to  this  question  of 
ventilation,  nor  the  question  of  light.  Have  the  walls  white 
tile  if  possible,  not  only  for  cleanliness,  but  for  the  sake 
of  better  lighting. 

The  type  of  floor  is  important  from  a  housekeeping  point 
of  view.  Red  quarry  tile  makes  an  exceptionally  good 
floor.  It  is  expensive,  but  the  necessity  for  providing  a 
floor  that  can  be  easily  cleaned,  and  one  that  will  wear  well, 
indicates  a  very  careful  consideration  of  such  a  floor,  or  a 
floor  of  similar  type. 

SPECIAL  ROOMS 

For  hospitals  of  100  beds  or  over  unquestionably  there 
should  be  furnished  separate  pastry  rooms,  sculleries,  meat 
and  vegetable  rooms,  and  cold  and  dry  storage.  With  large 
units  additional  rooms  are  indicated.  The  policy  of  having 
one  room  for  the  entire  kitchen  activity  tends  to  confusion. 

EQUIPMENT 

By  far  more  important  than  the  actual  equipment  is  its 
proper  installation.  A  very  efficient  piece  of  equipment 
may  lose  its  entire  value  if  placed  in  the  wrong  relative 
position.  The  whole  kitchen  operation  should  be  studied 
with  an  institutional  performance  in  mind.  Please  do  not 
take  hotel  installation  as  good  examples  to  follow.  The 
service  required  of  a  hotel  kitchen  is  entirely  different 
than  that  required  of  a  hospital  kitchgn. 

The  installation  of  hoods  over  as  much  of  the  equip- 
ment as  is  possible  is  very  desirable. 

Too  much  emphasis  cannot  be  placed  on  the  installation 
of  as  many  labor-saving  devices  as  possible.  These  not 
only  conserve  labor,  but  they  insure  economy  in  the  dis- 
tribution of  foodstuffs. 

There  should  be  a  cook's  refrigerator  of  sufficient  size 
to  take  care  of  working  supplies  and  left-overs.  The  type 
of  cook's  table  to  be  installed  is  dependent  entirely  upon 
the  character  of  service.  Moderate  sized  steam  tables  ar^ 
desirable  at  times.     In  any  event,  this  type  of  table  should 
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be  of  a  construction  simple  and  sanitary.  Dependent  upon 
the  size  and  character  of  the  institution,  should  be  installed 
stock  pots,  cereal  cookers,  vegetable  steamers,  meat 
roasters,  etc. 

The  range  should  preferably  be  a  French  top  range 
with  no  shelves  to  collect  dirt.  The  oven  capacity  should 
be  large.  In  some  types  of  service  broilers  should  be  lo- 
cated in  the  main  kitchen;  in  other  types  in  the  diet 
kitchen. 

The  item  of  plumbing  in  the  kitchen  is  a  very  important 
one.  Care  should  be  exercised  to  get  sinks  at  the  proper 
height  from  the  floor. 

The  question  of  open  shelves  or  closed  cupboards  is  a 
matter  of  personal  preference.  In  any  event,  these  cup- 
boards or  shelves  should  be  adequate  in  capacity  and  easy 
of  access. 

The  elevator  service  should  be  given  very  careful  con- 
sideration. It  is  highly  undesirable  that  foodstuffs  be 
hanaied  on  the  regular  passenger  elevators.  By  all  means 
install  electric  dumb  waiters,  if  dumb  waiters  are  indicated. 
Do  not  compel  your  personnel  to  labor  with  the  hand- 
operated  system.  Dumb  waiters,  as  usually  installed,  are 
not  sufficiently  large  to  accommodate  food  carts.  If  food 
cart  service  is  to  be  used  as  a  routine,  care  should  be  taken 
to  see  that  elevator  service  adequate  to  take  care  of  these 
carts  is  installed  in  duplicate  order  to  insure  a  continuity 
of  service. 

It  will  be  noted  that  no  provision  is  made  for  steam 
tables.  It  may  be  possible  to  operate  such  a  table  with 
satisfactory  results,  but  I  have  failed  to  see  it  done.  In 
my  opinion  they  are  wasteful  and  are  responsible  for  a 
larger  percentage  of  the  complaints  against  the  dietary 
department  than  any  one  other  agency. 

DIET  KITCHEN 

The  special  diet  kitchen  should  definitely  be  a  part  of 
the  kitchen  activity  and  should  be  so  located  as  to  permit 
of  easy  supervision  on  the  part  of  the  dietitian.  The  same 
comments  pertain  as  in  the  main  kitchen.  It  would  also 
seem,  in  an  institution  in  which  a  large  number  of  infant 
feedings  are  required,  that  facilities  be  provided  for  a 
room  virhich  can  be  used  for  the  preparation  of  special 
formulas. 

WARD  SERVING  ROOM 

The  ward  serving  room  is  a  very  important  unit  in  the 
dietary  service,  and  should  be  given  very  careful  consider- 
ation in  planning.  Its  location  should  be  near  the  center 
of  the  unit  that  it  serves,  in  order  to  reduce  to  a  minimum 
the  amount  of  effort  necessary  to  serve  trays.  It  should 
be  planned  so  that  the  elevator  service  should  either  come 
directly  into  this  room  or  be  very  closely  adjacent  thereto. 
Its  flooring  should  be  of  a  type  that  is  easily  kept  clean  and 
is  non-absorbent.  A  fair  size  for  a  room  of  this  character 
would  be  ten  squart  feet,  per  patient  to  be  served,  with  a 
minimum  of  150  feet  floor  space.  The  necessary  equip- 
ment in  such  a  room  should  include  a  refrigerator,  a  dish 
sterilizer  for  contaminated  dishes,  dish  warmer,  toaster, 
sink  (double  sink  advocated),  garbage  receptacle,  towel 
racks,  cupboards,  a  tray  rack  of  sufficient  capacity  to  hold 
all  the  trays  to  be  served  on  the  unit,  and  a  large  work 
tabic  with  drawers. 

.SERVICE  TO  PERSONNEL 

The  feeding  of  hospital  personnel  is  an  exceedingly  dif- 
ficult problem,  and  one  that  requires  very  close  study.     In 


all  events,  the  dining  and  serving  room  should  be  located 
away  from  that  part  of  the  hospital  containing  patients, 
and  should  be  varied  in  size  and  character,  in  order  >o 
serve  the  various  classes  of  hospital  attaches.  As  a  mini- 
mum outline  of  the  types  of  dining  rooms,  'the  following 
is  submitted: 

Officers. 

Interns. 

Nurses. 

Special    nurses. 

Office  attaches. 

Orderlies. 

Domestic  employes. 

CAFETERIA  SERVICE  ECONOMIC  AL 

A  great  many  institutions  have  adopted  cafeteria 
method  of  service.  While  it  is  true  that  it  is  economical, 
and  offers  some  very  definite  advantages  over  maid  service, 
it  is  questionable  if  it  is  a  desirable  service.  The  hospital 
dining  room  is  one  of  the  few  places  of  relaxation  for 
the  personnel  of  the  institution.  Most  of  these  people 
have  no  other  home  than  the  hospital,  and  certainly- 
standing  in  line  for  three  meals  a  day,  365  days  a  year, 
has  not  the  tendency  of  creating  the  home-like  atmosphere 
that  is  desirable  in  a  hospital.  In  any  event,  the  location 
and  equipment  of  serving  rooms  is  dependent  primarily 
upon  the  type  of  service  that  is  to  be  rendered.  It 
cafeteria  service,  then  the  arrangement  of  commercial 
cafeterias  lends  itself  admirably,  bearing  in  mind,  how- 
ever, that  there  will  have  to  be  at  least  two  and  probably 
three  different  serving  rooms  to  take  care  of  the  various 
classes  of  attaches.  It  is  extremely  undesirable,  in  fact. 
almost  impossible,  from  an  administrative  standpoint,  to 
have  all  groups  supplied  from  one   serving  room. 

Food  may  be  conveyed  to  patients  by  several  methods: 

1.  Heated  food  carts,  heated  by  hot  water  jackets  or  by 
electrical  elements.  This  method  is  in  very  common 
usage.  Such  a  cart  has  some  very  definite  advantages, 
but  it  has  one  distinct  disadvantage,  i.  e.,  unless  the  food 
is  handled  very  promptly,  the  injection  of  this  additional 
heat  has  a  tendency  to  change  the  character  of  food  by 
cooking  it  over  and  above  the  palatable  state,  in  transit. 
This  equipment  does  not,  however,  provide  for  the  han- 
dling of  cold  foods,  such  as   salads,  desserts,  etc. 

2.  A  new  device  on  the  market  is  a  food  cart  con- 
structed on  the  principle  of  the  fireless  cooker  or  vacuum 
bottle.  The  most  perishable  of  foodstuffs  placed  in  this 
cart  will  retain  its  character  and  heat  for  several  hours. 
Mashed  potatoes  can  be  kept  for  eight  hours,  without 
changing  their  palatability  or  temperature  in  the  least 
respect.  This  equipment,  from  personal  experience,  is  sub- 
mitted as  the  most  efficient  method  of  transporting  food- 
stuffs. 

In  conclusion,  there  is  one  primary  thought  that  it  is 
desired  to  convey.  The  best  of  raw  material  improperly 
prepared  and  improperly  served,  is  rank  extravagance. 
The  great  trouble  with  hospital  dietaries  is  that  food- 
stuffs are  primarily  prepared  with  facilities  that  have  not 
been  planned  for  the  service,  and  as  a  consequence  the 
food  is  handled  so  many  times  that  it  is  bound  to  be  cold 
when  served.  In  the  planning  of  a  hospital  building  do 
not  overlook  the  importance  of  the  dietary  department. 
Study  it  just  as  carefully  as  one  would  study  the  loca- 
tion and  equipment  of  the  operating  room  suite,  and  the 
results  obtained  will  more  than  justify  the  efforts  ex- 
pended. '  C^ 
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Hospital   Helpers  Prove  Their  Value 

Mt.  Sinai  Hospital,  Cleveland,  Employs  Nurses'  Assist- 
ants  with   Success   in   All   Parts   of  the   Institution 

By  Claribel  A.  Wheeler,  Suiieriniendent  of  Nurses,  Mt.  Sinai  Hospital,  Cleveland,  O. 

performed  by  them,  it  is  true,  have  heretofore  been  done 
by  nurses,  but  they  are  not  nursing  procedures.  They 
arc  the  things  which  have  warped  and  narrowed  the  train- 
ing of  the  student  nurse  by  their  ceaseless  repetition,  and 
have  prevented  her  from  receiving  more  important  things, 
as  well  as  having  been  instrumental  in  prolonging  her 
hours  of  duty.  It  is  true  that  student  nurses  should  learn 
to  clean  paint,  marble  and  brass;  that  they  be  taught  how 
to  serve  trays,  arrange  and  care  for  flowers  and  make 
beds;  it  is  not  necessary,  however,  that  they  repeat  these 
things   throughout   three   years. 

Hospital  helpers  may  be  taught  in  the  wards  to  dust 
beds,  stands  and  window  sills,  to  clean  utility  rooms,  to 
make  empty  beds,  to  disinfect  beds,  to  put  in  order  private 
rooms  after  patients  have  gone  home,  to  arrange  flowers, 
to  fold  and  put  away  linen,  to  assist  the  nurses  in  serving 
and  carrying  trays,  to  run  errands  for  the  ward.  They 
are  useful  in  the  nursery.  In  the  operating  room  they 
can  be  taught  to  clean  instruments,  to  wash  and  mend 
gloves,  and  a  hundred  such  details  too  numerous  to  men- 
tion. The  admitting  room  has  a  place  for  the  helper  also, 
as  here  she  can  be  taught  to  assist  in  the  admission  of 
new  patients,  giving  baths,  etc.  She  may  become  a  useful 
assistant  in  the  out-patients'  department.  In  fact,  there 
seems  no  place  in  the  hospital  where  nurses  arc  employed 
that  these  helpers  cannot  be  used  fo  advantage. 


The  subject  of  hospital  helpers  is  by  no  means  a  new 
one,  as  women  rendering  the  service  now  designated  by 
this  title  have  been  employed  in  several  hospitals  for  many 
years.  This  type  of  worker  has,  however,  not  been  def- 
initely recognized,  nor  has  her  economic  value  been  fully 
appreciated.  Recently  we  have  heard  considerable  about 
the  ward  attendant,  the  ward  assistant  or  the  hospital 
helper.  The  last  name  is  perhaps  the  most  appropriate, 
as  the  duties  of  this  group  arc  not  confined  to  hospital 
wards,  but  arc  employed  in  alt  parts  of  the  hospital.  In  the 
hospital  with  which  I  am  connected  we  have  employed 
such  assistants  for  several  years  with  more  or  less  suc- 
cess. 

The  growing  need  for  the  hospital  helpers  is  obvious; 
the  increased  number  of  hospital  beds  paralleled  by  the 
increased  demand  for  nursing  service,  and  the  recent  dearth 
in  the  number  of  applicants  entering  schools  of  nursing 
have  made  it  necessary  to  look  to  some  other  class  of 
worker  to  assist  in  giving  the  sick  adequate  service.  It 
is,  perhaps,  a  good  thing  that  this  situation  has  arisen  in 
order  to  bring  to  the  attention  of  hospital  authorities  the 
fact  that  certain  things,  which  never  should  have  been 
delegated  to  student  nurses,  who  are  in  hospitals  to  study 
the  science  of  nursing,  and  not  to  perform  tasks  of  no 
value  to  their  training,  can  be  done  just  as  well  by  women 
who  are  not  so  highly  skilled. 

Various  measures  have  been  sought  to  remedy  this  situa- 
tion, one  of  the  most  notable  being  the  plan  for  training 
and  registering  attendants,  a  class  of  women  to  care  for 
the  sick.  Laws  governing  such  a  practice  have  already 
been  passed  in  New  York  State.  Whether  a  second  class 
nurse  is  needed  is  a  debatable  question.  It  seems  hardly 
wise  or  expedient  to  delegate  bedside  nursing  to  those 
who  are  not  properly  fitted  by  education  and  training  to 
carry  out  the  technical  procedures  now  considered  essen- 
tial. Other  ways,  such  as  the  development  of  a  more  ex- 
tensively paid  visiting  nurse  service,  and  the  establish- 
ment of  an  hourly  nursing  service  by  private  duty  nurses, 
seem  more  worthy  of  consideration.  Certainly,  in  hos- 
pitals the  attendant  is  not  the  person  whom  we  are  seek- 
ing; the  helper  does  seem  to  meet  the  situation  fairly  well. 

NOT  A  WARD  MAID 

The  distinction  between  hospital  helpers  and  ward  maids 
is  not  clear  in  the  minds  of  some  people.  When  we  look 
at  the  type  of  ward  maids  found  in  the  majority  of  our 
hospitals  today  the  difference  is  easily  detected.  Surely, 
this  woman  who  scrubs  floors  and  cleans  hoppers  cannot 
come  into  any  very  intimate  contact  with  sick  people;  she 
is  usually  Italian,  Polish  or  colored,  and  she  often  speaks 
very  little  English.  In  most  of  our  hospitals  the  ward 
maid  is  under  the  jurisdiction  of  the  housekeeper  instead 
of  the  nursing  department.  The  hospital  helper,  on  the 
other  hand,  must  necessarily  be  a  woman  of  better  type; 
she  must  speak  English  and  present  a  good  personal  ap- 
pearance. She  is  an  adjunct  to  the  nursing  service  which 
is  a  distinct  advantage,  as  her  tasks  are  much  more  in- 
timately connected  with  nursing  than  are  those  of  the 
ward  maid. 

The  work  which  can  be  delegated  to  hospital  helpers 
is  not  to  be  confused  in  any  way  with  nursing;  the  tasks 


From  a  paper,   "Hospital   Helix?rs."   read   at   the  .American  Tlospitsl 
Association    Convention.    Montreal,    October    6.    1920. 


THBKE  TYPE8  OF  HKI.PEB8 

Conceded  that  the  helper  is  an  essential  individual  in 
the  present  day  hospital,  the  question  is,  Where  are  wc 
going  to  find  her?  How  are  we  going  to  retain  her  when 
once  captured?  From  personal  experience  the  helper 
may  be  found  representing  three  rather  distinct  classes. 
The  most  common  and  the  most  dependable  are  young 
women  from  i8  to  30  years  of  age,  who  have  a  real  desire 
to  be  associated  with  sick  people,  but  who  do  not  possess 
educational  qualifications  for  entering  training.  If  this 
group  can  be  sufficiently  impressed  with  the  fact  that 
they  are  rendering  a  much  needed  service,  and  are  really 
instruments  in  caring  for  the  sick,  they  may  be  satisfied 
to  remain  for  a  considerable  period  of  time  in  the  hos- 
pital. The  second  class  is  composed  of  high  school  girls 
desirous  of  earning  something  during  the  summer  vacation. 
Many  in  this  way  become  interested  in  nursing  and  decide 
to  take  the  nursing  course.  We  have  had  several  who 
have  in  this  way  become  interested  in  our  school.  The 
last  group  are  women  who  perhaps  do  not  have  to  work 
for  a  living,  but  have  taken  the  Red  Cross  courses  in 
hygiene  and  home  nursing,  and  are  willing  to  come  into 
the  hospital  in  time  of  an  emergency  or  epidemic,  or  even 
for  the  summer   to   relieve  for  vacations. 

In  most  hospitals,  as  in  our  own,  I  believe,  the  helpers 
are  taught  by  the  head  nurses.  It  would  seem  feasible  and 
advantageous  to  instruct  them  in  the  principles  of  hygiene, 
and  the  art  of  cleaning,  folding  linen,  care  of  flowers,  etc., 
and  to  demonstrate  to  them  the  procedures  required  of 
them. 

A  distinct  uniform  for  the  helpers  is,  of  course,  neces- 
sary, but  it  is  a  question  whether  they  should  be  supplied 
by  the  hospital  or  provided  by  the  helporr>  A  plain  |;vash 
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Rockefeller  Foundation  Helps  Library 

Gift  Makes  Possible  Collection  of  Plans  and  Data  on  Hos- 
pitals; Retiring  President's  Report  Predicts  A.  H.  A.  Council 

By  Joseph  B.  Howland,  M.  D.,  Superintendent  Peter  Bent  Brigham  Hospital,  Boston, 
Mass.,  Retiring  President  American  Hospital  Association 


A  vote  of  the  trustees  this  year  whereby  the  Ohio 
Hospital  Association  was  accepted  as  a  geographical  sec- 
tion of  the  association  seems  to  me  to  mark  a  most  im- 
portant step  forward,  in  fact,  so  important  as  to  warrant 
calling  it  the  beginning  of  a  new  era  in  our  history. 
There  is  no  doubt  in  niy  mind  but  that  the  acceptance  of 
the  Ohio  Hospital  Association  but  marks  the  beginning  of 
a  series  of  similar  aflfiliations  and  that  this  coming  year  will 
see  the  formation  of  several  new  geographical  sections.  I 
am  confident  this  will  continue  until  every  state  in  the 
Union  and  every  province  in  Canada  will  be  similarly 
represented. 

It  seems  to  me  that  the  association  can  grow  but  little 
more  before  we  shall  have  to  accept  the  only  one  of  the 
suggestions  of  the  committee  of  1908  not  already  in  ef- 
fect, viz.:  the  formation  of  a  council  or  house  of  delegates. 
Even  now  there  are  doubtless  present  many  members 
who  come  to  listen  to  papers  on  hospital  problems  and  to 
take  part  in  the  discussion  of  them  and  who  would  be  glad 
if  business  matters  could  be  discussed  at  a  separate  ses- 
sion by  their  appointed  representatives. 

The  gift  of  the  Rockefeller  Foundation  of  a  substantial 
sum  of  money  toward  the  support  of  a  reference  library 
of  hospital  literature  cind  for  the  collection  of  hospital 
plans  a.nd  specifications  is  a  very  important  occurrence. 
This  will  be  under  the  direction  of  a  board  of  trustees 
appointed  by  the  American  Conference  on  Hospital  Serv- 
ice, of  which  this  association  is  a  member.  It  will  be  the 
duty  of  every  one  of  us  to  support  the  library  by  contribu- 
tions of  plans,  specifications,  and  costs  of  our  new  build- 
mgs.  Our  thanks  are  due  to  the  Rockefeller  Foundation 
for  making  this  possible. 

Last  October  a  full  time  executive  secretary  was  ap- 
pointed. We  were  fortunate  in  securing  for  this  impor- 
tant office  one  who  had  the  previous  year  been  your  presi- 
dent and  who  was  familiar  with  the  affairs  of  the  associ- 
ation. That  he  has  given  a  good  account  of  himself  you 
need  no  assurance  from  me.  The  reference  library  which 
I  have  spoken  of  is  located  in  the  same  building  with 
your  association  headquarters,  and  it  is  to  be  hoped  that 
the  frequent  use  of  both  will  be  made. 

PROPOSES   BUREAU   OF   SUPPLIES 

A  service  bureau  on  dispensary  and  community  relations 
has  been  established.  A  committee  of  the  trustees  has 
under  consideration  recommendations  as  to  the  formation 
of  a  bureau  on  hospital  planning.  It  seems  to  me  the 
establishment  of  still  another  bureau  should  have  serious 
consideration.  I  refer  to  a  Bureau  of  Hospital  Standards 
and  Supplies,  somewhat  similar  to  the  New  York  bureau, 
of  which  some  of  you  are  members.  If  we  had  a  bureau 
to  which  we  could  turn  for  advice  on  this  subject  it  would 
prove  to  be  of  the  greatest  assistance  to  us.  Some  bul- 
letins have  been  issued  during  the  past  year  by  the 
executive  secretary  containing  information  of  value  as  to 
standards  and  of  opportunities  to  purchase  surplus  govern- 
ment supplies,  but  it  is  too  much  to  expect  that  the  sec- 
retary can  do  much  along  this  line  without  the  assistance 
of  some   one  devoting  himself  constantly  to   this  line   of 


From  the  President's  report  read  at  the  twenty-second  annual  conven- 
of  the  American  Ho^ital   Association,   Montreal,   October  5,    1920. 


work.  It  may  well  be  that  all  we  would  ask  of  such  a 
bureau  could  not  be  provided  from  the  present  income  of 
the  association,  but  a  small  fee  from  a  large  number  of 
members  would  allow  the  secretary  to  obtain  the  services 
of  an  expert  purchasing  agent  and  necessary  clerical  as- 
sistance. 

Much  effort  is  being  made  to  improve  the  standards  of 
many  phases  of  hospital  work.  Your  trustees  have  en- 
dorsed the  efforts  of  the  American  College  of  Surgeons  in 
their  campaign  in  this  direction. 

It  has  seemed  to  me  for  some  time  that  one  thing  which 
is  of  great  importance  to  medical  progress  has  been  too 
often  neglected — that  is,  the  necessity  of  obtaining  a 
larger  number  of  autopsies.  It  is  well  within  the  province 
of  hospital  executives  to  take  a  hand  in  this  matter  and 
it  is  certain  that  if  sustained  efforts  are  made  by  all  of 
us  to  influence  the  public  to  see  the  advantages  to  them 
now  and  in  the  future,  in  permitting  post-mortem  exam- 
inations in  all  our  fatal  cases,  we  can  do  a  great  service 
to  medical  science.  Many  of  our  small  hospitals  do  not, 
of  course,  have  resident  pathologists,  but  those  who  be- 
lieve in  the  good  to  come  from  checking  up  the  clinical 
work  of  their  hospital  with  the  actual  anatomical  findings 
in  all  fatal  cases  will  find  means  of  obtaining  the  services 
of  a  competent  pathologist.  The  present  percentage  of 
autopsies  in  hospitals  is  a  most  variable  one,  and  usually 
reflects  exactly  the  amount  of  effort  made  to  obtain  them. 
At  the  Peter  Bent  Brigham  Hospital  it  has  varied  from 
41  to  51  per  cent  in  past  years.  At  present  the  percentage 
of  autopsies  for  this  year  to  September  1st  is  56  per  cent. 

NURSING  AND   ADMINISTRATION 

The  shortage  of  nurses,  which  most  hospitals  have  expe- 
rienced, is  uppermost  in  our  minds.  Today  we  face  in  the 
lack  of  pupils  and  graduate  nurses  one  of  the  most  serious 
problems  hospitals  of  this  continent  have  had  to  face.  It 
is  not  wholly  a  new  subject,  for  twelve  years  ago  Miss 
Nutting,  who  read  a  paper  before  this  association,  spoke 
of  the  lack  of  applicants  for  admission  to  some  training 
schools  as  a  matter  "not  only  of  present  discomfort  and 
distress,  but  of  grave  import."  Somehow  we  have  gone  on 
during  those  twelve  years,  and  we  shall  continue  to  do  so. 
We  know  that  there  is  not  alone  a  shortage  of  nurses  at 
the  present  time — it  applies  to  almost  every  other  profes- 
sion and  field. 

Last  February  the  Rockefeller  Foundation  called  a  con- 
ference of  educators,  hospital  trustees,  superintendents,  and 
superintendents  of  nurses  from  all  parts  of  the  United 
States  and  Canada  to  consider  the  problem  of  the  educa- 
tion of  nurses  which  is  closely  linked  with  the  shortage  of 
women  entering  this  field,  and  as  a  result  appointed  a  com- 
mittee to  consider  the  subject  and  report  recommendations. 

The  Rockefeller  Foundation  has  shown  its  interest  in  the 
subject  of  training  hospital  administrators,  and  at  their  in- 
vitation a  conference  on  the  subject  was  held  last  February. 
It  was  a  most  interesting  conference,  followed  by  the  ap' 
pointment  of  a  committee  to  report  their  recommendations. 
As  both  this  committee  and  the  one  appointed  to  consider 
the  nursing  situation  are  thoroughly  representative  of  our 
hospitals  we  may  look  forward  with  cop^<lence  to  tiie  ex- 
pectation  that  their  report^^^^^j^(jOOgle 
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Adapt   Business   Ideas   to   Hospitals 

Superintendent  Urges  Use  of  Charts  and  Other  Methods 
of  Industrial  Executives ;  Course  of  Reading  Suggested. 

By  Harold  JV.  Hersey,  M.  D.,  Superintendent  New  Haven  Hospital,  New  Haven,  Conn. 


During  the  past  five  or  six  years  business  activities 
of  all  kinds  have  been  conducted  under  abnormal  condi- 
tions. Briefly,  these  conditions  include  inflated  wages, 
unsettled  labor  conditions,  scarcity  of  manufactured  prod- 
ucts, uncertainty  in  their  delivery,  readjustments  in  social 
conditions  and  a  continuous  shrinkage  in  the  value  of  the 
dollar. 

The  hospital  administrator  has  had  his  full  share  of 
these  difliculties.  Indeed,  with  the  less  favorable  financial 
conditions  under  which  he  "carries  on"  his  burden  has  at 
times  been  extreme.  There  is  an  old  saying  that  "misery 
loves  company,"  and  while  the  position  of  executive  is 
usually  of  one's  own  choosing  and  should  in  nowise  be 
likened  unto  a  bed  of  thorns,  the  deduction  is,  that  in  dif- 
ficult times  one  should  consult  with  his  confreres  and 
profit  by  their  experience.  How  many  of  the  various 
business  executives  may  be  considered  as  confreres  and 
how  much  we  may  profit  by  their  observations,  is  one  of 
the  purposes  of  this  paper  to  discuss. 

Primarily,  the  object  of  all  hospitals  is  to  render  to 
those  incapacitated  by  illness  or  injury,  a  highly  special- 
ized t>T>e  of  service.  Economically,  the  purpose  of  the 
hospital  is  to  restore  to  the  community  an  individual  as 
nearly  physically  sound  as  possible,  in  the  shortest  period. 
It  is  the  thoroughness  of  this  restoration,  in  consideration 
of  the  time  expended,  which  denotes  the  degree  of  efficiency 
of  the  hospital. 

Efficient  hospital  service  requires  of  the  executive 
broad  knowledge  and  deep  understanding  of  both  medi- 
cine and  business.  The  officer  must  be  a  planner  and 
an  organizer.  He  must  possess  a  working  knowledge  of 
mechanical  and  electrical  engineering,  heating,  lighting 
and  refrigeration.  He  should  be  a  thorough  accountant,  a 
careful  and  conscientious  buyer,  a  systematic  storekeeper 
and  have  a  thorough  knowledge  of  modern  laundry,  kitcheh* 
and  house  management.  But  above  all,  he  must  deliver 
from  his  organization  medical  and  surgical  service  of  a 
high  order,  conforming  in  every  way  with  accepted  stand- 
ards. 

Let  us  first  turn  our  attention  to  the  medical  and  sur- 
gical organization.  Medicine  itself  has  made  rapid  progress 
and  the  ideas  of  today  are  not  the  ideas  of  yesterday. 
Medical  and  surgical  technique  have  improved,  specialties 
have  developed,  diagnostic  and  therapeutic  measures  have 
advanced,  preventive  medicine  and  public  health  have  be- 
come established. 

In  the  field  of  nursing  and  the  training  of  nurses  a 
large  problem  has  arisen,  for  modern  medicine  requires 
more  careful  attention  to  nursing  detail,  while  the  long 
hours  and  menial  tasks  formerly  expected  of  nurses  no 
longer  seem  just.  Coupled  with  the  fact  that  other  occu- 
pations and  professions  offer  definite  hours  and  congenial 
surroundings  with  early  remuneration  and  in  consequence 
fewer  applicants  are  received  by  the  training  schools,  the 
nursing  problem  is  requiring  the  best  efforts  of  both  hos- 
pital executives  and  superintendents  of  nursing.  We  hear 
many  solutions  of  the  nursing  problem  and  much  discus- 
sion.     In    my    judgment    any    re-adjustment    tending    to 
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lojver  the  nursing  standards  will  fail  in  accomplishment. 
In  order  to  attract  a  desirable  type  of  young  women  into 
the  training  schools  we  must  oflFer  something  better  than 
at  present,  be  this  less  hours  of  duty,  more  congenial  sur- 
roundings or  a  more  highly  specialized  training.  I  be- 
lieve that  before  many  years  a  university  degree  for  nurses 
will  be  available  at  many  hospitals,  through  affiliation 
with  universities. 

Much  has  been  written  about  hospital  standardization, 
and  it  has  been  widely  discussed.  Much  more  should  be 
written  and  greater  discussion  encouraged,  for  the  medi- 
cal organizations,  although  vastly  improved,  are  in  many 
instances  a  long  way  from  perfect.  It  should  be  the 
duty  of  every  hospital  executive  constantly  to  bring  be- 
fore his  board  the  necessity  of  conforming  with  these 
minimum  requirements  and  to  relinquish  his  effort  in  no- 
wise until  the  medical  organization  is  so  founded. 

PERIOD  FOR  BUSINESS  STUDY 

So  much  for  the  medical  and  surgical  organization. 
Let  us  now  consider  the  business  organization.  Within 
the  past  decade  it  has  been  recognized  that  business  is  a 
science,  and  that  its  phenomenon  could  be  explained  by 
certain  laws,  just  as  the  phenomenon  of  physics  and 
chemistry  could  be  explained  by  certain  laws.  The  uni- 
versities finally  awoke  to  the  fact  that  it  was  just  as 
essential  to  graduate  students  well  grounded  in  business 
principles,  as  it  was  to  train  young  men  in  the  funda- 
mentals of  Arts,   Language,   Law   and   Medicine. 

In  my  judgment  there  is  no  better  way  to  keep  in 
touch  with  business  progress  than  by  securing  some  well 
recognized  course  in  business  administration  and  devot- 
ing a  definite  period  weekly  to  its  study.  To  obtain  the 
best  results,  recognized  authorities  should  be  consulted, 
men  broad  in  mind  and  purpose,  associated  with  leading 
universities  or  institutions.  There  are  many  good  courses 
on  modern  business.  One  of  the  best  about  which  I  know 
is  that  of  Alexander  Hamilton  Institute.  A  few  hours 
weekly,  spent  in  its  reading,  cannot  fail  to  stimulate  any 
executive  to  a  broader  conception  of  business  principles. 
There  is  another  reason  why  the  hospital  executive  should 
make  every  effort  to  keep  in  touch  with  business  methods 
and  outside  business  in  particular.  As  thi:  older  men 
retire  from  the  executive  boards  of  the  hospitals,  the 
tendency  is  more  and  more,  to  replace  them  by  young, 
energetic  business  men.  In  order  to  convince  them  that 
new  steps  in  the  hospital  organization  should  be  carried 
out,  the  hospital  executive  must  present  his  facts  in  con- 
vincing hole-proof  statements.  He  can  only  do  this  by  a 
thorough    knowledge    of    business    principles. 

Admitting,  therefore,  that  a  knowledge  of  outside  l>usi- 
iicss  is  absolutely  essential,  let  us  now  proceed  a  step 
further  and  visit  a  large  industrial  plant.  During  the  past 
few  years  I  have  been  fortunate  enough  to  visic  «-evcral. 
The  procedure  in  all  well  organized  plants  is  mucli  the 
same.  One  enters  a  clean,  orderly  corridor  and  immediately 
some  one  in  attendance  steps  up  and  inquires  in  what 
vay  they  may  be  of  service.  Telephonic  communication 
is  established  with  the  executive  you  are  to  visit,  and  a 
messenger   shows  you  to  the„    '^ 

(Continued  on  Page  80") 
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Who's  Who"  in  Hospitals 

Personal    Notes    of    Men    and    Women 
Who  Are  Making  the  Wheels  Go  'Round 


DR.  WTI.EY  E.  WOODnURY, 

Director  of  Haiineniann  Hospital.   New  York,   Who  Will  Have  the 

Same  Post  at  the  New  1<ifth  Avenue  Hospital. 

Dr.  Woodbury  was  born  at  Port  Huron,  Mich.,  in  1881, 
and  was  graduated  from  the  Detroit  College  of  Medicine  in 
1906.  After  serving  as  house  surgeon  at  Grace  Hospital, 
Detroit,  for  about  a  year  and  a  half,  he  became  prison 
surgeon  at  Ionia.  Mich.,  where  he  made  plans  for  a 
special  building  for  tubercular  prisoners.  These  plans 
were  copied  elsewhere  in  this  country,  and  also  by  the 
Glasgow,  Scotland,  Infirmary. 

Later,  Dr.  Woodbury  became  assistant  medical  director 
at  the  State  Hospital  at  Ionia,  and  also  directed  planning 
of  buildings.  In  1911  his  work  attracted  the  attention 
of  the  government,  and  as  a  member  of  the  U.  S.  Public 
Health  Service  he  was  sent  to  Manila  as  superintendent  of 
the  Philippines  General  Hospital,  which  covers  13  acres. 
Besides  planning  new  buildings  for  this  institution.  Dr. 
W'oodbury  supervised  the  construction  of  buildings  for 
hospitals  on  other  islands.  He  also  lectured  on  hospital 
construction  and  administration  at  the  government  medi- 
cal university,  and  was  consulted  by  representatives  of 
hospitals  of  Siam,  Belgium,  Australia  and  China. 

After  leaving  Manila,  Dr.  Woodbury  toured  the  world, 
studying  hospitals,  and  took  a  course  in  hospital  organiza- 
tion and  construction  under  Dr.  Ehrlich  at  the  Schwal)ing 
Hospital,  Frankfort,  Germany.  On  his  return  to  this 
country  he  became  director  of  the  Hahnemann  Hospital, 
a  position  he  has  held  continuously,  except  for  war  service. 
He  was  mustered  out  a  lieutenant-colonel.  Dr.  Wood- 
bury*s  ideas  and  plans  are  governing  the  construction  of 
the  Fifth  Avenue  Hospital  building,  which  was  described 
in  detail  in  June  Hospital  Management. 

Miss  Elizabeth  Williams  of  Johnstown,  Pa.,  who  was 
offered  the  superintendency  of  the  Newark,  0.,  City  Hos- 
pital, declined  the  position  in  ordcw  to  remain  in  Johnstown. 


Miss  Nancy  Shaw  has  been  appointed  to  the  place.  Miss 
Shaw  has  had  a  great  deal  of  experience  in  administrative 
work  at  Bethesda  Hospital,  Zanesville,  Ohio;  Twin  Falls 
(Idaho)  Hospital;  St.  Mary's  in  Louisiana,  and  at  Spring- 
field, Mo. 

Joseph  Aaronson,  M.  D.,  has  assumed  his  duties  of  super- 
intendent of  the  Greenville  (S.  C.)  City  Hospital,  a  large 
addition  to  which  recently  was  completed. 

Miss  May  Kennedy,  who,  until  recently,  was  superinten- 
dent of  nurses  at  the  Indianapolis  City  Hospital,  headed 
the  list  of  those  who  took  the  Illinois  State  Civil  Service 
examination  for  chief  of  the  Illinois  State  School  of 
Psychiatric  Nursing.  Miss  Kennedy  was  in  service  prior 
to  going  to  the  Indianapolis  City  in  September,  1919. 

Mrs.  Laura  Fell  White,  who  recently  returned  from 
Chile,  has  acepted  the  position  of  superintendent  of  the 
Goshen,   Ind.,   Hospital. 

Mrs.  Frances  M.  Montgomery,  former  superintendent  of 
the  Chick  Springs  Sanatorium,  Chick  Springs,  S.  C,  has 
accepted  an  executive  position  with  the  University  Sana- 
torium at  Anderson. 

Miss  Kthel  Butts,  for  seven  years  superintendent  of  Dea- 
coness Hospital,  Spokane,  Wash.,  has  tendered  her  resigna- 
tion, and  plans  to  enter  foreign  missionary  work.  Miss 
Butts  was  president  of  the  Washington  State  Nurses*  Asso- 
ciation. Miss  Caroline  A.  Jackson,  assistant  superintendent, 
succeeded  her.  Miss  Jackson  is  a  graduate  of  the  New  Eng- 
land Deaconess  Hospital  and  served  overseas  for  a  year. 

Dr.  Edward  J.  Murray,  formerly  superintendent  of  the 
Bluegrass  Sanatorium,  Lexington,  Ky.,  has  been  appointed 
superintendent  of   Hazelhurst   Sanatorium,   Louisville. 

Miss  Charlotte  E.  Dancy,  widely  known  among  hospital 
people  of  the  intermountain  country,  has  resigned  as  super- 
intendent of  nurses  at  the  Dr.  W.  H.  Groves  L.  D.  S.  Hos- 
pital, Salt  Lake  City.  She  held  this  position  ten  years. 
Miss  Dancy  is  a  graduate  of  Johns  Hopkins  Hospital,  and 
had  considerable  experience  at   Battle  Creek  Sanitarium. 

Dr.  J.  J.  Rogers  has  been  appointed  superintendent  and 
surgeon-in-chief   of    the   Pottsville,    Pa.,   Hospital. 

Miss  Sadie  Larsen,  formerly  night  superintendent  of  the 
Ford  Hospital,  has  been  named  superintendent  of  the  South 
Omaha,  Neb.,  Hospital,  which  recently  was  reopened.  Miss 
Annie  Kline  is  Miss  Larsen's  assistant.  The  South  Omaha 
Hospital  was  opened  in  1903,  but  lack  of  funds  forced  it  to 
close  a  year  ago.     The  institution  has  a  capacity  of  30  beds. 

Miss  Laura  Grant,  former  assistant  director  in  state  bu- 
reaus of  nursing  in  New  York  and  California,  has  been 
appointed  superintendent  of  nurses  at  the  Cleveland  City 
Hospital.     She  is  a  graduate  of  Pasadena  Hospital. 

Dr.  Frank  C.  .Vnderson,  who  has  been  assistant  super- 
intendent at  the  Ohio  Sanatorium  at  Mt.  Vernon,  has  suc- 
ceeded  Dr.   Stephen    A.    Douglass   as   superintendent. 

Dr.  Louis  Mark,  superintendent  and  medical  director  of 
Rocky  Glen  Sanatorium,  McConnelsville,  Ohio,  advises 
Hospital  Mana(;ement  that  the  United  States  Public 
Health  Service  has  contracted  with  Rocky  Glen  for  a 
small  number  of  beds,  but  that  the  institution  is  entirely 
under  private  control  and  ownership,  and  admits  private 
cases  when  there  is  a  vacancy.  Through  error  it  was 
reported  that  the  government  had  taken  over  the  sana- 
torium for  the  U.  S.  P.  H.  S.,  and  that  Dr.  R.  C.  Kirk- 
wood  was  acting  medical  director.  KT>  Kirkwoo^'s  title 
is  assistant  medical  director.iiized  by  V^nOOQ  IC 
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See  the  Salesmen 

Dr.  H.  M.  Pollock  told  the  Section  on  Administration 
at  the  Montreal  convention  of  the  American  Hospital 
Association  that  one  of  the  ways  in  which  he  keeps  abreast 
of  the  times  is  by  seeing  salesmen  representing  the  va- 
rious supply  and  equipment  houses. 

"I  make  it  a  point  to  see  the  salesmen,"  he  said,  *'for 
they  are  posted  on  their  individual  lines  and  one  can  get 
a  lot  of  valuable  information  in  this  way.  I  consider  this 
the  easiest  and  most  effective  method  available  for  keep- 
ing advised  regarding  market  conditions." 

Favors  Cafeteria  Plan 

Although  a  good  many  people  at  the  Montreal  con- 
vention, as  evidenced  by  expressions  at  the  Bacon  round 
table,  and  at  the  meeting  of  the  Section  on  Construction, 
do  not  favor  the  cafeteria  method  of  serving  meals,  there 
were  some  staunch  advocates  of  this  plan. 

Miss  Mary  E.  Keith,  superintendent  of  the  Rochester 
General  Hospital,  told  the  hospital  people  that  the  pupil 
nurses  in  her  institution  favor  the  plan.  It  is  a  better  sys- 
tem than  any  method  of  maid  service  that  is  available  at 
present,  she  said,  indicating  that  good  maids  are  scarce 
and  high. 

Another  proponent  of  cafeteria  service  is  Dr.  R.  G. 
Brodrick,  of  the  Alameda  County  Hospital  at  San 
Leandro,  Cal.,  his  big  argument  being  that  more  rapid 
service    gives   employes   more   time   to   themselves. 

Young  Girls  as  Nurses 

Sister  St.  Gabriel,  of  the  Grey  Xuns  of  Montreal,  gave 
an  interesting  suggestion  regarding  the  available  mate- 
rial for  hospital  nursing  when  she  said  that  young  girls 
in  the  eighth,  ninth  and  tenth  grades  are  used  in  the 
Sisters'  hospitals  for  bedside  nursing,  and  that  good  girls 
properly  trained  make  valuable  workers  in  the  hospital. 
She  thought  it  a  mistake  to  draw  the  lines  too  hard  and 
fast. 

When  it  is  remembered  that  the  ages  of  girls  in  the 
grades  indicated  by  Sister  Gabriel  would  be  from  fourteen 
to  sixteent  years,  it  is  evident  that  she  does  not  find  youth 
a  great  barrier  to  service. 

Separating  the  Costs 

Hospital  superintendents  have  contended  rather  gen- 
erally that  it  is  impossible  to  separate  the  cost  of  operat- 
ing ward  and  private  room  beds.  The  per  capita  cost 
usually  quoted,  therefore,  shows  the  average  of  all  classes 
of  beds.  It  is  admitted  that  there  is  a  difference,  though 
some  executives  have  believed  that  private  room  patients 
require  less  attention,  as  a  rule,  on  account  of  the  number 
of  special  nurses,  than  ward  patients,  and  that  this  factor 
offsets  the   greater  investment  in   equipment. 

However,  Frederick  D.  Greene,  secretary  of  the  United 
Hospital  Fund  of  New  York,  insisted  in  a  talk  at  the 
Montreal  convention  of  the  A.  H.  A.  that  it  is  perfectly 
feasible  to  separate  the  costs,  and  that  it  can  be  done  in 
the  same  way  a  department  store  separates  the  costs  of 
operating  the  various  sections.  All  of  the  55  hospitals 
in  the   Fund  show  the  cost  of  operating  ward  beds  and  of 


maintaining  private   rooms,  and   incidentally  the  cost   for 
the  latter  is  invariably  the   higher  figure. 

Saving  Steps  Means  Saving  Labor 

Dr.  Arthur  C.  Bachmeyer,  superintendent  of  the  Cincin- 
nati General  Hospital,  told  hearers  at  the  Montreal  con- 
vention that  the  arrangement  of  kitchen  equipment  for 
the  tuberculosis  hospital  connected  with  Cincinnati  Gen- 
eral reduced  the  number  of  kitchen  workers  necessary 
from   six   to   three. 

"We  made  four  sets  of  plans,"  he  explained,  ''and  while 
they  all  contained  the  same  equipment,  the  arrangement 
varied  in  each.  By  studying  the  actual  number  of  steps 
required  to  get  from  one  place  of  equipment  to  another, 
we  were  able  to  arrange  the  kitchen  in  a  way  that  reduced 
the  number  of  steps  to  a  huge  extent." 

In  many  cases  the  lay-out  can  be  made  such  that  the 
cook  can  get  what  he  wants  by  reaching,  without  actually 
taking  an  additional  step,  Dr.  Bachmeyer  said. 

Helping  the  Hospital  Staff 

Hospitals  have  social  service  departments  for  their  pa- 
tients, but  should  this  department  not  also  be  at  the  service 
of  the  employes  of  the  hospital? 

Miss  Ida  M.  Cannon,  director  of  the  social  service  de- 
partment of  the  Massachusetts  General  Hospital,  Boston, 
and  president  of  the  American  Association  of  Hospital 
Social  Service  Workers,  thinks  so,  and  in  her  talk  at 
the  Montreal  convention  she  showed  how  the  members 
of  the  hospital  family  can  be  helped  in  their  personal  af- 
fairs by  the  social  service  departments. 

A  hospital  superintendent  who  was  present  emphasized 
her  remarks  by  telling  how  his  social  service  department 
had  helped  an  intern  to  bring  his  wife  to  the  same  city, 
by  obtaining  employment  for   her  there. 

Protecting  the  Walls 

Nothing  displeases  a  hospital  superintendent  more  than 
to  see  freshly  painted  walls  marred  by  carelessness  in 
bringing  furniture  sharply  against  the  surface,  either 
denting  it  or  breaking  the  plaster. 

Edward  F.  Stevens,  the  Boston  architect,  who  specializes 
in  hospital  work,  offers  as  a  remedy  /or  this  trouble  an 
extension  or  shoe,  of  the  baseboard,  which  is  made  of  ter- 
razzo  or  some  other  material.  The  extension,  which 
should  be  about  three-quarter  inches  thick  and  project 
about  three  inches  from  the  wall,  will  keep  most  articles 
away  from  the  danger  line,  though,  of  course,  wheeled 
stretchers  and  some  other  furniture  project  far  enough 
beyond  the  wheel  base  to  do  the  damage,  anyway.  How- 
ever, the   plan  is  worth  using. 


Had  161,251  Patient  Days 

The  Herman  Kiefer  Hospital  of  Detroit  for  the  fiscal  year 
just  ended  cared  for  5,124  persons.  There  were  161,251  pa- 
tient days  and  the  average  number  of  beds  occupied  daily 
was  441.  The  increase  in  cost  of  maintenance  was  19.5  per 
cent  per  patient. 

The  maternity  hospital  which  was  opened  in  September, 
1919.  cared  for  374  women.  Special  courses  in  contagious 
disease  work  were  given  to  56  nurses  from  affiliated  hos- 
pitals of  the  city  and  to   14  interns. 

The  cost  of  maintenance  of  the  hospital  was  $2.51   a  pa- 
tient each  day,  according  to  Dr.  Henry  E.  Varti^axi,  j:prj 
sioner  of  health.  Digitized  by  ' 
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Our  Platform       | 


1.  Better  service  for  patients. 

2.  HospitcU  facilities  for  every  citi::en. 

3.  Adequate  training  for  hospital  executives  and 
staffs. 

4.  Education  of  the  public  to  its  responsibility  and 
duty  toivard  hospitals. 

Canada  and 
the  Canadians 

Daniel  D.  Test,  superintendent  of  the  Pennsylvania  Hos- 
pital of  Philadelphia,  one  of  the  wheel-horses  of  the  Amer- 
ican Hospital  Association,  can  always  be  depended  upon 
to  express  the  sentiment  of  the  right-thinking  hospital 
people  of  the  country.  At  the  Montreal  convention  he 
read  a  statement  which  emphasized  the  cordial  good  feel- 
ing existing  between  the  United  States  and  Ganada,  and 
agreed  that  the  word  "American"  is  too  inclusive  to  be 
restricted  in  its  meaning  to  citizens  of  the  United  States. 
Appreciation  of  Ganada  and  Ganadians  is  timely.  Not 
only  did  the  great  war  bring  the  peoples  of  the  two  coun- 
tries into  intimate  contact,  with  their  soldiers  fighting 
shoulder  to  shoulder  in  France,  but  the  strides  which  the 
Dominion  is  making  along  industrial  and  agricultural  lines, 
and  the  prestige  which  her  manufacturers  and  business 
men  are  winning  in  the  markets  of  the  world,  have  won 
the  admiration  and  respect  of  the  people  on  this  side  of 
the  border. 

Montreal,   representing   Canadian   hospitals,   entertained 


the  American  Hospital  Association  splendidly,  and  those 
who  visited  Canada  for  the  first  time  were  impressed  ac- 
cordingly. There  can  be  no  doubt  that  the  visit  was  of 
value  in  showing  what  great  things  Canada  has  done  in 
the  hospital  field,  and  on  the  other  hand,  in  stimulating 
Canadians  along  hospital   lines. 

Putting  the  Cart 
Before  the  Horse 

The  papers  and  discussions  at  the  Montreal  convention 
were  significant  of  the  growing  interest  of  hospitals  in  the 
public  health  field.  In  fact,  such  matters  overshadowed 
consideration  of  the  purely  administrative  problems  of 
the  hospitals,  and  gave  the  impression  that  the  latter  have 
been  relegated  to  the  rear  as  unimportant  in  this  day  of 
big  things  in  the  public  health  field. 

Hospital  Management  regards  with  sympathy  the  desire 
of  those  who  would  make  the  hospital  the  center  of  pub- 
lic health  activities,  an  educational  force  in  the  community, 
a  leader  in  preventive  work,  as  well  as  in  the  cure  of  dis- 
ease. Yet,  it  seems  to  us  that  there  is  a  definite  danger 
in  laying  too  much  emphasis  on  what,  after  all,  is  an 
extension  of  hospital  activities,  rather  than  an  integral 
part  of  hospital  work  itself. 

Hospitals  were  established  to  take  care  of  the  sick.  That 
is  fundamental.  The  prime  work  of  the  hospital  is  to 
organize  to  serve  the  sick  and  the  injured,  and  to  see 
that  those  who  need  organized  medical  service  may  have 
it.  The  first  duty  of  the  hospital  superintendent,  then,  is 
to  make  the  work  done  within  the  four  walls  of  the  hos- 
pital as  good  and  as  effective  as  it  is  humanly  possible  to 
do;  in  other  words,  to  discharge  the  maximum  percentage 
of  cured  patients  in  the  shortest  possible  time. 

Public  health  activities,  especially  along  the  lines  of 
educational  work,  are  important.  The  hospital  is  making 
a  valuable  contribution,  through  its  training  school,  to 
the  forces  of  public  health,  by  supplying  the  nurses  to 
whom  so  large  a  part  of  the  task  is  assigned.  But  let 
us  remember  that  while  the  public  health  field  is  broad 
and  inviting,  and  while  efforts  along  this  line  may  be  more 
spectacular  at  this  moment  than  the  every-day  duties  of 
the  hospital,  the  main  job  is  to  take  care  of  the  sick,  and 
that  should  not  be  lost  sight  of  in  considering  other 
things. 

The  Approved 
List  of  Hospitals 

Everybody  agrees  that  the  term  "standardization"  is 
not  an  ideal  word  to  describe  what  is  meant  by  the  pro- 
gram of  hospital  improvement  associated  with  the  term: 
yet  because  it  is  familiar  and  its  meaning  is  understood, 
it  has  a  certain  value. 

The  most  significant  step  taken  for  a  long  while  in  this 
connection  was  the  announcement  by  the  American  Col- 
lege of  Surgeons  of  a  list  of  377  general  hospitals  of  lOO 
beds  or  over  which  have  met  the  requirements  of  the 
minimum  standard,  and  are,  therefore,  approved.  The  list, 
which  is  published  elsewhere  in  this  issue,  includes  some 
of  the  most  famous  institutions  in  the  country,  besides 
a  great  many  whose  work  has  not  been  so  well  known, 
indicating  that  the  acceptance  of  the  idea  of  improving 
hospital  methods  has  been  widespread. 

The  work  of  giving  the  public  better  service  in  hospitals 
is  one  in  which  all,  including  medical  men,  nurses  and  the 
hospitals  themselves,  are  keenly  interested.  The  present 
program  may  have  defects,  and  may  not  be  ideal;  but  it 
is  the  best  and  most  practicable  working  plan  that  has 
been  devised.   It  is,  therefore,  a  pleaaUTt  tp  recorcl  the  con- 
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Hospital  Convention  Calendar 

Alberta  Hospital  Association,  Calgary,  October 
21-22,  1920. 

American  Dietetic  Association,  New  York  City, 
C)ctober  25-27,  1920. 

Connecticut  Hospital  Association,  New  Haven, 
November  18,  1920. 

Michigan   Hospital  Association,   Grand   Rapids, 
December  7-8,  1920. 

American    Sanatorium    Association,    Rochester, 
X.  Y.,  December,  1920. 

National  Methodist  Hospitals  and  Homes  Asso- 
ciation, Chicago,  February  15-16,  1921. 

Ohio  Hospital  Association,  Toledo,  May,  1921. 

Oklahoma  State  Hospital  Association,  MicAles- 
ter,  May,  1921. 

American  Association  of   Industrial   Physicians 
and  Surgeons,  Boston,  June,  192 1. 

American    Medical   Association,    Boston,    June, 

1921. 
National   Tuberculosis  Association,   New  York, 

June,  192 1. 
Mississippi  Valley  Conference  on  Tuberculosis, 

Cedar  Point,  Ohio,  1921. 
Mississippi      Valley      Sanatorium     Association, 

Cedar  Point,  Ohio,  1921. 
American      Medico- Psychological      Association, 

Boston,  1921. 
New  Jersey  Hospital  Association,  Atlantic  City, 

1921. 
Georgia  Hospital  Association,  Macon,  1921. 
National  League  of  Nursing  Education,  Kansas 

City,  1921. 
American  Nurses'  Association,  Seattle,  1922. 
National  Organization  for  Public  Health  Nurs- 
ing, Seattle,  1922. 


Crete  achievement  represented  by  publication  of  the  list, 
which  marks  a  real  epoch  in  the  history  of  American  hos- 
pitals. They  and  the  College  are  in  line  for  congratula- 
tions upon  the  milestone  that  they  have  set  up. 

The  Ideal 
Superintendent 

Dr.  Christopher  G.  P.\rnall,  director  of  the  Universtiy 
Hospital,  Ann  Arbor,  Mich.,  started  an  interesting  discus- 
sion at  the  Montreal  convention  regarding  the  source  from 
which  the  hospitals  should  draw  their  superintendents.  He 
laid  down  the  proposition  that  the  superintendent  should 
be  a  man  rather  than  a  woman,  and  a  medically  trained  man 
at  that. 

The  discussion  indicated  that  most  of  those  present  dis- 
agreed with  Dr.  P.arnall,  and  that  medical  men  who  are 
serving  as  superintendents  recognize  the  limitations  of  those 
of  their  own  profession  who  are  in  executive  positions, 
while  at  the  same  time  appreciating  the  value  of  the  services 
of  non-medical  superintendents.  On  the  other  hand,  the  work 
done  by  women,  principally  trained  nurses,  in  hospital  ad- 
ministration was  paid  a  tribute,  and  even  Dr.  Parnall 
conceded  that  it  is  impossible  to  get  better  service  and  bet- 
ter brains  anywhere  at  the  salaries  paid. 


Corn  ELI  L's  S.  Loder,  the  hospital  consultant,  who  has  had  a 
part  in  the  organization  and  management  of  many  hos- 
pitals, won  applause  by  suggesting  that  no  one  class 
or  group  can  produce  all  of  the  efficient  superintendents 
needed  by  the  hospital  field.  His  opinion  seemed  to  be 
that  of  the  majority — that  the  requirements  are  so  broad 
and  the  positions  to  be  filled  so  numerous  that  hospitals 
must  draw  from  every  possible  source  for  skilled  execu- 
tives. 

Dr.  Winford  H.  Smith,  superintendent  of  the  Johns  Hop- 
kins Hospital,  of  Baltimore,  former  president  of  the  asso- 
ciation, made  a  significant  statement,  too,  when  he  pointed 
out  that  the  small  hospital  superintendent,  usually  a 
woman,  has  a  bigger  load  to  carry  than  the  executive  in  the 
large  institution,  where  departments  are  completely  or- 
ganized, since  she  must  supervise  departments,  as  well 
as  maintain  general  direction  of  the  v/ork  Her  success 
is,  therefore,  doubly  praiseworthy. 

The  fact  is  that  there  is  at  present  no  formal  training 
which  per  sc  tits  a  superintendent  for  his  or  her  work. 
Medical  training  helps,  executive  training  helps,  experi- 
ence helps  most  of  all.  Perhaps  the  Rockefeller  Foun- 
dation will  find  a  way  to  establish  training  facilities  that 
will  combine  all  of  the  requirements  for  the  job,  and  thus 
will  produce  the  ideal  superintendent  of  the  future. 

Small  Hospitals 

and  Industrial  Clinics 

Those  who  listened  to  the  paper  of  Dr.  Wade  Wright, 
of    Harvard    Medical    School,    on    "Industrial    Clinics    in 

General  Hospitals,"  at  the  Montreal  convention,  were 
hopeful  of  hearing  a  reference  to  perhaps  the  greatest 
problem   connected   with   industrial   medical  service. 

Dr.  Wright  started  with  the  premise  that  most  general 
hospitals  are  in  large  industrial  communities,  thus  segre- 
gating the  problem  to  the  institutions  of  large  bed  capacity 
in  the  big  industrial  centers.  It  is  a  fact,  however,  that 
industry  is  co-extensive  with  the  country,  just  as  general 
hospitals  are,  and  that  the  small  hospital  in  the  small 
industrial  community  has  a  problem  which  is  evert  more 
pressing  than  that  which  is  to  be  noted  in  the  big  cities. 

The  large  industry  is  developing  its  own  medical  service, 
and  is  not  only  handling  surgical  cases,  but  in  many 
cases  is  studying  industrial  hygiene  in  the  broader  sense, 
eliminating  health  hazards,  as  well  as  accident  hazards, 
and  improving  the  basis  for  health  and  safety  in  its 
plant.  Many  of  them  have  their  own  visiting  nurses,  who 
go  into  the  homes  of  employes,  and  help  to  improve  con- 
ditions   there. 

The  small  industry,  however,  with  not  more  than  100 
employes,  usually  does  little  along  this  line,  because  the 
requirements  are  too  limited  to  justify  full-time  service  of 
medical  men  and  nurses.  Yet,  there  may  be  an  important 
industrial  group  in  a  community  of  relatively  small  size, 
which  needs  the  leadership  of  the  general  hospital  to  put 
into  concrete  terms  the  medical  service  that  it  should 
have. 

As  Dr.  Wade  Wright  pointed  out,  the  general  hospital  is 
usually  an  industrial  clinic,  for  the  reason  that  many  of  its 
cases  emanate  from  the  industrial  population.  If  the  service 
to  industry  can  be  specialized,  to  the  extent  indicated  by 
the  establishment  of  a  separate  department  handling  in- 
dustrial cases  and  studying  them  with  reference  to  the 
industrial  background,  not  only  will  industry  be  better 
served,  but  the  hospital  will  be  able  to  do  better  work 
and  to  render  a  permanent  contribution  tpLJmprovedxon- 
ditions   for  industrial  workerg.g.^.^^^  ^^^  QQQgJ^ 
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Medical  Service  of  the  Gillette  Company 

Plant   Hospital   Has   Very   Low  Daily   Average   of 
Cases,  Due  to  Precautions  Taken  Against  Accidents 


About  2,000  persons  are  employed  by  the  Gillette  Safety 
Razor  Company  in  its  plant  at  Boston,  six  buildings  be- 
ing devoted  to  manufacturing  the  company's  products. 
Owing  to  the  precautions  to  guard  against  accident  and 
injury,  the  plant  dispensary  is  calied  on  to  treat  only 
from  15  to  25  cases  a  day.  This  is  a  low  average,  consid- 
ering the  number  of  employes,  and  the  great  majority  of 
treatments  are  for  minor  cuts  received  in  handling  the 
blades. 

The  Gillette  plant  hospital  consists  of  two  rooms,  one 
equipped  with  sterilizers,  cabinets  and  first  aid  devices 
and  supplies,  and  the  other  with  beds  where  the  patients 
may  rest  after  treatment.  A  graduate  nurse  is  in  charge 
of  each  room  and  a  physician  is  always  available. 

Careful  and  complete  records  of  all  cases  treated  arc 
kept,  including  causes  and  nature  of  injuries,  name,  age 
and  other  personal  data  of  injured  employe,  department 
in  which  the  injury  was  incurred,  etc.  Another  record 
shows  the  amount  of  time  lost. 

The  chief  nurse  regularly  visits  all  factory  departments 


and  makes  frequent  suggestions  and  recommendations 
regarding  safeguarding  the  health  of  the  workers.  The 
hospital  personnel  also  makes  a  complete  investigation  of 
each  accident,  seeking  to  determine  its  cause  and  to  take 
steps  to  prevent  its  recurrence.  Frequently,  accidents 
form  the  basis  for  requests  for  the  installation  of  addi- 
tional safety  equipment,  and  to  the  great  variety  and  num- 
ber of  these  protective  devices  is  attributed  the  unusually 
low  average  of  accidents  at  the  plant. 

Every  manner  of  safety  device   is  installed  on  the  va-  ^ 
rious    machines,   thus   reducing   to    a   minimum    accidents 
and  lost  time. 

In  addition  to  the  precautions  for  the  prevention  of 
accidents  and  for  the  treatment  of  emergency  cases,  the 
Gillette  company  devotes  a  great  deal  of  attention  to  health 
conservation.  Bubbling  drinking  fountains  are  located 
in  all  departments,  and  scientific  ventilation  is  provided 
by  the  most  modern  air  conditioning  equipment,  which 
assures  at  all  times  an  abundant  supply  of  pure  air. 

Another  feature  of  the  welfare  work  of  the  company  is 
two  weeks'  vacation  with  full  pay.  Attendance  is  encour- 
aged  by  a  weekly  bonus   system. 


VIEWS  OF  PLANT  DISPENSARY  OF  GILLETTE   SAFETY   RAZOR   COMPANY 
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Advanced  Specialties /©/•  Hospitals 


V 
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^dnddrd  Sej^mleis  Hospital  {Itensib 

dlied//zOver  3000  WospiiAh/n/Aea.S:^ 


"Perfection**  Bed  and  Douche  Pans 
New  Seamless  Hospital  Style  with  High  Back-End 


1^0  CORN  £  ft  S 
OP  SEAMS  WHERE 
FECAL  MATTERCAN 
COLLECT.  ALL 

HOSPITAL  UTENSILS 
COMMENCE  TO 
CHIP  AND  RUST 
AT  THE  SEAMS, 
THIS  IS  THE  ONLY 
REALLY  SEAMLESS 
PAN  ON  THE  MARKET 


HIGH  BACK-END 
OR  POUR-OUT 

PRESENTS  SOILING 
OF  BED  LINEN, 
OR  SPILLING  OVER 
WHEN  CARRYING. 
THIS  FEATURE  IS 
ALSOI/ALUABLE 

IN  ENEMA   WORK 


Patented  May  4th,  1909.    Also  Patented  in  Great  Britiaa 
Trade-Mark  '  PcrrccUon"  Keg.  U.  S.  Pat.  Office 

Made  in  Standard  Size  in  White  Enameled  Steel  Ware,  and  Designated  No.  40 
Made  in  Standard  Size  in  Gray  Enameled  Steel  Ware,  and  Designated  No.  30 
Also   Made  in  the   Hospital  Style  with   High  Back-End    in    Porcelain 
in  both  the  Standard  and  Child  Sizes,  and  Designated  No.  1  and  No.  2 


The  **Perfection"  is  also  made  with  Seam  and  Low  Back-End  at  a  little  lower  price  in  White 
Enameled  Steel  Ware  (No.  4)  and  Gray  Enameled  Steel  W^are  (No.  3).  These  Pans  are  intended  for  Home 
Use.  For  Hospital  Use  we  recommend  the  Seamless  Pans.  In  addition  to  being  more  Sanitary  they 
are  more  economical  as  the  Seamed  Pans  commence  to  rust  at  the  Seams. 

The  Seamed  Pan  in  the  White  Enameled  Ware  is  also  made  in  the  Child's  Size.  If  you  want  the 
Pans  which  are  anatomically  correct,  and  which  are  actually  Seamless,  always  specify  the  Seamless 
White  No.  40,  or  the  Seamless  Gray  Ko,  30.     Look  for  the  name  *' Perfections^  on  each  Pan, 


"Perfection"   Male   Urinal 
Much  Superior  to  the  Old  ^tyle  Duck  Shape 


The  Only  Seamless  Enameled 
Urinal 
Entire  Interior  Visible 
and  Accessible  lor  Cleansing 


HOLDS  A  FULL  QUART 

IN  ACTUAL  USE. 

ALMOST  DOUBLE 

THE  CAPACITY  OF 

ORDINARY  URINALS 


Made  in  Seamless  White  Enameled 

Steel  Ware 

Also  Made  in  Porcelain 

Plain  Glass  and  Glass  Graduated 


STANDS  FIRMLY 
ON  END  WHEN 
NOT  IN  USE  SO 
THAT  CONTENTS 
WILL  NOT  SPILL 
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Comprehensive  Service  for  Employes 

Milwaukee  Public  Utility  Company  Furnishes  Workers 
and  Dependents  Extensive  Medical  and  Surgical  Care 

By  Charles  H.  Lemon,  M.  D.,  Chief  Surgeon,  The  Milwaukee  Electric  Railway  &  Light 

Company,  Milwaukee,  Wis. 


The  Milwaukee  Electric  Railway  &  Light  Company  and 
its  Employes'  Mutual  Benefit  Association  furnishes  to  the 
f  employe,  his  wife  and  his  dependents  under  eighteen  years 
I  of  age,  everything  that  he  needs  in  a  medical  way,  ex- 
cepting the  services  of  specialists  in  medicine,  such  has  skin 
specialists,  eye  and  ear  specialists,  etc.  We  confine  his 
wife  and  we  take  care  of  the  baby.  If  she  needs  a  surgi- 
cal operation,  we  remove  her  to  the  hospital  and  operate 
on  her.  The  only  charge  to  be  met  is  the  hospital  service, 
which  the  employe  must  pay  for  himself. 

We  do  not  furnish  medicines  to  the  wives  or  dependents 
under  eighteen  years  of  age.  We  do  furnish  medicines 
to  the  employe  who  is  a  member  of  the  Employes*  Mutual 
Benefit  Association.  We  furnish  the  medicines  to  the 
employe  because  we  are  anxious  to  keep  him  on  the  jcb 
and  because  we  know  that  where  preventive  measures  are 
taken  in  a  beginning  illness,  that  in  a  large  percentage  of 
the  cases  the  illness  or  disease  will  be  promptly  arrested. 

DOCTORS    AT    CAR    STATIONS 

In  order  that  these  services   shall  be  rendered   to   the 
fullest  extent,  and  with  the  least  possible  loss  of  working 
time  to  the  the  members,  we  place  a  doctor  at  some  con- 
venient hour  in  each  one  of  our  car  stations,  our  car  shops 
and  our  central  office  building,  where  they  may  be  freely 
consulted.     At   the   chief  surgeon's   office   in   the   central 
office  building,  we  have  laboratories,  X-ray  and  chemical, 
where    examinations    of   special    character    can   be   made. 
I  The    doctors   forming   our   personnel   have   been   selected 
Ibecause  of   special   evidence   along  definite   lines,   and   to 
Jthem   are   referred   cases   in   which   their   training   makes 
them    experts.     All   doubtful    cases    that    can   do    so    are 
sent  to   the  central  office  building  for   consultation. 

The  city  of  Milwaukee  is  divided  into  districts,  and  each 
district  has  its  own  medical  man.  Outside  the  city  of 
Milwaukee,  where  the  company  has  large  activities,  we 
again  adopt  the  direct  system,  and  in  remote  places  the 
member  selects  his  own  physician,  pays  his  bill,  presents 
it  to  the  Mutual  Benefit  Association  and  he  is  reimbursed 
for  the  expenditures.  We  do  not  pay  hospital  fees.  Ex- 
perience has  shown  that  working  people  frequently  are 
extravagant  in  the  selection  of  accommodations  in  hos- 
pitals. I  have  been  amazed  frequently  in  my  private  ex- 
perience, as  well  as  in  my  relation  as  chief  surgeon  and 
medical  director,  to  note  the  lack  of  common  sense  shown 
by  people  when  selecting  accommodations  at  our  first 
class  hospitals.  The  only  way  that  a  corporation  could 
offer  hospital  service  to  its  employes  is  for  the  corpora- 
tion to  run  the  hospital  and  assign  to  the  employe  quar- 
ters which  in  the  opinion  of  the  attending  surgeon  are 
ample  and  proper  for  the  service  to  be  performed. 

The  medical  and  surgical  service  rendered  is  compre- 
hensive. Acute  as  well  as  chronic  ailments  are  treated 
to  the  fullest  extent,  whether  medical  or  surgical.  For 
this  service  no  charge  whatever  is  made,  and  so  far  as 
the  surgical   service  is  concerned,   it  is  not  furnished  by 


the  Mutual   Benefit  Association,  but  is   furnished  by  the 
company    itself. 

The  wife  of  an  employe,  who  may  have  suffered  in- 
jury at  the  time  of  her  confinement,  is  restored  to  health 
by  appropriate  surgery.  The  baby  that  is  born  is  cared 
for  by  our  visiting  nurses,  and  everything  pertaining  to 
its  welfare  is  taught  to  the  young  mother.  If  need  be  it 
is  circumcised;  later  on  its  tonsils  and  adenoids  are  re- 
moved, and  the  many  and  perplexing  diseases  of  child- 
hood are  cared  for  by  our  medical  service.  When  the 
child  becomes  eighteen  years  of  age  we  render  no  further 
services. 

The  many  accidents  that  befall  children  and  require 
surgical  attention  are  cared  for  by  our  medical  service 
up  to  the  age  of  eighteen.  Our  X-ray  laboratories  and 
our  surgical  service  are  available  at  all  times.  We  have 
visiting  nurses  who  are  graduates  of  reputable  hospitals, 
who  go  from  house  to  house  as  they  are  invited.  We 
have  a  trained  surgical  nurse  in  our  central  office  build- 
ing, where  we  have  a  well  equipped  operating  room,  which 
is  available  for  the  treatment  of  minor  surgical  emer- 
gencies. 

The  employe  injured  off  duty  is  likewise  covered  by 
all  these  facilities,  for  which  no  charge  whatever  is  ma3e.  I 
We  do  not  go  into  the  homes  of  our  members  unless  we  1 
are  invited  to.  We  propose  and  offer  to  them  nothing 
but  the  best  medical  and  surgical  service  we  are  able  to 
procure  in  our  community,  and  if  a  study  w^ere  made  of 
our  annual  report,  it  would  be  seen  that  practically  every 
known  operation  is  performed  in  the  course  of  a  year  on 
this  large  clientele,  which,  including  the  members  and  its 
dependents,  numbers  12,000  souls. 

SERVICE    IS    PREVENTIVE 

The  medical  service  thus  rendered  is  not  only  curative  \ 
in    its   nature,   but   in    the    higher    sense   preventive,   and  [ 
many  ills  that  befall  those  who  cannot  avail   themselves 
of  such  a  service  and  that  incapacitate  them  for  service, 
are  in  a  large  measure  prevented  in  our  own  groups  by 
this  intensive  service.     The  man  is  kept  on  the  job.    Our* 
statistics    show   a    consistent   reduction   year   by   year  of  \ 
the  average  disabiltiy  of  nine  days  per  man  per  year  lost  • 
time,  to  a  little  over   four  days  per  man  per  year,  not- 
withstanding various  epidemics  that  in  recent  years  have 
resulted  in   such  great   morbidity. 

By  improving  the  general  health  through  this  medical  j 
service,   we  keep  the  man  contented  with   his  work;  his  i 
family  life  is  very  greatly  improved;  his  average  expense 
for  medical  service  is  reduced   to   the   minimum   and  his 
efficiency  is   so  greatly  improved  that  he  may  be  in  his  . 
daily  work  compared  with  the  well-trained  soldier,  whose 
hygenic  life  and  welfare  from  the  moment  of  his  enlist- 
ment, is  equally  safeguarded,  by  the  well-trained  medical 
service  provided  by  his  government. 


From    a   paper,    "Medical    Service   in    Public    Utilities,"    read    at    the 
~"  tional    Safety    Congress,    Milwaukee,    September    27-October    1,    1920. 


Open  Industrial  Hospitals 

The  Andrew  Steel  Company  and  the  Newport  Rolling 
Mills,  both  of  Newport,  Ky.,  receiLtty*' have  oj^lied  indus- 
trial hospitals.  Digitized  by  VJiOOQlC 
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Will  you  have  to 
carry  your  loved 
ones  through  a 
burning  building  be- 
fore you  will  Act? 


jie  did  a  real  job,  tKen,  of  investioatino' 


HE  flung  them  from  him  as  if  they  had 
been  pigmies.  His  was  the  strength 
of  love — ^that  greatest  love  that  a  strong 
man  feels  for  but  one  person — ^his  mother. 

In  that  burning  hospital  lay  a  sweet-faced  old 
woman.  And  he  was  going  to  her — in  spite  of 
all,  he  was  going! 

Through  smoke  and  flames  he  fought  his  chok- 
ing way  until  at  last  he  found  her  helpless  there 
on  her  bed.  How  he  managed  to  carry  her  out 
through  that  inferno,  he  never  knew ;  for  when  it 
was  all  over  he  realized  only  the  anger  that  had 
gripped  him  as  he  staggered  out  with  his  precious 
mother,  leaving  behind  those  who  had  called  to 
him  in  vain. 

And  the  more  he  thought,  the  greater  was  his 
anger. 

Gone  from  his  mind  were  all  the  impressions  he 
had  had  of  this  wonderful  hospital  when  he  had 
consigned  his  mother  to  its  care — its  famous 
surgeons — its  modem  equipment — its  deft,  clear- 
thinking  nurses. 


'Who  builds  hospitals  with  fire-traps  in  their 
basements  and  attics?  Who  camouflages  them 
with  a  few  tiled  rooms  and  safe-looking  walls  of 
brick  and  stone  carrying  fire  escapes?" 

With  the  energy  that  had  brought  him  success 
in  his  every  undertaking,  he  investigated.  For  a 
time  fire  protection  was  his  hobby.  And  he 
learned  the  truth — the  greatest  truth  in  fire  pro- 
tection. With  a  Grinnell  Automatic  Siwrinkler 
System  in  a  building  any  fire  that  starts  will  at 
once  put  itself  out  through  the  agency  of  its  own 
heat.  He  found  that  no  matter  when  or  where  a 
fire  starts,  the  water  from  the  Sprinkler  overhead 
will  start,  too — ^that,  day  ahd  night,  their  faithful 
mechanical  firemen  will  watch  and  work  as  no 
human  can. 

IR^ead—'^Fire  Tragedies  and  Their  Remedy'' 

You  can  find  out  just  what  he  found  if  you  will  send  to 
us  for  the  booklet,  "Fire  Tragedies  and  Their  Remedy."  It 
points  out  why  schools  and  hospitals  axe  called  safe  even 
though  they  bum  and  bum  and  bum.  When  you  have 
read  it  you  will  want  to  do  what  this  man  did.  See  to 
it  that  the  hospitals  and  schools  of  your  city  are  made 
safe  by  automatic  sprinklers.  Address  Grinnell  Co.,  Inc., 
281  West  Exchange  Street,  Providence,  R.  I. 


>RPO^ 


EXECUTIVE  OFFICES 
PROVID  E  NCE 


Complete  Engineering  and  Construction  Service  on  Automatic  Sprinklers.  ^^ 

Industrial  Piping,  Heating  and  Power  Equipments.    Fittings,  Pipe,  Valves.,.      . .     C^OOQIC 

GRINNELL  AUTOMATIC  SPRINKLER  SYSTEM -W^cn  the  fire  starts,  the  water  starts. 
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Ijndustrial  Physicians  Meet   Instruction  Is  Important 


,     A.  A.  I.  P.  &  S.  Holds  Joint  Session  with 
^^  Health  Section  of  National  Safety  Council 

..About  200  industrial  physicians  and  others  interested 
in  industrial  medical  and  welfare  work  attended  the  joint 
sessions  of  the  American  Association  of  Industrial  Physi- 
cians and  Surgeons  and  the  Health  Section  of  the  National 
Safety  Council  at  the  ninth  annual  safety  congress  at 
Milwaukee,  September  29.  Papers  and  discussion  on  many 
phases  of  industrial  medicine  took  up  the  program  and  the 
gathering  was  both  interesting  and  profitable  to  all  who 
attended. 

Among  the  speakers  were  Dr.  O.  P.  Geier,  president  of 
the  A.  A.  I.  P.  &  S.;  Dr.  William  O'Neill  Sherman,  cliief 
surgeon  Carnegie  Steel  Company,  Pittsburgh;  Dr.  W.  Aw 
Sawyer,  medical  director  Eastman  Kodak  Company, 
Rochester,  and  Dr.  A.  W.  Colcord,  medical  director  Car- 
negie Steel  Company,  Clairton,  Pa. 

Reclassification  and  rehabilitation  <of  injured  employes 
was  given  emphasis  during  the  meeting,  "and  in  the  dis- 
cussions many  experiences  were  related  by  industrial 
physicians. 

An  important  idea  brought  out  in*  the  health  service 
sessions  was  that  the  solution  of  the  universal  unrest 
manifested  by  labor,  the  low  production  problcqi,  the 
bringing  about  of  a  better  understanding  between  capital 
and  labor  all  lie  primarily  in  the  plant  physician.  This 
idea  wj^  ^expressed  in  an  address  by  Dr.  Geier. 

**If  we  but  stop  for  a  moment  to  consider  the  world- 
wide attitude  of  the  laity  towards  the  physicians  in  gen- 
eral," said  Dr.  Geier,  "and  particularly  how  he  is  accepted 
by  the  industrial  worker,  not  only  as  a  medical  adviser, 
but  as  friend  and  counsellor,  doctor,  priest,  confessor,  we 
may  at  a  glance  perceive  how  industry,  in  bringing  this 
new  personality  into  close  contact  with  its  workers,  pro- 
vides a  point  of  sympathy  and  understanding  "which  can 
be  supplied  so  readily  by' no  one  of  any  other  class,  be  he 
a  highly  trained  employment  manager,  social  or  welfare 
worker,  or  what-not.  When  industry  accepts  this  non- 
controvertible  fact  that  in  the  physician  and  his  old-tirae 
■  relations  with  the  patient  it  has  a  new  and  definite  asset, 
then  progress  in  building  up  personal  service  departments 
will  be  made  more  quickly.  The  thousands  upon  thousands 
of  contacts  that  are  made  each  year  with  the  men  through 
the  medical  and  service  departments  give  the  employes 
an  appreciation  of  the  purposes  and  difficulties  of  man- 
agement, and  on  the  otheV  hand,  give  the  management  an 
insight  into  the  personal  problems  that  confront  the  men." 

Dr.  A.  W.  Colcord  was  elected  chairman  of  the  Health 
Section  of  the  Council,  succeeding  Dr.  W.  Irving  Clark, 
Jr.,  medical  director,  Norton  Company,  Worcester,  Aiass., 
and  Dr.  W.  A.  Sawyer  was  named  vice  chairman. 


Industrial  Nurses  Elect 

At  the  meeting^  of  the  Chicago  Industrial  Nurses'  Club, 
held  September  i,  the  following  officers  were  elected: 

President — Eliza  Lockwood,  Alfred  Decker  &  Cohn. 

Vice-President — Elza  Chubbic,  R.  N.,  Sears,  Rpebuck  &  Co. 

Recording  Secretary — ^Jennie  Mae  Kelley,  R.  N,,  Ed.  V. 
Price  &  Co. 

Corresponding  Secretary — Gertrude  Jaeger,  R.  N.,  Swift 
&  Co. 

Treasurer — Katherine  Larson,  R.  N.,  Commonwealth  Edi- 
son Company. 

Registrar— Mae  Middlcton,  R.  N.,  Sears,  Roebuck  &  Co. 


Foremen  Should  Tell  New  Employes  of  Risks 
of  the  Job,  Says  Lumber  Company  Physician 

By  /.  M.  Lemons,  M,  D.,  Arkansas  Short  Leaf 
Lumber  Company 

[Editor's  Note — The  following  suggestions  for  first  aid 
treatment  appeared  in  a  recent  issue  of  the  Log  of  Long- 
Bell,  the  employes'  magazine  of  the  Long- Bell  Lumber 
Company,  Kansas  City,  Mo.] 

Injuries  from  accidents  are  due  largely  to  carelessness 
on  the  part  of  someone. 

One  of  the  most  important  things  we  need  in  the  prc- 
,  vention  of  injuries  is  the  instruction  of  our  men.  When 
a  -foteman  gets  a  new  man  on  any  job — be  he  a  sawyer  or 
the  man  who  drives  Old  -Beck,  the  mule — he  should  tell 
this  man  the  dangers  there  are  in  the  sawyer's  rig  or  in 
the  kick  of  Old  Beck. 
.  Regarding  first  aid  treatment:  The  first  aid  box  or  kit 
should  contain  only  gauze  bandages,  say  one  and  one-half 
or  two-inch  bandages,  and  antiseptic  solutions.  I  use 
Eupinol  as  an  antiseptic.  It  is  made  from  the  needles  of 
long  leaf  pine. 

Apply  bandages  to  the  injury,  pouring  some  of  the  anti- 
septic solution  on  the  injured  parts,  and  then  send  the 
patient  to  the  doctor's  office  at  once. 

if  it  should  be  a  bad  injui-y,  with  much  hemorrhage, 
stop  the  hemorrhage  by  applying  a  cord,  until  you  can 
take  the  injured  man  to  the  doctor's  office.  In  most  all 
cases  of  bad  injuries,  by  having  a  stretcher  at  hand  you 
can  place  the  patient  on  the  stretcher  and  take  him  to 
the  doctor's  oflfice  before  you  can  get  word  to  the  doctor. 

Quick  service  is  what  we  want  in  these  cases. 

But  as  was  mentioned  in  the  first  place:  Let  the  fore- 
man warn  the  man  of  the  dangers  in  his  job,  warning  him 
to  be  careful  himself  and  to  do  nothing  that  wilt  cause 
his   fellow-workman   to   be  injured. 


Organize  Industrial  Clinic 

The  consolidation  of  one  of  the  oldest  dispensaries  in  New 
York  with  one  of  the  most  modern  clinics  in  the  city  was 
announced  recently  by  Dr.  W.  Oilman  Thompson,  president 
of  the  Board  of  Directors  of  the  Clinic  for  Functional  Edu- 
cation. Dr.  Thompson's  clinic,  established '  in  1917  to  care 
for  the  disabled  wounded  in  the  World  War,  has  amalga- 
mated with  the  Demilt  Dispensary,  No.  245  East  23d  street, 
founded  more  than  seventy  years  ago.  The  two  institutions 
will  hereafter  be  known  as  the  Industrial  Clinic,  and  will 
occupy  the  building  of  the  Clinic  for  Functional  Education 
in  Stuyvesant  Square.  Only  industrial  cases  will  be  treated. 
Patients,  permanently  disabled  by  their  injuries,  will  be  in- 
structed in  new  vocations,  and  the  clinic  will  place  them  in 
positions  where  they  can  earn  a  living  and  not  be  a  burden  on 
their  families  or  upon  society. 


Industrial  Service  Course 

Beginning  November  i  there  will  be  offered  at  the  Col- 
lege of  Business  Administration  of  Boston  University  a 
course  in  industrial  service  for  nurses,  under  the  direction 
of  Mrs.  William  E.  McNamara,  who  has  been  in  charge  of 
similar  courses  at  the  college  during  the  past  three  years. 
In  addition  to  lectures  by  the  director,  Mrs.  McNamara,  and 
by  members  of  the  economics  department  of  the  college,  there 
will  be  lectures,  as  in  past  years,  by  representatives  of  various 
state  departments,  such  as  labor  and  industries,  the  industrial 
accident  board,  health,  the  employers'  liability  assurance  cor- 
poration, and  the  board  of  health  of  the  City  of  Boston,  and 
by  the  service  directors  and  factory  physicians  of  some  of  the 
largest   industrial   organizations   of   New   England. 
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It^s  both  comforting 
and  refreshing 


The  frequent  and  ]generous  use  of  Colgate's  Talc  is  often  surprising- 
ly conducive  to  the  comfort  of  the  bedridden. 

Its  cooUng  and  soothing  action  renders  it  especially  serriceable  in 
the  case  of  restless  or  fretful  patients. 

COLGATE'S 

TALC  POWDER 

When  sprinkled  bountifully  over  both  the  body  and  bed -linen  of  a 
febrile  patient,  it  tends  to  palliate  the  weariness  that  makes  **each 
dragging  hour  seem  a  wakeful  eternity/' 

It  is  in  the  sick-room  that  the  superiority  of  Colgate's  Talc  so  often 
becomes  a  matter  of  comment. 


Samples  to  physicians 
and  nurses  on  request, 

COLGATE  &  CO. 

DepL  S6 

199  Fulton  St,  New  York,  N-  Y. 
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Ideal  Location  for  A.  H.  A.  Exhibits 

Corridors  from  Convention  Hall  to  Association  Headquarters 
Set  Aside  for  Manufacturers  and  Dealers  to  Display  Goods 


The  commercial  exhibits  displayed  at  the  Montreal  con- 
vention included  those  of  many  well-known  concerns  deal- 
ing with  the  hospitals,  and  they  received  their  just  share 
of  attention  from  the  hundreds  of  visitors.  The  space 
allotted  to  the  exhibits  was  so  located,  in  fact,  as  to  render 
this  a  certainty.  It  extended  along  the  corridors  from  the 
main  convention  hall  to  the  room  which  served  as  head- 
quarters for  the  association  business  offices  during  the 
meeting  and  a  smaller  meeting  room,  so  that  those  at- 
tending the  meetings  or  visiting  the  secretary's  office 
passed   the   displays. 

All  were  well  arranged,  with  a  view  to  demonstrating  the 
scientific  and  educational  value  of  the  material  shown, 
and  were  in  charge  of  experts  in  their  several  lines,  well 
qualified  to  explain  to  visitors  the  purpose  and  value  of 
their  goods.  It  is  safe  to  say,  therefore,  that  the  exhibits 
were,  as  usual,  by  no  means  the  least  valuable  and  in- 
structive part  of  the  convention.  The  following  notes  w^ill 
indicate  briefly  the  concerns  exhibiting,  including  several 
which  arranged  for  space  at  a  late  date,  and  the  goods 
which   they   showed: 

Abbott  Laboratories,  Chicago — S.  C.  Lombard,  Montreal 
representative  of  this  well-known  house,  was  in  charge  of 
a  complete  display  of  Abbott  products.  The  famous  line 
of  Dakin  antiseptics,  made  by  the  Laboratories,  were  fea- 
tured, including  dichloramine-T,  chlorcosane  and  chlora- 
zene,  as  well  as  the  new  chlorazenc  soap  being  put  out. 

American  Laundry  Machinery  Company,  Cincinnati  and 
Toronto— This  company's  display  consisted  of  a  demon- 
stration of  the  Tahara  silver  polishing  machine,  whose  use- 
fulness in  burnishing  surgical  instruments  gives  it  an 
added  value  to  hospitals.  F.  A.  Gaul,  president  of  the 
Canadian  Laundry  Machinery  Co.,  Ltd.,  which  handles 
the  company's  Canadian  business,  was  in  charge,  assisted 
by  M.  Relecom,  Montreal;  S.  G.  Dabner,  Toronto;  C.  W. 
McCarty,  New  York;  J.  E.  Johnson  and  Mr.  Parkhill. 

American  Manikin  Co.,  New  York — H.  Buchman,  head 
of  the  company,  showed  his  metal  anatomical  manikin, 
which  is  attaining  wide  use  in  training  schools  and  else- 
where. 

American  Sterilizer  Co.,  Erie,  Pa. — A  new  "fool-proof" 
electric  instrument  sterilizer  was  one  of  the  most  inter- 
esting features  of  this  exhibit.  A  device  which  shuts  off 
the  current  automatically  when  the  water  boils  down  to 
a  certain  point  does  the  work.  J.  E.  Hall,  president  of 
the  company,  was  in  charge,  assisted  by  Mr.  Hargraves,  of 
the  Stevens  Co.,  Toronto,  the  company^s  Canadian  repre- 
sentative. 

Applegate  Chemical  Co.,  Chicago — The  Applegate  linen 
marker  had  an  excellent  strategic  location,  as  it  was  be- 
tween the  doors  entering  the  main  convention  hall,  and 
Mr.  Applegate  took  full  advantage  of  the  fact. 

H.  W.  Baker  Linen  Co..  New  York— L.  C.  Walker,  who 
never  misses  a  convention,  showed  the  Baker  line  of 
linens  to  his  numerous  hospital  friends.  He  was  accom- 
panied by  Mrs.  Walker. 

W.  A.  Baum  Co.,  New  York- The  "Baumanometer" 
blood-pressure  machine  was  demonstrated  to  interested 
visitors  by  C.  C.  Brashear  and  M.  B.  Hannafin. 

Becton,  Dickinson  &  Co.,  Rutherford.  N.  J.— W.  L. 
Chapman  was,  as  usual,  in  charge  of  the  display  of  "Ace* 
bandages,  "Yale"  needles,  Luer  syringes  and  "B-D"  ther- 


mometers, assisted  by  Oscar  Schwidetsky.  The  B-D  dis- 
play was  located  at  the  head  of  the  main  stairway  to  the 
convention  floor,  and  was  difficult  to  overlook. 

Frank  S.  Betz  Co.,  Hammond,  Ind. — The  Betz  display  of 
hospital  and  surgical  instruments,  furniture  and  supplies, 
occupied  an  unusually  large  space,  well  located,  and  re- 
ceived much  attention.  E.  D.  Hood,  manager  of  the 
surgical  supply  department,  was  in  charge,  assisted  by 
Harry  Beyer,  E.  R.  Conroy  and  J.  C.  Teagarden. 

Burdick  Cabinet  Co.,  Milton,  Wis. — The  Burdick  line 
of  electro-therapeutic  appliances,  including  the  "Radio- 
Vitant"  deep-therapy  lamp,  the  actinic  ray  air-cooled  lamp 
and  electric  bakers,  was  shown   to  many  visitors. 

Caledonia  Springs  Co.,  Ltd.,  Montreal — This  concern 
served  visitors  with  bottled  mineral  waters. 

Campbell  Electric  Co.,  Lynn,  Mass. — Ralph  C.  Bar- 
ton, in  charge  of  the  Campbell  room,  recorded  the  names 
of  many  leading  hospital  people  to  whom  he  demon- 
strated the  company's  '  new  self-contained  X-ray  unit, 
with  fluoroscopic  screen  holder  and  Cassett  holder,  and 
the    Campbell   portable   and  bedside   units, 

Wilmot  Castle  Co.,  Rochester — W.  B.  Underwood,  in 
charge  of  the  Castle  display  of  sterilizers,  assisted  by  R. 
Niebling,  found  visitors  especially  interested  in  the  bed- 
pan cleanser  and  sterilizer  shown.  A  sterilizer  unit  with 
stand  finished  in  black  also  attracted  favorable  attention. 

Coast  Products  Co.,  St.  Louis— The  "Califo"  line  of 
canned  fruits  and  vegetables  was  handled  by  J.  H.  Dam- 
ron  and  A.  W.  Boysen,  with  Mrs.  Damron  assisting,  and 
they  took  care  of  a  constant  procession  of  visitors  who 
desired  to  sample  the  goods. 

'Chandler  &  Fisher — This  concern  exhibited  the  new 
obstetrical  bed  designed  by  Dr.  Malcolm  T.  MacEachem, 
head  of  the  Vancouver  General,  Hospital.  The  bed,  which 
has  many  new  features  of  high  value,  will  be  manufac- 
tured and  marketed  by  Chandler  &  Fisher.  R.  B.  Lcders 
was  in    charge. 

Creamery  Products  Co.,  Quincy,  111. — A  powdered  but- 
termilk, from  which  a  drink  equal  to  the  fresh  product 
can  be  made,  and  which  is  as  useful  in  the  hospital  dietary 
as  for  use  as  a  carrier  for  barium  in  X-ray  work,  was 
shown  by  this  company.  Sales  Manager  L  R.  Garretson 
being  in  charge. 

Crescent  Dish  Washing  Machine  Co.,  New  Rochelle, 
N.  Y. — ^A  Crescent  dish  washer  in  actual  operation  was 
shown  with  considerable  effectiveness  at  the  Crescent 
space.  R.  D.  McCabe  handled  the  display,  B.  A.  Watson 
relieving  him  in  the  latter  part  of  the  week. 

DeVilbiss  Mfg.  Co.,  Toledo,  Ohio— The  DeVilbiss  line 
of  atomizers  was  taken  care  of  by  F.  L*  Munson,  manager 
of   the    Canadian    branch. 

A.   W.   Diack,   Detroit — Dr.    Diack's   sterilizer   controls, 
known    to   some   as   "Diack   devils,"   received   the   benefit 
of   his   presence   at   the    convention,   and   he   made   many 
,  converts  to  his  gospel  that  proof  of  sterilization  is  neces- 
sary. 

Dominion  Rubber  System,  Montreal — This  Canadian 
company  had  on  display  a  full  line  of  hospital  rubber 
goods,  which  received  adequate  recognition,  especially 
from   Canadian  hospital  people. 

J.  B.  Ford  Co.,  Wyandotte,  Mich.— The  famous  "Wyan- 
dotte" line  of  cleansing  agents,  in  charge  of  a  force 
headed  by  Mr.  Merrick,  assisted  by  W.  W.  Search,  eastern 
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2— Treatment  of  the  Paroxysm  of  Asthma 


THE  fact  that  Adrenalin 
promptly  relieves  the  par- 
oxysm of  bronchial  asthma 
has  been  demonstrated  in  thou- 
sands of  cases.  Explanation  of 
its  mode  of  action,  however,  must 
be  couched  in  the  language  of 
probability  and  speculation,  be- 
cause the  pathogenesis  of  the 
disease  is  the  subject  of  an  ever- 
increasing  number  of  theories  and 
much  controversy. 

Among  the  more  reasonable  and 
credible  of  these  theories  are: 
1,  Anaphylactic  manifestations  in 
the  brondiial  mucosa  from  bac- 
terial protein  sensitization;  2,  The 
same  condition  produced  by  sen- 
sitization to  food  proteins  (allergy), 
pollens  of  plants  and  animal  emana- 
tions; 3,  Reflex  vagus  irritation  of 
the  bronchial  mucosa  from  periph- 
eral afferent  impulses  originating 
along  the  course  of  distribution  of 
this  nerve. 

It  is  not  unlikely  that  every 
case  of  bronchial  asthma  can  be 
explained  by  one  of  these  theories, 
and  that,  indeed,  in  some  of  the 
cases  more  than  one  of  these  fac- 
tors are  underlying.  Regardless 
of  the  theory  or  theories  applicable 
to  any  given  case,  i;he  immediate 
mechanical  cause  of  the  distressing 
paroxysm  is  a  sudden 
spasmodic  stenosis  of 
the  bronchioles. 

The  action  of  Adren- 
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alin  is  to  relieve  this  stenosis. 
Whether  the  dilator  muscle  of  the 
straitened  tubules  are  stimulated 
or  the  circular  constrictor  muscles 
are  temporarily  paralyzed  by  Adren- 
alin to  bring  about  this  change  in 
the  calibre  of  the  bronchioles  can- 
not be  definitely  stated.  It  is  inter- 
esting to  note  in  connection  with 
the  protein  sensitization  theory  that 
anaphylactic  phenomena  elsewhere 
in  the  body  are  often  favorably 
influenced  by  Adrenalin — especially 
in  respect  to  the  skin  manifesta- 
tion, urticaria. 

Adrenalin  is  the  best  emergency 
remedy  for  the  treatment  of  the 
asthmatic  paroxysm  at  the  com- 
mand of  the  physician.  Two  to 
ten  minims  of  Adrenalin  (1:1000) 
are  given  subcutaneously,  or 
preferably  intramuscularly.  Fre- 
quently only  five  or  ten  seconds 
dapse  after  the  injection  when 
partial  alleviation  of  the  dyspnoea 
is  noticed.  In  a  few  minutes 
relief  is  complete.  Adrenalin  acts 
quickly  or  not  at  all.  In  those 
few  cases  in  which  no  favorable 
effect  becomes  apparent  after 
the  first  injection  this  medication 
should  not  be  pushed.  Some 
practitioners  have  noted  that  the 
injection  of  Pituitrin  in  combi- 
nation with  Adrenalin 
(equal  parts)  enhances 
and  prolongs  the  action 
of  the  latter. 
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representative,  and  H.  M.  Payette,  Canadian  representa- 
tive, was  shown  at  a  booth  which  was  a  mecca  for  visitors, 
as  a  variety  of  attractive  souvenirs  were  given  away. 

Genesee  Pure  Food  Co.,  LeRoy,  N.  Y.,  and  Bridgeburg, 
Ont. — The  "Jdl-O"  display  was,  as  usual,  extremely  at- 
tractive, Mrs.  Jean  Salisbury  Goldsmith,  a  regular  con- 
vention attendant,  presenting  the  appetizing  array  of 
dishes  made  from  the  company's  product  which  always 
features  its   displays. 

Frank  A.  Hall  &  Sons,  New  York— The  Hall  line  of 
hospital  beds  was  shown  in  charge  of  F.  W.  Hall,  to- 
gether with  the  mattresses  and  pillows  made  by  the  com- 
pany. 

Hobart  Mfg.  Co.,  Troy,  Ohio,  and  Tronto,  Ont.— R.  C. 
Brown,  from  the  company's  Canadian  branch,  had  charge 
of  the  display,  which  consisted  of  the  large  Hobart  mix- 
ing machine  and  smaller  models,  suited  for  kitchens  of  all 
sizes. 

Holtzer-Cabot  Electric  Co.,  Boston — A  demonstration 
model  of  the  company's  signal  system,  similar  to  that 
shown  last  year,  was  of  much  interest  to  visitors.  C.  A. 
Ness,  of  'Boston,  and  Irvin  Hickman,  of  Chicago,  were 
at  the  booth. 

Horlick's  Malted  Milk  Co.,  Racine,  Wis. — An  attractive 
array  of  the  hospital  and  smaller  packages  of  "Horlick's," 
with  ample  literature  concerning  its  use,  did  good  work 
through  D.  Wadsworth,  Jr.,  assisted  by  W.  E.  Garvie, 
Canadian  representative. 

Hospital  Supply  Co.,  New  York — ^In  spite  of  the  goods 
intended  for  display  getting  lost  in  transit,  I.  Weinberger 
and  J.  J.  Goldstein,  who  had  charge,  got  the  exhibit  in 
splendid  shape  in  time  for  the  convention,  and  handled 
an  excellent  business  during  the  meeting. 

Hygienic  Brush  Co.,  New  York — A  full  line  of  brushes 
and  cleaning  supplies  was  shown  by  this  company,  includ- 
ing practically  everything  needed  for  hospital  cleaning 
work.     Arthur  Blair   handled   the  display. 

Henry  L.  Kaufman,  Boston  and  Louisville — Mr.  Kauf- 
man, who  has  just  moved  his  main  office  to  Boston, 
showed  his  '^Gas-Mask*^  line  of  rubber  goods,  and  also 
his  ''No-Rinkle"  rubber-sheeting  straps,  which  are  making 
a  hit  among  hospital  people. 

Kny-Scheerer  Corporation,  New  York — Among  the 
several  interesting  items  in  this  display,  shown  by  W.  G. 
Weglener  and  R.  R.  Dower,  were  the  company's  new 
Universal  operating  table.  No.  3,  with  one-lever  control; 
a  late  model  dressing  sterilizer,  with  temperature  register, 
and  Young's  urological  and  X-ray  table. 

Lewis  Manufacturing  Company,  Walpole,  Mass. — The 
"Curity"'  line  of  cotton,  gauze  and  made-up  goods  at- 
tracted its  usual  handsome  share  of  attention,  aided  ma- 
terially by  the  presence  of  popular  "Larry"  Davis,  adver- 
tising manager;  E.  O.  Heyl,'  sales  manager;  E.  P.  Gar- 
land, assistant  sales  manager;  l**.  M.  Howe,  New  England 
representative;  H.  G.  Kilbourn,  Philadelphia,  and  E.  R. 
Little,  New  York  state  salesman. 

J.  B.  Lippincott  Company,  Philadelphia — The  company's 
authoritative  line  of  medical  and  nursing  books,  including 
several  new  titles  recently  brought  out,  was  shown  at  its 
booth. 

Lederle  Antitoxin  Laboratories,  New  York  —  Albert 
Avigdor,  Canadian  representative,  was  in  charge  of  a 
display  of  Lederle  antitoxins  and  serums. 

B.  Lowenfels  &  Co.,  New  York — This  company's  line 
of  hospital  bed  and  table  linens  was  shown  by  Duncan 
MacLaren.  A.  OsthoflF,  buyer,  was  also  present  during 
the  convention. 

Lungmotor  Company,  Boston — Both  adult  and  infant 
models  of  the  "Lungmotor"  breathing  machine  were  dem- 


onstrated at  the  company's  space,  and  its  record  of  more 
than  7,000  in  use  materially  improved  by  convention  pur-, 
chases. 

Lyons'  Sanitary  Urn  Company,  New  York — Harry 
Lyons  stimulated  interest  in  his  showing  of  milk-serving 
urns  by  a  drawing  contest,  in  which  a  $110  urn  was  given 
away. 

MacMillan  Company,  New  York— This  company's  show- 
ing of  medical  books  demonstrated  the  needs  of  the  hos- 
pital library  which  is  intended  to  keep  up  with  the  times. 

Meinecke  &  Co.,  New  York — A  significant  part  of  the 
Meinecke  display  was  the  imported  enameled  goods,  of 
pre-war  quality,  which  were  shown.  Edward  Johnson, 
sales  manager,  had  general  charge  of  the  display,  assisted 
by  J.  P.  Caldwell,  E.  L.  Carmody  and  J.  C.  Traynor,  Cana- 
dian representative. 

Midland  Chemical  Company,  Dubuque,  Iowa— M.  \V. 
Levernier,  of  the  company's  Chicago  office,  had  an  inter- 
esting display  of  disinfectants,  chemicals,'  surgical  soaps 
and  related  goods,  which  he  is  offering  to  the  hospitals. 

Massillon  Rubber  Company,  .  Massillon,  Ohio— Mr.  and 
Mrs.  S.  Bert  Hankins,  who  are  the  active  he^ds  of  the 
company,  presented  a  pair  of  high-grade  rubber  gloves  to 
every  Association  member  visiting  their  display. 

H.  A.  Metz  Laboratories,  New  York — The  Mctz  line  of 
laboratory  products  was  shown  in  various  forms,  and  also 
had  the  benefit  of  demonstration  in  the  venereal  disease 
work  of  the  convention,  in  which  Dr.  C.  N.  Meyers,  chem- 
ical director,  assisted.  Dr.  H.  S.  Baketell  also  repre- 
sented the  company. 

Morse  &  Burt  Company,  Brooklyn— The  "Cantilever" 
shoe  for  nurses  was  shown  by  this  company,  and  its  con- 
struction was  explained  by  a  competent  demonstrator. 

J.  L.  Mott  Iron  Works.  Trenton,  N.  J.— The  Mott  dis- 
play, which  consisted  of  a  reproduction  of  the  hydro- 
therapeutic  installation  at  the  Royal  Victoria  Hospital,  of 
Montreal,  and  some  other  up-to-the-minute  hospital  goods, 
was  handled  by  E.  L.  Penfrase,  manager  of  the  Chicago 
branch,  and  R.  J.  Shively,  from  the  Trenton  office.  The 
goods  arrived  late,  but  were  rapidly  put  in  place  and 
made  a  marked  impression. 

National  Marking  Machine  Company,  Cincinnati — H.  C 
Stanley,  the  company's  eastern  sales  manager,  showed  two 
models  of  "National"  linen  markers  for  use  in  the  hos- 
pital laundry,  which  have  become  familiar  to  many  in- 
stitutions. 

The  New  York  Association  for  the  Blind,  New  York— 
R.  H,  Angus  had  charge  of  the  Association's  display  of 
brooms,  brushes,  and  other  "Lighthouse"  brand  goods 
made  by  the  blind. 

Pfaudler  Company," Rochester — A  demonstration  model 
of  the  famous  Pfaudler  glass-lined  clothes  chute  was 
shown  by  C.  W.  Carroll,  of  Rochester.  The  chute  is  be- 
coming standard  hospital  equipment,  on  account  of  its  san- 
itary and  labor-saving  qualities. 

Albert  Pick  &  Co.,  Chicago— The  first  showing  of  a  line 
of  non-scented  soap  for  hospital  use,  individual  size,  was 
made  a  part  of  the  Pick  display  of  supplies  and  furnish- 
ings. The  Sauer  line  of  extracts,  now  marketed  by  (he 
company,  was  also  shown,  E.  C.  Brown,  of  the  Sauer  or- 
ganization, assisting.    F.  L.  Fischer  handled  the  display. 

Radium  Chemical  Company,  Pittsburgh — Instruments 
and  applicators  for  use  in  radiotherapy,  with  literature  de- 
scribing them,  constituted  this  interesting  display,  which 
was  in  charge  of  Dr.  William  H.  Cameron,  of  Pittsburgh, 
and  G.  T.  Taylor,  of  New  York. 

Randall-Faichney  Company,  Boston — James  Gallachcr. 
uitilizing  a  thermometer  testing  apparatus  to  demonstrate 

the  inaccuracy  of  many  clinical  thermometers,  impressed 


HOSPITAL     MANAGEMENT 


73 


Flows  BaMtly  from  thm  brush 


Three  points  to  consider- 

"when  you  buy  paint  for  ceilings  and  walls 

!♦  Will  it  turn  yellow— or  remain  white  ? 

2*  Will  it  flake  off— or  stay  on  ? 

3*  Will  it  collect  dirt — or  stay  clean? 


GI068 

Fiiiish  Paint 


Flat 
Finish  Paint 


Try  this  test  yourself 

Rub  your  finger  over  dirt- 
resistant  gloss  paint.  It 
"wili  not  leave  a  mark. 
Then  note  the  smudge 
your  finger  leaves  on  the 
porous  surface  of  flat 
finish  paint 


A  NY  white  paint  looks  well 
ijL  when  first  applied— but  how 
^  ^  long  will  it  stand  up  under 
actual  service  conditions?  How 
will  it  look  after  it  has  been  on  the 
walls  for  six  months  or  a  year? 

These  are  the  questions  you 
have  got  to  answer  before  you 
choose  the  paint  for  your  kitchens, 
bathrooms,  laundries,  power 
houses  and  other  interiors  where 
light  cmd  cleanliness  are  desirable. 

A  flat  finish  paint  has  a  rough, 
porous  surface  that  is  bound  to 
collect  dust  €md  dirt.  Once  soiled 
it  can  never  be  properly  cleaned. 
Washing  or  brushing  merely  drives 
the  dirt  still  deeper  into  the  thou- 
sands of  little  pores  and  crevices. 

In  many  paints,  particularly  flat 
paints,  there  is  not  enough  non- 
volatile liquid,  or  "binder,"  to  get 
a  proper  grip  on  the  wall.    Such 


paints  chip  off  and  scale,  giving 
added  expense  instead  of  service. 

Ordinary  gloss  surface  paints 
soon  turn  yellow,  thus  robbing 
you  of  light  and  necessitating  fre- 
quent repainting. 

By  our  exclusive  process  we 
have  produced  a  paint  which 
avoids  all  these  dangers — a  high 
gloss  paint  of  intense  and  lasting 
whiteness. 

Remains  white  longest 

We  guarantee  that  Barreled  Sunlisht — 
the  Rice  Process  Mill  White — will  remain 
white  longer  than  any  other  gloss  paint. 
Its  smooth,  glossy  surface  is  highly  re- 
sistant to  all  forms  of  dust  and  dirt,  and 
may  be  washed  clean,  like  tile. 

Actual  tests  show  that  Barreled  Sun- 
light, when  applied,  costs  less  per  square 
yard  than  any  other  mill  white. 

May  be  applied  by  brush  or  spray 
method.    Sold  in  barrels,  also  in  cans. 

Send  for  free  panels  for  test  described 
at  left,  also  booklet,  "More  Light." 


B 


aire 


U.  S.  GUTTA  PERCHA  PAINT  CO. 
10  Dudley  Street  Providence,  R.  I. 


The  Rice  Process  Mill  White 
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many  hospital  people  with  the  necessity  for  care  in  pur- 
chasing these  instruments. 

Randies  Manufacturing  Company,  Ogdensburg,  N.  Y. — 
The  Randies  "Preshrunk"  line  of  hospital  garments  was 
shown  by  E.  C.  Randies,  son  of  the  head  of  the  company. 

Read  Machinery  Company,  York,  Fa. — W.  M.  Webb, 
of  the  company's  designing  department,  demonstrated  the 
operation  of  one  of  the  large  Read  kitchen  machines,  which 
was  built  in  a  Canadian  plant,  together  with  a  wide  va- 
riety of  attachments  for  various  uses. 

Rhoads  &  Co.,  Philadelphia— J.  R.  and  F.  B.  Rhoads, 
attending  their  first  convention,  found  much  interest  in 
the  Rhoads  line  of  linens,  blankets  and  other  textile  goods. 
Some  useful  souvenirs  were  distributed. 

Safety  Anaesthesia  Apparatus  Concern,  Chicago — D.  G. 
McCurdy,  widely  known  among  hospital  people  and  sur- 
geons all  over  the  country,  showed  the  qualities  of  the 
*'Safety"  machine,  as  usual,  by  giving  anesthetics  at  sev- 
eral clinics  during  the  convention. 

Sanborn  Company,  Boston — J.  F.  Coggswell  explained 
the  Sanborn-Benedict  metabolism  apparatus  and  the  San- 
born blood-pressure  outfit. 

Scanlan-Morris  Company,  Madison,  Wis. — William  Her- 
zog,  in  charge  of  the  "White  Line"  display,  found  great 
interest  in  the  electrically  heated  infant  incubator  shown. 
Other  items  of  this  famous  line  were  well  represented. 

Seamless  Rubber  Company,  New  Haven,  Conn. — Wilson 
C.  Cassell,  director  of  hospital  sales,  showed  the  "Made- 
rite"  line  of  rubber  goods  from  the  Seamless  factory,  in- 
cluding Miller  rubber  gloves. 

John  Sexton  &  Co.,  Chicago— The  "Edelweiss"  line  of 
canned  goods,  which  is  widely  known  among  hospital  peo- 
ple everywhere,  d^ew  the  usual  procession  of  friends  and 
visitors.  Sherman  Sexton,  who  gives  personal  attention  to 
the  company's  hospital  business,  headed  the  force  at  the 
display. 

G.  H.  Sherman,  M.  D..  Detroit— Paul  Desilets  had 
charge  of  a  representative  showing  of  Sherman  bacterial 
vaccines,  with  ample  literature   describing  them. 

Simmons  Company,  Kenosha,  Wis. — With  the  most  at- 
tractively located  room  in  the  display  section,  and  a  force 
of  salesmen  from  the  Canadian  factory  to  assist  him,  Bar- 
ney Flynn  had  nothing  to  show  for  the  first  two  days  of 
the  convention.  When  the  fine  line  of  Simmons  goods 
did  arrive,  however,  he  made  up  for  lost  time,  and  en- 
tertained numerous  visitors. 

Surgical  Supply  Company,  Minneapolis — An  "elephant- 
trunk"  operating  room  lamp  and  an  excellent  automatic 
patient  lifter  were  shown  by  Miss  Blanche  Scallen,  in 
charge  of  this  display. 

Thomer  Brothers,  New  York— The  Thorner  brothers 
in  person,  aided  by  two  salesmen,  showed  visitors  a  full 
line  of  supplies,  in  which  operating  room  tray  dressing  sets 
attracted  much  attention. 

Toledo  Technical  Appliance  Company,  Toledo — Dr.  E. 
A.  Peebles  showed  the  McKesson  anethetizing  device  and 
a  metabolism  apparatus. 

U-File-M  Binder  Manufacturing  Company,  Syracuse — 
This  company's  binder  device  for  use  in  filing  hospital 
records  attracted  much  favorable  notice. 


American  Hospital  Gives  Dinner 

Dr.  Charles  H.  Mayo,  Arthur  J.  Balfour,  John  W.  Davis, 
American  ambassador,  and  Sir  William  Arbuthnot  Lane,  con- 
sulting surgeon  to  Guy's  Hospital,  were  guests  of  honor  at 
a  recent  dinner  tendered  by  the  officers  of  the  American 
Hospital  of  London. 


Organization  Continued 

Protestant  Hospital   Association   Names  Pliny 
O.  Clark  as  President;  Dr.  English,  Secretary 

The  continuation  of  the  Protestant  Hospital  Associa- 
tion formed  at  Cincinnati,  as  a  section  of  the  American  Hos- 
pital Association  was  decided  upon  at  a  meeting  of  mem- 
bers at  Montreal  during  the  recent  convention.  The 
intention  of  those  interested  to  maintain  a  live  and  ag- 
gressive organization  was  indicated  by  the  election  of  a 
strong  list  of  officers,  headed  by  Pliny  O.  Clark,  superin- 
tendent of  the  Presbyterian  Hospital  of  Colorado,  as  presi- 
dent 

Other  officers  elected  were  Dr.  Charles  S.  Woods,  super- 
intendent of  the  Methodist  Hospital  of  Indianapolis,  vice 
president,  and  Dr.  F.  C.  English,  of  St.  Luke's  Hospital, 
Cleveland,  formerly  head  of  the  hospital  department  of 
the  Interchurch  World  Movement,  secretary  and  treas- 
urer. 

The  purpose  of  the  organization,  as  outlined  by  the 
officers  and  by  other  speakers  at  the  two  meetings  held, 
is  to  co-operate  in  every  manner  possible  with  the  Ameri- 
can Hospital  Association,  with  which  it  is  desired  to  affi- 
liate as  a  section,  and  to  further  efficiency  among  Protes- 
tant hospitals  by  avoiding  the  duplication  of  effort  which 
so  often  occurs  under  present  conditions.  In  brief, 
it  is  believed  that  a  single  strong  hospital  is  decidedly 
better,  in  a  given  community,  than  several  weak  ones,  and 
it  is  along  this  line  that  the  association  will  work. 

The  general  meeting  of  members  and  others  interested, 
which  was  held  on  Thursday  morning,  October  7,  was 
preceded  by  a  smaller  meeting  on  the  previous  Tuesday 
evening,  for  the  purpose  of  deciding  whether  the  or- 
ganization should  proceed.  Among  those  attending  this 
meeting  were  Mr.  Clark,  Dr.  English,  Dr.  Woods,  Dr. 
A.  E.  Fonkalsrud,  of  St.  Luke's  Hospital,  Fargo,  N.  Dak.: 
Dr.  W.  E.  Davis,  of  Chicago,  general  field  secretary  of 
the  Methodist  Hospital  Conference  Board,  representing 
195  institutions,  including  60  hospitals;  Dr.  J.  R.  Alex- 
ander, of  Charlotte,  N.  C;  Dr.  J.  L.  Smith,  of  Chicago: 
C.  B.  Hildreth,  of  Cleveland;  Miss  N.  Jenkins,  of 
Winston-Salem.  N.  C;  John  H.  Olsen,  of  the  Nor- 
wegian Hospital,  Brooklyn;  Sisters  Anna  and  Marie,  of 
the  Norwegian  Lutheran  Deaconess  Home  and  Hospital 
Minneapolis;  Miss  Ingeborg  Sporland,  superintendent,  and 
Sister  Martha  Bakke,  of  the  Norwegian  Lutheran  Dea- 
coness Home  and  Hospital,  Chicago,  and  several  others. 

At  this  meeting  it  was  brought  out  that  there  are 
in  the  United  States  approximately  28,000  Protestant 
hospital  beds,  whereas,  in  order  to  provide  one  to  every 
400  Protestants,  there  should  be  about  68,000,  a  shortage 
of  40,000  beds.  Dr.  Davis,  who  made  this  point,  said 
that  it  was  highly  important,  in  view  of  this  shortage 
in  the  country  as  a  whole,  to  prevent  the  overlapping 
of  service  by  establishing  too  many  hospitals  in  any  one 
community. 

In  this  connection  Dr.  Smith  suggested  that  before  es- 
tablishing a  hospital  it  would  be  worth  while  to  hold  a 
conference  with  representatives  of  existing  hospitals  in 
the  community,  and  survey  the  situation  to  determine 
whether  an  additional  institution  was  necessary. 

At  the  Thursday  morning  meeting,  following  the  de- 
cision to  request  admission  as  a  section  of  the  American 
Hospital  Association,  and  the  filing  of  a  petition  for  that 
purpose.    Dr.   A.    R.    Warner,   executive   secretary   of  the 
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Sanitary,  soundless  and  comfortable  underfoot.  Gold   Seal  Battleship  Linoleum  is  preferred  for  hospital  use 

Built  on  U.  S.  Navy  Specifications 
— and  Guaranteed 


Sturdy  durability — oak-like  endurance — ^low 
cost  for  long  service — have  earned  for  Gold  Seal 
Battleship  Ldnoleum  the  unanimous  approval 
of  hospital  executives  and  the  unquestioned 
satisfaction  of  those  who  actually  use  it. 

It  can  be  cleaned  quickly  and  thoroughly,  and 
it  is  very  quiet  underfoot — soft  and  yielding — 
a  boon  to  doctors,  nurses  and  patients.  Its 
color  is  a  soft  restful  brown,  which  when  waxed 
takes  on  the  appearance  of  fine  hardwood. 

Because  a  very  heavy  proportion  of  the 
purest  linseed  oil  is  used  in  its  manufacture. 
Gold  Seal  Battli&ship  Linoleum  is  without  ques- 


tion the  most  sanitary  as  well  as  the  most 
serviceable  covering  for  hospital  floors. 

And  in  addition.  Gold  Seal  Battleship  Lino- 
leum is  distinguished  from  others  by  an  un- 
qualified guarantee,  which  proves  our  faith  in 
our  product.  On  every  two  yards  you  will  find 
the  Gold  Seal  Guarantee  bearing  our  six-word 
pledge  —  "Satisfaction  Guaranteed  or  your 
Money  Back."  Tliis  means  exactly  what  it 
says — your  money  back  if  it  does  not  give  sat- 
isfaction. 

CoogoleamCooipaigr 

Philadelphia        New    York        Chicago         Boston         Cleveland 
San  Francisco      Minneapolis        Dallas     Kansas  City     Montreal 


GOLD  SEAL 

Battleship  Linoleum 


(the  famous  FARR  &  BAILEY    RRAND) 

U.  S.Navy  Standard 


Bm  Swnrm  to  Look  for 
thm  Cold  Smal 


Google 
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CUTS   COST   of— 
HOSPITAL  Management 

The  "AUTOMATIC  EVERCOLD" 
keeps  foods  and  perishables  pure, 
dry  and  untainted.  It  maintains  a 
uniform  dry  temperature  in  refrig- 
erators and  cooling  rooms.  Elimi- 
nates ice  bills.  Its  daily  operating 
cost  is  $2.40  and  less  per  ton 
capacity. 

"AUTOMATIC 
EVER  COLD"  is 
always  SAFE — !! 

There  are  no  leaks  of  poisonous 
gases  to  endanger  the  lives  of  pa- 
tients and  attaches.  "AUTO- 
MATIC EVERCOLD"  uses  Car- 
bonic Gas,  the  ONLY  SAFE  refrig- 
erant. This  gas  will  not  bum,  ex- 
plode, asphyxiate  or  corrode. 

Investigate  this  automatically  con- 
trolled refrigeration  system  that 
needs  no  expert  attendant.  Write 
us  today  for  detailed  information. 
Tell  us  of  your  refrigerating  prob- 
lems. Our  engineering  staff  will 
gladly  give  free  advice  on  refriger- 
ation work  to  any  hospital. 
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association,  addressed  the  members.  He  indicated  the 
opinion  that  there  is  room  for  the  organization,  and  that 
it  could  readily  operate  in  the  manner  desired,  as  a  part 
of  the  larger  association. 

During  the  afternoon  Asa  Bacon,  superintendent  of 
the  Presbyterian  Hospital  of  Chicago,  addressed  the  meet- 
ing, expressing  his  approval  of  the  Organization  and 
its  purposes,  and  emphasizing  the  .desirability  of  co-op- 
erating with  the  American  Hospital  Association.  He  sug- 
gested that  one  service  which  could  be  performed  was  that 
of  planning  for   the  training  of  hospital  executives. 

Dr.  Henry  A.  Jones,  superintendent  of  the  State  In- 
firmary, at  Howard,  R.  L,  suggested  that  the  rieeds  of 
small  communities,  unable  to  support  their  own  hospitals, 
could  readily  be  met  by  the  co-operation  of  several  such 
communities  in  the  establishment  of  a  single  hospital,  and 
that  work  along  this  line  by  the  Protestant  Association 
would  be  decidedly  practical  and  valuable. 

The  next  meeting  of  the  organization  will  be  held  at 
the  same  time  as  that  of  the  American  Hospital  Associa- 
tion next  year. 


A.  H.  A.  Meets  at  Montreal 

{Continued  from  Page  59) 
supply.     Inquirers  should  be  advised  where  to  go,  instead 
of  being  allowed  to  remain  in  ignorance  of  the  institutions 
which  might  be  able  to  receive  them. 

Dr.  A.  C.  Bachmeyer,  who  also  discussed  the  paper,  gave 
some  illuminating  instances  of  how  social  service  work 
helps  the  service  of  the  hospital.  The  department  is  just 
as  necessary  as  the  administrative  department.  Social 
service  is  a  morale  builder  in  the  tuberculosis  hospital  for 
employes  as  well  as  patients. 

A  most  interesting  paper  was  read  by  Sister  St.  Gabriel 
of  the  Grey  Nuns  of  Montreal,  whose  work  was  started 
in  the  eighteenth  century  and  carried  on  under  pioneer 
conditions  in  many  parts  of  Canada  as  well  as  the  United 
States.  Their  first  work  was  to  receive  those  wounded 
by  the  Indians,  so  that  they  encountered  many  dangers 
and  privations.  The  Grey  Nuns  have  trained  nurses  and 
cared  for  the  poor  and  sick  in  their  homes.  The  mother 
house  has  opened  fifteen  hospitals,  as  well  as  institutions 
of  other  kinds,  in  the  various  provinces  and  states.  Most 
of  them  are  general  hospitals.  The  paper  closed  with  a 
detailed  review  of  the  work  of  the  various  hospitals  of 
the  order. 

R.  P.  Borden,  a  trustee  of  the  association,  spoke  in  ap- 
preciation of  the  address,  pointing  out  that  it  brought 
into  contrast  the  ancient  social  service  of  the  sisters  and 
the  modern  forms  of  social  service  developed  in  the  hos- 
pitals today.  The  papers  furnished  two  great  examples 
of  the  same  subject. 

Dr.  Seymour,  of  Regina,  Sask.,  said  that  the  Grey  Nuns 
are  doing  good  work  in  Western  Canada,  and  have  kept 
up  the  scientific  features  of  their  hospitals.  Holy  Cross 
Hospital,  in  Calgary,  operated  by  the  Grey  Nuns,  was  the 
first  in  Alberta  to  comply  with  the  minimum  standard  of 
the  American  College  of  Surgeons. 

Michael  M.  Davis,  chairman  of  the  special  committee  ap- 
pointed by  the  association  to  survey  social  service  depart- 
ments of  hospitals,  presented  a  tentative  report,  statiOj; 
that  the  final  report  would  be  offered  later.  The  work  of 
the  committee,  he  said,  was  financed  by  an  interested 
individual  who  did  not  care  to  have  his  name  used.  The 
committee  is  composed  of  sixteen  people,  representing  so- 
cial  workers,   nurses,    medica'l   men   and   superintendents. 
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THE 
EASY  AND  SURE 

,WAY 
FOR  THE  NURSE 


Among  the  few  dishes  which  the  nurse  really  likes 
to  prepare  and  serve  are  the  beautiful  and  refreshing 
JelI-0  desserts  and  salads.  They  are  made  by  adding 
to  the  Jell-0  bits  of  fruit  and  nutmeats  or  chopped 
celery — and  it  doesn't  matter  whether  they  are  called 
desserts  or  salads  or  something  else,  for  they  are  equally 
good  for  the  patient. 

The  use  of  Jell-0  for  such  dishes  saves  time  and 
labor  for  the  nurse,  and  the  result  is 
always  satisfactory.  These  are  three 
points  upon  which  the  nurse  may  con- 
fidently rely. 
Jell-0  is  made  in  six  pure  fruit  flavors:  Strawberry,  Raspberry,  Lemon, 
Orange,  Cherry,  Chocolate. 

The  new  Special  Package  for  hospital  use  contains  enough  Jell-0  to  make  four 
quarts  of  jelly  as  against  one  pint  of  the  regular  small  size. 
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READ  THREE-SPEED  KITCHEN  MACHINE 
Typm  "D"  (Hmavy  Duty  Modml) 

The  Smallest  or  the 

Largest  Hospital 

has  its  kitchen  problems;  the  serving 
of  clean,  wholesome  food,  maintaining 
uniform  quality  and  meeting  variable 
production  demands. 

Many  hospitals  have  met  this  situation 
by  installing  one  or  more  Read  Three- 
Speed  Kitchen  Machines,  using  the 
machine  for  mixing  bread  and  roll 
doughs,  cake  batches,  sieving  and  mix- 
ing soups,  dressings,  whipping  cream, 
mashing  potatoes  and  hundreds  of 
other  duties. 

Whether  a  hospital  has  a  capacity  of 
fifty  beds  or  one  thousand  beds  or 
more,  a  suitable  type  of  mixer  can  be 
selected  because  the  Read  Three-Speed 
Kitchen  Machine  is  made  in  four 
models. 

Full  investigation  has  convinced  many 
hospitals  that  a  Read  mixer  means  eco- 
nomical and  efficient  production.  Over 
10,000  Read  machines  have  been  in- 
stalled. 


Read  Machinery  Company 

YORK,  PA. 
Kitchen  Machines  and  Bakery  Outfits 


The  two  principal  subjects  considered  were  the  definition 
of  social  service  and  the  training  of  workers.  Dr.  Anna  M. 
Richardson  was  the  field  secretary,  and  made  a  study  of 
sixty  representative  hospitals,  having  all  types  of  social 
service  departments,  with  550  paid  workers.  While  many 
nurses  were  found  to  be  included  in  the  organization,  the 
question  of  nurse  training  was  not  a  determining  factor 
in  their  appointment.  What  is  social  service?  There  arc 
seventy  different  forms  of  it,  according  to  the  commit- 
tee's report,  but  the  fundamental  feature,  it  is  agreed,  is 
its  relation  to  the  medical  care  of  the  patient.  The  social 
service  department  should  be  an  integral  part  of  the  hos- 
pital, even  though  started  or  financed  from  the  outside, 
and  should  ultimately  be  financed  as  part  of  the  hospital 
budget.  The  value  of  social  service  to  the  hospital  is 
found  in  the  fact  that  it  brings  new  interest  and  support, 
and  contains  elements  of  appeal  that  strengthen  the  posi- 
tion of  the  hospital  in  the  community  as  a  whole.  The 
complete  report  of  the  committee  will  be  ready  in  about 
a  month. 

Daniel  D.  Test  read  a  statement  in  which  it  was  pointed 
out  that  Canada  is  included  in  "American"  in  the  name 
of  the  association,  and  which  tendered  a  message  of  good 
will  from  the  United  States  to  Canada. 

A  joint  session  of  the  American  Hospital  Association, 
the  American  Conference  on  Hospital  Service  and  the 
American  Association  of  Hospital  Social  Workers  was 
held  Friday  morning.  After  the  preliminary  talks,  Dr. 
Howland  turned  over  the  gavel  to  Dr.  Frank  Billings, 
president  of   the   Conference. 

Dr.  Billings  first  read  his  report  as  president  of  the 
Conference,  dealing  with  the  service  which  it  can  render 
to  hospitals  through  the  hospital  library  and  service  bu- 
reau. He  told  of  the  support  of  the  Rockefeller  Founda- 
tion, spoke  of  the  Conference  as  a  going  concern,  de- 
scribed the  progress  of  standardization,  and  showed  how 
the  Conference  would  avoid  duplication  of  effort  in  va- 
rious parts  of  the  hospital  field. 

Those  representing  the  various  factors  in  the  Confer- 
ence reported.  Dr.  John  M.  Dodson,  dean  of  Rush  Medical 
College,  Chicago,  speaking  for  the  American  Medical 
Association;  Miss  Mary  C.  Wheeler,  superintendent  of  the 
Illinois  Training  School  for  Nurses,  Chicago,  for  the 
nursing  organizations,  and  Dr.  Cannon,  for  the  social 
workers.  Dr.  Dodson  outlined  the  functions  of  the  va- 
rious medical  organizations  in  the  Conference,  and  showed 
how  they  are  co-operating.  Miss  Wheeler  reported  the 
results  of  a  questionnaire  on  the  nursing  situation,  cover- 
ing the  character  and  length  of  training,  etc.  She  reported 
that  the  number  of  graduates  is  increasing,  and  that  17,- 
750  graduated   from  hospital   training  schools  in   1920. 

Besides  electing  officers,  the  association  at  the  final 
session  Friday  afternoon  adopted  the  report  of  a  commit- 
tee appointed  to  consider  the  president's  address,  favoring 
developing  state  sections,  enlarging  the  service  bureaus, 
developing  joint  institutional  memberships  in  state  and 
national  bodies,  and  urging  members  to  make  the  associa- 
tion a  clearing  house  of  hospital  ideas.  A  recommendation 
was  also  adopted  that  hospital  endeavor  to  increase  the 
number  of  autopsies.  The  legislative  committee  recom- 
mended that  a  legislative  bureau  be  established  by  the 
association,  in  view  of  the  numerous  matters  of  this 
character  constantly  coming  up.    The  report  was  adopted. 


Average  Stay  Sixteen  Days 

According  to  statistics  prepared!  by  hospitals  affiliated 
with  the  United  Hospital  Fund  of  New  York,  the  average 
stay  of  a  patient  last  year  was  16.4  days.  Fifteen  days  is  the 
figure  for  Mt.  Sinai,  St.  Luke's,  RoySBvelt  and  Bfeti  Israel. 
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SHERMAN'S 
VACCINES 

ARE  NOW  SUPPLIED  IN  A  NEW  10  MIL. 
(CO  CONTAINER 


ij^njUAL  VACCjf 
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^HERMAN'S)* 


10  MiL  (C.C) 

Twenty    Preparations. 
Beyond  the  experi- 
mental stage. 

Millions  of  doses  have 
been  administered. 


This  package  has  many  superior  features 
which  assure  asepsis,  prevent  leakage  and 
facilitate  the  removal  of  contents.  It  is  con- 
structed on  the  well  known  Sherman  prin- 
ciple. 

The  vial  is  amply  strong  which  prevents 
breakage  so  frequent  with  shell  vials. 

We  are  exclusive  and  pioneer  producers  of 
Bacterial  Vaccines.  Originators  of  the 
aseptic  bulk  package.  Pioneer  in  elucida- 
tion, experimentation  and  clinical  demon- 
stration. 

The  largrest  producers  of 
Stock  and  Autogrenous 
Bacterial  Vaccines 
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^'Sherman's  Vaccines  are  Dependable  Anft^^en«'' 
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As  One 

Gains  Wisdom 


As  one  gains  wisdom  and  understand- 
ing he  learns  to  honor  all  men.  ^^e 
learns  that  all  craftsmen  are  equally 
worthy  of  praise,  so  their  task  be  Use- 
ful and  well  done.  And  so  in  our 
claim  for  superiority  vested  in 
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STERILIZERS  and 
DISINFECTORS 

we  do  not  mean  to  under-rate  the  similar 
product  of  others,  rather  to  invite  that  com- 
parison which  has  so  often  proved  to  thou- 
sands of  institutions  the  maximum  of  qual- 
ity, economy  and  efficiency  with  the  mini- 
mum of  upkeep  so  very  pronounced  in 
our  own. 

Our  engineering  department  stands  ready 
to  promptly  lend  their  aid  in  solving  your 
sterilizing  and  disinfecting  needs  in  such  a 
way  as  shall  be  a  constant  source  of  satis- 
faction to  you. 


Writm  today  for  dm- 
Mcripiivm     bwdlmtina, 

American  Sterilizer  Co. 


ERIE,  PA. 


NEW  YORK  OFFICE 
47  West  24th  St. 


CHICAGO   OFFICE 
202  South  State  St. 
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Charting  Hospital  Activities 

(Continued  from  Page  59.) 
ment  of  the  departments  in  which  you  are  interested,  you 
are  personally  conducted  through  the  shops,  power  plant, 
storerooms,  accounting  and  statistical  departments.  You 
make  mental  note  of  one  thing  after  another.  Later,  in 
the  seclusion  of  your  own  office  you  find  that  many 
of  their  methods  may  be  applied  to  your  own  organiza- 
tion. This  same  method  should  be  carried  out  at  fre- 
quent intervals  in  other  industries,  and  is  applicable  to 
large  hotels,  restaurants,  dining  halls  and  commercial 
laundries. 

In  the  American  Hospital  Association  is  one  of  the 
greatest  powers  for  good  available  to  on*?  interested  in 
hospital  administration.  It  is  the  privilege  of  everyone  in 
charge  of  a  hospital  to  become  an  active  member  of  this 
organization,  and  the  alert  executive  will  avail  himself  of 
this  privilege.  In  no  way  can  the  executive  better  keep 
abreast  of  the  times  than  by  attendance  at  such  meetings. 
It  should  be  the  duty  of  the  hospital  superintendent  to 
attend  these  annual  conferences.  It  should  be  the  duty 
of  the  executive  board  to  send  their  superintendent  to 
these  meetings,  to  insist  upon  attendance  during  the  full 
meeting,  and  to  see  that  the  expenses  for  attendance  are 
defrayed  by  the  hospital.  The  amount  expended  will  be 
returned  to  the  hospital  tenfold  by  increased  efficiency 
and  energy.  Just  as  the  executive  should  represent  the 
institution  at  the  conference  of  his  association,  the  super- 
intendent of  nurses  should  attend  the  conference  of  the 
National  League  of  Nursing  Education  and  the  dietitian 
should  attend  the  meeting  of  the  American  Dietetic 
Association. 

FREQUENT  INSPECTION  NECESSABT 

For  many  years  a  group  of  representative  hospital  execu- 
tives have  met  occasionally  during  the  year  in  Boston, 
and  after  dinner,  a  round-table  for  the  discussion  of  hos- 
pital problems  is  held.  A  similar  organization  has  met 
in  New  York.  This  affords  one  of  the  best  methods  of 
getting  together,  and  should  produce  results  in  any  part 
of  the  country. 

No  executive  can  decide  wisely  unless  he  knows  the 
actual  conditions  in  his  plant.  He  should,  therefore,  in- 
spect all  his  departments  at  frequent  intervals,  and  should 
have  daily  reports  from  and  conferences  with  the  head 
of  each  department.  This  may  be  carried  further  by 
monthly  meetings  between  the  resident  staff  and  the  execu- 
tive staff  for  discussion  of  purely  administrative  prob- 
lems. With  the  resident  system,  many  of  the  men  have 
advanced  from  service  as  intern  to  assistant  resident  or 
resident,  and  these  young  men  look  at  the  hospital  with 
the  eye  of  an  executive.  Their  criticisms  are  just  and 
their  arguments  sound. 

More  and  more  the  business  world  has  come  to  repre- 
sent its  dealings  by  the  graphic  method  or  charting.  By 
charts  one  is  able  to  lay  his  facts  before  others  in  a 
convincing  manner,  and  this  is  the  real  purpose  of  col- 
lecting data.  The  large  industries  chart  their  depart- 
mental wages,  their  total  pay  roll,  their  production,  the 
amount  of  stock  on  hand,  the  stock  withdrawn,  the  turn- 
over in  labor  and  many  other  things.  Charting  is  used 
by  all  banking  concerns,  and  by  all  statistical  bureaus 
It  is  absolutely  essential  for  every  man  to  become  in- 
terested in  financial  conditions  throughout  the  world,  and 
not  only  to  understand  the  various  types  of  charts,  but 
to   be  able  to   chart  his  own  'business   transactions. 

At  the  New  Haven  hospital  we  have  recently  beer 
charting  some  of  our  daily  procedures,  such  as  admis- 
sion   and    discharges    of   patierits,    operations,   number  0! 
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Quality 


You  pay  a  price  for  "White  Line"  Hospital  Furniture  and 
Sterilizing  Apparatus  consistent  with  the  proven  merit  of 
"White  Line"  Equipment — a  price  carefully  computed  from 
actual  manufacturing  and  administrative  costs. 

You  cannot  purchase  a  cheap  piece  of  "White 
Line"  Apparatus,  because  cheapness  is  a  factor 
not  permitted  to  enter  into  the  construction  of 
"White  Line"  Equipment. 

The  value  received  in  purchasing  "White  Line"  Equipment 
is  the  greatest  possible  value  that  can  be  given. 

Each  piece  of  the  equipment  is  so  built  and  finished  as  to  in- 
sure long  years  of  highly  satisfactory  service. 


SCANLAN-MORRIS  COMPANY 

MANUFACTURERS  OF  THE 

"White  Line,"   Madison,  Wisconsin,  U.  S.  A. 
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"NORINKLE" 

RUBBER  SHEET  STRAP 

A    CONVENTION     SUCCESS 

The  demonstration  of  ^^NoRinkle"  rubber- 
sheet  straps  at  the  Montreal  convention  of 
the  American  Hospital  Association  proved 
their  value.  Hospital  people  from  all  over 
the  country  saw  and  indorsed  the  device. 
It  keeps  rubber  sheeting  smooth  and  free 
from  wrinkles,  and  saves  fifty  per  cent  of 
the  sheeting  formerly  used. 

WHAT  "NORINKLE"  MEANS 

Saves  Needless  Wacte — You  save  all  the  sheeting 
formerly  tucked  under  the  mattress. 

Efficiency — Slighten  the  nurse's  work  in  adjusting 
and  readjusting  sheeting. 

Economy — Save  in  yardage  and  add  years  of  service. 

Comfort — No  wrinkles  under  the  patient. 

Write  for  Information  and  Prices 


''Gas-Mask"  Rubber  Sheet- 
ing, Hot  Water  Bottles,  Etc. 


Henry  L.  Kaufmann 

15  School  St.  Boston,  Mass. 


EXPOSURE 


resulting  from  changing  hot  water  bottles  is  dangerous. 


BURNS 


from      freshly      filled      water      bottles      are      frequent. 

The    temperature    of    the    GOODWILL    KLECTKIC 

PAD  is  more  constant  than  that  of  your  operating 
room.  It  will  last  as  long  as  8  hot  water  bottles.  It 
is    absolutely    safe. 

All  temperatures  between  100  degrees  and  180  de- 
grees. Rubber  and  Cloth  covers.  One  year's  complete 
guarantee.      Price    $8.00. 

Use   It   30  days  at  our  ri.sk — return   it   if  it  doesn't 
mal<e    good. 

THE    GOODWILL    ELECTRIC    CO. 

61   E.  Van  Buren  St.  CHICAGO 


nurses  of  various  groups  on  and  off  duty,  monthly  ex- 
penditures, receipts  and  the  like.  Charting  is  applicable 
to  almost  any  phase  of  hospital  administration,  and  we 
expect  to  work  out  a  small  number  of  charts  which  will 
require  hut  a  few  minutes'  time  daily  and  put  us  in 
closer  contact  with  conditions. 

Emerson  in  his  "Twelve  Principles  of  Efficiency"  gives 
as  the  third  principle,  "competent  counsel,"  and  states 
that  competent  counsel  is  necessarily  derived  from  many 
minds.  It  is  sometimes  advisable,  when  a  department  is 
not  running  smoothly,  to  call  in  and  consult  an  expert  in 
that  branch.  The  value  of  this  is  twofold.  It  allows  the 
executive  to  view  the  situation  through  other  eyes,  and 
lends  weight  in  presenting  arguments  to  his  administra- 
tive board.  On  my  last  visit  to  Baltimore,  Dr.  Smith  in- 
formed me  that  he  had  just  completed  a  survey  of  his 
laundry,  by  a  hiundry  expert,  with  the  result  that  they 
had  installed  new  machinery,  increasing  its  efficiency 
and  reducing  its  pay  roll.  Through  the  courtesy  of  a 
large  industrial  plant,  the  New  Haven  Hospital  has  re- 
cently had  a  survey  made  by  experts  from  the  various 
departments  of  that  highly  efficient  organization.  The 
report  submitted  contained  the  opinions  and  recommenda- 
tions of  men  highly  trained  in  accounting,  business  effi- 
ciency, engineering,  storekeepin^  and  hotel  management. 
It  is  too  early  yet  to  state  what  the  result  of  such  a  re- 
port will  be,  but  it  contains  many  recommendations  of 
value,  and  I  anticipate  that  much  good  may  result,  h 
is  quite  possible  that  other  hospitals  could  arrange  for 
a  similar  survey  to  their  advantage. 

MARKET   BULLETINS  OF   VALUE 

The  various  agricultural  colleges  and  chambers  of  com- 
merce publish  daily  or  weekly  market  bulletins,  stating 
the  receipt  of  market  commodities  and  the  prevailing 
prices.  These  bulletins  may  be  obtained  at  little  or  no 
expense,  and  are  of  value  to  the  buyer  in  securing  ad- 
vantageous prices.  The  Hospital  Bureau  of  Standards 
and  Supplies  of  New  York  affords  another  excellent  op- 
portunity for  the  buyer  to  keep  in  touch  with  current 
prices,  and  to  purchase  at  an  advantage.  It  is  quite  pos- 
sible that  if  similar  organizations  were  established  in  other 
parts  of  the  country,  similar  beneficial  results  would  incur. 

Certain  statistics  are  required  in  every  hospital  in  order 
to  keep  in  touch  with  the  various  sources  of  income  and 
of  expenditure.  Most  hospitals  have  these  statistics  in  va- 
rious forms.  Most  institutions  issue  an  annual  report, 
containing  valuable  data,  and  these  reports  and  statistics 
should  be  and  are  exchanged  and  studied  by  the  various 
executives.  And  yet  in  collecting  hospital  forms  and 
data,  what  a  variety  of  methods,  shapes,  sizes  and  colors 
one  encounters.  Each  hospital  has  worked  out  its  own 
system  in  accordance  with  its  requirements.  And  no  two 
accounting  .systems  will  be  exactly  alike,  some  being  on 
one  basis,  some  on  another.  Does  it  not  seem  odd  that 
with  hospitals  conducted  so  nearly  on  similar  lines,  no 
more'  uniform  systems  of  statistics  and  accounts  are  avail- 
able? How  much  greater  benefit  would  result,  and  how 
much  greater  would  be  the  ease  and  satisfaction  in  com- 
parison if  a  group  of  hospitals,  similar  in  purpose  and 
size,  would  standardize  their  accounting  systems  and 
statistical   forms    and    exchange   weekly   statements. 

Although  the  board  of  directors  of  the  average  hos- 
pital has  seen  its  annual  deficit  steadily  mounting  during 
the  past  few  years,  the  more  conservative  have  view^ed  with 
skepticism  the  advisability  of  a  public  appeal  for  funds, 
or  a  drive,  as  it  is  commonly  called.  I  do  not  share  this 
feeling,  and  see  no  reason  whv  the   support  of   the  hos- 
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STANDARDIZED  CASE  RECORDS 

Used  in 

A  THDUSAND  HOSPITALS 

Our  catalogs  contain  the  following 
records : 

American  College  of  Surgeons 
Pennsylvania  Bureau  Medical 
Education. 

Catalog  No.  5 — Miscellaneous 
Charts. 

We  want  the  above  catalogs  to  reach 
every  hospital  superintendent  in 
America,  if  you  have  not  received 
yours,  we  will  send  them  for  the  ask- 
ing (no  charge). 

HOSPITAL  STANDARD  PUBLISHING  GO. 

Baltimore,  Md. 


Modern  Sanitary  Hospital 
Room  No.  3 

All  White  Enameled. 

Send  for  description. 

We  equip  hospitals  complete.  Many 
new  designs  of  ward,  private  room  and 
operating  sanitary  furniture. 

Send  for  literature  showing  modern  fur- 
niture and  hospital  requisites. 

The  Max  Wocher  &  Son  Co. 

19-27  West  Sixth  St.,        Cincinnati,  Ohio 


12  Dishes 

for  the  cost  of  one  chop 

One  can  serve  12  dishes  of 
Quaker  Oats  for  the  cost  of  a 
single  chop. 

Quaker  Oats  costs  ^Vz  cents  per 
1,000  calories.  Meats,  eggs  and 
fish  will  average  about  nine  times 
that. 

Quaker  Oats  forms  almost  the 
ideal  food  in  balance  and  complete- 
ness. 

Quaker  Oats  yields  1,810  calories 
per  pound.  Round  steak  yields 
890,  eggs  635. 

Both  right  feeding  and  economy 
call  for  Quaker  Oats  at  breakfast. 
And  there  is  no  dish  more  inviting. 


Extra-flavory  flakes  made  from  queen 
^ains  only — just  the  rich,  plump, 
flavory  oats.  We  get  but  ten  pounds 
from  a  bushel.  This  super-quality 
makes  the  dish  doubly  delightful. 


The  Quaker  Oafs  0>inpany 


Chicago 


Digitized  by 


GoogI([ 


84 


HOSPITAL    MANAGEMENT 


YOU 

cannot  go 

WRONG 

IF 


P126-1EC 


YOUR    PURCHASER    keeps    "The  | 

Colson  Line"  of  Catalogs  for  handy  | 

3 

reference.     QUIET,    easy    running,  | 

ball-bearing,      rubber-tired      wheels,  | 

trucks  and  wheel  chairs.    COMPARE  | 

this  line  with  others  before  you  BUY.  | 

The  Colson  Co.  I 

Elyria,Ohio,      U.S.A.  | 
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pitals  should  fall  upon  the  few.  It  should  be  as  much  the 
duty  of  the  citizens  to  support  the  hospitals  as  it  is  to  main- 
tain the  public  schools,  public  libraries,  the  highways 
and  water  systems.  They  should  put  aside  annually  a 
sum  for  hospital  support,  as  they  would  for  their  society 
or  club  dues.  I  believe  that  the  State  of  Iowa  had  legis- 
lation enacted  by  which  a  small  amount  per  person  is  set 
aside  from  its  taxes  to  care  for  the  indigent  poor. 

HOSPrrAL  DRIVES  FEASIBUS 

Last  year  the  directors  of  the  New  Haven  Hospital 
conducted  an  intensive  drive  of  one  week's  duration.  The 
response  of  the  New  Haven  public  was  most  generons, 
and  $233,000  was  realized.  The  expenses  of  the  cam- 
paign were  approximately  $10,500.  In  our  own  case, 
therefore,  the  hospital  drive  has  proved  both  feasible  and 
beneficial,  and  it  should  be  carefully  considered  else- 
where. 

Some  hospitals  conduct  courses  for  those  wishing  to 
train  as  hospital  executives.  The  advantage  to  an  in- 
structor in  conducting  classes  is  recognized,  for  in  order 
to  present  new  facts  of  interest  to  his  students  an  in- 
structor must  know  and  review  his  subject  at  frequent 
intervals.  Added  to  this  is  the  stimulus  derived  from 
the  questions  of  the  students. 

I  now  turn  to  the  literature  or  the  final  division  of  my 
subject.  The  magazines  useful  to  the  hospital  executives 
may  be   considered  in   three   classes. 

First — Medical  magazines.  Foremost  in  hospital  admin- 
istration is  the  fact  that  we  are  dealing  with  a  highly 
organized  specialty,  the  care  of  the  sick.  There  are 
numerous  well  recognized  medical  publications,  and  I  will 
not  attempt  to  suggest  those  most  beneficial.  Each  execu- 
tive  should   chose   the   one   best   fitted   for   his   guidance. 

Second^Magazines  of  hospital  administration.  The 
two  principal  magazines  edited  in  the  United  States  on 
hospital  administration  are  too  well  known  to  require 
much  comment.  The  progressive  executive  can  ill  afford 
to  be  without  one  or  the  other,  or  both.  There  is  also 
a  valuable  Canadian  and  British  publication. 

Third — Magazines  of  business  administration.  There 
are  numerous  good  publications  of  business  administra- 
tion. Those  I  have  found  the  most  useful  are  System, 
Industrial  Management  and  Factory.  All  contain  timely 
articles.  Many  banks  issue  a  weekly  or  monthly  letter 
such  as  the  pamphlet  issued  by  the  National  City  Banic 
of  New  York,  summarizing  financial  conditions.  The 
Magazine  of  Wall  Street  is  also  of  considerable  value. 
There  are  many  similar  publications  in  other  cities  which 
require  but  a  few  minutes'  attention  daily. 

The  books  dealing  strictly  with  hospitals  and  their 
management  are  few.  The  two  most  recent  contributions 
which  have  come  to  my  attention  are  "Dispensaries,  Their 
Management  and  Development,"  by  Michael  M.  Davis, 
Jr.,  and  Andrew  R.  Warner,  M.  D.,  and  "The  American 
Hospital  of  the  Twentieth  Century,"  by  Edward  F.  Stevens. 

Finally,  a  word  as  to  the  library  of  the  hospital  execu- 
tive. Each  executive  must  determine  his  own  require- 
ments. It  is  usually  admitted  that  a  library  does  not 
represent  the  reading  done  by  its  owner,  but  enables 
him  to  consult  competent  authority  when  in  doubt.  I 
shall  not  attempt  here  to  outline  a  library,  but  merely 
wish  to  mention  a  few  books  I  believe  the  library  should 
contain.  As  stated  elsewhere,  there  should  be  a  thorough 
business  course,  my  choice  being  that  of  the  Alexander 
Hamilton  Institute.     In  addition  I  would  suggest: 

"The    Organization,    Construction   and    Management  of 
Hospitals,"   by   Ochsner   &   Sturm. 
"The  Modern  Hospital,"  by  John  A.  Hornsbv^^lLD. 

MVlC 


"Accounts,"   by    William   M.    Cole,   A. 
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IIG:0-NIER 

Refrigerators 

The  Highest  Quality  Produced 


\  wide  variety  of 
*  sizes  and  styles,  some- 
thing for  almost 
,  every  requirement. 
Special  refrigerators 
made  to  order. 


Catalog       free       upon       request 

We    ship   our   goods   every w^here    subject    to 

examination  and  approval.    Absolute 

satisfaction  guaranteed. 

Ligonier  Refrigerator  Co. 

1001    Cavin  Street  Ligonier,   Indiana 


Instrument  and  Dressing  Table 
all  the  standard  sizes 

Write  for  full  particulars,  prices  and  our 
complete  catalog 

Albatross  Metal  Furniture  Co. 

Manufacturers  of 
Hospital  and  Physicians'  Requisites. 

Portland  Ores^on^  U.  S.  A. 


§■■ 


Are  You  Acquainted  with  Cellucotton? 

The  Perfect  Absorbent 

Manufactured  by  the  Klmbrrly-CUurk  Co.,  Neenah,  Wis. 

A  large  sample  of  this  wonderful  absorbent  will  be  sent  to  the  Hospital 
Executive  who  promptly  returns  the  coupon  below.  A  test  will  show 
you  the  economy  and  efficiency  of  Cellucotton. 

See  also  our  ad   on  page — 

:""i''>i'i"";i!ii"i::'''!ii''i!'i'-i!i"i:i.i:ii";i'ii:ii!"i!'ii::'"ii'iii  EXCLUSIVE  SELLING  AGENTS  1111:11" 
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New  York 
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Lewis  Manufacturing  Co. 

Walpole,  Mass. 


Philadelphia 

San  Francisco 


Atlanta 


Kansas  City 


Cleveland 


Chicago 


> 


L«wlii  Mannfactorinir  Co. 

1 

Walpole,  Mam. 

Date 

1 

I   want   to 

esbamlne   Celluccrtton 

and   see    for   myself 

just   how   it   can 

save 

money 

for 

mf». 

Please  send  me 

a  sample.    I 

have  checked  other  Curity  products 

in  which 

I  am 

also 

interested.       ■ 

Bandapt'S 

Absorbent    Gauze 

Sheets 

Sheetings 

BandaKe 

Rolls 

Absorbent    Cotton 

Pillow 

Cases 

Name     

Position 

Institution 

Street 

City    

. . .  .              ..State 

H.M.IO 

•■        NM        ■ 

■ 

T 
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The  Snellenburg 

Wholesale  Textile  Department 
is  the  Recognized 

Supply  Headquarters 

for  the 

Hospitals  of  America 

We  have  made  radical  reductions  in  the 
prices  of  domestic  dry  goods  for  hospital  and 
institutional  use,  and  have  issued  a  special 
catalogue  covering  same,  which  we  will  be  glad 
to  mail  upon  request. 

We  can  (ill  orders  promptly  and  samples 
will  be  mailed  if  you  desire  them. 

Terms — 2%   ten  days,  or  net  30  days. 
If   you    have    not    opened    an    account    with 
us,  kindly  send  the  usual   business  references 
with  your  order. 

per  doz. 

Utica  Sheets,  63/90 $20.15 

Utica  Sheets,  72/90 22.50 

Mohawk   Sheets,  63/99 19.75 

Mohawk   Sheets,  72/90 20.00 

Mohawk   Sheets,  72/99 22.00 

Utica  Pillow  Cases,  42/36 5.50 

Utica  Pillow  Cases,  42/38V^ ....     5.75 

Utica  Pillow  Cases,  45/36 5.87 

Utica  Pillow  Cases,  45/38  ^^ 6.25 

per  yd. 

Mohawk  Sheeting,  bleached,  9/4  .71^/6 
Mohawk  Sheeting,  bleached,  10/4  .78 
Utica  Sheeting,  bleached,  10/4..  .86 V6 
Lockwood  Sheeting,  blched.,  8/4  .63 
Lockwood  Sheeting,  blched.,  9/4  .70 
Fruit  of  the  Loom  Muslin, 

bleached,  36  in 32 

Indian  Head  Muslin,  blchd.  36  in.  .32  Vi 
Our  Special  Bandage  Muslin, 

36  in.  unbleached 14 

Our  Special  Shroud  Muslin, 

36  in.  bleached 15 

No.  60  Berkeley  Cambric, 

36  in.,  bleached 30 

Lonsdale  Cambric,  36  in.,  blched.       .35 

RRR  Crinoline,  white,  36  in 13 

Pillow  Tubing,  42  in 45 

*x.    .       «  each 

Dimity  Spreads,  63/90 2.10 

Dimity  Spreads,  72/90 2.35 

Climax     Gingham,     26  in.,     blue  per  yd. 

and  white  nurse's  stripe 25 

Provident  Gingham,  32  in.,  blue 

and  white  nurse's  stripe 27  V6 


No.  280  White  Woolen  Blanket,   per  pr. 
60/80,   cut   single    and   bound, 
best  value  for  hospital  use  in 
the  market 5.85 


No.  1  A.  C.  A.  Ticking,  blue  and  per  yd. 

white  stripe,  8  oz 40 

D-58  Mercerized  Damask,  58  in.       .65 

per  lb. 

Stockinette    1.70 

B-21  Individual  Huck  Towels,      per  doz. 

13/20    1.35 

B-61  Individual  Huck  Towels, 

18/36    2.521/4 

B-61-R  Individual  Huck  Towels, 

18/36,  red  border 2.57^ 

N.  SNELLENBURG  &  CO. 

WHOLESALE   TEXTILE    DEPARTMENT 
Philadelphia,  Pa. 


"Elemer-ts  of  Accounting.*'  by  Joseph  J.   Klein. 

"Cost  Accounting  for  Institutions,"  by  William  Morse 
Cole.   A.   M. 

"Corporation   Finance/'  l)y   E.   S.   Mead,  Fii.  D. 

"The  Executive  and  His  Control  of  Men."  by  Enoch 
B.  Gown. 

"The  Principles  of  Scientific  Management,"  by  Fred- 
erick  Wirslow   Taylor. 

"Twelve  Principles  of  Efficiency,"  by  Harrington  Em- 
erson. 

"Personal  Efrlciency,"  by  Harrington  Emerson. 

"Production  Factors  in  Cost  Accounting  and  ^Vorks 
Managcmcr-t,"    by    A.    Hamilton    Church. 

"Graphic  Methods  for  Presenting  Facts,"  l)y  Willard  C 
Brinton. 

"Men  Who  Are  Making  America."  by  B.  C.  Forbes. 

"Purchasing,"    by    C.    S.    Rindsford. 

'•^Modern   Business   Law,*'  by  Edward  W.  Spencer. 

"Hospital  Accounting  and  Statistics."  by  William  V.  S. 
Thorne. 

"The  American  Hospital  of  the  Twentieth  CeiKiiry," 
l)y  Iidward  F.  Stevens. 

"Dispensaries,  Their  Management  and  Developmem." 
by  Michael  M.  Davis,  Jr.,  Ph.  D.,  and  Andrew  R.  War- 
ner,  M.   D. 

From  the  above  paper  we  may  draw  the  followinij  con- 
clusions: 

First — Business  administration  has  made  marked  prog- 
ress during  the  past  decade  and  has  lately  been  con- 
ducted under  abnormal   diflficulties. 

Second — Hospital  administration  falls  properly  into  the 
group  of  activities  known  as  service. 

Third — In  order  to  render  to  patients  the  service  which 
they  may  reasonably  expect,  the  hospital  executive  should 

(a)  Develop  the  medical  and  surgical  organization  in 
accordance  with  the  organization  of  other  recognized 
institutions  and  with  particular  reference  to  the  sug- 
gestions of  the  American   College  of  Surgeons. 

(b)  Develop  a  business  organization  in  accordance 
with   modern    ideas   of   efficiency. 

Fourth — A  persistent  study  of  modern  business  prin- 
ciples   should   be   made. 

Fifth — Other  hospitals  and  industrial  organizations 
should   be   frequently   visited   and   studied. 

Sixth — Executives  should  join  and  take  active  part  in 
medical,  administrative  and  civic  associations. 

Seventh — Combined  local  activities  are  of  great  value 
among    hospital    executives. 

Eighth — Daily  reports  from  and  consultations  with  de- 
partmental heads,  supplemented  by  personal  inspection 
of  departments  are  essential. 

Ninth — .\  practical  knowledge  of  graphic  methods  oi 
presentation    should    be    acquired. 

Tenth — Competent  counsel  should  be  consulted  when 
necessary. 

Eleventh — The  information  from  statistical  bureaus 
should   be   available. 

Twelfth — Every  effort  should  be  made  by  the  adminis- 
trative boards  to  stabilize  the  hospital  finances. 

Thirteenth — The  systematic  reading  of  publications  deal- 
ing with  medical  and  administrative  problems  is  essential. 

Fourteenth — A  program  of  self-education  should  be  out- 
lined and  an  administrative  library  of  recognized  authorities 
acquired. 

In  conclusion,  I  realize  the  above  program  necessitates 
considerable  reading,  but  by  a  systematic  arrangement  of 
hours,  ample  time  will  be  found  ^ft«r  regularrduties  for 
study   and    essential   recreatiop^y  v^^jOOV  IC 
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When  purchasing 
Malted  Milk 
always  specify 

"Horlick's" 

in  order  to  obtain  the 
most  satisfactory  results 
— assured  only  by  the  use 
of  the   Original  product. 


The  Only  Question 
As  To  Lungmotors 

The  Lungmotor  has  demonstrated  its  indis- 
pensable usefulness  in  the  hospital  times  with- 
out number,  saving  lives  which  would  other- 
wise have  been  lost,  and  winning  the  emphatic 

indorsement  of  hospital  superintendents,  physi- 
cians and  surgeons,  anesthetists,  and  all 
others  who  have  had  opportunity  to  witness  its 
wonderful    efficacy     in    restoring    respiration. 

Its  superiority  for  this  purpose  over  manual 
methods  is  indisputable. 

HOW  MANY  DO  YOU  NEED? 

When  you  consider  the  fact  that  need  for  the 
use  of  the  Lungmotor  may  arise  simultaneuosly 
in  several  departments,  it  seems  that  every 
hospital  should  be  prepared  for  emergencies, 
by  having  several  of  the  machines  on  hand.  In 
the  operating  room,  where  the  patient  may  not 
rally  properly  from  the  anaesthetic;  in  the 
delivery  room,  where  mother  or  child,  or  both, 
may  need  the  Lungmotor;  in  such  emergency 
cases  as  drowning  or  electiic  shock,  brought  to 
the  hospital — the  Lungmotor  is  the  one  thing 
meeting  the  need. 

Don't  Be  Without  It 

THE  LUNGMOTOR  CO. 

Boylston  and   Exeter   Streets 
BOSTON,  MASS. 


yt^ant  Feeditt^ 


m-M. 


Viet  Materials 


r 


I  Our  ^^R^utdtion  Is  In  Your  Hands 


THERE  ARE  THOSE  THAT  KNOW  AND 

THOSE  THAT  ARE  WILLING  TO  KNOW 

WHAT  MEAD'S  DEXTRI- MALTOSE,  COW'S  MILK  AND 

WATER  WILL  DO  FOR  THEIR  INFANT  FEEDING  CASES 

Perhaps  You  Too  Would  Uh  to  Have  Us  Send  You  This  Literature: 

"Prescription  Blanks'*  (1)— "Slide  Feeding  Scale"  (2)— "Key  for   Modifying 

Cow's  Milk"  (3)— "Very  Young  Infants"  (4)— "Diets  for  Older  Children" (5)— 

"Food  Salts  in  Infant  Feeding" (6) —"Instructions  for  Expectant  Mothers"  (7)— 

"Diets  for  Nursing  Mothers"  (S) 

YOUR  CONFIDENCE  IN  US  IS  NEVER  MISPLACED 


THE  MEAD  JOHNSON  POLICY 
MEAD'S  DEXTRI-MALTOSE  IS  ADVERTISED  ONLY  ro 

THE  MEDICAL  PROFESSION.  NO  FEEDING  DIRECTIONS 
ACCOMPANY  TRADE  PACKAGES.  INFORMATION  REGARD- 
ING ITS  USE  REACHES  THE  MOTHER  ONLY  BY  Wg  JTEN 
INSTRUCTIONS  FROM  HER  DOCTOR  ON  HIS  OWN  PRIVATE 
-PRESCRIPTION  BLANK. 


S.A! 


Digitized  by 
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YOUR  LINEN   CLOSETS 


Any  hospital  will  be  a  better  hos- 
pital for  having  stocked  up  with 
Baker  Linens.  There's  a  reason. 
A  little  usage  and  a  trip  or  two 
to  the  laundry  will  accentuate 
the  inferiority  of  low-grade  lin- 
ens as  nothing  else  can.  The 
raggedness  and  off  color  thus 
produced  will  be  distasteful  to 
patients,  visitors  and  help.  The 
cost  in  unfavorable  impressions 
thus  created  might  extend  over 
a  period  of  years. 

We  build  years  of  service  into 

Baker  Iinens 

Especially  Made  for  Hospital  Purposes 

Our  scores  of  hospital  customers  remain 
with  us  year  after  year  because  they  ap- 
preciate that  oux  service  means  definite 
co-operation  in  the  raising  of  hospital 
standards  and  the  lowering  of  hospital 
costs.  Our  service  is  direct.  No  middle- 
man. 


Sheets  and 

Table  Cloths 

PiUow  Cases 

Table    Covers 

Bed  Spreads 

Napkins 

Blankets 

Hock    Towels 

Comfortables 

Face  Towels 

Quilts 

Bath   Towels 

Mattress  Protectors 

Roller  Towels 

Coats    and    Aprons 

Kitchen  Towels 

for    Attendants 

Dish  Towels 

H.w.  Baker 

1  1  N  E  N  Co. 

41  Worth  St,  New  Yorli  City 

Boston 

Los  Aniirclcs 

Philadelphia 

San  Francisco 

How  to  Sterilize  Gloves 

Fingers    and    Inside    Surfaces    Often    Es- 
cape Sterilization;  Two  Methods  Suggested 

The  sterilization  of  rubber  gloves  presents  diffiiculties 
which  are  more  pronounced  probably  than  in  the  steriliza- 
tion of  any  other  material  used  in  surgery.  If  it  were 
possible  to  present  exact  figures,  it  would  undoubtedly  be 
found  that  the  outside  surfaces  of  gloves  are  uniformly 
sterilized  by  any  of  the  methods  in  common  use,  but  it  is 
questionable  if  more  than  a  small  percentage  of  the  gloves 
so  sterilized  are  sterile  on  the  inside  surfaces  of  the  fingers, 
because  of  incorrect  methods  of  preparation.  Obviously  it 
is  most  important  to  have  the  outside  surfaces  sterile,  but 
it  is  necessary  for  the  inside  surfaces  to  be  sterile  also,  be- 
cause gloves  are  frequently  cut  while  in  use,  exposing 
inside  surfaces  to  a  greater  or  less  degree  of  contact 
with  the  wound. 

The  preparation  of  the  glove  for  sterilization,  regardless 
of  the  the  method  of  sterilizing,  should  be  carried  out 
with  the  greatest  care  and  with  full  understanding  of  all 
of  the  requirements,  if  uniform  results  are  to  be  assured. 
After  use,  gloves  should  be  thoroughly  washed  with  cold 
water,  to  which  ammonia  has  been  added.  Ammonia  does 
not  cause  deterioration  of  the  material,  as  does  soap.  The 
gloves  should  be  cleaned  in  this  way  regardless  of  the 
method  of  sterilizing.  The  operator  should  understand 
that  any  glove,  especially  an  old  glove,  if  it  becomes  flat- 
tened, may  have  its  surfaces  stuck  together,  sometimes 
requiring  considerable  effort  to  pull  apart,  and  this  applies 
also  to  the  outside  surfaces  of  the  fingers  if  they  happen 
to  be  pressed  together.  In  any  sterilizing  process  such 
surfaces  might  escape  sterilization,  because  the  sterilizing 
agent  would   not  reach   those   surfaces. 

There  are  two  methods  of  sterilizing  gloves  in  more  or 
less  general  use.  The  first  provides  merely  for  boiling 
them  in  water  for  various  periods,  ranging  from  ten  min- 
utes to  one-half  hour;  the  second  subjects  them  to  steam 
at  ten  to  twenty  pounds  pressure  for  periods  ranging  from 
ten  minutes  to  one  hour. 

In  the  first  method  the  work  is  done  in  the  instrument 
sterilizer,  and  it  is  probable  that  if  the  gloves  are  wholly 
immersed  in  boiling  water  for  fifteen  minutes,  steriliza- 
tion is  as  complete  as  if  continued  for  a  longer  period. 
It  is  advisable,  however,  to  do  this  work  in  a  sterilizer 
used  for  no  other  purpose,  and  to  use  a  1  per  cent  saline 
solution  instead  of  the  bicarbonate  of  soda  solution  ordi- 
narily used  for  instruments,  that  being  found  injurious  to 
gloves.  In  preparing  gloves  for  sterilization  in  this  way. 
it  is  well  to  fill  each  glove  with  water  before  placing  it  in 
the  sterilizer,  to  insure  that  none  of  its  surfaces  is  stuck 
together  and  that  the  entire  glove  is  filled  with  water 
without  air  pockets  in  the  fingers.  During  sterilization 
the  entire  glove  should  remain  completely  immersed, 
which  can  be  accomplished  by  placing  something  over 
the  gloves  in  the  solution  which  will  prevent  them  from 
floating  above  the  surface,  and  which  should  not  collapse 
the  gloves  or  force  them  into  a  compact  mass. 

Sterilization  of  rubber  gloves  by  boiling  is  supposed  to 
be  less  injurious  to  the  gloves  than  sterilization  by  high 
pressure  steam,  but  many  surgeons  object  to  using  wet 
gloves,  and  there  is  an  element  of  chance  in  connection 
with  the  boiling  method  which  is  certainly  reduced  by 
careful  sterilization  by  the  other  method. 

The  surgeon  who  demands  the  last  degree  of  care  in 
the  preparation  of  his  materials  will  probably  prefer 
sterilization  of  his  gloves  by  the  second  method,  because 
that  sterilization  will  be  accomplished  with  a  greater  fac- 
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The  Water  Question 

There  is  nothing  more  essential  to  every 
hospital  than  a  dependable  supply  of  pood, 
pure  water.  The  Caldwell  Cypress  Tank 
makes  an  abundant  supply  an  absolute  cer- 
tainty. 

The  Caldwell  Cypress  is  constructed  of  the 
highest  grade  of  long-lived,  non-tasting  cy- 
press, according  to  engineering  principles, 
backed  by  men  who  have  been  building  tanks 
for  ove.r  30  years-  Strong,  durable  and  free 
from   breaks, 

S^ncl    for   CatuloKUP 

W.  E.  CALDWELL  CO. 

Incorporated 
2110     BROOK     ST. 

LOUISVILLE,   KY. 


Patented 


Every  Hospital  Needs 
this  superior 
sanitary 
Towel  Service 


^^sl 


All  the  washrooms  in  your  hos- 
pital should  be  equipped  with 
modern,  sanitary,  Individual 
Towel  service.  A  clean  towel  for 
everybody— doctors,  nurses  and 
internes.  And  no  towels  lying 
around  loose,  to  be  misused,  be- 
cause every  towel  is  locked  in 
place. 


Now  is  the  right  time  to  install  Individual 
Towel  service  in  your  hospital. 

Individual  Towel  and  Cabinet 
Service  Co. 


m&^ 

Archer  Ave.  at  Quinn  Street 

108  East  16th  Street 

fSP^ 

CHICAGO 

NEW  YORK 

TANKS 

(1054) 

AND 

TOWERC 

THE  MUELLER  UNIVERSAL  BONE 
SURGERY  ENGINE 


B 


A  Few  Reasons  Why  Hundreds  of  Surgeons  Have  Selected  this  Instrument  in  Preference  to  Others  are  Given  Below : 


1.  It  is  safe  at  all  times  — the   operating  instrument  is  in  action  only 

when  the  finger  is  on  the  trigger. 

2.  The  weight  in  the  surgeon's  hand  is  less  than  two  pounds. 

3.  The  hand  piece  is  held  in  comfort.     Its  pistol  shape  allows  free  action 

of  the  hand. 

4.  The  flexible  shaft  is  made  of  sixteen  strands  of  high-grade  iano  wire 

and  will  transmit  ten  times  the  power  ever  called  for. 

5.  Sterilization  by  boiling  the  hand  piece. 


6.  The  motor  is  entirely  enclosed  and  operates  noiselessly. 

7.  Any  operative  work  requiring  drill,  saw  or  bur,  whether  sinus,  trans- 

plant bone   graft,  bone  plating,  etc.,  can  be  done  with  the  Mueller 
engine. 

8.  Perfect  speed  regulation  and  operating  at  slow  speed  and  with  plenty 

of  power,  there  is  no  danger  of  heating  bone,  a  serious  defect  in 
some  engines. 


Made  by  V.  MUELLER  &  CO.,  "^=rEiSr&i^"chorsu;,^"'^'''  1771-1789  Ogden  Ave.,  Chicago^  i 
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Support  can  be  drawn  out 
to   full   length. 

Absolutely  solf-sustainlnjj 
in    any    position. 


The  Improved  Method 
of  Keeping   Cadavers 

MODERN  Hospitals  and  Institu- 
tions— throughout  the  country — 
are  specifying  the  Improved  De- 
Canio  Mortuary  Support  because  it 
is  the  most  sanitary  and  efficient 
method  of  keeping  cadavers. 

The  outstanding  features  of  the  De- 
Canio  Support  are  its  simplicity, 
great  strength,  accessibility  and 
cleanliness. 

The    DeCanio    Support    consists    of 
three  parts: 

Stationary  frame  riveted   to  the  in- 
terior of  refrigerator. 


Movable     Carriage 
wheel  rollers. 


on     frictionless 


Removable  white  enameled  tray,  re- 
inforced for  use  as  a  stretcher. 

The  DeCanio  Mortuary  Support  is 
made  entirely  of  iron — heavily  gal- 
vanized after  assembling.  Cannot 
warp,  stick  or  bind  in  operation. 

The  DeCanio  Support  can  be  in- 
stalled in  any  type  of  Mortuary  Re- 
frigerator. 

In8tru€:tive  illustrated  booklet  on 

"Mortuary  Refrigeration'* 

mailed  on  request. 


% 


or  lUard  Refrigerator^ 

AVadlson  AVfe  at  4/Kfi\  Street ,NcW^rl^<-^ 


tor  of  safety  tl.an  is  pos5il)le  by  merely  boiling  the  gloves. 
It  is  probable,  too,  that  by  exercising  care  in  preparation 
and  sterilizing  the  gloves  will  not  deteriorate  much  more 
rapidly  than   in  the   other  process. 

It  is  understood  that  steam  at  15  pounds  pressure  (250' 
F.)  in  full  contact  and  penetration  with  any  substances 
for  a  period  of  twenty  minutes  will  produce  absoluk 
sterilization.  If  the  glove  has  its  outer  surfaces  exposed 
to  the  steam,  but  is  collapsed  so  that  the  steam  does  not 
fully  penetrate  to  the  interior  of  the  fingers,  those  sur- 
faces will  remain  unsterile.  The  temperature  of  250'  F., 
without  the  presence  of  steam  will  not  sterilize.  Provision 
should  be  made  for  filling  the  gloves  loosely  with  ^rnt 
or  some  porous  material  which  will  hold  the  surfaces  apart 
for  the  free  penetration  of  steam  to  every  surface  inside 
and  outside;  and  in  addition,  the  gloves  should  never  be 
placed  under  other  packages,  the  pressure  of  which  might 
tend    to   collapse   them. 

A  method  which  will  give  uniformly  good  results  is  to 
have  those  gloves  which  have  been  used  for  infectious 
conditions  first  thoroughly  washed  as  descril^ed  in  the 
previous  paragraph,  then  boiled  for  three  minutes  in  a  I 
per  cent  solution,  after  which  they  should  be  thoroughly 
dried,  powdered  with  sterile  talcum  and  put  into  separate 
glove  cases  made  like  a  large  bill  fold,  with  a  pocket  on 
each  side  large  enough  to  hold  a  glove  without  folding. 
and  then  placed  loosely  on  top  of  all  the  other  bundles 
in  the  dressing  sterilizer  and  sterilized  at  15  to  18  pounds 
steam  pressure  for  not  less  than  twenty  minutes.  Care 
should  be  taken  not  to  permit  the  gloves  to  touch  the 
sides  of  the  sterilizer,  as  they  are  apt  to  stick  to  it.  It 
is  not  absolutely  necessary  in  the  above  process  to  boil 
gloves  before  sterilizing  which  have  been  used  for  other 
than   infectious   cases. 

Sterilization  of  gloves  in  drums  with  other  packages 
should  never  be  attempted,  because  it  is  impossible  in 
drums  to  insure  against  the  gloves  being  subjected  to 
pressure  which  might  prevent  the  free  passage  of  steam. 

Talcum  powder  used  in  gloves  and  for  various  similar 
purposes  cannot  be  properly  sterilized  in  any  dressing 
sterilizer.  It  should  be  spread  out  in  thin  layers  and 
subjected  to  dry  heat  at  about  400°  F.,  in  the  laboratory 
hot  air  sterilizer  for  a  period  of  twenty  minutes  or  one- 
half   hour. 


Shows  Hospital  Installations 

Installations  of  kitchen  equipment  in  several  hospitals 
are  illustrated  in  a  large  booklet  recently  issued  by  Albert 
Pick  &  Co.,  Chicago,  manufacturers  and  distributors  o: 
equipment  and  supplies  for  hospitals,  hotels,  restaurants 
and  other  institutions.  The  booklet  is  an  unusually  fine 
specimen  of  the  printing  art,  and  many  of  the  illustrations 
are  in  color. 


Campbell  Heads  Company 

C.  G.  Campbell,  known  to  many  hospital  executives  as  an 
expert  on  laboratory  furniture,  has  been  elected  a  meml>cr 
of  the  board  of  directors  and  appointed  general  manager 
of  the  Kewaunee  Manutacturing  Company,  Kewaunee,  Wis,, 
makers  of  laboratory  equipment.  Mr.  Campbell  for  several 
years   was   the   sales   manager   of  the  company. 


New  Antiseptics 

Among  the  new  antiseptics  now  being  produced  in 
quantity  are  Acrifiavine  and  Proflavine,  which  are  meeting 
with  particular  success  in  the  treatment  of  gonorrhea 
The  Abbott  Laboratories.  Chicago,  are  the  manufacturer'?- 
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Mark 
all 

new 
pieces 


SAVE  time  and 
avoid  mistakes, 
delays  and  losses, 
(^y  marking  all  ar- 
ticles that  go  to 
the  laundry  —  lin- 
ens, patients*  clothing, 
rnifomis  of  your 
Vaff,  etc.  Only  a 
s-iiall  inconspicuous 
Ict.er  or  figure  is  nec- 
:ary  on  each  piece. 
A    mark    made    with 


PAvssa 


lasts  as  long  as  the  fabric  itself. 
Pay  son's  will  not  spread,  fade  or 
wash  out  of  cotton,  linen,  silk  or 
woolen  goods  and  will  not  injure 
the   most  delicate  fabric. 

Be    sure   to   ir^t   Pnyson'» — thr   oil   rel- 

ahl« iu      f-ontiiniouK      UBe      for      nearly     a 

ct-ntur\.      Sold   to   hoKpltnlfl  (ilr«'tt. 

Write  the  Makers  Today 

Payson's  Indelible  Ink  Co. 

Northampton,    Massachusetts 


^^ 


S.  S.  White 

Gas,  Equipment 
and   Service 


Nitrous  Oxid  and  Oxyjjen 
greneratet!  in  the  S.  S.  White 
laboratories  are  free  from 
contamination;  expressly 
produced  for  human  inhala- 
tion and  economical  in  use. 

S.  S.  White  Apparatus  for 
the  administration  of  anes- 
thetic gases  are  models  of 
simplified  mechanism  and 
efficient  operation.  The  es- 
sential features  for  insuring 
continuity  of  flow  and  for 
the  precise  control  of  Ni- 
trous Oxid  and  Oxygen  are 
common  to  our  various 
styles   of   equipment. 

S.  S.  White  refilling  stations 
located  at  convenient  points 
in  all  sections  of  the  coun- 
try provide  facilities  for  the 
prompt  delivery  of  our  gas- 
es anywhere. 

(leHrriptive     llterHturr. 


The  S.  S.  White 
Dental  Mfg.  Co. 

"Sinci  1844  the  Standard" 
rhilailelpltiti 


'liiMiii  iiiiii::.iiiiiiii3i:niH 


Jill  iiiMii  1111  ii'iJiJ:iiiiiiiii;iiii;iiiiiiiii.iiii;iiiiHiii:iiiiiiiii'iiiMi!iiii;iiiii!iii''''i'i'i''i''' '^^ 


Look  for  the  DIX-MAKE  Label 


Behind  the  DIX  LABEL  which  appears 
in  every  genuine  DIX-MAKE  garment 
is  an  enviable  record  of  20  years  of  sin- 
cerely providing  the  nursing  profession 
with  the  best  uniform  it  is  possible  to 
produce. 

With  that  ideal  ever  present,  every  uni- 
form is  subject  to  most  rigid  quality 
tests  before  it  is  permitted  to  leave  our 
workrooms. 

As  a  result,  approved  style,  unusual 
quality  of  material,  tailoring:  and  finish, 
are  characteristic  of  every  DIX-MAKE 
uniform. 

Sold  by  leading  department  stores 
nearly  everywhere.  Write  us  for  Cata- 
log '*S"  and  list  of  dealers. 


HENRY  A.  DIX  &  SONS  COMPANY 

Dix  Building,  New  York  City 


No.  400 

The  authorized  Govern- 
ment uniform  during 
the  wa,r. 

Of  superior  quality 
Dixie  Goth ;  women's 
and  misses'  sizes. 


Digitized  by 


Google 


•!'miw'wr:«!iinrni:'ii'^»i!)!i 
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Gumpert's 

Chocolate  Pudding 


Tempting  and  delicious — ^just  the  thing  to 
pamper  the  convalescent's  fickle  appetite. 
Because  of  the  unusual  care  taken  to  make 
it  absolutely  pure  and  nourishing,  doctors 
and  dietitians  in  leading  hospitals  endorse 
it  as 

The  Ideal  Dessert 

Solves  quickly  and  conveniently  the  ever 
present  problem  of  what  to  select  and  pre- 
pare that  sick  folks  can  relish  and  enjoy. 

Purity — Economy 

Gumpert's  Chocolate  Pudding  is  carefully  made 
from  milk,  eggs,  chocolate,  cocoa,  stajrch,  salt 
and  flavor — nothing  added — nothing  extracted 
but  the  water.  High  in  caloric  value — 156  calories 
to  the  ^  lb.  portion.  Easily  prepared.  Simply 
add  water,  sweeten  to  taste,  boil  and  let  cool  in 
molds.     Costs  but  2c  to  make  a   %   lb.  portion. 


S.  Gumpert&Company 

BROOKLYN,  N.  Y.  CHICAGO 


Prices  Refuse  to  Drop 

Newspaper    Accounts    of    Reductions     Mis- 
leading, Hospital  Buyers  Are  Told  by  Dealers 

Despite  general  reports  of  price  reductions  and  de- 
creases in  the  cost  of  living,  hospital  buyers  on  October 
10  found  dealers  asking  the  same  figures  for  many  lines 
of  hospital  supplies  and  equipment.  Practically  the  only 
change  in  the  situation  in  the  market  over  a  month  or 
sixty  days  previous  was  a  better  supply  in  some  lines. 
Other  goods,  such  as  glassware  and  rubber,  were  re- 
ported as  scarce  as  ever,  with  little  indication  of  relief. 

One  manufacturer  accounted  for  the  apparent  discrep- 
ancy between  newspaper  accounts  of  lower  prices  and 
the  failure  of  dealers  to  meet  these  figures  by  the  fact 
that  the  new  prices  frequently  referred  to  raw  materials, 
which  were  just  being  bought  by  manufacturers  who  still 
are  using  stocks  for  which  they  paid  much  higher  prices. 
Consequently,  the  products  they  now  are  ofifering  to 
dealers  cost  just  as  much  as  ever.  Until  all  the  old  stock 
is  disposed  of,  this  manufacturer  asserted,  there  can  be 
no  hope  for  better  prices  from   the  consumer  standpoint. 

Hospital  buyers  are  continuing  their  policy  of  purchas- 
ing only  absolute  necessities,  and  in  small  quantities,  this 
manufacturer  added,  remarking  that  the  equipment  mar- 
ket is  practically  at  a  standstill,  with  only  an  occasional 
order   for   furnishings  for  a   room,   etc. 

Generally,  prices  of  hospital  supplies  are  the  same  as 
for  the  past  two  months,  and  while  there  is  a  general  be- 
lief that  the  market  is  changing  from  a  seller's  market  to 
a  buyer's  market,  no  one  can  predict  when  this  stage 
will  be  arrived  at. 

The  textile  field,  according  to  dealers,  also  is  showing 
a  condition  entirely  at  variance  with  that  the  public  has 
been  led  to  believe  is  the  case  by  the  newspapers.  On 
account  of  decreased  production  of  blankets  last  year, 
stocks  now  are  greatly  depleted,  and  prices  are  maintain- 
ing a  higher  figure  than  might  be  expected  under  present 
conditions.  The  shortage  of  cotton  is  given  as  a  reason 
for  the  abnormal  scarcity  of  sheets  and  pillow  cases. 
The  latter  class  of  goods  is  almost  impossible  to  obtain, 
and  prices  are  correspondingly  high,  while  sheets  are 
almost  as  scarce. 

For  a  week  previous  to  October  10  prices  of  canned 
goods,  generally,  were  firm,  after  a  drop  all  along  the  line 
of  about  20  per  cent.  Indications  were  that  the  marker 
had  turned  and  some  dealers  predicted  a  slight  increase, 
although  they  did  not  expect  a  return  of  the  highest 
prices  that  formerly  were  asked.  A  shortage  of  goods  in 
No.  10  cans  was  noted,  due  to  the  inability  of  the  packers 
to  obtain  containers  of  this  size.  There  was  a  general 
scarcity  of  canned  goods  reported,  owing  to  the  decreased 
packs.  Fruits  and  tomatoes  were  reported  especially 
light,  but  corn  was  good.  One  dealer  suggested  that  prices 
may  not  be  as  low  again  this  season  in  staple  canned 
goods. 


Hospital  Discontinued 


Gumperfs  Chocolate  Pudding  is  used  extensively 
in  leading  hospitals  everywhere 


The  Lovell  General  Hospital  at  Fort  Sheridan.  III. 
was  discontinued  October  1.  The  patients  will  be  cared 
for  at  Walter  Reed  Hospital,  Washington,  and  at  the 
Fort  Sheridan  Post  Hospital.  The  Lovell  buildings  will  be 
turned  over  to  the  commanding^^ije^^lT^^Jj^  Army 
Corps  Area,   Chicago. 


ospital.     1  he  i^ell  buildings 
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The  Best  Aid 

in 

Nurse  Training 

Your  nurses  wilt  arcjulre  a  more 
thorough  anil  lastiniEC  knowledge 
of  anatomy  and  physloloi^y  In  lesa 
time  and  with  lews  effort  If  your 
Instructors   are    provided    with    the 

American  Frohse 
Anatomical   Charts 

as  illustrative  material 

for  th*'  Hucceasful  and  offer  live 
study  and  tcachtng  of  Anatomy 
and    Physiology. 

The  moat  progressive  Hospitals 
In  the  country  are  usinK  these 
ilependalile.  k  r  n  p  h  I  e  .  life-size 
nnatomical    charts    in    their    Nurse 

Traliihik'    Schools. 

A  New  Edition  is  just  off  the  press.  Be- 
cause of  economies  effected  in  the  manufac- 
turing process  we  are  able  to  offer  this  edi- 
tion at  a  Reduced  Price. 

If  your  Hospital  is  not  equipped  then 

INVESTIGATE  TO-DAY 

Mail  this  coupon  for  FREE  BOOKLET 


Gentlemen:  Send  me  yovir  free  hooklft  in  colors, 
giving-  full  Information  about  the  AMKUICAN 
FROHSE    I.ife-8Jze    Anatomical    Charts.  HM102 


A.  J.  NYSTROM  &  CO. 

l*uhU.Hhen* 


224»-53  Calumet   Ave. 


EDMANDS 

Electric  Bakers 


(Patented) 


The  World  Wide  Prestige  of 
the  Edmands  Electric  Bakers 
has  been  built  up  through  our 
earnest  efforts  to  produce  an  ap- 
paratus of  superior  construction 
for  the  most  efficient  application 
of  Radiant  Heat  to  any  part  of 
the  human  body. 


Send    for  our   trial   proposition 


Manufactured  by 

Walter  S.  Edmands 

No.  9 

Boston,  Mass. 


We  can  fumis  h  you  with  a 

CENTRIFUGE  OR  CENTRIFUGAL  MACHINE 
Hand-,  Water-,  or  Motor-Driven 

FOR   ANY   LABORATORY   NEED 


No.     2584,    1109.05 


No.    2606.    1192.10 
For  description  of  our  complete  line,  »end  for  Reprint  4N 


No.    2570,    164.00 


CENTRAL  SCIENTIFIC  COMPANY 

CHICAGO  460  Ea«t  Ohio  Street  Digitized  iyS(305 
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In  an  Emergency  the 

CASTLE 
ELECTRICALLY  HEATED 
SPECIALISTS'  OUTFIT 

is  Essential 

Emergency  Hospitals  and  First  Aid  Rooms  require 
exceptionally  efficient  equipment.  Instruments  must 
be  handy,  and  material  quickly  arranged,  so  that 
treatment  may  be  administered  without  delay. 

Castle  Specialists'  Outfit 

Compoicd  of 

Instrument  Sterilizer,  1 1"  x  e'''  x  3  %^^ 
Water  Sterilizer  of  2  gallon  capacity 
Porcelain  Enamel  Top  Table,  W  x  14" 
Cabinet,  9>^'''x  16"  X  14" 
Floor  space,  19^''x31''' 
is  highly  efficient  in  an  emergency.    The  simplicity 
of  its  design,  its  compactness  and  convenient  ar- 
rangement make  it  easy  to  operate  quickly.    It  is 
also  extremely  durable. 

Complete  illustrated  catalogue,  describing  all  types 
and  sizes  of  Castle  Sterilizers,  together  with  prices, 
sent  on  request. 

WILMOT  CASTLE  COMPANY 

1154  University  Avenue,  Rochester,  N.  Y.,U.S.  A, 

TTiere's  a  CattU  Sterilizer  for  Every  Purpose  '* 


\    i 


Notes  of  the  Convention 

{Continued  from   Page  51.) 
Deaconess    Hospital,    of    IMiocnix,    a    12()-i)ed    institution, 
of  which   she   will  take  charge   Xovember   1.     It  is  a  new 
hospital,   and   promises   to   be    a   big   factor   in   the   South- 
western  field. 

Howell  Wright,  executive  secretary  of  the  Cleveland 
Hospital  Council,  and  former  executive  secretary  of  tlic 
national  body,  is  running  for  the  office  of  lieutenant- 
governor  of  Ohio  on  the  Democratic  ticket.  Many  of 
tliose  at  the  convention  inquired  of  Mr.  Wright  as  to 
the  progress  of  his  campaign. 

A  pleasant  feature  of  the  convention  was  a  Rotary  lunch- 
eon at  Freeman's  Hotel.  A  large  numher  of  Rotarians, 
including  P.  O.  Chirk,  of  the  Presbyterian  Hospital,  Den- 
ver; C.  B.  Hildreth,  of  St.  Luke's  Hospital.  Cleveland; 
J.  E.  Hall,  of  the  American  Sterilizer  Company,  of  Erie. 
Pa.,  and  others,  were  present,  and  heard  an  interesting 
talk  by  Dr.  Thornton,  head  of  McGill  Dental  College, 
who  is  a   Rotarian. 

Dr.  E.  T.  Olsen,  superintendent  of  Englewood  Hospital. 
Chicago,  who  was  accompanied  to  the  convention  by  his 
son,  made  a  trip  to  the  Montreal  Chinese  Hospital,  a 
unique  institution  of  the  city.  It  is  conducted  by  the 
Sisters  of  the  Immaculate  Conception  and  has  about  25  beds. 
All  of  the  patients  are  Chinese,  belonging  to  the  popula- 
tion of  3,000  in  Montreal.  Because  of  their  prejudice 
against  food  served  in  American  style,  the  cooks  arc 
Chinese,  and  the  dishes   served  arc  of  that  character. 

Among  those  who  assisted  at  the  venereal  dispensary  ex- 
hibit and  advisory  service  was  Dr.  C.  X.  Meyers,  formerly 
of  the  Public  Health  Service,  whd  is  now  with  the  H.  A. 
Metz  Laboratories,   New  York  City. 

A  welcome  to  many  hospital  people  from  the  states, 
especially  those  from  Pittsburgh,  was  given  by  Mrs. 
F.  O.  Anderson,  formerly  Miss  Frances  Henderson,  su- 
perintendent of  nurses  of  the  Allegheny  General  Hos- 
pital, Pittsl)urgh.  Later  she  went  to  the  Ross  Pavilion 
of  the  Royal  Victoria  Hospital  of  Montreal,  and  in  1918 
married  Dr.  Anderson,  a  leading  practitioner  of  Montreal. 

H.  E.  Webster,  superintendent  of  the  Royal  \'ictoria 
Hospital,  and  Dr.  A.  K.  Haywood,  superintendent  of  the 
Montreal  General  Hospital,  invited  visitors  to  the  con- 
vention to  inspect  their  institutions,  and  a  large  number 
took  advantage  of  the  invitation,  besides  visiting  the  other 
Montreal   hospitals. 

During  the  convention  99  new  personal  members  were 
enrolled  in  the  American  Hospital  Association,  includin.^ 
85  from  the  United  States  and  14  from  Canada,  in  addi- 
tion   to    two   institutional   memberships. 

Dr.  Henry  Enos  Tuley,  superintendent  of  the  Louis- 
ville City  Hospital,  who  was  present  with  Mrs.  Tuley 
and  their  son  and  daughter,  told  of  the  aggressive  work 
which  is  being  done  at  his  institution.  Many  new  clinics 
have  been  started,  including  those  for  prenatal  and  nutri- 
tional work.  Dr.  Tulej',  who  is  dean  of  the  Medical  De- 
partment of  the  University  of  Louisville,  is  chairman  of 
the  Louisville  Hospital  Association,  which  is  meeting 
twice  a  month. 

In  view  of  the  increasing  interest  in  hospital  work  in 
the  South,  the  selection  of  S.  G.  Davidson,  superintendent 
of  the  Baptist  Memorial  Hospital,  Memphis,  and  Miss 
Alice  M.  Gaggs,  superintendent  of  the  J.  N.  Norton 
Memorial  Infirmary,  Louisville,  as  vice  presidents,  was 
present  at  the  convention  and  contributed  to  discussions 
regarded  as  particularly  appropriate. 

Among  the  well-known  hospital  architects  who  were 
of  hospital  building  problenis  were  Edward  F.  Stevens,  of 
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The  Indestructible  Manikin 

Smith's  American  Manikin  is  indisi'cnsahle  to  nurses*  train 
mg  schools  and  Rcncral  practitioners.  Ilright  about  4  feet 
(mounted);  light  but  strong;  entire  weight  t including  cab- 
met)  IS  only  2H  pounds.  The  Manikin  body,  as  well  as  cab- 
inet, made  of  wood,  thrte-plv  veneer,  guarantied  nut  in 
wap  or  split.  .\ht  niSSKCtlNC.  PARTS  rMi  I'LATKS) 
MADE  OF  STEKL.  TURKKFOKK  rxnUKAKAIUJC. 
This  manikin  is  far  superior  to  chart!^  for  iMactical  teaching 
besides    much   cheaper. 

Price  (complete  with  cabinet),  $45.00 — (value 
$100.00). 

Orders    never    booked    "as    a    sale 
full    ai»proval    after    inspection. 

Agents  for  the  "Dairy m pie"  Nurses*  (combina- 
tion) Medical  and  Fever  Charts  (tifty  sheets  to  a 
book).  ^ 

Price,  $9.00  a  dozen  books,  prepaid. 
AMERICAN  MANIKIN  CO.  nfVTokk*  riT\ 


before    gcnxis    meet    your 


A  Dependable  Supply  of 

SOFT  WATER 

is   essential    to   the   efficient   operation   of  an   up-to- 
date  Hospital. 

Soft  Wntt-r  not  only  adds  to  the  comfort  ant\  well -being  of 
patients,  but  It  fut»  etOMtH  tremendously — the  saving  in  soap, 
linen  and  labor  paying  the  wattT-HoftenlnK  expense  many 
times    over. 

BORROMITE 

Water  Softening  System 

fully  m*'ets  all  rrituirenuMitH  of  all  lios-piialw.  from  the  small- 
est to  the  largest.  It.s  llrat  cost  Is  relatively  low.  Its  main- 
tenance coat  nominal,  and  It  requires  no  expert  cngineer- 
ing    attendance. 

We  install  this  system  under  a  contract  which  binds  us  to 
Hi>ecirte  performaiice  as  to  quantity  and  softness  of  water 
obtained. 

Send    for   Full    Ptirtieiilars 

BORROMITE    COMPANY    OF    AMERICA 

No.   105  W.  Monroe  St.,  Suite   1514  Chicago 
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A  Successful  Operation 

and  then  WHAT? 


A  careful  building  up  of  body  and  tiss  ues  with  wholesome  tasty  foods,  prop- 
erly prepared,  and  in  building  to  be  able  to  satisfy  a  craving  desire  or  a  deli- 
cate appetite — punctually — on  schedule. 

Is  Your  Kitchen  Co-Operating? 

No  doubt  a  large  part  of  your  menu  is  cooked  meat,  and  much  of  it  boneless. 
It  can  be  prepared  in  a  clean  wholesome  way,  so  that  its  taste  is  as  pleasing 
to  the  palate  as  the  meat  is  nourishing  to  the  system. 

In  your  hospital,  you  have  applied  every  instrument  and  device  known  to 
science,  for  accomplishing  necessary  work  quickly  and  better  than  can  be  done 
with  human  bands.  Don't  neglect  the  second  factor  of  your  success — 
the  kitchen. 

Let  us  give  you  valuable  information,  gratis! 

American  Slicing  Machine  Co.,  1304  Republic  Bldg.,  Chicago 
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OCTOBER 

SPECIAL! 

Two  Bargains  in  Rubber  Sheeting 

Our  Convention  Special  last  month  met 
with  such  a  response  from  hospital  buy- 
ers who  appreciate  unusual  values  that 
we  are  offering  another  Special,  which 
is  even  more  attractive.  Observe  these 
prices: 

Light  Weight  double-coated  Tan  cambric 
sheeting,  yard $1.30 

Double-coated  maroon  guaranteed  sheet- 
ing, heavy,  yard '.....  $1.88 

In  rolls  only,  of    (about)    12,   25  and   SO 
yards 

Orders  must  be  Mailed  by  Nov. 
15  and  mention  this  special  offer. 

Universal  Rubber  Corp. 

222    North    State    St.,    Dcpt.    C. 

CHICAGO,  ILL. 


Right  Light 
and  Comfort 


THE  light  which  pen- 
etrates a  sick  room 
should  be  soothing  to 
the  jiatitnt's  nerves  and 
adjustable  at  all  times  to 
his  condition — for  light  is 
irritating  if  bright  and  de- 
pressing if  gloomy. 

With  the  ordinary  win- 
dow shade  it  is  impossible 
to  secure  a  proper  distribu- 
tion of  light.  Physicians  and 
nurses  who  reali?^e  this  are 
installing  Hartshorn  "Two- 
/ay"  Rollers  equipped 
with  the  celebrated  Oswego  Tinted  Cambric  or  Triplex 
Opaque  shade  cloth.  1  lartshorn  "Two-Way"  Rollers 
operate  from  the  center  of  the  window  toward  top 
and  bottom — a  feature  which  admits  of  any  desired 
graduation  of  light  without  interfering  with  ventila- 
tion, and  insures  right  lighting  conditions  at  all  times. 


Write  for  sam- 
ples of  colors  214 
QTid  204  in  Tinted 
Cambric  and  Col- 
ors 33  and  34  in 
Chouatinen  Op".- 
que  which  have 
been  analyzed  hy 
chemists  and 
adoiJtcd  by  Hos- 
pitals of  some  of 
the  larger 
municipalitiLS. 


SHADE  ROLLERS  AND 

t*s 'window  shade  EABRICS 


STEWART-HARTSHORN    CO. 

(ifneral   OtlUe:     250  Fifth   Avfniie,   >>w   York   (  ity 


Boston,  and  Perry  W.  Swern,  of  Chicago.  Both  reported 
considerable  activity  in  hospital  building. 

Miss  Harriet  Hartry,  superintendent  of  St.  Barnabas 
Hospital,  Minneapolis,  was  at  the  convention.  She  is 
one  of  the  fortunate  few  who  enjoy  a  two  months'  vaa- 
tion  annually,  but  has  the  advantage  of  leaving  hospital 
affairs  in  the  hands  of  a  former  superintendent,  now  re- 
tired. 

Dr.  Renwick  R.  Ross,  superintendent  of  the  Buffalo  Gen- 
eral Hospital,  was  among  the  well-known  superintendents 
who  were  welcomed  at  the  convention.  Dr.  Ross  has 
completed  a  new  nurses'  home  for  Buffalo  General,  and 
has  also  erected  an  additional  building  for  patients. 

Much  interest  was  shown  in  the  plans  and  photographs 
of  the  new  nurses*  home  and  addition  of  the  Buhl  Hos- 
pital, Sharon,  Pa.,  designed  by  Charles  F.  Owsley, 
Youngstown,  Ohio.,  architect.  Miss  Cummings,  the  su- 
perintendent, was  kept  busy  answering  inquiries  regard- 
ing the  improvements. 

Although  Dr.  Walter  D.  List,  superintendent  of  the 
Minneapolis  General  Hospital,  was  not  able  to  retuni 
home  with  the  next  convention  landed  for  his  city,  he 
made  a  fine  impression,  and  believes  that  the  convention 
will  come  to  the  Flour  City  in  1921.  Dr.  L.  B.  Baldwin, 
of  University  Hospital,  Minneapolis,  is  the  new  president 
of  the  association,  but,  of  course,  is  taking  no  part  in 
the  discussion   as   to   the   next  meeting  place. 

Dr.  C.  W.  Munger,  superintendent  of  Columbia  Hospital 
Milwaukee,  announced  plans  at  the  meeting  for  the  estab- 
lishment of  a  social  servict  department  at  the  hospital 


Hospital  Helpers  Prove  Value 

{Continued  from  Page  57.) 
dress  with  white  collar  and  apron  seems  most  desirable. 
Rubber   heels   on   shoes   should   be   required. 

The  housing  problem  seems  to  be  a  difficult  one  for 
this  group,  as  they  cannot  be  housed  in  the  nurses'  resi- 
dence, and  they  do  not  fit  in  well  in  the  servants'  quar- 
ters. In  most  places  they  live  outside  the  hospital.  One 
or  two  meals  are  provided  and  the  uniforms  are  laundered 
by  the  hospital.  There  seems  to  arise  a  question  as  to 
where  they  shall  have  their  meals  served.  In  some  places 
they  eat  in  the  nurses'  dining  room,  in  others  in  the  em- 
ployes* dining   room. 

Salaries  for  this  class  of  worker  seems  to  vary;  bat 
from  what  I  can  learn  from  hospitals  employing  them, 
they  are  paid  anywhere  from  $35  to  $60  per  month  for 
eight-hour   duty. 

DISADVANTAGES  ARE  OUTWEIGHED 

Without  question  there  are  many  disadvantages  in  em- 
ploying hospital  helpers.  In  the  first  place  they  are  hard 
to  find,  which  is,  of  course,  equally  true  of  finding  order- 
lies, waitresses  and  ward  maids.  It  is  also  claimed  that 
some  of  them  go  out  and  pose  as  nurses,  charging  nurses' 
fees.  This  is  nothing  new,  however,  hundreds  of  untrained 
women  are  doing  it  constantly,  and  will  continue  to  do  it 
until  proper  laws  have  been  made  for  the  protection  of 
the  sick  public. 

It  would  seem  that  the  advantages  of  employing  helpers 
far  outweighs  the  disadvantages.  In  hospitals  where  grad- 
uate nurses  are  employed  it  is  certainly  cheaper  to  em- 
ploy helpers  to  perform  household  tasks  than  to  require 
nurses  to  do  them.  In  others,  where  the  burden  of  the 
nursing  service  falls  upon  the  student  body,  the  helper 
is  a  factor  in  relieving  the  pupils  of  much  unnecessarr 
routine,  and  in  shortening  their  hours  of  duty. 
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Arsenic  and  Mercury  are  Indispensable 

in  the  treatment  of  Syphilis.    We  recom- 
mend 

SalvarsanorNeosalvarsan 


(ArsphenamlnMlfltz) 


(Neoarsphenamlns-Metz) 


powerful  and  easily  administered  spiro- 
chetecides,  which  are  as  efficacious  as  the 
imported  products; 

and 

BicMoridoI  or  Salicidol 

(MBrcury  BIchlorlda)  (Mircury  Salicylate) 

put  up  in  COLLAPSULES  (compressible 
ampules),  which  insure  absolute  accuracy 
of  dosage  with  a  minimum  of  pain  after 
intramuscular  injection. 

This  combination  of  anti-luetics  has  no 
superior  in  the  therapeutic  field.  Litera- 
ture upon  application  to 

H.  A.  Metz   Laboratories,  inc 

122  Hudson  Street 
New  York 


Install  the  complete  equipment 
pictured  above  and  you  will  find 
your  laundry  expense  reduced  to  a 
fraction  of  its  former  cost.  Also, 
you  will  then  avoid  the  possibility 
of  embarrassing  delays  through 
labor  troubles. 

Let  us  advise  you  j  ust  what 
equipment  is  suited  to  your  special 
needs  and  furnish  you  an  estimate. 

American  Ironing  Machine  Co. 

Hospital    Department 

170  N.  Michigan  Ave.,  Chicago 


Prevention 


Indian  in  circle 


In  eTciT  pedrage 


Prevention  is  the  vratchword  of  sanitary  science.  This 
modern  science  has  demonstrated  the  value  of  sanitary  clean- 
liness— the  cleanliness  of  health — not  only  in  the  cure  of  disease, 
but  also  as  a  preventative  of  its  spread  and  dissemination. 

The  contribution  to  sanitary  science  made  by  the  use  of 


m^m(0t^ 


C/edner  jnd  C/e^nser 


is  receiving  merited  endorsement  in  the  many  hospitals  and  sanatoriums 
which  are  daily  adding  this  cleaner  to  their  list  of  standard  supplies. 

The  sweet,  fresh,  wholesome,  sanitary  cleanliness  which  this  cleaner 
supplies  is  the  real  cleanliness  of  health. 

Moreover,  it  proves  most  economical.    Order  from  your  supply  house. 

It  cleans  clean 

THE  J.  B.  FORD  CO. 

Sole   Mnfrs,, 

Wyandotte,  Mich. 
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*To  Be  Certain — 

Bum-It-Air 


Enameled 

sputum    cups 

have    to    be 

cleaned.        It's 

unpleasant  and 

-  labor    costs 

I  money.     Paper 

cups     can     be 

burned,     c  o  n  - 

tents    and    all. 

No.  5  COCKED  SPUTUM  CUP.  ^"^   danger   is 


An  all  paper  "Burnltol"  Cop.       eliminated 

once  and  without   expense. 


at 


We  manufacture  all  styles  of  paper 
sputum  cups  (fillers)  and  pocket  cups 
for  hospitals.  Hundreds  of  institutions 
have  found  them  superior  and  are  now 
using  them.    ARE  YOU? 

SAMPLES   FREE 
Ask  for  Catalog  of  Our  Complete  Line 


SEE  THAT  THUMB 
HOLD? 

An  added  conven- 
ience for  the  easy 
withdrawal  of  flllera. 

This  covered  holder 
model  in  polished 
nickel  or  lacqaer 
finish. 


OTHER 
BURNITOL  PRODUCTS 


Paper  Cuspidors 
Hemorrhage  Boxes 
Paper  Drinking  Cups 
Paper  Napkins 
Paper  Handkerchiefs 
Paper  Towels 
Toilet  Paper 
Paper  Bags 
Green  Soap 
Surgical  Soap 


Liquid  Soap 
Soap  Chips 
Soap  Powders 
Scouring  Powder 
Sweeping  Compound 
FUMIGATORS 
Liquor  Cresolis 
BURNITOL— 20 
Toilet  Cleansers 
Insecticides 
Deodorants 


Burnitol  Manufacturing  Co. 

Boston  Chicago       San  Francisco 


The  Question  Box 


Problems  in  Hospital  Administration 
Dealt  With  From  the  Practical  Side 


To  the  Editor:  Should  thje  board  of  trustees  of  a  hospital 
invite  the  superintendent  to  attend  the  meetings?  Our  board 
at  present  does  not  favor  the  presence  of  the  superintendent, 
but  I  regard  it  as  desirable. 

Trustee  of  a  Western  Hospital. 

While  it  is  true  that  a  great  many  boards  transact  their 
business  without  the  assistance  offered  by  the  presence  of 
the  superintendent,  there  is  little  question  that  this  is  ad- 
visable. Consideration  of  the  organization  of  the  hospital 
is  sufficient  to  demonstrate  this.  The  board  represents  the 
ownership  of  the  hospital,  and  the  superintendent  is  the 
executive  empowered  by  the  board  to  carry  out  its  policies. 

All  communications  connected  with  the  administration 
of  the  hospital  should  come  to  the  board  through  the  su- 
perintendent, and  the  latter  should  be  present  at  board 
meetings,  not  only  to  report  regarding  the  work  of  the 
preceding  period,  but  to  advise  regarding  changes  in 
methods  or  policies,  the  development  of  the  various  de- 
partments,  etc. 

One  of  the  speakers  at  the  recent  Montreal  convention 
of  the  American  Hospital  Association  said  that  some 
boards  consider  their  superintendents  as  merely  exalted 
clerks.  The  superintendent  who  is  not  sufficiently  in  the 
confidence  of  the  board  to  attend  its  meetings  can  be  re- 
garded as  little  more  than  that. 

Furthermore,  if  the  board  does  not  have  the  superintend- 
ent on  hand  at  its  meetings,  how  is  it  to  obtain  informa- 
tion regarding  the  inner  workings  of  the  institution?  It 
should  be  absolutely  taboo  for  any  member  of  the  staff, 
or  any  one  connected  with  the  training  school,  or  for  any 
employe  or  department  head  to  bring  a  question  or  com- 
plaint to  the  board,  except  through  its  duly  appointed 
representative,  the  superintendent,  and  yet  when  the  su- 
perintendent is  not  present  at  board  meetings,  the  assump- 
tion is  that  the  board  is  getting  its  information  indirectly 
through  one  of  the  disapproved  means. 

A  formal  report  offered  by  the  superintendent  regarding 
the  work  of  the  hospital,  following  which  the  executive 
withdraws  from  the  meeting,  does  not  furnish  the  live, 
suggestive  material  that  board  members  need  in  order  to 
plan  their  work  for  the  development  of  the  hospital  along 
proper  lines.  The  superintendent  should  be  present  at  all 
times  to  give  information  and  advice,  and  should  be  capable 
of  leading  and  directing  opinion  as  to  policies.  If  the 
superintendent  is  worthy  of  carrying  the  responsibility  in- 
volved in  the  management  of  a  hospital,  it  is  fair  to  as- 
sume that  he  or  she  can  also  be  trusted  to  participate 
in  board  discussions  without  loss  to  the  members. 

The  American  Hospital  Association  has  gone  on  record 
in  this  matter,  a  resolution  which  was  offered  during  a 
session  of  the  organization  at  the  Montreal  convention,  rec- 
ommending that  boards  have  their  superintendents  pres- 
ent at  all  their  sessions,  having  been  adopted.  The  sub- 
ject, therefore,  is  particularly  timely,  and  it  is  to  be  hoped 
that  hospitals  whose  executives  have  been  handicapped 
through  the  absence  of  their  superintendents  from  board 
meetings  will  make  a  point  of  seeing  that  these  executives 
are  present  hereafter,  not  particularly  for  the  aggrandize- 
ment of  the   latter,  but  in  order  that  the  board   may  be 
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^^  Keep  Your  Toilets 

Clean  and  Odorless 


Coleman's  devices  illustratsd  will 
help  you  do  it.  They  are  indispen- 
sable in  the  hospital. 


r-si*4i» 


C-S10-M9      I'lexilile    Coil    Win    Clcwet    Clrfinrr— all 

C.530-5:i.%  Flrilhle     Coil     Hire      Pipe      Aocen-Hill 

IniKthH,  all  sUrM. 

C-S50    ColrmanN    C'lo^e^t    C'1ran*ier — remove*!    HtnliiH 
from    oluftft    Im»uIh.    urlimlM    uml    trap    uml    kfeiw 


them   SAMTAKV. 


C-IWO 


Request  your  supply 
man  to  furnish  you 
Coleman's  Sanitary 
Specialties. 

They  A I  way  a  Pleame 

Catalog  of  many 
other  Saniiary  Spm" 
cialtimm  on  Requmet,     C-«»«-*W 


Allan  J.  Coleman 

Sanitary     SpM-ialtlea 

204  N.  Wabash  Avenue, 
Chicago 


REMEMBER 


Ariston  Cofiee- 
Cereal  Blends 


ARE  NOT  COFFEE 
SUBSTITUTES 


Although  at  present,  prices  of  coffee  are  ftrotnir  down,  these 
Coffee-Cereal  Blends  offer  a  means  of  maklni?  important 
savlnKS.   without   reduction   of   beverage   quality. 

You  are  sure  to  like  them  better  than  any  coffee  you  cnn 
buy   at   several    cents   more    per   pound. 

I      They    add    a    nourishment   valuable   as   an    item    of   diet,    and 
I      they    reduce    the    caffeine    content-      They    tlierefore    make    a 
many-sided    appeal: 

Beverage    Quality — Cost    Saving 
Food  Value — Caffeine  Reduction 


We    supply    tile    following    blends: 


Blend   No.    I 

2 

3 

4 

6 


32e  per   pound 

SOc     " 

«8c     •' 

eee    •• 

24c     •• 


I^t  us  ship  you  a  trial  order  of  100  pounds.  We  pay  the 
frcl|?ht  and  f?uarantee  tiie  i^ootls.  You  may  return  at  our 
expense    If    not    plea.«ed. 


Hpeclfy    Crindinff: 


MKDK  M     for    pot; 
lator    or    um. 


FINE    for    perco- 


Calumet  Tea  ^^ffee  Company 

409-411  W.  Huron  St.,  Chicago 

"De*iler»    Olrect    with    You" 


Balance  Table  No.  911  u^ed  for 
Chemistry  or  Physics  work  in  lii- 
dustrial  Plants.  Very  handy.  <*an 
l>e  placed  anywhere  alon^  Ihf  wall 
aad    does     not     require     inucli     space. 

For  the  Hospital  Laborator>%  Kewaunee  Standardized  Desks  will  be  found  to 
servo  economically  every  need,  makinfr  unnecessary  the  building  of  special  equip- 
ment.    Kewaunee  Is  the  Standardized  High  Grade  LAt>oratory  Equipment  of  America. 


Special 

Laboratory 

Equipment 

Often  is 

Unnecessary 


Kewaunee  Laboratory  Furniture 


The  correct  manufacture  of  modern  laboratory  furniture  re- 
quires an  exactness  and  special  attention  to  detail  that  cannot 
be  performed  by  untraine<l  or  Inexperienced  workmen.  Our 
years  of  experience  devoted  exclusively  to  the  production  of 
Iaborator>  furniture,  our  complete-  factory  equipment  of  modern 
cabinet-makInK  machinery,  with  skilled  cabinet-makers  trained 
in    this    special    work,    our    extensive    floor    space    and    vast    dry- 


kiln  and  tempering-room  capacity,  enable  us  to  extend  intelli- 
Kent  service  and  to  supply  laboratory  furniture  of  the  very  best 
type   of   construction,    of   quality    and   of   adaptability. 

Blue  prints,  showing  locations  of  floor  connections^,  will  be 
sent  on  request  to  prospective  customers.  We  will  make  draw- 
ings gratis,    upon   receipt  of   speclflcatlons. 


New    York   Office 


Address   all  inqalrle«   to   the   facterjr  at   Kewaunee 

LABORATORY      FURNITURE  ^^CXPERTS 
108  LINCOLN  STRerr 

KEWAUNEE,  WIS. 


70    Fifth    Avenue 


Minneapolis 
Colombns 


Kansas  City 
little   Rock 


BRANCH    OFFICES: 
Denver  Atlanta 

Dallas  Sail    Franol«co 


Alexandria,  I^. 
Spokane 
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Dougherty's 


The- 


a 


Taultless^'Line 

Beds, 

Bedding, 

Steel  Furniture, 
Enamelwcnre, 

Glassware, 

Rubber  Goods, 
Sterilizers, 
Private  Room  Equipment 


No.  5911 

No.  5911.  Chair.  Heavy  construc- 
tion, entire  framework  of  tubular  steel, 
strongly  braced  sheet  steel  seat; 
mounted  on  wood  feet.  Finished  in 
white  enamel. 

H.  D.  Dougherty  &  Co. 

INCORPORATED 

Philadelphia 


Efficient  Hospital  Administration 

{Continued  from  Page  47.) 

(c)  Used  in  kitchen  for  crumbling  and  with  wheat  flour 
for  crumb  muffins. 

3.  VEGETABLES— 

The    outer   leaves    of   lettuce,    celery'  and    green    onion 
tops  are  put  into  the  stock  kettles  for  vegetable  soup. 

4.  APPLE    PEELINGS— 

These  are  saved  and  made  into  jelly  for  use  in  cooking. 

5.  ORANGE  AND  LEMON  RINDS— 

These  are  candied  for  peel.     We  do  not  buy  any  peel. 
This  is  made  principally  from  oranges  used  in  pro- 
viding morning  orange  juice  for  children. 
6. -PICKLED  PORK  AND  CORNED  BEEF— 

This  is  done  by  our  own  butcher. 
7.  JAM  TINS  AND  MARMALADE  TINS— 
These   are   saved   and    returned,   for   which    we   get  an 
allowance  of  60  cents  per  dozen. 

The  aibove  are  only  a  few  of  the  innumerable  economies 
which  you  can  effect  in  your  own  hospital  by  organized 
effort  throughout  your  department.  Before  passing  on  I 
want  to  leave  one  thought  with  you,  and  that  is,  to  ever 
keep  your  eyes  on  your  garbage  tins.  Inspect  them  reg- 
ularly yourself.  Here  is  where  you  get  j'our  key  to  wast- 
age, especially  in  food  and  dressings. 

(g)  Institutional   Thieving. 

This  is  a  common  practice,  and  I  would  not  be  exag- 
gerating much  when  I  say  it  is  carried  on  more  or  less  in 
all  hospitals.  During  my  nine  years'  administration  I  have 
caught  it  several  times  and  frequently  from  unsuspected 
sources.  Hospital  employes  in  some  institutions  take 
things  home  for  their  own  use  and  occasionally  for  com- 
mercial purposes.  The  former  usually  applies  to  edible 
supplies,  but  the  latter  to  linen,  drugs,  instruments,  etc 
No  doubt  a  great  deal  is  taken  away  by  the  public.  I 
do  not  know  what  to  recommend.  We  have  employed 
detectives  on  many  occasions  and  found  that  we  were  the 
best-  detectives  ourselves. 

Finally,  in  leaving  this  subject  of  practical  economies, 
let  me  recommend  that  you  look  for  every  possible  source 
of  wastage  and  institute  every  possible  measure  you  can 
for   conservation   and   reclamation. 

HOSPITAL    PUBLICITY 

The  best  publicity  you  can  give  your  hospitals  is  to 
send  your  patients  out  well  pleased.  This  means  com- 
petent care,  a  happy  stay  in  the  hospital  and  a  good  result 
One  patient  tells  the  other,  and  thus  it  goes.  On  returning 
home  the  friends  and  neighbors  all  hear  the  hospital  story, 
whether  good,  bad  or  indifferent.  Therefore,  see  that  the 
hospital  renders  the  highest  type  of  service  possible,  which 
will  develop  a  public  confidence  in  it.  If  this  is  accom- 
plished you  can  enlist  the  sympathy  of  the  public  for  any 
support  you  want. 

I  want  particularly  to  emphasize  the  press  as  a  medium 
of  educational  publicity,  and  if  you  treat  them  right  you 
will  secure  their  support  and  co-operation.  Information 
from  the  hospital  of  general  interest  can  be  given  to  the 
press,  so  long  as  private  matters  or  confidences  are  not 
disclosed.  Information  as  to  accidents  and  to  the  work 
of  the  liospital  generally,  especially  any  extension  or  new 
work,  is  very  acceptable.  Do  everything  in  your  power  to 
make  the  community  feel  a  pride  in  their  hospital. 

During  the  past  year  I  have  issued  various  hospital  bul- 
letins containing  interesting  data  to  familiarize  the  pa- 
tients and  the  public  with  hospital  work.  Lantern  slides 
and  "movies'*  render  great  service  in  publicity.  In  all 
hospitals  a  campaign  of  publicity  should  be  carried  on. 
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From  Open  Stock 

We  Can  Deliver 

RIDER'S  STANDARD  SURGEONS 
GLOVES 

They  Sterilize  without 
becoming  sticky.    They 
are  full  at  the  palm  and 
pointed  at  the  fingers. 
All  weights  and  sizes. 

ONCE    TRIED    ALWAYS    USED 

P.   L.  RIDER    RUBBER    CO. 

Worcester,  Mass. 


iii[nmmtiinniiinir[[muijiiiiiiiiitniiniiitiiutuiiiiirrimiiiiiiiiinniiiiiii[if^ 


The 

Giant 
Mixing 
Machine 


The  Solution  to 
Kitchen 
Problem^ 


r^. 


r  a*i^^^^ 


In  these  days  of  uncertain  help  supply  and  so  ing 
labor  costs,  this  efficient  mixer  has  helped  solvf  the 
help  problem  for  hospitals,  hotels  and  institu  ions 
all  over  the  country.    It  will  solve  yours,  too. 


The  Giant  Mixing  Machine 
performs  a  great  many  cul- 
inary duties  far  more  thor- 
oughly and  much  faster  than 
the  best  human  help.  With 
it  you  can  get  more  out  of 
your  material. 

Its  mechanical  details  are 
approved  by  kitchen  machin- 
ery experts.  The  self  lock- 
ing beaters  cannot  jam.  Qear 
cannot  strip  and  may  be 
changed  while  running.  This 
mixer  operates  with  a  notice- 


able absence  of  noisfe  and 
vibration. 

We  have  facts  and  figures,  of 
interest  to  you,  showing  just 
what  the  Giant  Mixing  Ma- 
chine has  done  towards  solv- 
ing the  kitchen  help  prob- 
lems of  others.  This  data 
is  yours   for   the   asking. 

Writ«  ns  regardlnir  yoar  mix- 
ing   problems.      We    can 
help  yon  solve  them. 


THE  CENTURY  MACHINE  CO. 


CINCINNATI,  OHIO 


For  every  known  applica- 
tion of  x-ray  in  Medicine 
and  Surgery. 


Perfectly  Balanced. 
Motor  Driven. 


Essential  to  and  within 
tlie  means  of  erery  Physi- 
cian and  Surgeon. 


U.  8.  Ptotente,  Dec  19.  1911; 
AimtU  22,  191S;  Feb.  29.  1916; 
Aug.  7.  1917.  Also  patented 
In  foreign  oonntrles. 


>\ 

o  ^    Name    

V 

^  ^  street  

"<^^      City    

Instant         ^<^^^\ 

J  ««  <l  4.  State     

and   com-        %^^ 

plete  diag-        %,j6^  ^ 

nosis  by  ^V^  M. 

fluoroscope  - 

and  film.  \ 

\y 

Any   Angle 


CAMPBELL  ELEaRIC  COMPANY,  Ijnm,  Mass.,  U.S.A. 


Stereoscopic 


At 


your     finger     tips 
your   own   office. 
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In  What 

Fovm 

Do  You 

Use 

Iodine 
7 


Industrial  Hospitals.  Physicians  and  Surgeons  In  general  prac- 
tice   are    getting    splendid    results    with 

lOCAMFEN 

locamfen  Is  extensively  used  in  Military  Surgery  In  the  manage< 
ment  of  deep.  Jagged,  soiled  and  Infected  wounds,  as  well  as  by 
numbers  of  surgeons  in  charge  of  workers  In  large  Industrial 
institutions,    railroads,    mines,   stores,    etc. 

locamfen  is  an  interaction  product  of  Iodine.  Camphor  and 
Phenol.  Contains  about  7V4%  free  Iodine,  held  In  perfect  solu- 
tion without  the  aid  of  allcaline  iodides,  alcohol,  or  other  solvent. 
Has  greater  stability  and  higher  antiseptic  action,  than  Tincture 
of  Iodine  with  better  adhesion,  greater  penetration  and  healing 
qualities. 

Camlofen  Ointment  (formerly  called  locamfen  Ointment)  is  pre- 
pared with  IOC  AM  FEN  and  used  where  additional  emollient 
action    is   desired. 

Both  products  accepted  by  the  Council  on  Pharmacy  and  Chem- 
istry,   American   Medical    Association. 
Information   and   literature   from 

Schering  &  Glatz,  Inc. 


150-152  Maiden  Lane 


New  York 


JASCO 

CLINICAL    THERMOMETERS 

(CERTIFIED) 

Each  and  every  instrument  guaranteed  to  pass  the 
U.  S.  Government  Test  in  every  respect. 

JAMISON-SEMPLE  CO.,  Inc. 

Hospital  Surgical  Supplies 
152  Lexington  Avenue  NEW  YORK,  N.  Y. 


MANNA  PRODUCTS 

A   Line   Of 

Qeansing  Agents  for  Every  Part  of  Ae  Hospital 

MANNA  Complete  LAundry  Soap.     Price  per  100-lb.  ke^. 

$18.00. 
MANNA  Dishwashlna:  Compound.     Price   per  100-lb.   kegr, 

$10.00. 
MANNA    **Soap   Saver"   and    Water    Softener.      Price    per 

100-lb.    keg,    $10.00. 
MANNA  C;eneral  Cleanser.     Price  per  100-lb.  kep,  $14.75. 
MANNA    Bug    CleanHer.      Price    per    100-lb.    keg.    $21.00. 
Let   Us  Solve    Your   Cleaning   Problems 

MANNA  SOAP  CORPORATION 

Mannfactarers   of   Manna   Products 
1102  S.  ALBANY  ST.  CHICAGO,  U.  S.  A. 


Here  It  Is! 

We  know  you  want  our  individual, 
economical 

Sanitary  Sugar  Bowls 

for  tray  and  cafeteria  service,  but  per- 
haps you  did  not  know  where  to  buy 
them.  We  will  fill  your  orders  direct, 
and    without    ilelay. 

Write    for    Catnloir    and    Prices 

SCHOENHEIT  &  PIERCE 

Man  ufaciurerM 

6230  Penn  Ave.,  Pittsburgh, 

U.  S.  A. 


Mr.   Purchasing  Agent! 

We  are  an  organization  of  phy- 
sicians and  scientists  who  know  the 
needs  of  a  hospital  and  co-operate 
with  purchasing  agent  to  secure  ap- 
paratus and  instruments  that  will 
serve  best  and  most  economically. 

AMERICAN  MEDICAL 

Manufacturers  Agents  Assn. 

1123  BROADWAY         N.  Y.  C. 


Huck  Towels 
Toweling 

Turkish  Towels 

Terry  Cloth 

Wash  Cloths 

Table  Tops  and  Cloths 


VQUauty 


Reg.   U.   8.   Pat.   Off. 

PIERCE   TEXTILE   CORPORATION 

45  Leonard  Street  New  York 

MANUFACTURERS  CONVERTERS      .  DISTRIRUTORS 

COTTON  AND  LINEN  FABRICS 
Specialists  in  "Crest  Work  and  Fabrics  with  Inwoven  Names.     Write  for  Price  List 


Napkins 

Tray  Covers  and  Scarfs 

Sheets 

Sheeting 

Pillow  Cases 

Bedspreads 
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^ 

r«*  the  Clamifled  Advertinlnv  De- 
partment to  obtiUn  pMitlons.  to  fill 
▼acMieien,  to  buy   and  Hell   equip- 
ment and   dlnpone  of  or  purohaiie 
hospital  and  Nanltariam  propertien. 
It   i<«  the  qolrkest   and   mont   eco- 
nomical   method    of    making    yoar 
wants  known  all  over  the  country. 

CLASSIFIED 

ADVERTISEMENTS 

minlmnm  charye,  $1.00;  three  In- 
sertionM,   twice  the   one-time  rate, 
minimum    charire    $2.00.      Repllei* 
will    be   received    at    the    office   of 
HOSPITAL      MANACiEMENT.      If 
desired,     and     fon»-arde«l     to     you 
without    extra    charire    for    Hame. 

J 

POSTGRADUATE  COURSE  IN 
OBSTETRIC  NURSING 


The  Chicago  Lying-in  Hospital  offers  a 
four  months'  jnistgraduate  course  in  ohslctric 
nursing  to  graduates  of  accredited  training 
schools  connected  with  general  hospitals,  giv- 
ing   not   less   than    two    years'    training. 

The  course  comprises  practical  and  didactic 
work  in  the  hospital  and  practical  work  in  the 
out  department  connected  with  it.  On  the 
s:;ti'.factory  completion  of  the  service  a  cer- 
tificate is  given  the  nurse.  Itoard,  room  and 
laundry  are  furnished  and  an  allowance  of 
$10    per   month    to   cover    incidental    expense. 

Affiliations  with  accredited  training  schools 
arc  desired  as  follows:  A  four  months*  course 
to  be  given  to  pupils  of  accredited  training 
sch(H)Is  associated  with  general  hospitals.  Only 
pupils  who  have  completed  their  surgical  train- 
ing can  be  accepted.  Pupil  nurses  receive 
Ntard.  room  and  laundry  and  an  allowance  of 
$,>  per  month.  Address  Chicago  Lying-in  Hos- 
pital,   426    Kast    51st    Street,    Chicago,    111. 


YoNKERS  Homeopathic  Hospital  and  Ma- 
ternity offers  a  two  and  one-half  year  course 
in  general  nursing,  with  special  training  in 
medical  and  surgical  work,  at  Harlem  Hos- 
pital, to  young  women  of  good  standing  who 
have  had  one  year  in  high  school  or  its 
equivalent.  .\ddrcs9  Yonkers  Homeopathic 
Hospitar  and  Maternity,  127  Ashburton  Ave., 
Yonkers.    N.    Y.  10-20 


SUPKPIXTENM)KNT  —  WANTED,  Posi- 
tion as  superintendent  of  a  small  hospital, 
by  graduate  unregistered  nurse  with  seven 
years'  hospital  executive  experience;  at  pres- 
ent employed,  but  willing  to  make  a  change  for 
a  larger  opportunity;  state  full  particulars 
when  answering.  Address  A- 100,  Ilospital 
Management.  9.20 


POSITIONS  FILLED  AND 
SUPPLIED 


HELP   WANTED 


Positions — locations.  Positions,  Practice, 
etc.,  for  Nurses,  Doctors,  Dentists,  etc.,  in 
.\LL  states.  Nurses  and  doctors  furnished, 
also  attendants,  companions,  institution  em- 
ployes (male  or  female).  Drug  stores  and 
drug  employes — all  states.  F.  \ .  Kniest,  R. 
P..  Bee  Building,  Omaha,  Neb.  Kstablished 
1904. 


NURSING  COURSES 


FOR  SALE 


The   Woman's    Hospital 
In  The  State  ok  New  York 
West    llOth    Street.    New    York   City 
150    (Wnecological    lleds 
50   Obstetrical    Beds 
Offers   to   graduate   nurses  of   Hospitals   giving 
at    least   a   two   years*   course,   and    to   training 
Schools    desiring   an    affiliation,    a    six    months' 
course   in   Gynecologic.il   and   Obstetrical    Nurs- 
ing,   Sterilizing    and    Operating^  Room    Tcchnc. 
Out    Patient   and    Cystoscopic   Clinics,    Hospital 
Administration     and     Ward     Management.       A 
well    planned    series    of    lectures    is    given    by 
members  of  the  Attending   Staff  and  the   Path- 
ologists,   supplemented    with    class    wosk    under 
a    Resident    Instructor. 

Classes  are  formed  every  second  month.  A 
dinloma  is  awarded  to  those  passing  the  re- 
nuired  ex-:minalions,  and  the  privilege  of  the 
Vrcistry  is  extended  to  the  graduates  of  the 
Schco'. 

A  Three  Months'  Practical  Course  in  the 
following    subjects    is    also    otfered: 

1.  Gynecological     Nursing    with     Sterilizing 
and    Operating    Room   Technic. 

2.  Obstetrical   Nursing  with   Delivery  Room 

Technic. 

The  Nurses'  Home,  an  eight-story  fireproof 
building,  with  reception  and  class  rooms,  ad- 
joins  the    hospital. 

An  allowance  of  $23.00  per  month  with 
maintenance   is  made   to  each  nurse. 

Further  particulars  will  be  furnished  on  re- 
quest. 

Tames  U.  Norris,  Superintendent  of  the 
Hospital. 

Tosephine  H.  Combs,  R.  N.,  Directress  of 
Nurses. 


FOR  SALE— REST  HOME  FOR  CHRONIC 
invalids,  incurables  and  elderly  people.  Ac- 
commodates 16  patients.  House  well  situated, 
flooded  with  sunshine.  Large  rooms.  Verandas. 
Location.  15  miles  from  New  York.  6  year 
lease.  Excellent  income.  For  information  ad- 
dress Y.  K.,  care  Hospital  Management,  Flat- 
iron    Bldg.,    N.    Y.  10-20 


RADIOGRAPHIC  TABLE— ONE  SCHEI- 
DFXL  Western  radiographic  table  with 
cassettes,  complete  stereoscopic  shift  and  tube, 
stand  and  lead  glass  bowl.  Address  Rutland 
Hospital,    Rutland,    \'t.  11-20 


SUPERINTENDENT— WANTED.  GRADU- 
ate  nurse  for  superintendent  and  day  duty; 
salary  $<)3.00  and  board;  small  private  hospital 
in  health  resort  of  Ozark  Mountains;  excel- 
lent water  and  climate.  .Address  Ilospital, 
Eureka  Springs,  Ark. 


ASSISTANT    SUPERINTENDENT"— WANT- 
ed,  assistant   superintendent,  physician  or  lay- 
man for  3()0-bcd  hospital.    Address  The   Brook- 
lyn Hospital,  DeKalb  Ave.,  Brooklyn,  N.  Y. 


SUPERINTENDENT  OF  NURSES— THE 
Barnert  Memorial  Hospital  of  Paterson, 
New  Jersey,  an  up-to-date,  85  bed  institution, 
requires  the  services  of  a  Superintendent  of 
Nurses,  with  previous  executive  experience; 
fair  salary.  Apply,  with  details,  to  Superin- 
tendent Barnert  Memorial  Hospital,  30th  St. 
and   Broadway,  Paterson,   N.  J.  9-20 


MISCELLANEOUS 


POSITIONS   WANTED 


SUPERINTENDENT— OPEN  FOR  EARLY 
engagement,  exceptional  experienced  execu- 
tive and  administrator;  27  years'  experience, 
covering  every  detail  of  hospital  service;  46 
years  of  age,  in  good  health;  splendid  cre- 
dentials from  former  boards.  Address  Oppor- 
tunity,   A-102,    Hospital    Management.         10-20 


SUPERINTENDENT  —  WANTED,  Posi- 
tion as  superintendent,  bv  registered  nurse, 
in  a  small  hospital  with  or  without  training 
school:  institutional  private  nursing  also  con- 
sidered where  maintenance  may  be  obtained: 
state  salarv  and  duties  in  first  letter.  Address 
S.   L.,   4949  Indiana  Ave.,   Chicago,  III.        -9-20 


BRIGHT.  CLEAN  INTERIORS— ARE  THE 
walls  and  ceilings  of  your  hospital  clean 
and  inviting?  Do  they  give  an  impression  of 
brightness  or  one  of  gloom?  Thih  is  a  thing 
which  both  patients  and  visitors  cannot  help 
noticing,  and  "Barreled  Sunlight"  solves  the 
problem  satisfactorily.  U.  S.  Gutta  Pcrcha 
Paint  Co.,  Providence,   R.   I. 


BABY  FEEDING  IN  SUMMER— THIS 
problem  is  one  which  confronts  everybody 
who  has  anything  to  do  with  the  health  of  the 
infant,  and  the  hospital  is  the  right  place 
to  start  the  right  feeding  of  the  new  baby. 
We  can  help  you.  Mead  Johnson  &  Co.,  204 
St.   Joseph   St.,   Evansville,   Ind. 

STANDARDIZATION  CALLS  FOR  REC- 
ORDS— No  hospital  can  attain  the  require- 
ments of  standardization,  no  matter  how  com- 
plete its  equipment  may  be,  without  proper 
records,  properly  filed  and  readily  accessible. 
Let  'US  take  care  of  your  needs  m  this  con- 
nection. We  have  both  the  goods  and  the  ex- 
perience. The  Faithorn  Co.,  500  Sherman  St., 
Chicago. 


THE  GRADWOHL  SCHOOL  FOR  LABORATORY  WORKERS 

7  West  Madison  Street,  Chicago,   IlL 

We  are  prepared  to  give  physicians,  nurses  and  hospital  technicians  a  thorough  course  in  CLINICAL  PATHOLOGY, 
WASSERMANN  TECHNIQUE,  BLOOD  CHEMISTRY. 

ENROLL  NOW  FOR  ANY  OR  ALL  OF  THESE  COURSES.     Full  particulars  upon  request.     We  aim  to  perfect 
workers  for  private  or  hospital  laboratory  positions.     Instruction  personal. 

AddreM  the    Director,    R.    H.    GRADWOHL,    M.    D. 


STERILIZER    CONTROLS 

A  Sterilizer  Control  is  necessary  every  time  a  piessiire  sterilizer  or  autoclave  is  uesd 
Sample  on  request  Box  of  100,  $6.00 

'  A.  W.  DL\CK,  51  W.  Lamed,  Detroit     ^        , 


104 


HOSPITAL    MANAGEMENT 


MACHINE  WASHED  DISHES 
LOWER  PNEUMONIA  MORTALITY  55^ 
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Tkis  chart  is  from  the  article  by  Lt  CoitmeUames  G  CummingM.C,  U.S.  Army.m 
**InJiuen%a-pneumonia  as  infiuenced  by  disk  u  ashing  in  three  hundred  seyentyjnuik 
institutions,*'  which  receniiy  appeared  in  the  American  Journal  oj  Publu  BtaUk, 

I 

What  the  Chart  Proves 


Powerful  .swirling  jets  of  hot,  soaPy  water 
from  revolving  arms  a  tune  and  below  the 
dishes,  strip  I  hem  oj  every  atom  o,  grease 
— the  double  rcrolving  wash  finds  the 
hidden  dirt.    No  breakage  or  knicking. 


CRESCENT  WASHING  MACHINE  COMPANY 

84  BEECHWOOD  AVENUE,  NEW  ROCHELLE,  N.  Y. 


THE  chart  above  is  a  summary  of 
epidemical  observations  carried  on 
in  370  institutions.  The  results  of 
the  investigation  revealed  that  eating 
utensils  were  the  major  avenue  of  saliva- 
born  disease  distribution,  and  that  it  can 
be  effectively  blocked  by  the  use  of  boil- 
ing water  in  the  process  of  dish  washing. 
Washing  dishes  with  boiling  water  can 
only  be  accomplished  by  machine. 

Of  still  greater  importance  is  this  state- 
ment: 

"In  those  institutions  where  ma- 
chine washed  dishes  were  used, 
influenza' pneumonia  mortality 
was  55%  less  than  in  those  where        1 
hand'Washed  dishes  were  used.**      | 

The  machine  washed  dish  is  a  safely 
washed  dish.  And  in  no  dish  washing 
machine  can  dishes  be  cleaned  more 
thoroughly  and  under  more  sanitary  con- 
ditions than  in  the  CRESCENT.  (The 
CRESCENT  has  clean  water  rinse,) 
Colonel  Cumming's  investigation  not  only  sustains, 
but  lends  authority  to  the  claims  we  have  made 
for  the  Crescent  Double  Revolving  Wash  Process. 

Ask  your  Kitchen  Outfitter  about  the  CRESCENT. 
He  will  tell  you  that  only  the  CRESCENT  has  the 
double  revolving  wash. 


I 


Only  the  Crescent  has  the  Double  Revolving  Wash 
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Over  Ave  feet  tall,  made  of  finely  woven  stock- 
inet, is  durable,  waterproof  and  sanitary.  Has 
copper  reservoir  which  has  three  tubes  leading  into 
it.  corresponding  in  location  and  size,  to  the  ure- 
thral.   vaKtuftl    and    rectal    pa8.saKes. 

SPECIAL  SIZES:  Superintendents  now  uslni? 
tlie  adult  size,  as  illustrated  aV»ove.  will  l)e  plad  to 
know  tliat  s»>veral  small  models  are  now  perfected, 
correspondiim  to  a  two-month,  four-month,  one- 
yrnr    and    four-year-old    baby. 


Indispensable  in  the  Training  School 

THE  CHASE  HOSPITAL  DOLL 


Nurses  must  be  trained.  The  nurse  wiio  has  had 
PRACTICE  added  to  THEORY  feels  a  confidence  in 
her  first  year's  training.  You  have  always  at  hand  the 
means  of  teaching  practice  if  your  hospital  is  equipped 
with  the  "CHASE  HOSPITAL  DOLL." 

This  doll  is  to  the  Hospital  Training  School  for  Nurses 
what  the  Laboratory  is  to  the  Medical  Student.  In  other 
words  the  theory  of  teaching  by  its  use  is  converted  into 
the  practical  knowledge  and  manual  dexterity  obtainable 
only  by  actual  work. 

The  value  of  this  substitute  for  a  living  model  is  found 
in  the  many  practical  lessons  which  can  be  taught  in  the 
class  room,  such  as  handling  patients,  administering 
enema,  douching,  probing  in  the  ear  and  nose  cavities — 
in  short,  the  complete  care  of  patients. 


Let  Us  Send  You  Full  Information  and  Prices 


M.  J.  CHASE 


■:i;:':.i::r;ii;;i;.r;rii(iii:ii;ii:iii:ii;ii;in;i;;i';iiiiiiii'ii;iiiii  ; 


i!!;i:i!',:'ii!,ii:i::i':i:ii:;iiiiiii!;i;ii:;ii!iiii;i!:i:;iii!;iiiii:i!;i:;i:i!ii:iiii;iii 


24-24    PARK    PLACE 
PAWTUCKET,    R.   I. 

i;i!:i:ii;i:iiii:iiii:iiii:iiii:ii;i;:iii;ii;i;iiii:ii;iiftffli!m!:^§m 


HOSPITAL    MANAGEMENT 


Don 't  Think  of  Them  As  Ordinary 

'     NUMSEG ' 


Our  Nurses^  Uniforms  are  no  more  "just  uniforms' 
than  is  a  rare  Kohinoor  sparkler  "just  a  diamond.' 
Like  our  Surgeons'  Gowns,  our  uniforms  are  super-quality  ii 
every  way — fi-om  the  cloth,  which  forms  their  foundation,  t 
the  tiniest  detail  in  their  construction.  In  style  and  genera 
appearance,  they  are  genteel,  smart  and  **become"  the  weare. 
in  eveiy  way. 


TO  PROVF  '^"»  ^^  offer  to  Mhip  our  uniform* 
—  or  gowna  to  you  on  approval,  car' 
riage  prepaid.  Examine  the  goods  carefully — unin- 
fluenced by  UM.  If  they  do  not  eclipse  anything  you 
hatte  ever  seen,  return  to  us,  charges  collect. 


Highest  Quality  and  Lowest  Price  Guaranteed 

SURGEONS'  GOWNS 

No  840^Ma{le  of  heavy  Indian  Head  ma- 
terial; 60-ln.  long;  long  sleeves; 
win  outwear  all  other  makes; 
Rizea,  .sninll,  mtHiium  and  larpc. 
Material  especially  Helected  for 
long  service  and  resistance  to 
chemical  action  and  blood 
stalnH.  Per    Doz.    $30 

No.  847 — Pepperell  Jeans  or  Duretta 
Cloth  Gowns;  same  style  as  No. 
8  4  6.  Per   Doz.   $30 

Patients'   Bed   Gowns 

No.  28 — <T(»oil  quality  Ft- pj)  ere  11  sheet- 
ing: ilouhlc  yoke  front;  wide 
hems  and  tapes  in  back;  open 
all  the  way  down;  38-ln.  lonK; 
lonjr  aleevew;  sizes  small,  me- 
dium and   larjfc.      Per  Doz  $3A.60 

No.  128 — Indian  Head,  same  stvlo  n«  No. 
28.  Per    Doz.    $25.50 


NURSES'    UNIFORMS 

Regulation  style  with  high-low  neck  and  4-in.  hem  on  skirt.  Lrong  open 
sleeves;  HM-'m.  cufF;  waist  line  belt;  form-fitting;  pocket  on  waist  and 
skirt;  skirt  gathered  in  back;  sizes,  36  to  46.  All  garments  are  sewed 
with  small  stitches  and  seams  are  double  stitched,  making  them  extra 
strong. 

No.  1*5 — Blue  Chambray.  Per  doz.  $42.  No,  174 — White  Pepperell-  Per  doz..  $45. 
No.  .^83 — Dark     blue     Striped     AmoskeaR       No.  475 — White    Duretta    Cloth. 

(JSuKham.  Per    doz.    $42.  Per  doz.    $.54. 

Prices    Subject   to    Change    Without   Notice 

The  Hospital  Nurses'  Uniform 
Manufacturing  Co. 


410-412  Elm  Street 


Cincinnati,  Ohio 
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Economy 

in  Your 

Hospital  Laboratories 

In  the  preparation  of  culture  media  it  has  been  found  by  labora- 
tory technicians  that  the  use  of  Dehydrated  Culture  Media  and  Bac- 
to-Reagents  effects  a  real  saving  in  time  and  effort,  and  hence  in 
money.  If  your  laboratories  are  not  already  using  them,  you  should 
insist  upon  a  trial. 

The  following  articles  are  in  our  list,  and  full  descriptive  matter 
and  prices  wiU  be  sent  on  request: 


Bacto  Reagents 

These  products  are  perfected  to  an  un- 
usual degree  and  standardized  to  meet  the 
most  rigid  tests. 


Bacto-Agar 

Bacto-Beef 

Bacto-Dextrose 

Bacto-Gelatine 

Bacto-Lactose 


Bacto-Liver 

Bacto-Pcptonc 

Bacto-Oxgall 

Bacto-Trypsin 

Bacto-Vcal 


Rare  Sugars 


These  sugars  will  be  found  to  exhibit  the 
maximum  degree  of  whiteness,  solubility 
and  clarity,  and  a  minimum  of  ash  and 
moisture. 


Arabinose 

Galactose 

Levulose 

Maltose 

Mannite 


Mannose 

Melezitose 

Raffinose 

Rhamnose 

Xylose 


Dehydrated  Culture  Media 


Nutrient  Agar 
Nutrient  Gelatine 
Nutrient  Broth 
Dextrose  Broth 
Lactose  Broth 
Endows  Agar 
Purple  Lactose  Agar 
Purple  Milk 


Lactose  Litmus  Milk 
Litmus  Milk 
Neutral  Red  Medium 
Whey  Broth 
Lactose  Peptone  Bile 
Loeffler's  Blood  Serum 
Russell's  Double  Sugar  Medium 
Krumwiede's  Triple  Sugar  Medium 


DIGESTIVE  FERMENTS  COMPANY 

DETROIT,  MICHIGAN 
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Measuring  up  to  Ethical  and  Aseptic  Standards 


Modem  hospital  garb  must  measure  up  to  both  ethi- 
cal and  aseptic  standards ;  it  is  important  that  it  be 
neat  and  attractive ;  it  is  essential  that  it  be  hygienic. 

These  are  results  which  are  obtained  with  a  mini- 
mum of  labor  through  the  use  of  an  American  Ad- 
vance Universal  Press  in  the  hospital  laundry. 

Live,  dry  steam  permeates  every  thread  of  fabrics 
pressed  on  the  Advance  Universal. 

At  the  same  time  this  press  imparts  a  smooth,  last- 
ing finish,  and  it  is  so  versatile  that  it  can  handle 
with  speed  garments  of  every  type. 

With  this  perfected  press  one  operator  can  easily 
finish  as  much  work  as  three  hand-ironers. 

It  will  make  your  laundry  more  efficient  and  your 
laundry  workers  more  contented.  Write  us  today 
for  details. 


THE  AMERICAN  LAUNDRY  MACHINERY  COMPANY 


NEW  YORK 


CINCINNATI 


CHICAGO 


SAN  FRANCISCO 


Canadian  Factory:   Canadian  Laundry  Machinery  Co.,   Ltd. 
Montreal,  Canada 
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This  Is  The 

Protection  Your 

Linen  Should  Be  Given! 


The  illustration  shown  at  upper  left  is  ONE  of  MANY 
styles  of  identification  provided  by  the  National  H-3  Power 
Marking  iNIachine  for  the  proper  marking  of  your  house  linens. 
Note  the  sharp,  clear  lines  of  every  character— how  easy  to  dis- 
tinguish THIS  mark  from  all  others. 

Model  H-3  Marking  Machine 

is  a  die  machine  that  marks  the  name  of  your  hospital,  the  de- 
partment name  or  number,  and  the  date  linens  were  put  into  use. 
In  fact,  almost  anj^  desired  information  can  he  stamped  on  the 
linen. 


National  Indelible  Ink  '^  ^';^^'"^^'>  ;';^  ' '^'/f^ 

^^^^^^^^^m^^^^^^^^^^^m^^^^-^^^  quality  made — the  proof  is 
in  the  ink  itself.  Provides  a  clean,  well-detined  mark.  Used  by  hos- 
pitals everywhere  because  it  docs  not  harden,  cake  or  gum. 


The  Improved 

No.  8  National  Power  Marking  Machine 

marks  the  laundry  of  hoth  staff  and  inmates.  Like  Model  H-3, 
it  is  eleetrically  operated.  Easy  to  operate — works  at  tremendous 
speed.     The  hest  insurance  against  lost,  strayed  or  stolen  linen. 

Write  today  for  illustrated  folder:     "CUT  YOUR  LINEN  COSTS" 

The  National  Marking  Machine  Co. 


1066  Gilbert  Ave. 

New  York  Office 

40-44  W.  Fourth  St. 

New    York    City 


General  Offices 


Chicago    Office 

160  N.  Wells  St. 

707-8  Cambridge  Bldg. 


Bomton    Office 
100  Boylston  St. 

Room  722,  Colonial  Bldg. 


Cincinnati,  O. 

Pfiiladelphia  Office 

125  N.  10th  St. 
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HOT 
BLAST 


CAS  RANGE 

The  Heaviest  and  Most 
Economical  Ran^e  Built 


G^l 


!*>■»#;:, 


mm 


Better  Cooking  at  Lower  Fuel  Cost 

\/AN'S910  Hot  Blast  Gas  Range  represents  the  best  efforts  of  Ihc  John  Van  Range  organi- 
^  zation  of  Food  Ser\  ice  Iingineers.  It  is  the  result  of  long  experience  and  expert  knowiedgo  in 
the  building  of  food  cooking  equipment.  Better  results  can  be  obtained  from  this  range  than 
from  any  other  on  the  market. 


Built  u(  the  best  niiitc rials  bv  expert  workmen,  Van's 
910  Hoc  Blast  Cms  Range  is  the  recognized  leader 
among  gas  ranges.  It  is  the  heaxie^t  and  mo^c  durable 
range  manufactured. 

The  burner  const ructiun.  insulation  and  Hue  arrange- 
ment insure  ccontimiciil  operation.  Six  blast  burners 
under  the  top  of  Ciich  single  o\'en  section  in^^ure  plenty 
of  steadv  heat.     l>jerc  arc  tu-o  main  control   \'nKc*^, 


one  for  each  set  of  three  burners,  so  that   simplicity, 
perfect  regulation  and  efficiency  are  also  insured. 

The  chef  of  a  famous  Southern  i  lotel  (name  on  re- 
quest) says  that  this  range  con'^umcs  one-third  less  gas 
than  any  other. 

Further  information  about  this  wonderful  gas  range 
on  request. 


Correspondence  Invited — Send  for  Supplement  A. 

(^       ^/feJohnVanRanfefe    Detroit 

^  miiiDkiciaT  cntx  -rue  DDCDADATirMki  Akin  cPDt/iMr:  rkc  cr%cm 


EQUIPMENT  FOR  THE  PREPARATION  AND  SERVING  OF  FOOD 
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Uette 


The  New  Hospital  Gillette  Set— all  metal  Nickel 
Plated  Case.  Triple  Silver  Plated  Razor.  Razor 
and  blade  boxes  fastened  by  clips  to  hinged  frame 
work.  Complete  with  24  Shaving  Edges  (12  double 
edged  blades)  $5.50.  New  blades  in  packets— 24 
Shaving  Edges  (12  blades)  $1 ; 
12  Shaving  Edges  (6  blades)  50c 


"No  Stropping — No  Honing*' 

For  Sharing  Injured  or  Scabrous  Areas 


EVERY  nurse  who  has  had  to 
use  the  open^blade  ra^or  knows 
of  its  tendency  to  deflect  downwards 
whenever  the  slightest  resistance  is 
met.  Likely  enough  causing  a  small 
cut  or  gash. 

That  is  why  the  modern  nurse 
chooses  a  Gillette  when  so  delicate 
an  operation  as  shaving  injured  or 
scabrous  areas  must  be  performed. 

She  knows  the  completeness  with 
which  the  keen,  smooth  blades  re- 
move every  particle  of  hair — 


The  absence  of  discomfort,  even 
to  nervous  patients — 

The  convenience  of  Gillette's 
simple  construction  in  awkward  posi- 
tions — 

And  the  ease  of  cleaning  and  ster- 
ilizing a  Gillette — as  compared  to  the 
old  type  of  razior. 

Gillette  is  the  one  scientific  shaving 
instrument.  And  is  recognized  as 
such  by  leading  Hospitals,  Surgeons 
and  Nurses  all  over  the  country. 


GILLETTE  SAFETY  RAZOR  COMPANY,  Boston,  Mass-,  U-  S-  A- 

New  York      San  Francisco      London        Milan       Amsterdam         Rio  de  Janeiro      Singapore        Constantinople      Madrid      Copenhagen       Buenos  Aire* 
Chicago  Montreal  Geneva         Paris        Port  Elizabeth     Sydney  Calcutta  Tokyo  Brussels      Shanghai 


The  Gillette  Diamond  Trademark  is  the 
sign  of  "No  Stropping— No  Honing." 
Known  the  World  Over. 


Gillette* 


The  term  "No  Stropping — No  Honing*' 
signifies  the  application  of  science  to  razor- 
blade  making.  It  brands  the  blades  as  the 
highest  type  of  shaving  edge  everdeveloped. 
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Alamlnnin  Ware 


AMsthMisinir  Apimrmt^ 

Bakery  Bqvi^i^meiit 

Baths 

Beds 

Bed  Attechmento 

BlMik«to 


rahtaieto 

CmalUn 

Chain 

Charto  for  Twmhatag   Srhool* 

Chart  HoMcn 

Clcaiuriiir  A|rmt» 

CtoMi  8eato 

Com^fvctlon  Materials 

Coskinc  Utemlls 


Corsets 

Cotton 

Crotches 

INahwashliir  Machines 

Dental  Eonipmont  and  Sapplies 

Draff  Cabinets 

Electrical  Appllaaoos 


Fire  escape  DstIcos 
Fire  Extlainil«l>«n* 
FIsor  CoTerlngs 


Fiod  Prsdncts 


Gowns   (Patients') 

GowM    (Snnroons*  Operatlnr) 

Heatlnff  I>eTloes 

Heatlnir  Systems 

Hsspltal  Cfarmento 

Hot  Water  Bottles 

Hot  PwHt  Machines 

Hydmthmipeiitle   Apparatus 


Lanndry  iBgnlpmoni 
Laudry  Bvppiles  . 
Ufffatlnff  Vlxtnres 

Linen  Marfccrs 
na 

s 

-raMnff  Systems 


NItroas  OxMe  Gas 

Nnrsca*  Supplies 

Operating  Tables 

Oxygen 

Palata  and  Tarnishes 

PhunMniT  Fixtures 


Retrliremtors 
Recliiters 

Besnodtatlnr  Derlces 
HnhbOT  Goods 


SiffnnI  nnd  CaU  Systems 


SteriUsen 

Steriliser  Controls 

Stretchers 

8ui^:icnl  Instruments 

Snrylcnl  SuppUes 

Syrinfus 

Thermometers 

Tminlnr  School  Supplies 

Unifonno 

Vacmun  Bottles 

Vaeamn  Cleaners 

Waterproof  Fabrics 

Water  Temperature  Control 

Window  Shades 

X-BAy    Apparatus 
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Information 
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A  Special  Service  for  Readers  of 
Hospital  Management 

The  Clearing  House  is  established  as  a  department  of  Hospital 
Management  for  assisting  buyers  in  choosing  the  right  kind  of 
supplies  and  equipment — and  to  see  that  they  secure  the  best 
service  from  manufacturers. 

The  Clearing  House  can  secure  for  you  without  charge  catalogs 
and  literature  describing  any  product  that  you  may  be  interested 
in.  It  can  tell  you  where  to  secure  any  kind  of  material — place 
before  you  full  information  about  anything  you  intend  to  pur- 
chase now  or  later.  It  can  help  you  to  secure  prompt  deliveries 
and  right  prices. 

To  get  this  information  quickly,  look  over  the  items  listed 
opposite,  fill  in  the  coupon  below,  tear  it  out  and  mail  it  to  the 
Clearing  House  and  your  inquiry  will  receive  prompt  attention. 
There  is  no  charge  for  this  service. 


CLEARING  HOUSE  OF  HOSPITAL  INFORMATION 

Hospital  Management,  417  S.  Dearborn  St.,  Chicago. 
We  are  interested  in  the  following  articles.    Please  put  us  in  touch  with  manufacturers  who  you  know 
are  reliable  and  will  furnish  goods  promptly  and  at  the  best  prices. 


Hospital Individual 

City State 
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Hospital 
E^isplay  at 
Crane 
New  York 
Ezkibit  Rooms 


Sanitation  is  of  vital  importance  in 
the  equipment  of  the  modern  hospital. 

CRANE  HOSPITAL  FIXTURES 

conform  to  the  latest  sanitary  requirements,  and 
include  many  recent  ideas  for  convenience  and 
efficiency  of  operation.  Their  quality  is 
suggestive  of  beauty  and  permanence. 


The  above  illustration  of  Crane  Hospital  Fixtures 
includes  emergency  baths,  marble  controlling  table, 
autopsy  table,  continuous  flow  baths,  infants  bath, 
electric  light  bath  cabinet,  shower  bath,  surgeon's 
lavatory,  surgeon's  sink,  and  clinic  slop  sink. 


SALES  OFFICES, 

BOSTON 

SPRINGFIELD 

BRIDGEPORT 

ROCHESTER 

NEW    YORK 

ALBANY 

BROOKLYN 

PHILADELPHIA 

READING 

NEWARK 

CAMDEN 


WAREHOUSES 

AND    SHOWROOMSi 

BALTIMORE 

MUSKOGEE 

WASHINGTON 

TULSA 

SYRACUSE 

OKLAHOMA   CITY 

BUFFALO 

WICHITA 

SAVANNAH 

ST.  LOUIS 

ATLANTA 

KANSAS  CITY 

KNOXVILLE 

TERRE    HAUTE 

BIRMINGHAM 

CINCINNATI 

MEMPHIS 

INDIANAPOLIS 

LITTLE  ROCK 

DETROIT 

CRANE       MONT 

LIMITED            SYDN 

FOUNDED  BY   ft.   T.   CRANE,    18M 

CRANE  CO. 

836    S.     MICHIGAN    AVE. 

CHICAGO 


MONTREAL,    TORONTO,    VANCOUVER,    WINNIPEG.    LONDON,    ENG.. 
N.  S.  W.        QUEBEC.        HALIFAX.        OTTAWA.         CALGARY. 


WORKSi     CHICAGO 

AND  BRIDGEPORT 

CHICAGO 

MINNEAPOLIS 

TACOMA 

ROCKFORD 

WINONA 

PORTLAND 

OSHKOSH 

DULUTH 

POCATELLO 

GRAND  RAPIDS 

FARGO 

SALT    LAKE  CITY 

DAVENPORT 
DES    MOINES 

WATERTOWN 
ABERDEEN 
GREAT   FALLS 

OGDEN 
SACRAMENTO 

OMAHA 

BILLINGS 

OAKLAND 

SIOUX    CITY 

SPOKANE 

SAN    FRANCISCO 

ST.    PAUL 

SEATTLE 

LOS  ANGELES 

Wt*  arc  manufacturers  of  about  20,000  articles,  including  valves,  pipe  fittings  and  steam    specialties,   made  of  brass,   iron,  fcrrostecl 
cast  steel  and  forged  steel,  in  all  sizes,  for  all  pressures  and  all  purposes,  and  are  distributors  of  pipe,  heating  and  plumbing  materials 
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THE 

INEXPERIENCE 

OF 

ASSISTANTS 

is  compensated  for  by 
Heidbrink  simplicity  and 
mechanical  precision^ 


INSTANT  adjustment 
A  adapts  dosage  to  every 
type  of  patient  Flow  can 
be  increased  or  decreased 
at  will  without  altering 
proportions.  An  exclusive 
Heidbrink  feature  of  ut- 
most value  in  nose  and 
throat  work. 

Gauges  report  exact  dosage 
and  volume  as  given. 

Rebreathing  bag  makes  an  aver- 
age saving  of  30%  in  gas  consump- 
tion. Hospital  references  furnished 
on  request. 


Ask  your  dealer  for  full  details  or 
write  direct  to 

THE 

HEIDBRINK 
COMPANY 

MINNEAPOLIS.  MINN. 
Dept.  M. 
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Essential  for  Standardization — 

No  matter  how  fully  your  hospital,  in  its  various  departments,  provides 
the  various  facilities  agreed  upon  as  necessary  in  the  maintenance  of 
standardized  service,  it  cannot  make  use  of  these  facilities  properly, 
and  cannot  qualify  as  a  standard  institution,  unless  adequate  records 
are  also  provided.  Every  discussion  of  the  vital  question  of  standard- 
ization and  of  the  service  which  it  implies  emphasizes  the  need  for  com- 
plete and  carefully-kept  records.  Forms  for  such  records  have  been 
approved  by  the  American  College  of  Surgeons — ^we  can  furnish  them 
in  any  quantity  desired. 


Here  Are  the  Approved  Forms: 

These  are  the  forms  prepared  and  approved  by  the  American  College  of  Surgeons, 

the  organization  which  initiated  the  standardization  movement: 

1 — Summary  Card  10 — Urine  and  Blood 

2 — Personal  History  11 — Sputum,  Smears,  Exudates,  Transu- 

3a-3b— Physical  Examination,  1  and  2  dates.  Cerebrospinal  Fluid,  Cultures. 

4a-4b — Ear,  Nose  and  Throat  Record,  ^^' 

^  ^^^  2  12 — Gastric  Content,  Feces 

c_Tr„^  p^^^^j  la— Pjogress  Record 

5-Eye  Record  14~Treatment  Record 

6— Operative  Record  15— Nurse's  Record 

7— Pregnancy  Record  16— Graphic  Chart 

8 — Labor  Record  17 — X-Ray  Requisition 

9 — Newborn  Record  18 — ^Analysis  of  Hospital  Service 

Fill  Them  and  File  Them 

Next  only  in  importance  to  keeping  your  records  accurately  and  fully  is  the  work 
11  of  filing  them  systematically,  so  that  they  are  readily  accessible  for  staff  use  or 

{  for  other  reference.    Our  binders  and  filing  systems  take  care  of  this  with  the 

minimum  of  attention,  and  enable  you  to  use  your  records  after  they  are  made 

instead  of  losing  them  in  a  mass  of  material. 

Note    This: 

These  forms  have  been  adopted  and  are  being  used  regularly  in  hun- 
dreds of  progressive  hospitals  all  over  the  country. 

They  are  printed  on  high-grade  bond  paper,  and  will  last  indefinitely, 
as  important  records  should. 


I 


You  may  have  samples  on  request — just  tear  out  this  page  and  write 
your  hospital's  name  on  it, 

THE  FAITHORN  COMPANY 

500  Sherman  Street  Chicago 
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OurTrade  Markup  Stanley  Quality' 
on  Hospital  Supplies  means  the  essence 
of  perfection.  It  is  the  emblem  of  our 
confidence  in  the  ^oods  we  manufacture 
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Cheapness  COSTS  More  Than  Quality 

The  hospital  that  buys  the  highest  quality  supplies  and  equip- 
ment effects  a  saving  in  service  many  times  more  valuable  than 
the  difference  in  the  initial  cost. 


i 


Rubber  Goods 

Gloves  Sheeting 

Hot  Water  Bottles 
Ice  Caps 

Operating  Cushions 
Invalid  Cushions 
Tubing  Catheters 

Rectal  Tubes 
Stomach  Tubes,  etc. 

Hospital 
Furniture 

Operating  Room 

Ward 

Private  Room 

Hypodermic 
Syringes 


Enameled 

Pitchers 
Pus  Basins 
Irrigators 
Bed  Pans 
Funnels 


Ware 

Basins 
Trays 
Urinals 
Douche  Pans 
Dressing  Jars 


Sutures  and  Ligatures 

Sterile — Unsterile 

Glass  Ware 

Graduates      Flasks 

Funnels  Medicine  Glasses 

Urinals  Syringes 

Dressing  Jars 

Infusion  Jars 

Hydrometer  Jars 

Small  Glassware 

Instruments 

Scalpels  Scissors 

Forceps 

Thermometers 
Needles 


Catalog  Upon  Request 


Stanley  Suppl  y  Co. 

Manufacturers,    Importers,    Distributors    of 

Supplies  and  Equipment  for  Medical  and  Surgical  Institutions 
118-120  East  25th  Street  NEW  YORK 


If  our  salesmaivhas  not  yet  called  on 
you  with  our  line  of  Hospital  Supplies 
and  you  are  interested,  write  us.  v-> 
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For  the  Hospital  Kitchen 

nothing  surpasses  in  utility  and  beauty — an 
interior  trim  of  dependable,  long-life,  no-swell,  no- 
shrink,  no-warp,  clean,  beautiful-grained  "Tidewater** 
All-heart 

CYPRESS 

*'The  Wood  Eternal" 

The  ever-changing  temperature  of  a  hospi- 
tal kitchen — wet  and  dry,  hot  and  cool,  moist  steam 
and  dry  heat — exacts  punishing  requirements  of  the 
wood  work. 

If  you  wish  to  confirm  what  you  already 

know  about  the  lasting  properties  of  this  grand  old 
wood,  write  our  "HOSPITAL-HELPS- DEPART- 
MENT"—always  at  your  disposal  with  reliable 
CYPRESS  counsel. 

Start  your  inquiry  on  its  way  TODAY. 

In  our  reply — prompt  and  informative — 

we  will  enclose,  (with  our  compliments) — THE 
STANDARD  RECIPE  FOR  BLACK  STAIN  for 
CYPRESS  SINKS  and  CUTTING  TABLES,  which 
are  used  in  the  majority  of  well  appointed  institutions. 

Southern  Cypress  Manufacturers'  Association 

1278  Penlido  BMg.,  New  Orleans,  La.  or  1278  Heard  National  Bank  BMg.,  Jacksonville,  Fh. 

''BUY   BY   THE  ^^^S"^^^!   C  ^  "THE'CYPRESS 

TRADE-MARK—  ^btl^^^>^^  flHC  ARROfV' 

IT  IDENTIFIES  "V.  Af  '^T^  A  ^  TAKES  THE 

THE  GENUINE"  ^^l^^,  ^„,  RE!trs.P.T.Om«  ^^C/^r  OUT" 

LOOK  FOR  THIS  IDENTIFYING  TRADE-MARK  ON 
THE  CYPRESS  YOU  ARE  ABOUT  TO  BUY.  IF  YOU 
DON'T  FIND  IT,  YOU'LL  KNOW  IT  IS  NOT  REAI^- 
NOT  TRUE  "TIDEWATER"  CYPRESS,  "THE  WOOD 

ETERNAL."  ® 


IL 
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You  Profit  By  What  You  Know 


This  trade  mark 


In    every    packagre. 


Formerly  it  was  the  custom  to  call  a  doctor  only  when  actually  ill,  and 
it  was  clearly  apparent  some  relief  must  be  obtained.  Now-a-days  we  con- 
sult him  quite  as  frequently,  asking  advice  as  to  how  we  may  prevent  illness, 
as  we  do  when  we  require  his  skill  to  cure  our  illness. 

Similar,  as  the  doctor  to  his  patient  is  the  Wyandotte  ''Service  Depart- 
ment" to  the  Hospital  Laundry,  but  with  this  exception,  the  Wyandotte 
"Service  Department"  is  free  to  every  user  of 

So  many  Hospital  Superintendents  have  told  us  of  the  real  assistance 
this  "Service  Department"  has  been  to  them  that  we  fully  believe  if  they 
cannot  make  some  suggestion,  or  render  real  help  in  every  individual 
instance,  they  at  least  will  not  leave  your  plant  any  the  worse  for  having 
called. 

THE  J.  B.  FORD  CO. 

Sole  Manufacturers 
Wyandotte,  Mich. 


A  Safety  First  Device 

FOR  LABORATORY  WORKERS 
The  De  Khotinsky  Electrically  Heated 

CREMATOR 

Specially  Designed  for  Routine  Work  with  Sputum 


No.  3336. 

In  inoculating  culture  tubes  or  making  sputum  smears  the  spattering  occasioned  by  flaming  the 
platinum  loop  in  the  Bunsen  burner  flame  has  long  been  recognized  as  undesirable,  especially  as  it  is 
a  source  of  great  danger  to  the  health  of  the  operator.  This  trouble  is  entirely  done  away  with  in  the 
de  Khotinsky  Cremator,  in  which  the  flaming  of  the  loops  may  be  performed  with  perfect  safety. 

For  f uU  description  and  price,  send  for  Bulletin  69HM. 

Central  Scientific  Company 


460  East  Ohio  Street 


Chicago,  U.  S.  A. 


Digitized  by 
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REFRIGERATORS 


PMPOSES 


/  "I     HERE  is  a  McCRAY  for  every  refrigerator 
^  /     need.   In    those    Hospitals    and     Institutions 
where  Quality  of  product  and  length  of  satis- 
factory service  are  the  considerations,  you  will  find 
McCRAY  Refrigerators. 

More  money  is  invested  in  McCRAY  Refrigerators 
each  year  than  in  any  other  kind.  This  evidence  of 
leadership  is  positive  proof  of  McCRAY  Quality. 
The  particular  point  of  excellence  which  distin- 
guishes all  McCRAY  Refrigerators  is  the  McCRAY 
System  of  Refrigeration — perfected  through  thirty- 
five  years*  experience.  The  convenient  arrange- 
ment of  food  compartments  and  their  commodious 
storage  capacity  are  McCRAY  features. 
We  manufacture  a  complete  line  of  Refrigerators 
and  Cooling-rooms  in  the  stock  sizes,  to  meet  the 
requirements  of  Hospitals  and  Institutions — these 
are  arranged  for  either  ice  or  mechanical  refrigeration. 
OUR  SERVICE  DEPARTMENT  will  gladly 
furnish  plans  and  suggestions  for  special,  built-to- 
order  equipment.  Let  us  know  as  to  your  require- 
ments. 

SEND  FOR  CATALOG — which  shows  many  new 
designs  for  Hospitals  and  Institutions.  No.  52  for 
Hospitals  and  Institutions.  No.  71  for  Grocers  and 
Delicatessen  Stores.  No.  63  for  Meat  Markets. 
No.  95  for  Residences. 

McCRAY  REFRIGERATOR   CO. 

4067  LAKE  STREET  KENDALLVILLE,  IND, 

.  _  Salesrooms  in  All  Principal  Cities 
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OPERATING 
EQUIPMENT 

The  ideas  of  the  World's  most  eminent  Sur- 
geons are  produced  in  the  design  and  con- 
struction of  Betz 
M  o  (I  e  r  n  Oper- 
ating CHjuipmenl. 


L'.    S.    Major    Operating    Table. 


Write  for  Special  Catalogues  of 

Surgical  Instniments  Electro  Therapeutic  Apparatus 

Drugs  and  Pharmaceuticals       Invalid  Appliances 

Hospitiil  Equipment  and  Supplies 


FRANKS  BETZ  CO. 


Murphy   Monoplane  Tn!>Ie. 


CHICAGO 

30    K.    KANDciI.ril   ST. 


HAMMOND,  IND. 


NEW  YORK 

6—8     W.     4  8TH     ST. 


^"VK;^^ 
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TTT^TTT  Blood  Counting  Apparatus 

M   ^    m   ^    m    ^  ^  U.  S.  Patent  No.  1. SI  3,962  — ^_^— ^-^_^^— 


Each  Blood  Counting  Apparatus  conforms  with  the 
specifications  of  the  U.  S.  Bureau  of  Standards. 

The  Counting  Chamber  combines  slides  and  support- 
ing surfaces  for  the  cover  glass  into  one,  eliminating 
the  danger  of  loosening. 

The  Counting  Chamber  is  unique  in  design  and  characteristic 
of  the  following  features: 

1.     The  construction  entirely  eliminates  the  cemented  support- 
ing surfaces  for  the  cover  glass. 


2. 
3. 


■"e 


The  ruling  produces  increased  visibility  when  in  contact  with  solution. 

The  spacings  of  the  ruling  and  the  depth  of  the  cell  are  guaranteed  to  be  within  the  toler- 
ance established  by  the  U.  S.  Bureau  of  Standards,  May  1,  1917. 

4.     The  Blood  Pipettes  are  the  most  accurate  offered  of  either  domestic  or  foreign  make. 
The  Counting  Chamber  is  furnished  with  the  following  rulings:     Thoma,  Tuerk,   Zappert- 
Ewing,  Neubauer  and  Fuchs-Rosenthal. 

Carried  in  stock  by 

E.  H.  SARGENT  &  COMPANY 

Importers,   Makers  and  Dealers   in  Chemical 
Apparatus  and  Chemicals  of  High  Grade  Only. 

155-165  E.  SUPERIOR  ST.  CHICAGO,  ILL. 

Digitized  by  v:jOOQIC 
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ARE  YOU  GOING  TO  BUILD? 

If  you  are  planning  a  new  building  or  a  group  of  new  buildings,  or  if 
you  are  going  to  remodel  an  old  building — if  you  are  interested  in  the 
latest  ideas  in  hospital  construction  for  any  reason — this  book,  by  one  of 
the  leading  hospital  architects  of  the  country,  embodying  ideas  devel- 
oped and  carried  out  in  the  planning  of  many  institution  buildings,  large 
and  small,  will  be  immensely  valuable  to  you. 

"The  American  Hospital  of  the 
Twentieth  Century" 

By  EDWARD  F.  STEVENS,  Architect 

Member  of  American  Institute  of  Architects 
Member  of  Province  of  Quebec  Association  of  Architects 
Member  of  American  Hospital  Association 

274  pages,  350  Illustrations  and  Floor  Plans.     Price,  $5,  Net 

Not  only  is  this  book  of  great  timely  interest,  but  it  is  also  certain  to  become 
and  remain  a  standard  authority,  and  as  such  deserves  a  place  in  the  library  of 
every  hospital  and  of  all  others  interested  in  hospital  planning  or  management. 

See  if  the  Answer  to    Your  Question  is  Here 

contents 


Introduction:  1.  In  General.  2.  Adminis- 
tration Department.  3.  The  Ward  Unit.  4. 
The  Surgical  Unit.  5.  The  Medical  Unit 
6.  The  Maternity  Department.  7.  The  Chil- 
dren's Hospital.  8.  The  Contagious  Depart- 
ment. 9.  The  Psychopathic  Department.  10. 
The  Tuberculosis  Department.  Out-patient. 
11.  Special  Departments  Social  Service. 
Pathological  and  Roentgen-Ray.  12.  The 
Small  Hospital  13.  The  Nurses*  Residence. 
14.  The  Kitchen  and  Laundry.  15.  Heating, 
Ventilation,  Plumbing.  16.  Details  of  Construc- 
tion and  Finish.  17.  Equipment.  18.  Land- 
scape Architecture  as  Applied  to  Hospitals, 
Some  Recent  War  Hospitals. 


An  extraordinary  wide  field  is  covered  by  the 
photographic  illustrations,  which  cover  the 
various  sections  of  such  well-known  institu- 
tions as  the  following:  Virchow  Hospital; 
Massachusetts  General  Hospital;  Munich 
Schwabing  Hospital;  Peter  Bent  Brigham 
Hospital;  Wesson  Maternity  Hospital;  St. 
Thomas  Hospital;  Pasteur  Hospital;  Ohio 
Valley  General  Hospital;  Cincinnati  General 
Hospital;  Bridgeport  Maternity  and  Children's 
Hospital;  Grant  Hospital,  Chicago;  N.  Y.  City 
Hospital,  Blackweirs  Island;  St.  Luke's,  Jack- 
sonville; Quincy  Hospital;  Newton  Hospital; 
Military  Hospital,  Issy-les-Molineaux,  and 
many  others. 


ORDER  BY  MEANS   OF  THE  COUPON 


HOSPITAL  MANAGEMENT, 
417  So.  Dearborn  St.,  Chicago,  111. 

Enclosed  is  $5.00  for  which  send  postpaid  to  the  address  below  a  copy  of  Stevens'  American 
Hospital  of  the  Twentieth  Century. 


Signed • St  Number 


City  and  State 


.  Position Date 
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ytt^ant  Feedth^ 
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Diet  MatertaU 


So  and  So's  Baby— or  the  Doctor's    Which? 

.  ow  often  mothers  say.  "My  baby  ;s  a  So-and-So  Food  Caby"— and  when  she  does    doctor,  whwt  do  you 


come  in? 

\^'ouldn't  it  be  a  great  deal  bettei  ii  the  mother  said.    'This  is  oui  family   doctor  s   baby 


him 


He   brought 
through  the  trving  first  year  without  a  mishap  and  I  am  sincerely  grateful  foi  all  he  has  done 
Mead's   Dcxtri-Maltoee  has  contributed   to  a   remarkable  degree  to   the  welfare  ol  thousands   of    babies 
in  whose  food  it  has  been  used  as  a  constituent,  but  the  credit  for  this  has  gone  where  it  belonged— to  the 
physician  prescribing  this  diet  material.    The    Bottle  Fed  Baby  is  the  "docior*s  baby"  and  his  rightful  m- 
rerest  in  it  is  protected  by   ^ur  ethical  policy. 

PREPARED  IN    THREE  hORMS 

No.     I     With  2%  Sodium  Chloride.  No.  2     Unsalted. 

No.    3     Same    as   No.    2.   plus   Potassium   Carbonate  2%- 
On  request  we  will  gladly  send  you  a   booklet   showing  how  we  help  keep  artificially  fed   babies  undei    the 
doctor's  supervision,  also  free  samples  and    interesting   literature. 


;jlli';£ji'ii^^||^|[[|[||[||[y|j|jj^|)j^;y|||y|ijj^^ 


iNSVIiJiE 


The  Mead  Johnson  Policy 
meads  dextrimaltose  is  advertised  only  to 

THE  MZOICAL  PROFESSION.  NO  FEEDING  DIRECTIONS 
ACCOMPANY  TRADE  PACKAGES.  INFORMATION  REGARD- 
ING ITS  USE  REACHES  THE  MOTHER  ONLY  BY  WRITTEN 
INST .lUCT  JONS  FROM  HE:?  DOCTOR  ON  HIS  OWN  PRIVATE 
PRZr^CRIPTlON  SLJKNK. 


D. 


"  ^  rsi   D  x^  p^   C3     cfi 


JM   1  O  ^  t-    CO. 


RADIUM  of  highest   purity 
in  any  quantity. 

Patented  gleized  plaques 

jor  super  ft  eta  I  condtf  torts. 

Tube  and  Needle  Applicators 

Jor  Jeep  therapy. 

Apparatus  for   radium  emanation 

tnstalieii  by  our  Department  oj  Phystes. 

All  our  applicators  and  appa- 


ratus adopted  after  having 
been  proven  therapeutically 
practicable.  ; 

U,  S.  Bureau    of  Standards    :- 
Certificate. 

Our  Departments  of  Physics    ' 
and  Medicine  give  instruction 
in  the  physics  and  therapeutic    \, 
application  of  Radium. 


I 


BOSTOK^' 

little  Building 


SAN  FRANCISCO 

f^lood  Building 


AitorTnfttBldqNEWY0RKRfthAte4?St 
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Could  Tibu  Use 
Endowment  ? 

OF  course  you  could! 
The  income  would  [>ay 
a  substantial  share  of  your 
running  expenses. 

The  annual  saving:  effected 
in  your  kitclien  by  Autosan 
ctiuipment  will  approach 
the  income  from  $80,000 
invested  at  6%. 

Autosan  saves  by  reducing  break- 
i\(Xe,  Niekintr  and  eliipping  are 
practically  eliminated;  and  dish- 
washing payrolls  reduced  25  to 
50  per  cent  after  Autosan  is  in- 
stalled. These  are  figures  in 
every  case  where  actual  operating 
records  ha\  e  been  kept  before  and 
after  Autosan  had  been  installed. 

Special  exclusive  patented  feat- 
ures JKive  made  these  remarkable 
economies  possible  and  we  would 
like  you  to  have  all  the  facts. 


()ii}\  folder  KB -25  e.vphins 
everif  detail.  Send  for  it  and 
letirn  xchat  the  Autosan  -will  do 
for  i/on. 

Manufactured  by 

Colt's  Patent  Fire  Arms 
Manufacturing  Co., 

Hartford,  Conn.,  U.  S.  A. 

Sold  by 

COUCH  &  DEAN 

1480   Broadway, 

New  York 


10 


A.OC      MARK^ 


AUTOSAN 

TRADE     MARK      REGISTERED      U.S.     PAT.      OFFICE 


Dish  AND  Silver 
Cleaning 
Machine 
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ESSENTIAL  EQUIPMENT 


The  straddle  stand  has  become  an  essen- 
tial part  of  the  equipment  necessary  in 
the  treatment  and  prevention  of  Genito 
Urinary  Diseases. 

Designed  by  Major  Clark  and  manufac- 
tured by  us  in  great  numbers  for  the 
U.  S.  Government  during  the  war,  it  has 


since  been  adopted  generally  for  both 
public  and  private  practice. 

The  complete  equipment  illustrated 
above  is  one  of  many  others  shown  in 
our  booklet  on  this  important  subject- 
Sent  on  request. 


THE  J.  L.  MOTT  IRON  WORKS 

TRENTON,  N.  J. 

NEW  YORK,  FIFTH  AVENUE  AND  SEVENTEENTH  STREET 


fBoHton 

IJncoln,    »b. 
Seattle 


tJAcksonvllle.F^H.      fDes   Moines  Indbuiapolls 

St.  P»al,  Minn.        tI>^trolt  IHiyton,  Ohio 

Newark,   N.  J.  fToledo  fSt.    I^uli* 


fNew  Orleans  Plttsbnrrh  Hooston,    Texas 

tKansasCity   Mo.      fWashlnirton.  D.  C.      fi-ortland,   Ore. 
fSalt  Lake  City  ColnmbiiH,  O.  El  Paso,  Texas 

fHaTana,  Caba 


MOTT    COMPANY.    Limited 
fMontreal,    fToronto,   Winnipeir.   Can. 


MOTT   SOUTHERN    CO.  MOTT    CO.    of    PENNA 

fAtlanta.  Oa.  fPhiladelphia,   Pa. 

fShowrooma  equipped  with  model  bathrooms 


MOTT    CO.    OF   CALIFORNIA 
fSan   FranoiHco,   Ixm  Ang^eles 


^j^Jw^iJWtiWflftPJ^uiivij^/viPirkR^^ 
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WILL,  FOLSOM  and  SMITH 

FIVE  HUNDRED  AND  TWELVE  FIFTH  AVENUE 

NEW  YORK 


DIRECTORS 

OF 

HOSPITAL  CAMPAIGNS 
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Latest  Revised  Prices 

on  Edelweiss  Food  Products 

\X7ITH  our  new  catalog  just  coming 
^^  from  press,  our  friends  and  custom- 
ers whose  duty  it  is  to  supply  the  institu- 
tional kitchen  can  make  intelligent  pro- 
vision for  the  winter  and  avoid  the  imcer- 
tainties  of  traffic  congestion. 

You  will  find  much  of  interest  in  the 
Edelweiss  catalog — the  latest  markets, 
the  most  delicious  and  nourishing  food 
products,  and  the  most  complete  line  of 
No.  10  canned  goods  in  America.  Copy 
free  on  request  —  write  for  it. 

JOHN  SEXTON  &  COMPANY 

Manufacturers     :     Imporlrrs     :      Wholesale  Grocers 
CHICAGO 


EDELWEISS 


EDELWEISS 
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HOSPITAL     MANAGEMENT 


THE  THREE  S'S 

Mr.  Hospital  Superintendent: 

WE  HAVE  BEEN  talking  to  you 
month  after  month  about  your  laun- 
dry supplies. 

,     Have  we  been  able  to  help  you  affect  econo- 
mies in  their  purchase  and  use? 

We  have  been  glad  to  pass  on  to  you  our  ex- 
pert knowledge  of  laundry  operation  gained 
from  our  10  big  commercial  laundries  in  New 
York. 

NOW,  we  hope  to  interest  you  in  SOAP, 
SODA  and  STARCH— the  kind  we  use,  the 
kind  that  we  get  the  most  out  of,  that  turns 
out  wash  spotlessly  white,  that  effects  the 
greatest  saving  in  wear  and  tear. 

Get  your  laundryman  to  send  us  a  trial  order 
for  ECONOMY  LAUNDRY  supplies.  What 
we  send  you  will  be  the  same  as  we  use  in  our 
own  laundries. 

The  prices  are  right,  too — We  use  tremendous 
quantities  and  we  buy  right  and  sell  right 

Sign  and  return  the  attached  coupon  and  we 
will  ship  you  soap,  soda  and  starch  for  a,  thor- 
ough test,  and  make  only  a  nominal  charge. 


Economy  Mercantile 
Corp. 

F.  W.  JOHNSON,  Manager 
43-45-47  West  16  Street  NEW  YORK 


Importers,  Manufacturers  and  Jobbers  of 
High  Grade  Laundry  Supplies,  Cotton 
Goods  and  Linens. 


r 


DETACH  AND  RETURN 
Economy  Mercantile  Corp. 

You  may  send  us  the  Sample 
Supply  of  Soap,  Soda  and 
Starch   as   per   your   offer. 


Hospital    .  ,  .  . 

City     

Supt's.  Name 
Bed  Capacity 


Cooglr 
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at  Last-lhe 


Re-Pour 


It  saves  15^ 
on  coffee 


better  cofiee 


It  is  100% 
sa^fiitary 


It  prevents 
accidents 


Itdoesmoie 


The  electric  motor  is  wholly  enclosed  and  is  situ- 
ated above  the  high  coffee  level.  It  is,  therefore, 
impossible  for  any  coffee  or  even  steam  or  damp- 
ness to  come  in  contact  with  it  or  its  casing.  The 
arrangement  of  the  motor  is  such  as  to  require  no 
attention.  The  specially  designed  centrifugal 
pump  gives  a  rapid  flow  immersing  the  coffee  bag 
and  eliminating  the  necessity  of  spreader  or 
sprinkler.  The  pump  is  so  constructed  that  drain- 
ing the  urn  also  drains  the  pump  and  coffee  line. 


^^rpHE  LIBERTY  Coffee  Repour- 
I  ing  Pump  is  worth  investigat- 
^  ing,"  said  E.  P.  Sonnhalter, 
king  of  the  industrial  restaurant  field 
of  Cleveland,  from  the  convention 
floor  at  the  gathering  of  restaurant 
men  in  that  city  recently. 

This  coffee  urn  percolator  repours  1  ^  gal- 
lons every  thirty  seconds  and  is  easily 
attached  to  any  urn.  By  actual  test  it  saves 
fifteen  per  cent  in  coffee  and  produces  bet- 
ter quality  in  the  cup. 

The  Liberty  Coffee  Repouring  Pump  eliminates 
the  danger  of  scalding  the  operator  and  of  the 
spilling  of  coffee  on  or  about  the  um.  It  also 
does  away  with  the  receptacle  used  in  the  old 
method  of  repouring  by  hand  and  the  necessity 
of  removing  the  urn  cover. 


PUMP   BUILT   INTO  URN 

The  Liberty  Coffee  Repouring  Pump  attached 
to  urn  through  faucet.  It  may  also  be  built 
into  urn  through  three-way  toadstool.  By 
means  of  shut  off  cock  shown  above  the  volume 
of  flow  may  be  regulated  from  I2  gallon  to  5 
gallons  per  minute  as  the  user  desires.  Coffee 
may  be  drawn  and  served  while  pump  is  re- 
pouring, thus  insuring  uniform  quality  as  the 
same  amount  may  be  repoured  each  time, 
even  during   rush  period. 


Ask   Your  Supply  House  for  a  Demonstration 

Liberty  Bread  Slicer,  Inc. 


I 
I 
I 


I 
I 

Main  Office  and   Factory,   108  Piatt  St.,  Rochester,  N.  Y.  | 
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Hospital  Equipment  of  Every  Nature 

The  contract  department  of  this  nationally  known  institution  is  composed  of  trained  experts  in 
their  various  lines  and  is  able  to  quote  the  very  lowest  prices  on  your  every  want  in  hospital  sup- 
plies and  furnishings.  It  will  pay  you  to  consult  us  before  purchasing.  We  handle  complete  lines  of 


Furniture 

Carpets 

Mattress  Pads 

Hospital  Clothing 

Linoleum 

Rugs 

Table  Linens 

Absorbent  Cotton 

Chinawar^ 

Curtains 

Bed  Linens 

Gauze  and  Notions 

Pillows 

Shades 

Bed  Spreads 

Rubber  Goods 

Blankets 

Beds,  Cots 

Kitchenware 

Enamelware 

Towels 

Mattresses 

Glassware 

Aluminum  Ware 

Specialists  in  Hospital  Clothing 

We  are  recognized  as  headquarters  for  hospital  clothing.    We  manufacture  these  garments  and 
you,  in  buying  from  us,  buy  direct  at  factory  prices.    We  make  complete  lines  of 

Internes'  Suits  Surgeons'  Operating  Gowns  Patients'  Gowns 

Nurses'  Uniforms  Surgeons'  Operating  Suits  Doctors'  Coats 

Nurses'  Operating  Gowns  Convalescents'  Gowns 

Samples  and  Prices  Submitted  on  Request 

MANDEL  BOTHERS,  SUte  Street,  Chicago 


NEW  HAWLEY  FRACTURE  TABLE 


S-1198 
Hawley   Fracture   and   Orthopedic   Table 

Built  Up  to  a  Standard — Not  to  a  Price 

Dr.  George  W.  Hawley,  as  a  result  of  his  war  experienc  e,  has  introduced  some  new  features  which  make  the  old 
model  table — and  it  was  generally  conceded  by  fracture  surgeons  throughout  the  country  to  be  unexcelled  if 
not  unequaled — even  more  up-to-date. 

This  table  is  strictly  up  to  the  K-S  High  Quality  Standard  in  every  respect — ^an  assurance  of  supreme  satisfac- 
tion to  its  users. 

There  is  no  patient,  large  or  small,  and  no  case,  simple  or  complicated,  but  what  can  be  successfully  handled  on 
the  Hawley  Fracture  Table. 

When  in  the  market  for  a  fracture  table  be  sure  to  secure  full  particulars  of  this  wonderful  table  from  yoor 
dealer — or  write  to  us. 

For  best  values  in  hospital  equipment  insist  on  K-S  Products. 

The  Kny-Scheerer  Corporation  of  America 

404^10  WEST  27th  STREET  NEW  YORK  CITY 


LJ 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies 


ABSORBENT   COTTON 
Hygienic    Fiber    Co. 
Lewis   Mfg.    Co. 

ALUMINUM    WARK 
Aluminum   Cooking   Utensil    Co. 
John  Van   Range  Co. 
!\Jbert   Pick   &   Co. 
Stearnes    Co. 

ANESTHETIZING     APPARATUS 
Heidbrink    Co. 
Kny-Schecrer    Corp. 
V.   Mueller  &   Co. 
Safety     Anaesthesia     A|)paratus 

Concern 
S.   S.   White   Dental   Mfg.    Co. 

lUKERY    EQUIPMENT 
Century     Machine     Co 
Hobart    Mfg.    Co. 
Read    Machinery    Co. 
John    Van    Range    Co. 

BATTLESHIP  LINOLKU'M 
Congoleum     Co. 

BEDS 
Albert  Pick  &  Co. 

BEDDING 
Mandel  Bros. 
Albert   Pick   &   Co. 
Pierce    Textile    Co. 

BED    PANS    AND    UKINALS 
Meinecke   &   Co. 
Kny-Scheerer     Corp. 

BLANKETS 
Mandel  Bros. 
Albert    Pick   &    Co. 
.V.    Snellenberg   &   Co. 

BOOKS 
Hospital    Management 
G.   P,    Putnam's  Sons 

KiILDING    M.^TERIALS 
Brunswick- Balke-Collender    Co. 
Caskey-Duprec     Mfg.     Co. 
Gum     Dirtsion.     American     Hard- 
wood   Mfrs.    Assn. 
Southern   Cypress   Mfrs.    Assn. 

CANNED  GOODS 
John    Sexton    &   Co. 

CASE   RECORDS 
Faithorn    Co. 
Hospital   Standard    Publishing   Co. 

CASTERS 
Col  son    Co. 

CATGUT 

l)avis^  &    Geek,    Inc. 
Kny-Schecrer    Corp. 

CHARTS 

.\mcrican    Manikin     Co. 

CHART  HOLDERS 
Kny-Scheerer    Corp. 

CHEMICALS 

The    Abbott    Laboratories 
Davis   &   Geek 
Digestive    Ferments    Co. 
Parke.    Davis   &   Co. 
E.    H.   Sargent  &  Co 
Schcring    &    Glatz 

CHINA.  COOKING 
Albert  Pick  &  Co. 
Stearnes   Co. 

CHINA.   TABLE 
Albert   Pick  &   Co. 
Stearnes    Co. 

CLEANING    SUPPLIES 
Burnitol    Mfg.    Co. 
Calumet    Tea   &    Coffee    Co. 
Coleman.     Allan    J. 
Manni    Soap    Co. 
Albert    Pick    &    Co. 
John    Sexton    &    Co. 

COFFEE 

John    Sexton    &    Co. 

CONDENSED    MILK 

Borden's    Condensed    Milk    Co. 
John    Sexton   &    Co. 

CORK   CARPETS 
Congoleum    Co. 

COTTON 

Hygienic  Fiber  Co. 
Lewis    Mfg.    Co. 

DENTAL    EQUIPMENT 

S.   S.  White   Dental   Mfg.    Co. 

niSINFECTANTS 
Burnitol    Mfg.    Co. 
Allen  J.  Coleman 


1 )  I S I N  F  ECT I NG    EOU I PM  EN  T 
American  laundry  Machinery  Co. 
.\merican    Sterilizer    Co. 
Kny-Schecrer    Corp. 

niSlI   WASHING  MACHINES 
Hromley-Merseles    Company 
Colt's    Pat.    Fire    .Arms    Mfg.    Co. 
Albert    Pick    &    Co. 

KLECTRO-THERAPKUTIC       AP- 
PARATUS 
Frank    S.    Betz    Co 
Walter    S.    Edmands 
(roodwill     Electric    Co. 
Kny-Scheerer    Corp. 

ELECTRIC   PADS 

Goodwill    Electric    C<». 
FILlNt;    SYSTE.MS 

Faithorn    Co. 

FIRE     FIGHTING     EQUIP.MKNT 
General    Fire    Extinguisher    Co. 

FLOOR    COVERINGS 
Congoleum  Co. 
Albert    Pick    &    Co. 

FOOD  CONVEYORS 
Kny-Scheerer  Corp. 
Toledo    Cooker    C  o. 

FOODS 

Borden's   Condensed    Milk    Co. 
Calumet    Tea   &    Coffee    Co. 
(«encsce    Pure    Food    Co. 
^.    Gumpert    &    Co. 
Hor'ick's    Malted    Milk    Co. 
Kellogg    Toasted    Corn    Flake    Co. 
Mead  Johnson  &  Co. 
.Morris    &    Co. 
Ouaker   Oats    Co, 
John    Sexton    Co. 

FUND    RAISING    SERVICE 

Will.     Folsom    &    Smith 
FURNITURE     (Wood) 

Albert    Pick    &    Co. 

Stanley    Supply   Co. 

(.AUZE 

Hygienic    Fiber   Co. 

Lewis    Mfg.    Co. 

N.    Snellenberg    &    Co 

GELATINE 

Genesee    l*ure    Food    Co 

GLASSWARE 

L.    Harth   &    Son 
Albert    Pick    &    Co. 
Knv-Scheerer    Corp. 
John    \'an   Range   Co. 

(.OWNS,   OPERATING 
Economy    Mercantile   Co. 
John    V.    Farwell    Co. 
Hosp.    Nurses'   Uniform   Mfg.   Co. 
Kny-Scheercr    Corp. 
Mandel   Bros 

HOSPITAL    CONSULTANTS 
Community    Health    &    Hospital 
Service   Co. 

HOSPITAL.  DOLL 
M.    J.     Chase 

HOSPITAL    FURNITURE 

Albatross    Metal    Furniture    Co. 

Frank    S.    Betz    Co. 

H.    D.    Dougherty   &   Co. 

Hospital    Supply    Co. 

Kny-Scheerer    Corp. 

V.    Mueller  &   Co. 

Scanlan-Morris    Co. 

HOSPITAL    SUPPLIES 
Frank   S.    Betz   Co. 
H.    D.    Dougherty   &    Co. 
John    V.    Farwell   Co 
General    Laboratories 
Jamison-Semplc    Co. 
Karrcr,  E.  N.t  Co. 
Kny-Schecrer    Corp. 
Meinecke  &    Co. 
P.   L.    Rider   Rubber  Co. 
Stanley   Supply   Co. 
Universal    Rubber    Corp. 
War    Department 
Max  Wochcr  &  Son  Co. 

HOT  W.ATER  BOTTLES 
Kny-Scheerer    Corp. 
Meinecke    &    Co. 
Stanley    Supply    Co. 
Max    Woclier    &    Son    Co. 


HVDROTHIvRAPEUTIC     EQUIP- 
MENT 
Crane^  Co. 
Knv-Scheerer    Corp. 
T.    L.    Mott    Iron    Works 
Stanley   Supply    Co. 

ICE   BAGS 

Kny-Scheerer    Corp. 
Meinecke    &    Co. 
Stanlev    Supply    Co. 

ICE  CRE/\M  FREEZERS 
L.    Barth   &   Son 
Albert    Pick    &    Co. 

ICE    AL\CHINERY 

Automatic    Carbonic    Mach.    Co. 

INDELIBLE   INKS 

Applegate    Chemical    Co. 
Pay  son's    Indelible    Ink    Co. 

INFANTS'  FOODS 

Horden's    Condensed    Milk    Co. 
Horlick's  Malted  Milk  Co. 
Mead    Johnson    &    Co. 

INVALID     CHAIRS 
Frank    S.    Betz    Co. 
Col  son     Co. 
Kny-Schecrer    Corp. 
Toledo   Metal   Wheel   Co. 
Max  Wocher  &   Son   Co. 

IRONING     MACHINES 

American    Ironing   Machine    Co.^ 
.American  Laundry   Machinery  Co. 

JANITORS'     SUPPLIES 
Coleman,   Allan   J. 

KITCHEN    EQUIPMENT 

Aluminum   Cooking   Utensil    Co. 

American   Slicing   Machine   Co. 

Bromlcy-Merseles    Co. 

Century   Machine   Co. 

Colt's    Pat.    Fire    Arms    Mfg.    Co. 

Couch    &    Dean 

Crescent   Washing   Machine   Co. 

Duparquet,    Huot   &   Moneuse   Co. 

Hobart    Mfg.     Co. 

Liberty    Bread    Sliccr    Co. 

Ligonicr     Refrigerator     Co. 

McCray    Refrigerator    Co. 

Albert    Pick    &    Co. 

Read   Machinery   Co. 

Stearnes  Co. 

Toledo    Cooker    Co. 

John    Van    Range    Co. 

LABORATORY    EQUIPMENT 
Central    Scientific    Co. 
Kewaunee    Mfg.    Co. 
Kny-Schecrer    Corp. 
E.    H.    Sargent   &   Co. 

LABORATORY     SUPPLIES 
Digestive    Ferments   Co. 
Kny-Scheerer    Corp. 
E.    H.    Sargent   &    Co. 

LABORATORY    TRAINING 
Gradwohl  Laboratories 

LAUNDRY    MACHINERY 

American    Ironing    Machine    Co. 

American  Laundry  Machinery  Co. 

Applegate    Chemical    Company 

Borromite    Co. 

Fry    Bros.    Co. 

National    Marking   Machine    Co. 

Albert    Pick   &    Co. 

LAUNDRY   SUPPLIES 

Applegate    Chemical    Company 

Economy   Mercantile   Co. 

T.    B.    Ford    Co. 

Fry    Bros.    Co. 

Manna    Soap    Co. 

Payson's    Indelible    Ink    Co. 

John   Sexton  &   Co. 

LINEN 

H.   W.   Baker  Linen   Co. 
Economy  Mercantile  Co. 
John    V.    Farwell    Co. 
John    W.    Fillraan    Co. 
Mayer    &    Co.,    Theo. 
Mayer.    Walter    H.,    &    Co. 
Pierce    Textile    Co. 
Albert   Pick   &   Co. 
N.  Snellenberg  &  Co. 

LINEN    MARKERS 
Applegate    Chemical    Co. 
National    Marking    Mach.    Co. 

LINOLEUM 
Congoleum    Co. 

LU.MBER 

Gum  Division,  American  Hard- 
wood   Manufacturers'    Assn. 

Southern  Cypress  Manufacturers' 
Association 

Wood    Mosaic    Co. 


MANIKINS 

American    Manikin    Co. 

MARKING    MACHINES    (LAUN- 
DRY) 
Applegate    Chemical    Co. 
National    Marking    Mach.    Co. 

MIXING    MACHINES 
Hobart    Mfjj.    Co. 
Read    Machinery    Co. 

PAINTS 

U.    S.   Gutta  Pcrcha   Paint   Co. 

PAPER    GOODS 
Burnitol    Mfg    Co. 

PATIENTS'  RECORDS 

Hospital   Standard    Publishing   Co. 

Faithorn    Co. 
PENCILS 

Eagle    Pencil    Co. 
PHAR>tACEUTICALS 

The   Abbott    Laboratories 

B.    B.    Culture    Laboratory 

H.    A.    Metz    Laboratories.    Inc. 

Parke,    Davis   &    Co. 

G.    H.    Sherman,    M.    D 

Schering   &    Glatz 

PLUMBING  FIXTURES 

Brunswick-Balke-Collender    Co. 

Crane  Co. 

T.    L.    Mott    Iron   Works 

PLUMBING    SUPPLIES 

Coleman,    Allan   J. 
REFRIGERATING    MACHINERY 

Automatic   Carbonic   Mach.    Co. 

REFRIGERATORS 

Ligonier     Refrigerator     Co. 
Lorillard     Refrigerator     Co. 
McCray     Refrigerator    Co. 
Albert    Pick   &   Co. 

RADIUM 

Radium    Chemical    Co. 

RAZORS 

Gillette     Safety     Razor    Co. 

RESUSCITATING    DEVICES 

Lunginotor    Co. 
RUBBER    SHEETING 

Jamison-Sem^le   Co. 

Henry    L.    Kaufman 

Kny-Scheerer    Corp. 

Meinecke   &   Co. 

Stanley    Supply    Co. 

Universal    Rubber    Corp. 

RUBBER    SHEETING     STRAPS 
Henry    L.    Kaufman 

RUBBER   GOODS 
Frank    S.    Betz   Co. 
Hospital    Stipply    Co. 
Henry    L.    Kaufman 
Kny-Scheerer    Corp. 
Meinecke  &  Co. 
V.    Mueller   &   Co. 
P.    L.    Rider    Rubber    Co. 
Stanley   Supply   Co. 
Universal    Rubber    Corp. 
Max  Wochcr  &  Son   Co. 

SERVICE   WAGONS 
Kny-Scheerer   Corp. 
Stearnes    Co. 
Toledo   Cooker   Co. 

SHADES 

Stewart-Hartshorn    Co. 

SHEETS   AND    PILLOW    CASES 
H.   W.   Baker  Linen   Co. 
Mandel  Bros. 
Walter   Mayer  &  Co. 
Albert    Pick   &   Co. 
Pierce    Textile    Coro. 
N.    Snellenberg  &    Co. 

SILVER        BURNISHING        MA- 
CHINES 
American  Laundry  Machinery  Co. 

SLICING   MACHINES 

American   Slicing  Machine  Co. 

John    \^an    Range    Co. 

Liberty    Bread    Sliccr    Co. 
SOAPS 

Burnitol   Mfg  Co. 

Colgate  &  Co. 

Economy    Mercantile   Co. 

Fry    Bros.    Co. 

Manna    Soap    Co. 
SPRINGS 

Albert  Pick  &  Co. 

SPRINKLER    SYSTEMS 
General    Fire    Extinguisher    Co. 

SPUTUM  CUPS 

Burnitol   Mfg.    Co. 

Kny-Schecrer   Corp. 
r-s  Meinecke  &  Co. 

Digi 
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Supplies  and  Specialties 

for  the  Institution  Laundry  Department 
The  Sanitary  Wash  Room  Truck 

Galvanized  Tank  and  Steel  Fame 

For  holding  garments  in  taking  them  from  the 
washer  to  the  extractor.  In  use  now  by  practically 
all  laundries  throughout  the  country.  The  tank  is 
removable  from  the  steel  frame  for  cleaning — there- 
fore in  addition  to  being  practically  indestructible, 
it  is  thoroughly  sanitary. 

Price  $40.00 


«t  j^O^ 


*f    •J'SVi-A.  ..- 


Mfr'S  INDELIBLE 
'HARK  I  N  C       INK* 


(l^  THE  FRY  BROS  Ca 

in 


Fry's  Perfect  Indelible  Marking  Ink 

JET  BLACK 
Guaranteed    to    stand    the    Bleaching    Procesi 

PRICES 

Quart $5.50 

Pint 3.00 

'^-Pint 1.50 

1  i-Pint 1.00 

MARKING  PENS 

Fry'»   Original — Silver   Ball   Point* 

Made  especially  for  use  with 
indelible  ink.  Will  not  co.r- 
rode  or  rust. 

Per  gross $1.50         Per  dozen $0.20 


THE  FRY  BPOS  CO 

LAUNDRY  SUPPLIES 

riNCINNATI.OHIO. 


5^ 


We  rfToinmend  our  No,  18 
Aniline  Bluf  for  hiKh  gnid*- 
work.  1 1  Is  absohitely  purt- 
and  specially  adopted  for 
all  Institution  laundry- 
work. 

Price    per    lb J6.00 


THE  MAGIC  TUBE 

It  removes  Iron  Rust  Stains  instantly.    Put  up  in  tubes. 
Single  tube 50c.         Dozen  tubes $5.00 


Inquire  for  our  prices  on  Soap,  Starch,  FRYBRO  Washing  Soda,  Chloride  Lime,  Baskets, 
Buttons,  Pins,  Nets,  Paddings,  both  wool  and  cotton  and  outside  Canvas  Coverings  for  rolls 
of  flat  work  ironers.     Our  prices  will  interest  you, 

MAKE  YOUR  LAUNDRY  EFFICIENT 

Our  long  experience  in  furnishing  supplies  and  accessories  to  the  laundry  trade  has  shown  us 
just  what  is  necessary  for  good  quality  work.     This  experience  is  at  your  service. 

Ask  for  our  catalog — or  send  us  your  inquiries  and  orders. 

The  Fry  Bros.  Company 

Dept.  H-11,  105-115  East  Canal  St. 
CINCINNATI,  OHIO 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies — Cont'd 


STERILIZER    CONTROLS 
A.    W.    Diack 
Kny-Schcerer   Corp. 

STERILIZERS 
American  I«aundry  Machinery  Co. 
American    Sterilizer    Co. 
Frank    S.    Betz    Co. 
The    Halverson    Co. 
W'ilmot    Castle    Co. 
Kny-iicheerer    Corp. 
Scanlan- Morris    Co. 

SUGAR  SERVERS 
Scboenhcit  &  Pierce 

SURGICAL    INSTRUMENTS 
Frank  S.   Betr  Co 
Jamison- Scmple   Co. 
Kny-Schecrer    Corp. 
Meinecke    9e    Co. 


\'.    Mueller  &  Co. 

E.    H.    Sargent   &    Co. 

Max  Wocher  &  Son  Co. 

SURGICAL     SPECIALTIES 
Kny-Scheerer    Corp. 
Max  Wocher  &  Son  Co. 

SUTURES 

Davis  &  Geek,  Inc. 
Kny-Scheerer  Corp. 
Meinecke  &   Co. 

TALCUM    POWDER 
ColRate   &    Co, 

TANKS  AND  TOWERS 
W.    E.    Caldwell    Co. 

THERMOMETERS 
Becton,   Dickinson  Co. 
Jamison -Semple    Co. 
NIeincckc   &    Co. 


Stanley   Supply    Co. 
Max   Wocher   &    Son    Co 

TOILET   GOODS 

Colgate   &    Co. 
TOILET    SEATS 

Brunswick-Balke-Collender  Co. 
TOWELS 

Individual    Towel    &    Cabinet    Co. 

Mandel    Bros. 

Walter    H.    Mayer    &    Co. 

Pierce    lextile    Corp. 

N.    Sncllenberg  &    Co. 

UNIFORMS 

Economy   Mercantile   Co. 
Henry  A.  Dix  &  Sons  Co. 
Hosp.   Nurses'  Uniform   Mfg.   Co. 
Mandel    Bros. 
Albert   Pick  &    Co. 


VACaNES 

The  Abbott   Laboratories 

Parke.   Davis   &   Co. 

G.    H.    Sherman,    M.    D. 
WASH  CLOTHS 

Pierce   I'extile  Corp. 

Walter   Mayer  &   Co. 
WATER  SOFTENING   SYSTEMS 

Borromite  Co. 
WHEELS 

Colson   Co. 

WHEEL    CHAIRS 
Frank  S.    Betz   Co. 
Colson    Co. 
Kny-Scheerer    Corp. 

X-RAY    APPARATUS 
Frank   S.    Betz   Co. 
Campbell    Electric    Co. 
Kny-Scheerer    Corp. 
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REG.     U     S. 

Hospital    Thermometers 


OLYMPIAN 

Non- 
Magnifying 


L§ 


FACTOKY     AND    (".KXEHAr.    OFFICE 


B-D 

Hospital   Thermometers 

may  be  recognized  by  the  following  names : 

B-D  Saranac 

Olympian 

Hy-jen-ic 

Manhattan 

All  B-D  Thermometers  are  permanently 
accurate  and  are  selected  for  broad  mercury 
columns;  long,  open  scales;  easy-shaking 
qualities,  and  other  special  features  as 
enumerated  in  the  respective  descriptions 
given  in  our  catalog. 

ASK  FOR  A  COPY 


HY-JEN-IC    Magnifying 


JQO     ^-        -*- 


MANHATTAN    i  Min.  Magnifying 
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B-D 

SARANAC 

for 
Tuberculosis 


Becton,  Dickinson  &  Company 

Also  Makers  of 

n     .1       f       I  LUER  Syringes,  YALE  Quality  Needles  ^j  ■        _ 

KuUiertord  ace  All-Cotton  Elastic  Bandages,  and  ASEPTO  Syringes  '^©W  Jersey 
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American  Dietetic  Association  Meets 

Good  Attendance  at  Third  Annual  Convention  in  New 
York;  Mrs.  Mary  De  Garmo  Bryan  Elected  President 


The  third  annual  meeting  of  the  American  Dietetic  As- 
sociation was  held  at  the  Hotel  McAlpin,  New  York,  Oct. 
25-27,  about  400  visitors  being  present  from  many  sections 
of  the  country. 

Many  phases  of  dietetic  work  were  outlined  by  leaders 
in  the  field,  and  the  spirited  floor  discussion  which  fol- 
lowed the  reading  of  papers  demonstrated  the  eagerness 
with  which  dietitians,  including  those  connected  with  hos- 
pitals, are  seeking  knowledge  of  the  advances  being  made 
in  dietetics. 

Prof.  Lulu  Graves,  Cornell  University,  the  retiring  pres- 
ident, was  elected  honorary  president,  the  association 
taking  this  method  of  expressing  its  appreciation  of  her 
work. 

The  officers  elected  were: 

Honorary  President — Lulu   Graves,   Cornell  University. 

President — Mrs.  Mary  De  Garmo  Bryan,  Jersey  City. 

First  Vice  President — Dr.  Ruth  Wheeler,  Goucher  Col- 
lege, Baltimore. 

Second  Vice  President — Rena  Eckman,  University  Hos- 
pital, Ann  Arbor,  Mich. 

Secretary — Miss  E.  M.  Geraghty,  University  of  Illinois. 

Treasurer — Ellen  M.  Gladman,  Jefferson  Hospital,  Phil- 
adelphia. 

Between  now  and  the  next  meeting  an  effort  will  be 
made  to  clarify  membership  qualifications  and  a  vote  is  to 
be  taken  by  mail  on  revision  of  the  by-laws  in  this  and 
other  respects.  There  is  a  feeling  that  the  association 
should  be  more  of  a  professional  organization  than  in 
the  past. 

Invitations  to  hold  the  1921  meeting  were  received  from 
the  Chicago  Dietitians'  Association  and  the  Minnesota  Die- 
tetic Association,  the  latter  on  behalf  of  Minneapolis.  The 
executive  committee  is  to  select  the  place  of  meeting  later. 

KQl'IPMKNT   19  DISCTSSED 

Monday  morning  was  given  over  to  registration  and 
the  meeting  of  committees.  The  afternoon  session  was 
devoted  to  discussion  of  menu  making  in  its  economic 
aspect,  and  of  labor-saving  devices  in  the  preparation  of 
food  and  its  service.  Experiences  with  dish  washing 
machines  also  were  recited. 

The  chairman  was  Miss  Mabel  C.  Little,  instructor  in 
institutional  economics.  University  of  Chicago,  and  die- 
titian Marshall  Field  tea  room,  Chicago. 

Discussing  the  preparation  of  menus  for  hosiptals,  Miss 
Marguerite  Deaver,  dietitian  at  Mount  Sinai  Hospital, 
Cleveland,  declared  it  was  a  difficult  pr(fblem  because  of 
the  economic  restrictions  imposed. 

"Patients  who  certainly  are  not  in  normal  health  and 
to  whom  food  tastes  abnormally  should  have  the  best  the 
market  aflFords,"  Miss  Deaver  declared.  "Yet,  when  one 
is  pinned  down  to  the  18-21  cents  per  patient  per  day 
ration  one  is  not  able  to  do  much  in  the  building  up  of 
the  dietary  department." 

Other  important  elements,  the  speaker  pointed  out, 
were  the  need  of  help  to  prepare  food  and  of  cooks  who 
could  carry  out  directions. 


A  third  essential  was  that  of  preparing  food  attractively. 
Miss  Deaver  stating  that  the  psychological  effect  of  the 
food  tray  was  not  sufficiently  appreciated. 

"Yet  it  is  of  much  importance,  and,  while  many  will  not 
agree  with  me,  of  far  more  importance  than  food  values. 
I  would  never  serve  a  meal  of  high  food  value  unless  that 
meal  was  attractive.  For  instance,  salad  has  not  food 
value,  but  it  is  appealing.  Of  what  use  to  send  a  food 
tray  to  a  patient  which  has  the  necessary  food  value  if 
the  patient  won't  touch  the  food  because  the  appearance 
of  the  tray  is  not  attractive?'' 

Miss  Deaver  said  it  was  her  custom  to  plan  menus  a 
month  ahead  and  that  she  made  only  a  few  changes  ex- 
cept occasionally  in  her  suppers,  due  to  disposition  of 
leftovers. 

Breakfasts  for  the  thirty-day  period  are  prepared  first 
and  then  the  remainder  of  the  menus  are  completed  day 
by  day,  the  selection  of  the  soups  going  to  the  last  to 
avoid  duplication. 

Using  leftovers  is  not  a  difficult  task,  the  speaker  said, 
as  they  can  be  worked  up  for  the  employes*  dining-room, 
there  not  being  sufficient  for  nurses. 

9CENUS  FOR  SPECIAI.  OCCASIONS 

In  preparing  menus  for  special  occasions  such  as  hol- 
idays it  was  good  practice.  Miss  Deaver  said,  to  have 
them  appropriate  for  the  particular  festival.  This  has  a 
splendid  effect  on  patients  and  often  persuades  them  to 
eat  when  an  ordinary  food  tray  would  repel  them. 

"I  consider  food  value,  but  I  think  of  other  things  first. 
I  couldn't  conceive  of  a  continuous  daily  breakfast  menu 
of  fruit,  cereal  and  eggs,  which  was  what  I  found  when  I 
came  to  Cleveland.  I  changed  that  to  eggs  twice  or  three 
times  a  week  on  alternate  days,  and  always  eggs  with 
a  dry  cereal,  but  not  with  cooked.  As  an  alternative  to 
eggs  broiled  ham  or  bacon  is  served  to  private  room 
patients." 

For  dinner  Miss  Deaver's  menus  call  for  soup,  chops  or 
roast  beef  or  chicken,  potatoes,  green  vegetables,  salad 
and  dessert. 

"Don't  give  patients  a  choice;  they  don't  want  to  have 
to  do  the  choosing.  There  are  occasions — for  instance, 
when  fish  is  on  the  menu — when  it  is  wise  to  serve  chops 
when  ordered,  and  serve  them  without  extra  charge." 

Miss  Deaver  confided  that  nurses  were  hard  to  please. 
"But  we  never  have  complaints  from  the  help,  because  a 
year  ago  we  quit  feeding  them  and  had  them  eat  outside. 
They  came  back  because  they  could  not  get  along  on  the 
money  allowed  them  and  were  too  happy  to  complain." 

The  speaker  thought  the  reason  why  nurses  and  doctors 
were  inclined  to  complain  about  food  was  that  they  were 
made  irritable  all  day  long  from  complaints  of  patients 
and  worked  off  irritation  on  the  food.  "If  they  had  to  pay 
for  meals  complaints  would  lessen.  It  would  be  wonderful 
if  we  could  introduce  the  paid  meal:  it  would  avoid  much 
waste." 

LITTLE  DIFFERENCE  IN  WARD   FOOD 

Miss  Deaver  said  there  was  little  difference  in  the  food 
served  to  ward  and  private  room  patients,  except  that  the 
former  did   not  get   chicken   or  salads.     In   the  summer. 
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however,  ward  patients  do  get  lettuce.  Grape  fruit  was 
not  served  in  the  wards  because  they  could  not  be  pre- 
pared in  sufficient  quantities;  yet  every  patient  gets  some 
kind  of  fruit. 

Taking  up  the  question  of  costs,  Miss  Deaver  said  it 
was  23^  cents  per  capita  per  meal  for  each  patient.  The 
help  is  fed  on  the  cafeteria  plan.  There  has  been  a  steady 
increase  in  the  per  capita  cost  and  it  is  now  up  to  35  or 
36  cents.  These  figures  include  food  cost,  labor  (of  her 
staff)  and  of  the  linen  which  is  charged  to  the  dietary 
department. 

Miss  Deaver's  talk  had  been  preceded  by  a  paper  on 
cafeteria  service  in  restaurants  and  it  was  developed  that 
that  system  permitted  of  a  more  rapid  service  of  food  with 
considerably  fewer  employes  in  comparison  with  the  wait- 
ress system.  Miss  Deaver  contributed  to  the  discussion 
the  statement  that  the  introduction  of  the  cafeteria  plan 
in  Mount  Sinai  reduced  by  half  the  number  of  employes. 

CAFETERIA  DECREASED  NrUfBER  OF  HELP 

Miss  Emma  Baker,  Whittier  Hall,  Teachers'  College, 
New  York,  said  that  in  the  institution's  dining-room  where 
service  was  rendered  the  basis  of  service  was  one  employe 
to  twenty-four  persons,  as  against  one  to  sixty  with  the 
cafeteria  plan. 

A  dietitian  in  charge  of  a  tuberculosis  sanitarium  at 
.Allentown,  Pa.,  stated  that  the  cafeteria  plan  effected  little 
reduction  in  help,  but  provided  food  economy.  Two  am- 
bulant messes  are  maintained,  one  for  350  and  a  second 
for  400.  Cold  dishes  are  set  up  on  table,  but  hot  food  is 
served  from  steam  tables,  there  being  two  of  these  for 
each  mess,  with  three  maids  in  attendance  at  each. 

Miss  Little  brought  up  the  matter  of  electrical  equip- 
ment and  said  that  it  has  proved  satisfactory  at  Marshall 
Field's.  Tests  showed  that  there  was  a  difference  of  two 
minutes  between  gas  and  electricity  in  heating  food,  gas 
requiring  less  time. 

Miss  Little  asked  Miss  Elna  Becker  of  the  Hotel  Penn- 
sylvania to  tell  of  her  experiences  with  electric  ranges  and 
oven  in  the  hotel  kitchen  used  for  preparing  food  for  the 
help.  Miss  Becker  stated  three  ranges  and  an  oven  had 
been  in  use  two  years  and,  while  they  had  to  be  repaired 
occasionally,  had  performed  satisfactorily.  They  heat 
quickly,  she  added,  and  had  to  be  watched  to  guard  against 
burning.  Food  for  2,300  meals  daily  is  prepared  on  this 
equipment.  The  management  is  adding  electric  ranges  and 
ovens  for  other  kitchens. 

Miss  Little  said  that  the  cost  of  electricity  as  against 
gas  depended  on  the  amount  of  current  consumed,  as  it 
became  cheaper  in  proportion  to  the  quantity  used.  Initial 
cost  of  electrical  installation  is  considerable,  she  added,  but 
its  upkeep  is  not  high.  While  current  costs  more  than 
?:as,  its  heat  retaining  power  exceeds  that  of  gas. 

ELECTRICITY  (HKAPKR  IN  CANADA 

Miss  Maude  A.  Perry,  of  the  Montreal  General  Hospital, 
said  her  experience  was  that  electricity  was  cheaper  in  that 
country  than  in  the  United  States.  She  pointed  out  its 
economy  from  the  standpoint  of  being  able  to  use  three 
degrees  of  heat,  and  that  maximum  heat  was  seldom  re- 
quired. Miss  Little  added  that  a  $1,600  Edison  electric 
oven  will  pay  for  itself  in  two  years. 

Miss  Little  opened  a  discussion  on  washing  machines, 
saying  they  perhaps  were  the  greatest  of  labor-saving  de- 
vices. 

The  Crescent,  Autosan,  Hamilton-Low  and  Blakesley 
machines  were  among  those  referred  to  by  speakers  as 
having  proved  satisfactory.  One  speaker  declared  that  the 
belt  type  of  washer  was  superior  to  the  basket  type  because 
of  the  saving  of  time  effected.  Durability  of  the  two  types 
was  emphasized,  one  speaker  asserting  that  the  belt  type 


could  be  depended  upon  not  to  break  down  during  meals. 
Washing  machines  constructed  of  copper  came  in  for  crit- 
icism because  of  the  time  required  to  polish  them.  As  a 
smaller  type  machine  the  Crescent  was  said  to  be  very 
satisfactory.  A  type  of  machine  which  has  its  racks 
equipped  with  pegs  was  declared  to  be  unsatisfactory  be- 
cause such  pegs  break  off  easily. 

Another  speaker  had  high  praise  for  the  Buffalo  meat 
chopper,  saying  it  saved  the  time  of  two  persons. 

The  Crescent  machine  was  excellent  for  washing  glass 
and  silverware,  it  was  stated,  and  the  Blakesley  did  good 
work  with  other  dishes.  During  the  discussion  a  new  type 
of  washing  machine  in  use  at  the  Hotel  Pennsylvania,  the 
invention  of  members  of  the  engineering  staff,  was  de- 
scribed as  being  an  entirely  new  departure  because  it  elim- 
inated the  use  of  soap. 

DESCRIBES  FOOD  CONVEYOR 

Miss  Deaver  was  asked  to  describe  her  experience  with 
the  Toledo  food  conveyor  carts  in  use  at  Mount  Sinai, 
Cleveland.  The  Toledo  is  fitted  with  six  large  wells  and 
three  small  ones,  the  wells  being  fitted  with  racks  for 
trays.  These  are  placed  in  the  carts  which  are  taken  to 
the  various  floors  and  food  reaches  patients  absolutely  hot 
or  cold,  if  the  trays  contain  cold  stuff. 

"These  food  carts  have  worked  wonderfully  with  us," 
Miss  Deaver  declared.  "Formerly  food  trays  traveled  on 
elevators  for  from  fifteen  minutes  to  three-quarters  of  an 
hour,  and  often  had  to  be  reheated,  and  were  sometimes 
scorched." 

Miss  Walker,  of  the  women's  surgical  ward,  Mount  Sinai 
Hospital,  New  York,  and  the  Toledo  carts  were  in  use  for 
that  ward,  and  were  taken  into  the  ward  and  food  served 
directly  from  them.  This  system  did  away  with  the 
burning  of  food  after  it  was  taken  away  from  patients, 
which  was  the  rule  under  the  former  method  of  placing 
it  on  steam  tables  in  ward  pantries. 

Miss  Deaver  said  dishes  were  warmed  in  the  diet  kitchen 
ovens,  and  all  dishes  except  saucers,  bread  and  butter 
plates  and  sugar  bowls  are  kept  in  the  diet  kitchen.  She 
said  if  cooker  carts  were  to  be  used  in  open  wards  they 
should  be  taken  there  and  food  served  directly  ^om  them. 

Miss  Deaver  described  the  system  of  dish-washing  in 
use  at  Mount  Sinai.  There  is  a  central  dish-washing  room 
equipped  with  two  Crescent  machines  in  which  all  dishes 
from  the  private  and  (staff  and  nurses')  dining-rooms  are 
handled,  two  persons  doing  the  work  for  dishes  used  by 
350  persons  in  two  to  two  and  a  half  hours. 

MAID   CARRIES   TRAYS 

When  trays  are  served  a  maid  carries  them  to  an  auto- 
matic elevator,  which  brings  the  dishes  to  the  kitchen, 
where  they  are  unracked.  Dish-washing  racks  are  kept  in 
a  room  near  the  nurses'  dining-room  and  there  the  dishes 
are  scraped  and  returned  to  the  washing-room.  Miss 
Deaver  said  she  found  the  Tahara  burnishing  machine  to 
be  a  most  valuable  piece  of  equipment.  One  person  oper- 
ates it  and  cleans  all  the  silver  in  fifteen  to  twenty  min- 
utes. She  declared  it  was  the  only  way  to  get  silver  posi- 
tively clean  and  that  it  came  from  the  machine  spotless 
and  untarnished. 

Discussing  trays,  Miss  Deaver  recommended  those  of 
papier  mache,  saying  she  had  used  them  in  one  hospital 
for  nine  years  and  but  two  had  been  ruined  in  that  time. 
Trays  20x24  are  used  in  the  Cleveland  institution,  but 
these,  Miss  Deaver  said,  were  too  small. 

Questioned  further  as  to  the  food  carts,  Miss  Deaver 
explained  that  soup,  dishes,  bread,  butter  and  water  go  up 
in  one  cart  and  the  rest  of  ^^f)\^^^^  others.     Butter^ 
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placed  in  containers.  The  advantage  of  the  cart  of  the 
pantry  system  of  service  was  in  saving  of  food  in  that 
only  sufficient  food  was  provided  for  the  number  of  people 
on  lists,  preventing  additional  meals  being  ordered  which 
were  consumed  by  others  not  presumed  to  receive  them.  The 
cart   system   also   prevented   spoiling  of    food   in   its   return. 

Miss  Pipes,  Hartford  Hospital,  Hartford,  Conn.,  asked 
how  tipping  over  of  the  carts  could  be  avoided,  and  Miss 
Deaver  said  this  had  been  overcome  by  placing  standards 
on  them  to  get  balance.  An  objection  to  these,  however, 
was  that  they  constantly  broke  off  in  getting  carts  into 
elevators.  Miss  Ferry  said  that  a  third  wheel  under  the 
drawer  of  the  cart  would  do  away  with  tipping. 

Another  food  cart  was  described  by  Miss  Minot  of  Phil- 
adelphia Public  Service  Hospital,  this  bein^  of  vacuum 
type,  with  eight  large  containers  and  nine  small  ones. 

Miss  Little,  closing  the  afternoon  session,  said  she  had 
had  satisfactory  experience  with  the  Niagara  dish-washing 
machine,  and  that  personally  she  favored  the  basket  type 
of  machine  because  of  the  difficulty  of  removing  dishes 
from  the  machine  of  the  belt  type. 

KEVIKWS   WOKK    OF   ASSOCIATION 

On  Monday  evening  Prof.  Lulu  Graves,  Cornell  Univer- 
sity, president,  delivered  an  address  of  welcome,  reviewing 
the  work  of  the  organization  for  the  past  year,  and  sub- 
mitting recommendations  for  expanding  its  activities.  Prof. 
Graves'  paper  is  given,  in  part,  elsewhere  in  this  issue. 

Following  Prof.  Graves'  talk,  Dr.  Alonzo  E.  Taylor,  Uni- 
versity of  Pennsylvania,  spoke  on  present  day  economic 
phases  of  dietetics,  and  cited  problems  that  are  arising 
because  of  the  high  prices  of  foodstuffs.  The  speaker  rec- 
ommended a  smaller  amount  of  meat,  imported  fruits  and 
vegetables,  and  manufactured  sugar  products  as  advisable 
in  meeting  the  cost  question  of  dietetics,  and  urged  the 
use  of  a  greater  quantity  of  bread  and  milk. 

Of  particular  interest  at  the  Tuesday  morning  session 
was  the  talk  of  Mrs.  Mary  De  Garmo  Bryan,  Jersey 
City,  on  "Dietetics  and  the  War."  Mrs.  Bryan,  who  did 
dietary  work  at  army  hospitals  in  France,  presented  an 
eloquent  picture  of  problems  that  confronted  the  war  die- 
titian. 

She  made  a  plea  for  giving  rank  to  army  dietitians, 
stating  that  if  this  were  done  mess  officers  would  not  be 
necessary. 

Mrs.  Bryan  described  the  insufficient  help  supplied  her 
and  how  she  had  rebelled  at  the  punishment  details  sent 
to  the  kitchens.  Other  difficulties  were  the  irregularity 
and  monotony  of  the  food  supply,  and  constantly  shifting 
numbers  of  those  to  be  fed.  When  food  was  short  a  big 
convoy  unexpectedly  arrived  to  be  fed.  and  when  the  food 
was  ample  the  army  of  prospective  eaters  would  suddenly 
be  ordered  away. 

The  war  made  no  changes  in  dietary  matters,  but  served 
to  develop  strength  and  weaknesses  and  the  means  for 
correcting  the  latter. 

COOKINC'  CAUSE  OF  DISSATISFACTION 

"The  colleges  should  teach  knowledge  of  food  principles, 
how  to  cook  on  a  large  scale,  quantities  of  food  to  be 
given  normal  and  abnormal  persons,"  declared  Mrs. 
Bryan.  "A  student  should  be  taught  how  much  meat  or 
peas  was  necessary  for  500  persons.  Two-thirds  of  the 
dissatisfaction  in  army  hospitals  came  from  the  cooking. 

"Colleges  also  should  teach  the  principles  of  nutrition, 
and  they  should  also  have  a  course  in  institutional  man- 
agement. Students  plunge  into  hospital  work  with  no 
foundation  gained  in  college.  College  faculties  should  ad- 
vise with  and  place  students  in  proper  courses.  Cafeteria 
work  and  institutional  management  are  necessary  to  in- 
telligent hospital  work." 


Mrs.  Bryan  insisted  that  the  supervising  hospital  dieti- 
tian should  give  pupil  dietitians  practical  application  of 
dietary  work.  She  decried  the  practice  of  confining  stu- 
dent dietitians  to  the  preparation  of  custards  and  special 
diets  for  patients  they  never  see,  nor  whose  condition  they 
do  not  know. 

"Physicians  should  co-operate  with  the  dietitians  and 
student  dietitians  to  the  fullest  possible  extent,  give  lec- 
tures and  keep  the  beginners  in  touch  with  patients  re- 
ceiving special  diets." 

She  recommended  that  dietitians  should  take  a  year's 
course  in  nursing,  be  placed  in  charge  of  wards  and  be 
given  opportunity  for  specialized  training.  Iri  some  hos- 
pitals, the  speaker  asserted,  dietitians  were  limited  to  the 
preparation  of  special  desserts  and  delicacies  for  private 
room  patients. 

Mrs.  Bryan  urged  that  the  hospital  dietitian  should  de- 
velop individual  initiative  and  work  to  do  away  with  the 
antagonism  and  friction  which  her  work  meets  with  from 
the  nurse. 

Miss  Margaret  Sawyer,  Red  Cross  dietitian  at  Wash- 
ington, in  the  open  discussion  following  Mrs.  Bryan's 
talk,  said: 

"Hospitals  have  to  appreciate  that  some  one  must  di- 
rect. Is  it  reasonable  to  expect  one  dietitian  to  do  every- 
thing to  supervise  service,  care  of  the  food,  menu  making 
and  the  rest?  One  cannot  be  expected  to  do  the  work 
of  twenty;  she  has  the  right  to  feel  that  maids,  nurses  and 
others  should  do  some  of  the  work.  One  dietitian  in  a  500- 
bed  hospital  is  not  sufficient." 

PRACTICAL     CIKKICVM'M     URCiKD 

Miss  Katherine  Fisher,  Teachers'  College,  Xew  York, 
stressed  the  need  for  a  practical  curriculum  in  colleges,  say- 
ing that  in  Boston  third-year  pupils  were  given  actual 
practice  in  dietary  work  under  a  supervisor.  Teachers' 
College  is  now  devoting  half  of  a  student's  time  to  prac- 
tical work,  she  said,  and  it  would  be  well  if  an  entire 
semester  could  be  set  aside  for  practical  work. 

Miss  Hall,  dietitian  at  Peter  Brent  Bringham  Hospital, 
said  that  with  all  the  duties  imposed  upon  her,  it  was  im- 
possible to  give  time  necessary  for  student  direction. 
"Even  with  two  assistants  we  are  unable  to  give  the  neces- 
sary attention.  We  do  all  the  buying,  hire  the  help,  try 
to  visit  wards,  work  with  head  nurses  and  discuss  food 
problems  with  them,  and  also  take  charge  of  student  die- 
titians." 

The  section  on  social  service  held  its  discussion  Tues- 
day afternoon,  the  chairman  being  Miss  Blanche  M.  Jo- 
seph, field  dietitian,  Michael  Reese  Hospital,  Chicago. 

The  first  speaker  was  Miss  Theresa  Clough,  supervising 
dietitian  in  Illinois  state  institution.  Reviewing  conditions 
in  state  institutions.  Miss  Clough  said: 

"Many  times  both  patients  and  employes  are  living  in 
the  times  of  their  grandfathers  so  far  as  food  habits  are 
concerned.  But  the  larger  part  of  the  fault  lies  with 
the  dietitian  herself,  and  with  those  who  train  her.  So 
few  of  our  colleges  and  universities  give  a  real  dietitian's 
course.  They  are  training  teachers  of  home  economics 
with  a  course  adapted  to  that  end. 

"Several  hospitals,  recognizing  the  need  of  properly 
trained  dietitians,  and  that  the  young  graduate  does  not 
usually  possess  the  necessary  training,  have  established 
courses  for  student  dietitians,  but  all  too  often  they  met 
this  situation  just  as  they  met  that  of  the  nurses'  training 
schools,  and  used  their  student  dietitians  as  a  means  to  get 
the  drudgery  of  the  diet  kitchen  performed  in  an  efficient 
manner  for  less  money  than  unskilled  labor  would  have 
cost  them. 

"If  we  are  to  continue  to  regard  our  institutions  as  a 
place  where  the  patients^re  to  be  cpn 
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with  the  least  possible  amount  of  trouble  to  those  charged 
with  their  care,  the  fact  becomes  of  minor  importance;  but 
if  our  institutions  for  the  care  of  the  insane  and  feeble 
minded  are  to  become  small  communities  where  life  is 
conducted  in  a  manner  nearly  approaching  normal  with 
only  reasonable  supervision,  and  if  our  reformatories  and 
penal  institutions  arc  to  return  their  charges  to  society  at 
least  no  worse  than  when  they  were  committed,  then 
proper  food  becomes  of  supreme  importance,  and  the  dieti- 
tian is  as  truly  a  social  service  worker  as  those  working  in 
the   department   usually  designated   by   that    term/' 

EMPHASIZISS     PROPER     BASIC     DlfiTARY 

Miss  Clough  said  that  her  work  consisted  of  supervision 
of,  and  responsibility  for  all  food  in  the  institutions  under 
the  Department  of  Public  Welfare;  determining  the  proper 
kinds,  amounts  and  quality  to  be  purchased;  co-operating 
with  the  farm  and  garden  consultant  in  regard  to  food 
raised  on  the  grounds,  inspecting,  care  and  storage  of 
food,  passing  upon  kitchen  plans  and  equipment,  supervis- 
ing the  character  of  the  dietary,  cooking  and  serving  of 
food,  and  the  elimination  of  waste.  There  is  a  resident 
dietitian  in  each  institution. 

"So  far,"  Miss  Clough  said,  "the  greatest  emphasis  has 
been  placed  upon  securing  a  proper  basic  dietary  and 
which  has  been  adopted  after  consultation  with  food  ex- 
perts." 

The  kitchen,  bakeshop  and  dining  room  of  the  new 
prison  at  Joliet,  Miss  Clough  stated,  would  be  electrically 
equipped.  Ceilings  will  slope  four  ways  towards  a  long 
central  monitor  to  carry  off  steam,  and  monitors,  and  ceil- 
ings also,  will  be  insulated  to  prevent  steam  condensation. 
The  dining  room  is  to  have  cafeteria  service  with  steam 
tables  built  as  carts  that  will  go  to  kitchens  to  be  filled 
directly  from  cookers,  and  then  slip  into  a  place  in  the 
service  station  between  the  clean  plate  racks  and  the  coffee 
urns. 

Waste  accounting  at  the  state  reformatory.  Miss  Clough 
stated,  over  a  fifteen-day  period,  showed  an  average  daily 
plate  waste  of  two  tenths  of  an  ounce  per  man.  This  was 
not  due  to  a  small  amount  of  food  served,  but  to  manage- 
ment. 

"Social  Service  in  Dietetics"  was  discussed  by  Miss  Fair- 
fax T.   Proudfit,  University  of  Tennessee,  who  described 
her    out-patient    dietetic   work    at    the    Memphis    General 
Hospital. 
Miss  Proudfit  said,  in  part: 

"Since  the  dietitian  in  the  hospital  knows  nothing  of  the 
patient  until  she  meets  him  in  the  hospital,  it  is  evident 
that  some  one  is  needed  to  connect  the  in-patient  and  the 
out-patient  department  of  the  hospital.  The  public  health 
dietitian  bridges  this  gap.  She  must  win  her  place  and 
gain  the  confidence  of  her  people.  In  the  dispensary 
she  must  weigh  and  measure  the  patients,  attend  the 
metabolic  clinic,  learn  something  of  the  family  of  the 
abnormal  patient,  and  so  on.  While  the  large  amount  of 
clerical  work  is  necessary,  in  order  to  get  case  history, 
it  seems  essential  to  let  a  trained  person  do  this  clerical 
work,  because  while  doing  so,  she  becomes  acquainted 
with  the  patient,  learns  something  of  his  family  and 
something  of  his  home  and  food  habits.  Much  has  been 
done  in  Tennessee  for  the  poor  by  an  assistance  in  adjust- 
ing the  budget  and  in  teaching  right  living." 

Mrs.  Ira  Couch  Wood,  director  of  the  child  welfare 
work  of  the  Elizabeth  McCormick  Fund,  Chicago,  told  of 
the  work  her  organization  is  doing  among  school  children 
found  to  be  undernourished.  She  stated  that  the  per- 
centage of  such  children  was  40  per  cent,  and  that  a  higher 
percentage  of  mal-nutritioned  children  was  found  among 
those  of  the  well-to-do  than  among  the  poor. 
Tuesday  evening  papers  were  read,  on  "Diet  and  Denti- 


tion," by  Dr.  W.  J.  Gies,  College  of  Physicians  and  Sur- 
geons, Columbia  University;  on  'Attacking  the  Food  Prob- 
lem from  the  Red  Cross  Center,"  by  Dr.  E.  A.  Peterson, 
Director  of  Health  Service,  American  Red  Cross,  Wash- 
ington, and  by  Dr.  Max  Kahn,  Post-Graduate  Medical 
School  and  Hospital,  on  "The  Problem  of  the  Dietitian 
and  the  Out-Patient   Poor.'' 

Dr.  Gies'  talk  concerned  chiefly  the  effect  of  certain 
foods  on  the  health  of  the  teeth.  Dr.  Peterson  told  how 
the  Red  Cross  is  putting  its  wartime  machiilery  to  the 
task  of  educating  the  public  to  a  knowledge  of  diet.  He 
told  of  the  growth  clinics  that  are  maintained  to  weigh 
and  measure  children  and  how  the  public  is  being  taught 
how  children's  defects  may  be  remedied  by  proper  diet; 

Dr.  Kahn  called  attention  to  the  fact  that  many  diabetics 
were  elderly  and  oftentimes  unable  to  pay  for  the  foods 
which  might  be  prescribed.  Their  age  and  disease  has 
made  them  dependent  upon  charity.  The  question  is,  how 
shall  they  be  treated  without  money? 

Dr.  Kahn's  idea  is  to  give  the  dietitian  a  budget  from 
which  she  may  draw  to  assist  these  patients.  He  also  rec- 
ommended that  in  giving  out  this  food  the  dietitian  give 
a  little  more  than  is  actually,  needed,  otherwise  a  parent 
may  use  the  food  intended  for  herself  for  a  needy  child, 
thus  the  diabetic  parent  is  not  really  being  treated. 

The  dietitian  should  always  recommend  to  those  people 
the  foods  that  are  at  that  time  in  season  so  that  they 
may  be  bought  cheaply,  he  added.  She  must  visit  the 
home  of  the  sick,  or  have  classes  for  these  at  the  hospital. 
She  must  never  lose  sight  of  the  religious  factors.  If  she 
will  constantly  recognize  the  prejudices  against  certain 
foods,  by  certain  people  on  account  of  their  religions,  in- 
stead of  belittling  these  prejudices,  she  will  progress  more 
rapidly.  Dr.  Kahn  recommended  that  the  dietitian  know 
the  religious  laws  of  the  Jews.  She  may  easily  get  these 
laws  by  reading  the  14th  chapter  of  Deuteronomy. 

ASKS  CO-OPERATION  WITH  HOSPITAL,  BURKAU 

Prof.  Graves  opened  the  Wednesday  morning  session 
with  an  announcement  regarding  the  hospital  library  serv- 
ice bureau  of  the  American  Conference  on  Hospital  Serv- 
ice, reading  a  letter  from  Dr.  Frank  Billings,  president  of 
the  Conference,  who  asked  the  co-operation  of  the  Ameri- 
can Dietetic  Association  in  formulating  the  bureau.  Dr. 
Billings  stated  that  through  the  bureau  it  was  planned 
to  give  hospitals  information  of  all  kinds,  including  that 
of  interest  to  executives,  data  about  books  and  magazines 
publishing  material  relating  to  hospitals,  reports,  archi- 
tects* plans,  blueprints,  equipment,  and  that  the  scope  of 
the  bureau  would  be  wide  enough  to  serve  all  departments 
of  the  hospital.  It  was  stated  that  the  Chicago  Dietitians' 
Association  already  had  availed  itself  of  the  service  of  the 
bureau. 

Prof.  Graves  suggested  active  co-operation  with  the 
bureau  and  appointed  a  committee  consisting  of  Miss 
Lucy  Gillette,  Miss  Maude  A.  Perry  and  Miss  Anne  Up- 
ham  to  study  the  matter. 

The  first  speaker  at  this  session  was  Dr.  Kathcrine 
Bement  Davis,  former  commissioner  of  corrections  and 
general  secretary,  bureau  of  social  hygiene.  New  York, 
who  spoke  on  "Dietetics  in  Public  Institutions."  Most  in- 
fractions of  discipline  in  corrective  institutions.  Dr.  Da- 
vis said,  were  due  to  dissatisfaction  with  '  food  which 
nearly  always  is  served  cold.  In  New  York  city  in- 
stitutions, up  to  a  few  years  ago,  food  was  prepared  by 
prisoners,  assisted  by  cooks.  Later  a  dietitian  was  em- 
ployed. 

Miss  Emma  Gunther  of  Teachers'  College  told  of  the 
opportunities  for  executive  dietitians  in  colleges. 

Miss  Hilda  Croll,  Women's  Medical  College,  Philadel- 
phia,   dealing    with    research    in    dietetics,    reviewed    tig 
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work  that  has  been  done  in  this  respect  in  the  last  ten 
years  with  special  regard  to  diabetes  and  typhoid.  She 
summarized  her  talk  by  saying  a  great  deal  could  be  done 
to  improve  diet  lists,  introduce  palatability  and  variety  so 
that  patient  will  be  content  to  remain  on  diets.  "Let  the 
hospital  dietitian  co-operate  with  the  doctor  in  working 
out  the  details  of  dietary  planning  and  then  work  them 
out  in  the  diet  kitchen,"  she  asserted. 

The  meeting  of  the  section  on  teaching  occupied  the 
association  Wednesday  afternoon,  the  chairman  being 
Miss  Katherine  Fisher,  Teachers*  College. 

Discussion  of  a  curriculum  for  student  dietitians  took 
up  most  of  this  session,  but  the  final  details  of  this  stand- 
ard course  of  study  will  not  be  announced  until  later. 

In  the  absence  of  Miss  Lenna  F.  Cooper,  Battle  Creek 
Sanitarium,  owing  to  illness,  the  tentative  report  of  the 
committee  on  curriculum  was  presented  by  Miss  Charlotte 
Addison  as  acting  chairman,  her  associates  being  Miss 
Fisher,  Miss  Stewart,  Illinois  Training  School,  and  Miss 
Ferry,    Montreal   General. 

During  the  consideration  of  the  report  Miss  Fisher 
brought  out  that  there  were  1,600  schools  of  nursing  in 
this  country,  with  50,000  students,  and  that  there  were  10,- 
000  graduates  in  hospitals. 

REVIEWS   DIETETIC    LITERATURE 

Dr.  Ruth  Wheeler,  nutritionist  at  Goucher  College,  Bal- 
timore, reviewing  dietetic  literature  for  the  year,  had  kind 
words  for  most  of  the  periodicals  devoted  to  the  subject, 
but  warned  her  hearers  that  unless  they  read  with  mental 
reservations  (and  this  applied  to  young  students  par- 
ticularly) injury  might  come  to  them.  Most  textbooks, 
she  declared,  were  inaccurate  and  misleading. 

In  her  discussion  of  literature  available  for  dietitians  Dr. 
Wheeler  referred  to  Hospital  Management  as  one  of  two 
really  good  magazines  on  mechanical  equipment  and  man- 
agement. 

Miss  E.  M.  Geraghty,  the  secretary  of  the  association, 
presented  her  report,  telling  of  the  work  her  office  had 
done  for  the  year,  and  at  its  conclusion  she  was  warmly 
applauded.  Miss  Fisher  was  so  much  impressed  with  the 
labor  imposed  upon  the  secretary  that  she  exclaimed  that 
the  association  should  have  a  paid  secretary.  Others  en- 
dorsed her  suggestion,  and  a  motion  to  establish  such  a 
post  was  enthusiastically  adopted. 

According  to  the  secretary's  report  in  February  4,406 
letters  were  sent,  outlining  activities  of  the  association  to 
the  superintendents  of  leading  hospitals,  nutrition  experts, 
physiological  chemists,  deans  of  medical  schools,  pediatri- 
tians  and  doctors  specializing  in  internal  medicine,  and 
heads  of  home  economics  departments.  These  letters 
elicited  prompt  replies,  expressing  a  spirit  of  co-operation 
and  appreciattion  of  the  work  being  done  by  the  association. 

In  May  a  questionnaire  covering  the  salient  points  in 
the  work  of  the  dietitian  was  sent  to  every  hospital  dieti- 
tian who  was  a  member  of  the  American  Dietetic  Asso- 
ciation and  the  superintendent  of  every  impo**t3nt  hospital 
where  the  dietitian  was  not  a  member  of  the  American 
Dietetic  Association.  These  questionnaires  number  over 
500.  Three  hundred  and  six  replies  were  received  with 
necessary  information.  Twenty  per  cent  were  from  dieti- 
tians and  80  per  cent  from  superintendents.  Every  ques- 
tionnaire received  from  a  hospital  superintendent  was  ac- 
companied by  a  cordial  letter,  expressin<T  interest  in  the 
data  to  be  obtained  by  this  survey,  and  several  asked 
that  they  might  receive  a  copy  of  the  information  gained 
if  published  in  pamphlet  form.  From  information  ob- 
tained on  this  questionnaire  an  outline  of  the  course  of 
training  for  student  dietitians  given   in  every  hospital  re- 


turning the  questionnaire  was  compiled,  and  sent  to  the 
heads  of  home  econonwc  departments  in  the  leading 
schools  and  colleges. 

Miss  Fisher,  for  the  educational  committee,  submitted 
a  report  recommending  that  Dietotherapy  Section  be 
changed  to  Section  on  Hospital  Dietetics.  This  was 
adopted. 

Miss  Geraghty,  as  chairman  of  the  committee  on  stand- 
ardization  of  training  for  dietitians,  stated  she  was  not 
prepared  to  submit  a  report,  and  it  was  voted  to  continue        ! 
the  committee   in  office. 

Revision  of  the  by-laws,  to  include  definite  provisions  as 
to  membership  qualifications,  was  recommended  by  Dr. 
Ruth  Wheeler,  in  reporting  for  her  committee.  She  de- 
clared that  the  association  should  be  actually  professional 
in  its  membership,  urging  that  greater  prestige  and  influ- 
ence would  come  to  it  if  the  standards  were  fixed.  It  was 
agreed  to  submit  this  and  other  propositions  to  members 
by  mail. 

Prof.  Graves  presided  at  the  Wednesday  evening  meet- 
ing, and  was  presented  with  a  bouquet  of  American  Beauty 
roses.  Dr.  Roger  Dennett,  assistant  professor  in  the  dis-  ' 
eases  of  children.  Post  Graduate  Hospital,  New  York, 
spoke  on  "Some  Dietetic  Problems  of  Infancy  and  Child- 
hood,'' dealing  with  the  medical  phases  of  the  subject 

HEAR  TALK  ON   MEAT  BUYINf. 

The  association  wound  up  its  sessions  with  a  meeting 
at  Teachers'  College  Thursday  morning,  hearing  a  talk 
by  John  H.  Kelly,  Dorr  Markets,  Boston,  on  "Economic 
Aspects    of    Buying    Meats." 

An  interesting  feature  of  the  meeting  was  the  com- 
mercial exhibits.  These  exhibits  were  well  selected  and 
tastefully  arranged.  Exhibitors  themselves  were  well 
trained  in  presenting  the  favorable  points  of  their  prod- 
ucts, and  in  a  number  of  cases  made  the  exhibits  educa-  j 
tional.     Those  who  reserved  display  space  were:  j 

Blanke  Sales  Company,  tea,  coffee  and  spices,  St.  Louis, 
Mo. 

Calumet  Tea  and  Coffee  Co.,  tea,  coffee,  gelatin,  desserts 
and  baking  powder,  Chicago. 

Coast  Products  Co.,  canned  fruits  and  vegetables.  St. 
Louis,  Mo. 

Couch  &  Dean,  Xew  York,  "Autosan"  dish  washing 
machine. 

Creamery  Drv  Products  Company,  powdered  butter- 
milk. Quincy,  111. 

Crescent  Dishwashing  Machine  Companv,  Xew 
Rochelle,   X.  Y. 

Fleishmann    Company,    vcast.    Xew    York. 

T.  B.  Ford  Companv,  Wyandotte  Cleaners,  Wyandotte. 
Mich. 

General  Chemical  Company.  Rizon  baking  powder. 
Xew    York. 

S.  Gumpert  &  Co..  chocolate  pudding,  Chicago. 

Genesee  Pure  Food  Comnany,  iello,  Le  Roy,  X.  Y. 

Horlick's    Malted    Milk    Co.,    Racine,    Wis. 

Hospital    Manac.emknt.    Chicago. 

Hnbart    &    Co.,   mixers,   Troy.    Ohio. 

Hanson's  Laboratory,  junket.   Little   Falls.   X.  Y. 

Hoffman  LaRoche  Chem.  Co.,  soluble  protein  milk 
products.  New  York. 

Keystone  Instant  Food  Comnany,  Inc..  hash,  soups, 
broths   and   puddinc^s.    New    York. 

King's  Food  Products,  dehydrated  fruits  and  vegetables. 
Portland.    Ore. 

T.  L.  Kraft  &  Bros.  Company,  Elk  Horn  cheese. 

Lvons  Sanitarv  Urn  Companv,  milk  and  cream  urn,  Xew 
York. 

Mellin's  Food   Comoanv.  infant  food.  Xew  York. 

Modern   Hospital   Publishing  Company,   Chicago. 

Morse   &   Burt   Company,   cantilever  shoes.   New   York 

A.  F.   Patte's.  "Dietetics  for  Nurses." 

Roval   Bakini?   Powder   Company,   Xew   York. 

Strite  Automatic  Toaster  Company.  Minneanolis,  Minn. 

American  Laundrv  Machinerv  Company,  Tahara  bur- 
nishine   machine.    Cincinnati.    Ohio. 

Welch's  Grape  Juice  Company.  Wcstfiel 
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Urges  Closer  Contact  with  A.  H.  A. 

Retiring   President   of   American    Dietetic    Association 
Tells  of  Value  of  Co-operation;  May  Meet  with  Hospitals 

By  Prof.  Lulu  Graves,  Retiring  Preddent,  American  Dietetic  Association 


Although  the  American  Dietetic  Association  is  a  two- 
year-old  developing  into  a  three-year-old,  other  profes- 
sions and  organizations  assume  that  we  should  be  vigorous 
and  strong,  no  doubt  because  we  are  expected  to  have 
proper  stimulation  and  nourishment,  and  have  treated  us 
accordingly.  As  a  result  our  record  shows  a  gratifying 
healthy  state  of  affairs,  and  while  we  have  often  been 
puzzled  by  situations  in  which  we  found  ourselves  we 
feel  that  we  are  better  equipped  to  meet  whatever  the  com- 
ing year  may  bring  to  us.  We  shall  try  not  to  bore  with 
details  which  are  uninteresting,  but  will  mention  a  few 
things  which  have  been  accomplished  during  the  past 
year  and  a  few  which  have  been  begun. 
Our  membership  has  practically  doubled,  from  200  to  400. 
The  Committee  on  Standardization  of  the  Work  of  the 
Dietitian,  Miss  Eckman,  chairman,  reported  at  the  last 
meeting  and  offered  a  set  of  resolutions  with  the  sugges- 
tion that,  if  the  association  adopted  these,  a- copy  be  sent 
to  hospital  superintendents,  training  schools  for  dietitians 
and  specified  members  of  the  American  Medical  Associa- 
tion. The  resolutions  were  adopted  at  that  meeting  and 
letters  were  sent  to  the  above  named  persons.  A  number 
of  replies  have  been  received,  and  we  are  convinced  that 
a  sufficient  number  of  hospitals  are  ready  to  do  their  part 
in  establishing  such  a  standard  to  justify  the  association 
in  taking  further  action. 


PttOF.  LIM'  <;kavks 


The  executive  committee  expressed  a  wish  that  the 
president  attend  the  .American  Hospital  Association  meet- 
ing at  Montreal.  Probably  the  most  noticeable  thing  at 
that  meeting  was  the  number  of  superintendents  who  asked 


why  the  American  Dietetic  Association  did  not  meet  with 
the  American  Hospital  Association  this  year,  and  if  they 
were  going  to  do  so  next  year.  We  were  given  no  specific 
place  on  their  program  this  year,  but  several  times  various 
angles  of  the  dietary  department  were  discussed.  My  sug- 
gestion would  be  that  whether  or  not  we  meet  with  the 
American  Hospital  Association  in  the  future,  that  we  al- 
ways have  as  strong  a  representation  as  possible  at  their 
meetings.  It  gives  an  opportunity  to  meet  many  super- 
intendents and  get  their  viewpoints,  and  at  the  same  time 
present  our  own  ideas  to  them.  It  is  both  pleasing  and 
surprising  to  find  so  many  hospitals  giving  serious  thought 
to  their  dietary  departments,  and  to  learn  how  many  arc 
asking  for  the  better  trained  woman  who  can  put  them  on 
a  higher  plane. 

ADMINISTRATIVE  METITION8  IN  DEMAND 

As  for  the  administrative  dietitian  the  demand  exceeds 
the  supply  to  as- great  an  extent  in  this  field  as  in  that  of 
the  hospital  dietitian.  Commercial  firms  and  hotels  are 
realizing  the  value  of  the  woman  with  training  in  foods. 
During  the  past  year  some  of  our  members  have  accepted 
positions  of  this  nature  which  are  full  of  promise.  One 
of  our  members,  Esther  Ackerson,  formerly  dietitian  at 
Michael  Reese  Hospital,  Chicago  has  gone  to  the  Chicago 
Beach  Hotel,  where  she  is  establishing  a  dining  room  for 
children,  since  a  large  percentage  of  this  hotel's  patronage 
is  that  of  the  family.  Later  Miss  Ackerson  is  to  de- 
velop a  service  for  people  desiring  diets  for  special  diseased 
conditions.  Miss  Elna  Becker  is  dietitian  at  the  Pennsyl- 
vania Hotel  of  New  York.  Miss  Upham,  another  of  our 
members,  is  with  the  United  States  Rubber  Company  as 
dietitian. 

As  we  are  talking  of  the  urgent  call  for  dietitians,  and 
as  we  find  that  her  work  is  receiving  more  recognition,  we 
must  not  forget  that  the  call  is  for  better  trained  dieti- 
tians. The  past  few  months  it  has  been  my  privilege  to 
visit  many  hospitals  and  talk  with  many  hospital  super- 
intendents and  medical  men  throughout  the  Middle  West 
and  on  the  Pacific  Coast.  We  of  the  east  usually  speak 
of  dietetics  in  that  part  of  the  country  as  only  just  being 
taken  up,  and  to  a  great  extent  we  are  justified  in  doing 
so.  But  I  found  that  nearly  all  with  whom  I  talked  were 
eager  for  this  work  to  be  put  on  a  very  high  plane,  and 
furthermore,  they  were  willing  to  do  their  part  to  put  it 
there.  The  need  is  just  as  great  today  as  it  was  a  year 
ago  when  I  emphasized  to  the  members  of  this  association 
the  responsibilities  of  the  college  training  women  for 
dietetics,  and  of  the  hospitals  oflfering  student  dietitian 
training.  We  shall  not  have  well  trained  dietitians  until 
these  two  institutions  get  together  in  formulating  a  course 
of  training  which  will  be  of  benefit  to  both. 

A    most    significant    occurrence    is    that    two    men,    one 
prominent  in  the  medical  world,  and  the  other  one  of  our 
leading  nutrition  experts,  recently  offered  advice,  and  the 
following    suggestion.       Neither    of    these    men    know    yet 
that  the  other  did  this,  and  as  they  both  suggested  prac- 
tically the  same  thing  I  shall  quote  from  one  letter: 
"It   appears   to   me   that   the   time    is    approaching 
when  an  effort  should  be  made  to  have  teaching^ 
hospitals  consider  the  question  of 
Digitized  I 
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dietitians.  A  committee  consisting  of  three  or 
four  representatives  of  your  society  and  as  many 
scientific  and  medical  men  should  be  formed  to 
consider  the  necessary  steps  and  frame  a  construc- 
tive program.  At  present  a  number  of  medical 
schools  are  contemplating  radical  changes  which  is 
all  the  more  reason  for  prompt  action." 

We  are  most  grateful  for  the  interest  evidenced  by  these 
men. 

In  September  the  president  sent  a  number  of  letters 
to  superintendents  of  hospitals,  calling  attention  to  this 
convention  of  the  American  Dietetic  Association,  and 
suggesting  that  they  send  their  dietitians.  There  was 
nothing  in  these  letters  that  called  for  a  reply,  yet  a  great 
many  replies  were  received.  Without  exception  confidence 
in  our  association  was  expressed,  and  a  number  stated  that 
the  writer  wished  to  co-operate  in  every  way  possible. 
Only  two  said  that  their  dietitian  was  not  being  sent,  one 
of  these  was  in  the  Panama  Canal  zone,  and  he  regretted 
that  it  was  impossible  for  their  dietitian  to  receive  the 
benefit  and  inspiration  of  our  organization.  A  gratifyingly 
large  percentage  replied  that  they  were  sending  their  dieti- 
tians. 

Both  the  secretary  and  I  have  rec«Lved  many  letters, 
asking  what  action  the  American  Dietetic  Association  had 
taken  in  various  matters,  such  as  standardization  of  course 
of  training,  the  work  of  public  welfare  dietitian,  etc.,  and 
both  of  us  have  been  overwhelmed  with  inquiries  about 
where  to  obtain  dietitians,  what  schools  give  the  best  train- 
ing for  this  work,  and  similar  questions.  It  is  impossible 
ai^d,  if  it  were  possible,  it  would  be  inexpedient  to  continue 
giving  this  information  in  a  haphazard  way.  It  would  be 
difficult  for  anyone  to  do  it  in  a  creditable  manner  and 
perform  other  duties  as  well.  I  recommend  that  action 
be  taken  to  establish  a  bureau,  if  you  please  to  call  it 
such,  in  which  such  information  may  be  acquired  and 
given  out  in  a  systematic  way  by  a  committee  or  one 
person,  or  in  whatever  way  you  may  decide  upon.  This 
will  mean  that  everyone  must  help  if  we  are  to  have  ac* 
curate  information.  Keep  in  touch  with  the  bureau  and 
keep  it  in  touch  with  you. 

URGES  ACTION  ON   STANDARDIZATION 

I  not  only  recommend,  but  urge  that  further  action 
be  taken  more  widely  to  circulate,  and  at  least  begin  to 
put  into  effect  the  resolutions  adopted  last  year  relative 
to  the  standardization  of  the  work  of  the  dietitian.  Very 
few  people  know  of  that  action  of  the  association. 

Many  of  you  are  familiar  with  the  American  Conference 
on  Hospital  Service.  This  conference  is  composed  of 
*  American  College  of  Surgeons,  American  Medical  Asso- 
ciation, American  Nurses'  Association,  American  Hospital 
Association,  Association  of  American  Medical  Colleges, 
Federation  of  State  Medical  Boards  of  the  United  States, 
American  Association  of  Hospital  Social  Workers,  Catholic 
Hospital  Association  of  the  United  States  and  Canada, 
American  Association  of  Industrial  Physicians  and  Sur- 
geons, Medical  Departments  of  the  United  States  Army, 
Navy  and  Public  Health  Service.  Should  the  American 
Dietetic  Association  not  be  a  member  of  that  conference? 
A  new  organization  has  just  been  formed,  the  Hospital 
Library  and  Service  Bureau,  of  which  we  will  hear  more 
later.  This  is  a  service  we  cannot  afford  to  refuse  to 
accept. 


Miss  McLeod  at  Albany 

Miss  Josephine  McLeod  of  Roanoke,  Va.,  has  succeeded 
Miss  Sally  M.  Johnson  as  superintendent  of  nurses  and 
principal  of  the  Albany  (N.  Y.)  "Hospital  training  school. 
Miss  Johnson  resigned  to  accept  an  executive  position  with 
the  Massachusetts  General  Hospital. 


Much  Required  of  Dietitians 

Successful  Administrator  Must  Have  Ex- 
ecutive Ability  and  Scientific  Knowledge 

By  Esther  Ackerson 
•"* '  ' 
[  Editor's  Note — This  article  is  from  a  paper  on  "Training 
.  of  Student  Dietitians,"  read  at  the  Wisconsin  Hospital  Asso- 
ciation   convention,    Milwaukee,    September    17,    1920.     Miss 
Ackerson  recently  resigned  as  dietitian  of  Michael  Reese  Hos- 
pital, .Chicago,   to   accept   a   similar   position   at   the   Chicago 
Beach  Hotel.] 

The  successful  handling  of  the  hospital  food  pro])lerh  in 
the  future  depends  upon  the  present  training  of  student  dieti- 
tians. Since  this  is  recognized  by  every  up-to-date  hospital, 
more  time  and  effort  are  being  expended  in  the  compilation 
of  courses  designed  to  answer  th€  pressing  needs  of  the  hos- 
pital. Every  hospital  has  the  right  to  demand  one  at  the 
head  of  its  dietetic  department  who  has  been  properly  traitrcd 
in  all  the  phases  of  hospital  management.  In  the  few  in- 
stances where  dietitians  have  not  been  able  to  cope  success- 
fully with  the  hospital  situation  it  may  be  invariably  at- 
tributed to  a  lack  of  sufficient  training. 

Thus,  it  is  clearly  the  duty  of  hospitals  pretending  to 
offer  student  dietetic  courses  to  give  their  students  the  sort 
of  training  that  will  fit  them  to  assume  the  ultimate  author- 
ity attending  such  a  position  in  the  hospital.  The  dietitian 
who  comes  from  a  hospital  offering  only  the  practical,  me- 
chanical work  of  the  kitchen  cannot  be  expected  to  com- 
pete with  another  who  has  been  trained  in  the  executive  and 
scientific  fields,   as  well  as  the  practical. 

The  duties  of  the  dietitian  are  such  that  she  should  ha^-e 
been  trained  in  many  lines.  In  4:he  first  place  the  student 
who  wishes  to  become  an  expert  dietitian  should  have  a 
thorough  and  detailed  background  of  knowledge  of  home 
economics,  and  the  general  sciences,  namely:  chemistry, 
bacteriology  and  physiology.  With  this  storehouse  of  in- 
formation she  is  ready  to  learn  to  app^ly  her  knowledge  to 
the  many  problems  peculiar  to  hospitals  as  distinct  from 
other   lines   of   work. 

PRACTICAL    TRAINING    ESSENTIAI. 

The  student  should  first  of  all  have  some  practical  train- 
ing in  the  actual  preparation  of  foods  for  hospital  special 
diets.  One  can  much  more  readily  grasp  the  idea  of  an  ex- 
periment by  performing  it  oneself  thaa  to  be  a  mere 
onlooker  while  someone  else  do€s  the  actual  work.  On  the 
other  hand,  the  student  should  not  go  on  indefinitely  just 
preparing  foods.  If  she  is  at  all  competent  she  will  soon 
have  learned  enough  about  the  practical  work  to  be  capable 
of  supervising  others  in  similar  work.  This  responsibility 
of  supervision  should  train  the  student  to  be  observing  and 
careful  to  see  not  only  that  the  food  is  properly  prepared, 
and  as  attractively  prepared  as  possible,  but  that  the  patient 
is  receiving  only  the  kind  of  food  he  should  have.  In  any 
hospital  where  a  large  number  of  trays  are  prepared  there  is 
always  a  possibility  of  error,  and  error  in  diet  usually  has 
serious  consequences,  but  with  closer  supervision  by  students 
this  should  be  lessened  to  a  negligible  degree. 

The  student  also  should  be  trained  in  institutional  man- 
agement. In  the  majority  of  the  small  hospitals,  and  in 
some  of  the  large  hospitals,  the  dietitian  is  not  only  respon- 
sible for  the  preparation  of  special  diets,  but  for  all  the 
food  that  is  served  in  the  hospital.  Consequenly,  the  stu- 
dent should  have  an  opportunity  to  do  wholesale  ordering  of 
supplies,  to  go  to  market  and  make  actual  selection  of  food 
materials,  to  be  responsible  for  the  care  and  storage  of  these 
(Continued  on  pao 
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Operates  Four  Hospitals  in  Palestine 

American  Zionist  Medical  Unit  Accomplishes  Remarkable 
Tasks  in  Two  Years;  2  Nurses'  Training  Schools  Established 


On  August  18,  1920,  the  second  year  of  the  work  of 
the  American  Zionist  Medical  Unit  in  Palestine  came 
to  a  close.  During  the  second  year,  Hadassah,  as  the 
institution  is  properly  known  in  Palestine,  has  shown  a 
considerable  degree  of  progress.  Starting  out  from  Amer- 
ica with  an  organization  of  forty-five  physicians  and 
nurses  some  two  years  ago,  Hadassah  now  commands  a 
staff  of  nearly  four  hundred,  including  forty-five  physicians 
and  dentists,  over  one  hundred  nurses,  large  hospital  staffs 
in  four  cities,  and  an  administrative  oflFice  in  Jerusalem. 
The  unit  now  operates  four  hospitals  with  a  total  capacity 
of  two  hundred  and  twenty-five  beds,  in  which  nearly 
four  thousand  patients  are  treated  every  year.     The  num- 
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ber  of  dispensary  patients  runs  into  hundreds  of  thousands 
per  annum,  and  it  ministers  to  the  needs  of  all  elements 
of  the  population,  Jews,  Christians,  Arabs  and  other  re- 
li^ous  groups. 

During  the  last  year  Hadassah  built  a  pathologic  labor- 
atory in  Jerusalem,  the  first  in  Palestine;  established  an 
electric  lighting  system  in  the  Jerusalem  hospital,  estab- 
lished the  first  laundry  in  the  country,  opened  the  Safed 
hospital  with  fifty-five  beds,  also  doubled  the  capacity  of 
the  clinic  in  Jaffa,  established  a  system  of  medical  aid  in 
the  colonies,  placing  some  six  physicians  and  a  dozen 
nurses  in  Jewish  agricultural  communities  where  until 
then  practically  no  medical  aid  was  available,  and  estab- 
lished a  thorough-going  system  of  medical  school  inspec- 
tion and  medical  care  of  chil^Jren  in  Jerusalem,  Jaffa, 
Haifa.  Safed  and  Tiberias.  In  Jerusalem  particularly  has 
the  school  work  been  highly  developed.  There  three  staffs 
are  taking  care  of  the  eye  diseases,  skin  diseases  and  the 
teeth  of  the  children,  in  addition  to  periodic  medical  ex- 
amination of  all  the  children  for  general  health  conditions. 

SIXTY  PVPIL  NIRSES  IN  SC^HOOL 

Of  particular  interest  is  the  development  of  the  nurses' 
training  school,  which  now  courts  sixty  pupils,  of  whom 
forty  are  in  Jerusalem  and  twenty  in  Safed.  The  pupils  in 
Jerusalem  are  established  in  a  comfortable  three-story 
building,  which  has  been  put  into  a  modern  hygienic  con- 
dition, and  represents  perhaps  the  most  comfortable  com- 
munal home  in  Jerusalem.  Within  less  than  a  year  the 
first  class  of  Palestine  nurses  will  graduate  from  the 
school  and  its  members  will  be  able  to  replace  some  of 
the  American  graduate  nurses. 
In    the   following   table   are    given    the    comparisons    of 


the  main  lines  of  the 
month,  beginning  with 
of  July,  1920: 

Patients 
1919—  admitted. 

July   287 

August    278 

September   379 

October    322 

November   324 

December    330 

1920— 

January 336 

February    269 

March   325 

April   350 

May 399 

June    385 

July    467 


work  of  the   unit   from  month   to 
July,  1919,  and  up  to  and  inclusive 


Laboratory 

New 

Total 

Home 

exam- 

patients. 

visits. 

visits,  inations. 

7,427 

33,943 

1,063 

1,070 

6,998 

39,449 

995 

955 

5,785 

39,996 

371 

369 

5,676 

36,505 

815 

1,171 

6,263 

35,159 

1,519 

1,239 

4,099 

22,131 

1,304 

1,462 

5,162 

23,759 

2,215 

1,161 

4,991 

10,968 

2,127 

1,134 

4,889 

24,083 

1,064 

1,508 

5,837 

23.857 

963 

1,317 

7,766 

29,353 

1,606 

2,066 

7,997 

33,615 

2,080 

1,712 

9.983 

46,090 

1,378 

2,481 

Total   4,451       82,873      398,908      17,500      17,645 

An  outline  of  the  earlier  work  of  the  unit  is  thus  de- 
scribed by  I.  M.  Rubinow,  director,  in  The  Survey: 

"The  American  Zionist  Medical  Unit  for  Palestine  is 
the  creation  of  the  Zionist  Organization  of  America, 
which  began  the  work  of  organizing  the  unit  in  1916  to 
meet  the  grave  health  conditions  in  Palestine  brought  on 
by  the  war  and  the  ravages  of  epidemics.  The  initial 
work  was  conducted  by  the  Hadassah,  the  Women's 
Zionist  Organization,  which  had  been  engaged  since  1913 
in  district  visting  nursing  in  Jerusalem.  The  good  offices 
of  the  American  government  and  the  allied  governments 
were  secured,  and  in  the  summer  of  1918  the  unit  fimally 
left  the  United  States  fully  equipped  for  the  task  which 
in  the  course  of  preparations  had  assumed  grander  pro- 
portions than  at  first  contemplated.  The  work  has  been 
carried  on  by  the  Zionist  Organization  of  America  with 
the  financial  co-operation  of  the  joint  distribution  com- 
mittee. 

'•The  selection  of  the  medical  unit  personnel,  which 
consisted  primarily  of  specialsts  rather  than  general  prac- 
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titioners,  indicated  a  determined  purpose  to  build  for  the 
future.  The  difficulties  of  European  travel  during  that 
summer  delayed  the  arrival  of  the  unit  in  Palestine  until 
the  end  of  August.  When  they  did  arnve,  the  country 
was  found  infected  with  epidemics,  with  most  of  its  phy- 
sicians either  in  flight  or  in  exile,  and  many  of  the  hos- 
pitals disorganized  by  the  depredations  of  the  Turks  be- 
fore their  retirement. 

FOUR   IIOSFITAL8  OPERATED 

"The  first  few  months  were  months  of  feverish  emer- 
gency work;  but  as  the  country  recovered  from  its  war 
conditions,  and  even  before  the  armistice  had  been  de- 
clared, the  organization  of  the  unit  on  a  permanent  basis 
began.  At  the  end  of  April  the  unit  was  operating  four 
hospitals  in  Jerusalem,  Jaffa,  Safed  and  Tiberias;  out- 
patient clinics  in  these  cities  as  well  as  in  Haifa,  Hebron 
and  Jericho,  and  pathological  laboratories  in  Jerusalem, 
Jaffa  and  Tiberias.  The  work  of  sanitation,  primarily 
directed  against  mosquitoes,  as  well  as  the  general  work 
of  cleaning  the  streets  and  the  stores,  proceeds  at  this 
time  in  co-operation  with  the  governmental  authorities. 
The  scarcity  of  mosquitoes  this  year  in  comparison  with 
the  number  of  the  year  before  is  so  strikingly  apparent 
that  it  does  not  require  any  statistical  evidence. 

"The  story  of  the  organization  of  the  hospitals  within 
such  short  time  is  not  devoid  of  a  romantic  element.  In 
Jerusalem  a  hospital  building  was  turned  over  to  the 
unit  by  Baron  Rothschild,  negotiations  for  this  having 
taken  place  in  Paris  during  its  stay  there,  and,  notwith- 
standing a  building  over  fifty  years  old,  the  scarcity  of 
supplies,  and  the  incompetence  of  native  labor,  it  was 
transformed  into  a  modern  American  hospital,  which  is 
now  recognized  as  the  best  equipped  hospital  in  the  city, 
boasting  the  first  X-ray  laboratory  in  Palestine  and  a  new 
pathological  laboratory  just  nearing  completion.  In  Jaffa 
the  unit  has  organized  a  small  children's  hospital,  for 
which  there  seems  to  have  been  a  great  need,  and  also  a 
large  clinic.  In  the  ancient  city  of  Tiberias,  located  on 
the  Sea  of  Galilee,  where  the  beauty  of  nature  contrasts 
strongly  with  the  filth  of  the  old  town,  the  A.  Z.  M.  U. 
was  called  upon  to  fight  epidemics  of  cholera  and  typhus, 
and  it  took  possession  of  an  English  missionary  hospital 
abandoned  some  time  during  the  war  and  completly  looted 
by  the  Turks.  An  emergency  equipment  was  got  together 
and  for  nearly  nine  months  the  hospital,  which  upon  the 
return  of  the  rightful  owner  is  to  be.  returned  to  the  mis- 
sionary organization,  viras  running  fu!l  blast  with  phy- 
sicians and  surgeons  of  the  A.  Z.  M.  U. 

"Perhaps  the  most  picturesque  chapter  in  the  develop- 
ment of  the  socialized  system  of  the  A.  Z.  M.  U.  is  the 
installation  of  the  hospital  in  Safcd  This  is  a  mountain 
town  only  a  few  miles  from  the  lake  of  Tiberias,  but 
with  the  difference  of  some  3.-I00  fee'  in  altitude.  Just 
before  the  war  a  5mall  hospital  builditytr  was  presented 
to  the  town  by  Baroness  Rothschild.  DurinT  the  war 
Turks  removed  all  the  equipment  a'ld  used  tl  e  building: 
as  a  stable.  When  the  -A..  Z.  M.  U.  physicians  arrived  in 
Safed  in  the  rear  guard  of  the  English  army's  drive  into 
Galilee  just  before  the  declaration  of  the  armistice,  not 
more  than  the  shell  nf  the  hospital  was  found,  and  a  pop- 
ulation sorely  in  need  of  hospital  facilties.  Notwith- 
standing its  hic:h  altitude  and  glorious  climate,  whuth 
would  make  Safed  an  ideal  summer  resort,  it  is  at  present 
a  nest  of  many  contagious  diseases  and  particularlv  of 
spotted  typhus.  Thus  the  exister.ce  of  a  modern  building 
seemed  to  make  the  problem  of  the  organization  of  the 
hospital  a  very  simple  one;  but  the  absence  of  available 
equipment  in  the  country,  difficult  communication  with 
outside  markets,  and  above  all  the  absence   of  means  of 


communication   between   Safcd  and   evon  the  neighboring 
cities,   made   the   problem    very   complex. 

"By  a  lucky  coincidence  the  withdrawal  of  the  American 
Red  Cross  from  Palestine  activity  at  the  time  offered  an 
opportunity  for  the  purchase  of  beds  and  other  hospital 
equipment,  but  while  the  distance  between  Jerusalem  and 
Safed  does  not  exceed  seventy-five  miles  as  the  crow  flies, 
it  took  several  weeks  to  transfer  the  equipment.  First  the 
standard-gauge  railroad  from  Jerusalem  to  Haifa,  then 
the  narrow-gauge  road  from  the  modern  port  of  Haifa  to 
the  filthy  little  Arab  village  of  Semakh  on  the  lake  of 
Tiberias,  then  native,  crudely  constructed  raft  pulled  by 
a  gasoline  motor  boat  for  the  first  time  in  the  history  of 
the  country,  carried  modern  hospital  beds  and  sterilizers, 
sinks  and  washtubs  made  in  America  to  relieve  the  suffer- 
ings among  the  Arab  and  Jewish  population  of  a  little 
mountain  city.  The  barge  pulled  the  equipment  by  the 
city  of  Tiberias  to  a  little  village  called  Tapakh,  where 
it  was  left  for  several  weeks  to  be  guarded  by  a  mountain 
Arab  and  a  Jewish  gendarme  in  the  service  of  the  British 
occupied  enemy  territory  administration.  The  road  frnm 
Tiberias  to  Safed  is  a  continuous  climb  of  some  3,500  feet. 
Two  Ford  trucks,  old  hay  wagons,  donkeys,  camels  and 
other  conveyances  were  used  to  climb  the  mountain  path, 
but,  when  all  that  work  was  completed,  the  result  was  a 
modern  American  hospital  under  the  management  of 
.\merican  surgeons  and  in  charge  of  American  trained 
nurses. 

FIR8T  HISBRKW  LANfJl  ACiE  NrRSES*  SCHOOL 

"The  influence  of  the  American  standards  upon  the  de- 
velopment of  medical  aid  in  Palestine  is  not  limited  to 
the  American  physicians  and  nurses  who  have  come  with 
the  unit,  many  of  whom  will  eventually  return  to  the 
States,  though  some  have  decide  to  remain  in  the  old 
Jewish  homeland.  In  the  clinics  and  hospitals  of  the  or- 
ganization not  only  are  the  people  of  Palestine  treated, 
but  the  physicians  of  Palestine  have  an  opportunity  of 
receiving  clinical  training  in  modern  methods.  In  fact,  the 
chain  of  medical  instruction  conducted  by  the  A.  Z.  M.  U. 
may  be  considered  as  the  beginning  of  the  future  Jewish 
university  in  Jerusalem,  of  which  the  corner  stone  was 
laid  by  Dr.  Weizmann  about  a  year  ago.  Perhaps  the 
training  school  for  nurses  conducted  in  connection  with 
the  Rothschild  hospital  (the  first  training  school  for 
nurses  in  Palestine,  and  the  first  to  be  conducted  in  the 
Hebrew  language  anywhere  in  the  world),  with  its  thirty 
Palestinian  girls  as  pupils,  may  be  considered  the  fore- 
runner of  the  medical  department  of  that  university.  Thu^ 
the  work  of  the  A.  Z.  M.  U.  is  developing  new  medical 
facilities  and  includes  existing  medical  institutions.  In 
addition  to  the  American  surgeons  and  physicians  manv 
local  medical  forces  hate  been  employed.  During  one 
month  three  hundred  cases  were  treated  in  the  hospitals, 
a^'.d  nearly  thirtv  thousand  visits  were  paid  by  patients 
to  the  clinics.  Neither  at  the  hospitals  nor  at  the  clinics 
is  any  distinction  made  among  the  patients  as  to  race, 
nationality  or  creed 

'*The  work  is  at  present  largclv  limited  to  t^e  cities, 
though  the  rural  population  applies  to  t^e  cities  for  a 
good  deal  of  medical  aid.  It  is.  however,  the  intention  of 
the  A.  Z.  M.  U.  to  extend  its  work  at  least  to  the  Jewish 
colonies,  and  to   future  Jewish   settlements   in   Palestine." 

The  development  of  the  medical  work  of  the  organiza- 
tion proceeds  in  accorda'"-ce  with  plans  "'hich  have  been 
prepared  as  a  result  of  a  three-months'  investip-ation  by 
a  special  sanitary  commission  consisting  of  phvsicians. 
sanitarians  and  bacteriolocrists.  The  commission  made 
a  careful  study  of  the  health  condition*' in  every  icitv  and 
every  Jewish  colony  in  Palestine. by  y^^OO^^^ 
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Community  Chests  Aid  to  Hospitals 

"Drive"  Also  Is  an  Important  Factor  in  Rais- 
ing  Funds;   Other  Methods   Are   Analyzed 

By  Pliny  O.  Clark,  Superintendent  Presbyterian  Hospital,  Denver,  Col. 


When  there  is  a  difference  between  expense  of  a  hos- 
pital or  institution  and  income  in  maintenance,  it  may  be 
met  by  one  or  more  of  four  ways:  (1)  By  taxation,  (2)  by 
interest  from  an  endowment  fund,  (3)  by  public  or  private 
subscription,  or   (4)   by  a  legacy. 

For  capital  expenditures  by  institutions  under  private 
control  we  really  have  but  two  principal  sources  from 
wliich  to  draw,  (i)  popular  subscription,  and  (2)  the  re- 
sult of  a  legacy,  although  we  may  well  suppose  the  time 
will  come  when  capital  expenditures  may  be  provided 
for  by  taxation. 

The  manner  in  which  the  state  of  Pennsylvania  has  for 
years  supported  her  private  charitable  institutions  by  tax- 
ation is  classic.  And  from  the  system  has  doubtless  come 
much  of  good,  especially  a  freedom  on  the  part  of  the 
institution  from  worry  in  making  ends  meet,  as  well  as 
a  certain  systematizing  of  methods,  scientific  and  financial. 
We  find,  however,  that  states  seem  to  be  awakening  to 
the  fact  that  they  owe  something  to  those  institutions 
in  their  midst  which,  without  complaint,  have  for  years 
carried  a  part  of  the  state's  own  burden,  and  now  are. 
in  a  more  or  les^  crude  or  inadequate  manner,  seeking  to 
aid   these    hospitals   by   money    grants. 

In  British  Columbia  the  Vancouver  General  Hospital 
has  been  receiving  government  aid  on  a  sliding  scale  of 
from  43  cents  to  $1.00  per  day  when  the  cost  was  $2.00. 
Mr.  John  J.  Banfield,  of  Vancouver,  adds  this  interesting 
information:  "The  most  progressive  legislation  is  in  the 
Province  of  Alberta  and  Saskatchewan,  where  the  Hos- 
pital Act  provides  that  hospitals  may  be  erected  in  dif- 
ferent localities,  and  the  annual  deficit  chargeable  to  the 
district  in  which  the  hospital  operates.  In  Manitoba 
there  is  a  charge  covering  the  cost  of  the  patient  to  the 
municipality  in  which  the  patient  resides.  The  other 
provinces  are  on  largely  a  per  capita  basis." 

In  West  Virginia  certain  hospitals  are  granted  the 
use  of  a  maximum  amount  as  a  fund  upon  which  they 
may  draw  at  the  rate  of  $1.50  per  day  for  a  charity  case 
given  care,  a  detailed  report,  under  oath,  being  required 
from  the  superintendent  in  each  case. 

Some  states  leave  the  question  to  the  counties;  for 
instance,  Illinois.  Indiana  and  Iowa. 

Mere  aid  (and  not  complete  support)  by  the  state  tends 
to  injure  rather  than  help  a  hospital,  for  many  givers 
will  brush  aside  an  appeal  for  aid  on  the  grounds  that 
"the  state  takes  care  of  the  charity,"  not  caring  to  con- 
sider the  real  fact  that  the  state  paid  a  very  small  por- 
tion  of    the   cost. 

If  legislation  by  states  in  aid  of  hospitals  and  similar 
institutions  is  to  be  intelligently  enacted,  the  makers  of 
the  laws  should  be  advised  by  the  hospitals  themselves, 
and  this  suggests  one  of  the  principal  reasons  for  the  or- 
ganization of  state  or  provincial  hospital  associations. 

We  now  come  to  a  most  interesting  part  of  this  sub- 
ject, and  one  in  which  the  most  of  us  feel  we  have  had  or 
would  like  to  ^lave  some  experience:  the  appealing  to 
the  public  for   necessary  maintenance  funds. 


From  a  paper,  "Community  Funds  for  Maintenance  and  Capital 
Expenditures,**  read  at  the  1920  American  Hospital  Association  Con- 
vention,  Montreal,  October  4-8. 


In  the  average  privately  controlled  hospital  the  annual 
deficit  may  not  be  a  large  amount  in  dollars  and  cents, 
but  gauged  by  the  amount  of  worry  caused  the  executive 
and  the  board  of  managers,  it  is  a  thing  with  which  to 
reckon. 

Ordinarily  a  deficit  was  met  by  a  liberal  endowment 
fund  or  by  an  appeal  to  the  "friends"  of  the  hospital,  a 
list  of  whom  was  most  carefully  preserved,  and  never 
by   any   chance   given   any   other   "charity." 

It  is  tru-e  that  many  worthy  and  many  unworthy  money 
raising  campaigns  have  succeeded  since  the  war,  but  be- 
cause there  have  been  a  few  fakirs  soliciting  and  because 
some  campaigns  have  showed  too  large  an  expense  ac- 
count, because  the  sum  sought  was  not  secured,  the 
"drive"  method  has  received  a  black  eye. 

The  "drive"  as  an  organized  effort  to  raise  money  was 
probably  first  used  by  C.  S.  Ward,  in  Y.  M.  C.  A. 
work.  And  we  must  agree  that  in  the  field  of  that  splen- 
did association  alone  the  drive  has  accomplished  immeas- 
urably  important   results. 

The  "drive"  as  a  means  of  securing  community  funds  is 
undoubtedly  a  necessary  and  desirable  part  of  our  eco- 
nomic life.  While  it  has  probably  been  abused  as  a 
method,  yet  in  the  hands  of  capable  and  well  trained  ex- 
perts, it  has  many  advantages,  among  them  increasing  the 
clientele  of  the  institution  benefited;  educating  the  public 
at  large  to  the  real  purpose  of  the  beneficiary  as  well 
as  relieving  good  executives  from  financial  worries,  and 
so   increasing   their   efficiency. 

Still  it  is  likely  the  day  of  the  so-called  whirlwind  drive, 
depending  upon  circus  methods  of  arousing  the  giver  has 
passed,  and  in  its  stead  has  come  the  more  thoroughly 
organized  business  of  public  solicitation  founded  on  sys- 
tematic accounting,  sane  business  methods  and  complete 
publicity.  This  method  will  likely  continue  in  more  or 
less  favor  for  some  time  in  the  raising  of  funds  for  capital 
expenditures   especially. 

The  day  of  individualistic  effort  is  passing  and  the  hos- 
pital is  coming  to  see  that  its  work  is  a  dignified  and 
necessary  part  of  the  economic  life  of  the  state,  and  as 
such  has  a  right  to  expect  commensurate  recognition. 
This  new  community  consciousness  on  the  part  of  hos- 
pitals seems  to  have  grown  out  of  participation  by  the 
hospitals'  officers  in  the  work  of  their  town's  social  coun- 
cil, observance  of  the  far  reaching  effects  of  social  work 
by  the  visiting  nurses  or  social  worker,  or  by  an  active 
participation  in  the  management  of  another  institution 
when   "doubling  up"  during   the  war. 

It  may  have  come  because  the  amount  required  in  any 
one  year  was  small,  hence,  co-operation  with  another  wel- 
fare agency  in  raising  both  budgets  seemed  desirable. 

However  this  new  spirit  may  have  come  it  is  arrived  and 
ready  for  work. 

A  sign  of  this  spirit  is  evident  in  the  fact  that  many 
hospitals  are  participating  in  the  organization  of  the  fed- 
erated plan  of  solicitation  and  disbursement  of  charit- 
able funds  through  the  scheme  commonly  known  as  the 
Community   Chest. 

A  still  greater  encouragement  is  ;the  fact  that  in  most 
instances  the  organization  of  the  Communtiy  Chest  was 


40 


HOSPITAL     MANAGEMENT 


undertaken  by  the  Chamber  of  Commerce,  thus  showing  a 
new  sense  of  responsibility  on  the  part  of  "business"  for 
its   worthy    charities. 

The  Community  Chest  is  not  the  sole  method  available 
to  meet  maintenance  expenses  or  even  capital  expendi- 
tures, but  it  does  provide  the  avenue  for  the  operation 
of  that  modern  method,  "co-operation."  It  is  economical 
in  operation,  tends  to  eliminate  undesirable  organizations 
and  increases  .the  efficiency  of  those  which  are  doing  their 
best. 

An  increase  in  number  of  subscribers  is  a  point  of 
worth.  Parkersburg,  W.  Va.,  had  3,125  subscribers  to  its 
first  campaign,  or  about  six  times  the  combined  number 
supporting  the  individual  objects  previously.  Youngs- 
town,  Ohio,  increased  from  1,500  to  15,000,  and  in  the 
last  campaign  to  20,000. 

In  Rochester  (population,  estimated,  300,000),  before 
there  were  about  5,000  subscribers;  the  first  year  of  the 
Chest  showed  62,000,  and  this  last  one  66,000. 

Cincinnati  (population  401,426)  with  a  Federation  and 
twenty-nine  agencies  participating,  had  12,000  subscribers; 
in  their  1920  Chest,  called  the  Cincinnati  County  Council, 
they  had  seventy  agencies  and  50,000  subscriptions. 

Cleveland,  before  the  war,  had  a  maximum  of  8,800 
contributors  to  a  Federation;  the  campaign  of  last  No- 
vember showed  $4,000,000  subscribed  by  about  160,000 
people. 

Sherman  G.  Kingsley  of  the  Welfafe  Federation  found 
that  in  forty-three  cities  using  the  Chest  plan,  32  per  cent 
of  the  entire  population  subscribed.  , 

The  Community  Fund  is  a  method  well  worth  our  con- 
sideration even  to  the  providing  of  funds  for  capital  ex- 
penditure, though  it  will  doubtless  take  longer  to  show- 
community  responsibility  in  this  latter  regard  than  with 
maintenance  merely. 

In  the  smaller  cities  where  the  need  for  co-operation  is 
not  so  apparent,  independent  methods  will  probably  be 
used  for  some  time. 

For  those  institutions  which  cannot  as  yet  join  hands 
with  a  Community  Chest,  or  which  may  consider  an  inde- 
pendent drive  unwise,  and  which  are  so  local  in  character 
as  to  preclude  national  campaign  methods,  there  are  sev- 
eral acceptable  methods  by  which  their  deficits  may  be 
met. 

First  and  foremost  as  essential  to  success  with  tjiese 
as  other  hospitals,  the  work  itself  must  be  of  the  very 
highest  standard.  Second,  advertise,  educate,  let  the 
public  know  what  is  being  done  and  what  desirable  thing 
could  be  done  with  additional  funds. 

As  G.  W.  Olson  recently  so  well  said :  "We  need 
a  salesmanship  that  will  sell  the  whole  hospital  idea  to 
the  people,  so  that  the  people  will  be  educated  'Ito  ac- 
cept the  needs  of  the  hospital  as  their  solemn  obligation. 
If  we  can  put  that  across,  we  will  get  the  money;  for 
people  do  pay  their  obligations,  once  they  have  been  con- 
vinced  they   o'we    them." 

Having  a  public  in  full  sympathy,  and  yet  without 
the  Community  Chest  or  a  drive  ready  to  supply  the 
need,  the  most  effective  method  of  raising  money  is  the 
personal  solicitation  of  a  selected  list  by  the  friends  of 
the  hospital.  The  results  will  need  to  be  checked  up, 
however,  and  the  thing  not  allowed  to  drag  on  indef- 
initely. The  superintendent  might  do  well  to  ask  these 
solicitors  to  take  lunch  with  her  daily  until  the  campaign 
is  finished. 

Another  method  is  to  send  letters  attractively  written, 
in  fact,  gotten  out  by  a  publicity  expert  in  close  touch  with 
hospital  affairs,  if  possible.  A  good  letter  is  often  very 
effective,  especially  if  followed  by  another  clincher.     Ex- 


perts have  declared  that  very  large  givers  are  more  ap- 
proachable through  a  letter  than  by  a  personal  appeal,  for 
in  writing,  the  personal  element  is  more  nearly  eliminated 
and  the  facts  as  such  presented  in  their  true  light. 

Various  forms  of  membership  in  the  hospital  association 
is  a  method  much  uesd,  and  it  has  advantages  other 
than  the  mere  money  return.  It  should  make  the  member 
feel  a  sense  of  proprietorship,  of  responsibility,  especially 
when  some  part  of  the  business  is  left  to  decision  by  the 
membership  at  large.  There  are  life,  supporting  or  an- 
nual forms,  offered  at  from  $1.00  for  annual  to  $1,000.00 
for  life. 

The  indirect  appeal  should  be  noted  as  a  method:  en- 
tertainments, dances,  church  collections,  lawn  parties,  tag 
days.  This  method  possesses  considerable  educational 
value,  but  is  prone  to  carry  an  expense  budget  often  as 
high  as  75  per  cent  of  the  receipts  and  to  give  the  wealthy 
citizen  the  opportunity  to  discount  his  obligation  by  hav- 
ing contributed  in  a  very  small  way  anonymously  through 
one  of  these  sources. 

Undoubtedly  the  press  should  be  used  as  freely  as 
possible  in  publicity,  and  may  be  of  quite  invaluable  as- 
sistance in  seeking  public  aid,  and  yet  as  a  method  of 
raising  money  without  other  help,  is  of  little  practical 
value  except  in  an  emergency.  Newspapers  cannot  be  ex- 
pected to  carry  for  many  days  an  appeal  which  has  no 
real  story  value,  unless  the  space  is  paid  for  as  an  ad- 
vertisement, and  then  much  of  the  intended  "punch"  may 
be  lost  or  the  expense  outweigh  the  results. 

The  discussion  of  funds  for  maintenance  or  capital 
expenditures  would  not  be  complete  without  a  word 
concerning  the  private  benefactor.  This  one  is  not  af- 
fected by  special  appeals,  he  or  she  seeks  out  that  which 
most  interests  him  or  her,  and  gives  in  that  place. 

There  is  the  possibility  of  seeking  out  such  givers,  and 
by  a  studious  cultivation  of  their  acquaintance,  secure 
their  interest  in  a  gift  for  the  thing  in  which  each  of 
them  believes. 

Some  colleges  and  other  institutions  maintain  financial 
agents  to  seek  out  those  who  prefer  to  give  quietly  and 
without  display.  The  results  vary,  not  always  justifying 
the   expense. 

"Endowments"  properly  presented  would  require  an 
entire  hour,  but  suffice  it  here  to  observe  that  many  au- 
thorities now  believe  funds  should  be  placed  in  trust  in 
such  a  manner  that  the  purpose  originally  designated  may 
be  changed,  if  necessary,  at  least,  every  ten  years.  This 
would  certainly  insure  a  more  active  use  of  our  endow- 
ment funds,  and  would  obviate  many  objections  now 
found  to  their  use.  It  would  make  possible  the  revision 
of  promises  hastily  made  in  securing  the  funds,  such  as 
"the  unlimited  use  of  the  bed"  so  endowed. 

If  an  institution  expects  any  considerable  support  from 
this  source,  it  must  most  certainly  be  worthy  of  it  for 
its  every  act  will  be  carefully  scrutinized  by  the  maker  of 
the  will,  and  if  it  does  not  please,  the  provision  stricken 
out.  Still  the  goal  of  an  adequate  endowment  fund  is  one 
to  be  eagerly  sought  and  won. 


Government  Sells  Surplus  Bandages 

The  surplus  property  branch,  office  of  the  quartermaster 
general  of  the  army,  has  sold  to  Thomson  &  Kelly  Co- 
Boston,  the  remaining  surplus  of  bandages  and  absorbent 
cotton,  purchased  for  the  army  during  the  war.  The  sale 
netted  the  government  more  than  $1,000,000.  Included 
in  the  sale  were  1,000,000  dozen  roller  and  between  2,000,- 
000  and  2,500,000  compressed  bandages,  and  approximately 
2,250,000  1-ounce  packages  of  absoifcen 
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Hospital  Executives'  Working  Guide 

By-Laws  and  Constitution  of  Brooklyn  Hospital  Incorporate 
Best  Features  of  Leading  Institutions — Copied  by  Others 


An  admirable  working  guide  for  the  conduct  of  a  hospital 
is  contained  in  the  booklet  of  by-laws  and  regulations  of  the 
Brooklyn  Hospital,  Brooklyn,  N.  Y.,  the  compilation  of  which 
represented  several  months'  research  and  work  on  the  part 
of  the  trustees,  the  professional  staff  and  Dr.  W.  G.  Nealley, 
superintendent. 

So  thoroughly  have  the  regulations  been  revised  and  that 
the  Brooklyn  Hospital  by-laws  and  rules  have  been  taken 
over  to  a  considerable  extent  by  other  institutions  that  con- 
sulted the  booklet  for  assistance  in  amending  their  own  rules. 
Nat  only  has  the  Brooklyn  Hospital  included  considerable 
detail  in  specifying  the  duties  of  the  various  officers  and  em- 
ployes, but  the  text  has  been  boiled  down  and  the  entire 
subject  matter  presented  briefly  and  concisely,  setting  forth 
the  responsibilities  of  the  persons  involved  in  a  way  that 
permits   of  no  misunderstanding  or   confusion. 

A  feature  of  the  rules  is  the  section  devoted  to  the  At- 
tendings  Committee,  composed  of  the  Attendings  on  the 
four  services,  medicine,  surgery  A,  surgery  B  and  gynecology- 
obstetrics,  and  the  superintendent.  Meetings  of  this  com- 
mittee are  provided  for  at  least  twice  a  month,  one  gatherini^ 
to  be  held  a  few  days  before  the  monthly  meeting  of  the 
board  of  trustees,  at  which  time  the  executive  committee  of 
the  board  shall  be  represented.  The  Attendings  Committee, 
as  defined  in  the  booklet,  has  charge  of  the  professional 
work,  both  in  the  hospital  and  dispensary,  and  is  required  to 
submit  a  monthly  report  to  the  trustees,  through  the  super- 
intendent. An  anual  report  of  the  year's  work  likewise  is 
provided  for  and  the  rules  also  assign  to  the  Attendings 
Committee  the  duty  of  making  nominations  to  the  trustees  for 
appointments  to  the  professional  staff. 

The  department  of  radiography,  pathology  and  anesthesia, 
according  to  the  booklet,  arc  directly  responsible  to  the  super- 
intendent, but  the  Attendings  Committee  is  given  super- 
vision   of   the  professional  work   of   these   divisions. 

According  to  Dr.  Nealley,  the  Attendings  Committee  of 
Brooklyn  Hospital  has  met  at  least  twice  a  month  for  the 
past  two  years  to  take  action  and  adopt  policies  for  the  im- 
provement of  the  professional  work  of  the  institution. 

The  Brooklyn  Hospital  rules  go  into  detail  regarding  the 
responsibility  of  the  various  staffs  and  also  clearly  define 
the  duties  of  the  directress  of  nurses  and  the  directress  of 
the   social  service  department  among  other  executives. 

In  view  of  utility  of  these  by-laws  and  rules,  as  proved 
by  their  successful  use  at  Brooklyn  Hospital  and  their  adop- 
tion by  other  institutions,  hospital  officers  and  executives 
throughout  the  country  should  find  a  study  of  them  a 
source  of   real    profit. 

The  by-laws  and  rules  are  herewith  reproduced  in   full : 

BT-LAWS  OF  THE  BROOKLYN  HOSPITAL 

ARTICLE  I 

THE    CORPORATION 

Section  i — The  name  of  the  corporation  is  The  Brooklyn 
Hospital. 

Sec.  2 — The  object  of  the  corporation  is  to  afford  medical 
and  surgical  care  to  sick  and  disabled  persons  of  every 
creed,   nationality   or   color. 

Sec.  j — Any  person  may  become  ?.  member  of  the  corpora- 
tion upon  payment  of  the  sum  of  $50  to  the  Treasurer  of  the 
corporation  for  the  use  thereof,  and  acceptance  of  said  sum 
by    the  Board   of  Trustees;   and   such   member   shall   be   en- 


titled to  vote  at  any  election  of  the  corporation. 

Sec.  4 — The  government  of  the  corporation  is  vested  in  a 
Board  of  twenty-five  Trustees,  of  whom  one  shall  be  Mayor 
of  the  city  for  the  time  being,  and  the  other  twenty-four 
shall  be  elected  from  the  members  of  the  corporation.  The 
Trustees  so  elected  shall  hold  office  for  three  years,  and  until 
others  are  elected  in  their  places.  They  shall,  however,  be 
divided  into  three  classes  of  eight  Trustees  each,  and  the 
terms  of  office  of  .the  several  classes  shall  expire  in  suc- 
cessive years,  so  that  only  eight  Trustees  will  be  elected 
regularly  each  year.  No  practitioner  of  medicine  or  surgery 
shall  be  eligible  to  the  office  of  Trustee. 

Sec.  5 — The  Trustees  shall  be  elected  by  the  members  of 
the  corporation  at  their  annual  meeting  by  ballot  and  by  a 
majority  of  the  votes  cast  at  such  election.  But  if  a  ma- 
jority of  the  whole  number  of  members  of  the  corporation 
shall  not  be  present  and  vote  at  such  election,  the  Trustees 
then  in  office,  or  a  majority  of  them,  shall  elect  the  Trustees 
then  to  be  chosen.  In  case  of  any  vacancy  in  the  Board,  the 
remainder  of  the  Trustees  shall  have  power  at  a  regular 
meeting  to  fill  such  vacancy  until  the  next  annual  election. 

Sec.  6 — The  Board  of  Trustees  shall  have  power  to 
manage  and  conduct  all  the  business  and  concerns  of  the 
corporation;  to  make  all  such  By-Laws  as  may  be  necessary 
and  not  contrary  to  law  relative  to  the  management  and  dis- 
position of  the  estate  and  concerns  of  the  corporation;  and 
to  appoint  such  officers  and  servants  as  they  may  deem 
necessary. 

Sec.  7 — The  medical  officers  of  the  Hospital,  including  all 
attending  and  consulting  Physicians  and  Surgeons,  shall 
be  appointed  annually  by  the  Board  of  Trustees.  Vacancies 
occurring  before  the  expiration  of  a  year  from  the  time  of 
any  such  appointment  shall  be  filed  by  the  Board  of  Trus- 
tees as  soon  as  the  same  can  conveniently  be  done. 

ARTICLE    II 

MEETINGS    OF    THE    CORPORATION 

Section  i — The  annual  meeting  of  the  members  of  the 
corporation  for  the  election  of  Trustees  shall  be  held  at  the 
Hospital  on  the  second  Monday  of  January  in  each  year, 
at  half  past  seven  o'clock  in  the  evening. 

Sec.  2 — Notice  of  the  annual  meeting  shall  be  given  by 
the  Secretary  at  least  one  week  before  the  meeting,  by  ad- 
vertising the  same  at  least  once  in  a  newspaper  published  in 
Brooklyn   and   of  general  circulation. 

ARTICLE   III 

meetings  of  the  trustees 

Section  i — A  regular  meeting  of  the  Board  of  Trustees 
shall  be  held  on  the  third  Thursday  of  each  month,  except 
the  months  of  June,  July,  August  and  September,  at  such 
hour  and  place  as  the  Board  may  from  time  to  time  deter- 
mine. The  regular  meeting  in  the  month  of  January  shall 
be  the  annual  meeting  of  the  Board.  Whenever  the  date  of 
a  regular  meeting  shall  fall  upon  a  public  holiday,  the 
meeting  shall  be  held  on  such  date  as  the  President  may 
appoint. 

Sec.  2 — A  special  meeting  of  the  Board  of  Trustees  may 
be  called  at  any  time  by  the  President  (or  in  his  absence 
by  the  Vice-President),  and  shall  be  called  by  such  officer 
upon  the  written  request  of  three  Trustees.  At  least  two 
days'  notice  of   every   special 
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purpose    for    which    a    special    meeting    is    called    shall    be 
stated  in  the  notice  thereof. 

Sec.  3 — Seven  Trustees,  including  the  President  or  Vice- 
President,  shall  be  a  quorum  for  the  transaction  of  all  busi- 
ness; except  the  alienation  of  any  of  the  real  or  personal 
estate  of  the  Corporation,  or  the  leasing  of  any  of  the  real 
estate  thereof  for  a  longer  time  than  one  year,  or  for  the 
suspending  or  discharging  of  any  officer,  physician  or  sur- 
geon, for  which  purposes  the  consent  of  a  majority  of  all 
the  members  of  the  Board  shall  be  necessary.  A  majority 
vote  of  members  present  shall  determine  all  questions,  ex- 
cept as  aforesaid;  and  in  case  of  a  tie  the  presiding  oHWer 
shall    decide. 

Sec.  4 — The  order  of  business  at  all  meetings,  unless  dis- 
pensed  with  by  unanimous  consent,  shall  l)c  as   follows: 

Reading  of  the  minutes. 

Report  of  the  Superintendent. 

Reports  of  Officers. 

Reports  of  Standing  Committees. 

Reports  of  Special  Committees. 

Communications. 

Elections. 

Unfinished  business. 

New  business. 

Sec.  5 — Should  any  Trustee  be  absent  from  four  consecu- 
tive regular  meetings  without  having  been  excused  there- 
from, such  absence  may  be  construed  as  a  resignation,  which 
may  be  accepted  by  the  Board. 

ARTICLE    IV 

OFFICERS 

Section  i — The  officers  of  the  Corporation  shall  be  a 
President,  a  Vice-President,  a  Secretary  and  a  Treasurer; 
who  shall  be  elected  by  the  Trustees  l)y  ballot  from  among 
their  own  number  at  the  annual  meeting  of  the  Board,  and 
who  shall  hold  their  respective  offices  for  one  year,  and  until 
others  are  elected  in  their  stead.  .  A  vacancy  arising  in  any 
office  may  be  filled  at  any  meeting  of  the  lioard. 

Sec.  3 — The  President  shall  preside  at  all  meetings  of  the 
Corporation  and  of  the  Board  of  Trustees.  Me  shall  appoint 
all  standing  committees,  except  as  otherwise  ordered.  He 
shall  be  ex-officio  a  member  of  all  standing  committees. 

Sec.  3 — The  Vice-President  shall  in  the  absence  of  the 
President  perform  the  duties  of   the  President. 

Sec.  4 — The  Secretary  shall  keep  the  minutes  of  the  pro- 
ceedings of  the  Board  and  submit  the  same  at  all  meetings 
thereof.  lie  shall  have  custody  of  the  minutes  and  of  all 
filed  documents,  except  as  provided  in  the  following  section. 
He  shall  notify  the  Trustees  in  writing  of  all  meetings  of 
the  Board  and  send  notices  of  all  appointments. 

Sec.  5 — ^The  Treasurer  shall  receive  and  disburse  all 
moneys  of  the  Corporation.  He  shall  keep  a  complete  record 
of  all  receipts,  disbursements,  investments  and  other  financial 
transactions  of  the  Corporation.  He  shall  have  custody  of  all 
funds,  securities,  deeds,  mortgages  and  like  documents  of 
value  belonging  to  the  Corporation,  and  shall  keep  the  same 
in  such  place  of  safe  deposit  as  the  Board  of  Trustees  may 
designate,  subject  at  all  times  to  the  inspection  of  the  Com- 
mittee on  Finance.  He  shall  also  have  custody  of  the  cor- 
porate seal.  He  shall  make  no  payments,  except  upon 
vouchers  which  have  been  audited  by  the  Executive  Com- 
mittee and  signed  by  the  Chairman  (or  in  the  absence  of 
Chairman,  by  some  other  member)  of  said  Committee.  He 
shall  make  a  monthly  report  to  the  Board  at  each  regular 
meeting,  and  an  anual  report  in  detail  at  the  annual  meet- 
ing. He  shall  not  be  a  member  of  th-e  Committee  on  Finance. 
ARTICLE  V 

STANDING  COMMITTEES 

Section  i — There  shall  be  the  following  Standing  Com- 
mittees, the   members  of  which   shall   be  appointed   annually 


by  the  President  at  or  as  soon  as  practicable  after  the  an- 
nual meeting  of  the  Board,  and  who  shall  hold  office  for 
one  year   and  until  their  successors   are  appointed. 

Sec.  2 — An  Executive  Committee,  consisting  of  not  less 
than  three  members,  which  shall  have  general  supervision  and 
control  of  the  affairs  of  the  Hospital  and  Training  School 
in  the  interval  between  the  meetings  of  the  Board,  and  shall 
have  special  charge  of  all  matters  not  expressly  assigned 
to  some  other  Committee.  The  Superintendent  of  the  Hos- 
pital shall  be  under  the  immediate  direction  of  this  Com- 
mittee. It  shall  examine  and  audit  the  Superintendent's  ac- 
counts, and  shall  approve  all  drafts  for  disbursements  be- 
fore payment  thereof  by  the  Treasurer.  It  may  from  time 
to  time  adopt  additional  rules  not  inconsistent  with  the 
rules  adopted  by  the  Board,  but  shall  submit  such  additional 
rules  for  approval  at  the  next  regular  meeting  of  the  Board. 
It  shall  make  such  recommendations  as  it  may  deem  advis- 
able for  the  consideration  of  the  Board  or  of  the  other 
Standing  Committees.  The  members  of  this  Committee  shall 
be  exempt  from  service  on  the  Visiting  Committee. 

Sec.  3 — A  Committee  on  Finance,  consisting  of  not  less 
than  three  members,  which  shall  have  general  supervision 
and  control  of  the  financial  affairs  of  the  Corporation,  and 
shall  co-operate  with  the  Treasurer  in  the  investment  of  all 
funds  belonging  to  the  Corporation.  It  shall  at  the  close 
of  each  year  examine  the  Treasurer's  accounts  and  securities, 
and  shall  report  upon  the  same  to  the  Board  at  the  annual 
meeting. 

Sec.  4-^A  Committee  on  Buildings  and  Grounds,  consist- 
ing of  not  less  than  four  members,  which  shall  have  general 
supervision  and  control  of  all  buildings  and  grounds  be- 
longing to  the  Corporation,  and  of  the  alteration  and  recon- 
struction thereof.  Current  repairs,  not  involving  structural 
alterations,  may  be  made  by  the  Superintendent  under  the 
direction  of  the   Executive  Committee. 

Sec.  s — A  Committee  on  Ways  and  Means,  consisting  of  not 
less  than  three  members,  which  shall  devise  and  carrj-  out 
such  measures  for  increasing  the  financial  resources  of  the 
Corporation  as  may  from  time  to  time  seem  advisable. 

Sec.  6 — A  Committee  on  Nominations,  consisting  of  not 
less  than  three  members,  which  shall  make  nominations  for 
Trustees,  officers  and  members  of  the  Professional  Staff. 
Such  nominations  may,  however,  also  be  made  by  any  mem- 
ber of  the  Board. 

Skc.  7 — A  Committee  on  Dispensary,  consisting  of  not  less 
than  two  members,  which  shall  supervise  the  work  of  the 
Dispensary. 

Sec.  8— a  Committee,  consisting  of  not  less  than  three 
members,  which  shall  represent  The  Brooklyn  Hospital  in 
the  Hospital  Saturday  and  Sunday  Association,  or  any  other 
Association  formed  for  the  raising  of  hospital  funds  in  the 
City    of    New    York. 

Sec.  9 — A  Committee  on  Law,  consisting  of  not  less  than 
two  members,  to  which  shall  be  referred  all  questions  of  a 
legal    nature. 

Sec.  10 — A  Comittee  on  Social  Service,  consisting  of  no: 
less  than  two  members,  which  shall  supervise  the  work  of 
the  Social   Service  Departrhent. 

Sec.  II — A  Visiting  Committee,  consisting  of  two  mem- 
bers, one  of  whom  shall  be  appointed  by  the  President  in 
each  month,  to  serve  for  the  two  calendar  months  follow- 
ing. The  Visiting  Committee  shall  inspect  the  Hospital  at 
least  once  a  month,  and  shall  report  in  detail  to  the  Board 
at  each  regular  meeting,  making  such  recommendations  re- 
garding the  condition  and  administration  of  the  Hospital  as 
may  seem  advisable.  Any  member  of  the  Committee  tempo- 
rarily prevented  from  visiting  the  Hospital  shall  procure 
(Continued  on  page  82)30QIC 
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San  Francisco  Proud  of  City  Hospital 

Municipal  Institution  Has  Group  of  Ten  Buildings,  Costing 
$3,500,000,  Located  in  Beautiful  Gardens  Covering  Four  Blocks 


One  of  the  most  beautiful  municipal  hospital  buildings 
in  the  United  States  has  been  completed  in  San  Francisco. 
The  standard  of  this  hospital  is  such  as  to  entitle  it  to  be 
ranked  as  one  of  the  leading  hospitals  of  this  country.  The 
hospital  is  under  the  control  of  the  Department  of  Public 
Health  and  is  maintained  by  the  City  and  County  of  San 
Francisco  for  the  treatment  of  its  sick  poor.  The  cost  of 
the  building  and  equipment  was  appro.ximately  $3,500,000, 
derived  from  the  sale  of  bonds.  The  hospital  normally  ac- 
commodates about  1,000  patients. 

Xewton  J.  Tharp  designed  the  buildings,  and  chose  for 
the  location  of  the  main  group  the  frontage  facing  Potrero 
avenue,  a  broad  avenue  on  which  is  operated  the  Mimicipal 
car  lines. 

COVERS  FOrR  BLOCKS 

The  hospital  is  located  in  what  is  known  as  the  "warm 
belt"  of  the  Mission,  at  the  edge  of  the  most  thickly  pop- 
ulated district  of  the  city ;  it  is  situated  on  a  rising  elevation 
and  covers  four  city  blocks,  866  feet  long  and  760  feet  wide. 

The  buildings  are  so  arranged  that  there  is  ample  light 
and  plenty  of  ventilation  around  each  unit.  In  general, 
the  type  of  construction  is  what  is  known  as  the  corridor 
pavilion. 

The  style  of  architecture  is  of  the  Italian  Renaissance. 
All  buildings  are  class  **A"  fireproof  construction,  with 
foundations  of  concrete,  waterproof  and  under-drained.  The 
floor  and  roof  construction  is  of  reinforced  concrete.  The 
tlooring  throughout  the  offices  and  bed  rooms  in  the  admin- 
istration building  and  in  the  nurses'  home  is  of  maple:  in 
the  wards  and  in  the  bed  rooms  of  the  service  l)uilding  tlie 
floors  are  covered  with  linoleum  cemented  to  the  concrete. 
The  operating  rooms,  treatment  rooms.  toi!ets,  laboratories. 
etc.,  are  finished  with  tile  and  the  floors  of  all  corridors  are 
of  terrazzo.  The  exterior  walls  are  of  brick  of  rich  color 
with  terra  cotta  trim. 

The   grounds   are   extensive   and   present   a   park   like   ap- 
pearance.     They     were    laid    out     by    John     McLaren,     de- 


signer of  the  beautiful  gardens  of  the  Panama- Pacific  Expo- 
sition. The  entire  area  is  inclosed  by  an  iron  grill  fence,  and 
lighted  at  night  by  about  forty  ornamental  electroliers. 

The  main  group  consists  of  ten  buildings.  The  main 
entrance  is  in  the  center  of  the  Potrero  avenue  frontage 
and  persons  entering  or  leaving  the  grounds  are  compelled 
to  pass  the  gate  house.  The  approach  from  the  main  entrance 
to  the  administration  building  consists  of  a  series  of  terraces 
and  stone  stairways,  on  either  side  of  which  are  lawns  and 
flower  beds. 

ADMINISTRATION    Bt'ILDING 

The  administration  building,  the  central  feature  of  the 
main  group,  is  three  stories  high.  The  first  floor  provides 
rccommodations  for  the  general  offices  of  the  superintendent 
and  his  assistants.  In  the  main  oflfice  are  located  the  central 
telephone  exchange,  switchboard  for  signal  service  and  a 
fire  alarm  station.  By  means  of  a  signal  board,  operated  in 
conjunction  with  the  silent  call  system,  the  telephone  operator 
records  on  a  time  stamp  the  time  when  the  patient's  call  was 
registered  and  the  time  it  was  answered  by  the  nurse.  At 
the  northerly  end  of  the  administration  building,  on  the 
first  floor,  is  a  large  room  which  is  used  by  the  visiting  staflf 
and  which  is  also  used  as  a  meeting  place  for  the  advisory 
council,  committees  interested  in  welfare  work,  etc. 

Q17.%RTERS  FOR  INTERNS 

The  two  upper  floors  are  devoted  to  the  use  of  the  house 
cflftcers  and  interns.  They  contain  reception  and  general 
recreation  rooms,  library  and  billiard  room,  with  a  liberal 
provision  of  shower  baths,  toilets  and  other  conveniences. 
In  the  basement  are  rooms  for  the  storing  of  trunks,  furni- 
ture, enamelware,  electrical  stores,  etc.,  and  a  large  fireproof 
varlt   for  keeping  records. 

The  main  ward  buildings,  of  which  there  are  four,  are 
six  stories.  Two  are  located  to  the  north  and  two  to  the 
south  of  the  administration  building.  Each  ward  building 
contains  four  wards,  a  roof  garden  with  penthouse  and  a 
basement.     A   special    feature   of   the   ward   buildings  is   the 
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sanitary  tower,  placed  on  the  north  side  of  the  buildings, 
opposite  the  middle  of  the  ward.  This  tower  contains  the 
toilets,  baths,  wash-basins,  utility  station,  clothes  chute, 
blanket  warmers,  etc.  It  is  connected  with  the  ward  by  a 
narrow  corridor  in  such  manner  as  to  permit  of  cross- 
ventilation  between  the  two  structures.  The  wards  have  a 
full  southern  exposure  and  are  well  ventilated  by  hopper 
transoms  placed  above  the  windows. 

Each  bed  is  placed  between  two  windows  and  is  furnishecr 
with  a  reading  lamp,  silent  call  system,  and  an  electric  light 
socket  for  examination  lamp.  Each  ward  is  furnished  with 
treatment  room,  diet  kitchen,  ward  dining  room,  laboratory, 
linen  room,  toilet,  wash-basin  and  janitor's  closet.  At  the 
eastern  end  of  each  ward  is  a  large  solarium,  the  walls  being 
almost  entirely  of  glass.  A  large  terrace  on  the  southern 
side  of  the  first  floor  of  the  ward  buildings  permits  the 
wheeling  of  patients  into  the  open  air  and  sunshine.  Electric 
passenger  elevators,  conveniently  located,  each  of  which  is 
capable  of  carrying  a  bed,  are  arranged  for  operation  by 
lever  or  by  push  button  control,  the  change  from  one  system 
to  the  other  being  effected  by  a  throw  switch  in  the  elevator 
machinery  room. 

TWENTY-FIVE    MATERNITY    BEDS 

The  maternity  ward  is  provided  with  accommodations  for 
25  patients,  there  being  beds  in  the  ward  proper  for  20 
patients  and  rooms  for  five.  Adjacent  to  the  ward  are 
toilet  facilities  placed  in  a  sanitary  tower  and  nearby  are 
two  nurseries;  then  follow  in  order  the  first  stage  room, 
delivery  room,  diet  kitchen,  dining  room,  two  isolation  rooms, 
doctor's  dressing  room,  laboratory,  supply  room,  toilet  and 
janitor's  closet.    On  the  eastern  end  is  a  solarium. 

The  children's  ward  has  been  divided  by  glass  cubicles, 
nine  feet  high,  into  four  smaller  units,  each  containing  six 
beds,  so  that  to  a  certain  extent  infection  from  communicable 
diseases  will  be  controlled. 

The  receiving  building,  which  faces  Twenty-second  street 
at  the  northern  end  of  the  main  corridor,  is  five  stories 
high  in  the  main  portion,  leading  from  which  are  three  wings 
each  three  stories  high.  The  building  has  been  designed  for 
a  five-fold  purpose: 

To  receive  patients  entering  the  hospital  proper. 

For  use  as  an  emergency  department. 

For  an  out-patient  department. 

As  a  surgical  pavilion. 


For  ;hj  pv.rpojc  of  instructing  students  from  the  medical 
colleges. 

On  the  main  floor  is  situated  the  emergency  department, 
consisting  of  receiving  station,  operating  rooms,  and  wards; 
an  out-patient  department,  consisting  of  reception  room,  treat- 
ment rooms,  drug  room,  and  rooms  for  social  service  work- 
ers; department  for  receiving  of  patients,  consisting  of  re- 
ception rooms,  examining  rooms,  treatment  rooms,  bath 
rooms,  two  observation  wards  and  eight  isolation  rooms. 
In  this  department  a  dental  clinic  has  also  been  established. 

SURGICAL    PAVILION 

On  the  second  floor  is  the  surgical  pavilion,  which  con- 
tains besides  the  operation  rooms,  two  large  surgical  amphi- 
theaters each  with  seating  accommodations  for  50  students. 
On  this  floor  is  also  located  the  X-Ray  department,  eye,  ear, 
nose,  and  throat,  and  urological  examination  rooms.  Accom- 
modations also  are  here  provided  for  care  of  patients  before 
and  after  operation. 

One  the  third  floor  is  an  amphitheater  with  seating  accom- 
modations for  200,  with  laboratories  adjacent,  used  by  the 
faculty  of  the  five  medical  colleges  affiliated  with  the  hospital 
for  demonstrating  purposes. 

The  ventilation  in  the  receiving  building  is  controlled  by 
a  double  mechanical  system,  the  plenum  system;  one  for 
supply  and  one  for  exhaust,  the  air  being  drawn  in  through 
an  aperture  50  feet  above  the  ground,  washed  and  distribiLled 
by  fans,  after  proper  heating,  to  the  various  operating  rooms. 
The  mechanical  exhaust  system  of  ventilation  can  be  oper- 
ated separately  in  different  parts  of  the  receiving  building. 
.A.11  operating  rooms  are  furnished  with  running  sterile  water. 

The  pathological  building  is  located  to  the  east  of  the 
receiving  building  and  is  a  three  story  structure.  On  the 
first  floor  is  the  morgue,  post-mortem  rooms,  rooms  for  animal 
experimentation  and  kennels  in  connection  therewith ;  also  a 
chapel.  On  the  second  floor  are  accommodations  for  the 
main  chemical  and  bacteriological  laboratories,  which  are 
operated  in  conjunction  with  the  central  laboratory  of  the 
department  of  public  health. 

The  service  building  is  located  in  the  rear  of  the  admin- 
istration building,  in  the  center  of  the  main  group,  con- 
sequently easy  of  access  from  the  other  buildings.  It  con- 
tains the  main  kitchen  and  serving  pantry  from  which  al] 
food  is  served,  for  removal  in  food  carriages  to  the  various 
wards.      Secondary    serving   pantries    are   between    the    staff 
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dining  room  and  nurses*  dining  room  and  l)jt\vc:n  male  end 
female  help  dining  rooms.  The  dnr^  and  linen  room;  are 
also  on  the  main  floor  of  this  huilding.  The  two  upp.?r  floors 
are  furnshed  as  quarters  for  the  male  and  fenals  help.  Not 
more  than  two  employes  sleep  in  each  room. 

(.ARDEN    l'X>R    NVRKKS 

The  nurses'  home  is  situated  at  the  extreme  southern 
end  of  the  main  corridor.  A  garden  faces  the  south,  where 
the  nurses  may  enjoy  themselves  and  be  free  from  view  of 
the  ward  buildings,  as  well  as  the  pu'lic.  A  large  lecture 
room,  social  hall,  recreation  roo.ns,  library,  din'.n^  roo.n, 
kitchen  and  suites  for  the  superintendents  of  nurses,  assistant 
superintendent  of  nurses,  etc.,  are  on  the  first  floor. 

The  power  plant  is  situated  in  the  center  of  tlie  hospital 
group,  so  as  to  give  equal  distribution  and  minimum  length 
of  steam  mains,  etc.,  and  supplies  all  electric  power  and 
steam   used  throughout  the  buildings. 

All  steam,  hot  and  cold  water,  steam  return,  gas,  electric 
and  other  pipes  are  run  in  a  system  of  tunnels  connecting 
the  power  house  with  each  building.  And  all  pipes  in  the 
horizontal  and  vertical  directions  are  placed  so  as  to  be 
within  easy  reach  in  case  of  necessity  of  repair.  Low  pres- 
sure steam  from  turbine  and  pump  exhaust  is  used  for  the 
direct  radiators  in  all  wards  and  buildings,  except  in  the 
receiving  building,  where  as  already  stated,  the  plenum  sys- 
tem is  used  for  the  heating  of  operating  rooms  and  amphi- 
theaters. There  are  22,000  feet  of  direct  radiation  installed  in 
the  buildings.  There  is  also  located  in  the  power  plant  a 
twenty-ton  ammonia  direct  expansion  refrigerating  machine, 
with  brine  system  of  circulation  to  the  main  refrigerator  in 
the  kitchen,  butcher  shop  and  main  store  rooms,  which  is 
used  for  cold  storage  and  ice  making.  Cold  storage  in  the 
wards  is  obtained  by  the  use  of  artificial  ice  in  refrigerators. 

HOT  WATER  SYSTEM  TSED 

The  hot  water  system  is  a  forced  circulation,  the  water 
being  heated  to  140  degrees  by  the  exhaust  steam.  All 
pumps  in  the  power  plant  are  duplex  and  in  duplicate,  re- 
ducing the  chance  of  a  shut  down  to  a  minimum.  There  are 
two  fuel  oil  tanks,  one  for  the  fire  rooms,  having  a  capacity 
of  11,000  gallons,  and  the  other  for  the  engine,  having  a  ca- 
pacity of  1,500  gallons.  All  machinery  operated  by  power 
is  electrically  driven.  There  are  four  hydraulic  elevators, 
five   electric  elevators,   and   a  number  of   electric  and   hand 


operated  dumb  waiters. 

The  laundry  is  lociied  en  the  southerly  side  of  the  power 
plant,  with  which  it  ij  closely  connected,  in  which  a  complete 
and  very  extensive  plr.nt  is  installed. 

Upon  admission  to  the  hospital  the  patient's  clothing,  etc., 
is  sent  to  the  locker  room  for  safekeeping  and  returned  when 
the  patient  is  ready  to  be  discharged.  While  in  the  hospital 
the  patient  wears  hospital  clothing.  In  connection  with  the 
locker  room  a  tailoring  department  has  been  established  for 
the  repair,  cleaning  and  pressing  of  such  clothing  as  is  neces- 
sary. A  supply  of  clothing  is  also  kept  for  the  use  of  those 
patients   in  need. 


Form  Occupational  Therrfpy  Association 

Representatives  of  Walter  Reed,  Mount  Alto  and  St. 
ElizabetW's  Hospitals,  Washington,  the  public  health  serv- 
ice and  the  federal  board  for  vocational  education  have  or- 
ganized the  District  of  Columbia  Association  of  Occupa- 
tional Therapy  to  promote  occupational  therapy  not  only 
among  tuberculosis  and  mental  cases,  but  among  ortho- 
pedic, paralytic,  nerve  and  general  cases.  Miss  Tracy  of 
St.    Elizabeth's    Hospital   is    recording   secretary. 

Founds  Hospital  in  Belgium 

Her  Highness,  Elizabeth  Francoise  Marie,  Princess  de 
Ligne  de  la  Rochefoucauld,  has  given  her  entire  estate 
near  Mons,  Belgium,  for  the  establishment  of  a  hospital 
for  children.  The  institution  is  to  be  known  as  the 
American  Memorial  Children's  Hospital,  in  honor  of  the 
American  soldiers  who  fought  in  Belgium.  Cornelius  S. 
Loder,  New  York,  hospital  consultant,  is  supervising  the 
organization  of  the   institution. 


Gives  Bread  to  Hospital 

At  the  recent  convention  of  the  American  Association  of 
the  baking  industry,  Atlantic  City,  the  Read  Machinery 
Company  exhibited  a  complete  automatic  bakery  outfit. 
Twice  daily  this  outfit  was  in  full  operation.  The  bread 
was  given  to  the  North  American  Sanitarium,  a  charit- 
able institution  for  children  afflicted  with  curvature  of  the 
spine  and  other  'deformities,  of  which  Miss  Van  Valken- 
berg   is   superintendent. 


Paris  Leads  in  Hospital  Beds 

According  to  figures  recently  published  in  New  York, 
Paris  has  9.83  hospital  beds  per  thousand  of  population, 
New  York  has  5.9  and  London  2.1  per  thogTsa^iv^^^-^T^.^ 
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Asks  Province  to  Supervise  Records 

Alberta  Hospital  Association  Requests  Board  of  Health 
to  Determine  Form  for  Government  Grant  Institutions 


A  resolution  asking  that  the  provincial  government  re- 
quire all  hospitals  receiving  government  grants  to  keep 
adequate  records  of  cases  treated  by  them  was  adopted  at 
the  second  annual  meeting  of  the  Alberta  Hospital  Asso- 
ciation at  Calgary,  October  20,  21  and  22,  held  in  connec- 
tion with  the  annual  convention  of  the  Alberta  Associa- 
tion of  Registered  Nurses.  The  resolution,  which  is  of 
unusual  interest  to  the  hospital  world,  provides  that  a 
standard  form  be  suggested  to  the  department  of  health 
of  the  province  for  determining  a  form  of  minimum  record. 
Other  important  actions  taken  ^t  the  convention  in- 
cluded a  vote  to  affiliate  with  the  Western  Canada  Hos- 
pital Association,  pending  the  revivnl  of  the  Canada  Hos- 
pital Association,  the  latter  reorganization  being  urgently 
requested.  Upon  its  accomplishment  the  Alberta  Asso- 
ciation will  sever  its  connection  with  the  sectional  body 
and  join  the  national  organization. 

The  convention  also  approved  the  minimum  standard 
of  the  American  Hospital  College  of  Surgeons,  but  voted 
to  have  its  own  committee  make  specific  recommendations 
for  standards  for  Alberta  hospitals,  based  on  the  A.  C.  S. 
provisions. 

Another  resolution  petitioned  the  department  of  health 
of  the  province  to  establish  a  system  of  inspection  for 
Alberta  hospitals. 

The  joint  meeting  memorialized  the  provincial  govern- 
ment regarding  the  need  of  speedy  provision  of  an  in- 
stitution for  the  care  of  the  incurable,  aged  and  such  pa- 
tients "other  than  those  suffering  from  infectious  diseases, 
for  whose  maintenance  active  treatment  hospitals  are  not 
designed,  and  whose  presence  therein  precludes  the  beds 
they  occupy  from  behig  put  to  proper  use." 

The  department  of  health  was  requested  to  arrange  for 
the  education  of  trained  attendants,  since  the  convention 
believed  that  this  work  is  impracticable  in  any  hospital. 

Activity  incident  to  the  training  and  education  of  nurses 
included  the  appointment  of  a  committee  to  report  on  the 
possibility  of  an  arrangement  with  the  provincial  govern- 
ment whereby  purely  scientific  and  theoretical  subjects 
be  taught  student  nurses  in  the  University  of  Alhena. 
This  committee  also  is  to  make  inquiry  rei^ardin^  tlie 
possibility  of  having  a  post-graduate  course  for  nurse '. 
given  by  the  university.  The  provincial  govrnment  was 
asked  to  empower  the  University  of  Alberta  to  outliic  ." 
course  of  study  for  nurses  in  training  schools,  and  pre- 
scribe regulations  governing  examination  leading  to  the 
degree  of  R.  N. 

The  resolution  regarding  government  cnrorcement  of 
the   keeping  of  adequate   records   read   as   follows: 

"That,  whereas  the  Alberta  Hospital  Association  assem- 
bled is  convinced  that  all  hospitals  within  the  province 
should  keep  some  adequate  records  of  all  cases  treated  by 
them.  That  the  Department  of  Public  Health  be  rc(|ucsted 
to  have  standard  forms  adopted  officially  and  provided 
for  the  use  of  all  hospitals,  and  that  to  that  end  a  com- 
mittee consisting  of  Drs.  Archer.  Fisher  and  Fyshe  be 
appointed  by  this  convention  to  examine  and  approve  of 
forms  to  be  suggested  to  the  Department  of  Public  Health 
for  this  purpose,  and  that  upon  the  establishment  of  such 
service,  all  hospitals  receiving  the  Government  Grant 
shall  be   required  to  keep  a  minimum  of   such  record,   such 


minimum  to  be  determined  by  the  Department  of  Public 
Health." 

The  use  of  the  word  '^required"  in  this  resolution  was 
very  vigorously  debated,  as  according  to  those  opposing  it 
it  savored  too  much  of  compulsion.  It  was  suggested  that 
the  word  "requested**  be  substituted  for  "required,"  and 
an  amendment  was  motioned  and  finally  lost,  to  the  effect 
that  the  whole  resolution  after  the  word  "and"  above  be 
removed.  However,  the  motion  was  eventually  carried 
by  a  satisfactory  majority  after  two  counts  had  been 
made. 

As  the  Honorable,  the  Minister  of  Public  Health,  who 
was  present  at  the  meeting,  had  stated  that  all  the  re- 
quests made  by  the  Alberta  Hospital  Association  to  the 
provincial  government  can  be  very  easily  carried  out  by  it 
it  practically  means  that  the  enforcement  of  an  adequate 
system  of  record  keeping  will  be  made  at  an  early  date. 

The  resolution  on  the  provincial  committee  on  hospital 
standardization  was  passed  by  the  meeting  in  full  session 
after  prolonged  and,  at  times,  rather  acrimonious  discus- 
sion, in  which  the  point  of  view  of  the  American  College 
of  Surgeons  on  one  hand  and  that  to  the  effect  that  hos- 
pital standardization  should  come  through  agencies  within 
the  province  on  the  other  were  equally  ably  represented. 
The  resolution  reads  as  follows: 

"That  this  Alberta  Hospital  Association  approves  of 
the  principles  involved  in  the  'Minimum  Standard/  as 
stated  by  the  American  College  of  Surgeons,  and  believes 
that  our  standards  should  be  at  least  as  high  as  the  stand- 
ards for  hospitals  of  the  size  to  which  those  are  applicable. 
but  in  view  of  the  existing  conditions  in  the  province,  the 
.\lberta  Hospital  Association  favors  the  appointment  of  a 
committee  of  this  association  and  the  University  of  Al- 
berta and  the  Department  of  Public  Health  with  the  re- 
quest that  they  draw  up  for  the  government  of  the  hospi- 
tals within  the  province  a  concrete  statement  of  standards 
as  applicable  to  all  classes  of  our  hospitals,  and,  further, 
that  this  be  handed  to  the  resolutions  committee,  who  shall 
bring  in  a  suggestion  as  to  the  methods  of  selection  of 
this  committee." 

The  resolutions  committee  reported  in  favor  of  the 
appointment  of  a  committee  of  twelve  to  be  composed  of 
two  representatives  each  from  the  following  organizations: 
University  of  Alberta,  Alberta  Medical  Association,  De- 
partment of  Health,  Alberta  Association  of  Registered 
Nurses,  Alberta  Hospital  .Association,  and  representatives 
of  the  urban  and  rural  municipalities,  and  that  the  execu- 
tive bodies  of  these  organizations  be  asked  to  nominate 
their  representatives. 
The  officers  for  the  ensuing  year  are: 
Honorary  President — Hon.  C.  R.  Mitchell,  minister  oi 
health. 

President — Dr.  A.  E.  Archer,  of  Lamont. 
Vice   President — Dr.   A.   Fisher,   superintendent   Calvary 
General  Hospital. 

Secretary-Treasurer — Dr.  J.  C.  Fyshe,  superintendent 
Edmonton  Hospital  Board. 

The  executive  committee  is  composed  of  Mayor  Hardie, 
of  Lethbridge:  Miss  L.  Edy.  Calgary  General  Hospital: 
Dr.  D.  G.  Stanley,  Calgary:  Dean  Karr,  University  of 
Alberta;   Rev.  Father  Cameron,  Calgary. 

Forty-one  hospitals  were  represenled^  at  the  ccmvention 
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Laboratory  Milk  Tests  Are  Urged 

Regular  Reports  Should  Be  Made  to  Superintendents  to 
Guard  Against  Adulteration;  Grades  of  Milk  for  Hospitals 

By  Howard  Greene,  Jr.,  Manager  Brook  Hill  Farm,  Genesee  Depot,  Certified  Dairy  of 

Milwaukee  Medical  Society 


The  chief  points  in  a  hospital  milk  supply  are: 
Clean,  safe  supply,  together  with  proper  grading  of  milk 
for    special    needs. 

Proper  care  in  storage. 

Proper  delivery  to  patient  for  whom  milk  is  intended. 
The  importance  of  a  safe,  clean  milk  supply  has  been 
discussed  so  frequently  that  repetition  is  needless.  It  is  a 
responsibility  which  rests  entirely  upon  the  superintendent  of 
the  hospital,  and  he  should  use  every  means  at  his  disposal 
to  secure  an  absolutely  safe  supply. 

It  is  unfortunately  true  that  a  hospital  must  purchase  the 
cheapest  milk  possible  on  account  of  limited  income  and  in- 
ability to  make  charges  sufficient  to  meet  operating  ex- 
penses. 

A  table  is  given  below,  showing  the  classification  of  pur- 
pose in  a  hospital  and  grades  of  milk  obtainable: 
Purpose  Grade 

For  cooking  milk.  Grade       B,       pasteurized, 

For  ordinary  drinking  which  is  ordinary  market 
purposes  of  hospital  help  milk  shipped  to  town  in  cans 
and   standard  patients.  and    there    pasteurized.     No 

special  sanitary  precaution 
beyond  board  of  health 
rults  are  used  on  the  farm. 
The  city  dairies  give  this 
milk  the  best  care  in  their 
power,  considering  it  a  com- 
mercial product. 
For   table  use   of   patients  Grade       A,       pasteurized, 

to    whom   extra   charges   are      which    is    milk    produced    on 
made   for  service.  farm,  scoring  at  least  70  per 

cent,  and  under  certain  re- 
quirements by  the  board  of 
health,  such  as  tuberculin 
tests  and  rules  as  to  cleanli- 
ness and  health  .of  animals. 
The  milk  is  cooled  properly 
on  the  farm  and  shipped  in 
cans  to  the  city,  where  it  is 
pasteurized  in  special  pas- 
teurizers and  bottled  as  a 
separate  product  from  the 
(Jrade  B  run  of  milk.  This 
runs  a  uniform  4  p^r  cent 
hntter  fat,  or.  if  raw.  nat- 
ural milk  is  desired,  inspected 
milk  should  be  used. 
For   special  patients  or  pa-  Certified  milk  is  produced 

tients  under  dietary  care  and  under  the  requirements  of  a 
children  and  invalid's  certi-  medical  society  milk  coniniis- 
fied   milk   is  indicated.  sion,  on  a   farm   scoring  not 

less  than  90  .per  cent,  or 
thereabout,  .whh  very  com- 
plete rules  and  regulations  as 
Jo*  the  health  of  the  herd,  the 


From  a  pap«r,  "Safeguarding  the  Hospital  Milk  Supply,"  read  at  the 
Wisconsin'  Hospital  Association  meeting,  Milwaukee,  i'eptember  17. 
1920. 


health   of   the   employes,   the 
upkeep  of  buildings,  and  sani- 
tary   equipment.      The    milk 
is  cooled  at  once  after  each 
cov   is   milked,    bottled    and 
packed  in  ice  until  delivered 
to  the  customer.    The  bottles 
are   perfectly    sterilized,   and 
every     utensil     is     perfectly 
sterilized.     It     is     delivered 
within  36  hours  to  the  con- 
sumer    absolutely     as     pro- 
duced;   no   butter   fat   being 
added  or  taken  away.     This 
usually     runs     between     3.8 
4.2  per  cent.    This  milk  is  the 
safest,   cleanest  milk  obtain- 
able, and  is  delivered  raw  to 
the  consumer.    It  can  be  pas- 
teurized at  the   hospital,   ac- 
cording to  the  physician's  re- 
quirements. 
In  smaller  cities  it  is  often  possible  for  the  hospital  man- 
agement to  obtain  milk  directly  from  the  farm.    If  the  man- 
agement   has    sufficient  'technical    knowledge    of    milk    pro- 
duction,  and  time  enough   to  inspect  the   farm  at   frequent 
intervals,  and  insists  upon  the  requirements  being  met,  an  ex- 
ceptionally   fine    product    can   be   obtained.     Such    milk   can 
be  delivered  direct  in  cans,   but  too   much  emphasis  cannot 
be   put    upon    proper    and    regular    inspection    for,    unless    a 
farm  can  be  closely  checked  up  by  the  hospital  management, 
the  milk  supply  will  hardly  ever  be  as  safe  as  the  commer- 
cial pasteurized  article,  always  providing  proper  pasteuriza- 
tion has  been  performed  at  the  dairy. 

PASTEVIilZATION  NOT  CURE-AI.L 

It  must  not  be  forgotten  that  pasteurization  is  not  a  cure- 
all  of  all  danger,  as  this  can  be  poorly,  done  and  such  milk 
is  more  dangerous  than  the  raw,  dirty  milk  produced  on  an 
average  farm.  Proper  temperature,  proper  time  of  holding, 
and  proper  care  after  pasteurization  is  essential. 

Right  here  allow  me  to  digress  for  a  moment  with  a 
plea  for  the  more  liberal  use  of  dairy  products.  You  are  all 
familiar  with  Dr.  McCuUum's  magnificent  work  on  the  sub- 
ject of  vitamunes  in  milk  and  realize  the  great  food  value 
of  milk.  A  glass  of  milk  is  the  equivalent  of  two  eggs. 
Milk  is  a  food,  not  a  beverage.  See  that  every  patient  is 
supplied  with  plenty  of  milk  and  butter. 

The  care  of  milk  in  the  hospital  is  just  as  important  as 
is  its  preparation  and  delivery.  Upon  arrival  in  the  morn- 
ing at  the  hospital  the  cans  of  milk  should  be  immediately 
brought  in  and  the  milk  poured  into  a  commercial  milk 
cooler,  the  can  being  washed  and  set  out  for  the  dairyman. 
.Extreme  care  should  be  taken  in  choosing  a  sanitary  cooler 
in  which  all  surfaces  are  carefully  rounded  and  any  soldered 
joints  are  smoothly  finished.  Often  pockets  are  found  in  the 
joints  in  which  a  calcium  deposit  from  the  milk  forms  and 
is  an  ideal  breeding  place  for  bacteria  and  which,  it  isjmy 
\Continued  on  page  68)    ,,^rrOOQ IC 
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Hospital  Library  Service  Established 

Sioux  City  Public  Library  Furnishes  Patients  of  Six  Institu- 
tions with  Reading  Matter;  Books  Distributed  Semi- weekly 

By  C.  W.  Sumner,  Librarian,  Public  Library,  Sioux  City,  la. 


It  was  the  privilege  of  the  writer  while  camp  librarian 
of  one  of  the  southern  camps  for  a  time  during  the  sum- 
mer and  fall  of  1918,  to  observe  the  splendid  work  of 
the  American  Library  Association  Hospital  Librarian. 
He  was  impressed  with  the  opportunity  for  service  af- 
forded by  this  work  an^  resolved  that  upon  returning  to 
his  local  library,  due  consideration  would  be  given  to  the 
matter  of  establishing  library  service  in  the  local  hospitals. 
If  the.  A.  L.  A.,  co-operating  with  the  military  authorities 
and  tied  Cross,  could  establish  and  maintain  library  serv- 
ice m  hospitals  for  the  benefit  of  our  convalescing  sol- 
diers, why  could  not  and  should  not  the  Public  Library 
at  home  also  undertake  to  furnish  library  service  to  the 
many  sick  folks  confined  in  our  local  hospitals?  Was 
there  not  an  opportunity  here  to  carry  over  into  civil  life 
one  of  the  good  things  so  completely  accomplished  in 
military  life? 

On  returnmg  t6  Sioux  City  in  October,  1918,  we  began 
immediately  to  plan  to  establish  a  new  department  of 
Hospital  Service.  The  board  of  library  trustees  authorized 
the  new  work  to  be  established  in  co-opeartion  with  the 
hospital  authorities.  It  was  soon  found  that  they  were 
enthusiastic  about  the  undertaking.  Prominent  physi- 
cians and  surgeons  of  the  city  endorsed  the  movement 
and  gave  their  hearty  support.  A  hospital  librarian  was 
appointed  and  plans  for  a  campaign  for  books  to  form  the 
basis  of  the  permanent  collections  to  be  established  in  the 
various  hospitals  were  made.  The  people  of  Sioux  City  were 
asked  to  contribute  the  books.  As  a  result  of  an  intensive 
campaign  during  the  week  of  September  28  to  October  4, 
during  which  time  wide  publicity  was  given  to  types  of 
books  wanted  and  even  to  lists  of  specific  titles  suitable 
for  hospital  use,  the  library  secured  over  S,000  volumes. 
The  books  given  were  in  splendid  condition  and  largely 
of  the  types  requested.     Many  new  books  were  purchased 


by  individuals  and  given  to  the  library  for  this  service. 
Large  Containers  were  placed  in  the  big  department  stores 
and  book  shops  and  library  attendants  were  stationed  in 
the  stores  to  sell  books  for  the  Hospital  Service,  with 
results  beyond  our  expectations. 

With  a  collection  now  placed  in  each  of  the  six  hos- 
pitals ranging  from  300  to  500  volumes  and  supplemented 
by  the  Main  Library  for  special  requests,  with  a  Hospital 
Librarian  employed  to  visit  each  hospital  twice  a  wcelt 
and  find  out  from  the  patients  what  kind  of  reading  mat- 
ter is  desired,  whether  it  be  a  book  of  light  fiction  or  a 
magazine,  or  whether  it  be  a  technical  book,  or  even  read- 
ing aloud  that  is  desired,  the  Sioux  City  Public  Library 
is  the  first  public  library,  wc  believe,  to  establish  such  a 
service. 

Six  hospital  book-trucks,  designed  after  the  latest  model 
used  by  the  A.  L.  A.  in  Library  War  Service  were  pur- 
chased at.  a  cost  of  about  $250  and  placed  in  the  service. 
These  trucks  were  donated  to  the  library  by  our  Sunshine 
Club,  a  local  organization,  the  objects  and  purposes  of 
which  are  **to  bring  happiness  and  good  cheer  into  the  lives 
of  everyone  and  the  promotion  of  good  fellowship  and 
fraternity  between  the  citizens  of  our  city." 

We  soon  found  that  current  magazines  were  in  great 
demand  in  the  hospitals.  This  problem  is  being  solved 
through  donations  by  members  of  the  Sunshine  Club, 
through  the  organizations  of  a  Book  and  Periodical  League 
in  the  Boy  Scout  and  Catholic  Cadet  organizations,  through 
donations  of  unsold  copies  by  our  magazine  jobbers  and 
through  subscriptions  placed  by  the  library. 

The  question  may  arise  as  to  what  steps  have  been  taken 
in  order  to  guard  against  any  possible  spread  of  disease 
through  the  circulation  of  books  in  hospitals. 

After  conferring  with  prominent  physicians  and  hospital 
authorities,    as   a   matter   of   precaution   and    to  safeguard 


^TEW  OF  READING   ROOM    AT   HILLSIDE   SANITARIUM 
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DISTRIBUTING    BOOKS    AT    ST.    VINCENT'S    HOSPITAL 


against  the  possible  spread  of  disease,  the  following  plan 
has  been  adopted  and  is  rigidly  adhered  to: 

1.  Each  hospital  has  its  own  permanent  collec- 
tion and  books  are  not  transferred  from  one  hos- 
pital to  another. 

2.  The  books  in  each  hospital  collection  are 
thoroughly  fumigated  at  regular  intervals. 

3.  Under  no  circumstances  are  books  circulated 
to  patients  having  contagious  or  infectious  dis- 
eases. The  Hospital  Librarian  makes  it  a  point, 
on  entering  the  hospital,  to  first  secure  a  list  of 
such  patients  as  may  be  confined  with  contagious 
or  infectious  diseases.  The  number  of  each  pa- 
tient's room  is  taken  and  these  rooms  are  care- 

.  fully  avoided. 

4.  Any  books  borrowed  from  the  Main  Library 
for  special  requests  are  thoroughly  fumigated  be- 
fore being  placed  in  circulation  again. 

During  the  "flu"  epidemic  it  seemed  wise  to  discontinue 
the  library  service  for  a  time.  However,  the  situation  was 
so  very  unusual,  it  seems  unlikely  that  it  will  be  necessary 
to  discontinue  the  service  again  unless  a  similar  situation 
should  arise. 

What  Sioux  City  has  done  in  the  matter  of  Public  Lib- 
rary Hospital  Service  we  believe  any  city  can  do.  The 
field  of  Hospital  Service  "lies  undeveloped  at  the  door 
of  practically  every  public  library  in  America."  Our  ex- 
perience shows  beyond  any  question  that  the  public  is 
vitally  interested  in  this  work,  so  interested  in  fact  that 
a  generous  public  will  make  it  possible  for  any  library 
to  undertake  this  service,  with  but  very  little  or  no  call 
upon  the  budget,  as  compared  with  the  regular  depart- 
ments of  our  work.  The  writer  believes  that  the  A.  L.  A. 
could  do  no  better  in  seeking  items  for  the  Enlarged  Pro- 
gram of  American  Library  Service  that  will  make  a  direct 
appeal  to  the  public  than  to  include  in  this  program  a 
specific  endorsement  of  public  library  hospital  service  and 
encourage,  promote  and  assist  public  libraries  throughout 
the  nation  in  every  possible  way  in  establishing  this 
greatly  needed  humanitarian  service. 

Miss  Rose  A.  O.  Connor,  the  hospital  librarian,  de- 
tails her  experience  as  follows: 

•The  Sioux  City  Public  Library  in  establishing  its  Hos- 
pital Service  has  undertaken  an  entirely  new  line  of  work 
from  the  public  library  standpoint.    The  preliminaries  were 


accomplished  in  a  short  period  and  the  actual  service  was 
in  full  working  order  by  December,  1919. 

"The  field  of  this  service  is  as  unlimited  as  are  the 
varied  tastes  and  interests  of  the  hundreds  of  patients 
accommodated  by  the  hospitals.  Usually  when  we  think 
of  reading  for  the  invalid  it  presents  only  the  aspect  of 
entertainment  and  relief  from  the  many  tedious  hours 
to  be  spent  in  the  hospital.  This  alone  would  warrant 
the  Public  Library  in  undertaking  such  a  service,  but 
there  is  another  phase  less  often  thought  of,  the  use  of 
books  as  a  theraputic  measure.  The  Hospital  Librarian 
to  be  of  real  service  must  know  her  wares  and  human 
nature  and  should  as  well  acquaint  herself  with  the  con- 
dition of  each  patient  in  so  far  as  possible.  Nearly  all 
convalescents  may  read  when  proper  selection  is  made. 

"Much  care  and  thought  were  given  to  the  selection 
of  books  that  were  to  make  up  the  collections  to  be 
placed  in  the  hospitals  and  only  books  of  large,  clear  type 
and  light  weight  were  used,  all  books  of  highly  finished 
surfaces  being  eliminated,  as  the  patient  in  bed  is  at  best 
much  handicapped  for  reading,  eye  strain  and  nerve  ten- 
sion must  be  considered  carefully. 

"Many  special  requests  have  been  received  and  a  partial 
list  of  those  filled  may  be  of  interest.  They  include 
books  on  concrete  farm  buildings,  poultry  raising,  animal 
husbandry,  child  hygiene,  Bibles,  hymn  books  of  various 
denominations.  The  service  has  also  supplied  materials 
requested  by  instructors  of  nurses'  training  classes,  such 
as  books  on  massage,  orthopedic  surgery,  mathematics, 
chemistry  and  nursing. 

"A  point  of  interest  in  connection  with  the  experience 
in  the  hospitals  is  the  comment  heard  on  the  service. 
Recently  the  superintendent  of  one  of  the  large  hos- 
pitals expressed  her  pleasure  and  satisfaction  by  saying, 
Though  this  service  has  been  with  us  so  short  a  time 
we  already  notice  the  psychological  effect  on  our  patients. 
With  their  interest  centered  in  these  splendid  books  they 
have  less  time  and  opportunity  to  think  of  their  own 
condition  and  consequently  are  much  happier.'" 

The  hospitals  served  are  St.  Vincent's,  St.  Joseph's, 
Samaritan,  Maternity,  Lutheran  and  Hillside  Sanitarium! 
Each  of  these  institutions  is  visited  twice  a  week  and 
at  intervals  visits  also  are  made  to  the  County  Farm  for 
the  purpose  of  supplying  reading  material./^  ><^/^rvT/> 
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Arroyo  Sanatorium  Cafeteria  Service 

California  Tuberculosis  Institution  Feeds  Patients,  Except    ''■ 
Advanced  Cases,  and  Employes  by  "Help  Yourself"  Method 

By  Alice  M.  Heinze,  Dietitian  Arroyo  Sanatorium,  Liver  more,  Cal. 


Arroyo  Sanatorium  is  a  tuberculosis  institution  supported 
by  Alamedo  County,  the  county  in  which  both  Berkeley  and 
Oakland  are  situated.  Our  diet  problems,  therefore,  differ 
somewhat  from  those  of  an  ordinary  hospital  in  which  dis- 
eases of  all  kinds  are  treated. 

In  the  case  of  treating  the  tubercular,  the  most  essential 
thing  is,  ol  course,  providing  an  a<lequate  and  proper  diet — 
one  which  is  appetizing  and  varied  and  which  supplies  the 
proper  food  nutrients. 

We  are  at  present  feeding  i8o  people,  130  of  whom  are 
patients.  Most  of  the  cases  treated  here  are  advanced  cases, 
or  were  when  they  came  here,  but  approximately  fifty  of 
these  patients  are  able  to  come  to  the  dining  room  for  their 
three  meals.  We  serve  them  cafeteria  style,  and  also  the 
employes,  who  have  their  separate  dining  room.  The  re- 
maining patients  are  served  their  trays  from  the  several  diet 
kitchens. 

We  are  fortunate  in  having  not  only  excellent  cooks  at 
present,  but  in  having  an  excellent  grade  of  goods,  foods 
of  all  kinds,  furnished  us.  Our  fruits  and  vegetables  are 
bought  in  open  markets,  an  arrangement  which  is  far  more 
satisfactory,  I  find,  than  under  the  previous  system  of  get- 
ting them  by  contract  from  the  Oakland  dealers.  I  select 
the  vegetables  myself,  and  am  able  to  get  these  directly  from 
the  grower,  which  means  that  they  are  fresh  and  hence  go 
much  farther. 

Our  staple  goods,  I  can  honestly  say»  arc  first  class,  even 
though  they  are  bought  at  contract  prices.  Our  milk  is  ob- 
tained from  a  dairyman,  who  brings  us  his  entire  supply.  It 
tests  up  four  per  cent  butter  fat  At  presqint  we  average 
about  sixty  gallons  of  milk  daily.  Wc  are  now  using  a  case 
C30  dozen)  of  eggs  daily.  A  hundred  pounds  of  butter  a 
week  is  our  usual  consumption. 

Our  aim  is  to  have  the  cooking  as  nearly  like  home  cook- 
ing as  possible,  and  judging  by  results,  I  should  say  that  we 
succeed  very  well.  By  directly  supervising  the  cooking  and 
taking  upon  myself  the  making  of  most  of  the  salads  and 
dessert,  I  find  that  complaints  have  practically  ceased  en- 
tirely. We  now  have  variety — good  salads  and  desserts,  which 
take  a  very  considerable  amount  of  time  because  we  have 
no  modern  appliances  as  yet.  and  different  vegetables,  soups 
and  meats  every  day.  We  do  not  stint  in  our  cooking,  either 
in  ingredients  or  in  labor,  but  aim  at  getting  the  best  results 
possible. 

Our  greatest  problem  is  to  serve  the  food  hot  enough  to 
our  tray  patients.  The  distances  are  great  and  the  building 
is  open  on  all  sides,  which  makes  it  almost  impossible  to  get 
the  food  there  while  still  hot. 

There  seems  to  me  to  be  a  very  considerable  amount  of 
truth  in  the  statement  that  some  hospitals  do  not  serve  good 
food.  Some  even  supposedly  first  class  hospitals  do  not  feed 
the  proper  kind  of  diets,  nor  do  they  provide  first-class  goods. 
Bakers'  jelly,  made  from  glucose,  phosphoric  acid,  artificial 
coloring  and  apple  parings  which  I  saw  served  in  one  of 
the  best  hospitals  in  San  Francisco,  surely  is  unfit  for  even 
healthy  individuals,  let  alone  any  sick  people. 

I've  seen  Spanish  stew  composed  of  every  possible  left- 
over, sausage,  liver,  kidney,  meat  balls,  together  with  scraps 
of  various  roasts,  etc.,  served  to  patients  as  well  as  nurses 


in  another  institution;  beans  and  bean  soup  served  at  the 
same  meal  and  to  all  patients,  regardless  of  whether  the  pa- 
tient were  a  surgical  or  maternity  case,  or  merely  had  a 
broken  arm.  Hot  biscuits,  creamed  Cabbage  and  beans  were 
served  to  sick  children,  and  so  on. 

My  contention  is,  that  the  cost  of  a  meal  should  not  be 
estimated  by  the  initial  outlay  for  food  without  taking  into 
consideration  the  actual  amount  which  is  deposited  each  day 
in  the  garbage  can. 

Below  are  a  week's  menu.s,  selected  at  random.  I  might 
explain  that  we  do  not  buy  any  cream  as  such,  but  are  care- 
ful to  set  aside  a  certain  amount  of  milk  which  we  skim 
to  use  for  puddings,  while  the  remainder  is  used  for  soups, 
chocolate,  etc.  We  serve  whole  milk  on  our  cereals  and  for 
the  coffee. 

SUNDAY 
Breakfast  Dinner 

Oranges  Roast   Beef— Gravy 

Steel   Cut   Oat   Meal  Mashed    Potatoes 

Bacon    and    Eggs  Succotash 

Toast^  Pickled  Beets 

"'""'"'  1  ,  Peaches 

Supl>er 
Cold    Sliced    Tongue 
Vegetable  Salad — Maycmnaiso 
Chocolate    Cake  Pineapple    Sponge 

Cream — Hot  Chocolate 
MONDAY 
Breakfast  Dinner 

Grape    I'Vuit  Beef    Steak 

Oat   Meal    Mush  Baked    Potatoes 

Scrambled    Kggs  Stewed    Onions 

I'>ic(l    Potatoes — D,    R.  Sliced  Pineapples 

Toast 

Supper 
Cream    of    liean    Soup 
Cold  Meat — Scalloped  Poicitocs 
Beet  Tops  and  llg^  Salad — D.  Room 
I\i;g    and    Lettuce    Salad — Wards 
Mayonnaise 
Baked   Apples — Cream 
TUESDAY 
Breakfast  Dinner 

Apple  Sance  Lamb   Roast 

Cracked  Wheat  Boiled  Potatoes 

Pancakes — D.    Room  Creamed    Parsnips 

Soft-cooked    Eggs  Pineapple   Sago 

Toast  Cream 

Supper 
Cream    Onion    Soup 
Beef   Hash 
Stewed    Corn 
Sour  Beets 
Bread    Apple    Pudding 
Cream 
WEDNESDAY 
Breakfast  Dinner 

Grape   Fruit  and  Oranges         Veal   Roast 
Steel   Cut  Oat   Meal  Mashed   Potatoes 

Scrambled    Eggs  Bread   Dressing 

Toast  Creamed  Turnips 

Peaches 

Supper 

Barley   Vegetable   Soup 

Lamb    Curry — Boiled    Rice 

Asparagus  Salad 

Prune    Pudding 

Cream 
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Inventories  Reduce  Losses  of  Linen 

Frequent    Surveys    Check    Carelessness    and    Waste  —  Lettered    and 
Numbered  Sections  in  Linen  Room   Make  Supplies   Easily  Accessible 


[Editor's  Note — This,  the  fourth  article  of  a  series 
dealing  with  the  operation  and  equipment  of  a  hospital 
laundry,  describes  methods  of  checkmg  and  distributing 
linen  and  practices  in  linen  room  storage.  The  sugges- 
tions contained  in  this  article  should  be  of  practical  in- 
terest to  hospital  superintendents  since  losses  of  linen 
are  frequent.] 

The  first  step  in  determining  the  linen  supply  of  a  hos- 
pital is  to  take  an  inventory.  This  can  be  done  in  thirty 
minutes  under  the  supervision  of  the  superintendent  if  car- 
ried on  simultaneously  in  every  department.  While  the 
count  is  on  the  location  of  linen  should  not  be  changed, 
thus  avoiding  confusion  and  duplication. 

Every  piece  of  linen  should  be  checked:  in  the  laundry, 
linen  room,  storage  room,  wards,  private  rooms,  dining 
room,  nurses'  home,  dispensary,  X-ray  and  operating 
rooms.  Detailed  typewritten  lists  of  the  inventory  should 
be  kept  for  the  superintendent,  who  thus  has  a  complete 
survey  of  the  institution's  linen  equipment.  The  inven- 
tory should  be  made  at  regular  intervals,  and  if  checked 
with  renewals  should  at  once  enable  the  hospital  head 
to  know  what  his  linen  supply  is. 

The  hospital  seamstress  should  be  located  in  the  linen 
room,  and  thus  be  easily  accessible  to  supplies.  The  linen 
ruom  also  can  be  utilized  for  the  storage  of  winter  flan- 
luls  and  winter  blankets. 

MOT!l    PROOF    <'ONTAINKKS    VALI.IBLK 

Economy  in  avoiding  the  destruction  of  woolens  by 
moths  can  be  had  by  placing  the  former  in  moth-proof 
containers.  Wide  shelves  for  tlu'sc  should  be  provided 
in  the  linen  rcjom.  Containers  should  be  of  uniform  size 
and  for  blankets  large  enouiih  to  iiold  four.  Containers 
tor  counterpanes  should  have  a  capacity  of  twenty.  Prop- 
erly marked  tags  attached  to  the  containers  serve  to 
identify  their  contents.  A  standard  form  of  foldinjr  should 
be  adopted. 

If  the  shelves  are  divided  into  sections  and  then  let- 
tered and  numbered,  it  is  simple  to  issue  an  alphabetical 
list  of  all  the  linen  equipment,  uniforms,  etc..  lettered  and 
numbered  to  correspond  with  their  locations  on  the  linen 
room  slielves,  and  thus  make  easily  accessii)le  any  amount 
of   supplies   called    for. 

Indiscriminate  passing  out  of  linen  should  be  avoided 
and  stated  hours  should  be  estal)lished  for  supplying 
needs  and  then  only  to  duly  authorized  persons  on 
requisition.  Keys  to  the  linen  room  should  be  in  the 
hands  only  of  the  superintendent,  night  supervisor  and 
the   person   in  charge  of  that  room. 

With  the  system  outlined  and  rigidly  followed  out,  linen 
room  losses  can  be  reduced  from  63  to  8S  per  cent.  Even 
when  a  painstaking  routine  is  not  maintained,  a  record 
and  stated  inventory  acts  as  a  semi-check  and  reduces 
losses    fully  50  per  cent. 

COLI.EC'TIX<l    THK    I.INKN 

Some  hospitals  utilize  chutes  to  bring  soiled  linen  to 
the  laundry. 

Another  system  of  collecting  the  linen  is  to  pack  it  into 
rubber  wheeled  hampers  with  closed  tops  and  flexible 
covers. 

Flower  Hosptial.  New  York,  is  eflFecting  a  reorganiza- 
tion   of  its  laundry  department.     A   central   storeroom  is 


being  established  in  the  basement  in  which  all  linens  will 
be  stored.  Linens  have  been  ordered  in  sufficient  quan- 
tity to  furnish  each  ward  a  complement  of  linen  suffi- 
cient for  their  needs  for  thirty-six  hours. 

The  chute  system  of  collecting  laundry  has  been  aban- 
doned, and  a  clerk  in  the  laundry  storeroom,  aided  by  a 
porter,  will  collect  all  soiled  linen  from  each  ward,  op- 
erating room  and  other  departments,  and  return  to  the 
department  a  like  amount  of  clean  linen. 

Soiled  linen  received  at  the  linen  exchange  room  will 
be  counted,  receipted  for  by  the  head  laundryman,  and  his 
receipt  returned  to  him  when  it  has  been  returned  to  the 
laundry  storeroom.  This,  it  is  expected,  will  do  away 
with  the  possibilities  of  loss  through  carelessness  and  pos- 
sible dishonesty. 

FORMS  SHOULD  IIK  PROVIDED 

Simple  forms  for  recording  the  quantity  and  kind  of 
linen  should  be  provided  when  it  is  being  collected  for  the 
laundry,  the  record  acting  as  a  check  upon  the  laundry 
which  must  turn  back  the  amount  received.  When  a  dis- 
crepancy occurs  the  laundry  must  be  charged  with  the 
difference.  Care  will  then  be  observed  in  that  department 
to  guard  against  loss  either  through  carelessness  or  theft. 

Careful  marking  of  laundry  to  discourage  thieving  is 
imperative.  This  may  be  done  with  a  marking  machine, 
assuring  uniformity  and  permanence,  or  with  a  blunt  pen 
and  good  ink,  so  that  the  mark  will  not  easily  wash  out. 
The  marking  may  be  pressed  in  with  an  iron  so  that  it 
penetrates  the  ri])er.  Sheets  should  bear  the  name  of  the 
institution,  which  should  be  woven  in,  as  labels  are 
bound  to  come  off  in  time.  Sheets  also  may  be  stamped 
with    inch-high    letters. 

It  is  an  excellent  plan  to  adopt  a  laundry  symbol  for 
each  department,  and  have  it  affixed  to  each  piece  of  linen. 

With  the  present  high  cost  of  linen  too  much  care 
cannot  be  exercised  in  getting  the  fullest  possible  use  out 
of  such  equipment.  A  competent  seamstress  can  lengthen 
the  life  of  linen  and  discarded  linen  can  be  put  to  other 
purposes.  It  should  not  be  thrown  away  until  it  is  in 
shreds. 

S.AVIXCl   BY    REHABILITATIXC;   <;ArZE 

New  York  Hospital,  New  York  City,  has  eflFected  a 
saving  of  several  thousands  of  dollars  annually  through 
rehabilitating  gauze. 

This  work  is  done  by  the  laundry.  All  gauze,  except 
when  too  badly  stained,  is  soaked  in  water  with  several 
changes  until  the  water  no  longer  is  discolored.  Then 
it  is  immersed  in  hot  water  and  soda;  then  in  lukewarm 
water. 

Bleaching  is  the  next  step  or  the  contents  of  five  cans  of 
chloride  of  lime  may  be  used.  Next  the  gauze  passes 
through  a  soap  washing,  is  then  boiled,  given  a  rerinsing 
in  boiling  water  and  two  in  cold.  The  gauze  is  then 
ready  for  use  again. 

New  York  Hospital  winds  and  cuts  it  own  bandages 
with  a  bandage  machine,  which  may  be  adjusted  to  cut 
bandages  of  any  required  size.  It  has  been  found  that 
buying  bandage  material  in  bolts  and  cutting  the  band- 
ages with  the  machine  makes  their  cost  considerably 
lower  than  purchasing  ready- 
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Who's  Who"  in  Hospitals 

Personal    Notes    of    Men    and    Women 
Who  Are  Making  the  Wheels  Go  'Round 


PLINY  O.  CLARK, 
Superintendent    I'renhylcrian    Hospital.    Denver. 

Mr.  Clark,  who  is  one  of  the  ablest  hospital  executives 
in  the  country,  recently  returned  to  Denver  from  the 
Montreal  convention  of  the  American  Hospital  Associa- 
tion, having  inspected  a  number  of  the  leading  hospitals, 
both  going  to  and  returning  from  the  A.  H.  A.  meeting. 
Plans  for  the  Presbyterian  buildings,  which  will  cost 
more  than  $2,000,000,  now  are  being  drawn,  and  several 
new  ideas  will  be  incorporated  in  them  as  a  result  of 
Mr.   Clark*s   trip. 

The  Presbyterian  Hospital  eventually  will  house  1,500 
patients.  The  site  for  the  institution  comprises  nearly 
sixteen  acres,  being  on  an  elevation  and  in  an  ideal  loca- 
tion. 

Mr.  Clark,  whose  development  of  the  Ohio  Valley  Gen- 
eral Hospital,  at  Wheeling,  W.  Va.,  resulted  in  his  being 
selected  to  head  the  new  Denver  institution,  has  been  en- 
gaged in  the  work  of  organizing  the  new  hospital  and  iii 
supervising  preliminaries  for  about  a  year. 

At  the  Montreal  convention  Mr.  Clark's  paper  on  "Com- 
munity Funds  for  Maintenance  and  Capital  Expenditures" 
was  one  of  the  most  interesting  of  the  meeting.  It  is  re- 
produced, in  part,  elsewhere  in  this  issue. 

Sidney  G.  Davidson,  superintendent  of  Baptist  Memorial 
Hospital,  Memphis,  who  was  elected  second  vice  presi- 
dent of  the  American  Hospital  Association  at  its  recent 
convention,  has  succeeded  R.  W.  Yengling  as  superintend- 
ent of  the  Youngstown,  Ohio,  Hospital.  Mr.  Yengling, 
who  is  a  pharmacist,  is  resigning  to  enter  the  drug  busi- 
ness. Dr.  W.  R.  Bethea  has  been  appointed  temporarily 
to  fill  the  vacancy  at  Baptist  Memorial.  Mr.  Davidson 
began  his  hosoital  work  with  the  Bureau  of  Municipal 
Research  of  New  York  City,  being  assigned  to  the  health 
department    where,    for    three    years,    he    was    under    Dr. 


S.  S.  Goldwater.  Later  he  went  to  Philadelphia  to  de- 
velop the  Babies'  Hospital  and  its  dispensaries.  He 
served  as  superintendent  of  Samaritan  Hospital,  Philadel- 
phia, for  two  years  before  going  to  Baptist  Memorial  in 
April,  1919.  Mr.  Davidson  took  charge  at  Youngstown 
November   8. 

Miss  Hazel  Chambers,  a  graduate  of  Ames  Agricul- 
tural College,  has  succeeded  Miss  Esther  Ackerson  as 
dietitian  at  Michael  Reese  Hospital,  Chicago.  Miss  Acker- 
son  will  take  charge  of  the  dietary  department  of  the  Chi- 
cago Beach  Hotel  about  December  1.  Miss  Chambers  has 
been  assistant  dietitian  at  Michael  Reese  for  about  a  year. 
Dr.  Marion  S.  Reynolds,  assistant  physician  at  the  Co- 
lumbus  (Ohio)  State  Hospital,  has  been  appointed  super- 
intendent of  the  Children's  Hospital  of  Columbus,  succeed- 
ing Miss  Lilly  D.  Atkinson,  who  resigned  to  take  a  course 
in  public  health  nursing  at  Columbia  University.  Miss 
Atkinson  was  superintendent  for  seven  years.  Dr.  Reyn- 
olds is  a  graduate  of  the  medical  college  of  the  University 
of  Michigan,  and  practiced  at  Alhambra,  Cal.,  prior  to 
her  appointment  to  the  State  Hospital  two  years  ago. 

Dr.  E.  L.  Hughes  has  been  appointed  superintendent  oi 
the  Greenville  (S.  C.)  City  Hospital,  following  the  resig- 
nation of  Dr.  J.  D.  Aronson,  who  resigned  to  go  to  the 
Phipps  Institute  for  Tubercular  Research  in  Philadelphia. 
Miss  Theodora  LeFebvre,  superintendent  of  the  New 
York  City  Hospital  training  school,  Blackwell's  Island, 
has  made  a  series  of  talks  in  New  York  state  to  young 
women  and  girls  of  various  communities  on  the  general 
theme  of  nursing.  Pictures  and  slides  of  Florence  Night- 
ingale and  various  phases  of  modern  nursing  methods  have 
been  used  in  connection  with  the  talks. 

Miss  Alice  M.  Fashley,  of  Seattle,  has  purchased  a  con- 
trolling interest  in  the  Lewis  and  Clarke  Hospital  of 
Spokane,  and  will  direct  its  operation.  The  institution  has 
a  capacity  of  twenty-six  beds.  Miss  Mary  Martin  of 
Seattle  will  be  superintendent  of  nurses,  and  Miss  Olive  R. 
Lovering  dietitian. 

Miss  Anastasia  McConnell  is  superintendent  of  the 
Mercy  Maternity,  Charleston,  S.  C,  which  recently  was 
formally  opened  in  its  new  building  with  a  capacity  oi 
18  rooms.  Miss  McConnell  took  a  course  at  the  New 
York  Lying-in  Hospital  to  fit  her  for  her  new  duties. 
She  previously  was  superintendent  of  Riverside  Hospital. 
Charleston. 

Miss  Catherine  M.  Obert  of  Leighton,  Pa.,  has  succeeded 
Miss  Mary  Earle  Hale  as  superintendent  of  the  Western 
Maryland  Hospital  at  Cumberland.  Miss  Obert  was  for- 
merly superintendent  of  the  Medico-Chirurgical  Hospital 
Philadelphia. 

J.  R.  Magill,  formerly  assistant  superintendent  of  the 
Baptist  Memorial  Sanitarium  at  Dallas,  has  assumed  his 
duties  as  superintendent  and  business  manager  of  the 
Central  Texas  Baptist  Sanitarium  at  Waco,  Tex. 

Mrs.  Amelia  H.  Wheeler  of  Troy.  N.  Y.,  is  the  new 
superintendent  of  the  Lakeshore  (Ark.)  Hospital,  and 
principal  of  the  nurses'  training  school.  Mrs.  W'heelcr  is 
a  graduate  of  Troy  Hospital  training  school,  and  served 
overseas. 

Miss  Anna  E.  Radford,  superintendent  of  the  Charles- 
gate  Hospital,  Cambridge,  Mass.,  is  expected  to  return 
from  France  the  latter  part  of  November.  She  has  been 
abroad  for  two  months  studying  methods  in  the  recon- 
struction schools  of  Paris  and  Bordeaux,  and  during  her 
trip  she  was  scheduled  to  lecture  before  the  Societie  de 
Blesses  Militaires  and  the  French  Red  Cross  on  the  de- 
velopment of  nursing  in  the  United  States.  During  Miss 
Radford's  absence  Miss  Charlotte  C.  MacDonald  has  been 
acting  superintendent  at  Charlesgat€7^  ^^^^^^T^^ 
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How  to  Prevent  Fires 

In  connection  with  the  observance  of  fire  and  accident 
prevention  day  this  year,  the  following  suggestions  for 
preventing  tires  were  distributed.  All  of  them  can  and 
should  be  practiced  by  hospital  employes.  The  sugges- 
tions are: 

Don't  put  ashes  in  other  than  metal  receptacles,  and 
don't  dump  them  where  they  will  come  in  contact  with 
combustible  materials. 

Don't  use  an  open  light  when  looking  for  escaping  gas, 
or  in  the  presence  of  inflammable  liquids. 

Don't  use  insecticides  or  liquid  polishes  in  the  vicinity 
of  open  flame  lights. 

Don't  use  gasoline  or  benzine  to  cleanse  clothing  near 
an  open  flame  light  or  hre. 

Don't  permit  oily  rags  to  lie  around. 

Don't  hang  electric  cords  on  nails. 

Don't  make  bontires  of  rubbish  where  the  wind  can 
scatter  it.     burn  it  in  a  container. 

Don't  throw  away  lighted  matches,  cigars  and  cigarettes. 

ivecp  waste  paper  and  ruDbisn  cleaned  up,  and  remove 
from  building  at  least  daily. 

Keep  gasoline  in  salety  cans  and  in  a  safe  place. 

Smiles  Are  Profitable 

A  superintendent  whose  hospital  is  noted  for  the  fine 
spirit  of  its  "family,"  when  asked  to  explain  this  morale, 
attributed  it  to  a  round  of  cheery  "good  mornings,"  which 
she  dispensed  daily. 

'*The  first  thing  I  do  when  I  begin  work  in  the  mornjng," 
she  explained,  "is  to  make  a  tour  of  all  departments  for 
the  express  purpose  of  wishing  everyone  a  "good  morn- 
ing." I  regard  this  task  as  the  most  important  of  the  day, 
for  each  person  addressed  returns  the  greeting  with  a 
smile  that  starts  him  or  her  at  the  early  duties  in  a  happy 
frame  of  mind  that  invariably  continues  throughout  the 
day." 

The  few  minutes  required  for  this  greeting,  the  super- 
intendent added,  are  amply  repaid  by  the  zest  and  good 
will  with  which  everybody  begins  work,  and  the  smile  is 
a   most    profitable   investment. 

Bulletins  for  Public 

Bulletins  issued  by  hospitals  at  varying  intervals  for 
the  purpose  of  interesting  the  general  public  in  the 
activities,  aims  and  needs  of  the  institution  are  a  phase 
of  publicity  that  is  being  adopted  by  an  increasing  number 
>of  hospitals.  In  fact,  English  hospitals  also  have  taken 
up  this  means  of  bringing  their  wants  to  the  attention  of 
their  communities  and  the  success  achieved  in  that  coun- 
try has  resulted  in  the  adoption  of  the  idea  by  numerous 
other    institutions. 

These  bulletins.,  of  course,  do  not  in  any  way  take  the 
place  of  the  annual  report  of  the  hospital.  They  are 
written  in  a  friendly,  non-technical  style,  about  subjects 
of  general  appeal.  Xo  medical  statistics  are  given  and 
the  whole  idea  of  the  bulletin  is  to  present  to  the  people 
facts  concerning  the  hospital  which  they  should  be  inter- 
ested in  and  which  they  should  know. 


Charts  Are  Effective 

The  use  of  charts  by  hospital  superintendents  to  show 
the  various  accomplishments  of  the  institution  is  a  grow- 
ing practice.  This  idea,  which  has  been  borrowed  from 
"big  business,"  is  particularly  worthy  of  widespread  adop- 
tion among  hospitals  since  every  activity  of  the  institution 
can  be  charted  and  when  charted  can  be  presented  with 
a  great  deal  more  force  than  by  colorless  rows  of  figures. 
A  chart,  for  instance,  oflFers  a  particularly  striking  method 
of  emphasizing"  the  financial  needs  of  an  institution.  The 
amount  of  free  work,  presented  in  symbols  along  with  the 
inadequate  revenue  from  patients,  endowments  and  other 
sources,  will  be  impressed  on  a  person  much  more  graph- 
ically than  would  be  the  case  if  the  subject  \^ere  presented 
through  mere  statements  of  revenje,  expense  and  deficit. 

Welfare  Worker  for  Employes 

Hospital  superintendents  are  beginning  to  realize  that 
in  their  capacities  as  executives,  they  owe  the  same  duty 
to  their  employes  that  a  business  or  executive  industrial 
executive  owes.  The  development  of  a  welfare  departmnt 
for  the  benefit  of  the  help  is  an  indication  of  this  realiza- 
tion. Employes  of  a  hospital  have  the  same  sorrows  and 
problems  as  those  in  a  factory  or  business  establishment 
and  they  can  not  be  expected  to  give  the  same  efficient 
service  in  trouble  that  they  would  when  they  have  no 
worries  to  harass  them.  The  increasing  number  of  hos- 
pitals that  have  recognized  this  fact  and  that  have  included 
their  employes  among  those  served  by  the  welfare  depart- 
ment of  the  institution  is  proof  of  the  fact  that  hospital 
superintendents  are  rapidly  realizing  the  economic  value 
of  a  satisfied  and  happy  employe. 

The  Hospital  Hostess 

A  hospital  in  the  East  has  begun  a  solution  of  the  prob- 
lem of  visitors  that  will  be  watched  with  interest  by  all 
superintendents,  for  everyone  has  had  more  or  less  ex- 
perience with  the  noisy  or  thoughtless  friend  or  relative 
whose  presence  at  the  bedside  meant  discomfort  or  worse 
not  only  to  the  person  visited,  but  to  nearby  patients, 
nurses  and  others.  The  institution  referred  to  has  em- 
ployed a  "hospital  hostess"  whose  duty  is  to  meet  the 
visitors,  escort  them  to  the  patient  they  desire  to  see  and 
to  render  any  other  similar  service.  This  innovation  as 
yet  can  not  be  judged  definitely  as  to  its  worth,  but  thus 
far  it  has  given  promise  of  being  a  decided  step  forward  in 
the  matter  of  eliminating  much  of  the  discord  incident 
to  the  presence  of  visitors.  The  hostess,  for  instance, 
has  an  opportunity  to  tell  the  visitors  in  a  tactful  way 
how  unnecessary  noise  or  loud  talking  will  have  its  effect 
not  only  on  the  friend  or  person  they  came  to  see,  but  on 
others  as  well.  Her  efforts  to  avoid  noise  in  taking  the 
visitors  to  the  patients  will  further  emphasize  this  fact. 
The  idea  of  a  hostess,  at  any  rate,  has  proved  a  big  im- 
provement over  the  haphazard  method  of  handling  visitors 
in  many  hospitals. 
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Our  Platform 


1.  Better  service  for  patients, 

2.  Hospital  facilities  for  every  citizen, 

3.  Adequate  training  for  hospital  executives  and 
staffs. 

4.  Education  of  the  public  to  its  responsibility  and 
duty  toward  hospitals. 

Borrowing  a  Volume 
from  Industry 

The  advantages  to  be  derived  by  a  hospital  superintend- 
ent who  will  visit  an  industrial  plant  or  business  institu- 
tion and  study  and  adapt  administrative  and  operating 
methods  were  pointed  out  at  the  American  Association 
convention  at  Montreal  in  a  paper  by  Dr.  Harold  W.  Hersey, 
superintendent  New  Haven  Hospital,  New  Haven,  Gonn.,  in 
a  paper  that  was  published  in  October  Hospital  Manage- 
ment. 

This  paper,  which  has  been  widely  discussed  both  at  the 
convention  and  later,  has  served  to  emphasize  again  the 
many  sided  aspects  of  the  present  day  hospital  and  the 
necessity  of  executives  to  keep  constantly  abreast  of  de- 
velopments and  advances  in  methods  and  ideas  relating  to 
many  subjects.  Some  results  of  this  paper  already  have 
come  to  the  attention  of  Hospital  Management,  a  case  in 
point  being  that  of  a  hospital  that  is  improving  its  account- 
ing system  by  adapting  methods  described  by  an  industrial 
expert.    Undoubtedly  many  other  hospitals  will  be  impelled 


to  increase  their  efficiency  by  following  Dr.  Hersky's  sugges- 
tions which  he  himself  has  found  profitable  for  many  years. 

Dr.  Hersey's  ideas,  however,  also  have  been  followed  by 
other  superintendents  in  various  parts  of  the  country.  A 
typical  instance  is  a  middle  western  superintendent  whose 
itinerary  of  inspection  includes  department  stores,  hotels, 
industrial  plants,  mercantile  houses,  laundries  and  any 
other  establishments  that  he  thinks  may  yield  valuable 
suggestions.  Occasionally  this  superintendent  has  been 
able  to  lift  bodily  some  phase  of  department  store  admin- 
istration, and  frequently  the  hotel  kitchen  also  has  given 
him  an  idea  that  he  can  adapt  without  change. 

Hospital  executives  some  time  ago  discarded  the  idea 
that  a  hospital  was  a  place  where  the  sick  merely  were 
to  be  sheltered  and  treated.  Comforts  and  conveniences 
now  are  provided  as  a  matter  of  course  that  not  so  long 
ago  would  have  been  classed  as  unheard  of  luxuries.  The 
increasing  scope  of  service  rendered  necessitates  increased 
knowledge  and  administrative  efficiency. 

As  Dr.  Hersey  pointed  out,  the  industrial  and  business 
fields  offer  an  invaluable  source  of  ideas  and  suggestions 
along  these  lines,  and  no  superintendent  who  wants  to 
keep  up  with  the  times  will  overlook  the  factory,  store  or 
office,  which  must  apply  modern  methods  to  survive. 

Three  Years  of 

Real  Accomplishment 

The  remarkably  successful  convention  of  the  American 
Dietetic  Association  held  in  New  York  October  25-27,  a 
report  of  which  is  contained  in  this  issue,  indicates  the 
growing  importance  with  which  the  subject  of  food  prepa- 
ration and  service  is  regarded  not  only  by  hospitals,  but 
by  industry  and  other  fields  as  well.  Hospitals,  of  course, 
have  long  realized  the  value  of  proper  food  selection  and 
service  in  connection  with  the  treatment  of  patients, 
and  they  are  taking  a  leading  part  in  giving  to  the  dieti- 
tian the  recognition  that  is  her  due. 

The  readiness  with  which  hospital  superintendents  re- 
sponded to  the  questionnaire  sent  out  by  the  American 
Dietetic  Association  regarding  the  compilation  of  a  stand- 
ard dietetic  curriculum  for  student  nurses  is  further  evi- 
dence of  the  attitude  of  the  hospitals  on  this  subject 
The  efforts  of  the  A.  D.  A.  to  standardize  the  training 
of  dietitians  likewise  mark  another  step  forward  for  die- 
tetics, and  will  redound  to  the  further  credit  of  the  Amer- 
ican Dietetic  Association. 

For  an  organization  that  is  scarcely  three  years  old, 
the  American  Dietetic  Association  has  done  a  remarkable 
amount  of  constructive  work,  and  its  accomplishments 
speak  volumes  for  the  ability  and  foresight  of  its  officers 
and  members. 

The  Modern 
Industrial  Physician 

As  Dr.  Sawyer  points  out  in  his  paper  in  this  issue,  in- 
dustrial medicine,  although  of  comparative  recent  origin,  has 
advanced  far  beyond  the  stage  of  ''industrious  medication" 
where  the  industrial  physician  considered  himself  as  dis- 
charging his  duties  if  he  rejected  the  unfit,  bound  wounds 
and  performed  other  routine  tasks  in  a  purely  mechanical 
fashion. 

Today  the  physical  examination  in  only  few  cases  means 
absolute  rejection,  for  the  industrial  physician  is  a  job  analyist 
and  one  of  his  important  duties  is  to  fit  the  applicant  to  the 
task  he  is  most  suited  for.  Gertain  physical  handicaps  that 
once  barred  a  man  from  employment  now  do  not  forbid  his 
employment  in  some  other  departmeiif^f/4b^^Japli^ut  even 
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Hospital  Convention  Calendar 

Connecticut  Hospital  Association,  New  Haven, 
November  i8,  1920. 

Michigan  Hospital  Association,  Grand   Rapids, 
December  7-8,  1920. 

American    Sanatorium    Association,    Rochester, 
N.  Y.,  December,  1920. 

National  Methodist  Hospitals  and  Homes  Asso- 
ciation, Chicago,  February  15-16,  1921. 

Ohio  Hospital  Association,  Toledo,  May,  1921. 

Oklahoma  State  Hospital  Association,  MicAles- 
ter.  May,  192 1. 

American  Association  of  Industrial   Physicians 
and  Surgeons,  Boston,  June,  1921. 

American    Medical   Association,    Boston,    June, 
192 1. 

National  Tuberculosis  Association,   New  York, 

June,  1921, 
Mississippi  Valley  Conference  on  Tuberculosis, 

Cedar  Point,  Ohio,  1921. 
Mississippi     Valley     Sanatorium     Association, 

Cedar  Point,  Ohio,  1921. 
American      Medico-Psychological      Association, 

Boston,  1 92 1. 
New  Jersey  Hospital  Association,  Atlantic  City, 

1921. 
Georgia  Hospital  Association,  Macon,  192 1. 
National  League  of  Nursing  Education,  Kansas 

City,  1 92 1. 
American  Nurses'  Association,  Seattle,  1922. 
National  Organization  for  Public  Health  Nurs- 
ing, Seattle,  1922. 


after  placing  the  man  the  physician  does  not  regard  his  obli- 
gations as  fulfilled.  Curative  measures  are  being  adopted 
in  more  and  more  industrial  medical  departments  and  many 
an  employe  has  been  relieved  of  some  defect  through  the 
work  of  the  plant  floctor. 

A  more  recent  development  in  the  field  of  industrial  med- 
icine is  the  inclusion  of  officers  and  executives  of  a  company 
among  those  benefited  by  the  medicat  department.  This  step 
is  only  logical  since  the  idea  behind  industrial  medicine  is 
to  obtain  the  best  service  from  each  employe.  An  execu- 
tive is  of  immeasurably  greater  value  to  a  company  than 
an  ordinary  eniploye,  hence  he  also  should  be  projected  by 
the  service  rendered  by  the  medical  department. 

The  adoption  of  an  efficient  system  of  records  and  the 
proper  use  of  these  records  is  a  practice  that  is  being  followed 
by  a  growing  number  of  medical  departments.  Periodic 
physical  examinations  also  are  coming  to  be  recognized  as 
essential  in   keeping  down   labor  turnover. 

Other  instances  of  the  growth  of  industrial  medicine  be- 
yond the  "industrious  medication"  phase  are  too  numerous 
to  mention. 

In  short,  industrial  medicine  has  grown  to  the  stage  where 
it  does  not  regard  its  duty  as  done  unless  employes  are  kept 
contented  and  efficient  as  well  as  healthy.  Xo  longer  is 
medical  knowledge  the  only  requisite  of  the  successful  plant 
physician.  Sympathy  and  broad  vision  and  an  insight  into 
the  administration  of  the  plant  are  becoming  more  and  more 
important.    The  value  ofahe  industrial  physician  has  grown 


with  this  development  and  he  has  earned  recognition  as  an 
important   factor  in   production. 

America  Influences 
Foreign  Hospitals 

The  part  America  is  playing  in  the  rehabilitation  and  de- 
velopment of  hospital  facilities  in  war  stricken  areas  is  in- 
dicated by  the  report  of  the  American  Zionist  Medical  Unit, 
which  is  the  basis  of  an  article  on  another  page.  In  two 
years  this  unit,  which  is  working  in  Palestine,  established 
four  hospitals,  with  225  beds,  built  a  pathological  laboratory, 
opened  nurses'  training  schools,  established  numerous  dis- 
pensaries and  treated  nearly  400,000  patients.  These  ac- 
complishments, which  represent  only  part  of  the  two  years' 
labors,  are  still  the  more  remarkable  considering  the  fact 
that  they  were  effected  in  communities  almost  destitute  of 
food  and  clothing  and  where  sanitary  conditions  were  of  the 
worst.  Lack  of  supplies,  seemingly  impossible  transporta- 
tion problems  and  other  serious  handicaps  were  overcome 
by  the  Unit  which  now  commands  a  staff  of  nearly  400,  in- 
cluding 45  physicians  and  dentists  and  more  than  100  nurses. 
As.  I.  M.  RuBiNow,  director  of  the  Unit,  says,  the  influence 
of  American  standards  upon  the  development  of  medical  aid 
in  Palestine  is  not  limited  to  the  number  of  American  physi- 
cians and  nurses  with  the  Unit.  Native  physicians  are  re- 
ceiving modern  clinical  training  in  the  dispensaries  and 
hospitals  and,  in  fact,  the  well  defined  program  of  the  A.  Z. 
M.  U.  may  be  considered  the  beginning  of  a  future  Jewish 
university. 

In  other  parts  of  the  world,  also,  American  ideas  and 
.\merican  methods  are  improving  hospital  standards  and  pro- 
viding greater  hospital  facilities.  War  conditions  which  have 
afforded  American  business  men  a  golden  opportunity  to  in- 
crease their  influence  and  scope,  also  have  given  the  same 
opportunity  to  the  hospitals  and  they  are  taking  advantage 
of    it. 

Better  Accounting 
For  Hospitals 

Although  many  hospital  superintendents  have  long  recog- 
nized that  an  efficient  method  of  accounting  is  indispensible, 
it  apparently  required  the  emphasis  laid  on  the  business  side 
of  hospital  administration  at  the  Montreal  convention  of  the 
A.  H.  A.  to  bring  its  importance  to  other  executives.  At 
least,  in  the  past  few  weeks  a  noticeable  trend  toward  better 
accounting  has  taken  place  and  superintendents  of  many 
smaller  institutions  have  made  inquiry  regarding  informa- 
tion on  this  subject. 

It  is  admitted  that  an  accounting  system  to  be  of  the  great- 
est service  must  show  a  great  deal  more  than  mere  totals  of 
revenue  and  expenditures,  but  there  are  many  hospitals  whose 
record  of  financial  transaction  does  not  disclose  much  more 
than  that.  Whether  or  not  it  is  feasablc  to  formulate  a 
standard  system  of  accounting  for  hospitals  is  a  question 
that  often  is  asked.  The  majority  of  superintendents  assert 
such  a  method  is  impossible,  contending  that  no  two  hospi- 
tals in  the  country  are  operated  in  exactly  the  same  manner. 

The  attention  being  given  this  matter,  however,  shows  that 
the  question  of  accounting  is  being  seriously  considered  by  a 
large  number  of  superintendents  who  heretofore  have  not 
given  this  subject  the  study  it  merited.  This  agitation,  which 
was  revived  as  a  result  of  the  recent  convention,  means  that 
many  institutions  will  improve  their  methods  and  that  thus 
they  will  be  in  a  position  to  improve  their  service  since  a 
better    accounting   system    will    show    at    once^when    bre^k- 
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Dental  Dispensary  in  Magneto  Plant 
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On  March  1,  1920,  the  American  Bosch  Magneto  Cor- 
poration, Springfield,  Mass,  incorporated  into  its  personnel 
|department  a  system  of  medical  supervision  which  not 
[only  includes  the  treatment  of  industrial  casualties  occur- 
ring throughout  the  plant,  but  also  assumes  a  medical  and 
dental  responsibility  by  treating  its  employes  and  their 
dependents  both  in  the  factory  and  in  the  home.  It  is 
understood  that  these  services  are  free  of  charge  and 
subject  to  the  voluntary  acceptance  on  the  part  of  the 
employe. 

The  department  consists  of  a  waiting-room  sufficient  to 
accommodate  ten  persons,  two  rest-rooms,  a  lavatory,  one 
large  dressing-room  for  the  treatment  of  injuries,  one 
dental  office,  and  one  office  for  the  physician  in  charge,  a 
total  of  seven  rooms,  located  at  the  left  of  the  main 
entrance. 

The  work  is  in  charge  of  a  full-time  physician,  assisted 
by  a  half-time  dentist  and  two  registered  nurses.  Cases 
demanding  special  attention,  such  as  X-ray,  eye,  ear,  nose 
and  throat  work,  etc.,  are  referred  to  outside  men.  No 
surgical  case  of  major  importance  is  treated  at  the  factory, 
and,  to  the  credit  of  the  safety  staff,  it  should  be  stated 
that  for  five  months  the  most  serious  accident  that  has 
occurred  has  been  the  amputation  of  a  finger  at  the  ter- 


minal joint   (a  good  record  for  a  corporation  employing 
2,500  persons  operating  1,427  machines). 

All  dental  work  is  carried  on  by  one-half  hour  appoint- 
ments, and  consists  of  the  diagnosis  of  oral  conditions, 
prophylaxis  extractions  and  fillings.  Bridge,  plate  and 
gold  work  is  not  permitted.  This  department  has  been  of 
special  value  in  locating  focal  infection,  and  its  success  is 
vouched  for  by  showing  a  full  appointment  book  for  two 
weeks  in  advance.  All  dental  work  is  free  of  charge  with 
the  exception  of  a  nominal  fee  for  the  material  used  for 
fillings.     A  fee  of  more  than  thirty-five  cents  is  unusual. 

As  before  stated,  the  number  of  surgical  cases  has  been 
reduced  to  a  creditable  minimum  owing  to  a  well  or- 
ganized system  of  installing  safety  devices.  For  this 
reason  the  greater  part  of  the  work  comes  under  the  head- 
ing of  internal  medicine.  The  patients  are  carefully  exam- 
ined and  detailed  records  are  kept  on  cards  so  arranged 
that  statistics  may  be  easily  collected. 

To  summarize,  the  medical  department  of  the  American 
Bosch  Magneto  Corporation  represents  far  more  than  a 
superficial  first  aid.  It  has  become  a  mutual  asset  to 
both  employer  and  employe  by  endeavoring  to  extend  to 
each  a  service  that  is  vitally  interested  in  the  surgical, 
medical,  hygienic  and  economic  welfare  of  all  concerned. 
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Examinations  of  Major  Importance 

Complete  and  Painstaking  Survey  of  Employes  Necessary  for 
Successful  Medical  Work  in  Industry — Other  Fundamentals 

By  W.  A.  Sawyer,  M.  D.,  Medical  Director,  Eastman  Kodak  Company,  Rochester,  N.  Y. 


It  is  my  desire  to  focus  attention  on  what  seem  the 
logical  basic  essentials  for  industrial  medical  practice.  No 
doubt  there  are  ideals  held  by  at  least  some  which  keep 
us  ever  pushing  towards  a  fuller  program.  All  very  well, 
if  at  the  same  time  we  are  avoiding  the  snare  of  too 
much  individuality  and  making  all  possible  progress  along 
lines  of  co-operation  and  interest.  Therefore,  first  of  all 
we  must  have  a  spirit  of  sympathetic  understanding  from 
the  top  of  the  concern.  Second,  I  cannot  over-emphasize 
the  value  and  need  of  adequate  personnel.  Adequate  first 
in  quality  and  then  quantity.  I  know  of  nothing  so  im- 
possible to  do  without  as  the  spirit  of  sincerity  and  con- 
fidence, emanating  from  the  head  of  the  medical  organ- 
ization reflected  and  augmented  by  the  personality  of  each 
assistant,  doctor,  nurse  or  even  stenographer,  in  order  to 
warrant  the  faith  and  produce  the  support  of  the  employer 
and   the  employe. 

It  seems  hardly  necessary  to  mention  equipment  and 
quarters,  for  while  they  are  of  no  small  importance,  there 
can  be  no  definite  rule.  That  the  quarters  should  be  clean, 
cheerful  and  business-like  goes  without  saying.  It  should 
accommodate  the  necessary  privacy  and  equipment.  The 
latter  should  include  a  real  system  of  records  as  well 
as  medical  and  surgical  accessories.  The  elaborateness 
oi  these  is  no  indication  of  the  success  of  the  department, 
but  the  kind  of  a  program,  the  evolution  of  the  possibilities 
within  the  scope  of  the  service,  this  is  evidence  of  the 
usefulness   of   the   organization. 

I  once  visited  a  factory  dispensary  where  a  full-time 
doctor  was  in  charge,  and  where  it  was  only  necessary 
for  an  employe  to  come  to  the  doorway  and  ask  for  this 
or  that  medicine,  much  of  which  was  in  liquid  form,  in  bot- 
tles all  labeled  with  directions,  and  which  were  handed 
out  without  a  question  or  a  thought  as  to  why  or  how.  A 
large  percentage  of  the  clientele  never  crossed  the  door- 
sill,  and  often  they  took  with  them  this  or  that  favorite 
remedy  for  a  fellow-worker.  This  might  be  called  "in- 
dustrious medication,"  but  not  "industrial  medicine." 
The  industrial  doctor  who  realizes  that  certain  changes 
are  unavoidably  overtaking  the  field  of  medicine,  and  who 
helps  to  give  hygiene  and  education  the  place  they  are 
inevitably  to  assume,  is  surely  adding  length  to  his  stride 
for  success. 

PHYSICAL    EXAMINATION    Fl'NDAMENTAL 

Time  does  not  permit  of  a  comprehensive  survey  of  all 
that  enters  into  success  in  this  field  for  there  is  as  much 
needed  here  as  is  needed  elsewhere  in  the  field  of  medi- 
cine, but  when  I  permit  my  mind  to  dwell  upon  its  mani- 
fold opportunities  I  return  always  to  one  important  fun- 
damental, namely,  the  honest,  salutary  and  intelligent 
physical  examination.  The  first  thing  that  enters  the 
mind  of  a  doubter  on  this  subject  is  the  supposed  unwill- 
ing or  even  antagonistic  attitude  on  the  part  of  the  em- 
ploye. In  concluding  that  this  attitude  is  the  case,  it  is 
my  experience  that  too  much  is  taken  for  granted,  and 
not     enough    given    for    the    method    of    procedure.      A 


Krom  a  paper  on  "Fundamental  Requirements  for  Successful  Medical 
Work  in  Industry,"  read  before  joint  mcetinR  of  American  Associa- 
tion of  Industrial  Phvsicians  and  Surgeons  at  Ninth  Annual  Safely 
Congress,    Milv^aukee,   September   29,   1920. 


thorough  physical  examination,  properly  recorded,  ex- 
plained to  the  examinee,  repeated  periodically  following 
up  the  delinquent  and  defective,  develops  a  very  solid  basis 
for  a  thorough  preventive  and  curative  program  because 
se.rvicc  which  is  carried  through  can  be  understood,  then 
appreciated  and  ultimately  greatly  desired  by  the  recipient. 

In  most  instances  when  physical  examinations  are  men- 
tioned all  that  is  thought  of  is  a  rather  superficial  survey 
at  the  time  of  taking  up  employment  with  an  organiza- 
tion. Such  a  cursory  examination  is  better,  perhaps,  than 
none,  but  where  can  the  line  honestly  be  drawn?  The  real 
reason,  the  one  mutually  advantageous  to  both  the  em- 
ployer and  the  employed,  for  the  maintenance  of  a  medical 
department  is  to  sustain  good  health  for  each  individual, 
with  every  worker  at  the  job  for  which  his  physical  quali- 
fications at  least  do  not  unfit  him.  This  not  only  requires 
a  thorough  examination,  but  obviously  presages  job  an- 
alysis, for  how  cah  the  doctor  determine  a  man's  fitness 
to  do  a  certain  task  unless  he  knows  just  what  that  job 
entails?  In  many  plants  neither  the  doctor  nor  the  em- 
ployment department  know  the  job's  requirements. 

By  no  means  have  we  begun  to  realize  all  the  possibili- 
ties of  the  proper  selection  of  workers  from  the  physical 
standpoint,  and  we  haven't  scratched  the  surface  on  it 
from  the  mental  viewpoint.  It  doesn't  require  much  famil- 
iarity with  the  possibilities  of  mental  analysis  to  become 
impressed  by  the  subject,  and  there  seems  no  reason  why 
eventually  this  may  not  become  a  very  important  part  of 
a  complete  physical  examination.  By  this,  I  mean  not 
only  an  intelligence  test,  but  something  which  will  bring 
out  motives,  desires,  inherent  stability  and  balance.  I'd 
like  you  to  give  this  some  thought  as  you  go  about  your 
work  and  see  if  something  of  benefit  may  not  be  pro- 
duced. But  to  return  to  the  present,  where  the  physical 
examination  is  a  means  to  a  worth-while  end  and  not  an 
end  in  itself,  little  opposition  arises.  As  preventive  meas- 
ures increase,  less  of  the  narrow  viewpoint  will  be  in  evi- 
dence. Then,  too,  much  of  the  old-time  opposition  to  the 
physical  examination  because  it  so  often  simply  meant 
rejection  will  soon  pass  away,  for  we  are  coming  to  feel 
that  every  man  has  a  right  to  work  and  jobs  must  be 
found  in  which  all  can  work  with  reasonable  safety. 

CONDrCTINCi  AN   EXAMINATION 

May  I  detail  here  my  conception  of  conducting  a 
thorough  physical  examination  which  will  be  a  satisfaction 
to  all  concerned?  We  will  presuppose  that  the  applicant 
has  been  interviewed,  perhaps  shown  the  job,  trade  tested 
and  examined  as  to  intelligence  in  any  one  of  several  dif- 
ferent ways,  and  is  at  last  sent  to  the  doctor  for  a  physical 
examination.  With  him,  of  course,  comes  the  specifica- 
tions of  the  job  for  which  he  is  scheduled.  First  of  all 
the  preliminary  data  is  obtained  by  a  nurse  or  a  clerk,  to- 
gether with  weight  taking  and  eye  and  ear  testing.  An  in- 
troduction to  the  doctor  should  then  take  place,  following 
which  ensues  first  a  rather  detailed  questioning  as  to 
previous  medical  history.  This  is  done  to  advantage  by 
the  doctor  and  permits  of  an  opportunity  to  size  up  the 
individual.     Then   comes  the  actual  physical  eaxmination 

which  should  be  as  painstaking  as  that  of  the  best  insur- 
er 
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ance  companies,  if  not  as  that  of  our  army.  Only  by  such 
an  examination  can  a  true  and  complete  estimate  be  made 
of   the   human   machine. 

If  an  impairment  is  found  it  should  be  explained  briefly, 
though  sympathetically,  and  if  cause  for  rejection  is  found, 
such  information  should  be  given  to  the  examinee  as  the 
case  indicates.  Perhaps  this  might  be  supplemented  by 
little  leaflets  given  at  such  a  time,  explaining  in  a  more 
detailed  way  just  what  the  condition  involves.  If  he  has 
not  previously  been  aware  of  the  condition,  he  will  leave 
feeling  perfectly  certain  that  a  real  service  has  been  done, 
whereas  if  the  examination,  is  made  in  silence  and  the  re- 
port of  rejection  returned  to  the  employment  department 
in  a  sealed  envelope  it  is  more  than  likely  to  result  in 
resentment  or  ill  feeling.  Only  by  putting  all  the  cards  on 
the  table  is  greatest  satisfaction  rendered. 

At  the  conclusion  of  the  examination  the  doctor  should 
hand  the  examinee  a  blank  form  on  which  is  asked  ques- 
tions relating  to  hygiene  and  habits  and  the  general  family 
health.  In  doing  this  it  should  be  explained  by  the  doc- 
tor that  if  the  examinee  desires  a  written  report  of  the 
examination  it  can  be  had  by  properly  filling  in  this  blank 
and  returning  it.  As  a  rule  more  reliable  answers  to  such 
questions  can  be  filled  out  when  there  is  time  for  some 
consideration.  When  this  information  concerning  per- 
sonal habits  and  family  health  is  received,  it  should  be  re- 
viewed in  conjunction  with  the  physical  examination  and 
the  report  sent  out,  outlining  any  impairment  or  correc- 
tion of  habit  which  seems  indicated.  A  statement  should 
go  with  it,  saying  that  this  report  is  a  basis  for  future 
examinations  to  which  the  employe  is  entitled  yearly  or 
oftener  if  necessary,  explaining  that  the  maintenance  of 
health  is  an  asset  and  any  real  advancement  or  promotion 
in  business  is  precarious  without  it;  and  that  health  is 
more  often  the  result  of  vigilance  and  proper  living  than 
anything  else.  The  future  relationship  of  the  medical 
department  to  this  individual  is  built  upon  this  initial 
contact  and  understanding,  for  better  or  for  worse,  as 
the  case  may  be. 

DUTIES  OF  MEDICAL  DEPARTMENT 

If  the  employe  be  fit  physically,  then  the  duty  of  the 
medical  department  toward  him  is  prevention,  through 
health  education.  If,  however,  he  is  in  need  of  better 
glasses  or  dental  attention,  or  has  an  impaired  heart, 
then,  follow  up  is  plainly  the  duty  of  the  department. 
Curative  as  well  as  preventive  measures  are  in  order. 
Here  we  are  immediately  concerned  by  good  working 
conditions,  sanitation,  proper  nutrition,  studies  in  fatigue, 
etc.  Only  by  thus  intelligently  and  scientifically  begin- 
ning a  relationship  with  each  new  employe  can  the  medi- 
cal department  adequately  cope  with  the  problems  which 
may  arise,  and  I  am  sure,  in  this  way  largely  will  the  em- 
ploye be  impressed  with  the  ability  of  the  medical  depart- 
ment to  serve  his  needs. 

Such  a  plan  as  above  outlined  would  perhaps  need 
modification  or  adaptation  to  each  industry.  With  groups 
of  aliens,  for  instance,  who  understand  but  little  English, 
the  difficulty  increases,  though  it  might  be  in  conjunction 
with  a  sick  benefit  association,  having  periodic  physical 
examinations  as  a  requirement  for  membership,  that  the 
point  of  contact  could  be  made.  There  is  usually  some 
way.  If  a  worker's  intelligence  does  not  permit  him  to 
take  advantage  of  what  is  offered,  the  medical  department 
can  accomplish  much  by  a  persistent  program  of  educa- 
tion and  follow  up,  not  failing  to  avail  itself  of  the  advan- 
tageS"of  publicity  work,  urging  and  arousing  those  with 
impaired  physiques  to  remedy  the  condition,  and  event- 
ually discharging  the   few  who  refuse  altogether  to  heed 


advice.  The  extent  to  which  this  can  be  done,  together 
with  the  percentage  of  rejections  at  the  time  of  initial 
eaxmination,  of  course,  bears  a  direct  proportion  to  the 
labor  supply. 

If  industry  is  to  make  the  most  of  its  findings  it  should 
be  able  to  pass  these  impaiied  workers  in  each  industrial 
community  on  to  organizations  which  place  at  satisfac- 
tory employment  those  crippled,  with  weak  hearts,  lungs, 
etc.  These  men  and  women  who  are  not  able  to  pass  as 
able  bodied  workers  should  have  the  opportunity  for  ap- 
propriate training  and  subsequent  positions  just  as  right- 
fully as  those  incapacitated  from  accident.  In  as  much 
as  the  goal  of  industrial  medicine  is  more  efficient  and 
happier  workers,  it  should  be  the  constant  aim  to  pass 
at  the  time  of  initial  examination  only  those  individuals 
who  are  able-bodied  and  properly  equipped  to  stand  the 
strain  of  our  present  industrial  life.  Those  passed  cer- 
tainly deserve  the  opportunity  of  care  and  supervision  in 
order  to  maintain  their  potential  qualities  of  strength,  or 
to  eliminate  in  due  time  an  impending  handicap. 

RECORDS  SHOULD  BE  USED 

The  value  of  periodic  re-examination  depends  very 
largely  in  the  efficiency  and  the  use  made  of  the  records  kept. 
For  some  reason  industry  generally  is  not  making  the 
most  of  its  advantages  here.  I  know  of  organizations  long 
established  which  are  finding  rather  frequently  that  among 
their  older  employes  looked  upon  as  healthy,  are  those 
succumbing  to  ailments  of  various  kinds  and  often  sudden 
death  due  to  conditions  which  have  been  developing  grad- 
ually and  which  often  might  have  been  prevented  or,  at 
least,  retarded,  had  a  systematic  periodic  survey  or  in- 
ventory of  the  human  physical  equipment  been  made. 
This  is  by  no  means  valuable  only  to  the  employe,  but 
often  would  save  years  of  valuable  experience  to  the  com- 
pany. Considering  the  average  employe,  it  is,  perhaps, 
from  the  company's  position,  not  so  obviously  worth  while, 
but  when  the  turn-over  can  be  held  at  all  within  normal 
limits  it  will  surely  bring  results.  Of  those  who  handle 
food  in  any  way,  such  as  in  company  restaurants,  ex- 
aminations every  three  months  should  be  made,  together 
with  exacting  supervision  on  the  pwirt  of  the  one  in  charge, 
to  see  that  a  very  high  standard  be  maintained  in  regard 
to  colds  or  other  contagious   conditions. 

With  respect  to  periodic  physical  examinations  for 
executives,  both  little  and  big,  nothing  in  industrial  med- 
cine  can  pay  such  handsome  dividends,  and  so  completely 
sell  the  worth  of  the  work  as  a  whole.  It  is  a  notorious 
fact  that  most  men  holding  large  positions  because  of 
their  responsibility  infringe  on  their  health  and  fail  to 
take  into  account  those  things  which  make  for  continued 
efficiency  and  longevity.  Each  year  records  a  large  num- 
ber of  men  in  high  positions  dying  prematurely  of  dis- 
eases that  could  have  been  prevented.  Now  I  realize  full 
well  that  merely  examining  such  men  yearly  or  half  yearly 
and  appraising  them  and  giving  advice  will  not  accom- 
plish our  purpose,  because  most  of  them  receive  good  ad- 
vice and  only  when  there  is  a  well-established  channel 
for  taking  care  of  such  cases  will  results  be  obtained. 
When  the  medical  department  comes  into  the  possession 
of  facts  which  plainly  indicate  that  a  certain  executive 
needs  rest  or  treatment,  the  word  should  be  passed  on 
to  the  head  of  the  company,  or  of  the  department,  and 
necessary  pressure  exerted  to  bring  about  proper  action. 

A  careful  study  of  absenteeism  from  sickness  reveals 
many  interesting  facts,  and  this  is  best  made  at  the  time 
of  stated  physical  re-examinations  when  records  of  absen- 
teeism have  been  consulted  in  connection  with  what  is 
learned  from  questioning.  It  may  be  found  by  such  ex- 
amination   that    the    en?plQ>'e...is    ,no  ^ng^i\ /fHt^ I fer   the 
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work  he  is  performing,  and  perhaps  a  transfer  or  short 
rest  will  re-establish  health. 

Industry  cannot  afford  to  carry  too  large  a  percentage 
of  individual  liabilities  or  potential  hazards,  and  yet,  I 
believe  it  is  agreed  that  everyone  should  he  given  the  op- 
portunity to  work  at  some  form  of  profitable  employment, 
so  a  certain  proportion  of  these  handicapped  cases  must 
be  absorbed.  The  workmen's  compensation  boards  need 
to  co-operate  if  industry  is  to  admit  to  its  ranks  men  and 
women  who  are  obviously  accident  liabilities.  At  present 
no  protection  is  given  to  the  employer,  and  naturally  he 
does  not  wish  to  take  on  the  obvious  risk. 

Whether  we  like  to  admit  it  or  not,  most  of  us  realize 
that  the  type  of  medical  care  which  the  average  person 
receives  is  not  always  of  the  best — time  and  equipment 
on  the  part  of  the  average  practitioner  are  often  lacking, 
if  not  ability  and  desire.  How  often  do  you  hear  of  this 
or  that  worker  who  has  been  to  not  only  one  doctor,  but 
several,  wit/hout  receiving  an  adequate  "going  over?'' 
One  man  treats  him  for  this  and  the  next  man  treats  him 
for  that,  and  at  the  end  of  the  period  the  individual  knows 
no  more  about  his  condition  than  at  the  start,  and  he  may 
be  far  from  being  better. 

Is  it  not  a  logical  evolution  for  the  periodic  physical 
examination  to  become  a  diagnostic  clinic.  In  this,  the 
opportunity  to  give  the  worker  the  truth  as  best  we  see 
it,  thus  forewarning  and  forearming  him,  is  perhaps  the 
most  effective  weapon  we  have  against  charlatans,  quacks 
and  pretenders  generally.  For  instance,  are  tuberculosis 
clinics  and  associations  ever  going  to  gain  real  headway 
against  the  disease  until  industrial  communities  and  the 
business  world  generally  make  a  thorough  search  for  it, 
both  at  time  of  employment  and  later?  And  in  attempting 
to  uncover  these  many  hidden  cases  let  us  not  forget 
that  facilities  for  their  treatment  and  care  are  shame- 
fully inadequate  and  few.  Cannot  industries  group  to- 
gether and  eventually  find  a  way  to  conduct  their  own  sani- 
toria  at  a  minimum  cost,  or  with  a  united  front  demand 
that  Public  Health  bestir  itself  and  provide  accommoda- 
tions suitable  to  the  need,  and  free  from  the  hampering 
influence  of  civic  politics.  A  system  of  physical  examina- 
tions for  workers  which  gives  a  diagnosis  and  points  the 
way  to  continuous  health  is  joining  hands  with  the  new 
vision  of  public  health  which  now  seems  to  be  felt  through- 
out the  country  in  legislation  and  propaganda  for  the 
mother,  the  baby,  the  child,  the  young  boy  and  girl  and 
finally  for  all  adults. 

INl>rSTRIAI.  MEDICINE'S  PART 

The  part  that  industrial  medicine  can  play  in  this  large 
program  is  very  vital.  Many  things  in  the  way  of  public 
health  can  be  inaugurated  and  carried  out  with  the  co- 
operation of  industrial  medicine,  but  first  and  foremost 
must  we  consider  carefully  the  fundamentals  of  success- 
ful industrial  work,  for  until  in  each  unit  right  plans  and 
methods  are  worked  out,  the  greater  achievement  will 
still   elude  our  grasp. 

To  summarize  successful  medical  work  in  industry 
must  have: 

Sympathetic  co-operation  from  the  top  of  the  organiza- 
tion. 

Personnel,     Staff  of  adequate  proportions  and  character. 

Equipment.     (Necessary  to  a  certain  point.) 

Program— Ideals  plus  daily  practice,  resulting  in  con- 
sistent  growth. 

A — Physical  examination — complete  and  painstaking  is 
of    major  importance. 

I.  Initial  or  entrance  examinations  are  for  the  purpose 
of  placing  or  excluding.  To  acquaint  worker  with  his 
physical  impairments.  This  can  be  made  interesting  and 
helpful  to  the  worker.     If  you  get  his  interest  you  will 


have    co-operation,    which    in    the    end    makes    for    a    more 
efficient  and  contented  worker,  which  is  our  goal. 

II.  Periodic  re-examinations  not  only  of  the  rank  and 
file,  including  special  groups,  such  as  food  handlers,  etc., 
but  the  executives  of  the  organization  also.  Follow  up  to 
see  that  work  does  not  prove  hazardous  and  that  advice 
as   to  correction  is  being  followed. 

III.  Should  help  to  reduce  sickness  incidence — hence, 
cut   down  absenteeism. 

IV.  Should  promote  longevity  of  service, 

V.  Connect  up  with  efforts  of  public  health  work  in 
detecting  contagious  disease  and  should  be  the  surest 
and  most  effectual  way  of  finding  these  members  of  a 
community  suffering  from  tuberculosis  or  other  prevalent 
diseases.  Greatest  opportunity  today  of  medical  science 
is  through  prevention  and  physical  examination  is  funda- 
mental in  prevention. 

VI.  Physical  examination  leads  into  all  other  branches 
and  parts  of  medical  work  in  industry;  diet,  recreation, 
mental  hygiene,  housing  and  working  conditions,  fatigue, 
and  even  to  the  training  and  raising  of  children  and  health 
of  the  workers'  families. 

VII.  Finally,  physical  examination  will  often  provide 
a  diagnosis  and  help  to  fight  quacks,  charlatans  and  other 
pretenders  effectively.  It  will  teach  the  worker  the  truth, 
something  he  is  mightily  interested  in. 


Ship  Yard  Has  3  Hospitals 

Company  at  Camden  Operates  Two  Plant 
Stations  and  Rents  Wing  in  Public  Hospital 

By  Francis  C.  Leupold,  Hospital  Superintende^nt,  New 

York  Shipbuilding  Corporation,  Camden,  A^.  /. 
« 
The  New  York  Shipbuilding  Corporation,  Camden,  N.  J., 

has  two  hospitals  with  a  staff  of  nine  physicains  and  five 
first  aid  men,  and  five  graduate  nurses  with  two  orderlies 
and  12  clerks.  It  also  maintains  a  wing  of  35  beds  in  one 
of  the  Camden  hospitals  with  a  company  resident  physi- 
cian, paying  $25,000  a  year  for  the  wing. 

This  company  has  about  20,000  male  employes  and  500 
female  employes.  All  employment  applicants  are  exam- 
ined, two  physicians  being  retained  for  this  alone. 

There  also  are  two  visiting  nurses  and  the  company 
takes  care  of  all  surgical  and  medical  needs  of  employes 
as  long  as  they  can  come  to  the  yard  hospitals  for  treat- 
ments. These  yard  hospitals  are  open  24  hours  every  day 
in  the  year. 

No  dental  work  is  done,  but  an  ear,  nose  and  throat 
specialist  is  at  the  plant  three  hours  each  day  for  treat- 
ments. 

All  minor  work  is  done  in  the  yard  hospitals,  while  all 
major  operations  are  done  in  the  hospital  in  which  we 
have  the  wing. 

The  company  carries  its  own  compensation  and  insurT 
ance,  pays  the  legal  rate  of  temporary  compensation,  and 
keep  cases  that  are  bedfast,  not  only  the  time  specified  by 
law,  but  until  they  are  fully  recovered. 

The  present  scheme  of  medical  and  surgical  work  has 
been  in  use  since  May  1,  1918,  when  the  present  chief 
surgeon,  Dr.  H.  M.  Gay,  and  the  writer  instituted  the 
system. 

The  company  also  maintains  its  own  X-ray  department 
with  a  physician,  who  gives  it  his  exclusive  attention 
eight  hours  daily.  This  physician,  with  a  graduate  nurse 
as  laboratory  assistant,  develops  and  reports  on  all  ex- 
posures, of  which  there  are  about  25  a  day. 

THa  cost  of  the  medical  department  for  the  year  ending 
in  March,  1920,  was  $110,522.93,^  including  everything,  and 
the  compensation  paid  for  the  same  period  was  $79,636.04. 
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Field  Hospitals  Broaden  Their  Scope 

Dispensaries  on  Construction  Jobs  Conserve  General  Health 
of  the  Workers  as  Well  as  Render  First  Aid  to  Injured 

By  J.  P.  Cleary,  M.  D.,  du  Pont  Engineering  Company,  Detroit 


The  importance  of  field  hospitals  in  construction  work 
is  steadily  gaining  greater  recognition.  They  have,  indeed, 
become  an  indispensable  part  of  organizations  in  that  par- 
ticular field  of  labor.  It  is  my  purpose  to  suggest  some 
data  from  which  a  firmer  conviction  may  be  gained  of 
their  value;  value  that  is  both  practical  and  altruistic.  It 
may  be  added  that  full  discussion  of  the  subject  in  all  its 
ramifications  would  consume  so  much  time  that  only  the 
main  ideas  relating  to  the  matter  will  be  advanced. 

In  the  initial  stages  of  these  components  of  the  com- 
plete scheme  of  a  working  plant,  rendering  aid  to  the  in- 
jured seemed  the  conclusion  of  the  whole  human  purpose, 
but  the  range  of  the  field  hospital  service  has  obviously 
become  extended  far  beyond  that  original  scope.  It  now 
incorporates  within  the  bounds  of  its  efforts  the  conserv- 
ing of  the  general  health  of  the  workmen,  their  social  wel- 
fare, and  their  relative  fitness  for  the  tasks  they  assume. 

FACTORS  OF  WOKIiER'S  EFFICIENCY 

The  efficiency  of  the  worker  in  the  strict  line  of  his  em- 
ployment is  easily  seen  to  depend  to  a  certain  degree  upon 
his  home  life,  his  general  environment  and  the  entire  so- 
cial status.  These  factors  appear,  perhaps,  to  savor  of 
some  sort  of  scientific  theory  and  invoke  sociology  or 
kindred  ideas  of  wide  projection,  but  one  gains  eatily  the 
notion  that  herein  science  is  not  entirely  technical,  nor  the 
principles  too  involved  for  application  in  industrial  and 
labor  problems. 

Accepting  as  axiomatic  that  the  interests  of  both  the 
employer  and  employe  are  identical  in  the  last  analysis,  it 
behooves  all  concerned  to  consider  in  some  detail  the 
practical  advantages. 

The  employer  derives  what  may  be  styled  a  mercenary 
benefit,  but  he  also  enjoys  the  reflex  action  of  practical 
humanity.  He  saves  the  time,  the  very  essence  of  con- 
structive work,  wasted  by  removal  of  an  injured  workman 
to  a  hospital  or  physician's  office  some  distance  away  from 
the  immediate  field  of  labor,  with  all  the  attendant  ex- 
pense escaping  his  own  audit.  He  loses  the  chance  to 
show  sincere  sympathy  for  the  suffering  employe  by  not 
providing  the  means  of  caring  for  the  injured  on  the 
"home  grounds."  Then,  this  quick  conveyance  to  some 
distant  hospital  or  office  entails  in  itself  aggravation  of 
the  accident  or  disease.  Measured  in  dollars  and  cents, 
elements  to  be  watched  in  these  days,  the  economy  of 
treatment  nearby  cannot  escape  reflection.  The  oppor- 
tunity to  administer  instant  remedies,  or  make  quick  diag- 
noses, and  thus  obtain  a  grasp  upon  the  malady  or  injury, 
immediately,  must  readily  be  figured  by  business  men  into 
terms  of  money.  The  return  of  the  employe  to  his  work 
as  quickly  as  possible  is  an  important  consideration,  and 
in  this  desideratum  employer  and  employe  share  equally. 

The  cost  of  installing  and  maintaining  a  hospital  is  more 
than  offset  by  the  advantages  derived.  Insurance  companies 
extend  a  lower  rate  on  liability  insurance  to  concerns  main- 
taining a  first  aid  station  on  their  plants.  The  expenditure 
required  to  pay  the  physician,  the  supplies  used,  the  equip- 
ment  and   all   other   expenses   can    be   easily   ascertained, 

From  a  paper,  "Field  Hospitals  and  Their  Value  on  Construction 
Work,"  read  before  the  Construction  Section,  National  Safety  Congress, 
Milwaukee,    September   29,    1920. 


but  it  would  be  difficult,  indeed,  to  determine  the  actual 
monetary  returns  from  the  investment,  for  the  influences 
of  the  plant  hospital  are  wide  and  numerous. 

ll»Si9  TREATBfENTS  IN  YEAB 

In  the  construction  of  a  plant  for  the  Cadillac  Motor 
Car  Company  in  Detroit,  the  du  Pont  Engineering  Com- 
pany, from  August,  1919,  to  August,  1920,  employed,  all 
told,  about  17,000  men,  the  maximum  at  any  one  time  be- 
ing about  3,600,  and  the  minimum  about  800.  Construc- 
tion work  has  many  hazards,  probably  many  more  than 
exist  in  industries  engaged  in  operation.  During  the  year 
referred  to  there  were  4,490  injuries.  Eighty  of  that  num- 
ber were  major  injuries,  necessitating  the  loss  of  time. 
Of  the  eighty  major  injuries,  four  resulted  fatally,  one  in 
permanent  total  disability,  and  the  remaining  seventy- 
five  caused  a  loss  of  approximately  14,752  working  hours, 
an  average  of  196  2-3  hours  per  major  accident.  In  addi- 
tion to  the  4,490  first  dressings  or  treatments  adminis- 
tered, approximately  3,229  redressings  were  required* 
amounting  to  7,719  treatments  for  injuries  administered 
during  the   year. 

It  is  estimated  that  3,500  medical  cases  were  treated 
during  this  time,  making  a  total  of  11.219  treatments  given 
during  the  year.  During  the  influenza  epidemic  last  win- 
ter on  an  average  of  thirty  medical  cases  were  treated 
every  day.  Of  the  11,219  treatments,  perhaps  1,432  were 
required  in  cases  of  major  injuries,  leaving  9,787  treat- 
ments administered   for   minor   injuries   or   illness. 

The  cost  of  equipping  and  maintaining  the  plant  hospital 
here  for  the  period  mentioned  amounted  to  $6,800.  Of  this 
amount,  $5,900  was  applied  to  the  treatment  of  minor  in- 
juries and  medical  cases.  Dividing  this  amount  by  the 
number  of  treatments,  9,787,  shows  an  average  cost  of  60 
cents  each. 

During  this  period  of  time,  15,765  men  were  examined 
by  the  medical  department,  and  15,615  were  accepted,  and 
placed  on  the  company's  roll.  In  addition  to  this  num- 
ber, there  were  approximately  2,500  men  on  the  rolls  of 
the  sub-contractors  during  this  time,  making  a  total  of 
18,115  men  who  were  protected  by  the  medical  department 
during  the  year  in  question.  This  amounts  to  an  expendi- 
ture of  approximately  37  cents  for  each  man  so  protected. 

During  the  same  year  there  were  366  penetrating  wounds 
of  the  feet,  resulting  from  stepping  on  nails.  Of  that 
number  two,  or  .54  of  1  per  cent,  resulted  in  lost  time. 

REMARKABLY   LOW   COMPENSATION 

It  may  be  of  general  interest  to  know  that  in  the  dye 
works  of  the  du  Pont  Company  at  Wilmington,  Del.. 
during  the  year  1919,  with  an  average  working  force  of 
625  men.  the  compensation  paid  during  that  period  was 
only  $6,  a  really  remarkable  record.  In  the  same  plant 
7,778  medical  and  accident  cases  were  treated  during  the 
year  referred  to  at  a  total  cost  of  $2,383.41.  or  an  average 
of  31  cents  per  case.  In  the  first  six  months  of  1920  the 
Wilmington  plant  had  1,207  surgical  cases,  and  of  that 
number  only  five  were  serious  enough  to  necessitate  any 
loss  of  time.  To  be  of  greatest  value,  the  field  hospital 
should  be  centrally  located,  so  that  it  may  be  easily  and 
quickly  reached  by  the  injured.  Its  location  should  be 
pointed  out  to  all  new  emnloyes .  infoiediately  after  being 
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died  !n  Over  3000  \\osp\td.\sm/Aea.S: 


"Perfection''  Bed  and  Douche  Pans 
New  Seamless  Hospital  Style  with  High  Back-End 


A/0  CORNERS 
OR  SEAMS  WHERE 
FECAL  MATTER  CAN 
COLLECT,  ALL 

HOSPtTAL  UTENS/LS 
COMMENCE  TO 
CHIP  AND  RUST 
AT  THE  SEAMS, 
THIS  IS  THE  ONLY 
REALLY  SEAMLESS 
PAN  ON  THEMARKE  T 


HIGH  BACK-END 
OR  POUR'OUT 

PREVENTS  SO/LING 
OF  BED  LINEN, 
OR  SPILLING  OVER 
WHEN  CARRYING. 
THIS  FEATURE  IS 
ALSO  i/ALUABLE 

IN  ENEMA   WORM 


Pfttented  May  4th.  1909.    Also  Patented  in  Great  BHtUn 
Trade-Mark  "Perfeclion"  Keg.  U.  S.  Pat.  Office 

Made  in  Standard  Sixe  in  White  Bnameled  Steel  Ware,  and  Designated  No.  40 
Made  in  Standard  Size  in  Gray  Enameled  Steel  Ware,  and  Designated  No.  30 
Also  Made  in  the  Hospital  Style  with  High  Bsck-End   in    Porcelain 
in  both  the  Standard  and  Child  Sixes,  and  Designated  No.  1  and  No.  2 


The  * 'Perfection"  is  also  made  with  Seam  and  Low  Back-End  at  a  little  lower  price  in  White 
Bnameled  Steel  Ware  (No.  4)  and  Gray  Enameled  Steel  Ware  (No.  8).  These  Pans  are  intended  for  Home 
Use.  For  Hospital  Use  we  recommend  the  Seamless  Pans.  In  addition  to  being  more  Sanitary  they 
are  more  economical  as  the  Seamed  Pans  commence  to  rust  at  the  Seams. 

The  Seamed  Pan  in  the  White  Enameled  Ware  is  also  made  in  the  Child's  Size.  If  you  want  the 
Pans  which  are  anatomically  correct,  and  which  are  actually  Seamless,  always  specify  the  Seandess 
White  No.  40,  or  the  Seamless  Gray  Ko.  30.     Look  for  the  name  ''Perfection**  on  each  Pan, 


"Perfection"   Male   Urinal 
Much  Superior  to  the  Old  Style  Duck  Shape 


The  Only  SeamleM  Enameled 
Urinal 
Entire  Interior  Visible 
and  Accessible  for  Cleansing 


HOLDS  A  FULL  QUART 

IN  ACTUAL  USE. 

ALMOST  DOUBLE 

THE  CAPACITY  OF 

ORDINARY  URINALS 


Prevents  Wetting 

of  Bed  Linen 
Elasier  to  Handle 


Made  in  Seamless  White  Enameled 

Steel  Ware 

Also  Made  in  Porcelain 

Plain  Glass  and  Glass  Graduated 


fi 


STANDS  FIRMLY 
ON  END  WHEN 
NOT  IN  USE  SO 
THAT  CONTENTS 
WILL  NOT  SPILL 


'^^     }^ 


PkWBtcd  Jan.  24  and  Nov  21.  1901 


Can  be  Used  in 
G>njunction   with    the 
"Perfection''  Bed  Pan 


-•'I    Tift 


MEINECKE  %r  CC  66-70  PARK  PLACE,  NEW  YORK 


I, 

c 


f 


••m2?SK-.".«-" 


CJ^ 


62 


HOSPITAL    MANAGEMENT 


hired,  or  before  starting  to  work.  Whenever  possible,  the 
employment  department  should  be  in  close  proximity  to 
the  hospital  so  as  to  facilitate  the  examination  of  appli- 
cants for  work.  The  hospital  should  not  be  placed  in  a 
noisy  portion  of  the  plant  where  the  rumbling  of  heavy 
trucks  or  machinery  would  interfere  with  the  efficient  use 
of  a  stethescope  in  making  physical  examinations.  For 
industries  employing  more  than  a  thousand  men,  there 
should  be  a  plant  dispensary  and  a  physician  constantly  in 
attendance.  The  size  and  extent  of  hospital  equipment 
necessary  depends  upon  the  number  of  employes. 

For  an  industry  employing  a  large  number  of  men,  the 
hospital  should  contain  a  waiting  room  equipped  with 
chairs  or  benches,  and  a  quiet  office  where  files  and  a  few 
cots  may  be  kept,  so  that  employes  may  be  placed  in  a 
recumbent  position  to  overcome  some  temporary  condition 
and  return  to  work  within  an  hour  or  two.  There  should 
be  an  examining  room  for  the  doctor.  This  room  should 
be  quiet,  and  should  contain  an  examining  table,  a  writing 
desk,  several  chairs  and  other  necessary  equipment.  The 
doctor's  room  should  be  closed  off  from  the  other  rooms, 
so  that  confidential  conversations  with  the  various  em- 
ployes may  be  conducted.  In  addition,  the  hospital  should 
contain  a  surgical  room,  where  accident  cases  can  receive 
immediate  attention.  An  X-ray  machine  and  a  sterilizing 
room  would  be  valuable  additions. 

C'O-OPERATIOX  OF  EMPLOYES  NECESSARY 

Where  the  number  of  employes  would  not  justify  the 
expense  of  maintaining  a  physician  in  the  plant,  arrange- 
ments should  be  made  with  a  nearby  physician  to  take 
care  of  accident  cases,  and  to  use  his  office  for  the  purpose 
of  making  the  medical  examinations.  In  places  where  such 
an  arrangement  cannot  be  made,  one  or  two  promising 
men,  such  as  foremen,  could  be  easily  trained  to  administer 
first  aid.  In  plants  engaged  in  night  work,  men  with 
training  would  be  of  considerable  value.  All  plants,  no 
matter  how  small  the  number  of  employes,  should  have 
first  aid  kits  available  for  immediate  use. 

To  obtain  the  best  possible  results,  the  co-operation  of 
the  employes  is  necessary.  No  effort  should  be  spared  to 
bring  them  to  a  realization  of  the  importance  of  reporting 
for  medical  treatment  immediatclj'  after  an  accident.  The 
workmen  should  be  informed  they  will  not  be  docked  for 
the  time  spent  in  having  their  injuries  treated.  All  in- 
juries, no  matter  how  slight,  should  be  given  medical  at- 
tention. To  overcome  the  hesitancy  of  the  workmen  about 
going  to  the  hospital  for  treatment  of  slight  injuries,  a 
first  aid  printed  slip  should  be  given  by  the  foremen  to 
the  injured  employes  to  take  to  the  hospital.  This  is  of 
considerable  importance  in  that  it  seems  to  impress  upon 
the  injured  employe  the  necessity  of  receiving  medical 
attention.  The  foremen  should  be  made  to  realize  the 
necessity  of  getting  the  injured  workmen  to  go  to  the 
hospital  for  treatment. 

Another  phase  of  the  value  of  field  hospitals  in  construc- 
tion work  is  afforded  by  the  physical  examination  of  appli- 
cants for  employment.  Contagious  and  infectious  diseases, 
heart  lesions,  impaired  vision,  deformities,  malformations 
and  defects  of  all  kinds,  both  congenital  and  acquired,  may 
thus  be  detected,  and  such  applicants  as  are  unfitted  can 
be  excluded  from  communicating  actual  disease  to  their 
fellow  workmen  or  increasing  the  hazards  of  accident  to 
them  through  neglect,  oversight,  or  bodily  defect  of  those 
in  the   same  line  of  work. 

SYMPATHETIC  ATTITUDE  VALUABLE 

The  doctor  can  be  of  inestimable  value  to  a  construc- 
tion organization  by  a  proper  and  .sympathetic  attitude 
toward  the  workmen  and  by  his  willingness  to  show  the 
men   that  the  company  has  their  interests  at  heart,  both 


when  they  are  receiving  their  physical  examination  and 
when  they  are  having  their  injuries  treated.  In  the  phys- 
ical examination  of  applicants  for  employment  there  is 
gained  by  the  employe  the  advantage  of  an  early  dis- 
covery of  disease,  and  therefore  a  more  rapid  and  surer 
cure,  while  to  the  employer  there  is  a  reduction  in  time 
loss  due  to  sickness  and  epidemics.  To  those  applicants 
with  organic  diseases  the  danger  of  overwork  and  hazard- 
ous occupations  can  be  brought  out,  and  to  the  employer 
there  is  a  reduction  in  risks  for  compensation  due  to  ac- 
cident disability,  deformities  and  death.  In  advising  and 
treating  the  sick  there  is  brought  to  the  employer  a 
steadier  working  force,  while  to  the  employes  there  is 
brought  protection  from  contagious  diseases.  By  efficient 
medical  treatment  the  employer  gains  an  increase  in  the 
general  efficiency  of  the  working  force  and  secures  the 
good  will  of  the  employes. 

Field  hospitals  have  both  the  merchandise  and  altruistic 
phases,  the  ledger  showing  a  profit  and  the  heart  feeling 
a  warmer  pulsation.  But  before  ending  it  may  not  seem 
too  burdensome  to  recur  to  one  branch  of  the  hospital 
service  not  directly  within  its  work,  but  so  allied  that  it 
is  hardly  escaped.  It  relates  to  the  disposition  of  work- 
men to  reveal  their  home  lives,  their  grievances,  fancied 
or  real,  within  their  homes.  It  requires  no  argument  to 
gain  agreement  that  such  tribulations  affect  in  all  degrees 
of  influence  the  efficiency  of  a  workman,  tormented  by  per- 
plexities, brooding,  suffering  mental  anguish,  all,  perhaps, 
the  products  of  transitory  unhappiness,  impairing  the  use- 
fulness of  the  employe.  It  affords  opportunity  for  the 
conscientious  doctor  to  give  counsel,  and  often  to  adjust 
these  differences  and  disturbing  factors  arising  within 
the  household. 


600,000  Disabled  Each  Year 

14,000    Major   Accidents    Among    Work- 
men  of    U.    S. — Rehabilitation    Provided 

According  to  estimates  by  Charles  H.  Barrill,  of  the 
I'uited  States  lunployes'  Compensation  Commisir.on,  14.000 
persons,  on  an  average,  are  disabled  in  American  industries 
each  year  to  the  extent  of  amputation  of  hands,  arms,  legs 
the  total  loss  of  sight  of  one  or  both  eyes,  or  the  loss  of 
these  members  to  the  extent  of  50  per  cent  or  more.  The 
number  of  workmen  in  the  United  States  disabled  in  past 
years,  is,  according  to  T.  Norman  Dean,  statistician  of  the 
Ontario  Workmen's  Compensation  Board,  600,000. 

Provision  for  the  vocational  rehabilitation  among  persons 
injured  in  industry  and  otherwise  was  made  at  the  last 
session   of    Congress,  which   enacted  legislation   to  this  end. 

The  purpose  of  the  Act  is,  briefly,  to  provide  for  the  pro- 
motion of  the  work  of  rendering  persons  incapacitated  for 
remunerative  employment  fit  to  engage  in  such  occupation, 
and  to  provide  further,  for  the  return  of  such  persons  after 
they  have  l)een  rendered  fit,  to  civil  employment.  .\s  a  con- 
tribution to  the  support  of  this  program.  Congress  has  ap- 
propriated $750,000  for  the  fiscal  year  1920-1021.  and 
$1,000,000  a  year  for  the  three  years  following.  To  benefit 
under  the  Act  the  States  must  match  this  expenditure,  cent 
for  cent  per  capita. 

Acceptance  of  the  Federal  Act  by  any  State  makes  the 
State  Board  for  Vocational  Education  in  that  State  respon- 
sible for  the  maintenance  and  supervision  of  such  rehabilita- 
tion courses  as  may  be  provided  for  out  of  the  joint  federal 
and  state  funds.  The  state  boards  will,  of  necessity,  develop 
organizations  capable  of  performing  continuous  service 
along  certain  well-defined  fene^i^ed  by  GOOglC 
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If  fire  Jrills  worft  So 


7 


^T  CAN'T  believe  it— a  fire  in  one  hospital  out 
-L  of  every  eight,  each  year"  said  the  famous  sur- 
geon.    "That  shows  the  need  for  radical  action." 

"Frankly,  Tm  puzzled,"  he  said  earnestly,  "we've 
tried  drills  again  and  again,  of  course.  But  they 
are  unwise  for  hospital  use." 

"Even  when  the  patients  are  told  several  times 
that  a  fire  drill  will  occur  at  a  certain  time,  even 
with  low'toned  gongs  and  the  drills  executed  in 
the  quietest  way,  often  we  have  had  very  serious 
set-backs  to  some  of  our  more  nervous  patients, 
because  they  were  afraid  that  it  might  he  a  real 
fire.     What  are  we  going  to  do?" 

Suppose  hospital  fire  driHs  were  practical.  They  are  not 
sure  of  saving  lives— and  they  can't  save  the  buildings.  But 
Grinnell  Automatic  Sprinklers  can  do  both-  and  do.  With 
Grinnell  Sprinklers,  nurses  and  doctors  won't  need  to  live 
and  v^ork  in  constant  dread  of  extra-hazardous  rooms,  Xfay 
machines,  alcohol  lamps,  electrical  devices,  inflammable  ma- 
terials, and  the  like.     With  Grinnells  on  duty,  day  and  night, 


even  the  patients  have  perfect  assurance  that  they  arer^ally 
safe.   They  know  that  when  the  fire  starts,  the  water  starts 

'With  Grinnells,  even  fires  in  the  most  unthought  of 
places  are  quickly  extinguished.  For  instance  in  Butler 
Asylum,  Providence,  R.  I.,  fire  started  under  a  radiator  on 
the  stage  in  the  auditorium.  One  sprinkler  opened  and  put 
it  out.  In  the  Homeopathic  Hospital,  Rochester,  fire  started 
on  the  roof,  but  sprinklers  put  it  out  as  soon  as  it  penc 
trated-  to  the  attic.  In  the  Rhode  Island  Hospital,  fire 
started  in  some  mattresses  stored  in  the  attic.  Grinnells 
were  there.     The  fire  amounted  to  nothing. 

Not  all  hospital  authorities,  or  even  the  hospital  archi' 
tects,  realize  the  great  need  of  sprinklers  for  hospital  build' 
ings.  Perhaps  it  is  partly  due  to  this  fact  that  we  have 
such  an  appalling  number  of  dreadful  hospital  tires — one 
fire  each  year  to  every  eight  hospitals. 

Read — "Fire  Tragedies  and  their  Remedy" 

Our  book  "Fire  Tragedies  and  their  Remedy''  touches 
on  the  subject  of  hospital  fire  traps  and  hospital  fire  safety, 
and  if  you  would  like  to  have  a  copy  for  your  own  infof 
mation  and  use,  we  shall  be  glad  to  mail  one  to  you.  Just 
drop  us  a  onccent  postal — TODAY.  Address,  Grinnell 
Co.,  Inc.,      281  West  Exchange  Street,  Providence,  R.  I. 


NNILL 


EXECUTIVE  OFFICES  x, -^iii-i*?^o 

Complete  Engineering  and  Construction  Service  on  Automatic  Sprinklers. 
Industrial  Piping,  Heating  and  Power  Equipments.     Fittings,  Pipe,  Valves.     . 

GRINNELL  AUTOMATIC  SPRINKLER  SYSTEM- W^en  the  fire  starts,  the  water  starts 
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Employes  Plan  a  Hospital   Industrial  Nurse  Institute 


Workers  of  Shepard  Electric  Crane  and 
Hoist  Co.  to  Have  a  15-Bed  Institution 

Employes  of  the  Shepard  Crane  and  Hoist  Company, 
Montour  Falls,  N.  Y.,  through  its  Employes'  Relief  As- 
sociation, plans  to  establish  a  fifteen  bed  hospital  for  the 
use  of  employes  and  their  families  and  the  general  public. 
The  company  will  donate  the  equipment  of  its  plant  hos- 
pital to  the  new  organization,  and  make  the  institution  its 
first  aid  station,  paying  the  same  rate  for  treatment  as  the 
present  medical  service  costs.  Contributions  from  the 
Relief  Association  and  outside  patients  treated  are  ex- 
pected to  cover  the  operating  expense  of  the  hospital. 

Jesse  C.  Shepard,  employment  manager  of  the  company, 
writes  of  the  hospital  as  follows: 

**rhe  Shepard  Relief  Association  is  a  shop,  sick  and 
accident  benefit  society,  dues  of  which  arc  paid,  one-half 
by  the  management  and  one-half  by  employes.  The  em- 
ployes pay  ten  cents  a  week. 

*^enefits  are  $9  a  week  the  first  week  and  $8  a  week 
thereafter,  for  a  possible  twenty-six  weeks  a  year.  The 
association  has  been  doing  business  for  approximately 
three  years.  We  find  that  there  is  a  surplus  of  approxi- 
mately $1,000  a  year  accumulating  in  the  treasury.  Mem- 
bers of  this  society  have  voted  to  authorize  the  directors 
of  the  association  to  pay  into  the  proposed  hospital  asso- 
ciation as  much  from  the  annual  surplus  as  in  their  judg- 
ment is  wise,  toward  the  running  expenses  of  the  hospital. 

"The  Shepard  Electric  Crane  &  Hoist  Company  has  as- 
sured employes  that  it  is  willing  to  pay  into  the  hospital 
association,  for  their  first  aid  service,  as  much  as  it  now 
costs  the  company  to  maintain  its  corps  of  nurses,  and 
the  other  expenses  incidental  to  first  aid  service.  Em- 
ployes are  subscribing  to  bonds  of  $10  denomination  to 
finance  the  purchase  of  the  property,  alterations  and  equip- 
ment. 

"Members  of  the  Relief  Association  will  have  preference 
for  service  at  this  hospital,  and  will  receive  a  discount 
for  service  at  the  hospital.  The  hospital  will  start  in  a 
small  way,  with  probably  about  ten  or  twelve  beds. 

"The  necessity  for  a  community  hospital  is  apparent  to 
all,  because  there  is  no  such  institution  in  the  county 
large  enough  to  care  for  the  people. 

"The  property  has  been  bought  and  improvements  are 
being  planned.  It  is  probable  that  about  the  first  of  De- 
cember we  will  see  the  hospital  opened  up  to  the  public. 

"It  will  perhaps  be  of  interest  to  note  that  the  Shepard 
Electric  Crane  &  Hoist  Company  has  about  675  employes. 
It  is  located  in  a  village  of  1,500  inhabitants,  near  El- 
mira.  There  are  two  other  small  manufacturing  compa- 
nies in  the  village.  It  is  possibe  for  the  Shepard  Elec- 
tric Crane  &  Hoist  Company  to  so  develop  the  "Big 
Family"  idea  in  the  small  community  that  the  community 
project  may  have  the  support  of  practically  every  one." 


Coal  Miners  Plan  Hospital 

Officials  of  the  United  Mine  Workers  of  America  have 
announced  plans  for  the  establishment  of  a  hospital  at 
Charleston,  W.  Va.,  for  the  exclusive  use  of  coal  miners 
and  their  families.  The  project  is  to  cost  $200,000,  and 
was  authorized  at  a  recent  convention  of  miners. 


Hospital  for  Sulphur  Company 

The  Gulf  Sulphur  Company  at  Gulf,  Texas,  has  under 
construction  a  hospital  building  with  a  capacity  of  four- 
teen rooms.     The  building  will  be"  of  tile-stucco. 


Many  Industries  Represented  at  Meeting 
in  New  Haven;  Annual  Sessions  Planned 

By   Mary    Grace    Hills,    R.    N.,   Superintendent  of 

Nurses,  Visiting  Nurse  Association, 

New  Haven,  Conn. 

An  institute  for  industrial  nurses,  the  first  of  i^s  kind, 
was  held  this  fall  at  the  New  Haven  School  for  Public 
Health  Nursings.  Fifty-four  registered  public  health 
nurses  from  eight  states  attended.  The  varied  industries 
represented  and  the  discussions  of  the  nurses  brought  out 
very  clearly  the  fact  that,  while  no  fixed  rules  can  be 
worked  out  to  fit  all  places,  it  is  possible  to  state  def- 
initely  the    fundamental   principles   of   industrial   nursing. 

There  were  representatives  from  a  university,  mer- 
cantile department,  a  state  department  of  health,  visiting 
nurse  associations,  canning,  packing,  chocolate  and  soap 
industries,  woolen  and  cotton  mills,  brass  and  iron  foun- 
dries, wire  and  paper  mills,  manufacturers  of  leather  and 
rubber  goods,  monument,  typewriter  and  corset  works, 
roller  bearings,  sportings  goods,  tools  and  electrical  ap- 
pliances, printing  and  oil  plants.  The  states  represented 
were  Connecticut,  Massachusetts,  New  York,  Rhode 
Island,  New  Jersey,  New  Hampshire,  Illinois  and  Michi- 
gan. 

The  program  lasted  ten  days  and  included  lectures  and 
round  tables  on  public  health  nursing,  industrial  nursing, 
industrial  hygiene,  industrial  diseases,  records,  ethics  of 
industrial  nursing  and  medicine,  industrial  relations,  social 
problems,  industrial  psychology,  nutrition,  health  educa- 
ton,  as  well  as  excursions  to  manufacturing  plants.  Four 
periods  were  given  over  to  lectures  on  recreation  and  other 
methods  for  counteracting  industrial  monotony.  PUy 
demonstrations  were  given  and  every  one  joined  in  folk 
dancing  and  simple  games. 

The  nurses  were  asked  to  express  their  opinions  as  to 
the  most  valuable  features  of  this  institute.  Some  quo- 
tations follow: 

"It  is  difficult  to  say  which  feature  of  this  institute  has 
been  the  most  value,  but  possibly  the  discussion  of  our 
problems  made  us  feel  that  we  were  giving  as  well  as  re- 
ceiving help,  although  we  derived  a  great  deal  of  good 
from  all   lectures." 

"The  institute  showed  me  some  ways  of  handling  these 
problems,  and  the  opportunity  of  meeting  so  many  nurses 
in  the  same  line  of  work  was  a  pleasure   indeed." 

"I  think  the  most  helpful  feature  of  the  institute  has 
been  the  broadened  vision  of  the  possibilities  and  respon- 
sibilities of  industrial  nursing." 

Most  of  the  nurses  wished  for  a  larger  institute  with 
more  round  tables  and  excursions.  Others  suggested  a 
shorter  period  because  it  would  be  easier  to  be  relieved  of 
their  duties  for  one  week.  The  desire  for  an  insttiute 
next  year  was  unanimous. 

The  interest  of  employers  was  shown  by  the  fact  that 
many  nurses  attended  at  the  expense  of  their  firms. 


Plant  Dispensaries  Opened 

The  Julian  Kokenge  Company  of  Cincinnati  recently 
opened  its  plant  hospital  with  Miss  Helen  Downs  in 
charge.  Another  Cincinnati  company  that  recently  made 
provision  for  medical  service  for  its  employes  is  the  F.  H. 
Lawson  Company.  Miss  Frances  Millets  is  in  charge  of 
the  hospital  of  this  organization.       ^^^  j 
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Teach  them  to  use  Colgate^s — 
the  Trustworthy  Talc 

TRAIN  your  nurses  to  use  a  reliable,  safe  dusting- 
powder  in  their  professional  work. 

The  use  of  Colgate's— the  real  boric  talc — in  your 
training  school,  as  well  as  in  the  hospital  and  dis- 
pensary, will  bring  comfort  both  to  your  nurses  and 
patients.  Nurses  find  Colgate's  a  particularly  de- 
lightful Talc  for  personal  needs. 

To  know  what  talc  is  most  efficient  in  cooling  a 
patient's  body,  or  quieting  a  febrile,  restless  patient — 
and  to  know  what  a  boon  to  the  bed- weary  are  talc- 
refreshed  sheets—  is  an  asset  to  any  nurse. 

Provide  your  supply  rooms  with  plenty  of  Colgate's 
Talc.  Its  soft,  fine  borated  powder  will  competendy  fill 
the  constant  demands  of  your  staff  for  a  safe,  efficient 
dusting-powder. 

Samples  to  physicians  or  nurses,  on  request. 
COLGATE  8C  CO.     Dept.se     199  Fulton  St.,  New  York 
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United  Fund  Members  Ask  $1,500,000 

Nine  Hospitals  Admitted  to  New  York  Organiza- 
tion ;  Report  of  Service  Rendered  During  Past  Year 


The  United  Hospital  Fund  of  New  York,  of  which  55 
institutions  are  members,  is  making  its  forty-first  annual 
appeal  for  aid  during  the  month  of  November,  the  goal 
being  $1,500,000.  This  year  the  Fund  distributed  $850,- 
000.  Nine  hospitals  have  been  admitted  to  membership 
in  the  organization  since  last  year,  Broad  Street  Hospital, 
Brooklyn  Hospital,  Long  Island  College  Hospital,  St. 
John's  Hospital,  Methodist  Episcopal  Hospital,  Wyckoff 
Heights  Hospital,  Williamsburgh  Hoat>ital,  St.  Chris- 
topher's Hospital  for  Babies,  Prospect  Heights  Hospital 
and  Brooklyn  Maternity. 

A  summary  of  the  work  of  the  United  Fund  members 
in  1919  follows: 

1919  1918 

Hospital  patients,  total 148,529       147,422    *  1,107 

Free    32,712         34,356    t  1,644 

Public    charges    23,255         29,245    t  5,990 

Ward  paying  56,279         52,089    ♦  4,190 

Private  36,283         31,732     *  4,551 

Hospital   days,   total    2,438,811     2,443,562     t  4,751 

Free 1,203,728     1,828,079    t78,351 

Beds,  total  8.373  8,364     ♦         9 

Occupied  daily   6,587  6,691     t      104 

Out-patient  cases  549,806       524,554    *25,252 

Visits   1,712,968     1,753,552    t40,584 

Nurses   3,058  2,914    *      144 

Ambulance    calls    25,708         32.870    t  7,162 


♦Gain.     fLoss. 

Including  the  nine  hospitals  recently  admitted,  th** 
members  of  the  Fund  rendered  service  as  follows: 

Hospital  patients,  total  178,302 

Free     38,559 

Public   charges 26,491 

Ward  pay  patients    68,574 

Private    44,678 

Hospital  days,  total   2,884,382 

Free   1,357,344 

Out-patient    cases    602,776 

Visits 1,910,288 

Hospital  beds   8,984 

Compared  with  1918  the  expenses  of  the  46  hospitals 
were  $1,419,842  greater,  the  total  being  $10,492,547.  The 
total  income  for  the  two  years  was  $10,273,681  for  1919. 
and  $8,821,203  for  1918,  and  the  deficit  for  the  two  years 
$218,866    and    $251,861,    respectively. 

Percentage  comparisons  of  the  various  sources  of  in- 
come for   1919  are  as  follows: 

Income  from  investments,    ^6  per  cent. 

Dispensary  receipts,  5  per  cent. 

City  payments.  7  per  cent. 

Patients'   payments,    52   per   cent. 

Voluntary  gifts,   20   per   cent. 

The  percentage  comparisons  of  expenses  for  the  same 
period  are: 

Administration,  7  per  cent. 

Professional   care,  26  per   cent. 

Departments  (ambulance,  kitchen,  laundry,  etc.),  39 
per  cent. 

House,  property,  15  per  cent. 

Out-patients,   10  per  cent. 


Corporation,  3  per  cent. 

The  2,438,811  hospital  days  included  1,203,728  free  days, 
or  49  per  cent.  The  percentage  of  free  days  in  the  various 
types  of  hospitals  was: 

Total  Free         Per 

Hospitals     days  days        cent 

General     19         1,235,310        601,215       .49 

Women   and   children..       9  414,131         204,703       .49 

Special    10  363,828        184,872       .51 

Chronic,   convalescent..       6  425,542        212,938       .50 

The  cost  per  ward  in  the  general  hospitals  ranged  from 
$5.49  for  Volunteer,  with  8,166  free  days  out  of  11,006  hos- 
pital days,  to  $3.10  for  Roosevelt  with  83,698  hospital  days, 
of  which  37,382  were  free.  The  cost  per  day  for  ward 
patients  in  hospitals  that  had  the  greatest  numbers  of 
patient   days   was: 

Daily  cost  per  Hospital 
ward  patient        days  Free 

Mt.    Sinai    $4.07  147.606  89,890 

St.    Luke's    3.15  122,759  74,150 

Post   Graduate    3.27  119,085  37.604 

New   York    3.99  117,007  71,270 

Lincoln    3.39  115,082  55,323 

The  average  number  of  beds  in  daily  use  was  8,373,  or 
79  per  cent.  The  average  for  general  hospitals  was  the 
same. 

The  daily  stay  of  patients  in  the  various  classes  of  hos- 
pitals was:  General,  14.6  days;  Women  and  Children. 
13.4  days;  Special,  12  days;  Chronic  and  Convalescent, 
133  days,  and  the  total  average  for  *the  entire  group 
was  14.6  days. 

There  was  a  decrease  in  the  number  of  free  patients 
from  the  previous  year  when  they  totaled  23  per  cent, 
as  in  1919  this  class  of  patients  numbered  22  per  cent  of 
those  treated.  Public  charges  decreased  from  one-fifth  of 
the  total  in  1918  to  16  per  cent  last  year,  while  ward  pay- 
ing patients  showed  an  increase  of  from  35  per  cent  of  the 
total  to  38  per  cent,  and  private  patients  from  21  to  24 
per  cent. 


U.  S.  Wants  Nurses 

The  United  States  Civil  Service  Commission  announces 
open  competitive  examinations  for  trained  nurse  and 
trained  nurse  (psychiatric)  on  Dec.  15,  1920,  in  varions 
parts  of  the  country.  Vacancies  in  the  Panama  Canal 
Service  will  be  filled  from  this  examination,  unless  it  is 
found  in  the  interest  of  the  service  to  fill  any  vacancy  by 
reinstatement,  transfer,  or  promotion.  The  entrance  sal- 
ary for  female  nurses  is  $110  a  month,  with  promotion 
at  the  end  of  each  year  of  service  of  $5  a  month  until 
a  maximum  of  $125  a  month  is  reached.  The  entrance 
salary  for  male  nurses  is  $115  a  month,  with  promotion 
at  the  end  of  each  year  of  $5  a  month  until  a  maximum  of 
$130  a  month  is  reached. 

The  entrance  salary  for  female  nurses  (psychiatric)  is 
$125  a  month,  with  promotion  at  the  end  of  each  year  of 
service  of  $5  a  month  until  a  maximum  of  $140  a  month 
is  reached.  The  entrance  salary  for  male  nurses 
(psychiatric)  is  $130  a  month,  with  promotion  at  the  end 
oi  each  year  of  service  of  $5  a  moiylTtiiitil^  j^atcixnum  of 
$145  a  month  is  reach.Digitized  by ' 
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i^€ireiialiit^iit  Pledieiite 

3— Treatment  of  Shock  and  Collaps^ 


THE  therapeutic  importance  of 
Adrenalin  in  shock  and  col- 
lapse is  suggested  by  their  most 
obvious  and  constant  phenome- 
non—a loss  in  blood   pressure. 

The  cause  and  essential  nature 
of  shock  and  collapse  have  not 
been  satisfactorily  explained  by 
any  of  the  theories  that  have 
been  advanced,  but  all  observers 
are  agreed  that  the  most  striking 
characteristic  of  these  conditions 
is  that  the  peripheral  arteries 
and  capillaries  are  depleted  of 
blood  and  that  the  veins,  espe- 
cially those  of  the  splanchnic 
region,  are  congested.  All  the 
other  symptoms— the  cardiac, 
respiratory  and  nervous  mani- 
festations—are secondary  to  this 
rude  impairment  of  the  circula- 
tion. 

The  term  collapse  usually  desig- 
nates a  profound  degree  of  shock 
induced  by  functional  inhibition 
or  depression  of  the  vasomotor 
center  resulting  from  some  cause 
other  than  physical  injury,  such 
as  cardiac  or  respiratory  failure. 

Treatment  aims  to  raise   the 
blood  pressure  by  increasing  per- 
ipheral resistance.    As  a  rapidly 
acting  medical  agent  for  the  cer- 
tain accomplishment  of  this  object 
Adrenalin  is  without  a  peer.    In 
cases  of  ordinary  shock 
it  is  best  administered  by  ^|^ 
intravenous  infusion  of  /tul 
high  dilutions  in  saline 


solution.  Five  drops  of  the  1 :  1000 
Adrenalin  Chloride  Solution  to  an 
ounce  of  normal  salt  solution 
dilutes  the  Adrenalin  to  approxi- 
mately 1:100,000,  which  is  the 
proper  strength  to  employ  intra- 
venously. A  slow,  steady  and 
continuous  stream  should  be 
maintained  by  feeding  the  solu- 
tion from  a  buret  to  which  is 
attached  a  stop-cock  for  the  regu- 
lation of  the  rate  of  flow. 

In  those  cases  marked  by  ex- 
tremely profound  and  dangerous 
shock  or  collapse  the  intravenous 
method  may  prove  too  slow  or 
ineffective.  Recourse  should  then 
be  had  to  the  procedure  described 
by  Crile  and  called  centripetal 
arterial  transfusion.  Briefly  it 
consists  in  the  insertion  into  an 
artery  of  a  cannula  directed 
toward  the  heart.  Into  the  rub- 
ber tubing  which  is  attached  to 
the  cannula  15  to  30  minims  of 
Adrenalin  1:1000  is  injected  as 
soon  as  the  saline  infusion  begins. 
The  effect  of  this  is  to  bring  the 
Adrenalin  immediately  into  con- 
tact with  the  larger  arteries  and 
the  heart  Sometimes,  even  in 
apparent  death,  the  heart  will  re- 
sume its  contractions,  thereby  dis^ 
tributing  the  Adrenalin  through 
the  arterial  system  and  accom- 
plishing the  object  of  this 
heroic  measure— resusci- 
fiD.fcJCttr^'Wkl  tation  and  elevation  of 
the  blood  pressure. 
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The  Question  Box 

Problems  in  Hospital  Administration 
Dealt  With  From  the  Practical  Side 


To  the  Editor:  How  much  linen  should  be  provided 
for  a  bed  in  a  hospital? 

A    NEW    YORK   SUBSCRIBER. 

Hospitals  make  varying  linen  provisions  for  beds,  de- 
pending on  the  available  laundry  facilities,  whether  the 
bed  is  for  surgical  or  medical  cases,  etc.  The  following 
minimum  provision  for  a  medical  bed  is  suggested  by  E.  S. 
Gilmore,  superintendent  Wesley  Memorial  Hospital,  Chi- 
cago: 

Four  sheets,  4  pillow  cases,  2  face  towels,  2  bath  towels, 

1  spread,  2  draw  sheets,  1  light  blanket  for  summer,  2 
heavy  blankets  for  winter,  1  mattress,  1  bed  pad,  2  gowns, 

2  pillows. 

This  provision  depends  on  facilities  for  laundering  linen 
daily. 

In  addition,  extra  mattresses,  bed  pads  and  spreads 
should  be  available  for  exchanging  purposes. 

Since  an  average  of  1 1-3  persons,  including  nurses,  in- 
terns and  domestic  help,  is  required  to  care  for  a  patient. 
Mr.  Gilmore  points  out,  1  1-3  times  that  amount  of  linen 
sould  be  provided  for  the  hospital  force  in  addition  to  that 
to  be  used  for  each  bed. 

Asa  S.  Bacon,  Presbyterian  Hospital,  Chicago,  who 
conducted  the  Round  Table  at  the  American  Hospital 
Association  convention  at  Montreal  this  year,  lists  the 
following  requirements  for  surgical  and  medical  beds: 

Surgical  Bed 

One  rubber  draw  sheet,  36x63;  1  rubber  ether  bed  sheet, 

36x20;  1  rubber  ether  head  sheet,  20x28;  1  rubber  pillow 

cover,  31x43;  2  bed  pads,  42x76;  9  muslin  sheets,  72x99;  6 

muslin  pillow  slips,  36x45;  2  muslin  pillow  covers,  44x32; 

3  bed  spreads,  72x90;  3  white  blankets,  60x80;  2  gray 
blankets,  60x80;  3  bath  towels,  3  face  towels,  3  wash  cloths, 
3  bed  gowns. 

Medical  Bed 
One  rubber  draw  sheet,  36x63;  2  bed  pads,  42x76;  2  bed 
spreads,  72x90;  5  muslin  sheets,  72x99;  4  muslin  pillow 
slips,  45x36;  2  musHn  pillow  covers,  44x32;  2  white 
blankets,  60x80;  2  gray  blankets,  60x80;  2  bath  towels, 
2  face  towels.  2  wash  cloths,  2  bed  gowns. 

To  the  Editor:  We  are  contemplating  the  establish- 
ment of  a  hospital  of  about  twenty  beds  and  would  like 
to  get  into  touch  with  some  one  who  can  give  us  an  idea 
about  plans  and  cost  of  construction  and  equipment. 

A   WESTERN    SUBSCRIBER. 

A  reference  library  of  hospital  literature,  plans  and 
specifications  has  been  established  by  the  American  Con- 
ference on  Hospital  Service  at  the  office  of  the  American 
Hospital  Association,  22  East  Ontario  street,  Chicago. 
While  this  library  has  been  functioning  only  a  short  time 
it  has  considerable  data  along  the  line  desired  by  the 
inquirer. 

Another  source  of  information  on  hospital  construction 
and  equipment  is  the  various  hospital  consultants  and 
service  bureaus,  a  list  of  which  has  been  sent  the  writer 
of  the  above  question. 

A  modern,  fireproof  hospital  costs  about  $4,000  per  bed. 
A  small  hospital  building,  however,  might  be  of  semi- 
fireproof  construction  with  a  correspondingly  low  cost 


Laboratory  Milk  Tests  Are  Urged 

(Coutinucd  from   Page  47) 

experience,  cannot  be  sterilized  by  any  steam  treatment.  On 
the  whole,  any  copper  tank  is  more  or  less  dangerous. 
Glass-lined  tanks  are  now  being  manufactured  which,  when 
made  in  hospital  sizes,  will  be  preferable  to  the  present  tank. 
A  sanitary  valve  of  the  cone  type  shut-off  is  essential.  This 
can  be  taken  apart  daily  when  the  tank  is  empty  and  cleansed 
and  sterilized.  The  outlet  can  be  thoroughly  brushed  out. 
The  inside  of  the  tank  should  be  scoured  daily  and  boilinj? 
water  poured  through  it.  It  is  not  a  bad  precaution  to  fill 
the  tank  with  hot  water  and  add  a  small  quantity  of  a  non- 
poisonous  antiseptic  such  as  a  hypochloride  sterilizer.  While 
this  leaves  a  slight  odor  in  the  tank  which  may  be  taken  up 
by  the  milk,  it  is  not  noticeable  except  to  an  extremely  well- 
posted  tester  of  milk.  The  ice  chamber  should  be  of  ade- 
quate size  to  maintain  the  temperature  of  the  milk  at  not 
above  50  degrees  F. 

I  feel  that  table  milk  should  always  be  purchased  in 
bottles,  as  the  bottle  can  be  kept  cold  by  simply  putting  in 
the  refrigerator,  and  when  used  it  can  be  taken  direct  to 
the  patient's  floor  and  served  from  the  bottle.  No  milk 
should  be  poured  into  pitchers  or  other  containers  unless' 
they  are  adequately  sterilized.  More  milk  is  contaminated 
in  the  home  through  pouring  into  pitchers  than  is  ever  con- 
taminated at  the  farm.  Xo  milk  returned  from  a  patient  or 
from  a  floor  should  ever  go  in  the  drinking  supply  again. 
This  can  be  poured  into  the  cooking  supply  without  danger, 
so  there  will  be  no  waste.  Service  in  the  original  bottle  on 
the  floor  or  at  the  patient's  bedside  is  by  far  the  simplest 
and  most  hygienic  method.  , 

REGULAR  REPORTS  IMPOR1>ANT 

The  superintendent  of  the  hospital  should  be  given  reg- 
ular reports  from  the  hospital  laboratory  on  the  bacterial 
content  of  his  milk  purchases  along  with  the  butter  fat  per- 
centages, specific  gravity,  and  solids  not  fat.  The  bacteria 
count  should  be  made  at  least  weekly.  The  count  should 
be  made  both  on  the  receipt  of  the  milk  from  the  dairy  com- 
pany and  on  delivery  to  the  patient.  Any  abnormal  rise  be- 
tween these  points  indicates  cafelessness  in  the  hospitll 
technique  and  merits  immediate  attention.  Any  high  count, 
abnormal  lack  or  unusual  chemical  composition  noted  by 
•  the  laboratory  should  be  immediately  telephoned  to  the 
milk  dealer  in  order  that  the  condition  may  be  remedied 
before  it  goes  to  dangerous  extremes.  There  is  very  little 
chance  for  adulteration  among  the  larger  milk  dealers,  but 
some  of  the  smaller  dealers  are  inclined  to  be  careless  with 
their  milk  delivered  in  cans. 

To  summarize  this  paper,  a  hospital  milk  supply  must  be 
clean  to  start  with — must  be  adapted  to  the  particular  use 
intended  and  must  be  delivered  clean  and  fresh  to  the 
patient. 


Chicago  Dietitians  Meet 

The  Chicago  Dietitians*  Association  held  its  regular 
meeting  October  5  in  the  lecture  room  of  the  School  of 
Domestic  Science  and  Arts.  Dr.  W.  F.  Winholt  spoke  on 
infant  feeding,  comparing  eastern  and  western  methods. 
There  was  a  good  attendance  and  much  interest  was  shown 
in  the  talk  and  discussion  which  followed. 

The  November  meeting  will  be  held  at  22  East  Ontario 
street,  which  will  be  the  permanent  meeting  place  of  the 
association  for  the  coming  year.  The  program  will  con- 
sist of  a  report  of  the  American  Dietetic  Association  con- 
vention in  New  York.  This  meeting  will  be  held  November  iqu 

A  good  attendance  is  expected  of  members  of  the  Chi- 
cago association  and  others  who  are  intei^sted  in  dietetics 
or  institutional  advanceme^j.gjtj^g^  ^y  (^QOQIC   " 
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"  Oh,  Gee !     But  That  Looks  Good  " 

Tommy,  whose  tonsils  have  been  removed,  has  just  been  wondering  if  he  can  ever 
eat  anything  again  with  that  throat— and  here  comes  the  nurse  with  a  big  dish  of 


<SEMi& 


Looks  good  ?  "Oh,  gee !"  And  tastes  good !  And  goes  down 
without  hurting  a  bit.    My !    What  a  reHef . 

As  every  boy  and  girl  loves  Jell-0,  here  is  one  thing  they  can 
have  that  is  a  real  comfort  at  such  a  time. 

After  operations  generally  and  for  fever  cases  and  convales- 
cents, Jell-0  is  often  the  sole  diet  or  the  greater  part  of  the  diet  for 
several  days. 

Jell-0  is  made  in  five  pure  fruit  flavors  and  also  in  Chocolate 
flavor,  and  is  put  up  in  large  containers  for  hospital  use. 

THE   GENESEE   PURE   FOOD   COMPANY 
Lc  Rcy,  N.  Y.,  and   Bridgeburg,  Ont. 


enn^ 


T»*  (3<irtV(  «"«f   rcno    CP^ftt 


Digitized  by 


HOSPITAL     MANAGEMENT 


A  paint  that- 


GioM  Finish 
Paint 


Try  chi«  test  yourself 
Rub  your  fingor  over 
dirt-reaiatant  gloaa 
paint.  It  will  not 
leave  a  mark.  Then 
note  the  annudge 
your  finger  /eaves  on 
the  poroua  aurface 
of  Hat  Aniah  paint. 


Barrel 


Keeps  clean — keeps  white — 
and  does  not  flake  off 


ALL   flat   paints   have   a   rough, 

J^L    porous  surface  that  collects  dust 

^  "^  and  dirt.  Ordinary  gloss  paints 

soon  turn  yellow.    Cold  water  paints 

chip  and  scale. 

Managers  the  country  over  have 
found  in  Barreled  Sunlight  a  paint 
that  has  stood  every  test  of  time.  It  is 
used  in  many  thousands  of  industrial 
buildings,  hotels,  institutions,  laun- 
dries and  other  buildings — for  all  in- 
teriors where  light  and  cleanliness  are 
desirable. 

Barreled  Sunlight  will  remain  white 
longer  than  any  other  gloss  paint  on 
the  market.  Our  exclusive  process 
enables  us  to  make  this  an  actual 
guarantee. 

The  smooth,  9;lossy  surface  of  Bar- 
reled Sunlight  is  highly  resistant  to 
all  forms  of  dust  and  dirt, 
and  when  soiled,  after  years 
of  service,  it  may  be  washed 
clean,  like  tile. 

Flows  easily  from  the 
brush.  Sold  in  barrels,  also 
in  cans.  Send  for  our  book- 
let, "More  Light,"  and  free 
panels  to  make  the  test  shown 
at  left. 


U.  8.   QUTTA  PERCHA  PAINT  CO. 
10  Dudley  Street         Providence,  R.  I. 
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Some  Recent  Books 

Brief  Reviews  of  Publications  of 
Interest  to  Hospital  Executives 


A  TEXT-HOOK  OF  CRAFTS  FOR  HANDICAPPED 
WORKERS.  By  Herbert  J.  Hall,  M.  D.,  and  Mertia 
M.   C.    Buck. 

This  volume  treats  of  basketry,  chair  seating,  nettiiiii. 
weaving,  book  binding,  cement  working,  pottery  making 
and  light  blacksmithing,  crafts  that  have  proved  of  special 
value  to  handicapped  workers  outside  the  institutions. 
Elaborate  and  detailed  directions  and  instructions  are 
given  so  that  the  individual  worker  may  study  and  prac- 
tice a  vocation  for  himself.  This  is  a  text-book  thai 
also  wilf  be  of  value  to  craft  workers  and  occupational 
therapists  in  hospitals  and  sanatoria. 

EATIXG  TO  LIVE  LONG.  By  William  Henry  Por- 
ter, M.  D.,  with  an  introduction  by  Edwin  F.  Bo\ver>. 
M.   D.     The   Riley  &  Lee  Company,  Chicago. 

The  author,  who  is  professor  emeritus  in  patholoi:y 
and  clinical  medicine  at  the  Post  Graduate  Medical  School 
and  Hospital.  New  York,  in  this  volume  of  245  pages 
crowds  his  experience  of  forty  years  and  the  result  is  a 
comprehensive  and  exceedingly  practical  book  on  the  sub- 
ject of  dietetics.  An  idea  of  the  scope  of  the  volume 
may  be  obtained  from  some  of  the  following  chapter  head- 
ings: "The  Why  and  How  of  Food,**  "Turning  Food 
Into  Fuel  and  Repair  Stuff,"  "Getting  Rid  of  the  Asli 
and  Clinker."  **How  Under-Xutrition  Invites  Disease," 
"Curing  Disease  by  Diet." 
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STATEMENT    OF    THE    OWNERSHIP,    MANAGEMENT.   CIR- 
CULATION,   ETC..    REQUIRED    BY    THE    ACT 
OF    CONGRESS    OF    AUGUST   24,    1912. 

Of  Hospital  Management,  published  monthly  at  i'hlcago,  111. 
for  October.   1920. 

Stato  of  Illinois,  county  of  Cook,  ss. 

Kef  or  t'  me,  a  notai^  public  in  and  for  the  State  and  county 
aforesaid,  personally  appeared  Kenneth  C.  Orain,  who,  having 
been  duly  sworn  accordinfr  to  law,  deposes  and  says  that  he  Is 
th.'  advertising  manager  of  Hospital  Management  and  that 
the  following  Is.  to  the  best  of  his  knowledge  and  belief,  a  true 
statement  of  the  ownership,  nuinagcnvent  (and  if  a  daily  paper, 
the  circulation),  etc.,  of  the  aforesaid  publication  for  the  date 
shown  in  the  above  caption,  required  by  the  Act  of  Augfusl 
24.  1912,  embodied  in  section  443,  Postal  Laws  and  Regulations, 
printed  on  the  reverse  of  this  form,  to-wit: 

1.  That  the  names  and  addresses  of  the  publisher,  editor, 
mana«rinsr  editor,   and  business  manager  are: 

Publisher — Grain   Publishing-   Co.,    Chicago,   111. 
fMltor— None. 

Managing  Editor— G.  D.   Crain.  Jr.,  Ohicago,  111. 
Business  Manager— Kenneth   C.    Craln,   Chicago,   111. 

2.  That  the  owners  are:  (Give  names  and  addresses  of  indi- 
vidual owners,  or,  if  a  corporation,  give  Its  name  and  the 
names  and  addresses  of  stockholders  owning  or  holding  1  per 
cent  or  more  of   the   total  amount  of  stock.) 

G.   D.   Crain,  Jr.,   Chicago,  111. 
Kenneth  C.  Oain,  Cfhica«ro,  111. 

3.  That  the  known  bondholders,  mortgagees,  and  other 
security  holders  owning  or  holding  1  per  cent  or  more  of  total 
amount  of  bonds,  mortgages,  or  other  securities  are:  (If  there 
are  none,  so  state.) — None. 

4.  That  the  two  paragraphs  next  above,  giving  the  names  of 
the  owners,  stockholders,  and  security  holders,  if  any,  con- 
tain not  only  the  list  of  stockholders  and  security  holders  a^ 
they  appear  upon  the  books  of  the  company  but  also.  In  cases 
where  the  stockholder  or  security  holder  appears  upon  the 
books  of  the  company  as  trustee  or  In  any  other  fiduciary  rela- 
tion, the  name  of  the  person  or  corporation  for  whom  such 
trustee  is  acting,  is  given;  also  that  the  said  two  pararraph? 
contain  statements  embracing  affiant's  full  knowledge  and  be- 
lief as  to  the  circumstances  and  conditions  under  which  stock- 
holders and  security  holders  who  do  not  appear  upon  the  books 
of  the  company  as  trustees,  hold  stock  and  securities  in  a 
capacity  other  than  that  of  a  bona  fide  owner;  and  this  affiant 
has  no  reason  to  believe  that  any  other  person,  association, 
or  corporation  has  any  interest  direct  or  indirect  in  the  said 
stock,  bonds,  or  other  securities  than  as  so  stated  by  him. 

f).  That  the  average  number  of  copies  of  each  issue  of  this 
publication  sold  or  distributed,  through  the  mails  or  otherwise, 
to  paid  subscribers  during  the  six  months  preceding  the  date 
shown  above  is.  (This  information  is  required  from  daily  pub- 
lications only.)  Kenneth  C.  Crain, 

iSworn  to  and  subscribed  before  me  this  30th  day  of  Septem- 
ber, 1920.  Rose  Zom. 

['Seal]  (My  commission  expires  Jan.   1.    1922.) 
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NO  TICE 


SHERMAN'S 
VACCINES 

ARE  NOW  SUPPLIED  IN  A  NEW  10  MIL. 
(CO  CONTAINER 


JjCTERIAL  VACtf* 

C??«  BicOln.  Z* 

lC!£^cu*  Anreo»  24 

U,.      Per  Min2*'i# 

*  Won,  Ho.  »   ^ 

^HERMAN'S  3t 


This  package  has  many  superior  features 
which  assure  asepsis,  prevent  leakage  and 
facilitate  the  removal  of  contents.  It  is  con- 
structed on  the  well  known  Sherman  prin- 
ciple. 

The  vial  is  amply  strong  which  prevents 
breakage  so  frequent  with  shell  vials. 

We  are  exclusive  and  pioneer  producers  of 
Bacterial  Vaccines.  Originators  of  the 
aseptic  bulk  package.  Pioneer  in  elucida- 
tion, experimentation  and  clinical  demon- 
stration. 

The  largrest  producers  of 
Stock  and  Auto^renous 
Bacterial  Vaccines 


10  MiL  (cc) 

Twenty    Preparations. 
Beyond  the  experi- 
mental stage. 

Millions  of  doses  have 
been  administered. 


IMAHVr«lCTWiai  'f 
MCTB«ALVI>inwB| 


6lf§' 


gjgB^VAJ^ 


DetroitJHick 
nts.A: 


'^Sherman's  Vaccines  are  Dependable  Anti^^'en^' 

niniti7Pd  hv  \  ^OOQ I C 
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The  Margin 
That  Made  the 


/^ 


JALJJ 


HISTORY  tells  us  of  men  who, 
throug^h  the  impetus  of  the 
mighty^  worked  harder  and  longer 
than  tllie  other  fellow,  thereby  through  a 
margin  of  minutes  or  hours,  attained  the 
achievement  of  being  ^'better." 

qAiid  so  it  is  with  "AMERICAN"  Sterilizers 
and  Disinfectors — for  over  a  quarter  century 
every  ounce  of  endeavor  has  been  used  to 
make  of  these  apparatus  embodying  every 
essential  for  safety,  efficiency  and  economy, 
until  today  the  "AMERICAN"  has  attained 
■d  standard  by  which  others  are  judged. 

^The  supreme  satisfaction  which  ''AMERI- 
CAN" Sterilizers  and  Disinfectors  are  giving 
others    can    just    as    truly    be    had    by    you. 

Write  today  for  de- 
scriptive     bulletins. 

American  Sterilizer  Co. 


ERIE,  PA. 


M-:U'  YORK   OFFICE 

4-1   West  24th  St. 


CHICAGO    OFFICE 
302  South  State  St. 


"ASIEKICAN" 

Steam     Heated    Combination    Outfit. 


Much  Required  of  Dietitians 

{Continued  from  page  36) 
supplies,  and  to  use  them  to  the  greatest  advantage,  and 
with  the  least  possible  waste.  She  should  know  how  to  plan 
menus  to  have  them  properly  balanced,  and  from  the  hos- 
pital viewpoint  have  them  as  economical  as  is  deemed  advis- 
able, remembering  the  old  saying,  "the  best  is  always  the 
cheapest,"  is  nearly  always  true.  It  is  not  economy  to  serve 
unpalatable  food  which  nobody  eats,  simply  because  it  is 
cheap. 

HELP   FROBLJSM.   TRYING 

One  of  the  most  trying  problems  that  confronts  the  dieti- 
tian is  the  help  problem.  If  a  student  goes  out  into  a  new 
hospital  without  having  had  any  training  in  that  line  she  is 
almost  sure  to  meet  with  failure.  Even  the  best  dietitians 
have  difficulty  in  meeting  that  problem,  but  if  the  student, 
during  her  training,  has  had  some  opportunity  to  deal  with 
the  help  situation  it  is  without  question  a  big  asset.  One 
must  at  times  put  up  with  inefficient  help  because  even  poor 
employes  are  better  than  none  at  all. 

Likewise,  the  student  should  be  given  further  scientific 
training.  She  should  be  taught  to  calculate  weighed  diets: 
to  plan  and  write  all  types  of  special  diets ;  to  become  familiar 
with  medical  terms  in  their  relation  to  diet;  to  know  how 
to  do  routine  laboratory  tests  and  to  interpret  the  results 
and  determine  the  relation  they  bear  to  the  weighed  diet 
She  should  have  an  opportunity  to  come  in  personal  con- 
tact with  the  patient  and  with  the  physician.  By  accompany- 
ing the  chief  dietitian  on  her  daily  visits  to  the  patients, 
the  student  learns  both  to  handle  the  patient  tactfully  and 
meet  the  physician  professionally.  Many  a  patient,  always 
complaining  about  the  food,  has  had  his  whole  attitude 
changed  by  a  little  personal  attention  on  the  part  of  the 
dietitian.  In  addition  to  all  this  the  student  should  be  given 
an  opportunity  to  continue  the  investigation  of  curiam 
literature. 

Finally,  the  student  should  have  executive  training.  She 
must  be  given  responsibility  and  under  careful  supervision 
see  that  this  responsibility  is  properly  executed.  During 
the  latter  part  of  her  training  course,  the  student  should  be 
left  in  complete  charge,  at  times,  of  either  the  special  dietarj- 
department  or  the  main  kitchen,  where  she  must  meet  all 
arising  emergencies  and  decide  them  for  herself.  Later,  she 
should  be  taken  in  consultation  with  the  chief  dietitian,  where 
her  decision  is  criticized,  favorably  or  otherwise,  and  then 
be  given  further  opportunity,  at  different  times,  to  exernse 
her  judgment  and  to  adjust  all  unusual  conditions. 

There  are  so  many  things  to  learn  that  it  is  difficult  to 
say  just  how  long  a  student  training  course  should  be.  But 
it  is  certainly  evident  that  it  should  not  be  extended  beyond 
the  point  of  mutual  benefit.  On  the  other  hand,  the  longer 
the  experience  the  better  trained  she  should  be. 

COURSE    FOR   STUDENTS 

Realizing  the  need  for  dietitians,  the  Michael  Reese  Hos- 
pital has  planned  a  new  course  for  students,  in  which  an 
attempt  is  made  to  give  the  kind  of  training  that  will  enable 
them  to  meet  the  needs  of  various  hospitals.  In  brief,  the 
outline  of  the  course  is  as  follows: 
I.  Practical  Training — 

a.  Preparation  of  special  lunch  orders  preliminary  to  the 
supervision  of  pupil  nurses  in  similar  work. 

b.  Preparation    and    supervision    of    special   trays   in   such 
diseases    as : 

1.  Diabetes. 

2.  Nephritis. 

3.  Gout. 

4.  Cardiac  disturbances. 

5.  Gastro-intestir 


*'T5fgi#e'^'bV600gIe 
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Quality** 


You  pay  a  price  for  "White  Line"  Hospital  Furniture  and 
Sterilizing  Apparatus  consistent  with  the  proven  merit  of 
"White  Line"  Equipment — sl  price  carefully  computed  from 
actual  manufacturing  and  administrative  costs. 

You  cannot  purchase  a  cheap  piece  of  "White 
Line''  Apparatus,  because  cheapness  is  a  factor 
not  permitted  to  enter  into  the  construction  of 
"White  Line"  Equipment. 

The  value  received  in  purchasing  "White  Line"  Equipment 
is  the  greatest  possible  value  that  can  be  given. 

Each  piece  of  the  equipment  is  so  built  and  finished  as  to  in- 
sure long  years  of  highly  satisfactory  service. 


SCANLAN-MORRIS  COMPANY 

MANUFACTURERS  OF  THE 

**White  Line/'   Madison,  Wisconsin,  U.  S.  A. 


DigitJEiodbijf  VdrO^ 


gL 
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Logical  Reasonmg 

Applied  to  the  Kitchen 


RBAI>  THRKR-SPEKD   KITCHEN   MACHINE 
T>T>«    "D"     (Heavy    Duty    Model) 


A  factor  to  be  considered  is  the  equipping 
of  the  Kitchen  Department.  It  is  unreason- 
able to  expect  uniform  and  profitable  pro- 
duction unless  dependable  mechanical  help 
is  used.  On  the  kind  and  quality  of  equip- 
ment used,  depends  the  successful  operation 
of  the  Kitchen  and  of  immediate  consider- 
ation should  be  the  installation  of  a 

Read  Three -Speed  Mixer 

These  mixers,  so  remarkable  for  their  ex- 
traordinary performance,  have  for  years  been 
in  daily  service  in  America's  leading  Hos- 
pitals. Their  practically  unlimited  uses  and 
low  cost  of  maintenance,  their  astonishing 
adaptability  to  work  of  all  kinds  and  the  sim- 
plicity of  their  operation  make  Read  Three- 
Speed  Mixers  the  ideal  machines  for  every 
Hospital. 

May  we  tell  you  of  the  many  Hospitals 
using  these  mixers  and  how  these  machines 
exactly  meet  your  particular  requirements? 


Read  Machinery  Company 

YORK,  PA. 

MANUFACTURERS 

Kitchen  Machines  and  Bakery  Outfits 


6.  Anaemia. 

7.  Constipation. 

c.  Practical  and  theoretical  work  in  the  preparation  and 
modification  of  infant  feedings  in  the  milk  laboratory. 

1.  Special   problem  in  infant  food   research. 

2.  Attendance    of    pediatric   clinics    and    lectures. 

d.  Teaching  probation  nurses  elementary  dietetics  as  ap- 
plied to  hospital  problems. 

II.  Scientific  Training — 

a.  Planning  and  writing  the  general  house  diets. 
b.  Writing   and   calculating   weighed   diets   in   the   dietary 
department. 

III.  Administrative  Training — 

a.  Ordering  supplies  from  the  local  storeroom. 

b.  Overseeing  the  storage  and  care  of  perishable  au. 
staple  supplies. 

c.  Management  of  employes  in  the  general  kitchen;  over- 
seeing the  distribution  of  food  to  the  various  floors. 

d.  Marketing  in  conjunction  with  the  steward  at  the 
marketing  places. 

c.  Supervision  of  the  distribution  of  food  in  the  wards  by 

means   of   hot   food   carts, 
f.  Aiding   the   private   patient   in   the   selection   of   proper 

food    from   the   modified   a   la  carte   menu,   planned  by 

the    dietetic    department. 

IV.  Chemical  Laboratory  Work — 

a.  Collaboration  with  the  hospital  chemist  in  making 
acetone,  sugar,  albumin,  total  nitrogen,  blood  sugar 
and  specific  gravity  tests. 

b.  Observation  of  experiments  performed  with  Benedict's 
respiration  calorimeter,  with  resultant  mathematical 
calculations,  with  the  electro-cardiograph  instrument: 
observation  of  working  processes  closely  allied  to 
dietetic    problems    in    the    Roentgenological    laboratory. 

V.  Social  Service  Dietetics — 

a.  Attendance  at  food  clinics  conducted  by  the  field  dieti- 
tian of  the  Michael  Reese  Hospital. 

b.  Attendance  at  medical  clinics  in  which  the  students 
assist  the  doctors  and  nurses. 

c.  Aiding  the  patients  in  the  home  by  means  of  demon- 
stration, guidance  of  diet  and  instruction  in  hygcnic 
measures. 

With  the  knowledge  always  in  mind  that  the  future  of 
hospital  dietetics  depends  upon  groups  of  carefully  selected 
women  from  recognized  schools  of  home  economics,  who 
have  been  trained  in  all  these  various  phases,  and  who 
have  received  suitable  inspiration  to  induce  them  to  stay  in 
this  field  there  has  been  formulated  as  comprehensive  a  course 
as  is  possible  under  the  present  conditions.  Thus,  there  i*^ 
being  sent  out  an  urgent  appeal  to  all  those  even  faintly  inter- 
ested in  the  progress  of  the  dietetic  world,  to  give  careful  con- 
sideration to  a  problem  probably  more  far-reaching  than  any 
other  open  to  ambitious,  capable  women  of  today.  Grant- 
ing that  the  student  dietetic  courses  are  made  in.structivc  and. 
that  they  are  inspirational  wherever  they  are  established, 
capable  women  will  be  available  if  the  hospital  organiza- 
tions and  the  medical  men  will  unite  with  the  dietitian  to 
further  promote  the  advance  of  real  dietary  departments, 
and  will  help  to  make  an  assured  future  for  those  eager  to 
take  up  this  profession. 


Diet  Kitchen  Dish  Washer 

The  Crescent  Washing  Machine  Company,  New 
Rochelle,  N.  Y.,  is  putting  on  the  market  a  new  model 
**M"  Crescent  Electric  Dish  Washer,  which  is  only  two 
feet  square.  It  resembles  a  phonograph  cabinet  The  en- 
tire washing  and  rinsing  mechanism  is  under  the  control 
of  one  handle.  It  has  a  washing  capacity  of  2,000  pieces 
per  hour.  It  was  designed  particularly  for  small  hotels, 
small  restaurants,  tea  rooms,  lunch  jfTDfns  and  thi  hospital 
diet  kitchen.  Digitized  by  VljOOQlC 
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Restfulness  in  Hospital  Floors — 


Be  sure  to  look  for  this 
Gold  Seal  on  the  Goods 
you  buy.  It  is  our  pos- 
itive pledge  of  satisfac- 
tion. 


"GOLD 
SEAL 


VISITORS  come  and  go— doctors  and  nurses  make  their  rounds 
—yet  no  sharp  clatter  of  footsteps  disturbs  the  nerve-tried 
patients. 

Quiet,  and  yieldingly  comfortable  to  the  tread— sanitary  and 
remarkably  easy  to  clean— G^oW  Seal  Battleship  Linoleum  has  won 
the  approval  of  hospital  folk. 

The  oak-like  durability  of  Gold  Seal  Battleship  Linoleum,  its 
wonderfully  low  cost  per  year  of  ser\'ice,  as  well  as  its  restfulness, 
are  qualities  that  appeal  to  the  far-sighted,  economical  executive. 

Gold  Seal  Cork  Carpet  is  for  those  places  where  absolute  silence 
is  desired.  As  springy,  as  absolutely  silent  and  comfortable  under- 
foot, as  the  heaviest  woven  rug.  Made  in  restful  sliades  of  green, 
l)rown  and  terra  cotta— with  polished  or  unpolished  surface — 10 
shades  in  all. 


Con^dei^Om^^' 


PHILADEI^PHIA 
SAX    FRANCISCO 


XEW     YORK 
MINNEAPOLIS 


CHICAGO 
DALLAS 


BOSTON 
KANSAS    CITY 


CLEVELAND 
MONTREAL 


\mm    GOLD  SEAL 


J^    GUARANTEE 

,  SAnsBHcnoN  guaranteed  , 

OR  YOUR  MONEY  BACK 

REMOVE  SEAL  Wrm  . 
DAMP  CLOTH 


Battleship  Linoleum 

(the  famous  FARR  &  BAILEY    BRAND ) 

Made  According  to  U.  S.  Navy  Standard 


LJ 
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11   is  a  remarkable  line  of  trucks  that  Colson 
MAKES  with  his  ball-bearing  wheels. 
NO  truck  problem  seems  to  make  any 
DIFFEREINCE  Simply  a  question  of 
WHA 1     you  want.    He  will  specialize  on 
YOUR   individual  truck  problems  and 

REQUIREMENTS 

ARE  your  trucks  quiet?    Then  why  not 
IN- vest  in  a  good  ball-bearing,  rubber-tired 
\jiJl£j  1    easy  running  line? 
1 RUCICS  ai'e  Trucks  these  days. 
WE  hiake  the  best  there  is  to  be  had. 

t^AN  you  afford  noisy  trucks  while  you 

CI  TPPI  V  y^^^    patients    with    every 
•^^^  *  *-  I    other  comfort  ? 

are  the  Doctor.     We  are  only  the 
pil!s. 


No.    lOf.5 


P125-1EC 


The  Colson  Co. 

Elyria^  Ohio^      U.  S.  A. 


Join  Dietetic  Association 

Recent  additions  to  membership  in  the  American  EHetetic 
Association  include: 

Anderson,    Margaret — Infants*    Hospital,    Boston. 

Anschulz,    Isadore — Bloomington    Hospital,    White    Plains, 
N.  Y. 

Beckett,  Gladys — 25  Alden  Road,  Watertown,   Mass. 

Becker,  Elna — Hotel  Pennsylvania,  New  York. 

Benson,    Bessie — Bangor   Hospital,   Bangor,    Me. 

Case,   Dorothy — 486  Burlingame  Ave.,   Detroit. 

Clough,  Theresa— Dept.  of  Public  Welfare,  Springfield,  111 

Corsette,  Hallie — U.  S.  Public  Health  Service,  Washington. 

Cornman,  Ruth— U.  S.  P.  H.  S.,  Chicago. 

Ferguson,  .\lice — Missouri  Baptist  Sanitarium,  St  Louis. 

Flint,  Alice — Worcester  Hospital,   Worcester,  Mass. 

Fotheringham,    Margaret — Mercy    Hospital,    Pittsburgh, 

Gilbert,    Ruth— Silver    Cross    Hospital,   Joliet,   111. 

Godfrey,   Grace — Drexel   Institute,    Philadelphia. 

Goldman,  Clare — Piedmont  Sanitarium,  Atlanta,  Ga. 

Hall,   Octavia — Peter   Bent   Brigham   Hospital,   Boston. 

Hannegan,  Irene — 159  N.  Monroe  Ave.,  Columbus,  O.  ' 

Latson,  Alice — Lucas   County   Hospital,  Toledo,  O. 

Luce,   Carrie — 318  Elmwood  Ave.,  Ithaca,   N.  Y. 

Middaugh,  Jessie — Williamsport  Hospital,  Williamsport,  Pa. 

Morrison,  Annie — Elm  and  Pine  Sts.,  Waltham,  Mass. 

Oehmig,   Gertrude — 2650   Ridge   Ave.,    Evanston,    111. 

Oliver,  Sabria — Blodgett  Memorial  Hospital,  Grand  Rapids. 

Patton,   Estella — South   Highlands   Infirmary,   Birmingham. 
Ala. 

Percy,    Kate — University    Hospital,    Columbus.    Ohio 

Pond,   Helen — Jewish   Hospital,    Philadelphia. 

Pope,  Inez — Winter  Haven,  Fla. 

Pontz,  Bess — 838  E.  Chestnut  St.,  Lancaster,   Pa. 

Prentice,   Edna— 255  W.  73rd   St.,  New  York. 

Rogers,  Laura — 815  Calder  Ave.,  Beaumont,  Texas. 

Rogers,    Bertha — City    Hospital,    Nashville,    Tenn. 

Staudemeyer,  Adeline — St.  Luke's  Hospital,  St.  Paul,  Minn- 
Tews,   Bess — Stewartville,  Minn. 

Warner,   Olive — 1208  Virginia   Park,   Detroit. 

Weber,  Adelaide — Grant  Hospital,  Columbus,  Ohio 

Wells,   Harriet — Children's  Hospital,   Philadelphia. 
Wells,  Ruth — Bridgeport   Hospital,  Bridgeport,   Conn 

Wilcox,  Zipporah — St.  Francis  Hospital,   San  Francisco 

WoUf,   Aline — Kewanee  Hospital,   Kewanee,   111 


Kansas  Association  Meets 

The  annual  meeting  of  the  Kansas  Hospital  Associa 
tion  was  held  October  21  at  the  Y.  W.  C.  A.  building. 
Topeka,  with  about  100  visitors  in  attendance.  Among 
the  speakers  were  Miss  Ethelyn  Ferguson,  Topeka,  wh> 
spoke  on  raising  nursing  standards  in  the  state,  Dr 
George  M.  Gray,  Kansas  City,  whose  topic  was  **Hos- 
pital  Standardization,"  and  Dr.  J.  T.  Axtell,  Newton,  who 
discussed  "Hospital  Problems."  A  feature  of  the  meeting 
was  a  round  table  devoted  to  practical  administrative 
questions. 


$100,000  to  Presbyterian  Hospital 

The  Presbyterian  Hospital  of  New  York  will  receive 
$100,000  from  the  estate  of  Adele  Emilic  Flint  of  Larch- 
mont,  estimated  to  be  worth  more  than  $1,000,000.  which 
has  been  filed  for  probate  in  the  Surrogate's  office  in 
White  Plains. 


T.  B.  Sanatorium  for  Negroes 

The  Oklahoma  State  Tuberculosis  Sanatorium  for  St 
groes  at    Boley,   will  be   open   about   December    I. 
sanatorium  will  care  for  50  patients.     30QIC 


The 
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Refrigerators 

The  Highttt  Quality  Produced 


A  wide  variety  of 
sizes  and  styles,  some- 
thing for  almost 
every  requirement. 
Special  refrigerators 
made  to  order. 


Catalog      free      upon      request 

We   ship  our   goods  everywhere   subject   to 

examination  and  approval.    Absolute 

satisfaction  guaranteed. 

Ligonier  Refrigerator  G>. 

1001   Cavin  Street         Ligonier,  Indiana 


i 


STANDARDIZED  CASE  RECORDS  p 

Used  in  p 

A  THOUSAND  HOSPITALS  | 

Our  catalogs  contain  the  following  i 

records :  | 

American    College    of    Surgeons  | 

Pennsylvania     Bureau     Medical  | 

Education.  4 


I 


i 


i 


Catalog     No.     5 — Miscellaneous 
Charts. 

We  want  the  above  catalogs  to  reach 
every  hospital  superintendent  in 
America,  if  you  have  not  received 
yours,  we  will  send  them  for  the  ask- 
ing (no  charge). 

HOSPITAL  STANDARD  PUBLISHING  GO. 

Baltimore,  Md. 


i 

i 
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Manufactured  by  Kimberly  -Clark   Co.»     Neenah,    Wis. 

Try  For  Yourself  This  Ahsorbency  Test  For  Cellucotton 

Suspend  equal  amounts  of  Cellucotton  and  absorbent  cotton  over  a 
bowl  of  water,  immerse  about  V4  inch  of  the  end  of  each  in  the  liquid. 
At  the  end  of  15  minutes  you  will  find  the  fluid  drawn  to  the  very  top 
of  Cellucotton  and  not  more  than  an  inch  and  a  half  up  the  cotton. 
We  will  be  glad  to  send  a  sample  of  Cellucotton  for  this  test. 

Cellucotton  is  more  economical  than  cotton  for  many  kinds  of  hos- 
pital work.    Send  for  prices. 

EzclttsiTe  Selling  Agents 

Leivis  Manufacturing  Coe 

Walpole,  Mass. 

New   York  Philadelphia  Atlanta  Chicago  CleTeland  Kansas   City  San  Francisco 
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An  alkaline  mixture  of  water- 
soluble  chloramines;  phenol  coeffi- 
cient of  45. 

A  clean,  safe,  practical  disinfect- 
ant and  deodorant.  Neither  poi- 
sonous nor  caustic.  Will  not  injure 
rubber  or  metal  parts.  Hence  suit- 
able for  use  in  hospitals,  dairies, 
butter  factories,  ice  cream  plants, 
canneries  and  wherever  foods  are 
handled  STERILAC  leaves  no 
odor  nor  taste. 

One  measuring  capful  or  heap- 
ing teaspoonful  in  2  to  10  gallons 
of  water  makes  an  effective  ster- 
ilizing solution  for  milking-ma- 
chines, bottles,  cans,  churns,  tubs 
and  sdl  food  containers.  Keeps 
foods  from  spoiling  and  pantries, 
ice-boxes,  sinks  and  drains  clean 
and  free  from  foul  odors.  A  good 
rinse  for  disinfecting  utensils  of 
all  sorts  in  operating  rooms, 
kitchens,  markets,  restaurants  and 
at  soda  fountains.  Used,  also, 
for  sterilizing  suspected  drinking 
water  on  the  farm  for  live  stock, 
and  in  the  home. 

STERILAC  is  surer  and  quicker 
to  act  than  chloride  of  lime  or  chlo- 
rinated soda.  Not  smelly  nor 
mussy  like  the  cresols.  In  powder 
form,  another  great  advantage. 

In  10-ounce  bottles,  sufficient  for  mak- 
ing   300    gallons    of   solution.      Price 
$3.00  net. 

Also  to  be  had  in  bulk, 
on  request. 

Write  for  STERILAC  booklet 

The  ABBOTT  LABORATORIES 

HOME  OFFICE  AND  LABORATORIES, 
DEPT.  24 

CHICAGO,  ILL. 

New  York  Seattle  San  Francisco 

Los  Angeles  Toronto  Bombay 


Prices  quoted 


Drug  Prices  Continue  High 

Few  Other  Commodities  Fail  to  Respond  to 
Post- War  Readjustments  Gripping  Country 

Post-war  readjustment,  about  which  the  country  has 
been  lalkinj?,  finally  is  at  hand  with  no  prospect  of  finan- 
cial panic  in  sight,  according  to  Archer  Wall  Douglas, 
chairman  of  the  committee  on  statistics  of  the  Chamber 
of  Commerce  of  the  United  States,  whose  monthly  report 
on   business   conditions  recently   was  made  public. 

The  course  of  prices,  the  report  sets  forth,  will  continue 
downard.  Merchandise  stocks  by  January  i  will  be 
smaller  than  for  many  years. 

*^e  are  over  the  top  and  on  the  down  grade  in  most 
phases  of  industrial  and  commercial  life,''  says  the  report, 
"although  there  still  continue  to  be  exceptions  to  this 
general  statement.  Finished  lines  of  metals,  drugs  and 
automobile  sundries  are  among  the  most  notable  excep- 
tions, especially  as  to  price  changes,  which  are  few  as  yet 
in  these  particular  branches  of  business. 

"Demand  in  all  lines  is  slackening.  It  is  everywhere  a 
case  of  most  conservative  buying  rather  than  any  great 
increase  in  supply.  We  are  having  a  vivid  illustration  of 
how  our  usual  volume  of  business  is  made  up  largely  of 
things  people  do  not  really  need.  Also,  we  see  how  peo- 
ple will  get  along  without  things  they  once  thought  indis- 
pensable, once  the  fit  of  economy  is  on  them. 

"Manufacturing  and  mining  are  meeting  the  situation, 
in  the  usual  fashion,  by  running  on  reduced  time  or  shut- 
ting down  altogether.  This  has  already  meant  in  some 
cases  reduced  wages.  Zinc,  lead  and  copper  mines  sec 
no  call  for  going  on  producing  when  they  cannot  sell 
their  ores  and  when  prices  keep  on  declining.  Just  now 
the  need  of  the  country  seems  to  be  for  more  consumption 
rather  than  more  production. 

"Talk  of  stabilizing  prices,  so  as  to  save  the  situation, 
no  longer  interests  any  one  save  a  few  hopeless  theorists. 
The  laws  of  supply  and  demand  will  in  time  regulate  mat- 
ters. 

"The  entire  business  world  is  steadily  trending  to  that 
readjustment  which  we  have  talked  about  so  long.  We 
have  been  through  it  before,  several  times,  and  we  will  go 
through  it  again,  and  successfully.  This  time  it  is  robbed 
of  its  greatest  terror,  financial  panic  and  ensuing  disaster. 
•And  through  it  all  the  Federal  Reserve  Bank  System  will 
be  a  refuge. 

"Theories  of  great  and  startling  changes  in  the  frame- 
work and  organization  of  manufacturing  life  are  dying 
out  in  view  of  the  exigencies  of  the  occasion  as  to  how  to 
maintain  adequate  production  at  reasonably  remunerative 
prices.  Industrial  life,  in  time,  will  doubtless  be  more 
democratized  than  at  present,  but  we  are  not  headed  in 
the  direction  of  running  factories  bj-  committees. 

"The  entire  commercial  world  is  setting  its  house  in 
order  by  reducing  commitments,  collecting  outstanding 
accounts,  and  bringing  down  stocks  of  merchandise  to  the 
requirements  of  reduced  demand.  And  it  is  all  being  done 
soberly  and  advisedly.  All  are  awaiting  that  psychological 
time,  the  first  of  the  year,  when  the  current  of  events  and 
the  general  trend  shall  be  more  readily  discerned  and  more 
easily  interpreted.  Meanwhile,  much  definite  action  is 
being  postponed.  Merchandise  stocks  in  general  will  then 
be  far  less  than  for  several  years. 

"The  distinctly  cotton  sections  of  the  South  arc  sore 
distressed  because  of  low  priced  cotton  and  very  little 
demand,  especially  for  low  grades.  It  is  not  a  new  experi- 
ence  to  the   South,  and  the   South   has  alwavs   recovered 
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When  purchasing 
Malted  Milk 
always  specify 

"Horlick's" 

in  order  to  obtain  the 
most  satisfactory  results 
— assured  only  by  the  use 
of  the   Original  product. 


The  Only  Question 
As  To  Lungmotors 

The  Lungrmotor  has  demonstrated  its  indis-' 
pensable  usefulness  in  the  hospital  times  with- 
out number,  saving  lives  which  would  other- 
wise have  been  lost,  and  winning  the  emphatic 
indorsement  of  hospital  superintendents,  physi- 
cians and  surgeons,  anesthetists,  and  all 
others  who  have  had  opportunity  to  witness  its 
wonderful  efficacy  in  restoring  respiration. 
Its  superiority  for  this  purpose  over  manual 
methods  is  indisputable. 

HOW  MANY  DO  YOU  NEED? 

When  you  consider  the  fact  that  need  for  the 
use  of  the  Lungmotor  may  arise  simultaneuosly 
in  several  departments,  it  seems  that  every 
hospital  should  be  prepared  for  emergencies, 
by  having  several  of  the  machines  on  hand.  In 
the  operating  room,  where  the  patient  may  not 
rally  properly  from  the  anaesthetic;  in  the 
delivery  room,  where  mother  or  child,  or  both, 
may  need  the  Lungmotor;  in  such  emergency 
cases  as  drowning  or  electric  shock,  brought  to 
the  hospital — ^the  Lungmotor  is  the  one  thing 
meeting  the  need. 

Don't  Bm  Without  It 

THE  LUNGMOTOR  CO. 

BoyUton   and   Exeter   Streets 
BOSTON,  MASS. 
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THE  MUELLER  UNIVERSAL  BONE 
SURGERY  ENGINE 


B 


A  Few  Reasons  Why  Hundreds  of  Surgeons  Have  Selected  this  Instrument  in  Preference  to  Others  are  Given  Below : 


1.  It  u  safe  at  all  times  —  the  operating  instrument  x*  in  action  only 

when  the  finger  is  on  the  trigger. 

2.  The  weight  in  the  surgeon's  hand  is  less  than  two  pounds. 

3.  The  hand  piece  is  held  in  comfort.     Its  pistol  shape  allows  free  action 

of  the  hand. 

4.  The  flexible  shaft  is  made  of  sixteen  strands  of  high-grade  iano  wire 

and  will  transmit  ten  times  the  power  ever  called  for. 

5.  Sterilization  by  boiling  the  hand  piece. 


6.  The  motor  is  entirely  enclosed  and  operates  noiselessly. 

7.  Any  operative  work  requiring  drill,  saw  or  bur,  whether  sinus,  trans- 

plant bone   graft,  bone  plating,  etc.,  can  be  done  with  the  Mueller 
engine. 

8.  Perfect  speed  regulation  and  operating  at  slow  speed  and  with  plenty 

of  power,  there  is  no  danger  of  heating  bone,  a  serious  defect  in 
some  engines. 


Made  by  V.  MUELLER  &  CO.,  ""'''rEiSi'Brrhl.rwfr'''"'  1771-1 789  Ogden  Ave.,  Chicago 
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YOUR  LINEN 


Any  hospital  will  be  a  better  hos- 
pital for  having  stocked  up  with 
Baker  Linens.  There's  a  reason. 
A  little  usage  and  a  trip  or  two 
to  the  laundry  will  accentuate 
the  inferiority  of  low-grade  lin- 
ens as  nothing  else  can.  The 
raggedness  and  off  color  thus 
produced  will  be  distasteful  to 
patients,  visitors  and  help.  The 
cost  in  unfavorable  impressions 
thus  created  might  extend  over 
a  period  of  years. 

We  build  years  of  service  into 

Baker  Iinens 

Especially  RAade  for  Hospital  Purposes 

Our  scores  of  hospital  customers  remain 
with  us  year  after  year  because  they  ap- 
preciate that  oux  service  means  definite 
co-operation  in  the  raising  of  hospital 
standards  and  the  lowering  of  hospital 
costs.  Our  service  is  direct.  No  middle- 
man. 


Sheets  and 

Pillow  Cases 
Bed  Spreads 
Blankets 
Comfortables 
QuUts 

Mattress  Protectont 
Coats    and    Aprons 

for   Attendant<« 


Table  Cloths 
Table    Covers 
Napkins 
Hack    Towels 
Face  Towels 
Bath   Towels 
Roller  Towels 
Kitchen  Towels 
Dish  Towels 


H-W.  Baker  Iinen  Co. 


41  Worth  St,  Now  York  City 


Boston 
Philadelphia 


I.06  Anpreles 
San  Francisco 


ere  long  and  gone  on  to  greater  prosperity.  But  it  is  an 
acute  phase  while  it  lasts.  It  is  due  not  only  to  cotton 
mill  inactivity  in  this  country,  but  to  the  great  slump  in 
European  demand,  especially  from  Central  Europe,  which 
cannot  buy  as  of  old,  no  matter  how  desperate  her  needs. 
"In  the  grain  regions,  low  prices  of  farm  products  have 
put  a  crimp  in  the  buying  power  and  inclination  of  the 
farming  community.  Experience  shows,  however,  from 
causes  more  readily  seen  than  analyzed,  that  depressions 
in  agricultural  sections  because  of  low  prices  of  farm 
products,  are  neither  so  lasting  nor  so  severe  as  those  in 
industrial  centers  which  proceed  from  lack  of  manufac- 
turing activity  and  consequent  unemployment.  On  the 
whole,  the  farming  community  can  furnish  its  own  sub- 
stance and  tide  over  bad  times.  Also  the  accumulated  sup- 
plies, whose  abundance  caused  the  depression,  are  daily 
diminishing  in  volume,  and  can  not  be  replenished  until 
another  harvest."  Thus  the  natural  operation  of  the  laws 
of  supply  and  demand  tend  to  remedy  the  trouble.^* 


Cafeteria  Service  at  Arroyo 

(Continued  from  page  50) 


Breakfast 
Apricot — (Canned) 
Oat  Meal   Mush 
Boiled   Eggs 
Fried   Potatoes — D. 
Toast 


R 


THURSDAY 

Dinner 
Braised    Beef 
Browned  Potatoes 
Carrots   and   Peas 
Canned  Cherries 


Breakfast 
Oranges 
Farina    Mush 
Omelette 
Pancakes—D.    R. 
Toast 


Supper 

Rice    Tomato    Soup 

Fried  Ham 

Boiled    Potatoes 

Lettuce    Salad — Mayonnaise 

Baked  Custard 

FRIDAY 

Dinner 
Fried  Sole 
Boiled    Potatoes 
Egg  Sauce 
Stewed  Tomatoes 
Chocolate   Blanc   Mange 
Cream 
Supper 
Clam  Chowder 
Fried    Potatoes 
Veal  Sabd 
Apple   Sauce — Hot   Biscuits 
SATURDAY 

Dinner 
Broiled  Lamb  Chops 
Baked  Potatoes 
String  Beans 
Sliced    Pears 
Supper 
Clear  Soup 
Creamed  Chipped  Beef 
Jacket   Potatoes 
Ginger  Bread — Prune  Whip 
Chocolate — Cream 
N.  B. — We  have  no  means  for  frying  in  deep   fat,  hence 
French  Toast,  Croquettes,  Fried  Mush,  Fritters  and  the  like 
are  not  included   in  our  dietary. 


Breakfast 
Grape  Fruit 
Steel  Cut  Oat  Meal 
Scrambled  Eggs 
Bread 


State  Hospital  for  Ex-service  Men 

A  hospital  building  costing  $3,000,000  for  the  treatment 
of  ex-service  men  suffering  from  nervous  and  mental  dis- 
eases is  to  be  erected  on  the  site  in  Queens  County  in- 
tended for  the  Long  Island  State  Hospital,  according  to  a 
bill  recently  signed  by  the  governor  of  New  York.  Dr 
Thomas  W.  Salmon  is  the  medical  representative  of  the 
commission  charged  with  the  construction  of  the  building 


180,000  111  Daily  in  New  York 

There  are   180,000  ill  daily  in   New  York,  according  tc 
statistics  prepared  by  tke^UiUted  Hospital  Fund. 
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Hard  Water  is  a  Dangerous 
Enemy  in  any  Hospital 

Hard  water  is  an  enemy  to  health  and  a 
foe  to  economy. 

It  consumes  soap,  soda,  and  other  deter- 
gents in  laundry  and  kitchen. 

It  conspires  with  germs  of  disease  by 
defeating  the  utmost  efforts  at  cleanliness. 

It  fouls  boilers  and  steam  lines  and 
wastes  fuel. 

Use  of  Hard  Water  is  a  Sin 
Because    it    is    Unnecessary 

A  grievous  sin  of  omission  because  there 
is  an  easy  remedy — 

BORROMITE 

Water  Softening  System 

A  simple,  sure,  economical  system,  ex- 
actly suited  to  hospital  requirements. 

W-e  prove  our  claims  by  installing  under 
positive  guarantee  of  the  quantity  and  soft- 
ness of  the  water  obtained. 

IV  e  will  welcome  an  opportunity  to 
answer  your  questions  and  send  our  catalog. 


BORROMITE  COMPANY  OF  AMERICA 


1514-105  Wett  Monroe  St. 


CHICAGO 


EDMANDS 

Electric  Bakers 


(Patented) 


The  World  Wide  Prestige  of 
the  Edmands  Electric  Bakers 
has  been  built  up  through^  our 
earnest  efforts  to  produce  an  ap- 
paratus of  superior  construction 
for  the  most  efficient  application 
of  Radiant  Heat  to  any  part  of 
the  human  body. 


Send   for  our  trial  proposition 


Manufactured  by 

Walter  S.  Edmands 

No.  9 

Boston,  Mass. 


A  (^tt^  Letter  to  Hospital  Executives: 

There's  only  one  way  to  know  a  good  bandage — and  that  is  to  test  it  out 
for  yourself. 

H  you  are  a  hospital  executive  we  want  to  send  you  a  two  inch  CURITY 
smooth  cut  bandage.  This  is  to  be  put  to  the  severest  test — notice  the  free- 
dom from  cotton  dust  and  long  loose  threads  which  are  so  troublesome  in 
binding  wounds. 

See  also  our  advertisement  on  page  77 

Lewis  Manufacturing  Co. 


4 


New  York 


CleTeland 


Walpole,  Mass.,  U«  S.  A. 

Philadelphia  AtlanU 

Kansas  City  San  Francisco 


Chicago 


L«wis  Mannfactarinir  Co.,  Date 

Walpole,  Mass. 

I    want   to    see   myself   just   what   superior   quality    CURITY   bandages    have.      Please    send 
me  a  sample  2 -inch  bandage.     I  hAve  checked  other  Curity  products  in  which  I  am  interested. 


Bandages 
Bandage  Rolls 


Absorbent   Gauze 
Absorbent   Cotton 


Fine    Oxide    Plasters 
Waterproof   Sheeting 


Name    Position 

Institution   Street    . . 


City    State 

H.  M.  9. 
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Sanitary  Feature  of  the 
DeCanio  Mortuary  Support 

HE  carriage  and  tray  may  be 
readily  removed  for  quick  and 
easy  cleaning. 

This  feature  is  especially  important  in  con- 
nection with  the  handling  of  mutilated 
bodies  or  when  death  has  resulted  from 
infectious  disease. 

The  complete  DeiCanio  Support  is  made  of 
iron,  heavily  galvanized  after  manufacture 
to  preclude  the  possibility  of  rust  or  corro- 
sion. 

The  DeCanio  Mortuary  Support  consists  of 
only  three  parts  and  cannot  warp,  bind  or 
stick  in  operation. 


V«*<!ion  of  r«'frifjerafor  with 
DfC'ania  iiistallptl  —  shouin^ 
one    tray   removed. 

STATIONARY    FRAME— Riveted    to    the    in- 
tcrior  of  refrigerator. 

MOVABLE  CARRIAGE— On  frictionless  wheel 
rollers. 

REMOVABLE    TRAY— Reinforced   for   use   as 
a  stretcher. 

The  DeCanio  can  be  installed  in  any  type 
of  Mortuary  Refrigerator 

Write   for    InstructiTe    IllaHtratecl    booklet    No.    5    on 
Mortuary    Refrigreratioiu      Mailed    free    on    request. 

QrT  or  illard  Refrigerator/^ 


Working  Guide  for  Hospitals 

{Continued  from   page   42) 

another   Trustee   to   act   as   his   substitute,   or   report   to  the 
President,    who   shall   thereupon   appoint  one. 
ARTICLE    VI 

ENDOWED     BEDS 

Section  i — Gifts  of  the  following  amounts,  respectively, 
will  endow  a  bed  in  perpetuity : 

$  5,000  in  the  Children's  General  Ward. 

$  7,500  in  the  Adults'  General  Ward. 

$io,coD  in  a  Private  Ward. 

$15,000  in  a  Private  Room. 

Skc.  2 — The  Donor,  and  a  successor  appointed  by  him  by 
will  or  other  written  instrument,  shall  be  entitled  from 
time  to  time  to  nominate  a  patient  to  occupy  such  bed  free 
of  charge;  provided  that  such  nomination  and  the  use  of 
such  bed  shall  be  subject  to  the  By-Laws  and  Rules  of  the 
Hospital  for  the  time  being,  and  that  the  Hospital  shall  be 
under  no  obligation  to  expend  for  the  support  of  such  bed 
in  any  one  year  more  than  the  income  earned  by  such  en- 
dowment during  that  year. 

Shx.  3 — A  certificate  shall  be  issued  to  each  Donor  in  such 
form  as  the  Board  of  Trustees  may  prescribe;  and  the  name 
of  the  Donor  and  other  suitable  inscription  shall,  if  desired, 
be  inscribed  on   the  walls   of  the   Hospital. 
ARTICLE    VII 

HOSPIT.VL     RULES 

Section  i — The  Board  of  Trustees  shall  prescribe  Rules 
respecting  the  administration  of  the  Hospital  and  the  con- 
duct of  the  Hospital  work  not  inconsistent  with  these 
By-Laws. 

Sec.  2 — Such  Rules  may  be  amended  at  any  meeting  of 
the  Board  by  a  majority  vote  of  those  present;  except,  how- 
ever, that  in  case  of  a  Rule  involving  a  substantial  change 
of  policy,  five  days'  written  notice  thereof  shall  be  given 
to   each   member  of   the   Board. 

ARTICLE  VIII 
amendments 

Section  i — These  By-Laws  may  be  amended  at  any  reg- 
ular meeting  of  the  Board  of  Trustees  by  a  two-thirds  vote 
of  the  members  present,  provided  that  written  notice  of  the 
general  ntaure  of  the  amendment  proposed  shall  have  been 
presented  at  the  next  preceding  regular  meeting  of  the  Board. 

RULES  OF  THE  BROOKLYN  HOSPTTAI. 

SUPERINTENDENT 

I — The  Superintendent  shal^  be  appointed  by  the  Board  of 
Trustees,  and  shall  hold  office  during  the  pleasure  of  the 
Board. 

2 — He  shall  be  resident  executive  officer  of  the  Hospital 
and  shall  have  general  charge  of  the  administration  thereof 
in  accordance  with  such  rules  as  the  Board  of  Trustees  may 
from  time  to  time  make. 

3 — He  shall  have  power  to  appoint  and  dismiss  all  em- 
ployes of  the  Hospital,  subject  to  the  approval  of  the 
Trustees. 

4 — He  shall  at  the  close  of  each  month  present  to  the 
Executive  Committee  for  audit  all  bills  and  pay  rolls  for 
the  preceding  month. 

5 — He  shall  prescribe  the  duties  of  all  employes  and  see 
that  they   are   properly   instructed   in   regard   to  the  same. 

6 — He  shall  see  that  all  the  requirements  of  law  and  of 
state  and  local  authorities  are  duly  observed. 

7 — He  shall  make  regular  inspection  of  the  Hospital  in  all 
its  departments. 

8 — He  shall  be  responsible  for  the  enforcement  of  all  the 

Hospital   rules,   and    for   the   maintenance   of    discipline    and 

efficiency   in   the    Hospital    service.     He   shall   report    to   the 

Executive   Committee  all  breaches  of  (fuTes^r^ discipline  on 
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Heavy  Duty  Electrical 
Cooking  Equipment 

Now  Comprises  a  Fixture  for  Every 
Kitchen  Service 

One  of  the  popular 
Duparquet  fixtures 
is  a  20  slice  Elec- 
tric Toaster  which 
toasts  both  sides 
of  the  Bread  at  the 
satne  time,  elimi- 
nating the  trouble 
of  turning,  which 
results  in  a  saving 
of  time  and  a  bet- 
ter, quicker  toast. 
Electricity  prop- 
erly applied  is  as  practical  for  cookinj^  as  for  light  and 
power.  In  Duparquet  equipment  the  application  is  prac- 
tical in   every   instance. 

Cataloijuc   I' pan   Request 

DUPARQUET,  HUOT  &  MONEUSE  CO. 


ELECTRIC   TOASTER 


CHICAGO 
312   W.  Ontario 


NEW   YORK 
108-114  W.  22nd 


BOSTON 
90  North  St. 


Correct  Construction 

in  all  Caldwell  Cypress  Tanks.  They  will 
p^ive  you  honest,  dependable  life-long  serv- 
ice. Every  Caldwell  Tank  is  machine- 
planed  and  jointed;  the  hoops,  properly 
sized  and  spaced,  have  a  positive  grip.  You 
are  assured  a  dependable,  uninterruptetl 
water  supply  the  year  'round. 

The  history  of  Caldwell  service,  over  a 
period  of  30  years,  is  proof  that  the  Cald- 
well Tanks  will  best   serve  your  purpose. 

Send  for  Catalogue 

W.  E.  CALDWELL  CO. 

Incorporated 
2U0     BROOK     ST. 

LOUISVILLE,   KY. 


TANKS 

AND 

TOWERS 


£T!'I!!lli 
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Certainty  vs.  Guesswork  | 

Every  hospital  executive  knows   that  errors   in  1 

anaesthesia  occur  largely  through  the  inability  of  1 

anaesthetists  to  judge  of  the  dosage  and  control  J 

the  flow  of  the  mixture;  and  this  fault  is  a  fault  § 

of  the  apparatus  used,  not  of  the  persons  using  it.  J 

Here's  the  Machine  You  Need  I 


DIRECT    FLOW 
OXYGEN 
#    VALVE 

FULL    FACE 
"SAFETY  ■  MASK 


N.O     NEEDLE 
VALVE 


DIRECT    FLOW 
NjO     VALVE 


MOUTH  HOOK 


WATER  DRAIN 


NKW  MODEL  **F*' 

Ideal    Hospital 

Apparatus 

( Cut  shows  250 
an<l  100  gallon 
NjO  cylinders  at- 
tached but  any 
standard  gas  cyl- 
inder can  be  used, 
large       or       small.) 


H'rite  for  i7- 
I  u  s  t  r  at  e  d 
booklet  de- 
scribing 
Portable  and 
Hospital 
Models. 


Reasons  for  Its  Success 


4. 


60   Cials.    N,0   per   HOUR. 

It  does  not,  with  ordinary 
care,   set  out  of  order. 

It  has  proved  a  good  rev- 
enue producer  wherever 
used,  both  directly  and 
indirectly. 


Safety  Anaesthesia   Apparatus   Concern. 
1658  Ogrden  Ave.,  Chlcasro,  111. 


I 


LARGE    ETHER  = 

CONTAINER  = 

POSITIVE  SIGHT-  = 

FEED  = 

MEASUREMENT  =h 


1.  It  can  be  successfully  op- 
crated  by  any  competent 
anaesthetist. 

2.  Once  used  the  SUR- 
GEONS DEMAND  it 
constantly. 

3.  It  is  ECONOMICAL  to 
operate,    using    from   40    to 

Vaed  in  Hundreds  of  Hospitals 
It  Has  a  Place  in  Yours 

There  is  a  hospital  near  you  which  has  had  experience 
with  the  Safety  Anaesthesia  Apparatus,  and  we  shall  be 
glad  to  refer  you  to  it  for  detailed  information  regard- 
ing our  machine.  Actual  test  of  satisfied  users  is  its 
best  endorsement. 

Uae  the  coupon  and  find  out 

Safety  ANAESTHESIA  APPARATUS  I 

Con  ^J  cem  | 

1652  Ogden  Ave.  CHICAGO,  ILL.      | 

iiiiuiiiiiiRiiiunCOUPONiiii'liiitti  I 


I 


I 


Please    send    me    the    name    of    one    or    more  =  s 

hospitals   in   this   vicinity  using  your  apparatus,  g  § 

and  full  information  concerning?  it.  without  ob-  §JIJJ|l|I|fl]l|jp 

ligation   to  me.  = 


Hospital 


Individual 


Address 


m§ 
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Will  Actually  Do 

These  Things  for  You:— 

MIX — All  Doughs,  Pie  Fillers,  etc.  Mix 
and  Beat  Mayonnaise  and  all  other 
Dressings.      MASH — Potatoes. 

BEAT— Eggs,  Batters,  Custards,  etc.  WHIP 
— Cream,  Icing,  Marshmallow,  Meringue,  etc. 

CHOP— Meat  and  other  Foods.  GRATE— 
Cocoanut,  Chocolate,   Cheese,   Nutmeg,  etc. 

GRIND— Coffee,  Spices,  Cereals,  etc.  SLICE 
—Potatoes,  All  Vegetables,  Fruits.  STRAIN 
— Soups  and  Purees.  CRUMB — Dry  Bread, 
Cakes  and  Crackers.  PREPARE— Apple 
Sauce,  Cottage  Cheese,  etc. 

The  Hobart  will  do  many  more  things  for 
you.  We  have  given  you  only  a  few  sug- 
gestions. 

The  Kitchen  Aid  is  a  small  machine  which 
does  on  a  small  scale  virtually  the  same 
things  done  by  the  Big  Mixer. 

Hobart  Mixers  advance  quality  of  foods — in- 
crease quantity — effect  big  savings  in  costly 
ingredients — do  away  with  confusion  and 
promote  cleanliness. 

Write  for  Booklet  K 

The  Hobart  Manufacturing  Company 

47-67   Penn  Ave.,  TROY,   OHIO 


the  part  of  any  person  connected  with  the  Hospital. 

9 — He  shall  not  permit  any  instruments,  apparatus,  books^ 
records  or  other  property  belonging  to  the  Hospital  to  be 
taken  therefrom  without  his  consent,  and  shall  keep  a 
record  of  all  articles  so  taken. 

10— iHe  shall  allow  no  autopsy  to  be  made,  except  by  order 
of  the  coroner,  unless  with  the  written  consent  of  the  near- 
est relative  of  the  deceased. 

II — He   shall  be   responsible   for  the  following: 

(a)  The  purchasing  of  all  provisions  and  supplies  and 
for  their  proper  and  economical  use.  He  shall  not,  however, 
make  any  contract  for  more  than  one  month's  supplies  with- 
out the  approval  of  the  Executive  Committee. 

(b)  The  collecting  and  receiving  of  all  moneys  due 
from  patients  and  otherwise  paid  in  at  the  Hospital,  and 
the  accurate  accounting  of  all  disbursements;  and  he  shall 
account  for  the  same  monthly  to  the  Treasurer  after  audit 
by  the  Executive  Committee. 

(c)  The  admitting  and  discharging  of  all  patients  and 
what  disposition  shall  be  made  of  each  patient  on  admis- 
sion; and  he  shall  see  that  all  patients  receive  proper  atten- 
tion while  in  the  Hospital. 

(d)  The  keeping  of  records  of  each  patient  admitted  to 
the  Hospital  in  such  form  as  may  from  time  to  time  be 
prescribed   by  the  Trustees   or  required  by  law. 

PROFESSIONAL  STAFF 

The  Professional  Staff  shall  be  appointed  annually  by  the 
Board  of  Trustees,  and  shall  hold  their  appointments  during 
the  pleasure  of  the  Board. 

The  Professional  Staff  shall  be  composed  of  all  those 
Physicians  holding  staff  appointments  in  the  Hospital  and 
Dispensary,  except  the  Courtesy  Staff.  It  shall  annually 
elect  a  President  and  Secretary.  It  shall  hold  at  least  four 
regular  meetings  in  each  year  for  the  discussion  of  matters 
of  professional  interest,  and  may  make  recommendations  to 
the  Attending  Committee.  Special  meetings  may  be  called 
at  any  time  by  the  President,  and  shall  be  called  by  such 
officer  upon  the  written  request  of  ten  members  of  the  Pro- 
fessional Staff.  At  least  two  days*  notice  of  every  special 
meeting  shall  be  given.  The  purpose  for  which  a  special 
meeting  is  called  shall  be  stated  in  the  notice  thereof. 

ATTENDINGS    COMMITTEE 

The  Attendings  Committee  shall  be  appointed  by  the 
Board  of  Trustees  and  shall  consist  of  the  Attendings  of 
the  four  services,  namely,  Medicine,  Surgery  A,  Surgery  B, 
and  Gynecology-Obstetrics  and  the  Superintendent  of  the 
Hospital.  Meetings  shall  be  held  at  least  twice  a  month. 
One  such  meeting  shall  be  held  a  few  days  preceding  the 
monthly  meeting  of  the  Board  of  Trustees,  at  which  meeting 
the  Executive  Committee  of  the  Board  shall  be  represented. 

The  Attendings  Committee  shall  have  charge  of  the  pro- 
fessional work,  both  in  the  Hospital  and  in  the  Dispensary. 
It  shall  submit  a  monthly  report  to  the  Board  of  Trustees, 
through  the  Superintendent,  of  the  character  of  the  pro- 
fessional work,  and  of  the  attendance  of  each  member  of 
the  Professional  Staff.  At  the  end  of  the  year,  for  the  De- 
cember meeting  of  the  Board  of  Trustees,  it  shall  submit 
a  like  report  of  the  year's  work.  It  shall  submit  to  the 
Board  of  Trustees  nominations  for  appointments  to  the 
Professional  Staff. 

The  Departments  of  Radiography,  Pathology  and  Anes- 
thesia and  the  House  Staff  shall  be  directly  responsible  to  the 
Superintendent,  but  the  Attendings  Committee  shall  have  su- 
pervision  of   the   professional   work   of    these   Departments. 

SENIORS 

The  Seniors  in  the  several  services,  namely,  Medicine. 
Surgery  A,  Surgery  B,  and  Gynecology-Obstetrics,  shall  act 
in  an  advisory  capacity  to  the  Board  of  Trustees  on  matters 
connected  with  the  professional  workfof  jfeh^/^tofjil^,  and 
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Arsphenamine  Products 
Should  be 

Readilv  Soluble 

Practically  Free  from  Toxicity 

Easy  of  Administration 

NEOSALVARSAN 

(Neoarsphenamine-Metz) 

possesses  all  of  these  qualities. 

Order  by  eith'er  name  and  if 
your  local  dealer  cannot  supply 
you  order  direct  from 

H.  A.  Metz  Laboratories 

122  Hudson  Street 
New  York  City 


■pp  ,   .  ^ 

WjFT 

J"    'k 

-"! 
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Install  the  complete  equipment 
pictured  above  and  you  will  find 
your  laundry  expense  reduced  to  a 
fraction  of  its  former  cost.  Also, 
you  will  then  avoid  the  possibility 
of  embarrassing  delays  through 
labor  troubles. 

Let  us  advise  you  just  what 
equipment  is  suited  to  your  special 
needs  and  furnish  you  an  estimate. 

American  Ironing  Machine  Co. 

Hospital    Department 

170  N.  Michigan  Ave.,  Chicago 


100  Million 
Explosions 

In  a  Grain  of  Wheat 


Puffed  Wheat  is  whole  wheat 
steam  exploded.  The  grains  are 
sealed  in  guns.  After  an  hour  of 
fearful  heat  the  guns  are  shot.  And 
over  100  million  steam  explosions 
are  caused  in  every  kernel. 

The  process  was  invented  by 
Prof.  A.  P.  Anderson,  to  make 
whole  grains  wholly  digestible, 
and  easy  to  digest. 

Puffed  Rice  is  whole  rice  puffed 
in  like  way.  Corn  flakes  are  corn 
hearts  puffed. 

These  bubble  grains,  flimsy 
and  nut-like,  form  most  delicious 
foods.  And  they  are  the  best- 
cooked  cereals  in  existence. 


Puffed  Wheat 
Puffed  Rice 
Com  Puffs 
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In  an  Emergency  the 

CASTLE 
ELECTRICALLY  HEATED 
SPECIALISTS'  OUTFIT 

is  Essential 

Emergency  Hospitals  and  First  Aid  Rooms  require 
exceptionally  efficient  equipment.  Instruments  must 
be  handy,  and  material  quickly  arranged,  so  that 
treatment  may  be  administered  without  delay. 

Castle  Specialists'  Outfit 

Composed  of 

Instrument  Sterilizer,  1 1"  x6'^x3  ^^^ 
Water  Sterilizer  of  2  gallon  capacity 
Porcelain  Enamel  Top  Table,  14'^  x  14" 
Cabinet,  9  ^^'''x  16"  x  14" 
Floor  space,  19'''x3l''' 
is  highly  efficient  in  an  emergency.    The  simplicity 
of  its  design,  its  compactness  and  convenient  ar- 
rangement make  it  easy  to  operate  quickly.    It  is 
also  extremely  durable. 

Complete  illustrated  catalogue,  describing  all  types 
and  sizes  of  Castle  Sterilizers,  together  with  prices, 
sent  on  request. 

.  WILMOT  CASTLE  COMPANY 

1154  University  Avenue,  Rochester,  N.  Y.,U.S.  A 
There's  a  Castle  Sterilizer  for  Fvrry  Pumose  ** 
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may  be  called  upon  by  the  Attendings  for  consultation  and 
advice.  A  Senior  shall  have  the  privileges  of  the  Private 
Rooms  and  Private  Wards,  and  also  of  the  General  Wards 
when  the  patient  is  referred  by  him. 

ATTKNDINGS 

Each  Attending  shall  be  responsible  for  the  professional 
work  within  his  Department,  both  in  the  Hospital  and  Dis- 
pensary. 

ASSOCIATES 

An  Associate  shall  be  next  to  the  Attending  in  respon^Jil- 
jty  for  the  Service,  and  shall  have  full  responsibility  in  the 
absence  of  the  Attending.  He  shall  perform  such  duties 
within  the  Service  as  may  be  assigned  to  him  by  the  At- 
tending. 

He  shall  have  the  privileges  of  the  Private  Rooms  and 
Private  Wards  for  his  own  patients,  but  not  of  the  General 
Wards. 

ASSISTANTS 

An  Assistant  shall  perform  such  duties  within  the  Service 
as  may  be  assigned  to  him  by  the  Attending.  He  shall  act  as 
Associate   when  the  Associate  is  acting  Attending. 

He  shall  have  the  privileges  of  the  Private  Rooms  and 
Private  Wards  for  his  own  patients,  but  not  of  the  Genenl 
W^ards.  He  shall  act  in  the  Dispensary  as  Chief  of  Clinic 
of  the  Service  to  which  he  is  attached. 

C'INICAL   ASSISTANTS 

A  Clinical  Assistant  shall  act  as  Assistant  to  the  Chief  of 
Clinic  in  the  Dispensary,  and  in  the  absence  of  the  Chief 
one  of  the  Clinical  .Assistants  shall  be  designated  acting 
Chief  of  Clinic.  He  shall  not  have  the  responsibility  of  the 
Hospital  Service  at  any  time,  but  may  be  called  upon  by 
the   Attending   to    perform   certain   work   in   the    Hospital. 

He  shall  have  the  privilege  of  referring  patients  to  the 
Private  Rooms  or  Private  Wards,  but  such  patient  shall  be 
in  charge  of  the  Attending  to  whom  the  patient  would  be 
assigned  under  the  general  Hospital  Classification.  The 
Clinical  Assistant  may  have  such  share  in  the  management 
of  the  case  as  may  be  permitted  by  the  .Attending. 

ADJUNCT     STAFF 

The  .Adjunct  Staff  shall  consist  of  such  Physicians,  ap- 
proved by  the  Trustees,  as  may  be  nominated  by  the  At- 
tendings of  the  several  Services  from  those  who  have  served 
the    Hospital    faithfully. 

The  members  of  this  Staff  shall  be  allowed  the  privileges 
of  the  Private  Rooms  and  Private  W^ards  in  the  Division 
of   Specialty  which   their  title  designates. 

CONSULTING     STAFF 

The  Consulting  Staff  shall  consist  of  such  Physicians  and 
Surgconsk,  either  general  Practitioiifers  or  Specialists,  as 
may  from  time  to  time  be  deemed  advisable  by  the  Board 
of  Trustees.  They  shall  be  appointed  by  the  Board  an- 
nually for  a  term  of  one  year.  They  may  be  called  upon 
at   any  time   for  consultation. 

They  shall  have  the  privilege  of  visiting  the  Hospital  at 
all  times,  and  of  treating  their  own  patients  in  the  Private 
Rooms  or  Private  Wards  of  the  Hospital. 

COURTESY     STAFF 

The  Courtesy  Staff  shall  consist  of  such  Physicians  and 
Surgeons,  either  general  Practitioners  or  Specialists,  as  may 
from  time  to  time  be  deemed  advisa])le  by  the  Board  of 
Trustees.  They  shall  be  appointed  by  the  Board  annually 
for  a  term  of  one  year. 

They   shall   have  the  privilege  of  visiting  the   Hospital  at 
all   times  and  of  treating  their  own   patients   in  the    Private 
Rooms  and  Private  Wards  of  the  Hospital. 
GFA'I-RAL  RULES 

Xo  member  of  the  Professional  Staff  shall  receive  pecunian* 
compensation    from    a    public    ward    patient    under    any   cir- 
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Portable  Electric 
Steam  Table 

An  clcctric-heatcd  conveyor, 
providing  hot  food  service  at 
the  bedside.  Heat  is  maintained 
by  electric  heating  units  under 
water  compartment.  Can  be 
easily  attached  to  any  electric- 
light  socket.  Equipped  with 
'*  WEAR-EVER  '  aluminum 
utensils,  consisting  of  a  spe- 
cially designed  "WEAR- 
EVER"  Coffee  Urn,  four  cov- 
ered vegetable  jars,  one  cov- 
ered gravy  jar,  and  two  meat 
pans  with  revolving  cover. 
Originally  designed  and  man- 
ufactured by  us  in  our  own 
factory  for  Mercy  Hospital, 
iiiti!llill||lliililllllilli!  Chicago. 

=         We  manufacture  and  supply  tor  Hospitals  and  institutions  all  items  used  in  the 
=  preparation  and  service  of  food. 

I   THE    STEARNES    COMPANY 
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133-135  West  Lake  Street 
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Amtrican  Slicing  Macliloe  witli  Pedsstai 
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A  Helper  for  Your  Help 

There  is  good  sense  in  the  saying  that  no- 
body should  do  by  hand  that  which  can  be 
better  done  by  machinery.  The  shortage  of 
help  in  the  hospital  emphasizes  this  fact 
just  now. 

SLICING  MEAT  BY  HAND 

Are  you  still  slicing  meat  by  hand? 

Have  you  ever  really  looked  into  the  reasons  why 
it  is  wasteful  both  of  time  and  material  to  do  so? 

If  you  haven't,  and  if  you  want  to  make  your 
kitchen  as  efficient  as  your  operating  room,  let  us 
tell  you  something  about  what  we  have.  It  might 
be  valuable  to  you. 


American  Slicing  Machine  Co.,  1304  Republic  Bldg.,  Chicago 
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THANKSGIVING 

SPECIAL! 

Two  Bargains  in  Rubber  Sheeting 

Something  to  be  thankful  for— rubber  sheet- 
ing, an  every-day  need  in  your  hospital,  at 
pre-war  prices !  The  response  to  this  offer  as 
presented  last  month  proved  to  us  that  it 
meets  the  views  of  buyers  both  as  to  quality 
and  price.  We  still  have  a  supply  of  these 
sheeting  items,  at  these  prices: 

Light  Weight  double-coated  Tan  cambric 
sheeting,  yard $1.30 

Double-coated  maroon  guaranteed  sheet- 
ing, heavy,  yard $1.88 

In  rolls  only,   of    (about)    12,   25  and   50 
yards 

Orders  must  be  Mailed  by  Dec. 
15  and  mention  this  special  offer. 

Universal  Rubber  Corp. 

222    North    State    St.,    Dept.    C. 

CHICAGO,  ILL. 
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I  Towel  Maintenance 


A   running   expense   that  can 
be  greatly  reduced. 

By  the  installation  of  the  Indi- 
vidual Towel  System,  you  can 
reduce  your  towel  expense  from 
20%  to  6o%.  Such  a  material 
economy  as  this  will  stand  for 
much  in  balancing  off  the  profit 
and  loss  statement  at  the  end  of 
the  year.    The 

INDIVIDUAL 
TOWEL  SYSTEM 

provides  a  clean,  fresh  towel  for 
everyone.  Each  towel  is  kept 
securely  in  place  where  it  can- 
not be  mistreated — thus,  a  reduc- 
tion in  shortage,  laundry  expense, 
and  wear  and  tear. 

Try   out   the   Individual   Towel   System.     Its   econ- 
omy and   efficiency  will  convince  you.     Write  to 

Individual  Towel  &  Cabinet  Service  Co. 

SAM  WOLF,  President 
Archer  Ave.  at  Quinn  St.  Chicago 

108  E.  16th  St.  New  York 


Patented 
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cumstances  (except  Workmen's  Compensation  Cases),  un- 
less by  permission  of  the  Trustees  upon  a  written  report 

Each  member  of  the  Professional  Staff  shall  on  the  occa- 
sion of  each  visit  to  the  Hospital  register  personally  in  a 
book  provided  at  the  CMfice  for  such  purpose,  noting  the 
hour   of   his   arrival    and   the   hour   of    his    departure. 

There  shall  be  kept  at  the  Hospital  in  permanent  form  full 
records  of  the  cases  and  treatment  of  all  patients.  Such 
records  (Histories)  of  patients  shall  not  be  accessible  to 
any  person  save  the  Professional  Staff,  the  Superintendent 
and  ihe  Trustees.  No  extract  from  such  records  and  no 
information  whatever  regarding  their  contents  shall  be  given 
to  any  person  save  upon  the  written  permission  of  the  pa- 
tient or  his  duly  authorized  representative,  filed  with  the 
Superintendent,  or  pursuant  to  formal  resolution  of  the 
Trustees,  or  upon  the  order  of  a  court  having  jurisdiction. 
No  records  shall  be  taken  from  the  Hospital,  except  upon 
the  order  of  a  court  having  jurisdiction. 

HOUSE  staff' 

I — The  House  Staff  shall  be  appointed  by  the  Board  of 
Trustees,  and  shall  hold  their  appointm/?nts  during  the 
pleasure  of  the  Board. 

2 — Applications  for  appointment  to  the  House  Staff  are 
to  be  made  to  the  Superintendent  in  writing,  and  shall  con- 
tain a  concise  statement  of  the  history  and  qualifications  of 
the  application,  together  with  proper  credentials  of  character 
and  personal  fitness.  Before  commencing  his  duties  each 
member  of  the  House  Staff  must  produce  a  diploma  from  a 
Medical  College  and  must  register  at  the  Board  of  Health 
He  must  appear  also  before  the  Superintendent  and  sign 
nn  agreement  to  serve  the  Hospital  to  the  best  of  his  ability, 
subject  to  the  Hospital  rules. 

3 — The  members  of  the  House  Staff  are  under  the  imme- 
date  direction  of  the  Superintendent  and  are  responsible  to 
him  for  the  faithful  and  satisfactory  performance  of  their 
duties  as  members  of  the  Hospital  organization. 

4 — They  are  responsible  to  Attendings  under  whom  they 
serve  for  their  professional  work. 

5— The  House  Staff  shall  reside  at  the  Hospital  and  not 
be  absent  therefrom  without  the  consent  of  the  Superntend- 
ent.  They  shall  not  be  absent  from  the  Hospital  more  than 
is  necessary  for  needful  recreation,  and  their  absence  shall 
always  be  subject  to  the  demands  of  their  service.  Before 
leaving  and  when  returning  to  the  Hospital  they  shall  sign 
in  a  book  provided  for  the  purpose,  the  time  of  leaving,  time 
of  expected  return  and  time  of  returning. 

6— No  member  of  the  House  Staff  shall  engage  in  private 
practice,  or  in  any  business  other  than  that  of  the  Hospital, 
during  his  term  of  service. 

7 — No  pecuniary  compensation  shall  be  accepted  by  any 
member  of  the  House  Staff,  except  by  permission  of  the  Su- 
perintendent. 

8— Each  member  of  the  House  Staff  is  allowed  a  vacation 
of  two  weeks  after  completion  of  a  year's  service.  Such 
vacation  shall  not  be  taken,  however,  except  with  the  ap- 
proval of  the  Superintendent  upon  written  application,  signed 
by  the  Attending  of  the  Service,  stating  the  date  of  depart- 
ure and  return,  and  the  name  of  the  substitute.  Special 
leave  of  absence  may  also  be  granted  by  the  Superintendent 
if  proper  cause  is  shown.  In  all  cases  of  temporary  absence, 
a  substitute  must  be  provided  who  shall  be  acceptable  to  the 
Superintendent  and  the  Attending  of  the  Service. 

9 — If  it  is  desired  that  a  guest  spend  the  night  in  the  Hos- 
pital permission  must  be  obtained   from  the  Superintendent. 

10 — Under  no  circumstances  may  a  member  of  the  House 
Staff  bring  any  intoxicating  liquors  into  the  Hospital  or 
receive   the   same.  ^^^  | 

II— Members   of   the   H<p3^g[f|j^gf|jyS^al^@Qg)a^!^Nurscs 
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Industrial  Hospitals,  Physicians  and  Surgeons  in  general  prac< 
tlce    are    getting    splendid    results    with 

lOCAMFEN 

locamfen  is  extensively  used  In  Military  Surgery  In  the  manage- 
ment of  deep.  Jagged,  soiled  and  Infected  wounds,  as  well  as  by 
numbers  of  surgeons  in  charge  of  workers  in  large  industrial 
institutions,    railroads,   mines,   stores,    etc. 

looamfen  is  an  interaction  product  of  Iodine,  Camphor  and 
Phenol.  Contains  about  7V4%  free  Iodine,  held  in  perfect  solu- 
tion w^lthout  the  aid  of  alkaline  iodides,  alcohol,  or  other  solvent. 
Has  g^reater  stability  and  higher  antiseptic  action  than  Tincture 
of  Iodine  with  better  adhesion,  greater  penetration  and  healing 
qualities. 

Camlofeii  Ointment  (formerly  called  locamfen  Ointment)  is  pre- 
pared with  lOCAMFEN  and  used  where  additional  emollient 
action   is   desired. 

Both  products  accepted  by  the  Council  on  Pharmacy  and  Chem- 
istry,   American   Medical    Association. 
Information   and   literature   from 

Schering  &  Glatz,  Inc. 


150-152  Maiden  Lane 


New  York 


EXPOSURE 


resulting  from  changing  hot  water  bottles  is  dangerous. 


BURNS 


from      freshly      filled      water      bottles      are      frequent. 

The    temperature    of    the    GOODWrLL,    ELECTRIC 

PAI>  is  more  constant  than  that  of  your  operating 
room.  It  will  last  as  long  as  8  hot  water  bottles.  It 
18    absolutely    safe. 

All  temperatures  between  100  degrees  and  180  de- 
grees. Rubber  and  Cloth  covers.  One  year's  complete 
guarantee.      Price    19.50. 

Use  it  30  days  at  our  risk — return  it  if  it  doesn't 
make    good. 

THE    GOODWILL    ELECTRIC    CO. 

61    E.  Van  Buren  St.  CHICAGO 


A  Machine  that  Pays  for  Itself 

It  is  literally  true  that  the  saving  accomplished 
by  the  use  of  the  Applegate  Hnen  marker  pays 
for  the  machine  in  a  very  short  time — the  shorter 
on  account  of  the  very  low  price,  $20.00,  plus  the 
cost  of  dies  furnished  by  us.  When  it  is  con- 
sidered that  the  cost  of  linens  is  higher  than  ever 
before,  it  is  obvious  that  every  possible  precau- 
tion against  loss  should  be  observed;  and  proper 
marking   is   the    first   and   most  obvious. 

The  Low  Cost  of  Marking  Linens — 
The  High  Cost  of  Not  Marking 

That  is  why  marking,  with  an  inexpensive  and 
practical  machine  such  as  this,  is  not  only  a  neces- 
sary operation,  but  one  whose  cost  is  so  trifling 
as  to  be  negligible.  That  is  why,  on  the  other 
hand,  failure  to  mark  linen  properly  is  an  invita- 
tion to  loss,  which  is  certain  to  mean  a  substan- 
tial additional  operating  expense  for  the  hospital. 
Name.  Dept.  and  Date — any  one,  two  or  all  three 
— permanently  marked  on  any  kind  of  cloth,  all 
at  one  impression.  It  will  surpass  all  your  hopes 
for  efficiency  and  satisfaction. 

You  Cannot  Afford  Unnecessary 
Losses  of  Linens 

No  hospital  can  afford  losses  of  any  kind  that 
can  be  prevented  without  difficulty.  Proper  iden- 
tification of  your  linens,  by  the  use  of  the  Apple- 
gate  marker  and  Applegate  Guaranteed  indelible 
ink,  will  pay  big  dividends  in  satisfaction  and 
saving. 

Sample  Impfessions,  Showing  How  the  Applegate 
Marker  Works,  Sent  Free.  Ju»t  Tear  Off  the 
Coupon. 

Applegate  Chemical  Company 

5636  Harper  Ave.  Chicago 


Send  full  information  about  your  marker  and 
dies,  also  send  ssunple  impression  slip,  showing 
the  different  sizes  and  styles  of  dies. 


Name 


Hospital 
City   .... 

State    . .  . 
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No.  

An   all  paper 


"To  Be  Certain— 

Bum-It-Air 


Enameled 
sputum  cups 
have  to  be 
cleaned.  It's 
unpleasant  and 
—  labor  costs 
money.  Paper 
cups  can  be 
burned,  c  o  n  - 
tents    and    all. 

5  COVERED  SPUTUM  CUP.  The   danger   is 
aper  "Burnitoi"  Cup.     eliminated     a  t 

once  and  without   expense. 

We  manufacture  all  styles  of  paper 
sputum  cups  (fillers)  and  pocket  cups 
for  hospitals.  Hundreds  of  institutions 
have  found  them  superior  and  are  now 
using  them.    ARE  YOU? 

SAMPLES   FREE 
Ask  for  Catalog  of  Our  Complete  Line 


SEE  THAT  THUMB 
HOLD? 

An  added  conven- 
ience for  the  easy 
withdrawal  of  fillers. 

Thin  covered  holder 
miKlel  in  polished 
nickel  or  lacquer 
finish. 


OTHER 
BURNITOL  PRODUCTS 


Paper  Cuspidors 
Hemorrbaffe  Boxes 
Paper  Drinking  Cups 
Paper  Napkins 
Paper  Handkerchiefs 
Paper  Towels 
Toilet  Paper 
Paper  Bags 
Green  Soap 
Surgical  Soap 


Liquid  Soap 
Soap  Chips 
Soap  Powders 
Scouring  Powder 
Sweeping  Compound 
FUMIGATORS 
Liquor  Cresoiis 
BURNITOL— 20 
Toilet  Cleansers 
Insecticides 
Deodorants 


Burnitol  Manufacturing  Co. 


Boston 


Chicago        San  Francisco 


with  courtesy,  but  their  relations  with  them  shall  be  confined 
strictly  to  professional  duties,  and  there  shall  be  no  social 
relations  whatsoever  while  on  duty.  They  shall  not  prescribe 
for  or  treat  nurses,  except  upon  request  of  the  Directoress 
of  Nurses. 

MISCELLANEOUS     RUI^S 

A  nurse  must  be  present  at  any  examination  of  a  female 
patient. 

Patients  suffering  from  contagious  diseases  are  not  to  be 
admitted  to  the  Hospital. 

Xo  general  anaesthetic  shall  be  administered  in  the  absence 
of  a  member  of  the  Visiting  Staff,  except  where  life  would 
be  manifestly  hazarded  by  delay.  But  anaesthetics  may  be 
administered  in  the  Obstetric  Service  by  or  under  the  direc- 
tion of  the  Resident  or  House  Surgeon  in  charge,  but  only 
in  accordance  with  such  specific  regulations  as  may  be  de- 
termined from  time  to  time  by  the  Attending  Obstetrician 
after  sanction  by  the  Superintendent.  • 

Autopsies  are  to  be  performed  only  as  follows : 

(a)  By  order  of   the  Coroner. 

(b)  When  written  permission  has  been  obtained  from  the 
nearest  relative  and  approved  by  the  Superintendent,  and 
then  only  by  the  Pathologist  (if  he  be  a  physician),  or  by 
some  physician  designated  by  the  Superintendent. 

Whenever  there  is  any  question  as  to  the  proper  interpreta- 
tion of  any  rule  of  the  Hospital  the  matter  shall  be  referred 
to  the  Superintendent  for  decision. 

DIRECTRESS  OF  NURSES 

I — The  Training  School  is  a  department  of  the  Hospital, 
and  as  such  is  subject  to  the  general  rules  governing  the 
Hospital. 

2 — The  Directress  of  Nurses  shall  be  appointed  by  the 
Board  of  Trustees  upon  nomination  of  the  Superintendent, 
and  shall  perform  her  duties  under  the  immediate  direction 
of  the  Superintendent. 

3 — She  shall  reside  in  the  Nurses'  Home.  She  shall  have 
charge  of  the  nurses,  be  responsible  for  their  instruction  in 
theoretical  and  practical  nursing,  and  shall  also  be  respon- 
sible for  the  nursing  in  the  Hospital. 

4 — -She  shall  arrange  for  the  admission  and  care  of  pro- 
bationers, and  shall  consult  with  the  Superintendent  as  to 
their  fitness  for  the  work  and  the  propriety  of  retaining  or 
dismissing    them. 

5 — She  shall  be  responsible  for  the  care  of  the  health  of 
the  nurses  in  training,  and  shall  notify  the  Physician  to  the 
Training  School  when,  in  her  judgment,  it  is  necessary,  al- 
ways doing  so  when  the  illness  is  of  more  than  24  hours* 
duration.  An  accurate  account  shall  be  kept  of  all  time  lost 
through  illness  and  the  cause  thereof. 

6 — She  shall  make  regular  inspection  of  all  portions  of  the 
Hospital  under  her  care. 

7 — She  shall  not  be  absent  from  the  Training  School  of 
the  Hospital  without  having  delegated  a  competent  repre- 
sentative approved  by  the  Superintendent  to  act  during  her 
absence. 

8 — She  may  suspend,  but  not  dismiss,  a  student  nurse  for 
misconduct  or  inefficiency,  immediately  reporting  the  case 
to  the  Superintendent. 

9 — Special  nurses  may  be  selected  by  a  visiting  physician 
or  surgeon,  but  always  subject  to  the  approval  of  the 
Directress  of  Nurses.  No  graduate  nurse  shall  be  engaced 
except  through  the  Directress  of   Nurses. 

DIRECTRESS   OF   SOCIAL  SERVICE 

I — The    Social    Service   is   a   Department   of   the   IIospitaL 

2 — The  Directress  of  Social  Service  shall  be  appointed  by 
the  I^>oard  of  Trustees  upon  nomination  of  the  Superintend- 
ent, and  shall  perform  her  duticg->under  th»  immediate 
direction  of  the  Superintendenf.j^y  y^^QOQ^lC 
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;  Right  Light 
and  Comfort 


THE  light  which  pen- 
etrates a  sick  room 
should  be  soothing  to 
the  patient's  nerves  and 
adjustable  at  all  times  to 
his  condition — for  light  is 
irritating  if  bright  and  de- 
pressing if  gloomy. 

With  the  ordinary  win- 
dow shade  it  is  impossible 
to  secure  a  proper  distribu- 
tion of  light.  Physicians  and 
jrses  who  realize  this  are 
installing  Hartshorn  '*Two- 
/ay"  Rollers  equipped 
with  the  celebrated  Oswego  Tinted  Cambric  or  Triplex 
Opaque  shade  cloth.  Hartshorn  "Two- Way"  Rollers 
operate  from  the  center  of  the  window  toward  top 
and  bottom — a  feature  which  admits  of  any  desired 
graduation  of  light  without  interfering  with  ventila- 
tion, and  insures  right  lighting  conditions  at  all  times. 


Write  for  sam- 
ples of  colors  214 
and  204  in  Tinted 
Cambric  and  Col- 
ors 33  and  34  in 
Choua«(vieii  Opi- 
que  which  have 
been  analyzed  by 
chemists  and 
a«li»|itrd  by  Hos- 
pttnls  of  some  of 
the  larger 
ni  imici  pal  i  ties. 


'>M,*- 


SHADE  ROLLERS   AND 
WINDOW  SHADE  E^RICS 


STEWART- HARTSHORN    CO. 

General   Offlee:     250    Fiftli    Avenue,    New   York   City 


ttii[i!i;;i;i;i];ii!iiiiiiii]iiiiiiiiiiiiiitiiiitiiitj:iiiii[ttKtii!iii[[iiiiiiiii 


THE  PIEDMONT  BEDSIDE  TABLES 

(rtttented   Nov.   '>r>.   1913) 


Patented    feature    holds    top    Hsid    In    any    position  by    sllglit       § 

turn   of   hand   screw,  M 

WV  639      Table,    Mali«>«rany    Tap  | 

\\V  «39a  Table.   White  Steel  Top  i 


Butler-Michel    Wound    Clips;    the   better  skin  Sutures.                 _ 

Special    prices    to    liospUals.  S 

HoMpitulH    fnriii^ihed    <'oniplete.  | 

C'c»rreH|»otideiif>e    M»lic'ited.  s 

fH^;^^VV5cHER&SoNCo.    j 

CINCINNATI,    OHIO  | 

iiitii[fiiiHnittititiini)iiiiiiiiiiiiiiiiiiiiiiiiiiuniiiiiiniiiiiiiiiiiiiii]iiiiin[iiiiiiii[ti[tii)[ri[i[ti[U[iinin 


Standardized 
Laboratory  Furniture 

The  building  of  special  furniture  for  the  hospital  labor- 
atory is  an  unwise  investment  of  hospital  funds  where 
conditions  would  permit  the  use  of  standardized  Ke- 
waunee equipment.  Almost  any  institution  can  reduce 
its  laboratory  investment  and  can  avoid  long  delays  in 
receiving  equipment  by  specifying 

Kewaunee    Laboratory    Furniture 


I.»tioratory  Wall  Sink,  No.  1433.  Drain  slab  at 
both   ends    and    l>atk.    of    8o;ip-.st(»ne. 

Rlue  prints,  showini^  location  of  flof»r  connections 
will  b»'  sent  on  rccjui'st  to  prosin-rf  ivc  customer.-*. 
We  will  make  drawiiiKH  Kii»tis.  upon  receipt  of 
Bpeclficatlons. 


New  York 

Office 

70  Fifth  Av. 

Avenue 


Kewaune«  Kiolog^y  laboratory  Table,  No.  1009.  A  good  one 
for    Hospitals. 

Made  by  experienced  workmen  under  the  direction  of 
specialists,  our  equipment  is  built  to  last  as  long  as 
the  hospital. 

The  details  of  laboratory  furniture  manufacture  are  so 
intricate  and  require  such  a  fund  of  scientific  knowledge 
regarding  laboratory  operation  that  only  a  firm  having 
back  of  it  years  of  experience,  yea.rs  of  conscientious 
experimentation  and  progress,  and  a  record  for  having 
rendered  consistently  satisfying  service,  can  hope  to 
meet  modem  requirements. 

Address   all  Inquiries   to   the   factory   at   Kewaunee 


LABORATORY       FURNITURE  ^^  EXPERTS 

108  LINCOLN  STREET 

KEWAUNEE,  WIS. 


Chlcagro  DallaH 

Minneapolis      Columbus 


BRANCH    OFFICES: 
Fl  Pafio  Little    Ro<k      Kansas  City     Spokane 

Alexandria,  I.a.        Atlanta        Denver   /^Hlait    Franci^bo 

Digitized  by  vrrOO^I^ 
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Dougherty's 

The 

^^Faultless ''  Line 

Beds, 

Bedding, 

Steel  Furniture, 
Enamelware, 

Glassware, 

Rubber  Goods, 
Sterilizers, 
Private  Room  Equipment 


No.  5911 

No.  5911.  Chair.  Heavy  construc- 
tion, entire  framework  of  tubular  steel, 
strongly  braced  sheet  steel  seat; 
mounted  on  wood  feet.  Finished  in 
white  enamel. 

H.  D.  Dougherty  &  Co. 

INCORPORATED 

Philadelphia 


3 — She  shall  have  charge  of  the  Social  Service  work  in 
the  Hospital  and  in  the  Dispensary. 

4 — She  shall  make  recommendations  to  the  Superintendent 
for  the   appointment  of   all   assistants   in  the   Department. 

5 — The  women's  organization,  known  as  the  Social  Service 
Committee,  is  authorized  to  co-operate  with  and  obtain 
funds  for  the  support  of  the  Social  Service  Department. 
Its  organization  and  activities  shall  at  all  times  be  subject 
to  the  approval  of  the  Board  of  Trustees,  and  to  the  By- 
Laws  and  Rules  of  the  Hospital.  It  shall  at  all  times  keep 
on  file  with  the  Board  of  Trustees  a  copy  of  its  Constitu- 
tion, By-Laws,  and  Rules,  and  a  list  of  its  Officers,  Com- 
mittees, and  Members.  It  shall  report  monthly  in  writing 
through  the  Superintendent  to  the  Board  of  Trustees  and 
may  make  to  the  Trustees  such  recommendations  regarding 
the  work  of  the  Department  as  it  may  deem  proper. 


150-Bed  Hospital  for  Los  Angeles 

Plans  have  been  announced  for  the  construction  of  a 
150-bed  hospital  building  by  the  Trinity  Hospital  of  Los 
Angeles.  A  site  at  Sixth  and  Bonnie  Brae  has  been  pur- 
chased, and  its  plans  for  the  structure  have  been  prepared. 
Construction  will  be  started  immediately,  and  it  is  hoped 
to  have  the  building  ready  next  summer. 

The  central  building  of  class  A  reinforced  concrete,  150 
by  100  feet,  will  face  on  Sixth  street.  This  building 
is  to  be  four  stories,  with  wings  on  each  side  of  three 
stories  each.  The  building  will  be  built  so  as  to  permit 
the  addition  of  two  more  stories  as  the  needs  of  the  in- 
stitution expand.  The  exterior  will  be  finished  in  plaster, 
terra  cotta  and  tile,  while  the  design  will  follow  the 
Spanish  Renaissance  style.  The  nurses*  home  and  the 
boiler  rooms,  containing  the  heating  plant,  will  be  placed 
in  separate  buildings. 

Single  and  double  rooms,  with  or  without  private 
bath,  will  be  available,  and.  in  addition,  plans  call  for 
four  and  six-bed  wards. 

The  use  of  woodwork  will  be  avoided  in  the  interior. 
Floors  will  be  of  composition  throughout,  the  walls  and 
ceilings  are  to  be  of  smooth  enameled  plaster,  windows 
throughout  will  be  of  steel  sash,  and  all  moldings,  sharp 
corners  and   projections  will  be  eliminated. 

The  building  will  be  heated,  ventilated  and  cooled  with 
a  pressure  air  system,  thermostatically  controlled.  All 
air  will  be  filtered  and  washed. 


Beth  Moses  Hospital  Dedicated 

Beth  House  Hospital,  Stuyvesant  avenue  and  Hart 
street,  Brooklyn,  was  formally  dedicated  October  24. 
Jacob  Carlinger  is  superintendent  and  Miss  Emma  N. 
Olincy  superintendent  of  nurses. 

The  hospital  will  be  opened  for  the  reception  of  pa- 
tients this  month.  The  institution  is  a  modern,  thorough- 
ly equipped  hospital,  occupying  two  city  blocks  in  the 
congested  Bushwick  section  of  Brooklyn.  It  will  have 
a  capacity  of  150  beds  in  ten  wards,  two-thirds  of  which 
will  be  reserved  for  the  sick  poor.  Two  kitchens  have 
been  provided  to  insure  strict  observance  of  the  Mosaic 
dietary  laws.  The  building  contains  large  laboratories. 
X-ray  equipment,  a  dispensary  under  supervision  of  the 
hospital  chiefs,  and  three  operating  rooms.  The  building 
was  erected  at  a  cost  of  $400,000,  and  its  equipment  costs 
$100,000. 


Venereal  Disease  Institute 

An  institute  on  venereal  disease  control  and  social 
hygiene  will  be  conducted  in  Washington,  D.  C,  Novem- 
ber 22  to  December  4,  under  the  auspices  of  the  United 
States  Public  Health  Service.  All  interested  in  the  medi- 
cal, legal,  social  and  educational  phases  of  venereal  dis- 
ease control  are  invited  to  attend. 


Railway  Hospital  Association  to  Build 

The  Hospital  Association  of  the  Missouri,  Kansas  and 
Texas  Railway  recently  awarded  the  contract  for  a  hos- 
pital building  at  Denison,  Tex.  The  cost  will  be  $300,- 
000,  and  the  institution  wijl  have  a  capacity  of  100  beds. 
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Maintain     ^^.Si 
Efficiency  in 
Your  Kitchen 
Despite  the 
Scarcity  of  ^  n- 
ReliaWeHelp  ^.     -       ^^ 

Install  the  Giant  Mixing  Machine 

The  Giant  Mixing  Machine  pei-forms  many  kitchen 
duties  with  the  highest  efficiency,  the  greatest  econ- 
omy and  in  a  far  more  thorough  manner  than  the 
most  skilled  help. 


sturdily  conatructtHi  nnrt 
absolutely  sanltnry — exc*»»«d- 
Ing'ly  simple  In  operation, 
THE  GIAXT  MIXING  MA- 
CHINE meets  all  the  re- 
quirements of  modern  hospital 
kitchens. 

Gears  cannot  strip  and 
may  be  changed  while  ma- 
chine is  In  operation:  self 
locking  beaters  cannot  jam 
or  break.  It  operates  with- 
out  noise  or  jar. 


Here    la    what    this    mixer 

does : 

Mash  potatoes 

Crush  fruit 

Make  peanut  butter 

Crumb    bread 

Beat  eKgs,   batter  or   mayon- 
naise 

Sharpen   knives  and   tools 

Mix    bread    or    cake    dough 

Grind   meat   and   coffee 

Strain   soup 

Make  purees 

Slice    vegetables 

Polish   silver 


H'RITE—H'e  have  facts  and  Hgurcs  of  interest  to  you,  show- 
ing just  how  thts  wonderful  tnachinc  has  so  lied  kitchen-thelp- 
problems  for  others.         Send  for  Catttloi^. 

THE  CENTURY  MACHINE  CO. 

CINCINNATI,  OHIO 


From  Open  Stock 

We  Can  Deliver 

RIDER'S  STANDARD  SURGEONS 
GLOVES 

They  Sterilize  without 
becoming  sticky.    They 
are  full  at  the  palm  and 
pointed  at  the  fingers. 
All  weights  and  sizes. 

ONCE    TRIED    ALWAYS    USED 

p. 

L.  RIDER    RUBBER    CO, 

Worcester,  Mass. 

CUTS   COST   of— 
HOSPITAL  Management 

The  "AUTOMATIC  EVERCOLD" 
keeps  foods  and  perishables  pure, 
dry  and  untainted.  It  maintains  a 
uniform  dry  temperature  in  refrig- 
erators and  cooling  rooms.  Elimi- 
nates ice  bills.  Its  daily  operating 
cost  is  $2.40  and  less  per  ton 
capacity. 

"AUTOMATIC 
EVER  COLD"  is 
always  SAFE — !! 

There  are  no  leaks  of  poisonous 
gases  to  endanger  the  lives  of  pa- 
tients and  attaches.  "AUTO- 
MATIC EVERCOLD"  uses  Car- 
bonic Gas,  the  ONLY  SAFE  refrig- 
erant. This  gas  will  not  bum,  ex- 
plode, asphyxiate  or  corrode. 

Investigate  this  automatically  con- 
trolled refrigeration  system  that 
needs  no  expert  attendant.^  Write 
us  today  for  detailed  information. 
Tell  us  of  your  refrigerating  prob- 
lems. Our  engineering  staff  will 
gladly  give  free  advice  on  refriger- 
ation work  to  any  hospital. 


AUTOMATIC  SJffiS. 


PEORIA.  ILLINOIS 

rthmboTICE 
oTUS 


i^ 
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Your  Prospective  Customers 

are  listed  in  our  Catalog  oi  99'  o  guaranteed  Mailing  Lists.  It  also 
contains  vital  sugge-^tions  how  to  advertise  and  sell  profitably  by  mail 
Counts  and  prices  nivcn  on  9v'00  different  national  Lists,  covering  all 
classes;  for  ln«tance.  Farners,  Nood'e  M'rs.,  Hardware  DJrs.,  Zinc 
{  Mines,  etc.     Tbis  valuahU  referenee  book  free.     Write  for  it. 

Send  Them  S&les  Letters 

You  can  produce  sales  or  itiqturicg  with  personal 
letters.     JLnuy  concerns  a  11  over  V .  S,  are  profiUibly 
usin;:  anles  Letters  we  write.    Setul  for/re  fiusUuct- 
^ve  booklet,  "  Value  of  ^aUs  Ldters." 


Availing 


S^.  Louis 


Here  It  Is! 

We  know  you  want  our  individual, 
economical 

Sanitary  Sugar  Bowls 

for  tray  and  cafeteria  service,  but  per- 
haps you  did  not  know  where  to  buy 
them.  We  will  fill  your  orders  direct, 
and    without    delay. 

Write    for    Catalog    and    Prices 

SCHOENHEIT  &  PIERCE 

Manufacturers 

6230  Penn  Ave.,  PitUburgk, 

U.  S.  A. 


I     I 


JASCO 

CLINICAL    THERMOMETERS 

(CERTIFIED) 

Each  .^nd  every  instrument  guaranteed  to  pass  the 
IT.  S.  Government  Test  in  every  respect. 

JAMISON-SEMPLE  CO.,  Inc. 

Hospital  Surgical  Supplies 

152  Lexington  Avenue  NEW  YORK,  N.  Y, 


J 


Huck  Towels 
Toweling 

Turkish  Towels 

Terry  Cloth 

Wash  Cloths 

Table  Tops  and  Cloths 


•yc^w^i^^ 


RFAitLATOR   SET   FOR   AVKRAGE   MAINTENANCE 

66%  SAVED 

The  Ben  Morpnn  ether  Anestheflla  apparatus  (with  or  without 
wras  induction)  actually  saves  66^i  in  ether,  a.s  against  the 
drop  method. 

It    is    simple    to    operate — without    complications — and    enables 
you    to    Rive    perfect    anesthetics    at    minimum    cost    and    with 
maximum   satisfaction    to    patients  and   surgeons. 
Ask  for  Evidence 

RICHARD  PIKE  &  CO. 

3508   Ocden  Avenue  CHICAGO 


Mr.   Purchasing  Agent! 

We  are  an  organization  of  phy- 
sicians and  scientists  who  know  the 
needs  of  a  hospital  and  co-operate 
with  purchasing  agent  to  secure  ap- 
paratus and  instruments  that  will 
serve  best  and   most  economically. 

AMERICAN  MEDICAL 

Manufacturers  Agents  Assn. 

1 123  BROADWAY         N.  Y.  C. 


Reg.  U.   S.  Pat.   Off. 

PIERCE   TEXTILE   CORPORATION 

45  Leonard   Street  New   York 

MANUFACTURERS  CONVERTERS  DISTRIBUTORS 

COTTON  AND  LINEN  FABRICS 


Napkins 

Tray  Covers  and  Scarfs 

Sheets 

Sheeting 

Pillow  Cases 

Bedspreads 


Specialists  in  ''Crest  Work  and  Fabrics  with  Inwoven  Names.     Write  for  Price  List. 
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PArtment  to  obtain  tHMlllons.  to  lUl 

ment  and   dlspowe  of  or  parrhaii^ 
hospital  and  nanltariom  propertira. 
It   Ls  the  qalok««t   and   moHt   ero- 
nomical    method    of    makinr    yoar 
wants  known  all  over  the  country. 

CLASSIFIED 

ADVERTISEMENTS 

mlnimom  charge,  $1.00;  three  In- 
■ertlons,   twice  the  one-time  rate. 

will    be   received    at    the   office   of 
HOSPITAL      MANAGEMENT,      if 

without    extra    char«re    for    fuime. 

^ 

POSTGRADUATE  COURSE  IN 
OBSTETRIC  NURSING 


The  Chicago  Lying-in  Hospital  oflFers  a 
four  months'  postRraciuate  course  in  obstetric 
nursing  to  graduates  of  accredited  training 
schools  connected  with  general  hospitals,  giv- 
inj?  not   less   than    two   years'    training. 

The  course  comprises  practical  and  didactic 
work  in  the  hospital  and  practical  work  in  the 
out  department  connected  with  it.  On  the 
satisfactory  completion  of  the  service  a  cer- 
tificate is  given  the  nurse.  Hoard,  room  and 
laundry  are  furnished  and  an  allowance  of 
$10   per   month    to    cover    incidental    expense. 

Affiliations  with  accredited  trainiiiK  schools 
arc  desired  as  follows:  A  four  months'  course 
to  be  given  to  pupils  of  accredited  training 
sch(n-)ls  associated  with  general  hospitals.  Only 
pupils  who  have  completed  their  surgical  train- 
ing can  be  accepted.  Pupil  nurses  receive 
^•ard.  room  and  laundry  and  an  allowance  of 
$.'>  per  month,  .^d<irt'ss  Chicago  I.ving-In  Hos- 
pital.   426    East    olst    Street,    Chicago,    111. 


Vo.sKLRs  Homeopathic  Hospital  and  Ma- 
ternity offers  a  two  and  one-half  year  course 
in  Kcneral  nursing,  with  special  training  in 
medical  and  surgical  work,  at  Harlem  Hos- 
pital, to  young  women  of  ^ood  standing  who 
have  had  one  year  in  high  school  or  its 
e<iuivalcnt.  Address  Yonkers  Homconathic 
Hospital  and  Maternity,  127  Ashburton  Ave., 
Voiikcrs.    N.     Y.  10-20 


POSITIONS  FILLED  AND 
SUPPLIED 


SUPERINTENDENT  —  PHYSICIAN,  MAR- 
ried,  now  superintendent  and  medical  di- 
rector of  a  sanitarium  for  the  treatment  of 
tuberculosis;  would  consider  similar  position 
m  Pennsylvania  or  in  state  reciprocating  with 
Pennsylvania.  State  salary,  maintenace,  etc., 
in  first  letter.  Address  A-108,  Hospital  Man- 
agement. 11-20 

WAXTEl)— EXPERIENCED  LABORATORY 
technician  desires  position;  white,  male,  mar- 
ried; aged  29.  Six  years'  experience.  Also 
embalmer.  Prefer  State  institution  for  in- 
sane. Could  accept  combination  position  any 
day      Address    Ray    Davis,    Toccoa,    Ga.        1-21 


Positions-|-I^>cations,  Positions,  Practice, 
etc..  for  Nurses,  Doctors,  Dentists,  etc.,  in 
ALL  slates.  Nurses  and  doctors  furnished, 
alsi)  altt-ndants,  ctunpanions,  institution  em- 
l)lnyes  (male  or  female).  Drug  stores  and 
drug  employes-  all  states.  F.  \ .  Kniest,  R. 
P  .  lice  Building.  Oniiha,  Neb.  Established 
1904. 


HELP   WANTED 


NURSING  COURSES 


FOR  SALE 


The   Woman's   Hospital 

In  The  State  op  New  York 

West   llOth    Street.    New    York   City 

150    Gynecological    Beds 

60   Obstetrical   Beds 

Offers   to   graduate   nurses  of   Hospitals   giving 

at   least   a   two   years'   course,    and    to   training 

Schools    desiring    an    affiliation,    a    six    months' 

course    in   Gynecological   and   Obstetrical    Nurs- 

inic    Sterilizing   and    Operating    Room    Technc. 

Out    Patient   and   Cystoscopic   Clinics,    Hospital 

Administration    and     Ward    Management.       A 

well     planned    series    of    lectures    is    given    by 

members  of  the  Attending;  Staff  and  the  Path- 

oloj^ists.    supplemented   with   class    work   under 

a    Resident    Instructor. 

Classes  are  formed  every  second  month.  A 
dinloma  is  awarded  to  those  passing  the  re- 
quired examinations,  and  the  privilege  of  the 
Ret^istry  is  extended  to  the  graduates  of  the 
School. 

A  Three  Months'  Practical  Course  in  the 
followini;    subjects   is   also   offered: 

1.  Gynecological     Nursing    with     Sterilizing 

and   Operating   Room   Technic. 

2,  Obstetrical  Nursing  with  Delivery  Room 

Technic. 

The  Nurses'  Home,  an  eight-story  fireproof 
build inR,  with  reception  and  class  rooms,  ad- 
ioins    the    hospital. 

An  allowance  of  $25.00  per  month  with 
maintenance   is  made   to  each  nurse. 

Further  particulars  will  be  furnished  on  re- 
quest. 

Tames  U.  Nokris,  Superintendent  of*  the 
Hospital. 

TosEPHXKE  H.  Combs,  R.  N.*  Directress  of 
Nurses. 


FOR     SALE— TWENTY-SIX     ROOM    MOD- 

ern  hospital,  progressive  Georgia  county 
seat.  Newly  painted  throughout.  Modern 
plumbing.  City  population  4,000.  No  other 
hospital  in  county.  Wonderful  opportunity. 
Price  $12,000,  $7,000  cash,  balance  liberal 
terms.  Address  A.  H.  Staples,  M.  D.,  Doug- 
las.   Ga.  11-20 


FOR  SALE— BARGAIN,  COMPLETE  U)- 
c<>mobiIe  _  ambulance.  Presented  to  Boy 
Scouts  during  war.  Have  no  further  use 
for  it  and  will  sell  cheap.  Address  I.  C.  Sut- 
ton,   112    S.    16th    St.,    Philadelphia.  11-20 

FOR    SALE— THE   LATE   DR.   I.   M.   HOT- 

vedt's    medical     library,     worth     $2,500,     for 

$500.      Address   Mrs.    Laura  Hotvcdt,   216   W. 

Clay   Ave.,   Muskegon,   Mich.  1-21 

RADIOGRAPHIC  TABLE— ONE  SCHEI- 
DELL  Western  radiographic  table  with 
cassettes,  complete  stereoscopic  shift  and  tube, 
stand  and  lead  glass  bowl.  Address  Rutland. 
Hospital.    Rutland,    Vt.  11-20 


ANESTHETIST  WANTED-  E-XPERIENCED 

nnd  well  educated  anesthetist,  to  assist  as  in- 
strtjctor  in  anesthesiology.  Give  age.  experi- 
ence and  other  details.  Salary  $150  and 
maintenance.  Address  A-109,  Hospital  Man- 
agenunt.  11-20 

GRAi:i^\TE  NURSE— NOT  AFRAID  OF 
work,  wanted  for  general  floor  duty,  day 
>^ork;  one  who  can  assist  in  operating  room. 
Seven-room  hospital;  $80  and  maintenance. 
.Address  St  Luke's  Hospital,  Montrose, 
Colo.  11-20 

HOUSEKEEPER  WANTED— A  HOUSE- 
keeper,  capable  of  managing  help  in  100- 
bed  hospital  in  largest  city  in  South.  Good 
salary  and  maintenance.  .Address  A-107,  Hos- 
pital Management.  12-20 
W  A  N  T  E  D  —  PHYSICIAN  TO  TAKE 
charge  of  X-ray  department,  also  physician 
to  take  charge  of  pathological  department.  One 
man  capable  of  taking  charge  of  both  depart- 
ments preferred.  State  age,  experience,  ref- 
erences and  salary  desired,  also  send  photo- 
graph.   Apply  Niagara  Falls  Memorial  Hospital, 

Niagara   Falls,   N^  Y. 

WANTED— AN    EXPERIENCED     RECORD 
clerk.      State   age,   experience  and   salary  de- 
sired,   and    send    photograph.      Apply    Niagara 
Falls  Memorial  Hospital,  Niagara  Falls^  N.   Y. 


MISCELLANEOUS 


POSITIONS   WANTED 


SUPERINTENDENT— OPEN  FOR  EARLY 
engagement,  exceptional  experienced  execu- 
tive and  administrator;  27  years'  experience, 
covering  every  detail  of  hospital  service;  46 
years  of  age,  in  good  health;  splendid  cre- 
dentials from  former  boards.  Address  Oppor- 
tunity,   A-102,    HospiUl    Management.         10-20 


MAKE  OLD  FLOORING  AS  GOOD  AS 
New — The  use  of  Battleship  Linoleum  as 
a  floor  covering  makes  your  flooring  ideal,  no 
matter  how  old  it  may  be.  Let  us  tell  you 
about  it.     Congoleum  Co.,   New  York. 

YOUR  LAUNDRY  PROBLEMS  DESERVE 
careful  and  expert  attention.  Is  your  laun- 
dry turning  out  work  equal  to  that  of  the  com- 
mercial laundry  plants?  There  is  no  reason 
why  it  shouldn't.  We  can  help  you.  Fry  Bros. 
Co..  105-115   E.  Canal   St.,  Cincinnati. 


THE  GRADWOHL  SCHOOL  FOR  LABORATORY  WORKERS 

7  West  Madison  Street,  Chicago,   111. 
We  are  prepared  to  give  physicians,  nurses  and  hospital  technicians  a  thorough  course  in  CLINICAL  PATHOLOGY, 
WASSERMANN  TECHNIQUE,  BLOOD  CHEMISTRY. 

ENROLL  NOW  FOR  ANY  OR  ALL  OF  THESE  COURSES.     Full  particulars  upon  request.     We  aim  to  perfect 
workers  for  private  or  hospital  laboratory  positions.     Instruction  personal. 

Addre9M  t  he    Director,    R.    H.    GRADWOHL,    M.    D. 


STERILIZER    CONTROLS 

A  Sterifizer  Control  is  necessary  every  time  a  pressure  sterilizer  or  autoclave  is  uesd 
Sample  on  request  Box  of  100,  $6.00 

A.  W.  DIACK,  51  W.  Lamed,  Detroit 
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The  water  is  forced  at  great 
pressure  throueh  the  whirHng 
arms  above  and  below,  without 
injury  to  the  finest  china. 


This  New  '^Revolving  Arm" 

Principle  Ends  All  Dish- Washing  Troubles 


A  few   of  the   Hospitals 

and    Sanatorium^    using 

the  Crescent 

Rockefeller  Base  Hospital 

New  York 

Brooklyn  Hospital 

Brooklyn,  N.  Y. 

City  Hospital,  St.  Louis,  Mo, 

San  Francisco  General  Hospital 
San  F^ancl^co,  Cal. 

Milwaukee  Tuberculosis  Stna- 
torium,  Milwaukee,  Wis. 

Atlantic  City  Tuberculosis  Hos- 
pital, Atlantic  City,  N.  J. 

Minnesota  State  Sanatorium 

Minneapolis,  Minn. 

Protestant  Hospital,  Columbus,  O. 

St.  John's  Hospital,    Fargo,  N.  D, 

Philippine  Gen'l  Hof  pital 

Manila,  P.  L 


A  diet  kitchen  equipped  with  the  new  Model  "M"  Crescent 
Dish-washing  Machine  is  constantly  clean  and  sanitary. 
The  Crescent  thoroughly  washes  and  sterilizes  in  a  few 
minutes  with  minimum  effort  and  without  breakage. 
Revolving  arms,  throwing  a  great  volume  of  steaming  hot 
water  at  every  angle,  both  from  above  and  below — that's 
the  principle  that  has  at  last  resulted  in  a  perfect  dish- 
washing machine — the  Crescent. 

These  revolving  arms,  an  exclusive  Crescent  feature,  force 
the  wash  water  at  high  pressure  against  the  surface  of  every 
dish  in  the  wash-rack.  A  fresh  hot  rinse  then  assures 
further  cleanliness.  Also  the  method  of  keeping  the  dishes 
separated  during  the  process  of  washing  permits  air-drying. 
Germ-carrying  dish  towels  are  thus  done  away  with,  a  factor 
that  complies  with  the  strictest  medical  requirements. 

I'here  is  a  Crescent  Dish-washing  Machine  for  every  purpose. 
Othermodelsare  equally  efficient  for  larger  k  itchens,  the  choice 
depending  entirely  on  the  quantity  of  dishes  to  be  washed. 

But  whether  in  diet  kitchen  or  general  use,  the  Crescent 
has  actually  established  these  dominant  facts — it  is  abso- 
lutely sanitary;  it  cuts  down  cost  both  of  soap  or  washing 
compound  and  water  consumption;  it  is  simple  to  run  and 
keep  lunning^  having  no  complicated  parts;  it  can  be  oper- 
ated as  easily  and  rapidly  by  women  or  unskilled  help  as 
by  men.  And  the  "revolving  arm"  principle  makes  it  the 
one  dish-washing  machme  of  real  dependability. 

Let  us  tell  you  more  about  the 
Crescent  for  hospital  use.  Write 

CRESCENT  WASHING  MACHINE  COMPANY 

84  Beechwood  Avenue         New  Rochelle,  New  York 
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Special  Liicnature  Upon  Pecjuest 


219-221  Duffield  Street-  Brooklyn^N.Y^US.A. 


^^i^^SS^^^S^F^ 


copyMtoHr,  f9zo.  o.d^a^//^c. 


This  is  a  season  of  the  year  when  it  is  a  pleasure  to  exchange  fra- 
ternal greetings  which  cement  the  cordial  relationship  and  good 
feeling  which  exists  between  us. 

We  wish  also  to  assure  you  that  our  best  endeavors  will  be  to  main- 
tain that  quality  and  service  which  has  given  character  to  the  Wyan- 
dotte Products.  And  in  extending  to  our  friends  sincere  and  hearty 
Holiday  Greetings,  we  desire  for  you  an  abundance  of  the  best  things 
in  life,  and  may  the  coming  year  bring  health,  increased  wisdom  and 
happiness. 


THE  J.  B.  FORD  CO.,  Sole  Mnfrs.,       WYANDOTTE,  MICH. 
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There  Are  Six  Reasons  Why  Our 


1  Quality  Cloth 

2  Quality  Trim- 

filings 

3  Quality    Work- 

manship 

4  Quality  Style 

5  Quality  Fit 

6  Quality  Service 


Surgeons'  Gowns 

and 

Nurses'  Uniforms 
Excel 


-^j 


In  addition  to  our  iron-clad  guarantee,  and  to  indicate  our 
supreme  faith  in  this  superior  merchandise,  we  invite  you  to 
select  from  any  styles  listed  in  this  announcement — mail  us 
your  order — we  will  deliver  the  goods  to  your  door  prepaid. 
Examine,  scrutinize  carefully,  undisturbed  and  uninfluenced 
by  us.  THEN — if  you  are  not  satisfied  that  you  have  the 
world's  best  Gowns  or  Uniforms,  return  shipment  charges 
collect,  and  ''no  questions  will  be  asked." 


Hififhest      Quality      and      Lowest 

Price*       Guaranteed;        Mail 

Your  Order  Today — Te»t 

Our  Service  Now  \ 

Every  Shipment  Prepaid  to 
Your  Door 


^^B^'^sj^^g^^^:^^ 


SURGEONS'  GOWNS 

No.  846— Heavy  Indian  Head  Cloth  ,recomniended  for  long  service  and 
resistance  to  chemical  action  and  blood  stains;  60  in.  long;  long 
sleeves;  sizes,  small,  metlium,  large.     Per  doz.  $30. 

No.  847 — Pepperell  Jeans  or  Duretta  Cloth;  same  style  as  No.  846; 
Per  doz.  $30. 

PATIENTS' BED  GOWNS 

No.  28 — White  Pepperell — double  yoke  front;  wide  hems  and  tapes  in 
back;  open  all  way  down;  36  in.  long;  long  sleeves;  sizes:  small, 
medium,  large.     Per  doz.  $25.50. 

No.  128— Made  of  Indian  Head;  same  style  as  No.  28.    Per  doz.  $25.50. 

NURSES'  UNIFORMS 

Regulation  style  with  high-low  neck;  4  in.  hem  on  skirt;  long  open  sleeve; 

:^'  J  in.  cuff;  waist  line  belt;  form-fitting;  pocket  on  w^aist  and  skirt; 

sizes  36  to  46. 
No.  175 — Blue  Chambray,  per  doz.  $42. 

No.  383 — Dark  Blue  Striped  Amoskeag  Gingham,  per  doz.  $42. 
No.  174 — White  Pepperell,  per  doz.  $45. 
No.  475— White  DuretU  Cloth,  per  doz.  $54. 

Prices  Subject  to  Change  Without  Notice 

The  Hospital  Nurses'  Uniform 
Manufacturing  Co. 


410-412  Elm  St. 


Cincinnati,  O. 


Digitized  by ' 
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HOSPITAL    MANAGEMENT 


Economy 

in  Your 

Hospital  Laboratories 

In  the  preparation  of  culture  media  it  has  been  found  by  labora- 
tory technicians  that  the  use  of  Dehydrated  Culture  Mediaand  Bac- 
to-Reagents  effects  a  real  saving  in  time  and  effort,  and  hence  in 
money.  If  3^our  laboratories  are  not  already  using  them,  you  should 
insist  upon  a  trial. 

The  following  articles  are  in  our  list,  and  full  descriptive  matter 
and  prices  will  be  sent  on  request: 


Bacto  Reagents 

These  products  are  perfected  to  an  un- 
usual degree  and  standardized  to  meet  the 
most  rigid  tests. 


Bacto-Agar 

Bacto-Bee£ 

Bacto-Dextrose 

Bacto-Gelatine 

Bacto-Lactose 


Bacto-Liver 
Bacto-Peptone 
Bacto-Oxgall 
Bacto-Trypsin 
Bacto- Veal 


Rare  Sugars 


These  sugars  will  be  found  to  exhibit  the 
maximum  degree  of  whiteness,  solubility 
and  clarity,  and  a  minimum  of  ash  and 
moisture. 


Arabinose 

Galactose 

Levulose 

Maltose 

Mannite 


Mannose 

Melezitose 

Raffinose 

Rhamnose 

Xylose 


Dehydrated  Culture  Media 


Nutrient  Agar 
Nutrient  Gelatine 
Nutrient  Broth 
Dextrose  Broth 
Lactose  Broth 
Endo's  Agar 
Purple  Lactose  Agar 
Purple  Milk 


Lactose  Litmus  Milk 
Litmus  Milk 
Neutral  Red  Medium 
Whey  Broth 
Lactose  Peptone  Bile 
Loeffler's  Blood  Serum 
Russell's  Double  Sugar  Medium 
Krumwiede's  Triple  Sugar  Medium 


DIGESTIVE  FERMENTS  COMPANY 

DETROIT,  MICHIGAN 


Digitized  by 
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HOSPITAL     MANAGEMENT 


Measuring  up  to  Ethical  and  Aseptic  Standards 


Modem  hospital  garb  must  measure  up  to  both  ethi- 
cal and  aseptic  standards ;  it  is  important  that  it  be 
neat  and  attractive ;  it  is  essential  that  it  be  hygienic. 

These  are  results  which  are  obtained  with  a  mini- 
mum of  labor  through  the  use  of  an  American  Ad- 
vance Universal  Press  in  the  hospital  laundry. 

Live,  dry  steam  permeates  every  thread  of  fabrics 
pressed  on  the  Advance  Universal. 

At  the  same  time  this  press  imparts  a  smooth,  last- 
ing finish,  and  it  is  so  versatile  that  it  can  handle 
with  speed  garments  of  every  type. 

With  this  perfected  press  one  operator  can  easily 
finish  as  much  woi'k  as  three  hand-ironers. 

It  will  make  your  laundry  more  efficient  and  your 
laundry  workers  more  contented.  Write  us  today 
for  details. 


THE  AMERICAN  LAUNDRY  MACHINERY  COMPANY 


NEW  YORK 


CINCINNATI 


CHICAGO 


SAN  FRANCISCO 


Canadian  Factory:   Canadian  Laundry  Machinery  Co.,  Ltd. 
Montreal,  Canada 


-©t§**»et- 
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This  Is  The 

Protection  Your 

Linen  Should  Be  Given! 


The  illustration  shown  at  upper  left  is  ONE  of  MANY 
styles  of  identification  provided  by  the  National  H-3  Power 
Marking  Machine  for  the  proper  marking  of  your  house  linens. 
Note  the  sharp,  clear  lines  of  every  character — how  easy  to  dis- 
tinguish THIS  mark  from  all  others. 

Model  H-3  Marking  Machine 

is  a  die  machine  that  marks  the  name  of  your  hospital,  the  de- 
purtmcnt  name  or  number,  and  the  date  linens  were  put  into  use. 
In  fact,  almost  any  desired  information  can  be  stamped  on  the 
linen. 


National  Indelible  Ink  '^  ^^^°i"*^;y  JJ^^  ^'^^Z^* 

_..,....^.i^_«i..i^^»i...i.i.»..i  quality  made — the  proof  is 
in  the  ink  itself.  Provides  a  clean,  well-detined  mark.  Used  by  hos- 
pitals everywhere  because  it  does  not  harden,  cake  or  gum. 


The  Improved 

No.  8  National  Power  Marking  Machine 

marks  the  laundry  of  both  staff  and  inmates.  Like  Model  H-3, 
it  is  electrically  operated.  Easy  to  operate — works  at  tremendous 
speed.     The  best  insurance  against  lost,  strayed  or  stolen  linen. 

Write  today  for  illustrated  folder:     "CUT  YOUR  LINEN  COSTS" 

The  National  Marking  Machine  Co. 

Cincinnati,  O. 


1066  Gilbert  Ave. 

New  York  Office 

147-149  W,  33rd  St. 

New  York  City 


General  Offices 


Chicago   Office 

160  N.  Wells  St. 

707-8  Cambridge  BIdg. 


Boeton    Office 

100  Boylston  St. 

Room  722,  Colonial  Bldg. 


Philadelphia  Office 

125  N.  10th  St. 
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^John Van  Ran^  G* 

EQUIPMENT  FOR  THE  PREPARATION  AND  SERVING  OF  FOOD 

Cincinnati 


Leaders  in  the 
Hospital,  Hotel 
and  Industrial 
World  Favor — 

VAN 

EQUIPMENT 

And  they  recommend  it  to  others 
who  are  faced  with  perplexing  food 
cooking  and   serving  problems. 

Van  always  has  been  foremost  in 
the  designing  of  the  most  improved 
equipment  for  efficient  and  eco- 
nomical preparation  and  service  of 
food. 

The  same  detailed  care  is  exercised 
in  planning  and  effecting  the  in- 
stallation in  your  building. 

Tell  us  your  culinary  problems. 
Let  us  help  you  solve  them. 


^^  j-r^.v'llif^:.i.ijui^ 
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We  invite  correspondence. 
Send  for  Supplement  A 


a 


i.iriiu»*n»'~^'"'**^^'*'' 


.^,*««,  HOT.,-,*: 


I 


I^HE    COUONNADE    COMPA 


'-«4i^j::3 
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illette 


The  New  Hospital  Gillette  Set— all  metal.  Nickel 
Plated  Case.  Triple  Silver  Plated  Razor.  Razor 
and  blade  boxes  fastened  by  clips  to  hinged  frame' 
work.  Complete  with  24  Shaving  Edges  (12  double- 
edged  blades)  $5.50.  New  blades  in  packets — 24 
Shaving  Edges  (12  blades)  $1  ; 
*^  12   Shaving  Edges  (6  blades)  50c 


Gillette  Guarded  Blade 

For  the  Nervous  Patient^s  Comfort 


CONSIDERING  how  patients 
naturally  become  keyed  up  to 
a  high  pitch  about  the  time  the 
operation  area  must  be  prepared — 
it's  hardly  surprising  that  the  old 
unguarded-blade  type  of  razor  should 
cause  a  nervous  patient  so  much 
worry  and  discomfort. 

But  now,  the  nurse  who  wants 
her  patient — as  well  as  the  operation 
area  —  in  the  very  best  condition 
possible,  uses  a  Gillette. 


Its  shielded  edge  preven  ^  dread 
or  worry. 

Its  compact,  convenient  form  allows 
awkward  positions  to  be  easily 
shaved. 

The  Gillette  Hospital  Set  is  a 
shaving  instrument  with  a  big  ser- 
vice to  offer.  It  has  received  the 
stamp  of  approval  of  leading  hos- 
pitcils,  nurses  and  surgeons  every- 
where. 


GILLETTE  SAFETY  RAZOR  COMPANY,  Boston,  Mass-,  U-  S-  A- 

New  York      San  Francisco      London        Milan      Amsterdam        Rio  de  Janeiro      Singapore        Constantinople       Madrid      Copenhagen       Bueno«  Aires 
Chicago  Montreal  Geneva         Paris        Port  Elizabeth    Sydney  Calcutta  Tokyo  Brussels     Shanghai 


The  Gillette  Diamond  Trademark  is  the 
sign  of  "No  Stropping— No  Honing." 
Known  the  World  Over. 


GiMetle 


The  term  "No  Stropping — No  Honing" 
signifies  the  application  of  tcience  to  raror- 
blade  making.  It  brands  the  blades  as  the 
highest  type  of  shavingedge  ever  developed. 


Googl( 
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IN  THE  STEPS  OF 
BIG  BUSINESS 

•THE  Sales  of  Surplus  Property  conducted  by  the  War  Depart- 
^    ment  offer  such  wonderful  opportunities  for  economy  in 
buying  that  discriminating  manufacturers,  as  consumers,  have 
bought  and  bought  heavily. 

The  terms  offered  by  the  War  Department  in  all  public 
sales  are  of  especial  interest  to  purchasers  of  small  quantities, 
and  this  class  of  buyer  has  been  quick  to  follow  IN  THE 
STEPS  OF  THE  BIG  BUYERS. 

Manufacturers,  chemists  and  large  institutions  using  medici- 
nal drugs  will  find  in  this  sale  opportunities  that  do  not  exist 
in  established  markets.  The  War  Department  purposes  trans- 
ferring these  items  to  American  buyers  at  the  lowest  reasonable 
figure.  Every  bid  will  be  given  consideration.  Interested  pur- 
chasers are  requested  to  study  carefully  a  list  of  the  items 
offered  and  are  invited  to  inspect  them  at  the  Quartermaster's 
Depot  nearest  them.  With  a  determination  to  sell  these  quan- 
tities, the  War  Department,  as  explained  above,  will  consider 
any  proposal  made,  but  will  make  awards  and  conclude  negotia- 
tions with  those  persons  making  the  most  advantageous  offer 
to  the  Government. 

Government  specifications  call  for  the  highest  quality  in 
raw  materials  and  finished  products.  The  drugs  and  medicinal 
chemicals  offered  by  the  War  Department  in  this  sale  con- 
form to  the  highest  standards  of  the  War  Department  and  are 
available  at  a  time  when  manufacturers  and  consumers  are  de- 
manding lower  prices. 

Progressive  merchants  are  constantly  availing  themselves 
of  the  economies  offered  in  these  War  Department  Sales. 
Quick  action  is  advised  to  obtain  those  items  desired  as  all  are 
offered  subject  to  prior  sale. 

Send  in  your  bids  NOW.  Bids  may  be  submitted  up  to 
10  A.  M.  Eastern  Standard  Time,  January  3,  1921. 


■IIWIIIM^^^^^^^ 
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The  items  are  offered  for  sale  by  informal  bid. 
Data  as  to  quantity,  ftow  packed  and  location  of 
other  items  may  be  had  from  the  Depot  Quarter- 
master nearest  you  whose  address  is  given 
below. 


LOT  XO.   II. 

ARGYROL  EQUIVALENT— 24.775  bottles 

1 1    OSS.    bottles) 
Ijocated   at    Philadelphia,    Pa. 
Mfr.— E.   R.   SquH>h  &  Sons. 
Packed — 240  and    250   in   case. 

LOT  NO.  IZ. 

ATROPINAE  SULPHUS^^7,900  tubes 

(25    in    tube) 
lyjcated   at  Washin(?ton,    D.   C, 
Mfr. — Parke.    Davis   Co, 
Parked^ — 25    in    tube.    100   tubes    to   case. 

yote — Atropinae    Sulphus    also    in    storage    at     Philadciptiia.     ChicagObi 
and  Fort  Mason.   Calif.  . 


LOT    NO.    1, 

ACIDUM  BORICUM  PULVIS— 4,000  lbs. 

(1    lb.    cartons) 
I>.ocated    Army    Rase.    Brooklyn.    X.    Y. 
Manufactured— Pacific   Cottst   Borax   Co. 
Packed    100-1    lb,    cartons    per   case. 

LOT   NO.   2. 

ACIDUM  BORICUM  TABLETS— 15,700  botUes 

12.700   bottles  located   at   Washington.    D.   C. 

Mfr. — Frederick    Sterns    &    Co. 

Packed — 500    In    ljottle-100    bottles    to    case. 

LOT   NO.   3. 

AETHER— 39.700— 1/4  lb.  tins. 

Txjcated   at    Atlanta,    Ga, 
Mfr. — Mallinckrodt   Cbem.    Co. 
Packed — 100   tins   to   case. 

Note — Aether  in  storage  also  at  Washington.  St.  Louis, 
ChicaKO.    antl    Ph.iladelphla. 

LOT  NO.  4. 

AETHYLIS  CHLORIDUM— 21,300  Tubes 

(1    oz.    tubes) 

T-iOcated    at    Philadelphia.    Pa. 

Mfr. — Fries    Bros..    N.    V. 

Packed — 100    tube.s   to    case. 

Note — Ae  thy  lis  Cliloridum  also  In  storaRe  at  New  Cuinber- 
and,  Pa..  Brooklyn,  N,  Y..  Schenectady,  N.  Y,,  Chicago,  Atlanta, 
and   San    Antonio.   Texas. 

LOT  NO.  5. 

AGAR-AGAR— 38,520  lbs. 

Located — Whee.    No.    5,    Washington.    D.    C. 

Mfr. — Merck    &    Co. 

Packed — 188   lbs.    to   container. 

LOT  NO.  0. 

ARGENTI  NITRAS  CRYSTALS— 25,760  bottles 

(1    oz.    bottles) 

IvOcated   at   Philadelphia,    Pa. 

Mfr. — Powers,  Weightman,  Rosengarten  Co..  Philadelphia. 
Pennsylvania. 

Packed — 240    bottles    In    case. 

Note — Argenti  Nitras  Crystals  also  in  storage  at  Brooklyn, 
N.    Y.    and   Washington.    D.    C, 

LOT  NO.   la. 

ARGENTI  NITRAS  FUSUS— 8,460  bottles 

(1    oz.    bottles) 
Located    at    Army   Supply    Base,    South    Brookyln. 
Mfr. — Powers.    Weightman.    Rosengarten   Co. 
Packed — 240 — 1    oz.    }>ottles    in    case. 

N»te — Argenti  Nitras  Fusus  also  in  storage  at  Atlanta.  Ga., 
Philadelphia.    Pa.,    and    San    Francisco.    Calif. 


LOT   NO.    15. 

CHLORATONE  TABLETS— 5,800  bottles  \ 

(Barbital    or   equlv.)  , 

(100    in    bottle)  i 

Located    at   Philadelphia.   Pa. 
Mfr. — Parke.    Davi.s    Co. 
Packed — 200    bottles   to   ca.se. 
.^^ - ~—jt, 

LOT  NO.   16. 

CHLOROFORM— 27.300  lbs.  (109,200  tins) 

Ci    lb.   to   tin) 
Located   at  St.    Louis,    Mo. 
Mfr.— Mallinckrodt  Chem.    Co. 
Packed — 100    tins    In    case. 

Note — Chloroform  stored   also  at   Cliicago,   Philadelphia.    Pa~, 
Schenectady.    N.    Y..   New   York   City  and   Boston. 


LOT   NO.   17. 

CAFEINA  CITRATA— 6,000  bottles 

(5(K)  tablets  to  bottle) 
Ijocated   at   Washington.    D.    C. 
Mfr. — W.    S.    Me r re  11    Chem.   Co. 
Packed — 100    bottles   In   box. 
>'ote — Cafeina     Citrata     also     stored     at     Boston,      Chic«g«. 
Atlanta.    San   Antonio,    Tex.,   and    St.    Ijouis. 

LOT   NO.    18. 

CAMPHOR  (POWDERED)— 33,000  lbs.    (bulk) 

Ijocated — Brooklyn.    X.    Y. 
Mfr. — Cbas.    Pfizer. 
Packed — 40   lbs.    In   case, 

LOT   NO.   «l. 

CHLORALUM  HY DRAT UM— 4,200  bottles 

(500    in    bottle) 
I^ocRted  at  Washington,    D.    C. 
Mfr, — 11.    iC.    Muiford    Co. 
Packed — 100    bottles    in    box. 
Not«^Cbloralum   Hydratun\  also   stored   at   Brooklyn.    N.  Ti 
Philadelphia.  Pa. 


LOT   NO.   22. 

CHRYSAROBINUM— 3,500  bottles 

( Va    oz.    in    bottles) 
Located    at    Philadelphia,    Pa, 
Mfr, — Powers.    Weightman,   Rosengarten   Co. 
Packed — 240    bottles    to    case. 

Note:    Chrysarobinum    in    storage    also    at    Atlanta.    Oi 
Cliicago.    III. 


LOT    NO.   25. 

CUPRI  SULPHAS— 21.600  bottles. 

(4   oz.    in    bottle) 
Located    at    Brooklyn,    N.    Y. 
Mfr,— Grubel    &    Co. 
Packed — 100    4-oz.    Iwttles   to   case. 

Note — Cupri    Sulphas    stored     also    at    St,     Louis.      Mo., 
Antonio,    Tex.,    and    New    Orleans,    La. 

LOT  NO,  28. 

FERRI  PHOSPHAS  SOLUBIS— 950  botUes 

(1    lb.    in    bottle) 
Tjocation — Philadelphia,    Pa. 
Mfr. — Chas.    Pfizer   &   Co. 
Packed — 25    bottles    to    case. 


Address  your  bids  to  Depot  Quartermast 


New  York, 

461   Eighth  Ave., 

NeMT  York  City. 


Chicago, 

1819  West  39th 

Chicago,  IH, 


St. 


Boston, 
Army  Supply 
^^Boston,  Mass. 

Uiyiiizud  by  CjOOQIi  i 
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^en  bidding,  remember  that  buying  groups 
y  be  formed  to  acquire  such  items  that  have 
iTger  minimum  selling  unit  than  an  individual 
chaser  would  have  use  for. 


NO.  29. 

LIIDEXTRACTUM  COLCHICI  SEMINIS— 764  bottles 

(1    oz.    tn    bottles) 

ocated   at    Philadelphia.    Pa. 

[fr.— Parke.    Davis   &    Co. 

Bcked — 3  cases   240  bottles  each,   1   case   44   bottles. 

KO.  29. 

FLUIDEXTRACT  ERGOTAE— 73  bottles 

(I    lb.    In   bottk-) 
Dcated   At   Philadelphia.    Pa, 
Hr.— Parke.    Davis  &   Co. 
kcked — 2   cases.    25   bottles:    1   case,    23    bottles, 

XO.  t». 

UIDEXTRACTUM  IPECACUANHAE— 49  bottles 

(i-a     Ih.    in    bottit^) 
ocated   at   Philadelphia,    Pa. 
:fr.— EH    Lilly    Co. 
ackod — 49    bottle.s   to   case. 

>'0.    30. 

HYDRARGYRI  CHLORIDUM  CORROSIVUM 
TABLETS^-54,350  bottles 

(250    in    bottle) 
ocated   at    Philadelphia.    Pa. 
Ifr— E.    R.    Squlbh   &    Co. 
acked — 50    bottles  tc   case. 

ote — Hydrargryri     Chlorldum     CorroBlvum     stored     also     at 
:lyn.  X.   Y.,   ChlcaKO,   111.,   and   Atlanta.   Ga. 

NO.  33. 

RARGYRI  CHLORIDUM  MITE— 32mgm,  tablets 
10,600  bottles 

(1,001)    tablets    iu    battle) 
Deation — Chicago.    111. 
fr. — Not   g^iven. 
ftcked — 100    bottles    In    box. 

»*e — Hydrar^fyrl     Chlorldum     Mite     32ingm     tablets,     stored 
t  San   Antonio,   Tox.,   and   Atlanta.   Ga. 

SO.  36. 

IODINE  SWABS— 974,883  Boxes 

(6   swabs  in  box) 
>csted   at   Philadelphia,    Pa. 
fr. — W.   D.    Yound   &   Co.    Inc. 
Lcked — 1000    boxes  to   case. 
Bte — Iodine    Swabs    stored    also    at    St.     Ix)uis    Depot,    and 

ro. 

SO.  3». 

JUOR  HYDROGENI  DIOXIDE— 13.864  bottles 

(1    lb.    in    l)ottle) 
»cated   at    St.    Louis.    Mo. 
fr.— Mallinckrodt    Chem.    Co. 
Urked — 25    In   case    (1    lb,   bottles) 

He — Hydrogeni     Dioxide     Liquor    stored    also    at    ChlcaffTO, 
ad  New   Cumberland,    Pa. 

*ro,  46. 

OLEUM  GOSSYPII  SEMINIS— ^7,336  tins. 

(1   qt.   in  tin) 
cated    at    Schenectady.    N.    Y. 
It. — American    Cotton    Oil    Co, 
-eked — 10-saI.   and  S-sral.   tins. 

Ite — (Ueum    Gossypil    Senilnls   stored    also    at    Phtladeiphla, 
rooklyn,    N.    Y. 

fO.   47. 

LEUM    MENTHA    PIPER  AT  A— 1,500   bottles 

(1    oz.    in    bottle) 
cated   at    Brooklyn.    N.    Y, 
Ir, — Magnus.    Mabt-e    &    Reynolds, 

i4e^-t>Ieum    Mentha    Piperata   stored   also    at    Philadelphia, 
iiica^'o  and   Atlanta.   Ga. 


le  nearest  of  the  following  addresses: 


5lF 


1.0T  NO.  48. 

OLEUM  RICINI  (CASTOR  OIL)— 3,742  Quarts 

Ix)cated   at  Washington.    D.   C, 

Mfr. — .Madison    Tradinj?   Co. 

Packed — 1  qt.  liottles — 12  bottles  to  case.  2  qt.  can* — 24 
cans  to  case.   3  pt.  tins — 30  tins  to  case. 

Note — t^leurn  Riclnl  also  stored  at  Brooklyn.  N.  Y..  Phila- 
delphia. Pa..  Cihcago,  Newport  News,  Va.,  and  San  Antonio. 
Texas. 

LOT  NO.  49. 

OLEUM  TIGLII  (CROTON  OIL)— 500  bottles 

(1    oz.    in   bottle) 
Located  at  Brooklyn,  N.  Y. 
Mfr. — Dodge.    Olcott    &   Co. 
Packed    240   l-oss.    bottles  to   case. 

Note — Oleum  Tlglii  stored  also  at  Chicago.  III.,  and  Piilla- 
dclphia.    Pa. 

LOT   NO.   50, 

PHENOL   (CARBOLIC  ACID)— 13,000  lbs. 

(1)    n>.    tins  and    1    lb.   bottles) 
Ix)cated  at  Brooklyn,   X.   Y. 
Mfr. — Warden,    Orth   &   Hastings  Corp. 

Packed — 20    5-lb.    tins    to    case.      25    1-lb,    bottles    to    case. 
Note — Phenol    stored    also    at    Philadelphia,    Pa.    and    Wash- 
ington.   D.    C. 

LOT   NO.   52. 

PILULAE  ALOILI  COMPOSITAE  TABLETS— 10,000 
Bottles 

(500    tablets    In    l)ottle) 
Ix»cated   at  Washington,    D.   C, 
Mfr, — Frederick    Sterns    Co. 
Packed — 200  bottles  to  case. 

Note— Pllulae  Aloill  Compositae  Tablets  also  stored  at  Phil- 
adelphia.  Pa.,   and  St.    I^uts.   Mo. 

LOT   NO.   53. 

PILULAE  CATHARTICAE  COMPOUND— 25.000 
Bottles 

(500    in    bottle) 

Located  at  Washlnjjton,   D.   C. 

Mfr. — F.   E.   Arner  Co. 

Packed — 100  bottles  in  box. 

Note — Pllulae  Catharticae  Compound  stored  also  at  Brook- 
lyn. N.  Y.,  Chicago,  III.,  St,  liOuiSk  Mo.,  San  Antonio,  Tex,, 
Philadelphia,    Pa, 

LOT  NO.  54. 

PLUMBI  ACETAS— 18,500  bottles 

(1    lb.    in    tin) 
10,050  tins — 

Ix>cated    at    Philadelphia,    Pa. 
Mfr. — E.    R,    Squibb    &   Son,      Packed — lOO   in    oaac. 


ita, 

iportation  Building^ 

ita,  Ga. 


San  FranciscOy 

Fort  Mason, 

San  Francisco,  Calif. 


San  Antonio, 

San  Antonio,  Texas. 
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Acidum   Borlcum   Tablets 
Aether 

Aethylis  Chloridum 
Agrar-Agar 
Aloe  Pulvis 
Aqua  Ammonia 
Arerenti  NItras  Crystals 
Argrenti  Nitras  Fusus 
Bottles  Argryrol 

Bottles   Argyrol   or   equivalent    (Vltargol) 
Tubes   Atopinae   Sulphus 
Bottles  Balsam    Peru 
Bottles   Barbital   Tablets 
Bottles  Chloratone  Tablets 
Tins   of   Chloroform 
Bottles  of  Cafeina  Citrata 
Bottles  of  Cafeina   Nitrata 
Camphor,   powdered 
Cantharidas   Powder 
Bottles   Capsicum 
Bottles  Chloralum  Hydratum 
Bottles  Chrysarobinum 
Bottles  CoUodium 
Bottles  Creosotum 
Cupri   Sulphas 
Tubes   Digitalinum 
Tubes   Digitalis 

Bottles  Emetine   Hydrochloride 
Bottles   Emetine  Hydrochloridum    Tablets 
Bottles  Ferri   Phosphas  Solubis 
Bottles   Fluidextractum    Colchici    Seminis 
Bottles   Fluldextract  Ergotae 
Bottles  Fluidextractum   Ipecacuanhae 
Bottles    Hydrargyri    Chloridum    Corrosivum   Tablets 
Bottles   Hydrargyri    Iodide    Flavum 
Bottles   Hydrargyri    Chloridum    Mite 
Bottles  Hydrargyri    lodldum   Rubrum 
Bottles   Hydrargyri   Saiicylas 
Bottles  lodum 
Boxes  Iodine  Swabs 
Ipecacuanhae   Pulvis 


Qts.    Liquor   Crosolls   Compoaltum 

Bottles  I^lquor  Hydrogenl  Dioxide 

Bottles  Mapnesil   Carbonas  Pulvis 

Magneaii   Sulphas 

Methylls   Saiicylas 

Bottles  Oleum   Auranti   Cortlcis 

Bottles   Oleum    Caryophylii 

Bottles  Oleum   Chenopedii   Capsules 

Oleum  Goaeypil   Seminis 

Bottles  Oleum   Menthas  Piperata 

Qts.    Oleum    Ricni    (Castor  Oil) 

Bottles   Oleum    Tiglii 

Bottes  Phenol    (Carbolic  Acid) 

Bottles    Peptonizing   Tablets 

Bottles   Pilulao    Aloili    Compositae   Tablets 

Bottles    Pilulae    Cathartlcae    Compound 

Bottles    Plumbl    Acetas 

Tins    Plumbl    Acetas 

Bottles  Potassl   Hydroxldum 

Bottles    Potass!    lodldum 

Bottles  Protargol   or   equivalent 

Tubes  Quinine   Hydrochlorosulpha* 

Tubes   Quinine    Dlhydrochloridum 

Tubes  Quinine  Hydrochlorosulphae 

Bottles  Sulphas   Crystals,   U.   S.   P. 

Jars   Sapo   Mollis 

Tubes   Scopolamine   Hydrobridum 

Bottles   Strychinae    Sulphas 

Bottles   Trochsol,    Ammonil    Chloridi 

Bottles   Quinine   Sulphas   Crystals 

Lbs.    Sodli   Boras  Pulvis 

Tins  Sodli  Phosphas  Exslcattus  Pulvis 

Bottles  Sodli  Carbonas  Monohydratus 

Bottles  Splritus   Ammonia   Aromatisus 

Lbs.  Sulphur  Lotum 

Tubes   Strychninae   Sulphas  Hypo   Tablets 

Tubes   Sdroph   Anthinum 

Jars   Unguentum    Hydrargyri    Chloridi    Mitis 

Tubes    Unguentum    Hydrargyri    Oxide    Flabi 

Tins  Unguentum   Hydrargyri,   lO*;©   Mercury 

Bottles  Zlnci  Oxldum 

Cartons  Zlnci  Sulphas 


Conditions  of  Sale 

Goods  are  sold  "as  is"  f.  o.  b.  point  of  storage.  Inspection  is  invited  and  may  be 
made  at  points  of  storage  indicated  for  each  item.  Permits  to  inspect  may  be 
obtained  from  the  nearest  Depot  Quartermaster  to  the  point  of  storage  under 
each  item. 

Bids  must  specify  the  item  number  of  each  item  upon  which  bids  are  made.  No 
special  form  of  bid  is  necessary.  Bids  may  be  made  by  letter  or  telegram.  No 
deposit  will  be  required  when  aggregate  of  bid  or  bids  of  any  one  bidder  is  $1,000 
or  less.  When  bid  or  aggregate  bids  is  for  more  than  $1,000,  a  10%  deposit  there- 
of must  be  submitted  with  the  proposal. 

Bids  on  items  offered  in  Medical  and  Hospital  List  No.  8  will  be  received  up  to 
10  A.  M.  Eastern  Standard  Time,  January  3,  1921. 


The  Government  reserves  the  right  to  reject  any  or 
all  bids  or  any  part  thereof. 

SURPLUS  PROPERTY  BRANCH 

Office  of  Quartermaster  General 


WAR  DEPARTMENT 


MUNITIONS  BLDG. 


WASHINGTON,  D.  C. 

Uigilized  uy  vj4 
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OurTVade  Mark  @l5tanley  Quality' 
on  Hospital  Supplies  means  the  essence 
of  perfection.  It  is  the  emblem  of  our 
confidence  in  the  ^oods  we  manufacture 


Cheapness  COSTS  More  Than  Quality 

The  hospital  that  buys  the  highest  quality  supplies  and  equip- 
ment effects  a  saving  in  service  many  times  more  valuable  than 
the  difference  in  the  initial  cost. 


Rubber  Goods             ' 

^       Enameled  Ware 

Pitchers         Basins 

Gloves              Sheeting 

Pus  Basins    Trays 

Hot  Water  Bottles 

Irrigators      Urinals 

Ice  Caps  . 

Bed  Pans      Douche  Pans 

Operating  Cushions 

Funnels         Dressing  Jars 

Invalid  Cushions 

Sutures  and  Ligatures 

Tubing           Catheters 

Sterile — Unsterile 

Rectal  Tubes 
Stomach  Tubes,  etc. 

Glass  Ware 

Graduates      Flasks 

Funnels          Medicine  Glasses 

Hospital 
Furniture 

Urinals          Syringes 
Dressing  Jars 
Infusion  Jars 

Hydrometer  Jars 

Operating  Room 

Small  Glassware 

Ward 

Instruments 

Private  Room 

Scalpels         Scissors 

Forceps 

Hypodermic 

Thermometers 

Syringes 

r           Needles 

Catalog 

Upon  Request 

Stanley  Suppl  y  Co. 

Manufacturers,  Importers,  Distributors   of 

Supplies  and  Equipment  for  Medical  and  Surgical  Institutions 

118-120  East  25th  Street  NEW  YORK 


If  our  salestnkn.has  not  yet  called  on 
you  with  our  line  of  Hospital  Supplies 
and  you  are  interested, -write  us.  v^ 
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The  ^'Secure  Waste'' 
used  with  Crane 
Lavatories  is  a  quick 
draining  direct  lift 
pop-up,  with  an  ex- 
tra large  unobstruct- 
ed outlet  that  permits 
the  water  to  run 
quickly  from  the  ba- 
sin, leaving  the  bowl 
in  a  sanitary  condi- 
tion. 


CRANE 
LAVATORIES 


made  of  Vitroware,  the 
most  sanitary  material 
known,  are  ideal  for  the 
bathroom  because  of 
their  impervious  body 
and  the  ease  with  which 
they  may  be  cleaned. 


CRAN 


We  are  manufactur- 
ers of  about  20,000 
articles,  including 
valves,  pipe  fittings, 
and  steam  specialties, 
made  of  brass,  iron, 
ferrosteel,  cast  steel 
and  forged  steel,  in 
all  sizes,  for  all  pres- 
sures and  all  purpos- 
es, and  are  distribu- 
tors of  pipe,  heating 
and  plumbing  mate- 
rials. 


"SECURO"  WASTE 


SALES  OPPICKS, 

BOSTON 

SPRINGFIELD 

BRIDGEPORT 

ROCHESTER 

NEW    YORK 

ALBANY 

BROOKLYN 

PHILADELPHIA 

READING 

NEWARK 

CAMDSN 


.  WAREHOUSES 

1  AND  SHOWROOMSi 

BALTIMORE 

MUSKOGEE 

WASHINGTON 

TULSA 

SYRACUSE 

OKLAHOMA   CITY 

BUFFALO 

WICHITA 

SAVANNAH 

ST.  LOUIS 

ATLANTA 

KANSAS  CITY 

KNOXVILLE 

TERRE    HAUTE 

BIRMINGHAM 

CINCINNATI 

MEMPHIS 

INDIANAPOLIS 

LITTLE  ROCK 

DETROIT 

CRANE       MONT 

LIMITED           SYONI 

POUNDED  BY  N.  T.  OMANC,   fSSS 

CRANE  CO. 

ese    8.     MICHIGAN    AVE. 

CHICAGO 


CHICAGO 
ROCKFORO 
OSHKOSH 
GRAND  RAPIDS 
DAVENPORT 
DE5    MOINES 

OMAHA 

SIOUX   CITY 

ST.   PAUL 


WORKSi     CHICAGO  AND  ORIDGBPORT 

MINNEAPOLIS 

TACOMA 

WINONA 

PORTLAND 

DULUTH 

POCATELLO 

FARGO 
WATERTOWN 
ABERDEEN 
GREAT  FALLS 

SALT    LAKE  CITY 

OODEN 

SACRAMENTO 

BILLINGS 

OAKLAND 

SPOKANE 

SAN    FRANCISCO 

SEATTLE 

LOS  ANOELE9 

MO^JTREAL.  TORONTO.   VANCOUVER.    WINNIPEG.    LONDON.    ENG.. 
•  S,  W.       QUEBEC,        HALIFAX.       OTTAWA.        CALGARY. 


Diyiiu^d  by 
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THE  IDEAL  ODORLESS 

Disinfectant,   Deodorizer  and  Cleanser 

For  use  in  the  Sickroom,  Hospital,  Operating-Room  and  for 
use  wherever  there  are  bacterial  growths,  foul  odors  and  sus- 
pected sources  of  infection  to  deal  with,  in  the  interest  of  sani- 
tation and  disease  prevention. 

An  alkaline  mixture  of  water-soluble  chloramines  in  powder 
form,  Sterilac:  is  about  45  times  stronger  than  phenol.  Yet  it 
is  non-poisonous,  serving  even  for  disinfecting  food  utensils 
and  for  purifying  suspicious  drinking  water.  Neither  smelly 
nor  mussy.  Nor  does  it  injure  metal  or  rubber  parts.  Best 
and  most  effective  for  household,  office  and  hospital. 

Sterilac  is  supplied  in  10-ounce  bottles,  with  measuring-cap, 
containing  enough  for  250  gallons  of  solution;  also  in  bulk  to 
hospitals  and  other  large  users. 

Booklet  on  request. 

The  ABBOTT  LABORATORIES 


New  York 


Home  Office  and  Laboratories 

Seattle  San  Francisco 


-Dept  24,  Chicago,  111. 

Lo«   Angeles  Toronto 


Bombay 


A  Safety  First  Device 

FOR  LABORATORY  WORKERS 
The  De  Khotinsky  Rlectrically  Heated 

CREMATOR 

Specially  Designed  for  Routine  Work  until  Sputum 


^'o.  333^>' 


In  inoculating  culture  tubes  or  making  sputum  smears  the  spattering  occasioned  by  flaming  the 
j)latinum  loop  in  the  Hunsen  burner  flame  has  long  been  recognized  as  undesirable,  especially  as  it  is 
a  source  of  great  danger  to  the  health  of  the  operator.  This  trouble  is  entirely  done  away  with  in  the 
de  Khotinsky  Cremator,  in  which  the  flaming  of  the  loops  may  be  performed  witih  perfect  safety. 

For  full  description  and  price,  send  for  Bulletin  69HM. 

Central  Scientific  Company 


460  East  Ohio  Street 


Chicago,  U.  S.  A. 


LJ 
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REFRIGERATORS 
FOR  ALL  PURPOSES 


n 


:i 


CAnd,  for  Hospitals  and 
Institutions  in  Particular 

MANY  leading  hospitals  and  institutions  have 
used  McCray   Refrigerators   for   more  than 
thirty  years  with  perfect  satisfaction.  They 
have  unbounded  confidence  in  the  refrigera- 
tor which   bears  the  name  "McCray,"   for  it  stands 
for  quality  and  unequalled  service. 

McCray  Refrigerators  are  different  in  construction  than  other 
refrigerators.  They  are  the  result  of  years  of  careful  study  by  re- 
frigeration engineers.  Hospitals  and  Institutions  from  Maine  toCal- 
ifornia  have  found  by  experience  that  the  McCray  is  correct  in 
principle— ^because  cold  dry  air  in  every  compartment  is  assured. 
The  styles  illustrated  herewith  are  designed  for  Hospitals  and 
Institutions  but  this  is  not  our  complete  line.  Our  catalog  No.  32 
shows  many  more  refrigerators  and  coolers.  Get  a  copy  of  this 
catalog — it  will  tell  more  about  the  McCray. 
PLANS  FREE — Gladly,  will  our  service  department  furnish 
plans  and  suggestions  for  special  built  to-order  equipment. 
Simply  send  us  a  rough  sketch  showing  what  you  deem  your 
needs  to  be.  Remember  any  McCray  can  be  arranged  for  either 
ice  or  mechanical  refrigeration, 

SEND  FOR  CATALOG— Let  us  send  you  a  catalog  that  de- 
scribes a  great  variety  of  designs — one  to  suit  every  requirement: 
No.  52  for  Hospitals,  Hotels  and  Restaurants;  Nor  63  for  Meat 
Markets  and  General  Stores;  No.  71  for  Grocers  and  Delica- 
tessens; No.  95  for  Residences;  No.  74  for  Florists. 

McCRAY  REFRIGERATOR  CO. 

SOe?  LAKE  STREET  KENDALLVILLE,  IND.  ^ 

Salesrooms  in  All  Principal  Cities 


yikssK/ 


Digitized  by^ 
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They 

Are  Not 

All  Alike! 


The 


Kay" 


Band 

IS  Better 


r 


i^j  Ladies  Hygienic  J^ 

i    SANITARY    ,     Km     napkin      X 


^^*=^ 


^     1^     K  ■ 


COMPARE   the  two  Napkins   in  the  Photograph 
above.     On  the  right,   a  Hygenic-Made   "Kay" 
Band ;  on  the  left,  an  unknown  sample.    All  Nap- 
kins are  not  the  same ! 

Hygenic-Made  "Kay"  Band  Sanitary  Napkins  are  better. 
Better  because  covered  with  soft,  closely  knit  web,  and  filled 
with  Hygenic-Made  Cotton  of  greatest  absorbency,  and  mois- 
ture retaining  quality. 

"Kay"  Band  Napkins  are  superior  in  quality,  comfort  and 
service  because  we  make  them  that  way.  They  appeal  instantly 
to  patients  who  are  accustomed  to  the  best.  The  Napkins  them- 
selves are  evidence  of  their  own  better  quality,  and  a  sample 
will  demonstrate  that  fact. 


SAMPLES  SENT  FREE 

We  want  every  Hospital  Superintendent  to 
know  about  "Kay"  Band  Sanitary  Napkins. 
Please  send  us  your  name  and  the  name  and 
address  of  your  institution  so  we  may  mail 
you  a  sample  of  these  better  Napkins  at  once. 

HYGIENIC    FIBRE    COMPANY 

Manufarturera   of   Absorbent   Cotton   and    (iaaxe   ProcluctH 

200  BROADWAY,  NEW  YORK 

MILLS  AT  VERSAILLES,  CONN. 
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MY  REPUTATION  IS  FIREPROOF    | 

The  Office  of  a  Medical  Friend  of  Ours  Was  Destroyed  by  Fire 


IM  STARTING  AGAIN  IN  A  NEW  OFFICE.' 
<s  FIREPROOF. " 


DtM 


Diet  Materials 


SAID  THE    DOCTOR.       MY    BIGGEST    ASSET— my    NAME— 


Pin?  could  not  destroy  my  reputation,  because  it  has  been  solidly  built  upon  my  infant  feeding  successes.     Feeding  babies 
isfully.  and  the  consequent  patronage  of  many  mothers,  has  been  the  toundation-stone  and  support  of  my  name." 


"I    have    been    assisted    in    my    successful    infant    feeding    work    by    the  policy  and  practice  of  the  manufacturers  of 
MEADS  DEXTRI-MALTOSE." 

The    gratifying    results    obtained    with    COWS    MILK.    WATER,  and  MEAD'S  DEXTRI-MALTOSE.  and  the   sim- 
plicity of  the  use  of  this  combination,  have  won  the  voice  of  approval  of  physicians  over  the  whole  country. 

THE  DIRECTIONS  ARE  FURNISHED  IN  SEPARATE  PAMPHLETS.  SCALE  CARDS.  MODIFYING  SYSTEMS, 
ETC..  TO  PHYSICIANS  ONLY. 

Samples,  analyses,  and    information   regarding   the   tae   of    MEAD'S    DEXTRI-MALTOSE    will  be  gladly  sent  you  on 
r*»quest. 


MEAD'S  DEXTRI-MALTOSE  IS  ADVERTISED  ONLY  TO 
THE  MEDICAL  PROFESSION.  NO  FEEDING  DIRECTIONS 
ACCOMPANY  TRADE  PACKAGES.  INFORMATION  REGARO- 
ING  ITS  USE  REACHES  THE  MOTHER  ONLY  BY  WRITTEN 
INSTRUCTIONS  FROM  HER  DOCrTOR  ON  HIS  OWN  PRIVATE 
PRESCRIPTION  BLANK. 


D 


ST"/\|SJD^t=rC3      Cl-il 


RADIUM  of  highest   purity 
in  any  quantity. 
Patented  glazed  plaques 

for  superficial  condittons. 

Tube  and  Needle  Applicators 

for  deep  therapy. 

Apparatus  for   radium  emanation 

tnstailed  by  our  Department  of  Fhystcs, 

All  our  applicators  and  appa- 


ratus adopted  after  having 
been  proven  therapeutically 
practicable. 

U.  S.  Bureau  of  Standards 
Certificate. 

Our  Departments  of  Physics 
and  Medicine  give  instruction 
in  the  physics  and  therapeutic 
application  of  Radium. 


!pn^ip@©i!U[xi@[}aoiF>^o 


BOSTON' 

Little  Building 


fci     ■<  •    ■,*r''  i'r-s 


AstorTruslBldoNEW  YORK  fifth  A^e42  St. 


ISCO 

Flbotf  ffuilding 
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Saves 
Breakage 


Saves 


Saves 


dreakage 


Saves 
Laior 


Saves 
Breakage 


5*v«s 


Saves 
iBreaKa^ 


Breakage 


Savee 


Saves 
Breakagfi 


Saves 

La^bpr 


Save« 


Saves    I 
B^-eakagel 


$5 


a/t</  J^fer/y/res      1 


Is  there  room  in  your  institution  for  improvement  in 
dishwashing  efficiency?  The  Autosan  saves  25  to  50 
per  cent  over  any  other  method  of  washing  dishes, 
glasses  and  silver. 

— and  the  Autosan  sterilizes.  Keen-cutting  sprays  of 
hot  solution  first  strip  the  grease  and  dirt  from  every 
inch  of  surface.  Then  boiling  water  and  hve  steam 
complete  the  work  of  cleansing. 

Tableware  emerges  dry,  shining  and  immaculate — with 
the  liability  of  disease  transmission  reduced  to  the  abso- 
lute minimum. 

Health  experts  endorse  the  Autosan  method.  Let  us 
put  all  the  facts  in  your  hands  without  delay. 

There's  an  Autosan  Built  to  Fit  Your  Institution. 

Mfd.   by 

COLTS  PATENT  FIRE  ARMS  MFG.  CO. 

HARTFORD,   CONN.,   U.   S.  A. 

Sold  I»y 

COUCH  &  DEAN 

1480  Broadway  New  York  City 


f.< 


Skives 
Lzkor 


Saves 
Breakage 

SaV€»s 

Saves 
Breakage 

Saves 
Lalxn' 


AUTOSAN 
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ESSENTIAL   EQUIPMENT 


The  straddle  stand  has  become  an  es- 
sential part  of  the  equipment  necessary 
in  the  treatment  and  prevention  of 
Genito  Urinary  Diseases. 

Designed  by  Major  Clark  and  manufac- 
tured by  us  in  great  numbers  for  the 
U.  S.  Government  during  the  war,  it 


has  since  been  adopted  generally  for 
both  public  and  private  practice. 

The  complete  equipment  illustrated 
above  is  one  of  many  others  shown  in 
our  booklet  on  this  important  subject — 
Sent  on  request. 


THE  J.  L.  MOTT  IRON  WORKS 

TRENTON,  N.  J. 

NEW  YORK,  FIFTH  AVENUE  AND  SEVENTEENTH  STREET 


-f-Boffton 
tChlca^o 

Lincoln.    Neb. 

Seattle 


fJackAonville.F**!.  tl>««    Moines 

St.   Paul,  Minn.  f Detroit 

Newark.   N.  J.  fToledo 
Cleveland 


Indianapolis  fNew  Orleans  Pittsbnrirb  Houston.    Texas 

Dayton.  Ohio        fKansas  City  Mo.      fWashinirton.D.C.      fPortland.  Ore. 
fSt.    Louis  fSalt  Lake  City  Columbus,  O.  El  Paso,  Texas 

fUavana,  Cuba 


MOTT    COMPANY.    Limited 
«fMontre«l,    t^oronto,   Winnlpegr,   Can. 


MOTT   SOUTHERN    CO.  MOTT    CO.    of    PENNA 

fAtlanta.  Oa.  fPhUadelphla.   Pa. 

tShowrooms  equipped  with  model  bathrooms 


MOTT   CO.   OF  CALIFORNIA 
fSan  Francisco,  Los  Angreles 


36vwyw¥ii»cfvw^iPj\jvwvin^ 
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WILL,  FOLSOM  and  SMITH 

FIVE  HUNDRED  AND  TWELVE  FIFTH  AVENUE 

NEW  YORK 


DIRECTORS 

OF 

HOSPITAL  CAMPAIGNS 
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EimuL  Soap  CHIPS 


EDELWEISS 
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Holiday  Greetings! 

AGAIN  the  season  is  here  when 
friends  exchange  expressions  of 
good  will.  To  the  thousands  of 
friends  whom  our  thirty-seven  years  in 
business  have  brought  to  us,  we  pledge 
hearty  good  wishes  for  happiness  and 
prosperity  in  the  coming  new  year. 

John  Sexton  &  Company 

Manufacturers,  Importers,  Wholesale 
Grocers 

CHICAGO 


^gpHrj 


|EDEiWBSS| 


IJNMBERRe^ 
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COMPOUND  I 


KLWOSSi 


JOMATOC5^^^^H 

EXTRACT 
VAmiLA 

aNE^MAKE 

I  SYRUP 


John  SEX10N&  Got 
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ASMR*6U$ 


EDELWEISS 
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EGGNOODLES 

John  Skxton  &k  Co. 
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Padding    and    Coverinff    for 

Mangles  Co*  to  Fit  AH 

MaehineM, 

Knitl4^  Padding 

Wool  Felt 

Hair  Felt 

No.   12   Cotton  Dnok 

Enamel  Cloth 

Special    90-inch    Sheet inir 

Economy  Sheetinip 

Special  Coverinir 

Asbestos    Paper 


iiiiiiiiiiiiiiiiiiii<iiiiiiiii[iiiii!tiiiiiiii[iii>iiiiiiitiiitttiiiiiii:i 


Wash   Room   Dept, 


88%    Chip   Soap 

Soap   Powder 

Neutral   Soda 

Soda  Ash 

Caustic  Soda,  10-pound  Cans 

0-So-U*hite  Liquid  Bleach 

Chloride   Lime — 10-pound  Cans 

Blue 

Flatwork  Bine 
Shirt  and  Collar  Blue 
Wet   WaHh   Blue 
ISall  Blue 

BaeketM 
Canvas  Bankets 
Canvas  Trucks 
Splint  Baskets 
Washroom  Truck 
Rattan  Baskets 

Pina 

Bank  Pins 
Safety   Pins 
Markinff  Pins 

Buttons 
Shirt  Buttons 
Bone   Buttons 
Underwear  Buttons 
Collar  Buttons    (Wood) 
Pearl  Buttons 

Ink 

Black  Ind.  Ink 
Red  Ind.  Ink 
MarkinffT  Macliine  Ink 
Markinif  Pens  Ink 

NetM 

Handkerchief   Nets 
12x20  Nets 
18x30  Nets 
24x36  Nets 

Wax 

Japan    Wax 
Parafflne  Wax 
Beeswax 

TagM 

Marking   Taffs 
Markinif  Pins 

Aeid 

Acetic  Acid 
OxaUc  Acid 
Ammonia 

Stain  Remover 

Reducco  Cal>inet 

Complete  set   for  all  stains 

Iron  Rust  Soap 

Ink  Remover 

Rust   Remover 


We  Carry  a  Full  and 

Complete  Line  in 

Stock    of    All 

Laundry 

Supplies 


The 
Clearing   House 

of 

Laundry 
Information 


liiiiiiiiiiitiiiiiiiittiitfiiiiiitniiifitiiiiEiiiiitiiiiiiiiiniitiuMiiittiiiKtitKiiiifiriiiiiiiiiitiimiimiuiiiii^^^^^^^^^^^ 


A  Special  Laundry  Service  for 
Readers  of  Hospital  Management 

The  Clearing  House  of  Laundry  Information  has  been  estab- 
lished by  the  ECONOMY  MERCANTILE  CORPORATION  for 
assisting  superintendents  and  laundry  foremen  of  hospitals  to 
obtain  the  best  available  expert  information  for  the  purchase  of 
equipment  and  supplies  and  to  see  that  they  secure  the  best  pos- 
sible service. 

Over  30  years  of  Laundry  Service  in  the  supplies,  equipment 
and  practical  operation  of  commercial  and  institutional  laundries 
is  the  record  of  some  of  the  laundry  experts  who  are  behind  this 
laundry  information  bureau  —  members  of  the  ECONOMY 
MERCANTILE  CORP. 

The  purpose  is  to  Save  You  Money  and  to  handle  all  your  laun- 
dry problems.  The  test  is  the  proof.  Test  us  with  questions  or 
fill  in  the  coupon  below  for  a  sample  money-saving  order  of  any 
immediate  laundry  requirement. 

There  is  no  charge  for  our  Information  Service. 


(USE  COUPON) 


■     ■ 


Clearinsr  House  of  Laundry  Information. 
ECONOMY  MERCANTILE  CO., 

Frank  W.  Johnson,  General  ^Manager,  43-45-47  West  16th  St.,  New  York. 

We  are  interested  in  the  following  ai-ticles.    Please  quote  us,  advising  the  grades  and  quantities  to  best 
meet  our  requirements.    Our  laundry  does  washing  for beds. 


Name    Individual 

City    State 

Number  of  Beds  in  Hospital 


Digitized  by 


Google 
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at  Last-lfie 


Re-Pour 

a 


It  saves  15% 
on  coffee 


It  malces 
better  coiiee 


It  is  100% 
sanitary 


It  prevents 
accidents 


It  does  more 


TTie  electric  motor  is  wholly  enclosed  and  is  situated 
above  the  high  coffee  level.  It  is,  therefore,  impos- 
sible for  any  coffee  or  even  steam  or  dampness  to 
come  in  contact  with  it  or  its  casing.  The  arrange- 
ment of  the  motor  is  such  as  to  require  no  attention. 
The  specially  designed  centrifugal  pump  gives  a  rapid 
flow  immersing  the  coffee  bag  and  eliminating  the 
necessity  of  spreader  or  sprinkler.  The  pump  is  so 
constructed  that  draining  the  urn  also  drains  the 
pump  and  coffee  line. 


a'T^HE  LIBERTY  Coffee  Re- 
I  pouring  Pump  is  worth  investi- 
gating,"  said  E.  P.  Sonnhalter, 
king  of  the  industrial  restaurant  field 
of  Cleveland,  from  the  convention  floor 
at  the  gathering  of  restaurant  men  in 
that  city  recently. 

This  coffee  urn  percolator  repours  1 3^  gallons 
every  thirty  seconds  and  is  easily  attached  to 
any  urn.  By  actual  test  it  saoes  fifteen  per  cent 
in  coffee  and  produces  better  quality  in  the  cup. 

The  Liberty  Coffee  Repouring  Pump  eliminates  the 
danger  of  scalding  the  operator  and  of  the  spilling  of 
coffee  on  or  about  the  urn.  It  also  does  away  with  the 
receptacle  used  in  the  old  method  of  repouring  by  hand 
and  the  necessity  of  removing  the  urn  cover. 


PUMP  BUILT  INTO  URN 

The  Liberty  Coffee  Repouring  Pump  attached 
to  urn  through  faucet.  It  may  aleo  be  built 
into  urn  through  three-way  toadstool.  By 
means  of  shut  off  cock  shown  above  the  volume 
of  flow  may  be  regulated  from  3^  gallon  to  5 
gallons  per  minute  as  the  user  desires.  Coffee 
may  be  drawn  and  served  while  pump  is  re- 
pouringy  thus  insuring  uniform  quality  as  the 
same  amount  may  1^  repoured  each  time, 
even  during  rush  period. 


I 
I 


Ask  Your  Supply  House  for  a  Demonstration 


I 
I 
■ 
I 


Liberty  Bread  Slicer,  Inc. 

Main  Office  and  Factory,  108  Piatt  St.,  Rochester,  N.  Y. 


I 
I 
I 


CJ^ 
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Essential  for  Standardization — 

No  matter  how  fully  your  hospital,  in  its  various  departments,  provides 
the  various  facilities  agreed  upon  as  necessary  in  the  maintenance  of 
standardized  service,  it  cannot  make  use  of  these  facilities  properly, 
and  cannot  qualify  as  a  standard  institution,  unless  adequate  records 
are  also  provided.  Every  discussion  of  the  vital  question  of  standard- 
ization and  of  the  service  which  it  implies  emphasizes  the  need  for  com- 
plete and  carefully-kept  records.  Forms  for  such  records  have  been 
approved  by  the  American  College  of  Surgeons — we  can  furnish  them 
in  any  quantity  desired. 


Here  Are  the  Approved  Forms: 

These  are  the  forms  prepared  and  approved  by  the  American  College  of  Surgeons, 
the  organization  which  initiated  the  standardization  movement: 

1— Summary  Card  10— Urine  and  Blood 

2 — Personal  History  11 — Sputum.  Smears,  Exudates,  Transu- 

3a-3b— Physical  Examination,   1   and  2  dates.  Cerebrospinal  Fluid,  Cultures, 

4a-4b — Ear,  Nose  and  Throat  Record,  ^*^- 

^  ^^^  2  12 — Gastric  Content,  Feces 

e     -ry       -n        j  13 — Progress  Record 

5-Eye  Record  14-Treatment  Record 

6— Operative  Record  15— Nurse's  Record 

7— Pregnancy  Record  16— Graphic  Chart 

8 — Labor  Record  17— X-Ray  Requisition 

9 — Newborn  Record  18 — Analysis  of  Hospital  Service 

Fill  Them  and  File  Them 

Next  only  in  importance  to  keeping  your  records  accurately  and  fully  is  the  work 
of  filing  them  systematically,  so  that  they  are  readily  accessible  for  staff  use  or 
for  other  reference.  Our  binders  and  filing  systems  take  care  of  this  with  the 
minimum  of  attention,  and  enable  you  to  use  your  records  after  they  are  made 
instead  of  losing  them  in  a  mass  of  material. 

Note    This: 

These  forma  have  been   adopted  and  are   being  used  regularly  in  hun" 
dredm  of  progressive  hospitals  all  over  the  country. 

They  are  printed  on  high-grade  bond  paper,  and  will  last  indefinitely, 
as  important  records  should. 

You  may  have  samples  on  request — just  tear  out  this   page  and  write 
your  hospital's  name  on  it, 

THE  FAITHORN  COMPANY 

500  Sherman  Street  Chicago 

y~^  1 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies 


ABSORBENT   COTTON 
Hygienic    Fiber    Co. 
Lewis   Mfg.    Co. 

ALUMINUM    WARE 
Aluminum   Cooking   Utensil   Co. 
John   Van   Range  Co. 
Albert   Pick  &   Co. 
Steames    Co. 

ANESTHETIZING     APPARATUS 
Hcidbrink    Co. 
Kny-Schecrer   Corp. 
V.    Mueller  ft   Co. 
Safety     Anaesthesia     Apparatus 

Concern 
S.   S.  White  Dental  Mfg.   Co. 

BAKERY    EQUIPMENT 
Century     Machine     Co 
Hobart    MfR.    Co. 
Mixobeater  Machinery   Co. 
Read    Machinery    Co. 
John    Van    Range    Co. 

BATTLESHIP  LINOLEU.W 
Congoleum    Co. 

BEDS 
Albert  Pick  &  Co. 

BEDDING 
Mandel   Bros. 
Albert    Pick    &    Co. 
Pierce    Textile    Co. 

BED    PANS    AND    URINALS 
Meinecke    &    Co. 
Kny-Schecrer    Corp. 

BLANKETS 
Mandel   Bros. 
Albert    Pick   &    Co. 
N.    Snellenberg  &   Co. 

BOOKS 

Hospital    Management 
G.   P.   Putnam's  Sons 

Building  materials 

Brunswick-Balke-Collender    Co. 
Gum     DiTision.     American     Hard- 
wood   Mfrs.    Assn. 
Southern   Cypress   Mfrs.   Assn. 

CANNED   GOODS 
John    Sexton   ft    Co. 

CASE   RECORDS 
Fai thorn    Co. 
HospiUl  Standard   Publishing  Co. 

CASTERS 
Colson    Co. 

CATGUT 

Davis    ft    Geek.    Inc. 
Kny-Scheerer   Corp. 

CHARTS 

American    Manikin    Co. 

CHART  HOLDERS 
Kny-Scheerer    Corp, 

CHEMICALS 

The    Abbott   Laboratories 
Davis   ft  Geek 
Digestive    Ferments    Co. 
Parke,   Davis   ft   Co. 
E.    H.    Sargent  ft  Co 
Schering    ft    Glatx 
War   Department 

CHINA.  COOKING 
Albert  Pick  &  Co. 
Stcarnes  Co. 

CHINA.  TABLE 
Albert  Pick  ft  Co. 
Stearnes    Co. 

CLEANING    SUPPLIES 
Burnitol    Mfg.    Co. 
Coleman.     Allan    J. 
Manna    Soap    Co. 
Albert    Pick    &    Co. 
John     Sexton    &    Co. 

COFFEE 

John     Sexton    ft    Co. 

CONDENSED    MILK 
John     Sexton   ft    Co. 

CORK     CARPETS 
^onKoleum   Co. 

COTTON 

HyRienic  Fiber  Co. 
Lewis    Mfg.    Co. 

DENTAL    EQUIPMENT 

S.     S.    White   Denial  Mfg.    Co. 

DISINFECTANTS 
Burnitol    Mfp.    Co. 
Allen    J.  Coleman 


DISINFECTING    EQUIPMENT 
American  Laundry  Machinery  Co. 
American    Sterilizer    Co. 
Kny-Scheerer    Corp. 

DISH   WASHING  M.\CHINES 
Bromley- Merseles    Company 
Colt's    Pat.    Fire    Arms   Mfg.    Co. 
Albert    Pick    &    Co. 

ELECTRO-THER.APEUTIC      AP- 
PARATUS 
Frank    S.    Bett    Co 
Walter    S.    Edmands 
Kny-Scheerer    Corp. 

FILING    SYSTEMS 
Faithorn    Co. 

FIRE     FIGHTING    EQUIP.MENT 
General    Fire    Extinguisher    Co. 

FLOOR    COVERINGS 
Congoleum   Co, 
Albert    Pick    &    Co. 

FOOD    CONVEYORS 
Kny-Scl'ecrer    Corp. 

FOODS 

Florida  Citrus  Exchange 
Ciciu-scc    Pure    Food    Co. 
b.    Gumpert    &    Co. 
Horlick's    Malted    Milk    Co. 
Mead  Juhnson  &  Co. 
Quaker   Oats    Co. 
John    Sexton   Co. 

FUND    RAISING    SERVICE 
Will.    Folsom    &    Smith 

FURNITURE     (Wood) 
Albert    Pick    &    Co. 
Stanley   Supply  Co. 

GAUZE 

Hygienic   Fiber   Co. 

Lewis    Mfg.    Co. 

N.    Snellenberg    ft    Co 

GELATINE 

Genesee    Pure    Food    Co 

GLASSWARE 

L.    Barth   &    Son 
Albert    Pick    &    Co. 
Knv-Scheerer    Corp. 
John   Van  Range  Co. 

GOWNS.   OPERATING 
Economy    Mercantile   Co. 
liosp.   Nurses'   Uniform  Mfg.   Co. 
Kny-Scheerer    Corp. 
Mandel  Bros 

HOSPITAL.  DOLL 
M.    J.    Chase 

HOSPITAL    FURNITURE 

Albatross    Metal    Furniture    Co. 

Frank   S.    Betz   Co. 

H.    1).    Dougherty  &  Co. 

Kny-Scheerer    Corp. 

V.    Mueller  &   Co. 

Scanlan- Morris   Co. 

HOSPITAL    SUPPLIES 
Frank   S.    Betz  Co. 
H.    D.    Dougherty   ft   Co. 
Jamison-Semple    Co. 
Kny-Scheerer    Corp. 
Meinecke   &   Co. 
P.   L.    Rider  Rubber  Co. 
Stanley    Supply   Co. 
War    Department 
Max  Wocher  &  Son  Co. 

HOT  W.\TER  BOTTLES 
Kny-Scheerer    Corp. 
Meinecke    &    Co. 
Stanley    Supply    Co. 
Max    Wocher    &    Son    Co. 

HYDROTHERAPEUTIC    EQUIP- 
MENT 
Crane    Co. 
Knv-Schecrer    Corp. 
J.    L.    Mott    Iron    Works 
Stanley    Supply    Co. 

ICE   BAGS 

Kny-Scheerer    Corp. 
Meinecke    &    Co. 
Stanley    Supply    Co. 


ICE  CREAM  FREEZERS 
L.    Barth  &   Son 
Albert    Pick    &    Co. 

ICE    MACHINERY 
Automatic    Carbonic   Mach.    Co. 

INDELIBLE   INKS 
Applegate    Chemical    Co. 
Payson's    Indelible    Ink    Co. 

INFANTS'  FOODS 

Horlick's  Malted  Milk  Co. 
Mead    Johnson    &    Co. 

INVALID     CH.MRS 
Frank    S.    Betz    Co. 
Colson     Co. 
Kny-Scheerer    Corp. 
Max  Wocher  &   Son   Co. 

IRONING     MACHINES 

American    Ironing   Machine    Co. 
American  Laundry  Machinery  Co. 

J.^NITORS'    SUPPLIES 
Coleman,   Allan   J. 

KITCHEN    EQUIP.MENT 
Aluminum   Cooking   Utensil   Co. 
American   Slicing   Machine   Co. 
Bromley-Merseles    Co. 
Century   Machine   Co. 
Colt's    Pat.    Fire   Arms    Mfg.    Co. 
Couch    &    Dean 

Crescent   Washing   Machine  Co. 
Hobart    Mfg.    Co. 
Liberty    Bread    Slicer    Co. 
Ligonier     Refrigerator     Co. 
McCr?y    Refrigerator    Co. 
Mixobeater  Machinery  Co. 
Albert    Pick    &    Co. 
Read   Machinery  Co. 
Stearnes  Co. 
John    Van    Range    Co. 

LABORiVrORY    EQUIPMENT 
Central    Scientific    Co. 
Kewaunee   Mfg.   Co. 
Kny-Scheerer    Corp. 
E.    H.    Sargent  &   Co. 

LABORATORY    SUPPLIES 
Digestive   Ferments  Co. 
Kjiy-Scheerer    Corp. 
E.    ri.    Sargent   &    Co. 

LAUNDRY    MACHINERY 
American    Ironing   Machine   Co. 
American  Laundry  Machinery  Co. 
Applegate    Chemical    Company 
Borromite    Co. 
Fry    Bros.    Co. 

National    Markine   Machine   Co. 
Albert    Pick   &    Co. 

LAUNDRY   SUPPLIES 

Applegate    Chemical    Company 

Economy   Mercantile  Co. 

T.    B.    Ford    Co. 

Fry    Bros.    Co. 

Manna    Soaf)    Co. 

Payson's    Indelible    Ink    Co. 

John   Sexton  &  Co. 

LINEN 

H.   W.   Baker   Lmcn   Co. 
Economy   Mercantile  Co. 
John    V.    Farwell    Co. 
John   W.    Fillman    Co. 
Mayer    &    Co.,    Theo. 
Mayer.    Walter    H.,    &    Co. 
Pierce    Textile    Co. 
Albert   Pick   &   Co. 
N.   Snellenberg  &  Co. 

LINEN    MARKERS 
Applegate    Chemical    Co. 
National    Marking    Mach.    Co. 

LINOLEUM 
Congoleum    Co. 

LUMBER 

Gum     Division,    American     Hard- 
wood   Manufacturers'    Assn. 
Southern    Cypress    Manufacturers' 

Association 
Wood    Mosaic    Co. 

MANIKINS 

American    Manikin    Co. 

MARKING    MACHINES    (LAUN- 
DRY) 
Applegate    Chemical    Co. 
National    Marking    Mach.    Co. 


MIXING    MACHINES 
Hobart    Mf^.    Co. 
Read    Machinery    Co. 

PAINTS 
U.   S.  Gutta  Percha  Paint  Co. 

PAPER    GOODS 
Burwitol    Mfg    Co. 

PATIENTS'  RECORDS 
Hospital   Standard   Publishing  Co. 
Faithorn    Co. 

PENCILS 

Eagle    Pencil    Co. 

PHARMACEUTICALS 
The  Abbott    Laboratories 
B.    B.    Culture    Laboratory 
H.    A.    Metz    Laboratories,    Inc. 
Parke,    Davis  &    Co. 
G.    H.    Sherman.    M.    D 
Schering    &    Glatz 
War  Department 

PLUMBING  FIXTURES 

Brunswick-Balke-Collender    Co. 

Crane  Co. 

T.    L.    Mott   Iron   Works 

PLUMBING    SUPPLIES 

Coleman,    Allan   J. 
REFRIGERATING    MACHINERY 

Automatic   Carbonic   Mach.    Co. 

REFRIGERATORS 

Ligonier     Refrigerator     Co. 
Lorillard     Refrigerator    Co. 
McCray     Refrigerator    Co. 
Albert    Pick  &   Co. 

RADIUM 

Radium    Chemical    Co. 

RAZORS 

Gillette    Safety    Razor    Co. 

RESUSCITATING    DEVICES 
Lungmotor    Co. 

RUBBER    SHEETING 

iamison-Semple   Co. 
lenry    L.    Kaufman 
Kny-Scheerer    Corp. 
Meinecke   &    Co. 
Rubberized    Sheeting    &    Specialty 

Co. 
Stanley    Supply    Co. 
Universal    Rubber    Corp. 
RUBBER    SHEETING    STRAPS 
Henry    L.    Kaufman 

RUBBER  GOODS 
Frank   S.    Betz   Co. 
Hospital    Supply    Co. 
Henry    L.    Kaufman 
Kny-Scheerer    Corp. 
Meinecke  &  Co. 
V.   Mueller   &   Co. 
P.    L.    Rider    Rubber    Co. 
Stanley   Supply   Co. 
Universal    Rubber    Corp. 
Max  Wocher  &  Son  Co. 

SERVICE    WAGONS 
Kny-Scheerer   Corp. 
Stearnes   Co. 
Toledo   Cooker   Co. 

SHADES 

Stewart-Hartshorn   Co. 

SHEETS   AND    PILLOW   CASES 
H.   W.   Baker   Linen   Co. 
Mandel  Bros. 
Walter  Mayer  &  Co. 
Albert   Pick   &   Co. 
Pierce    Textile    Corp. 
N.    Snellenberg  &   <^o. 

SILVER        BURNISHING       MA- 
CHINES 
American  Laundry  Machinery  Co. 

SLICING  MACHINES 

American  Slicing  Machine  Co. 

{ohn    Van    Range    Co. 
liberty    Bread    Slicer   Co. 

SOAPS 

Burnitol   Mfg   Co. 
Colgate  &  Co. 
Economy    Mercantile   Co. 
Fry    Bros.    Co. 
Manna    Soap    Co. 

SPRINGS 

Albert  Pink  &  Co. 

SPRINKLER    SYSTEMS 

General    Fire    Extinguisher    Co. 

SPUTUM  CUPS 
Burnitol   Mfg.    Co. 
KnyScbefrer    Co; 
Meinecke  &  Co. 
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Supplies  and  Specialties 

for  the  Institution  Laundry  Department 
The  Sanitary  Wash  Room  Truck 

Galvanized  Tank  and  Steel  Frame 

For  holding  garments  in  taking  them  from  the 
washer  to  the  extractor.  In  use  now  by  practically 
all  laundries  throughout  the  country.  The  tank  is 
removable  from  the  steel  frame  for  cleaning — there- 
fore in  addition  to  being  practically  indestructible, 
it  is  thoroughly  sanitary. 

Price  $40.00 


f#f'S  INDELIBLE 
HA  R  K  I  N  C       INK 
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THE  FRY  BROS  Ca 
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Fry's  Perfect  Indelible  Marking  Ink 

JET   BLACK 
Guaranteed    to    stand    the    Bleaching    Process 

PRICES 

Quart $5.50 

P5nt ' 3.00 

'4-Pint 1.50 

¥4 -Pint    1.00 

MARKING  PENS 

Fry's   Original — Silver   Ball   Points 

Made  especially  for  use  with 
indelible  ink.  Will  not  cor- 
rode or  rust. 

Per  gross $1.50         Per  dozen $0.20 


THF  FRY  BROS  CO^ 

LAUNDRY  SUPPLIES  I 

CINCINNATt.OMTO^ 


W©  recommend  our  No.  18 
Aniline  Blue  for  high  grade 
work.  It  la  absolutely  pure 
and  specially  adopted  for 
all  Institution  laundry 
work. 

Price    per    Jb 16.00 


THE  MAGIC  TUBE 

It  removes  Iron  Rust  Stains  instantly.    Put  up  in  tubes. 
Single  tube 50c.         Dozen  tubes.  .....  .$5.00 


Inquire  for  our  prices  on  Soap,  Starch,  FRYBRO  Washing  Soda,  Chloride  Lime,  Baskets, 
Buttons,  Pins,  Nets,  Paddings,  both  wool  and  cotton  and  outside  Canvas  Coverings  for  rolls 
of  flat  work  ironers.     Our  prices  will  interest  you. 

MAKE  YOUR  LAUNDRY  EFFICIENT 

Our  long  experience  in  furnishing  supplies  and  accessories  to  the  laundry  trade  has  shown  us 
just  what  is  necessary  for  good  quality  work.     This  experience  is  at  your  service. 

Ask  for  our  catalog — or  send  us  your  inquiries  and  orders. 

The  Fry  Bros.  Company 

Dept.  H-11,  105-115  East  Canal  St. 
CINCINNATI,  OHIO 
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Buyer's  Guide  to  Hospital  Equipment  and  Supplies — Cont'd 


STERILIZER    CONTROLS 
A.    W.    Diack 
Kny-Schecrcr   Corp. 

STERILIZERS 

American  Laundry  Machinery  Co. 
American    Sterilizer    Co. 
Frank    S.    Betz    Co. 
Wilmot   Castle   Co. 
Kny-Scheerer    Corp. 
Scanlan- Morris    Co. 

SUGAR  SERVERS 

Schoenheit  &  Pierce 

SURGICAL    INSTRUMENTS 

Frank  S.   Betz  Co 
Jamison- Semple   Co. 
Kny-Schccrer    Corp. 
Meinecke    &    Co. 


V.   Mueller  &  Co. 

E.   H.    Sargent  &   Co. 

Max  Wocher  &  Son  Co. 

SURGICAL    SPECIALTIES 
Kny-Schcerer    Corp. 
Max  Wocher  &  Son  Co. 

SUTURES 
Davis  &  Geek.  Inc. 
Kny-Scheerer    Corp. 
Meinecke  &  Co. 

TTALCUM   POWDER 
Colgate   &    Co. 

TANKS  AND  TOWERS 
W.    E.    Caldvi^U    Co. 

THERMOMETERS 
Becton.  Dickinson  Co. 
Jamison-Semple    Co. 
Meinecke  &   Co. 


Stanley   Supply   Co. 
Max  Wocher  &   Son   Co 

TOILET   GOODS 

Colgate    &    Co. 
TOILET    SEATS 

BrunswickBalke-CoIlender  Co. 
TOWELS 

Individual    Towel    &    Cabinet    Co. 

Mandel    Bros. 

Walter    H.    Mayer    &    Co. 

Pierce    lextile    Corp. 

N.    Snellenbcrg  &   Co. 

UNIFORMS 

Economy  Mercantile   Co. 
Henry  A.  Dix  &  Sons  Co. 
Hosp.   Nurses'  Uniform  Mfg.   Co. 
Mandel    Bros. 
Albert   Pick  &   Co. 


VACCINES 

The  Abbott   Laboratories 

Parke.    Davis  &   Co. 

G.    H.    Sherman,    M.    D. 
WASH  CLOTHS 

Pierce  Textile  Corp. 

Walter   Mayer  &   Co. 
WATER   SOFTENING  SYSTEMS 

Borromite  Co. 
WHEELS 

Colson    Co. 

WHEEL    CHAIRS 
Frank  S.    Betz   Co. 
Colson    Co. 
Kny-Scheerer    Corp. 

X-RAY    APPARATUS 
Frank   S.    Betz  Co. 
Campbell    Electric    Co. 
Kny-Scheerer    Corp. 
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Bs  Luer  S3nringe 

Barrel  and  Plunger  are  ground  to  an 
exact  fit  and  tested  with  needles  against 
leakage  under  pressure.  The  (patented) 
"Spring  Plunger  Holder"  automatically 
holds  the  Plunger  stationary  at  any 
point  of  graduation. 

Ask  for  a  Copy  of  "B-D  Product^*  booklet 

The  Genuine — ^not  the  Imitation — 

is  made  by 

Becton,  Dickinson  &  Company 

Also  makers  of  B-D  Hospital  Thermometers, 
YALE  Quality  Needles,  ACE  All-Cotton  Elastic  Bandages  and  Asepto  Syringes 


Rutherford 


New  Jersey 


FACTORY  AND  GENERAL  OFFICE 
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Hospitals  Prepare  for  Santa  Glaus 

Gifts  for  Patients,  Christmas  Trees,  Holiday  Decorations, 
Turkey  Dinner  and  Music  and  Entertainment  on  Program 


Hospitals  throughout  the  country  are  devoting  more  at- 
tention to  the  observance  of  Christmas  day,  according  to 
reports  received  from  a  number  of  institutions,  some  of 
which,  through  their  occupational  therapy  departments,  start 
preparations  for  Santa's  annual  visit  more  than  a  month 
ahead  of  time.  In  these  hospitals  patients  are  taught  how 
to  make  toys  and  decorations  for  the  Christmas  tree,  which 
is  as  much  a  feature  of  a  hospital  program  as  it  is  in  the 
home. 

Larger  hospitals  set  up  trees  in  various  wards  and  in  the 
lobby  or  some  other  similar  point,  and  decorate  corridors, 
wards  and  rooms  with  evergreen,  wreaths  and  other  symbols 
of  the  season, 

Turkey  and  trimmings  feature  the  Christmas  dinner,  which 
in  many  institutions  is  served  to  the  help  as  well  as  attaches 
of  the  hospital  and  to  all  patients  whose  condition  will  per- 
mit their   indulgence   in  this  kind   of   food. 

Santa  Claus  makes  his  appearance  Christmas  eve  when 
the  holiday  services  usually  are  held  and  in  many  cases  he 
does  not  confine  his  activities  to  the  children's  ward,  but 
visits  adult  patients  and  the  help  as  well. 

Saint  Nick  usually  has  a  gift  or  remembrance,  provided 
by  an  auxiliary  board  or  friends  of  the  institution,  for  every- 
body. In  some  cases,  Santa  makes  his  rounds  Christmas 
Eve  to  learn  the  desires  of  the  patients  and  comes  again 
Christmas  morning  with  the  articles  or  toys  requested. 

The  Christmas  eve  services  usually  include  the  singing  of 
a  hymn,  address  by  chaplain,  music  and  entertainment  either 
by  members  of  the  hospital  personnel  or  by  professional 
entertainers. 

Another  general  practice  is  for  the  nurses  to  make  the 
rounds  of  the  institution  Christmas  morning  carrying  a 
lighted  candle  and  singing  Christmas  carols. 

Kach  year  sees  a  more  elaborate  observance  of  the  day, 
and  in  many  hospitals,  especially  in  the  children's  wards, 
the  patients  have  just  as  happy  and  merry  a  Christmas  as 
they  would  have  had  at  home. 

AT  MIAMI  VALLKY  HOSPITAL 

Dr.  E.  R.  Crew,  superintendent  Miami  Valley  Hospital, 
Dayton,  Ohio,  thus  describes  the  Christmas  program  at  that 
institution : 

"On  the  day  preceding  Christmas  the  hospital  and  nurses' 
home  are  decorated  with  holly,  smilax  and  red  paper.  Christ- 
mas eve  a  church  choir  or  chorus  sings  Christmas  carols  in 
the  corridors.  Christmas  morning  at  6  the  nurses  carrying 
candles   march   through  the  hospital   singing  carols. 

"The  children  on  Christmas  morning  find  in  their  ward 
a  tree  beautifully  decorated,  and  bearing  gifts  for  which 
they  have  expressed  a  desire  in  letters  sent  to  Santa  Claus. 
This  has  been  supplied  for  years  by  a  good  friend  of  the 
children. 

**.\  spray  of  holly  and  a  plate  of  fruit  is  provided  for 
each  patient  by  the  Visiting  Xurses*  Association. 

"Committees  from  several  churches  also  distribute  Christ- 
mas  cards,    fruit  and   candy. 

*"A  special  Christmas  dinner  of  turkey  or  chicken  with 
cranberry   sauce  is  provided  for  all. 

"The  nurses  have  their  own  Christmas  tree  and  party, 
at  which  a  play  is  usually  given. 

"All  employes  are  presented  with   a  box  of  candy." 


Several  weeks  before  Christmas,  patients  at  Presbyterian 
Hospital,  Chicago,  are  busy  making  toys  and  decorations 
under  the  supervision  of  the  occupational  therapy  depart- 
ment of  the  hospital.  The  bulk  of  these  trinkets  are  used  to 
decorate  the  large  tree  in  the  lobby  of  the  institution,  but 
other  products  tind  their  way  to  the  smaller  trees  in  the 
children's  and  general  wards. 

The  Christmas  program,  according  to  Asa  S.  Bacon,  super- 
intendent, is  under  the  direction  of  the  Woman's  Auxiliary 
Board,  which  not  only  provides  entertainment,  but  also 
sees  that  gifts  for  the  children  and  others  are  provided  and 
that  every  one  is  remembered.  The  principal  program  is 
given  Christmas  eve  in  the  chapel,  beginning  with  the  sing- 
ing of  a  Christmas  hymn  and  a  prayer  by  the  chaplain  and 
concluding  with  songs,  reading  and  other  numbers,  some 
of  them  by  professional  entertainers.  This  year  the  pro- 
gram will  include  a  ventriloquist  and  w^histler  in  addition 
to  musical  and  vocal  numbers  and  recitations. 

8ANTA   CXAirs   MAKES  APPEAR.4NCE 

On  Christmas  eve,  also,  Santa  Claus  makes  his  appear- 
ance and  centers  his  activity  in  the  children's  ward,  where 
every  little  patient  receives  a  toy  or  a  gift  and  where  music, 
songs  and  other  entertainment  causes  all  to  forget  that  they 
are  in  a  hospital.  The  brilliantly  decorated  tree,  the  carols, 
music  and  Santa's  broad  smile  and  well-stocked  bag  bring 
such  cheer  that  invariably  every  youngster  asserts  that  Christ- 
mas in  a  hospital  is  just  as  jolly  as  at  home,  and  parents  who 
see  the  happiness  of  their  child  and  the  others,  readily  agree. 
The  entire  building  is  in  holiday  dress,  with  evergreen, 
holly  wreaths  and  decorations  in  the  corridors  and  wards, 
and  that  the  patients  may  enjoy  the  day  to  the  utmost,  re- 
strictions on  visiting  are  modified  on  Christmas  Day.  Early 
in  the  morning  the  patients  are  awakened  by  sounds  of 
"Silent  Xight,"  "O,  Come  All  Ye  Faithful,"  "Joy  to  the 
World,"  and  other  Christmas  carols  and  hymns  that  are  sung 
by  groups  of  nurses  in  every  corridor  and  ward.  Then 
comes  another  exchange  of  Christmas  greetings  and  all  those 
whose  condition  permit  it  begin  to  think  about  Christmas 
dinner.  This  is  served  to  every  one  connected  with  the 
hospital,  including  the  help.  The  menu  for  Christmas,  1920, 
is  as  follows: 

Oyster  Soup 

Celery  Olives 

Grapefruit   Salad 

Roast   Turkey  Sage   Dressing 

Giblet  Gravy  Cranberry  Sauce 

Mashed   Potatoes 

Vanilla   Ice   Cream  Marshmallow    Sauce 

Xuts  Candy 

Coffee 

AT  NORTON   MEMOKI.4L   INFIRMARY 

Christmas  features  at  Norton  Memorial  Infirmary,  Louis- 
vill,  Ky.,  are  thus  described  by  Miss  Alice  M.  Gaggs,  super- 
intendent: 

"Every  one  here  is  planning  for  Christmas. 

"The  patients  in  private  rooms  are  taken  care  of  by  their 
friends  and  the  rooms  overflow  with  beautiful  flowers  and 
Christmas  remembrances.  The  halls  and  wards  are  decorated 
with  evergreens  and  red  berries,  and  the  Christmas  spirit 
prevails    everywhere. 

"Our  chaplain,  Canon  Hardy,  of  the  Cathedral,  always 
brings  the  choir  boys  to  sing  the  carols^^  Christmas  Eve, 
and  this   feature  is  enjoyed  r'  -    -   _     - 
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"The  Christmas  tree  always  finds  its  way  into  the  chil- 
dren's ward  and  the  nurses  take  great  delight  in  seeing  that 
each   child  is   made   as   happy   as   possible. 

"The  nurses  are  not  forgotten.  The  home  is  made  bright 
with  Christmas  decorations.  A  Christmas  dance  is  planned 
for  the  holidays  and  the  nurses  all  get  Christmas  boxes 
from  home. 

"The  doctors  are  most  generous  and  send  candy,  fruit 
and  nuts,  which  last  well  through  the  holidays. 

"A  great  deal  of  thought  is  given  to  the  Christmas  dinner, 
and  oyster  cocktail,  turkey,  cranberry  sauce  and  even  plum 
pudding  is  provided  for  those  who  can  safely  have  it." 

PROGRAM  AT  8T.  PAUL  CITY  HOSPITAL. 

"Nothing  is  neglected  to  make  our  patients  forget  that 
they  are  not  at  home  enjoying  the  best  of  health,  and  every 
thing  is  done  to  impress  on  their  minds  that  it  is  Christmas 
Day,"  writes  Dr.  A.  B.  Ancker,  superintendent,  City  and 
County  Hospital,  St.  Paul,  Minn.  "The  people  of  this  city 
are  more  than  liberal  in  helping  us  to  do  these  thirsts. 
Trees  that  arc  furnlished  us  are  large  and  always  beautifully 
decorated." 

The  menu  for  Christmas  Day  at  the  St.  Paul  City  and 
County  Hospital  is  as  follows: 

Vegetable    Soup  Crackers  Celery 

Roast   Turkey  Cranberry   Sauce 

Sweet  Corn  Mashed  Potatoes 

Ice  Cream  Cake 

Coffee 

The  program  for  Christmas,  1920,  according  to  Dr.  Ancker, 
is  about  as  usual. 

"Last  year  on  Christmas  Eve  the  Catholic  Guild  dis- 
tributed jelly,  fruit  and  candy  to  all  patients  in  the  wards, 
making  special  effort  to  see  that  all  tubercular  patients  were 
provided  for,"  Dr.  Ancker  explains.  "Some  of  the  choir 
of  one  of  the  churches  visited  the  hospital  and  sang  Christ- 
mas carols.  Decorated  trees  for  all  of  the  wards  were  pro- 
vided by  St.  Elizabeth  Guild  of  St,  Clement's  Church.  They 
were  placed  in  the  wards  early  Christmas  morning,  with 
baskets  of  fruit  and  candy  for  almost  all  of  the  patients. 
Children  hung  up  their  stockings  on  the  foot  of  cots.  Oranges, 
apples.  hair-ribl)ons,  dolls  and  small  toys  found  their  way 
into  these   stockings. 

"Then  came  Santa  Claus  at  10  a.  m.  with  his  pack  and 
made  the  rounds  of  the  wards.  Xot  one  was  forgotten. 
from  the  smallest  babe  in  the  maternity  ward  to  the  oldest 
grandmother  or  grandfather.  Santa  Claus  made  everybody 
happy  with  his  smile  and  hearty  greetings,  always  accom- 
panied by  the  jingle  of  his  sleigh  bells.  After  that  some- 
body came  to  sing  and  play,  and  all  those  who  could  walk 
or  be  carried  in  gathered  in  one  of  the  corridors  and  lis- 
tened to  the  music.  Doors  were  left  wide  open  for  those 
who  remained  in  bed  to  hear  and  enjoy  the  music. 

''Finally,  came  the  wonderful  Christmas  dinner.  After 
dinner,  friends  and  relatives  brought  in  flowers,  fruit  and 
good  cheer.  Mary  showed  her  dolly  that  talks  to  her  mother 
and  Johnny  showed  his  skates  to  his  father,  because  you 
see  the  children  in  the  City  and  County  Hospital  are  taught 
to  believe  in  Santa  Claus.  This  belief  has  been  made  pos- 
sible because  of  what  our  good  friends  have  done  for  us, 
also,  the  employes  of  the  hospital  give  themselves  freely 
for  Christmas  to  help  make  the  day  of  all  days  the  happiest 
of   the  year." 

COMMITTEE    ON    DECORATIONS 

City  Hospital,  Worcester.  Mass.,  of  which  Dr.  Charles 
A.  Drew  is  superintendent,  has  a  committee  of  five  on  decor- 
ations for  Christmas.  Miss  Marian  Dunham,  head  of  the 
social  service  department,  is  chairman  of  the  committee. 
Every  ward   will   have  a  small   tree  and   be   decorated  with 


wreaths,  mottoes  and  streamers,  etc.  The  children's  pavilion 
will  have  a  large  tree  on  the  first  floor,  where  the  special 
Christmas  music  will  be  given  on  the  afternoon  of  Christmas 
Day.  This  music  will  consist  of  singing  of  hymns  by  a 
chorus  of  nurses,  with  piano,  violin  and  cello  accompaniment, 
Mrs.  Charles  A.  Drew,  wife  of  the  superintendent,  at  the 
piano,  Miss  Margaret  Morris,  a  recent  graduate  nurse  play- 
ing the  violin,  and  Miss  Ellen  Ashton,  a  student  nurse,  play- 
ing the  cello.  Convalescing  patients  from  wards  and  private 
rooms,  who  are  able  to  leave  their  own  bed  or  room,  will 
be  invited  to  the  exercises. 

On  Christmas  Eve  a  company  of  young  people  from  the 
First  Baptist  Church,  Worcester,  will  give  an  entertainment 
in  the  children's  pavilion  and  will  also  give  presents  to  the 
sick  and  crippled  children. 


Objects  of  Service  Bureau 

A.  H.  A.  Bulletins  Outline  Aims  of  Section 
on    Dispensaries    and    Community    Relations 

The  objects  of  the  service  bureau  on  dispensaries  and 
the  community  relations  of  hospitals  of  the  American  Hos- 
pital -Association,  of  which  Michael  M.  Davis,  Jr.,  is  chair- 
man, are  outlined  in  recent  bulletins  of  the  A.  H.  A.  which 
tell  of  the  practical  features  of  this  bureau  and  urges  hos- 
pitals to  make  use  of  its  experience. 

"Do  these  questions  interest  you?"  the  bulletin  asks,  list- 
ing the  following  problems,  whose  solutions  will  be  attempted 
by  the  bureau : 

In  how  many  individual  hospitals  have  the  trustees,  the 
staff  or  the  superintendent  worked  out  a  plan  for  the  future 
of  the  hospital,  based  on  knowledge  of  what  the  people  of 
the  community  need  and  will  support?  How  should  such  a 
plan  be  worked  out? 

What  are  the  best  plans  of  financing  hospitals,  these  days 
of  the  high  cost  of  living?  How  interest  more  people?  How 
secure  larger  funds? 

How  many  hospital  beds  does  a  community  need  in  pro- 
portion to  the  population? 

How  many  beds  of  each  kind  are  needed ;  general  medi- 
cine, general  surgery,   maternity,   children's,  contagious,  etc.? 

In  building  a  new  hospital  or  enlarging  a  hospital,  how 
many  beds  should  there  be  for  these  various  services?  How 
many  should  be  planned  for  pay,  for  part  pay,  for  free 
patients,  and  what  proportion  for  each? 

Is  there  need  for  a  dispensary  or  an  out-patient  depart- 
ment of  the  hospital?  How  may  the  poor  get  free  medical 
service  without  overburdening  public-spirited  physicians? 
How  may  the  middle  class  obtain  services  of  specialists? 

What  can  hospitals  and  dispensaries  do  to  co-operate  with 
the  industries  of  the  community? 

How  can  these  hospitals  and  dispensary  services,  if  started, 
be  financially  supported? 

How  best  present  a  hospital's  work  to  the  public? 

How  much  income  do  you  derive  from  the  operation  of 
your  dispensary  from  admission  fees,  fees  from  medicine, 
etc.?  What  proportion  are  these  fees  of  your  total  expenses? 
Do  you  know  that  many  well-established  dispensaries  are 
securing  from  30  per  cent  to  50  per  cent  of  their  entire  ex- 
penses from  their  patients  without  curtailing  service  to  those 
who  cannot  pay  even  nominal  fees? 

How  much  time  of  your  doctor  in  the  dispensary  is  spent 
on  non-medical  work,  clerical  or  policing?  Do  you  know 
what  other  dispensaries  have  done  to  enable  the  doctors  to 
devote  their  time  to  the  actual  medical  work,  that  only  doc- 
tors can  do,  and  how  the  expenses  of  this  assistance  have 
been  met? 

How  best  relate  dispensary  medical  staff  and  hospital  staff 
so  that  the  hospital  will  stimulate  the  medical  work  of  the 
dispensary  and  the  dispensary  make  the  hospital  more  effi- 
cient by  aiding  in  the  admission  and  after-care  of  patients. 

Do  you  know  how  many  patients,  with  probably  serious 
diseases,  make  only  one  visit  and  never  come  back? 

How  nearly  is  your  dispensary  meeting  such  communitv 
needs,  as  co-operation  with  the  charities  of  the  city,  with 
the  medical  school  inspection,  with  the  department  of  health^ 
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Elaborate  Program  at  Cook  County 

Holiday  Observance  Begins  with  Santa's  Visit  Christmas 
Eve  and   Concludes  with   Movie   Show   Following   Night 


Few  private  homes  prepare  a  more  elaborate  Christmas 
celebration  than  that  which  is  held  annually  at  the  Cook 
County  Hospital,  Wood  and  Harrison  streets,  Chicago.  The 
hospital  authorities  leave  no  stone  unturned  to  make  Christ- 
mas inside  the  hospital  walls  just  as  much  of  an  event  as  it 
is  to  people  who  can  celebrate  the  Yuletide  season  "outside," 
in  any  way  they  see  fit;  as  a  result,  a  child  who  has  par- 
ticipated in  one  Christmas  celebration  in  the  County  Hos- 
pital is  rather  glad  than  otherwise  if  she  happens  to  be  a 
"come  back"  case  the  following  Christmas.  Many  poor 
children  in  Chicago  and  other  points  in  Cook  County  never 
really  knew  what  it  was  to  have  a  happy  Christmas  until 
they   spent  one  "at  the  County." 

It  may  be  imagined  from  the  above  that  an  unusual  amount 
of  trouble  and  expense  is  attached  to  the  annual  visit  of 
Santa  Claus  to  the  hospital,  but  such  is  not  the  case.  The 
hospital  management  has  systematized  the  coming  of  the 
white  bearded  gentleman  each  year  to  a  degree  where  the 
annual  celebration  passes  off  as  smoothly  as  the  nightly 
presentation  of  a  big  play  in  a  city  theatre.  And  through 
careful  preservation  from  year  to  year  of  decorations  and 
other  Yuletide  accessories,  and  the  co-operation  of  friends 
of  the  hospital,  working  through  the  social  service  bureau, 
the  expense  of  the  celebration  is  not  very  great. 

For  several  days  in  advance  of  Christmas  the  "up"  patients 
at  the  County  Hospital  are  busy  under  the  directions  of 
nurses  putting  up  the  Christmas  decorations  of  holly,  ever- 
greens, bells,  colored  lights,  bunting,  etc  As  stated 
previously,  much  of  this  material  is  used  year  after  year 
and  a  certain  amount  of  new  material  is  contributed  each 
year  through  the  social  service  bureau. 

There  is  a  great  deal  of  friendly  rivalry  among  the  pa- 
tients as  to  which  ward  will  be  the  best  decorated,  and  the 
nurses  also  outdo  themselves  in  trying  to  make  their  wards 
the  prettiest.  In  many  of  the  wards  gaily  decorated  Christ- 
mas trees  arc  set  up  on  Christmas  eve;  without  exception 
each  of  the  children's  wards  has  one  such  tree.  Besides, 
three  large  trees  are  set  up  out  in  the  large  court  yard, 
lighted  and  decorated  in  accordance  with  the  best  Christmas 
tree  traditions,  and  as  these  trees  can  be  seen  by  the  ma- 
jority of  the  patients  of  the  hospital  they  do  considerable 
to  help   in   the  spreading  of   Christmas   cheer. 

On  Christmas  eve,  also,  Santa  Claus  himself,  imperson- 
ated by  one  of  the  men  from  the  hospital  office,  visits  each 
and  every  child  in  the  hospital  and  asks  what  they  wish  for 
Christmas.  As  nearly  as  possible  these  wishes  are  complied 
with  by  parcelling  out  to  the  best  advantage  possible  the 
gifts  sent  in  through  the  social  service  bureau,  and  con- 
tributed by  church  societies,  lodges  and  private  individuals. 
Be  it  understood,  many  of  these  gifts  are  for  grown  people 
and  the  Christmas  spirit  in  the  hospital  is  not  confined  to 
children  alone.  Old  people  in  the  hospital  bent  with  age, 
look  forward  to  the  coming  of  Christmas  with  the  same 
eagerness  that  the  children  do,  almost,  and  a  real  effort  is 
made  to  make  them  have  as  happy  a  holiday  as  the  children 
are  sure  to  have. 

The  day  before  Christmas,  as  far  as  it  is  possible  to  do 
so,  new  hospital  clothes  are  given  to  all  patients  and  there 
is  no  doubt  that,  judging  from  the  pleased  expressions  and 
comment  that  follow  the  distribution  of  this  raiment,  it  helps 


to  enhance  the  pleasure  of  the  great  day.  Just  before  "bed 
time"  all  children  who  wish  to  may  hang  up  their  stockings 
and  when  morning  dawns  they  will  be  far  from  disappointed 
with  their  "catch."  Every  child  gets  fruit,  nuts  and  candy, 
distributed  by  the  night  nurses  who  substitute  for  Santa 
Claus,  and  most  of  the  children  get  one  or  two  real  gifts  of 
some  sort,   if   there  are   enough   to  go   around. 

At  4  o'clock  Christmas  morning  groups  of  student  nurses 
pass  through  all  the  corridors,  carrying  lighted  candles  and 
singing  Christmas  carols.  This  Christmas  morning  music 
seems  to  make  a  particularly  fine  impression  on  the  patients 
and  put  them  into  the  proper  frame  of  mind  for  adequate 
participation  in  the  joyous  events  of  the  day. 

Christmas  morning  is  spent  in  eating  nuts,  fruits  and 
goodies  of  all  sorts,  comparing  gifts  and  awaiting  the  mid- 
day dinner,  which  includes  turkey,  cranberries,  mince  pie  and, 
in  fact,  every  Christmas  dish  that  might  be  expected  to  appear 
in  the  homes  of  even  wealthy  families  on  Christmas  day. 
A  patient  has  to  be  very  sick  indeed  not  to  share  in  this 
dinner. 

On  Christmas  night  one  of  the  wards  is  converted  inio 
a   real   "theatre,"   and   moving   pictures,   songs,  and    "stunts" 


CHRISTMAS   DECORATIONS  AT  COOK  COUNTY  HOSPITAI. 

of  all  kinds  are  furnished  as  entertainment.  Several  years 
ago  a  local  theatre  donated  to  the  hospital  some  scenery, 
"drops"  and  other  stage  paraphernalia.  This  is  saved  from 
year  to  year,  and  when  "touched  up"  a  bit,  furnishes  an 
ideal  setting  for  the  stage  that  is  erected  in  one  ward  each 
Christmas  night.  The  entertainment  itself  is  furnished  by 
talent  which  volunteers  for  the  occasion,  and  moving  pic- 
tures which  are  donated  each  year  by  some  "movie"  show 
proprietor. 

The  annual  Christmas  night  show  is  the  grand  and  glorious 
event  of  the  Yuletide  season  and  for  that  reason  everybody 
who  can  possibly  do  so  endeavors  to  be  on  hand.  House 
doctors  lift  their  bedfast  "grannies"  into  wheel  chairs  and 
carts,  and  their  enjoyment  at  the  attention  thus  accorded 
them  is  fully  equal  to  the  enjoyment  of  the  show  itself.  It 
goes  without  saying  that  every  child  who  is  able  to  leave 
his  or  her  bed  is  on  hand  bright  and  early  for  the  big  event. 
For  the  benefit  of  those  who  cannot  attend,  singers  from 
"outside,"  accompanied  by  a  truck  containing  a  piano,  go 
through  the  various  w^ards  giving  concerts  of  an  impromptu 
nature.     Sometimes  these  concerts  are  given  in  the  afternoon 

as  well.  , 
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Hospital  Systematizes   Its   Gifts 

Printed  Slips  Issued  by  Los  Angeles  County  Institu- 
tion Tell  Benefactors  Articles  Wanted  by  Patients 

By  Nor  mem  R.  Martin,  Superintendent  Los  Angeles  County  Hospital,  Los  Angeles,  Cal. 


The  Christmas  activities  in  Los  Angeles  County  Hospital 
each  year  follows  the  same  general  lines.  Heretofore  we 
have  always  had  a  large  Christmas  tree  in  our  chapel  and 
a  few  small  Christmas  trees  in  some  of  the  wards.  Last 
year  we  had  our  large  tree,  as  usual,  to  which  all  ambulatory 
patients  and  also  all  who  were  able  to  be  moved  in  wheel 
chairs  were  taken,  but  each  ward  also  had  its  individual 
small  tree.  These  little  bright  spots  of  tinsel-covered  green 
added  greatly  in  producing  the  Christmas  atmosphere. 

The  large  manilla  envelopes,  7^2x101/2,  used  by  the  hos- 
pital for  filing  medical  histories,  were  utilized  as  Christmas 
containers.  These  envelopes  were  distributed  to  various 
clubs,  societies  and  individuals  who  were  interested  in  the 
hospital  Christmas,  and  were  returned  embellished  with  a 
Christmas  card  pasted  on  the  front  side  and  containing 
Christmas  gifts  for  individual  patients.  This  worked  out 
so  satifactorily  that  we  are  going  to  repeat  it  this  year. 

MORE   DECORATIONS   EACH   YEAR 

Each  year  has  brought  more  in  the  way  of  general  Christ- 
mas decorating,  and  this  year  we  expect  to  out-do  all  former 
years.  The  Junior  "Y"  (women)  has  formed  a  committee 
whose  special  work  for  the  County  Hospital  is  decorating 
for  holidays.  Our  children's  ward  is,  as  usual,  especially 
well  cared  for.  Last  Christmas  the  rule  that  the  general 
public  should  not  be  admitted  to  entertainments  was  adhered 
to  quite  strictly  and  the  result  was  very  gratifying.  The 
children  were  much  happier  and  the  usual  aftermath  of 
Christmas — irritation  and  acute  stomach  trouble,  the  re- 
sult of  injudicious  eating,  nerve  strain  from  seeing  and  talk- 
ing with  many  strangers,  etc,  was  absent. 

Duplication  is  eliminated  as  far  as  possible  by  consulta- 
tion between  the  hospital  social  service  department  and 
the  hospital  chaplains  (Christian  Endeavor,  Catholic,  Epis- 
copal) and  various  chairmen  of  social  service  departments, 
of  clubs,  etc. 

As  usual,  Christmas  week  of  1919  was  full  of  entertain- 
ments of  various  sorts,  churches,  choral  and  dramatic  clubs, 
societies,  schools,  etc.,  all  aiding  in  bringing  Christmas  cheer 
to  the  patients  and  meeting  the  fullest  co-operation  from  the 
hospital  management  in  aiding  them  in  working  out  their 
plans  of  entertainments. 

The  Christmas  menu  for  patients  and  employes  consisted 
of  soup,  turkey,  cranberry  sauce,  ice  cream  with  olives, 
celery  and  the  usual  trimmings.  The  same  will  apply  this 
year. 

EMPLOYES  ARE  REMEMBERED 

Various  song  exercises  and  entertainments  are  provided 
by  the  Christian  Endeavorers  particularly,  who  go  about  the 
hospital. 

The  Christian  Endeavor  workers  particularly  are  solicitous 
to  see  that  the  employes  of  the  institution  receive  Christmas 
remembrances  and  cheer,  the  same  as  patients.  Many  of  our 
employes,  particularly  in  the  training  school  for  nurses,  are 
away  from  home  and  it  is  refreshing  that  those  outside  of 
the  hospital  management  take  an  interest  in  seeing  that  they 
are  remembered  and  cheered  up  on  that  date. 

When  people  ask  what  they  can  do  for  the  County  Hos- 
pital  at    Christmas   time,   we   give   them    a   list   of    specific 


things  which  are  needed.     The  following  is  a  copy  of  such 
a  list: 

CHRISTMAS  LIST  FOR  COUNTY  HOSPITAL 
Children's  Ward 

Kindergartner  and  supervising  nurse  are  asking  for  follow- 
ing  articles    (not   necessarily   expecting   to   get   them.)  : 

Cuckoo  Clock. 

Children's  Rocking  Chairs. 

Singing  Canaries    (Have  two  empty  cages.) 

Toys   (Any  description.) 

Dolls  (Greatly  in  need.) 

Hair  Ribbons. 

Children's  Sweaters. 

Bonnets    for    Babies — with    washable    strings. 

Babies'  Stockings. 

Piano  (Would  try  to  be  satisfied  if  could  have  it  for 
month  of  December.) 

Material  for  kindergarten  work. 

Kiddie  Kars. 

Christmas  tree  decorations. 

Popcorn. 

Games,  dominoes,  checkers,  playing  cards,  etc. 
General  Wards 

Nightingales. 

Hot  Water  Bottles. 

Hoods. 

Sweaters    for   Men's   Tuberculosis   Wards. 

Razors  and  Shaving  Soap. 

Postal  Cards   (Stamped,  and  not  written  on.) 

A  dollar  bill  in  envelope  very  acceptable  for  old  people 
who  are  entirely  without  money. 

Shoe-laces,  stamps,  perfume,  pen  points,  pens,  pencils, 
combs,  small  hand  mirrors,  tooth-brushes,  letter  paper,  talcum- 
powder,  canes,  soap,  bed-slippers,  tooth  paste,  bags,  boudoir- 
caps,  Christmas  tree  decorations. 


A.  H.  A.  Employment  Bureau 

Trustees  of  the  American  Hospital  Association,  according 
to  service  bulletin  No.  22,  issued  by  Dr.  A.  R.  Warner, 
executive  secretary,  have  decided  to  revive  the  employment 
bureau  of  the  association.  This  bureau,  although  established 
several  years  ago,  has  not  been  active  for  some  time. 

"It  is  apparent  that  the  activities  of  this  bureau  depend 
entirely  on  our  members,"  says  the  bulletin.  "It  can  oper- 
ate only  through  prompt  information  as  to  the  existence  of 
vacancies  and  information  as  to  the  desire  of  various  hos- 
pital vvorkers  to  change  location  or  position.  It  is  planned 
that  this  bureau  shall  include  superintendents,  assistant  super- 
intendents, department  heads  and  department  workers  in 
the  laboratory,  X-ray,  social  service,  training  school  and 
dietetic  departments.  Please  inform  this  office  promptly  of 
vacancies  developing  in  your  institution,  together  with  the 
necessary  data  as  to  salary,  work,  etc.,  and  convey  informa- 
tion concerning  this  bureau  to  such  persons  leaving  your 
employment  as  in  your  judgment  can  become  satisfactory 
employes  in  other  institutions." 


Training  Schools  Increase 

There  were  1,776  hospital  training  schools  in  operation 
during  the  scholastic  year  of  1917-18,  according  to  the 
Bureau  of  Education,  Washington,  in  comparison  with 
1,520  in  1915-16.    Twenty  years  ago  there  were  432  schools. 
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Michigan  to  Affiliate  with  A.  H.  A. 

Wolverine  Hospital  Association  Votes  to  Become  Geograph- 
ical Section  of  National  Body;  Nurse  Problems  Discussed 

By  Durand  W.  Springer,  Superintendent ,  University  Homeopathic  Hospital,  Ann 
Arbor,  Secretary  Michigan  Hospital  Association. 


The  midwinter  meeting,  of  the  Michigan  Hospital  Asso- 
ciation was  held  in  the  rooms  of  the  Ladies'  Literary  Club, 
Grand  Rapids,  December  7  and  8.  Ninety-seven  visitors 
were  registered,  representing  hospitals  in  22  cities. 

The  first  session  was  given  over  to  reports  of  committees. 
The  committee  on  legislation  reported  two  matters  which 
it  expected  to  call  to  the  attention  of  the  legislature  at  its 
meeting  in  January.  The  first  related  to  proposed  amend- 
ments to  the  nurses'  bill  and  the  second  to  the  introduction 
of  a  bill  which  would  seek  to  protect  hospitals  and  sani- 
tariums in  much  the  same  manner  as  hotels  and  boarding 
houses  are  protected.  The  suggested  amendments  to  the 
nurses'  bill  follow  quite  closely  the  bill  passed  in  New  York 
last  summer.  It  establishes  a  "trained  attendant,"  who  may 
be  licensed  by  the  state  board  on  completion  of  a  course  of 
nine  months,  six  of  which  shall  have  been  in  practical  work. 
The  trained  attendant  must  have  had  at  least  a  sixth-grade 
education  and  be  more  than  18  years  old.  It  is  also  pro- 
posed to  increase  the  educational  requirement  for  a  regis- 
tered nurse  to  two  years  of  high  school  work.  The  amend- 
ments provide  for  compulsory  registration  of  nurses,  which 
has  not  been  the  case  so  far  in  Michigan,  and  also  for  annual 
re-registration. 

The  committee  on  recruiting  of  pupil  nurses  reported  the 
work  which  had  been  done  in  the  campaign  during  the  sum- 
mer, as  a  result  of  which  the  hospitals  were  in  better  shape 
this  fall  than  last  year.  Suggestions  were  made  as  to  plans 
that  should  be  followed  later  in  the  year.  During  the  dis- 
cussion of  the  needs  for  more  pupil  nurses  it  was  brought 
out,  as  a  result  of  a  questionnaire  which  had  been  presented 
to  all  pupil  nurses  in  training  schools  in  Michigan,  that  prac- 
tically 50  per  cent  of  the  pupil  nurses  had  taken  up  nursing 
because  their  attention  had  been  called  to  it  by  graduate 
nurses,  by  physicians,  by  friends  or  relatives  who  had  been 
patients  in  hospitals,  or  by  pupil  nurses,  and  the  numbers 
were  in  the  order  indicated.  The  other  50  per  cent  had 
entered  nursing  because  of  what  might  be  termed  a  natural 
inlclination  or  personal  desire  on  their  part,  coupled  with  an 
ambition  to  render  service  to  humanity. 

WHY   SCHOOLS  WERE   SELECTED 

When  it  came  to  a  determination  of  the  reasons  why  the 
nurses  chose  the  particular  training  schools  which  they  did 
it  was  found  that  two-thirds  of  them  selected  the  school 
because  it  was  near  home,  or  on  its  reputation,  and  about 
one-third  were  directed  to  the  particular  school  by  nurses, 
doctors,  and  friends  with  hospital  experience  in  about  equal 
numbers.  Less  than  one-third  had  actually  visited  the  school 
which  they  entered  prior  to  enrolling  and  less  than  one-half 
had  made  a  comparison  of  the  advantages  offered  by  schools 
through  a  study  of  their  catalogus. 

The  committee  on  preliminary  training  for  nurses,  which 
had  been  appointed  only  recently,  reported  that  they  were 
preparing  to  confer  with  boards  of  education  in  cities  having 
junior  colleges  with  the  hope  that  something  in  the  way  of 
preliminary  training  might  be  introduced. 

At  the  second  session  former  United  States  Senator  Wil- 
liam Alden  Smith  made  a  short  address  in  which  he  called 


attention  to  the  great  work  which  was  being  done  by  hos- 
pitals and  suggested  that  those  connected  with  this  work 
were  usually  too  modest  in  presenting  their  cause  to  the 
public. 

Dr.  Andrew  R.  Warner,  executive  secretary  of  the  Amer- 
ican Hospital  Association,  spoke  on  affiliation  of  state  asso- 
ciations with  the  American  Hospital  Association.  At  the 
conclusion  of  his  address  the  association  unanimously  in- 
structed the  secretary  to  petition  the  American  Hospital 
Association  for  recognition  of  the  Michigan  Hospital  Asso- 
ciation as  a  geographical  section. 

John  A.  Lapp,  editor  of  Modern  Medicine,  Chicago,  spoke 
on  "Newer  Phases  of  Health  Organizations."  He  brought 
out  that  there  was  not  in  reality  much  duplication  of  work 
in  health  activities,  although  the  charge  was  often  made  that 
there  was.  While  there  was  much  talk  about  disease,  we 
should,  as  a  matter  of  fact,  talk  about  the  methods  by  which 
health  might  be  promoted.  Until  recently  little  attention  had 
been  paid  to  the  human  problems  of  hospital  work  and  social 
service  work  in  hospitals  is  practically  new.  Attention  was 
also  called  to  the  recent  movements  for  maternity  care  and 
for  the  work  of  rehabilitation.  The  necessity  for  rehabili- 
tating the  soldiers  has  brought  out  more  forcibly  than  ever 
the  lack  of  medical  and  surgical  care  given  men  in  all  walks 
of  life,  which  has  caused  many  to  be  thrown  on  the  "scrap 
heap."  Somewhere  in  the  United  States  each  phase  of  human- 
itarian work  is  being  tried  out  by  some  organization,  but 
nowhere  are  all  phases  being  tried,  and  the  immediate  problem 
before  us  is  to  gather  up  the  results  of  successful  experiments 
so  that  each  organization  may  receive  the  benefits  of  the 
work  done  by  all  of  them. 

NEXT  MEETING  AT  ANN  ARBOR 

At  the  last  session  Miss  Harriet  Leek,  from  the  State 
Department  of  Health,  Lansing,  presented  a  paper  on  "Rela- 
tion of  Michigan  Hospitals  to  the  Public  Health  Nursing 
of  the  State,"  in  which  she  outlined  all  the  various  activities 
now  being  carried  on  by  the  department  of  health. 

The  Round  Table  was  conducted  by  Dr.  Warren  L.  Bab- 
cock,  superintendent  of  Grace  Hospital,  Detroit,  and  the 
following  questions  were  discussed : 

What  should  be  the  policy  of  hospitals  with  regard  to 
medical  and  surgical  care  of  pupil  nurses? 

Should  pupil  nurses  be  subject  to  the  use  of  typhoid  anti- 
toxin, Schick  test,  and  removal  of  tonsils? 

What  care  should  be  given  to  nurses'  feet? 

What  care  should  be  given  to  nurses'  teeth? 

Should  hospitals  give  reduced  rates  to  members  of  the 
staff,  their  families,  graduate  nurses,  clergymen,  and  doctors? 

What  is  the  advisability  of  establishing  pay  clinics  in 
connection  with  general  hospitals? 

What  should  be  the  relation  of  the  amount  of  fire  insur- 
ance policies  to  the  amount  of  appraised  value  of  the 
property  ? 

Should  babies  be  counted  in  the  maternity  wards  and 
averaged  in  the  daily  number  of  patients  in  fixing  per  capita 
costs  ? 

What  type  of  hospital  worker  should  be  used  for  follow- 
up  work  and  investigating? 
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What  should  be  the  charges  per  diem  for  compensation 
cases? 

What  arc  ethical  forms  of  publicity  for  hospital  training 
schools  ?  ♦ 

What  are  proper  visiting  hours  for  hospitals? 

The  association  voted  to  hold  its  next  meeting  in  Ann 
Arbor  Tuesday   and  Wednesday,   June   7   and  8. 

Following  the  close  of  the  meeting  the  members  of  the 
association  were  guests  of  the  Grand  Rapids  members  at  a 
complimentary  luncheon,  after  which  they  inspected  the 
three  hospitals— Butterworth,  Blodgett  and  St.  Mary's. 

Dr.  Christopher  G.  Parnall,  president  of  the  association, 
has  appointed  the  following  committees  for  the  coming 
year: 

Committee  on  Time  and  Place— Dr.  Stewart  Hamilton, 
superintendent.  Harper  Hospital,  Detroit;  Anna  M.  Schill, 
superintendent,  Hurley  Hospital,  Flint;  Dr.  Merrill  Wlells, 
superintendent,    Blodgett    Hospital,    Grand    Rapids. 

Committee  to  Confer  with  Boards  of  Education  in  Cities 
having  Junior  Colleges  on  Preliminary  Training  for  Nurses- 
Emily  A.  McLaughlin,  superintendent,  Farrand  Training 
School,  Harper  Hospital,  Detroit;  Mrs.  Lystra  E.  Gretter, 
Visiting  Nurses*  Association,  Detroit;  Dr.  Richard  Smith, 
Blodgett  Memorial  Hospital,  Grand  Rapids;  Mrs.  Claude 
Hamilton,  Butterworth  Hospital,  Grand  Rapids;  Dr.  Chris- 
topher G.  Parnall,  superintendent,  University  Hospital,  Ann 
Arbor. 

Committee  on  Uniform  Records  and  Accounts— D.  W. 
Springer;  Dr.  Warren  L.  Babcock,  superintendent,  Grace 
Hospital,  Detroit;  Dr.  J.  H.  Burley,  superintendent,  Burley 
Hospital,  Almont. 

Committee  on  Recruiting  of  Pupil  Nurses  (reappointed)— 
Emily  A.  McLaughlin;  Annie  M.  Coleman;  Mrs.  Elizabeth 
Vaughan,  Central  Bureau  of  Nursing.  Detroit;  Dr.  W.  L. 
Babcock;  D.  W.   Springer. 


Dr.  Jones  New  President 

Lawrence   Man  Honored  by  Kansas  Hospital 
Association;  Miss  Kinegar  Secretary-Treasurer 

Dr.  G.  W.  Jones  was  chosen  president  of  the  Kansas 
Hospital  Association  at  its  annual  meeting  at  Topeka,  and 
Miss  Kinegar,  superintendent  of  Christ's  Hospital,  Topeka, 
was  named  secretary-treasurer.  About  6o  visitors  were  in 
attendance  and  the  day's  discussion  of  hospital  problems 
was  highly  beneficial. 

The  meeting  was  called  to  order  at  lo  a.  m.  and  the  first 
speaker  was  Dr.  George  M.  Gray,  whose  topic  was  "Hos- 
pital Standardization."  Dr.  J.  T.  Axtell,  president  AxtcU 
Hospital  Association,  Newton,  spoke  on  "Some  Hospital 
Problems."     This  interesting  paper  is  published  elsewhere. 

Following  luncheon  given  by  the  hospitals  of  Topeka, 
Miss  Ethylen  Ferguson,  Topeka,  and  Dr.  L.  O.  Sutter, 
Wichita,  read  papers  on  nursing,  in  which  practically  every 
phase  of  this  field  was  covered. 

At  the  conclusion  of  each  session  there  was  a  round  table 
discussion  of  points  brought  out  by  the  speakers. 

The  next  meeting  of  the  association  will  be  held  at  New- 
ton,  October  20,   192 1. 


Sanatorium   Body  Meets 

Mail   Follow  Up   of   Ex-patients    Dis- 
cussed at  Gathering  at  Rochester,  N.  Y. 

The  American  Sanatorium  Association  held  a  meeting  at 
the  lola  Sanatorium,  Rochester,  N.  Y.,  December  11,  at 
which  about  seventy-five  visitors  from  all  parts  of  the 
country  were  present. 

Among  the  matters  discussed  at  the  gathering  was  that 
of  a  nation-wide  follow  up  by  mail  of  all  the  ex-sanatorium 
patients,  with  the  co-operation  of  the  National  Association. 
Other  subjects  included  the  extension  of  post-sanatorium 
treatment  into  the  homes  of  selected  groups,  both  urban 
and  rural,  throughout  the  country,  and  the  modification  of 
the  present  classification  of  the  pulmonary  tuberculosis  by 
including   X-ray   findings. 

The  scientific  discussion  was  on  the  present  day  status  of 
the  early  diagnosis  of  tuberculosis,  and  various  phases  pre- 
sented by  speakers  were  discussed  generally. 

The  association  was  entertained  at  a  luncheon  by  the 
Monroe  County  Sanatorium  and  at  dinner  at  the  Rochester 
Club  by  the  board  of  managers.  An  inspection  of  the  East- 
man  Dental  Dispensary   also  was   made. 

Dr.  Lawrason  Brown,  Saranac  Lake,  N.  Y.,  is  president  of 
the  association,  Dr.  A.  T.  Laird,  Nopeming,  Minn.,  vice- 
president,  and  Dr.  Edward  S.  McSweeney,  132  E.  36th  street. 
New  York,  secretary-treasurer. 

Opens  Asthma  Clinic 

New  York  Hospital,  of  which  Dr,  Thomas  H.  Howell  is 
superintendent,  announces  the  opcniAs?  of  a  clinic  for  the 
treatment  of  asthma,  hay  fever  and  food  poisonings. 


Manitoba  Association  Formed 

At  a  conference  called  in  November  in  conjunction  with 
the  annual  convention  of  the  Manitoba  Medical  Association, 
The  Manitoba  Hospital  Association  was  organized,  embracing 
some  thirty  hospitals  of  the  province.  The  Manitoba  Asso* 
ciation  will  be  patterned  after  the  Alberta  Association  and 
other  western  provincial  bodies.  Dr.  George  F.  Stephens, 
superintendent  Winnipeg  General  Hospital,  was  elected  first 
president  of  the  Manitoba  Association,  and  Miss  Martin, 
superintendent  of  nurses,  Winnipeg  Municipal  Hospitals, 
was  named  secretary. 


Utah  Association  to  Meet 

The  Utah  Hospital  Association,  which  was  organized  last 
April,  will  hold  its  second  meeting  at  Salt  Lake  City  Decem- 
ber 17.  Officers  of  the  association  include  W.  W.  Rawson, 
superintendent  Dee  Memorial  Hospital,  Ogden,  president; 
Mrs.  N.  F.  Crossland,  superintendent  St.  Mark's  Hospital, 
Salt  Lake  City,  first  vice  president;  Dr.  Fred  Taylor,  Provo 
General  Hospital,  Provo,  second  vice  president;  Dr.  E.  F. 
Root  Holy  Cross  Hospital,  Salt  Lake  City,  secretary;  Sister 
M.  Beniti,  superintendent  Holy  Cross  Hospital,  Salt  Lake 
City,  treasurer. 


Course  in  Anesthesia 

Dr.  Walter  E.  List,  superintendent  of  the  Minneapolis  Gen- 
eral Hospital,  announces  a  course  of  practical  instruction  in 
nitrous  oxid-oxygen-ether  anesthesia  for  major  surgery,  ton- 
sils and  adenoids,  oral  surgery,  dental  surgery  and  obstetrics. 
Students  wishing  to  limit  their  course  to  anesthesia  for  any 
one  or  more  of  the  above  operations  may  do  so.  Students 
are  given  opportunity  to  administer  anesthetics  under  super- 
vision and  before  completing  the  term  of  instruction  are 
required  to  prove  their  proficiency  by  actual  demonstration.  ' 


"Potato  Day"  for  Hospital 

The  Bellaire,  Ohio,  City  Hospital  recently  had  a  "potato 
day,"  on  which  each  pupil  in  the  public  schools  was  asked  to 
bring  one  potato  for  the  institution.  Thirty  bushels  were 
obtained.  -  ^^ 
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Personal  Touch  Big  Factor  in  Drive 

Chicago  Policlinic's  Success  in  Raising  $500,000  Attributed 
Largely  to  Special  Appeal;  Bulk  of  Donations  by  Mail 


Adopting  as  a  slogan  one  of  the  famous  utterances  of 
Theodore  Roosevelt,  that  *'A  man  s  value  to  a  community 
is  measured  by  the  good  he  does  in  that  community,"  the 
Chicago  Policlinic  Hospital  recently  put  on  a  two  weeks* 
drive  that  netted  approximately  a  half  million  dollars  in 
contributions  toward  a  fund  with  which  to  build  a  new 
building.  The  Policlinic  is  a  widely  known  non-sectarian 
community  health  centre,  and  being  located  in  a  densely 
populated  section  of  Chicago,  where  the  poorer  families 
congregate  in  crowded  quarters,  it  has  been  able  to  perform 
a  philanthropic   service   of   incalculable   benefit    to   the   city. 

Long  ago,  however,  it  outgrew  its  present  quarters  at 
221  West  Chicago  avenue,  and  for  the  thirty  weeks  pre- 
ceding November  8  strenuous  preliminary  work  was  done 
on  a  campaign  to  raise  $1,000,000  in  public  contributions  for 
building  a  plant  which  would  allow  the  hospital  to  perform 
the  full  measure  of  service  demanded  of  it.  As  already 
stated,  the  campaign,  which  closed  November  20,  resulted 
in  the  securing  of  only  about  one-half  of  the  actual  amount 
wanted,  but  considering  the  fact  that  the  drive  was  put  on 
at  a  time  when  the  shoe  of  economic  depression  had  just 
begun  to  pinch  the  hardest,  and  the  further  fact  that  the 
Policlinc  drive  came  almost  at  the  same  time  that  the 
Salvation  Army  was  making  a  stupendous  effort  to  raise 
an  immense  sustaining  fund,  the  promoters  of  the  plan  to 
get  a  handsome  new  building  for  the  hospital  are  far  from 
disappointed  at  the  way  things  turned  out.  Incidentally, 
though  the  campaign  officially  has  come  to  an  end,  in  reality 
its  effects  are  still  being  felt,  as  is  evidenced  by  the  almost 
daily  receipt  of  contributions  directly  traceable  to  efforts 
put   forth   in   the   "drive." 

In  planning  the  drive  the  promoters  took  into  considera- 
tion first  of  all  the  fact  that,  as  the  Policlinic  represents, 
in  a  manner  of  speaking,  the  civic  interests  of  every  Chi- 
cagoan,  its  appeal  for  funds  should  not  only  be  made  to 
the  individual  in  as  "personal"  a  manner  as  could  be  de- 
vised, but  this  appeal  should  be  directed  at,  and  by  rights 
should  have,  a  response  from  every  class  of  individuals. 

PERSONAL  ELEMENT   EMPHASIZED 

Accordingly,  from  the  very  beginning  of  the  campaign 
the  personal  element  was  brought  into  play  as  strongly  as 
possible,  and  the  tactics  used  in  securing  contributions  were 
modeled  to  a  certain  extent  after  those  used  in  getting  sub- 
scriptions to  the  various  Liberty  Loan  campaigns.  *  In  fact, 
a  well  known  and  successful  Liberty  Loan  campaign  direct- 
ing head.  Darby  A.  Day,  was  enlisted  to  act  as  general  chair- 
man of  the  campaign  committee,  and  Oscar  G.  Foreman,  a 
prominent  banker,  was  selected  as  treasurer  of  the  fund. 

Headquarters  were  opened  immediately  preceding  the  in- 
tensive drive  at  the  Hotel  La  Salle,  so  as  to  have  a  con- 
venient downtown  get-together  location  for  the  campaigners, 
and  Mrs.  Mary  F.  Kern,  a  paid  executive  who  has  had  long 
experience  in  directing  similar  fund-raising  drives,  took 
charge  of  the  workers.  These,  of  course,  were  all  vol- 
unteers, with  the  exception  of  some  eight  or  ten  stenog- 
raphers and  assistants  to  Mrs.  Kern  who  did  the  actual  work 
of  typing  and  sending  out  letters  and  other  publicity,  filing 
the  names  of  contributors  and  doing  other  office  work. 

In  order  to  put  the  "personal  flavor"  into  the  campaign  and 
make  its  appeal  as  broad  as  possible  the  Policlinic  or  Faculty 
Division  of  the  Hospital  first  of  all  was  organized  into  di- 


recting units  consisting  of  a  colonel,  a  lieutenant  and  major 
to  each  unit  from  the  department  of  surgeos  stomach  and 
internal  medicine  dermatology,  etc.  These  doctors  selected 
as  their  captains,  lieutenants,  and  "privates,"  either  patients 
or  personal  friends  who  in  turn  pledged  their  personal  time 
and  efforts  to  see  the  campaign  through  to  a  successful 
finish.  And  the  teams  thus  formed,  each  consisting  of  from 
80  to  100  members,  at  once  got  busy  reporting  friends  and 
acquaintances  from  whom  contributions  ought  to  be  secured, 
to  the  central  headquarters.  Of  course,  a  cross  index  system 
was  maintained  to  see  that  no  individual  was  solicited  twice. 
Having  seen  to  this,  each  prospective  contributor  was  so- 
licited in  the  following  way : 

He  received  a  personal  letter,  telling  of  the  purposes  of 
the  drive  and  why  the  help  of  every  citizen  should  be  se- 
cured, and  enclosed  with  this  letter  was  a  pledge  card  upon 
one  side  of  which  the  recipient  was  to  enter  the  amount  of 
his  subscription.  Here  is  where  the  "personal"  part  of  the 
solicitation  came  in.  On  the  reverse  side  of  the  pledge  card 
was  entered  the  signature  of  the  worker  who  had  reported 
this  name  to  the  committe,  and  in  every  case  this  worker 
was  known  personally  to  the  party  who  received  the  letter 
and  card.  For  instance,  when  a  contribution  was  sought 
from  Mrs.  Jones-Rice  the  pledge  card  sent  her  bore  the 
signature  of  her  physician,  Dr.  Graham,  and  in  this  way 
it  got  her  personal  attention,  whereas  if  it  had  been  sent  to 
her  with  the  signature  of  someone  entirely  unknown  to 
her,  the  card  in  many  instances  would  have  been  put  aside 
temporarily  or  ignored  entirely.  During  the  entire  cam- 
paign not  a  single  pledge  card  was  sent  out  unless  some 
worker  had  requested  it  to  be  sent,  and  was  willing  to  sign 
his  or  her  name  to  the  card  to  get  the  personal  contact  which 
it  was  correctly  calculated  would  more  quickly  induce  the 
person  solicited  to  subscribe  to  the  fund. 

BULK  OF  SUBSCRIPTIONS  TKROVGH  MAIL 

It  possibly  should  have  been  mentioned  before  that  one 
of  the  striking  features  of  this  campaign  was  that  by  far 
the  largest  number  of  subscriptions  were  received  through 
the  mails.  Of  course  some  personal  solicitations  were  made, 
and  the  workers  were  allowed  comparative  freedom  in  this 
respect,  but  the  bulk  of  the  contributions  came  in  response 
to  letters  and  pledge  cards  sent  out  in  the  manner  already 
described. 

The  pledge  cards  were  of  a  convenient  size,  five  by  three 
and  one-half  inches,  and  were  so  worded  that  the  recipient 
was  solicited  for  either  an  all-cash  or  a  time-payment  sub- 
scription. It  was  requested  that  subscriptions  of  $ro  or  less 
be  paid  in  cash.  Amounts  over  this  figure  were  to  be  paid 
ten  per  cent  down  and  the  balance  in  three  equal  install- 
ments due  February  i,  May  i  and  August  i  of  next  year. 
In  the  case  of  all  time  payment  contributions  the  contribu- 
tion card  was  filed  away  to  be  used  as  a  collection-memoran- 
dum and  for  entering  up  the  various  payments  in  blanks 
provided  for  the  purpose  on  the  cards. 

Besides  the  type  of  solicitation  explained,  the  business  men 
of  the  city  were  organized  in  pretty  much  the  same  manner 
that  they  were  organized  for  securing  Liberty  Loan  sub- 
scriptions. A  prominent  lawyer  was  enlisted  to  head  the 
Lawyers'  Divfsion,  a  mani^^fJ^AfV  the  Manufacturers' 
Division,  and  so  on.  Each  ^f  ^^hese  \^ork^.rs  signed  the  letters 
sent  out  to  all  of  the  "nf^jSppft^^Vj^n.fe/^yisi^^  of 
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course,  appointed  assistants  to  help  him  round  up  potential 
c6ntributors  and  to  put  their  names  on  the  pledge  cards  so 
that  the  appeal  would  be  made  in  a  personal  way.  An  in- 
teresting point,  in  connection  with  the  pledge  cards  was 
that  each  bore  in  fair-sized  type  the  line,  "Pay  with  Liberty 
Bonds,"  thus  encouraging  anyone  having  a  few  of  these 
Government  certificates  left  over  to  "unload  at  par  value" 
for  a  worthy  charity. 

It  might  be  added,  that  there  was  no  doubt  by  the  methods 
used  it  was  often  the  case  that  a  man  was  solicited  at  his 
place  of  business  and  his  wife  at  her  home,  just  as  was 
the  case  during  the  Liberty  Loan  campaigns,  but  this  was 
just  what  the  committees  wanted — the  full  support  of  every 
member  of  a  family  if  possible,  again  fashioning  their  plea 
after  that  of  Uncle  Samuel.  As  a  result  of  these  intensive 
tactics  even  the  support  of  children  was  secured,  and  more 
than  one  dime  bank  was  looted  to  help  some  less  fortunate 
child,  who  didn't  know  what  a  dime  bank  looked  like,  to 
regain  its  eyesight  or  the  use  of  a  limb.  In  one  instance 
at  least  a  contribution  of  three  dollars,  in  dimes  neatly 
"slotted"  on  a  cardboard  "bank,"  was  received  from  a  school- 
boy who  had  heard  his  mother  speak  of  the  hospital  and 
was  anxious  to  "do  his  bit"  even  if  it  necessitated  taking 
his    long-time    savings. 

MASS  MEETING   AT   START 

Naturally  to  get  "the  ball  rolling"  it  was  necessary  to  do 
a  great  amount  of  preliminary  organizing  and  also  to  at- 
tract public  notice   in  a  spectacular  way.     For  this  reason. 


the  campaign  was  officially  opened  with  a  mass  meeting  in 
the  ball-room  of  the  LaSalle  Hotel  the  evening  of  November 
7,  at  which  General  Leonard  Wood,  Harriet  Vittum  of  the 
Northwestern  Social  Settlement  and  other  well  known  people 
spoke  of  the  worthiness  of  the  cause  and  fired  the  workers 
present  with  the  sort  of  enthusiasm  necessary  to  send  the 
campaign  over  the  top.  In  addition  daily  luncheons  were 
held  during  the  campaign  at  the  headquarters  in  the  LaSalle, 
at  which  time  various  workers  made  short  addresses  to  en- 
courage their  fellows  and  reported  new  prospects  for  so- 
licitation, and  the  result  of  personal  calls  they  had  made 
during  the  morning  and  afternoon  of  the  day  before. 

One  of  the  very  first  things  done,  very  naturally,  was  to 
secure  the  co-operation  of  the  press.  This  was  done  also 
by  the  "personality"  route.  In  Chicago  or  any  other  city 
of  any  size  the  newspaper  editor  is  usually  so  hard  up  for 
space,  especially  in  these  days  of  so  many  "unloading  stock" 
ads,  that  he  is  very  apt  to  use  his  reportorial  staff  getting 
"essential"  news,  with  the  result  that  he  has  very  little  space 
to  give  to  a  mere  drive  for  a  hospital  fund.  To  offset  this 
entirely  human  tendency  on  the  part  of  "ye  ed,"  newspaper 
owners  were  enlisted  as  active  workers,  if  their  wives  or 
daughters  had  not  already  been  enlisted,  and  these  folks 
saw  to  it  that  the  campaign  for  such  a  worthy  undertaking 
secured    a    plentiful   amount    of    newspaper    publicity. 

Of  course,  there  was  some  "paid  advertising"  done  also, 
through  the  use  of  folders  in  two  colors,  showing  the  pres- 
ent  hospital   quarters,    the   proposed    new    hospital   and    ex- 
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plaining  in  detail  just  what  the  hospital  has  been  doing  and 
wants  to  do  in  the  future  for  the  good  of  Chicago.  Then 
there  were  attractive  colored  posters,  of  about  the  same  size 
as  those  used  by  the  Red  Cross  and  Liberty  Loan  com- 
mittees, prepared  for  hanging  up  in  store  windows,  pasting 
on  the  sides  of  buildings  belonging  to  people  glad  to  aid 
by  the  contribution  of  free  posting  space,  and  showing  in 
other  places  where  they  would  get  their  message  over  ad- 
vantageously. 

In  speaking  of  the  results  of  the  campaign  J,  C.  Slack, 
superintendent  of  the  Chicago  Policlinic  Hospital  said  that 
while  it  was  of  course  somewhat  of  a  disappointment  that 
the  full  amount  needed  could  not  be  raised  at  once,  some 
contributions  were  still  coming  in  and  that  when  times  im- 
proved a  bit  there  was  no  doubt  that  another  intensive 
drive  of  some  sort  would  bring  in  the  remaining  amount 
of  money  needed  to  see  the  project  through. 

"Oi  course,  wc  might  have  advertised  the  campaign  to 
last  longer  than  two  weeks  and  obtained  a  little  more  money 
right  now,  in  that  way,"  Mr.  Slack  said,  "but  the  experience 
of  the  Salvation  Army,  the  Liberty  Loan  leaders  and  other 
'campaigners'  has  been  that  a  drive  such  as  that  we  instituted 
must  be  short  and  snappy,  and  must  close  at  the  time  set. 
If  it  is  extended  more  than  two  weeks,  the  public  becomes 
tired  of  it,  the  workers  lose  a  lot  of  their  enthusiasm,  and 
there  is  a  general  let-down  that  does  more  harm,  in  a  case 
where  the  full  amount  is  not  yet  realized  and  you  wish  to 
make  another  try  of  some  sort  later,  than  if  the  campaign 
had  been  closed  when  it  was  advertised  to  close.  For  this 
reason  we  ceased  our  intensive  effort  on  the  20th  of  Novem- 
ber, before  enthusiasm  and  interest  in  our  plans  had  died 
down,  and  we  are  extremely  hopeful  that  later  on  we  can 
'come  back'  and  raise  the  money  we  are  yet  lacking." 

One  of  the  folders  used  in  the  drive  thus  describes  the 
service  and   needs  of    Policlinic: 

The  Chicago  Policlinic  was  organized  in  1886  by  a  dozen 
of  the  leading  physicians  of  the  North  Side.  It  began  its 
work  in  a  modest  way  in  a  rented  two-story  building  on 
the  corner  of  Chicago  avenue  and  LaSalle  avenue.  The 
demand  on  the  resources  of  the  Policlinic  were  so  great 
that  in  a  year  larger  quarters  were  needed  and  the  present 
building  was  purchased.  Under  these  inadequate  conditions 
the  Policlinic  has  treated  1,000,000  patients  and  its  physi- 
cians have  given  $5,000,000  in  services  to  the  needy  sick 
in  the  City  of  Chicago. 

Restricted  in  quarters,  lacking  equipment,  apparatus  and 
funds,  the  Policlinic  treats  from  25,000  to  30,000  patients 
annually.  It  maintains  clinics  in  the  departments  of  in- 
ternal medicine,  surgery,  genito-urinary  surgery,  dermatology, 
obstetrics  and  g>'necology,  neurology  and  psychiatry,  ophthal- 
mology, otology,  rhinology,  laryngology,  clinical  pathology, 
radiography,  pediatrics  and  orthopedics;  conducts  a  post- 
graduate school,  co-operates  with  the  school  doctors,  main- 
tains a  dispensary  or  out-patient  department,  the  largest  eye 
and  ear  clinics  in  Chicago,  and  out-obstetrical  department, 
a  hospital  and  a  training  school  for  nurses.  However,  the 
entire  institution  has  outgrown  its  resources.  Its  present 
building  is  not  only  inadequate,  but  it  will  soon  have  to  be 
abandoned  as  a  dispensary  and  hospital.  If  the  work  which 
this  institution  has  been  doing  in  the  last  thirty  years  is  to 
be  continued,  a  new  building  must  be  secured.  Thousands 
are  turned  away  that  should  be  treated.  Hundreds  of  doctors 
are  unable  to  use  the  clinics  and  laboratories  through  lack 
of  space  and  appliances. 

The  purpose  of  the  Chicago  Policlinic  is  to  form  a  large 
non-sectarian  community  health  centre,  on  a  broad,  com- 
prehensive plan  in  which  will  be  combined  all  of  the  forces 
that  co-operate  to  improve  and  maintain   the  health  of   the 


community,  to  care  for  the  sick  and  to  educate  the  public 
and  the  medical  profession  on  health  subjects. 

The  new  buildings  located  at  Oak  and  La  Salle  streets 
will  be  absolutely  fireproof  and  every  modern  device  for 
cleanliness  and  the  elimination  of  noise  will  be  provided 
Accommodations  will  be  made  for  two  hundred  and  seventy- 
five  beds.  There  will  be  no  wards  larger  than  four  beds 
and  a  large  number  of  private  rooms.  Every  facility  for 
the  treatment  of  disease  will  be  available,  including  the 
various  external  uses  of  water,  electricity  and  the  X-ray. 
Solariums  on  every  floor  and  three  roof  gardens  will  insure 
that  the  patient  will  have  ample  recreative  and  open-air 
treatment  and  space.  The  institution  will  comprise  five 
general   departments: 

r.    An   Out   Department,   or   Dispensary. 

2.  A  Hospital. 

3.  An  Educational  Department. 

4.  A  Training  School  for  Nurses. 

5.  A  Social  Service  Department. 

THE   OCT   DEPARTMENT 

The   Out  Department,  or   Dispensary,   will  be  located  on 
the  corner  of   North  Clark  and  Oak  streets.     This  portion 
of  the  building  will  contain  well-equipped  clinic  rooms  for 
the    handling    of    all    kinds    of    ambulatory    patients.     The 
clinics  will  be  open  daily,  and  all  branches  of  medicine  will 
be  represented — general  medicine,  surgery,  diseases  of  wom- 
en, diseases  of  the  nervous  system,  children's  diseases,  skin 
diseases,  genito-urinary  diseases,  orthopedics,  eye,  ear,  nose 
and   throat  diseases,   dentistry,  etc.     There  will  also  be  an 
outmaternity    department,    and    women    who   are    unable  to 
come  to  the  hospital  will  be  cared  for  at  their  homes.    There 
will    be    well-equipped    X-ray,    chemical,    microscopical    and 
pathological  laboratories,  so  that  all  work  necessary  to  the 
most  complete  diagnosis,  and  the  most  technical  treatment 
can    be   carried    out    in    the   institution.     These    clinics  will 
make  it  possible  for  the  sick  to  obtain  the  best  service  that 
medical   science  can  provide,  both  in  the  way  of  diagnosis 
and  of  treatment.     Each  branch  of  medicine  v^ill  be  repre- 
sented   by    men   of   the   highest   scientific   attainments,  who, 
being  associated  together,  will  be  able  to  give  the  patients 
that  collective,  or  group,   teamwork   which   is   often  so  es- 
sential to  success  in  many  obscure  xases.     In  order  to  reach 
a  complete  diagnosis  in  some  cases,  it  is  frequently  necessary 
to  have  the  services  of  several  specialists  and  to  have  avail- 
able  well-equipped    laboratories,    all    of    which    will    be  ob- 
tainable  in   the   new   Policlinic   Health  Centre.     There  will 
also  be  a  department  of  hydro-therapy,  well  equipped  with 
electrical    appliances    and    mechanical   apparatus   for   the  re- 
construction   and    re-education    of   those   suffering   from  in- 
juries, the  result  of  industrial  accidents.    This  is  a  most  im- 
portant  feature,  as   there  is   altogether  too   much  economic 
loss  today,  both  to  the  employer  and  to  the  employe,  from 
disabling  injuries.     Properly  directed   reconstructive  and  re- 
educational    work    would   probably    save    much    of    this  un- 
necessary   Joss. 

THE  HOSPITAI. 

The  hospital  will  embrace  facilities  for  the  care  of  all 
classes  of  disease,  with  the  exception  of  the  contagious 
diseases.  Later  it  is  hoped  that  a  pavilion  for  contagious 
diseases  may  be  added.  In  the  medical  department  special 
rooms  will  be  provided  for  carrying  on  metabolic  tests,  and 
all  modern  appliances,  such  as  the  electro-cardiograph  for 
diagnostic  purposes,  will  be  available.  There  will  be  ample 
operating  rooms  for  general  and  special  surgery,  and  eye, 
ear,  nose  and  throat  work. 

Last  year  25,000  women  died  in  childbirth,  most  of  them 
dying  from  lack  of  care  and  attention.  Realizing  the  great 
and    urgent    need    for   better    accommodations    for    mothers 
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and  babies,  the  Chicago  Policlinic  plans  to  build  the  best 
obstetrical  department  in  the  city  of  Chicago  where  every 
modem  convenience  for  the  mother  and  baby  will  bfe  pro- 
vided. 

Every  detail  will  be  complete  as  to  ventilation,  well- 
equipped  delivery  and  operating  rooms,  isolation  from  the 
general  hospital  and  isolation  among  the  patients  them- 
selves. A  feature  of  this  department  is  to  be  numerous 
small  single  rooms,  where  the  expectant  mother  will  be  kept 
under  the  constant  supervision  of  a  competent  obstetrician, 
thus  enabling  her  to  bring  into  the  world,  as  nearly  as 
possible,  a  healthy  child.  It  will  enable  the  expectant 
mothers  to  have  the  maximum  care  at  a  minimum  expense. 
Attractive  light,  airy  nurseries  will  care  for  the  infants  and 
solariums  will  be  provided  for  the  expectant  and  convalescent 
mother. 

The  Children's  Department  will  be  a  special  feature  of 
this  hospital.  Never  was  there  a  time  in  the  history  of  the 
world  when  there  is  so  much  need  for  child  welfare  work 
and  this  department  in  the  new  hospital  will  do  more  than 
its  share  in  this  world-wide  movement. 

This  will  be  the  only  hospital  in  Chicago  where  the  child 
from  twelve  to  seventeen  can  be  separated  from  the  adult. 
There  will  be  large  play  rooms  under  glass,  admitting  plenty 
of  sunlight  and  fresh  air  and  equipped  with  apparatus  for 
games  and  exercise  to  hasten  the  recovery  of  the  little  folk. 
The  children's  rooms  and  roof  gardens  will  be  separated 
in  such  a  way  that  no  noise  will  be  carried  to  adult  depart- 
ments. Every  effort  will  be  made  in  this  department  to  carry 
on  the  nation's  great  scheme  of  reconstruction  to  the  many 
maimed  and  helpless  kiddies. 

EDUCATIONAL  DEPARTMENT 

The  Educational  Department,  of  which  there  are  two 
sub-divisions,  the  scientific  and  the  popular,  is  one  of  the 
most  important  features  of  the  institution.  Scientific  lec- 
tures on  the  recent  advancements  in  medical  knowledge  will 
be  given  to  physicians  by  specialists  in  their  respective 
branches,  and  physicians  will  be  able  to  familiarize  them- 
selves with  the  practical  application  of  the  latest  methods 
in  diagnosis  and  treatment  in  the  daily  clinics  in  the  dis- 
pensary and  the  operating  rooms  of  the  hospital.  In  the 
laboratories,  chemical,  pathological  and  experimental,  physi- 
cians may  continue  or  renew  their  studies  and  may  do 
original  research  work.  The  institution  thus  provides  an 
opportunity  for  physicians  to  keep  posted  on  medical  prog- 
ress and  to  fit  themselves  to  render  better  services  to  their 
patients. 

The  popular  educational  division  is  for  the  benefit  of  the 
people  directly.  It  will  teach  the  people  by  popular  lec- 
tures, demonstrations,  etc.,  how  to  live  and  be  well.  It  will 
teach  mothers  how  to  bear  healthy  children  and  how  to  raise 
them  to  be  healthy  men  and  women,  and  will  enlighten  the 
public  on  all  matters  which  relate  to  personal  and  public 
health. 

TRAINING   SCHOOLS   FOR   NURSES 

The  training  school  for  nurses  will  train  young  women 
in  the  nursing  care  of  the  sick;  comprehensive  courses  in 
both  practical  and  theoretical  nursing  will  be  given  in  all 
classes  of  cases,  so  as  thorouhly  to  fit  young  women  for 
the  highest  and  best  type  of  nursing.  Special  courses  will 
be  given  to  those  desiring  to  take  up  special  lines  of  work, 
such  as  public  health  work,  social  service,  etc.,  also  special 
laboratory  training,   X-ray  work   and  anesthesia. 

SOCIAL   SERVICE  DEPARTMENT 

In  the  social  service  department  we  hope  to  have  com- 
bined and  centered  in  this  building  all  of  the  charities  de- 
voted to  health  work,  such  as  Infant's  Wlelfare,  Social  Serv- 
ice, Visiting  Nurses,  Tuberculosis  Institute,  etc.,  and  later 
when  suitable  provisions  can  be  made,  a  day  nursery  where 


mothers  who  are  obliged  to  go  out  to  work  may  bring  and 
leave  their  children  in  healthful  surroundings  and  in  the  care 
of   competent  persons. 

VOCATIONAL    WORK 

As  a  part  of  its  work  for  community  betterment,  it  is 
the  intention  to  establish  in  the  clinic  a  department  for  the 
care  of  and  the  physical  reconstruction  of  those  who  are 
injured  in  the  industries  and  most  of  whom  come  under  the 
Workmen's   Compensation   Act. 

Many  of  these  cases  remain  more  or  less  permanently 
disabled  by  reason  of  the  fact  that  there  is  no  institution 
at  the  present  time  properly  equipped  for  handling  the  late 
results  of  these  injuries.  These  cases  become  a  direct  charge 
on  the  industries  and  indirectly  on  the  community,  but  many 
of  them  can  be  made  independent  and  self-supporting  by 
proper   treatment   and   re-education   vocationally. 

This  department  will  be  equipped  with  the  necessary  ap- 
pliances and  apparatus  for  the  proper  handling  of  such 
cases,  which  will  result  not  only  in  great  benefit  to  the 
individuals,  but  also  in  a  great  financial  saving  to  the  in- 
dustries  and  to   the   community. 

RESEARCH   AND   CLINICAL   DEPARTMENT 

Its  graduate  school  offers  opportunity  to  the  medical  pro- 
fession which  has  resulted  in  benefit  to  many  thousands 
of  patients.  It  enables  the  doctor  to  keep  in  touch  with 
the  developments  in  his  profession.  Its  Research  Labor- 
atory furnishes  an  opportunity  for  doing  original  experi- 
ments and  many  new  discoveries  have  been  made  therein. 
Such  men  as  Senn,  Fenger,  Parks,  Ingalls,  Henrotin,  Herzog 
and  many  others  have  availed  themselves  of  this  oppor- 
tunity. V 

In  its  Operative  Laboratory  operations  have  been  evolved 
which  are   now  practiced  all  over  the  world. 

In  the  new  Policlinic  there  will  be  ample  and  unlimited 
opportunity  for  research  and  clinical  work  for  physicians 
who  are  graduates  of  reputable  medical  schools.  Large 
lecture  halls,  operating  amphitheatres,  special  laboratories 
for  all  purposes  of  medical  research  will  be  provided.  In 
fact,  it  is  planned  to  make  this  the  greatest  medical  school 
in  the  Middle  West. 


Thanksgiving   Program 

Waterbury,   Conn.,   Hospital   Has  Attractive 
Menu  and  Entertainment;   Governor   Speaks 

Among  the  hospitals  that  observed  Thanksgiving  day  in 
a  special  way  was  Waterbury,  Conn.,  Hospital,  whose  officers 
prepared  an  attractive  menu  and  program  and  distributed 
handsomely  printed  notices  of  the  event,  which  was  featured 
by  a  talk  by  Governor  Holcomb. 

The  affair  was   listed   as   "Thanksgiving  Day   at   Water- 
bury Hospital,"  and  the  program  was  as  follows: 
Grace   offered   by   Rev.   Walter   Winans. 
Dinner — menu : 

Grape    Fruit  Cocktail 

Turkey 

Cranberry  Sauce 

Mashed   Potatoes  with   Brown   Gravy 

Turnips  Onions  Celery 

Jelly 
Squash  and  Mince  Pies 
Coffee  Cheese  Nuts   and  Fruit  . 

Thanksgiving  proclamation  and  a  personal  expression  from 
Governor  Holcomb— to  the  patients,  nurses  and  helpers  of 
Waterbury  Hospital. 

Greetings — by  Rev.  Francis  H.  Hinchey  and  Dr.  John  N. 
Lewis. 
Musical  Selections — by  Mrs.  D.  C.  Kinnear  and  Mr^^l^red 
E.   Gillett.     Miss  Grace  Roberts,   accompanist. 
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Furnishes  Room  for  Every  Patient 

King's  Daughters'  Hospital,  Temple,  Tex.,  Discarded  Wards 
Eight    Years    Ago;    Maintains    Accurate    Record    System 

By  George  S.  McReynolds,  M.  D.,  Chairman  of  Staff,  King's  Daughters'  Hospital 

Temple  J  Texas 


The  King's  Daughters'  Hospital  Association,  Temple,  Tex., 
secured  from  the  state  in  1898  a  charter  for  a  hospital,  com- 
plying with  the  state  constitutional  definition  of  a  charitable 
institution,  and  the  citizens  of  the  community  contributed 
about  $5,000  at  that  time  and  purchased  a  t^^'o  story  ten  room 
frame  building. 

After  many  trials  and  tribulations  the  present  administra- 
tion took  hold  of  that  frame  building  in  1904,  without  equip- 
ment, superintendent  or  nurses,  but  with  a  debt  from  our 
predecessors.  The  present  staff  was  without  means,  without 
organization,  without  business  experience,  and  almost  no 
experience  in  hospital  administration,  the  principal  asset 
being  a  good  supply  of  nerve  and  determination.  Since 
that  time  there  have  been  four  additions  to  the  hospital,  the 
last  two  being  four  story  fire  proof  buildings,  38x90  feet 
and  38x76  feet  and  all  fully  equipped  with  modern  hospital 
and  laboratory  equipment  and  representing  a  conservative 
value  of  $200,000  above  indebtedness.  Each  of  the  additions 
had  to  be  built  on  borrowed  money  secured  by  personal  en- 
dorsement of  the  staff  and  subsequently  paid  out  of  the  earn- 
ings of  the  hospital. 

During  this  time  we  have  lived  up  to  the  provision  of  our 
charter  and  have  taken  all  charity  that  was  offered  that  we 
could  benefit,  but  have  declined  to  take  highly  contagious 
and  incurable  diseases. 

The  only  help  from  the  outside  has  been  one  "tag  day," 
netting  about  $1,000.  However,  during  the  sixteen  years 
memibers  of  the  staff  have  contributed  several  thousand  dol- 
lars in  money  or  equipment  needed  from  time  to  time. 
KITCHEN  OX  TOP  FLOOR 
I  merely  mention  this  to  show  what  can  be  accomplished 
in  a  community  of  id,ooo  or  12,000  population,  with  rather 
acute  competition  in  the  immediate  community,  as  well  as 
in  the  larger  cities  not  very  far  distant.  The  last  three  ad- 
ditions have  been  made  in  such  a  manner  as  to  throw  them 
together  whereby  service  could  be  rendered  with  least 
amount  of  lost  motion.  In  addition  to  space  taken  up  for 
administration  purposes,  operating  and  examining  rooms  and 
laboratories,  we  have  80  rooms  for  private  patients  and  no 
part  of  the  building  is  as  much  as  100  feet  from  the  elevator 
and  dumb  waiters  from  which  all  food  and  supplies  are  dis- 
tributed. It  is  to  be  noted  that  all  services  are  on  the  top 
floor,  such  as  kitchen,  nurses'  and  help's  dining  room,  diet 
kitchen,  operating  room  and  laboratories,  while  the  offices 
of  the  superintendent  and  bookkeeper  and  reception  rooms 
are  on  the  second  floor. 

We  find  it  a  very  distinct  advantage  to  have  the  kitchen 
on  the  top  floor  as  there  is  very  little  chance  for  food  odors 
in  the  building,  also  less  likelihood  of  the  help  carrying  off 
food.  The  cystoscopic,  X-ray  and  pathological  laboratories 
are  connected  with  the  operating  room,  which  greatly  fa- 
cilitates service. 

Our  rooms  for  patients,  generally  13x14,  are  all  equipped 
with  modern  hospital  furniture  and  twelve  are  equipped 
with  private  bath,  and  I  may  state  here  that  there  is  a  dis- 
tinct demand  for  such  accommodations.  In  addition  to 
these  each  floor  is  equipped  with  bath  and  toilet  for  general 


use,  and  each  section  of  eleven  rooms  has  duty  rooms  with 
flushing  sinks.  All  are  arranged  so  as  to  require  the  least 
amount  of  effort  on  the  part  of  nurses  to  give  the  greatest 
amount  of  service.  These  various  arrangements  have  en- 
abled us  to  handle  our  patients  with  smaller  nursing  force 
than  would  have  been  possible  otherwise,  and  with  greater 
efficiency. 

Now  as   to   the   administration:    this,   like   our  buildings, 
had  to  be  changed  to  suit  the  increased  volume  of  business. 
In  the  beginning  our  by-laws  provided  that  all  bills  be  paid 
by  a  member  of  the  board  of  trustees  and  in  fact  almost  all 
details  were  handled  by  them,  but  as  the  volume  of  business 
increased  these  became  so  numerous  it  became  burdensome 
to  a  busy  man  to  take  care  of,  and  as  volume  increased  it 
became  more  important  that  all  these  matters  be  handled  by 
some  one  versed  in  hospital  administration  who  could   give 
thought  and  time  to  buying,  and  hiring  the  employes,   etc, 
and  so  a  few  years  ago  the  by-laws  were  entirely  re-written 
and   adopted   by   the   Hospital   Association.     Now   all    these 
matters  are  placed  in  the  hands  of  the  superintendent  and 
such   assistants   she   deems  necessary.     Of   course,   concern- 
ing the  general  policy  of  the  hospital  she  consults  frequently 
and  freely  with  members  of  the  staff.     The  superintendent's 
authority  is  very  great  and  is  final  unless  someone  appeals  to 
the  chairman  of  the  staff,  and  if  still  not  satisfied,  to  the 
board   of   trustees,   whose   decision   is  final.     So   the   board 
of  trustees  acts  as  a  court  of  last  resort,  but  I  may  say  that 
it  has  been  called  on  to  act  in  that  capacity  only  once  in 
ten  years.    The  board  of  trustees  has  the  sole  right  to  con- 
tract debt  where  a  legal,   recorded  lien   on  the  property  is 
involved.     It   also    elects   additions   to   the   staff  on   recom- 
mendation of  the  staff. 

STANDARDIZATION  BEGUN  TKARS  AGO 

I  hope  the  reader  will  not  get  the  impression  that  our  ad- 
ministration is  without  its  trials  and  tribulations.  Such  is 
not  the  case,  as  we  have  had  many  sleepless  nights  and  many 
matters  to  straighten  out  from  time  to  time,  but  we  feel 
that  our  plan  of  having  everything  center  in  one  oflice  is  by 
far  the  best  for  us.  We  have  another  hard  and  fast  rule, 
that  the  hospital  bills  shall  be  paid  before  the  doctors  col- 
lect their  fees.  This  has  been  essential  for  the  financial 
success  of  the  hospital  and  for  the  sixteen  years  the  pres- 
ent administration  has  been  in  control  we  know  of  no  in- 
stance of  any  member  of  staff  evading  this  rule. 

Regarding  hospital  standardization,  we  always  felt  keenly 
the  responsibility  resting  on  us  in  the  care  of  our  patients  and 
our  first  efforts  at  standardization  started  some  years  be- 
fore the  expression  came  into  general  use.  When  it  was 
shown  that  laboratory  findings  of  blood,  urine  and  secretions 
had  a  very  definite  bearing  on  the  surgical  outlook  for  a 
patient  we  established  a  laboratory  at  the  hospital  under 
the  direction  of  a  man  doing  this  work  exclusively.  Our 
financial  condition  was  such  that  we  could  not  pay  a  map 
of  this  type  for  full  time,  but  in  order  to  have  him  on  hantl 
all  day  for  such  work  as  might  come  up,  the  hospital  fur- 
nished him  free  space  for  his  laboratory,  with  heat,  light 
and  janitor  service.  He  was  to  furnish  the  hospital  labor- 
atory and  receive  compensation  by  feefoT/bv/salad  accord- 
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ing  to  the  arrangement  he  might  make  with  surgeons  in  the 
hospital.  In  addition  to  this  he  does  all  the  outside  labor- 
atory work  he  can  get.  This  has  proven  a  very  satisfactory 
arrangement  for  the  hospital  and  I  think  a  very  good  one 
for   the    director   of   the   laboratory. 

When  the  X-ray  became  indispensable  for  general  diag- 
nosis we  had  that  installed  and  put  in  charge  of  a  man  doing 
the  work  exclusively,  with  arrangements  somewhat  similar 
to  the  pathological  laboratory. 

We  feel  that  having  these  laboratories  under  the  same 
roof  as  the  hospital,  with  directors  constantly  in  charge,  is  a 
distinct  advantage  over  the  custom  of  a  great  many  places 
with  directors  a  mile  or  five  miles  away  from  the  hospital, 
who  come  only  when  called  or  who  do  the  work  in  offices 
up  town. 

SYSTEM  OF  RECORD  KEEPING 

In  1914  we  started  keeping  systematized  records  of  our 
cases.  Of  course,  at  first  these  and  their  method  of  filing 
left  much  room  for  improvement,  but  we  have  kept  plug- 
ging away  until  now  we  have  a  fairly  accurate  record  of 
all  our  patients,  filed  in  a  manner  that  can  be  easily  looked 
up.  Also  our  work  is  tabulated  both  as  to  disease  and 
anatomically,  according  to  hospital  number,  so  any  class  of 
work  can  be  very  quickly  looked  up. 

In  1916  we  began  our  system  of  follow  up  letters  written 
one  year  after  patient  left,  and  these  replies  are  filed  or 
recorded  with  other  papers  of  the  case,  and  I  might  state 
that  each  year  shows  an  increase  in  the  number  of  replies 
wo  get  to  these  letters  and  now  we  are  getting  returns  from 
80  to  90  per  cent. 

Our  custom  is  that  all  patients  of  any  importance  are 
given  blood,  urine,  and  X-ray  examination  before  any  oper- 
ation and,  where  permissable,  patients  are  kept  in  the  hos- 
pital before  an  operation  long  enough  to  eliminate  as  many 
errors  of  diagnosis  as  possible.  I  might  state  here  that 
these  delays  have  at  times  redounded  to  the  patients'  benefit 
no  little. 

Our  efforts  at  standardization  have  been  to  give  our  pa- 
tients the  best  that  was  in  us  and  what  they  were  entitled 
to  and  they  preceded  rather  than  followed  the  demand  of 
certain  medical  organizations,  and  the  public  generally.  We 
feel  that  minimum  requirements  of  standard  hospitals  are 
not  burdensome,  but  a  distinct  advantage  and  we  hope  for 
ours  not  to  be  a  minimum,  but  more  than  a  minimum. 

I  believe  every  patient  will  do  better  in  a  room  to  him- 
self than  in  a  ward,  even  though  it  be  a  small  ward.  Feel- 
ing this  way,  we  abandoned  the  wards  about  eight  years 
ago  and  since  that  time  every  patient  has  a  room  to  him- 
self, be  he  pay  or  charity,  and  as  far  as  I  know  the  King's 
Daughters'  Hospital,  Temple,  Texas,  is  the  only  hospital 
in  the  world  that  regularly  gives  a  private  room  10  a  charity 
patient. 


Another  point  that  I  wish  to  stress  is  that  any  hospital 
that  is  in  any  way  dependent  upon  its  patients  for  its  sup- 
port should  not  have  any  such  thing  as  collective  bargaining, 
as  service  rendered  has  to  be  individual,  if  at  all  conducive 
to  the  welfare  of  the  patient.  There  is  no  reason  why  a 
lodge,  church,  corporation  or  municipality  should  get  hos- 
pital service  any  cheaper  than  anybody  else,  when  the  serv- 
ice must  be  the  same,  as  a  matter  of  humanity.  I  think  it 
a  distinct  disadvantage  to  any  hospital  receiving  a  donation 
from  any  source,  unless  it  be  worth  while,  as  there  is  a  very 
great  probability  of  the  donor  obtaining  from  the  hospital 
more  than  the  valuation  of  the  donation  by  urging  it  to 
take  as  free  patients  many  that  should  not  be  received  as 
such,  or  patients  that  nothing  can  be  done  for,  and  crowding 
out  patients  that  could  be  helped. 

Now  a  final  word  about  selecting  employes.  Let  there 
be  but  one  guide,  efficiency,  and  do  not  load  yourself  up 
with  somebody's  relatives  or  someone  whom  you  may  think 
will  bring  in  some  patronage.  You  may  rest  assured  their 
inefficiency  will  in  time  run  off  more  business  than  they  will 
bring. 

We  do  not  wish  to  give  the  impression  that  we  are  the 
only  persons  that  know  how  to  run  a  hospital,  but  rather 
have  endeavored  to  give  some  of  our  experiences  with  the 
hope  that  it  may  be  of  some  help  and  encouragement  to  some 
other  smaller  community.  Do  not,  however,  feel  for  one 
moment  that  hospital  administration  is  easy ;  on  the  con- 
trary I  can  assure  you  that  it  will  take  many  years  to  de- 
velop. 


T.  B.  Training  for  Nurses 

A  resolution  urging  that  hospital  training  schools  give 
more  attention  to  training  nurses  in  the  care  of  tuberculosis 
patients  was  among  those  adopted  at  the  1920  convention  of 
the  Mississippi  Valley  Conference  on  Tuberculosis,  according 
to  copies   of  the   resolutions   recently  made  public. 

The  text  of  the  resolution   follows: 

"Resolved  that  the  Mississippi  Valley  Conference  on 
tuberculosis  hereby  urge  all  accredited  training  schools  for 
nurses  to  provide,  if  possible,  for  all  student  nurses  to  spend 
a  number  of  weeks  of  their  training  course  in  a  well  con- 
ducted tuberculosis  sanatorium,  or,  if  that  be  for  any  rea- 
son impracticable,  that  a  special  course  in  tuberculosis  be 
given  all  student  nurses. 

"Be  it  further  resolved  that  we  call  attention  to  all  young 
women  who  wish  to  render  special  service  to  mankind  that 
the  nursing  profession  offers  unparalleled  opportunity  to 
those  who  wish  to  relieve  the  suffering,  comfort  the  af- 
flicted and  through  tactful  leadership  to  improve  the  health 
and  to  increase  the  happiness  of  entire  communities.',' 
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Cleveland  Hospital  and  Health  Survey 

Many  Recommendations  Affecting  Hospitals  Made  in 
Report  of  First  Activity  of  Its  Kind  in  the  United  States 


The  first  complete  health  and  hospital  survey  of  a  city 
to  be  made  in  this  country  has  been  completed  in  Cleveland 
under  the  auspices  of  the  Cleveland  Hospital  Council,  of 
which  HowfU  Wright  is  secretary.  The  survey  was  con- 
ducted under  the  supervision  of  Dr.  Haven  Emerson  and 
covers  every  field  of  community  health,  showing  the  strength 
and  weakness  of  present  conditions,  and  pointing  out  definite 
recommendations  for  making  Cleveland  the  leading  city 
of  the  United  States  in  the  care  and  protection  of  the  health 
of  her  citizens.  A  summary  of  the  survey  reports  contains 
much  of  interest  to  hospital  executives  since  the  survey 
touched  on  the  work  of  hospitals  on  every  side. 

The  complete  reports  include  the  following  eleven  volumes, 
compiled  by  the  members  of  the  survey  staff: 
Vol.  I.  Introduction.     General  Environment.     Sanitation 

— Haven   Emerson,   M.   D. 
Vol.  n.  Public  Health  Service — Haven  Emerson,  M.  D. 

Private  Health  Agencies — Louis  I.  Dublin,  M.  D. 
Vol.  HI.       A     Program    for    Child    Health — S.    Josephine 

Baker,  M.  D. 
Vol.  IV.        Tuberculosis — Donald    B.   Armstrong,    M.    D. 
Vol.  V.  Venereal    Disease — William    F.    Snow,    M.    D.  ; 

Alec  Thomson,   M.   D. 
Vol.  VI.        Mental  Diseases  and  Mental  Deficiency — Thomas 

W.  Salmon,  M.  D.;  Jesse  M.  W.  Scott,  M.  D. 
Vol.  VII.      Industrial  Medical  Service — Wade  Wright,  M   D. 

Women     and     Industry — 'Mrs.     Marie     Wright. 

Children  and   Industry — Miss   Florence  V.  Ball. 
Vol.  VIII.    Education  and   Practice  in   Medicine,   Dentistry, 

Pharmacy — Haven  Emerson,  M.  D. 
Vol.  IX.        Nursing — Miss  Josephine  Goldmark,  A.  M. 
Vol.  X.  Hospitals  and  Dispensaries — Michael  M.   Davis, 

Jr.,  Ph.  D.;  W.  L.  Babcock,  M.  D. 
Vol.  XI.        Method    of    Survey — Haven    Emerson,    M.    D. 

Bibliography  of    Surveys — Gertrude   E.   Sturges, 

M.  D. 

Index. 

BOARDS  ARE  BB8T 

Among  the  recommendations  made  affecting  hospital  ad- 
ministration  are: 

Boards  are  best  systems  for  conducting  a  hospital  and 
should  include  representatives  of  all  elements,  doctors, 
nurses,  business  men. 

Complete  accounting  and  book-keeping  systems  should  be 
used  by  every  hospital. 

Superintendent  should  have  sufficient  authority. 

The  summary,  which  makes  numerous  other  suggestions 
regarding  Cleveland  hospitals,  criticizes  various  phases  of 
hospital  service,  but  the  same  criticism  is  directed  against 
practically  every  feature  investigated,  as  it  was  the  purpose 
of  the  survey  to  arouse  the  citizens  to  the  needs  and  short- 
comings of  the  city's  hospital  and  health  services. 

The  preface  of  the  summary  says  that  sickness  and  deaths 
from  communicable  diseases  cost  Cleveland  last  year  $25,- 
oco,ooo. 

"Two  per  cent  of  her  citizens  are  sick  all  the  time  from 
causes,  half  of  which  are  preventable,"  it  continues.  "This 
does  not  mean  that  Cleveland  is  worse  than  other  cities  in 
the  matter  of  public  health,  but  it  would  indicate  that  it  is 
no  better.  One  would  expect  that  a  city  that  has  impressed 
the  entire  United  States  with  its  community  spirit,  would 
lead  in  all  movements  of  civic  health  betterment.     It  is  sur- 


prising to  find  that  only  in  rare  instances  is  this  the  case." 

The  summary,  it  is  explained,  is  the  result  of  the  work 
of  a  large  staff  of  competent  men  and  women,  experts  in 
their  various  fields,  under  the  direction  of  the  Survey  Com- 
mittee, appointed  for  the  purpose  by  the  Cleveland  Hos- 
pital Council.  A  number  of  investigations  were  made  and 
records  compiled,  in  order  that  some  definite  recommenda- 
tions for  a  practical  working  program  might  be  evolved, 
and  that  this  study  of  the  Cleveland  situation  might  stimulate 
similar  studies  elsewhere. 

"If  the  investigators  have  seemed  unduly  pessimistic  at 
times  and  have  laid  more  stress  upon  the  glaring  needs  and 
shortcomings  rather  than  upon  what  has  been  done,  it  is 
only  to  arouse  the  citizens  of  Cleveland  to  active  interest 
in  making  their  city  foremost  in  improving  its  community 
health,"  the  preface  adds. 

CLEVELAND   BELOW   OTHER   CITIES 

The  summary  of  the  report  on  hospitals  asserts  that  Cleve- 
land hospitals  care  for  10  per  cent  of  the  20,000  people  who 
are  ill  at  any  one  time.  Hospitals  furnish  facilities  un- 
available otherwise,  and  through  them  doctors  can  render 
better  service  to  a  larger  group  than  in  any  other  way. 

"Cleveland  falls  far  below  other  large  cities,  however," 
the  summary  says,  "in  the  number  of  hospital  beds  for  its 
population.  On  the  basis  of  five  beds  for  each  thousand 
of  population  there  should  be  1,500  more.  The  use  of  the 
present  beds,  as  well  as  the  new  ones,  must  be  more  widely 
varied.  Now  nearly  half  of  them  are  devoted  to  surgical 
cases,  only  115  to  obstetrical  cases,  four  to  eye  diseases,  and 
none  especially  to  ear,  nose  or  throat  troubles.  The  City 
Hospital,  which  has  100  beds  for  contagious  diseases,  should 
have   400. 

"It  has  been  found  that  the  best  system  for  conducting  a 
hospital  is  through  a  board  of  trustees.  This  board  should 
include  representatives  of  all  elements,  not  merely  doctors 
and  nurses,  and  not  business  men  exclusively.  They  must 
select  a  superintendent  who  is  in  every  way  suited  to  the 
office  and  must  then  give  him  or  her  sufficient  authority. 
The  superintendent's  lack  of  proper  authority  has  been  ob- 
served, as  has,  also,  the  fact  that  the  nursing  schools  are 
being  used  as  a  means  of  obtaining  cheap  nursing  labor. 
If  this  persists,  the  relation  of  such  schools  to  the  hospital 
must  be  as  distinct  as  that  of  the  medical  schools  at  the 
present  time. 

"Every  hospital  should  have  a  complete  system  of  account- 
ing and  book-keeping,  employing  experts  if  necessary.  There 
should  be  an  investigator  on  the  staff  to  ascertain  the  finan- 
cial condition  of  patients.  It  would  be  possible  for  several 
hospitals   to    engage   the   same   investigator. 

"The  purchasing  department  of  the  Hospital  Council  is 
a  distinct  and  notable  achievement,  characteristic  of  Cleve- 
land. Through  co-operative  buying  the  hospitals  are  able 
to  take  advantage  of  seasonable  markets  for  canned  goods 
and  other  provisions,  and  the  purchasing  of  drugs  and 
surgical  supplies  in  large  quantities  naturally  reduces  the 
cost. 

"The  problem  of  getting  patients  to  hospitals  is  one  that 
has  received  almost  no  attention  in  Cleveland.  There  are 
three  agencies  through  which  ambulance  service  may  be 
obtained:  the  police  patrol,  the  private  undertaking  estab- 
lishments, and  the  City  Hospital,  which  possesses  one  am- 
bulance.    While   the  police^  patrols  .  arl  prompt,   they  carry 
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no  first  aid  kit,  an  inexcusable  omission,  and  there  is  a  natural 
aversion  on  the  part  of  the  citizens  to  riding  in  a  police 
emergency  ambulance.  Nor  do  they  relish  being  carried 
through  the  streets  in  the  undertaker's  'dead  wagon/  The 
City  Hospital  ambulance  gives  most  unreliable  service,  even 
postponing  a  call  two  days.  There  is  complaint,  too,  about 
the  failure  to  fumigate  the  ambulance  after  use.  Each 
large  hospital  needs  its  own  ambulance,  and  the  smaller  ones 
could  maintain  such  service  by  combining. 

CONVAI^SOENT  HOME  NEEDED 

"Eighty-seven  and  a  half  per  cent  of  the  patients  who 
leave  the  hospitals  go  home  to  unfavorable  surroundings. 
It  is  the  duty  of  the  hospital  to  give  instruction  for  home 
convalescence  and  to  make  definite  suggestions  for  use  of 
the  dispensary.  A  city  as  large  as  Cleveland  should  have 
institutional  accommodations  for  12,000  convalescents  during 
a  year.  Such  a  home  should  be  in  the  country.  The  build- 
ing need  not  be  new  or  expensive,  and  the  cost,  which  is 
only  half  that  of  hospital  care,  could  be  borne  by  charging 
$1.75  a  day.  At  present  the  hospitals  must  take  care  of  con- 
valescents, as  is  proved  by  the  fact  that  12.5  per  cent  of  the 
hospital  cases  observed  have  been  in  the  institution  over  two 
months. 

"Social  service  in  hospitals  and  dispensaries  of  Cleveland 
has  been  only  slightly  developed.  Those  organizations  that 
are  in  existence  are  too  closely  confined  to  hospital  admission 
and  dispensary  records.  It  should  not  be  the  province  of 
social  service  workers  merely  to  be  kind  to  the  patients, 
that  is  the  general  duty  of  the  hospital,  nor  should  these 
workers  have  to  spend  their  time  admitting  patients  and 
learning  their  financial  status,  important  as  this  work  is. 
Their  distinct  duty  is  to  be  an  adjunct  to  medical  treatment, 
a  link  between  the  hospital  and  the  home. 

"Foreigners  are  prone  to  think  of  hospitals  as  'places 
where  you  go  to  die.*  It  devolves  upon  the  hospital  to  quiet 
their  fears,  not  only  to  make  them  understand,  but  to  render 
them  understood.  It  is  excellent  practice  to  provide  in- 
terpreters and  foreign  visitors  who  contribute  valuable  help. 

"Cleveland's  lack  of  appreciation  of  dispensary  service  is 
indicated  by  the  fact  that  there  are  only  12  calls  at  dis- 
pensaries per  100  population  here,  while  in  New  York,  Boston 
and  Chicago,  there  are  80,  50,  and  43,  respectively.  Six  hos- 
pitals conduct  dispensaries  and  each  of  the  seven  health 
centers  supports  one. 

"It  is  evident  that  the  hospitals  and  dispensaries  of  Cleve- 
land were  planted,  not  planned.  Each  has  grown  without 
any  relation  to  the  other.  The  time  has  come  when  a  com- 
munity plan  should  be  realized,  so  that  the  present  neglect 
of  care  of  children,  and  of  eye,  ear  and  nose  diseases  will 
be  impossible. 

"Too  much  cannot  be  said  of  the  good  work  done  by  the 
Cleveland  Hospital  Council.  Organization  is  only  machinery, 
however,  to  make  the  road  smoother.  Ultimate  success  de- 
pends upon  the  individual  soul,  civic  pride  and  spirit  of  co- 
operation, qualities  which  Cleveland  has  always  manifested 
in  a  very  large  degree." 

The  report  on  nursing  begins  with  the  statement  that  not 
one  of  the  thirteen  training  schools  for  nurses  can  be  pointed 
to  as  a  model  institution,  but  that  each  has  its  special  vir- 
tues. 

FArLTS  OF  TRAINING   SCHOOLS 

"Even  the  City  Hospital,"  it  adds,  "against  which  so  much 
has  had  to  be  said,  has  excellent  provisions  for  training  in 
.  contagious  diseases,  and  an  especially  well-arranged  and 
equipped  nurses'  home.  If  the  hospitals  showed  inclination 
to  affiliate  for  education  of  nurses,  each  would  have  the 
benefit  of  the  others*  strong  points. 

"In  most  of  the  schools  the  teaching  of  the  fundamental 
sciences  is  weak,  because  of  the  lack  of  good  teachers  who 


can  devote  their  entire  time  to  teaching.  As  things  are, 
either  their  routine  work  or  their  teaching  must  suffer,  and 
as  the  work  must  be  done,  the  teaching  is  neglected. 

"Another  fault,  common  to  practically  all  of  the  hos- 
pitals, is  the  over-emphasis  of  surgical  training.  When 
medical  cases  are  crowded  out,  the  training  cannot  be  well- 
rounded. 

"Cleveland  has  an  excellent  opportunity  to  take  a  leading 
place  in  the  country  in  the  training  of  nurses.  The  pro- 
posed University  School  of  Nursing  has  so  many  advantages 
that  its  adoption  seems  only  a  question  of  time.  Such  a 
plan  would  attract  to  the  profession  a  better  class  of  students, 
who  would  be  considered  university  students;  the  instruc- 
tion, equipment  and  teaching  force  would  be  of  higher  qual- 
ity; and  the  indeperdence  of  the  training  school  and  of  the 
hospital  would  be  established.  Cleveland  should  be  anxious 
to  make  this  important  contribution.  The  Visiting  Nurse 
Association  has  already  seen  the  wisdom  of  uniting  with 
Western  Reserve  University,  and  its  admirably  organized 
course  has  achieved  a  high  measure  of  success. 

"In  her  public  health  nursing  Cleveland  leads,  thanks  to 
the  unique  Central  Committee  on  Public  Nursing.  No  other 
city  has  ventured  to  adopt  a  generalized  municipal  system, 
that  is,  the  scheme  of  dividing  the  city  into  small  sections, 
each  watched  over  by  a  nurse.  When  there  has  been  failure 
in  the  plan,  the  blame  may  be  laid  to  the  inadequate  number 
of  nurses.  They  are  so  overloaded  with  work  that  they 
cannot  be  equal  to  their  ideals.  There  should  be  113  more 
than  are  at  present  employed. 

"Cleveland  school  nursing,  through  the  agency  of  the 
Central  Nursing  Committee,  is  of  high  standard.  There  is 
a  fine  spirit  of  appHcation  among  the  workers,  but  because 
of  the  usual  lack  of  numbers  in  this  department,  there  is 
little  time  to  be  given  to  home  inspection." 

Thirty-six  plants  in  Cleveland  provide  industrial  nursing, 
the  report  states.  As  it  is  a  new  field,  the  nurses  are  not 
yet  certain  of  what  should  be  expected  of  them.  Some  are 
merely  dispensers,  limiting  their  work  to  the  first  aid  room, 
while  others  devote  themselves  exclusively  to  recreational 
work.  An  industrial  nurse,  in  addition  to  these  duties,  must 
inform  herself  of  factory  conditions,  common  and  special 
dangers,  and  must  eternally  teach  the  prevention  of  disease 
and  the  cultivation  of  hygienic  habits.  There  is  always 
the  chance  to  observe  individuals  and  to  recommend  bene- 
ficial changes  in  occupation. 

Through  a  recent  questionnaire  the  survey  staff  learned 
that  untrained  attendants  can  be  used  in  making  records 
and  in  home  follow-up  work,  and  there  are  many  visiting 
cases  where  a  "practical"  nurse  would  do  fully  as  well  as 
the  high-salaried  graduate  nurse. 

Other  excerpts  from  the  summary  include: 

PROVISIONS  FOR  CRIPPLED  CHILDREN 

Provisions  for  crippled  children  are  inadequate — lament- 
ably so.  Orthopedic  surgeons  are  surprisingly  few;  the 
hospitals  have  little  room  for  these  cases  and  though  six  of 
them  have  dispensary  service  for  cripples,  the  equipment  is 
poor  and  the  follow-up  work  erratic.  The  Association  for 
Crippled  and  Disabled  is  a  very  valuable  agency  but  has  not 
yet  assumed  its  fullest  possibilities.  Its  work  should  be 
extended.  The  public  schools  care  for  less  than  a  fourth 
of  the  crippled  school  children  of  school  age,  but  these  few 
receive  special  orthopedic  treatment. 

TITBERCI7I.OSIS 

The  Warrensville  Tuberculosis  Sanitarium  is  in  many 
respects  a  model  institution  in  equipment  and  management. 
There  are  four  or  five  doctors  on  the  staff  and  254  beds 
devoted  largely,  unfortunately,  to  advanced  cases.  Other 
institutional  provisions  for  pulmonary  cases  are  found  in 
the  Ohio  State  Sanatorium,  which  has  aj^eds  J^s^f e^  for 
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Cleveland  patients;  the  City  Hospital,  a  building  that  has 
little  to  recommend  it  in  equipment  or  appearance,  with  lOo 
beds;  the  State  Insane  Hospital,  where  there  are  six  bds 
for  Cleveland;  and  the  general  hospitals  which  usually  care 
for  from  ten  to  twelve  cases.  Non-pulmonary  cases  are 
treatfd  in  camps,  in  the  Rainbow  Hospital  and  the  Home  for 
Crippled  Children. 

Cleveland  must  have  more  nurses.  There  is  only  one  for 
every  six  thousand  inhabitants  and  there  should  be  one  for 
each  three  thousand.  Then,  too,  there  must  be  at  least  five 
hundred  more  beds  in  Warrensville,  the  City  Hospital,  and 
the  general  hospitals,  devoted  to  the  care  of  tuberculous 
patients.  All  these  arrangements  will  lose  their  force,  how- 
ever, unless  an  active  educational  campaign  is  waged. 

VENERKAL    DISEASE 

The  facilities  for  the  treatment  of  gonorrhea  and  syphilis 
are  as  good  as  in  other  cities.  Help  is  given  to  the  very 
poor  as  well  as  to  those  who  are  able  to  pay.  There  are 
three  dispensaries.  The  Lakeside  Hospital  clinic  is  inadequate 
in  facilities,  owing  to  the  poor  building,  crowded  conditions 
and  depressing  surroundings.  Those  in  charge,  however, 
are  competent,  interested  and  anxious,  and  give  as  good 
treatment  as  possible  under  the  difficulties  with  which  they 
must  contend. 

Mt.  Sinai  Hospital  has  a  well-arranged,  clean,  efficient 
clinic,  managed  in  a  kindly,  human  way.  The  follow-up 
system  is  particularly  good. 

St.  Vincent's  Hospital  venereal  clinic  has  grown  so  fast 
that  the  administrative  machinery  doecs  not  run  smoothly. 

The  City  Hospital,  where  those  in  need  of  hospital  care 
Are  treated,  has  never  been  entirely  satisfactory.  The  build- 
ing is  in  such  a  wretched  state  that  no  work  can  be  done 
well. 

It  is  hoped  that  the  other  hospitals  will  soon  outgrow 
their  old  fear  of  accepting  venereal  patients  for  treatment. 
It  has  been  pro,ed  that  no  more  danger  to  the  other  patients 
or  to  the  staff  results  from  them  than  from  typhoid  and 
pneumonia  cases. 

MENTAL  HEALTH 

Beyond  doubt  Cleveland  has  the  poorest  provisions  for 
mental  patients  to  be  found  in  the  United  States.  There  is 
nowhere  in  the  city  a  place  for  the  proper  observation  of  such 
patients  nor  for  emergency  treatment.  The  process  of  com- 
mitment to  the  only  hospital  where  they  are  cared  for  is 
more  a  matter  of  law  than  of  medicine.  The  judges  them- 
selves admit  that  injustice  is  often  done  because  of  archaic 
laws. 

In  no  other  department  of  the  City  Hospital  is  its  in- 
adequacy quite  so  apparent.  There  are  evidences  of  modern 
science  in  other  wards,  but  the  mental  ward  lacks  any  sign 
of  science  or  of  humanitarian  public  interest.  The  building 
was  constructed  for  a  poorhouse  in  1851.  Its  gloomy,  dilapi- 
dated little  eight  by  nine  rooms,  which  are  often  occupied 
by  two  people,  have  no  artificial  light  and  are  heated  only 
from  the  corridors.  One  bathtub  serves  for  sixty  patients. 
The  people  are  all  herded  together  regardless  of  age,  mood 
or  social  standing.  There  are  only  two  trained  nurses,  but 
the  one  bright  spot  in  the  apparently  hopeless  situation  is 
the  devotion  and  kindness  of  these  nurses  and  of  their 
untrained  assistants.  Nothing  so  well  represents  the  spirit 
of  Cleveland  toward  its  insane  poor  as  this  wretched  place. 

Nor  do  the  other  hospitals  of  the  city  offer  much  provision 
for  mental  cases.  Only  four  have  any  accommodations  at 
all.  The  others  contain  no  psychiatric  service  whatever. 
This   condition   expresses   the   present   emphasis    of   medical 


science  on  physical  ailments  to  the  total  disregard  of  mental 
needs.  The  medical  school  falls  short  of  its  obligation  in 
this  respect,  but  realizes  its  deficiency  and  plans  a  modem 
jiinic  in   connection  with  Lakeside  Hospital. 

INDUSTRIAL  MEDICAL   SERVICE 

In  spite  of  the  comparative  novelty  of  industrial  medical 
service,  Cleveland  is  awake  to  its  possibilities  and  there  is 
no  large  concern  in  the  city  that  has  not  made  some  pro- 
vision for  it.  While/  there  are  only  seven  factories  that 
employ  full-time  physicians,  over  twenty  have  a  part-time 
arrangement.  There  has  been  a  dearth  of  doctors  willing 
to  give  all  their  time  to  factory  work,  but  since  the  value 
of  such  service  is  being  more  generally  recognia^ed,  the  re- 
muneration is  more  adequate  and  a  better  class  of  doctors 
is  being  attracted  to  it. 

Industrial  nursing  is  still  less  standardized.  The  nurses 
are  usually  graduate  registered  nurses  and  they  are  doing 
much  to  encourage  hygienic  conditions  both  in  the  factories 
and  the  homes.  The  Industrial  Nurses'  Club  is  an  excellent 
beginning  toward  the  organizing  of  nurses  engaged  in  this 
work.  Such  a  club  is  necessary  to  maintain  the  ideals  and 
standards  of  the  profession.  While  there  is  a  splendid  op- 
portunity for  practical  nurses  to  act  as  matrons  and  to  do 
the  visiting,  there  is  always  the  danger  of  indiscriminate 
medication. 

There  is  a  deplorable  scarcity  of  records  in  the  factories. 
There  should  be  a  card  catalog  system  and  a  careful  record 
of  expenditures  should  be  kept.  It  was  found  that  the  an- 
nual cost  of  supplying  medical  service  varies  from  $5  to 
$12  per  employe.  Too  often  employers  have  considered  the 
matter  of  health,  even  the  presence  of  tuberculosis  and  venereal 
disease,  such  a  personal  subject  that  it  should  not  be  inter- 
fered with.  More  and  more  this  attitude  is  passing  and 
the  wise  employer  knows  that  it  is  to  his  advantage  to  get 
and  keep  his  men  in  the  best  condition.  Annual  physical 
examinations  are  recommended  and  urged. 

A  need  is  felt  in  Cleveland  for  an  industrial  hospital  or 
for  certain  reservations  in  other  hospitals  for  emergencies, 
because  often  urgent  cases  must  be  taken  to  several  hospitals 
before  room  can  be  found  for  them. 

Dental  work  is  maintained  in  a  number  of  the  industrial 
plants  of  the  city  and  five  firms  employ  oculists. 

WOMEN   IN   INDUSTRY 

The  question  of  women  in  industry  must  be  solved  by  the 
interest  of  the  community.  It  is  not  a  new  thing  to  find 
women  working  in  factories,  in  the  metal,  knitting,  garment 
and  candy  industries,  but  the  special  attention  to  their  wel- 
fare, physical  and  moral,  is  rather  new.  Laws  protect  women 
adequately,  but  there  are  many  ways  to  evade  them.  Night 
work  among  women  is  to  be  discouraged  and  should  be  for- 
bidden by  law. 

The  status  of  women  in  the  mercantile  establishments  in 
Cleveland  is  of  the  highest  order.  Health  and  hygiene  are 
recognized  as  being  of  supreme  importance  and  the  business 
houses  also  extend  service  outside  the  regular  hours  by 
means  of  clubs.    It  is  encouraging  to  note  this  aspect. 

In  the  section  on  dentistry  in  Cleveland,  the  survey  staff 
says  that  "it  is  surprising  and  deplorable  that  the  hospitals 
of  Cleveland  have  not  yet  learned  to  appreciate  the  necessity 
of  having  a  dentist  on  their  staffs.  Very  little  provisions 
of  any  kind  is  made  for  dental  work  in  the  hospitals." 


Hospital  Raises  Its  Rates 


The  Titusville  (Pa.)  City  Hospital  on  October  1  raised 
its  rates  from  $2  to  $3  a  day  for  wards,  from  $3  to  $4.50 
for  rooms,  and  from  $5  to  $5.50  and  $6.50  for  special  rooms. 
The  cost  of  maintenance  per  patient  has  risen  from  $4.22 
to  $4.69  in  a  year.  The  institution  gave  4,977  days  of 
treatment,  40  per  cent  of  which  was 
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Daily  Reports  from  all  Departments 

Axtell  Hospital  Executives  Show  Earnings  and  Other 
Information    at    Conclusion    of    Each    Day's    Work 

By  J.  T.  AjctelU  M.  D.,  President  Axtell  Hospital  Association,  Newton,  Kan. 


**Man,  born  of  woman,  is  of  few  days  and  full  of  trouble" 
certainly  fits  the  case  of  the  average  hospital  superintendent 
As  a  rule,  hospitals  are  not  organized  for  profit.  Municipal 
and  denominational  hospitals  obviously  are  not  organized 
to  make  money  and  many  of  them  have  endowments  to 
help  pay  their  expenses.  Most  of  them  depend  on  taxes 
or  contributions  for  part  of  their  support.  Hospitals  built 
by  private  capital  must  compete  with  these  and  are  seldom 
more   than   self-supporting. 

Hospitals,    however,   are   becoming   more   necessary    every 
year,  both  for  doctors  and  for  patients.    We  cannot  do  with- 
out them  and  the  only  sensible  thing  for  a  hospital  to  do  is 
to  charge  a  reasonable  fee  and  to  collect  it. 
DAILY  BAm 

In  my  opinion,  a  daily  rate  is  in  every  way  to  be  pre- 
ferred to  a  weekly  rate.  The  only  reason  we  have  weekly 
rates  is  that  hospitals  were  started  that  way  years  ago  and 
the  plan  has  never  been  changed.  It  is  almost  impossible 
to  get  an  accurate  weekly  and  monthly  earning  report  ex- 
cept by  the  daily  rate.  We  have  devised  a  combined  daily 
and  monthly  report  of  the  earnings  of  the  hospital.  A  large 
sheet  of  paper  is  ruled  to  give  the  bed  numbers  in  the  first 
left-hand  column,  then  there  are  thirty-one  vertical  columns 
for  the  day  of  the  month,  following  across  the  page,  and  a 
"total"  down  the  right-hand  side  of  the  sheet.  Each  bed 
number  is  ruled  in  a  horizontal  line  making  a  square  space 
under  the  day  of  the  month  and  to  the  right  and  in  line  with 
the  number  of  the  bed.  Each  square  may  be  divided,  one 
side  for  the  daily  rate  and  one  side  for  any  extra  charges. 
The  superintendent  then  fills  in  each  day  the  price  charged 
for  that  room,  or  bed,  as  the  case  may  be,  in  th*»  square 
corresponding  to  the  number  of  the  room  or  bed,  and  the 
day  of  the  month.  By  adding  these  charges  in  tiie  vertical 
column,  you  will  have  each  day  the  hospital  earnings  and 
at  the  end  of  the  month  the  horizontal  lines  may  be  added 
and  you  will  have  the  earnings  of  each  room,  or  bed.  Add- 
ing the  totals  each  way  will  prove  your  work  and  give  you 
the  gross  earnings  of  the  hospital  for  the  month.  These 
reports  may  be  made  by  the  head  nurse  on  each  floor  to 
the  superintendent  of  nurses,  who  compiles  them,  or  may 
be  made  out  by  the  superintendent  herself,  and  the  reports 
are  filed  and  comparisons  made  with  other  months  and  other 
years. 

This  is  only  a  report  sheet.  When  a  patient  enters  the 
hospital,  a  ledger  account  is  started  by  the  bookkeeper,  the 
room  rate  is  stated  and  the  items  may  be  entered  each  day 
or  counted  daily,  weekly  or  monthly,  or  when  the  patient 
leaves,  as  you  prefer.  If  the  bill  is  paid  when  the  patient 
leaves  the  hospital,  it  is  taken  out  of  the  loose-leaf  ledger 
and  put  with  "paid  accounts."  If  not  paid  when  the  patient 
leaves  the  hospital,  it  is  put  in  a  ledger  of  "unpaid  accounts," 
so  that  only  active  accounts  are  left  in  this  ledger. 

Many  hospitals  have  a  printed  card  on  the  inside  of  the 
door  of  the  patient's  room,  stating  the  rate  of  that  room 
and  some  rules  of  the  hospital.  This  is  a  good  place  to 
give  notice  of  any  extra  charges,  such  as  using  electric 
lights  all  night,  etc.  We  have  followed  this  plan  with  satis- 
faction. 


From    a    paper    read    at    the    Kansas    Hospital    Association    meeting. 
Topcka.  October  21,  1920. 


It  is  also  very  convenient  to  have  a  report  from  each 
hospital  department  made  daily.  This  will  show  the  patients 
admitted  that  day,  the  patients  discharged  that  day,  and 
these  may  be  divided  into  surgical,  medical,  obstetrical,  adults 
and  children,  male  and  female,  also  the  operations  performed 
for  the  day,  the  births  and  deaths,  number  of  patients  re- 
ported the  previous  day  and  number  of  patients  in  hospital 
today.  There  may  also  be  a  space  for  beds  vacant,  private 
rooms,  semi-private  and  wards,  and  the  total.  If  the  hos- 
pital has  a  pharmacy  department,  a  report  may  be  made  by 
the  pharmacist  each  day  showing  the  number  of  prescrip- 
tions filled  and  what  was  charged  for  same.  The  X-ray 
plates,  number  of  screens,  and  the  gross  earnings.  The 
laboratory  will  show  the  number  of  laboratory  examinations 
department  will  show  the  number  of  patients,  number  of 
made  and  the  gross  earnings.  The  kitchen  and  laundry  each 
make  a  daily  report.  The  bookkeeper  also  makes  a  report 
of  the  payments  made  by  patients,  the  number  of  patients 
in  the  hospital,  and  the  nurses,  on  special  and  general  duty, 
may  also  be  stated.  This  takes  but  a  very  few  minutes  in 
each  department,  but  gives  the  superintendent  a  very  com- 
prehensive idea  of  the  work  of  the  hospital. 

Another  great  help  is  to  have  the  night  supervisor  of 
nurses  make  a  report  toward  morning  of  each  day,  as  to 
the  condition  of  each  patient  in  the  hospital  and  what  kind 
of  a  night  they  had.  This  is  given  to  the  switchboard  oper- 
ator in  the  morning  and  saves  an  immense,  amount  of  work 
in  answering  questions  that  may  come  in  over  the  tele- 
phone. 

liABOBATORY 

Laboratories  are  becoming  more  and  more  necessary.  As 
no  busy  doctor  can  have  a  competent  laboratory  of  his  own, 
it  follows  that  groups  of  doctors,  or  hospitals,  must  estab- 
lish these  laboratories.  It  is  not  best  that  a  busy  doctor 
try  to  do  laboratory  work.  It  is  much  more  satisfactory  to 
hire  a  technician,  and  we  have  found  educated  women  who 
have  taken  special  courses  in  laboratory  work  very  satis- 
factory. 

A  laboratory  for  use  of  five  or  ten  doctors,  or  for  a 
medium  sized  hospital,  should  be  equipped  to  do  the  routine 
chemical  and  microscopic  tests  of  urine,  stomach  contents, 
feces,  sputum,  and  to  examine  smears  of  bacteria,  including 
direct  smears  and  cultures.  It  should  also  be  equipped  for 
blood  counting,  including  red,  white  and  differential  counts, 
and  for  blood  serum  work,  including  the  Wasserman  test 
and  competent  fixation  tests  for  tuberculosis  and  gonorrhea. 
In  a  hospital  where  even  a  small  amount  of  surgery  is  done, 
the  laboratory  should  be  equipped  for  tissue  work,  paying 
special  attention  to  cases  of  possible  malignancy.  A  new 
and  important  feature  in  the  laboratory  of  today  is  the 
preparation  of  autogenous  vaccines,  as  it  is  quite  probable 
that  the  autogenous  vaccines  are  more  effective  than  the 
original  stock  vaccines.  After  a  laboratory  of  this  kind 
has  been  established,  it  can  gradually  become  more  efficient 
by  preparing  to  do  more  work  along  the  lines  of  blood 
chemistry,    etc. 

To  do  as  outlined  above,  a  laboratory  should  be  equipped 
with    an   electrically    controlled   incubator^^'lPbput    i&x^,    an 
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enclosed  electric  four-head  centrifuge,  an  autoclave,  a  mirco- 
tome,  paraffin  embedding  ovens,  electrically  controlled  water 
baths  for  Wassermann  and  other  complement  fixation  work, 
and  a  complete  supply  of  chemical  re-agents,  test  tubes, 
beakers  and  flasks  of  hard  glass,  niicroscopic  stains,  burettes, 
pipettes,  etc. 

BX-RAY  DEFABTMENT 

The  X-ray  department  is  subject  to  exactly  the  same 
conditions.  In  many  cases  the  laboratory  technician  will 
be  able  to  take  charge  of  both  departments,  but  certainly 
a  busy  doctor  is  not  the  best  person  to  do  the  work  unless 
it  is  sufficient  that  he  can  give  his  whole  time  to  it. 

The  hospital  problem  is,  shall  the  laboratory  and  X-ray 
technician  be  hired  by  the  doctors,  or  by  the  hospital,  or 
shall  she  work  on  a  per  cent?  Personally,  we  have  found 
it  more  satisfactory  to  hire  a  technician  on  a  straight  salary 
and  we  have  to  pay  from  $150  to  $200  per  month. 

KITCHEN  DEPARTMENT 

The  problems  of  the  kitchen  are  always  with  us.  There 
is  nothing  new.  The  cook  is  likely  to  leave  any  day,  gen- 
erally without  notice.  You  simply  wake  up  some  morning  and 
find  you  have  no  cook.  If  the  cook  does  not  leave  with- 
out notice,  there  is  at  least  a  demand  for  higher  wages. 
You  pay  it  because  you  are  always  afraid  the  cook  will 
leave.  Almost  the  same  thing  may  be  said  of  the  other 
help.  Labor  saving  devices,  especially  kitchen  appliances 
that  may  be  run  by  motor,  should  be  provided  in  every 
possible  way.  Among  these  I  would  especially  note  a  vege- 
table  parer   and   a   dish   sterilizer  and  washer. 

Another  problem  is,  who  shall  do  the  hospital  buying? 
Shall  it  be  the  dietitian?  If  you  have  a  good  one,  I  should 
say  she  should  be  the  buyer,  but  it  is  certainly  a  business  in 
itself  to  know  what  and  how  to  buy  for  a  hospital,  and  re- 
quires considerable  intelligence. 

One  of  the  greatest  problems  of  the  kichen  is  waste.  This 
may  be  classified  as  kitchen  waste  and  table  waste.  It  has 
been  found  advisable  to  weigh  the  garbage,  and  it  would  be 
very  profitable  if  the  garbage  cans  were  carefully  inspected 
regularly.  It  has  been  found  profitable  to  have  separate  cans 
for  the  waste  which  could  be  fed  to  animals  and  the  non- 
edible  garbage,  such  as  lemon  rinds,  coffee  grounds,  egg 
shells,  etc.  Bones  and  fats  which  may  yield  grease  should 
be  put  to  themselves  and  saved.  Tin  cans  and  sweepings 
make  another  division. 

We  have  found  the  cafeteria  system  reduces  the  garbage. 
Each  nurse  takes  a  tray  and  is  supposed  to  take  just  what 
she  wishes  to  eat.  She  can  always  go  back  for  more,  but  is 
supposed  to  leave  a  clean  tray. 

Diet  lists  for  patients,  one  for  breakfast,  one  for  dinner 
and  one  for  supper,  are  printed  and  the  patient  is  asked  by  the 
nurse  what  he  will  have  that  is  on  the  list  for  that  particular 
day.  The  slip  is  then  taken  with  the  tray,  and  we  try  to 
serve  just  what  the  patient  will  eat.  Judgment  and  care  on 
the  part  of  the  nurse  is  as  important  here  as  the  diet  slips. 

THE   TRAINING   SCHOOL 

Should  the  hospital  have  a  training  school,  or  would  it 
be  just  as  economical  in  the  long  run  to  hire  graduate  nurses? 
We  have  always  had  a  training  school  and  can  only  present 
that  side  of  the  question.  With  us  it  has  been  found  neces- 
sary to  have  an  average  of  one  student  nurse  for  each  two 
to  three  patients  in  the  hospital.  Student  nurses,  except 
when  on  special  duty,  work  eight  hours  a  day,  or  fifty-six 
hours  a  week.  This  seems  to  us  all  that  you  can  expect  of  a 
nurse  with  the  amount  of  lessons  and  recitations  that  are 
necessary.  The  halls  and  rooms  are  cleaned  by  common 
labor,  so  that  the  nurses  are  relieved  from  as  much  of  the 
drudgery  as  possible.  Nurse  aids  may  be  provided  further  to 
relieve  the  nurses. 
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FORM   FOR   MAKING   DATLT   REPORT 

We  have  a  three-year  course  and  have  not  found  that  our 
nurses  learn  too  much  in  three  years.  We  have  also  not 
found  that  a  training  school  offering  a  three-year  course 
had  any  less  pupil  nurses  than  those  training  schools  offering 
a  two-year  course.  The  only  way  that  the  supply  of  nurses 
can  be  increased  is  to  make  it  more  desirable  for  girls  to 
enter  the  nursing  profession.  Shorter  hours,  more  personal 
liberty  and  better  pay  in  other  lines  of  work  is  what  draws 
our  girls  to  other  employment  If  we  are  to  secure  them, 
we  must  offer  the  same  advantages.  So  many  more  positions 
are  open  for  women  now  that  hospitals  must  certainly  oflFer 
all  possible  inducements. 

An  attractive  nurses'  home  adjoining  the  hospital  is  nec- 
essary. This  should  have  a  good  classroom,  with  blackboard, 
charts,  skeleton  and  manikins,  and  all  appliances  for  teach- 
ing. There  should  be  a  parlor,  with  piano  and  Victrola,  for 
the  nurses,  and  plenty  of  bathrooms  and  lavatories  or  run- 
ning water  in  the  rooms.  A  place  in  the  basement  may  also 
be  provided  for  the  nurses  to  do  what  little  extra  washing 
and  ironing  they  may  wish  to  do.  A  pleasant  home  and 
cheerful  surroundings  are  absolutely  necessary  to  get  and 
hold  pupil  nurses. 

Our  course  of  study  consists  of  ten  hours  of  recitations 
and  lectures  by  the  staff  physician  and  six  hours  of  demon- 
stration by  the  superintendent  of  nurses  per  week. 
FIKB  PREVENTION 

Fire  prevention  is  one  of  the  serious  problems  for   hos- 
pitals.    The  records  of  the  National  BoartK  of  Fire  ITnder- 
(Continued  on  Page  84>^^^Skl^ 
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Proper  Ventilation  Proves  Economy 

Faulty  Air  System  Causes  Odor  in  Institution 
and  Requires  Greater  Amount  of  Fuel  and  Power 

By  W.  E.  Watt,  A.  M.,  Ph.  D. 


Hospital  ventilation  has  been  a  costly  luxury  with  no 
adequate  returns.  Since  Bellevue  stands  with  its  huge 
ventilating  equipment  idle  there  is  a  pause  in  the  business 
of  ventilation  of  hospitals  and  the  causes  of  expensive  fail- 
ures are  demanded. 

Under  these  circumstances,  there  may  be  interest  in  a 
statement  in  non-technical  terms  of  the  main  reasons  why 
ventilation  so  frequently  fails  to  ventilate.  Is  there  any- 
thing better  than  an  abundance  of  heat  and  plenty  of  win- 
dows? Such  ventilation  is  better  than  using  dead  air,  but 
it  has  so  many  defects  that  I  will  first  speak  of  the  error 
regarding  plenty  of  heat  and  plenty  of  fresh  air. 

Let  us  look  into  a  hospital  so  aired.  The  windows  have 
been  open  all  night  and  the  heat  has  been  on.  As  cold  air 
is  heavy  and  hot  air  light,  the  ceiling  of  every  room  is  hot  and 
the  floor  cold.  The  patient  has  been  sending  exhaled  air  into 
the  space  over  the  bed  and  it  has  hung  there,  no  opening 
being  provided  for  its  egress.  The  room  is  smelly.  The 
heated  space  above  the  bed  and  higher  than  the  opening  of 
the  window  is  foul.  It  is  foul  because  it  has  been  catching 
air  sewage  all  night. 

It  is  foul  for  another  reason — air  that  is  too  hot  cannot 
oxidize  odors  and  it  has  a  distinctly  dead  and  stuffy  odor 
of  its  own.  The  stuffiness  remains  even  when  the  room 
is  flushed  out  with  widely  opened  windows,  because  the  flush- 
ing is  done  with  heavy  cold  air  and  the  air  we  wish  to  get 
rid  of  is  light  and  clings  overhead.  Flushing  with  cold  air 
makes  the  floor  cold  and  leaves  the  ceiling  hot  and  stuffy. 
We  have  to  apply  about  twice  as  much  heat  to  make  it  toler- 
able, and  this  added  heat  increases  the  stuffiness. 

This  is  true  also  when  the  hospital  has  a  mechanical  system. 
Flushing  out  clears  the  system  and  leaves  the  rooms  cold 
along  the  floor.  It  requires  an  objectionable  amount  of  heat 
to  warm  the  floors.  If  the  ventilation  is  powerful  the  cold 
layer  is  soon  removed,  but  the  room  is  made  stuffy  again; 
the  more  rapid  the  warming  of  the  floor  the  more  stuffy 
the  room  afterwards. 

ROOM8    TIGHT   AT   THE   TOP 

As  a  rule  hospital  rooms  are  tight  at  the  top.  Each  sep- 
arate room  is  like  a  diving  bell  or  an  inverted  bowl,  cupping 
the  rising  air  sewage  so  it  cannot  escape  while  warm.  Ef- 
fluvia from  skin  and  lungs  rise  and  do  not  descend  till 
cooled,  when  they  return  slowly,  with  much  diffusing,  to  the 
breathing  plane  and  are  practically  rebreathed  and  sent  back 
to  the  ceiling.  So  the  objectionable  elements  in  the  room 
are  retained  and  play  up  and  down  over  the  patient  like  a 
ball  in  a  fountain.  At  each  descent  the  corruption  is  in- 
creased by  being  inhaled,  warmed  to  98  degrees  F.,  and  per- 
mitted to  rise  to  the  ceiling,  to  hang  there  awhile  before 
repeating  the  round  trip. 

A  small  opening,  if  near  the  ceiling,  will  eliminate  air 
sewage.  The  opening  must  not  let  out  the  warmed  air  too 
rapidly,  and  it  must  prevent  back  drafts.  A  slow  process 
of  air  scavenging  will  go  on  without  attention  from  anyone. 
But  it  must  be  self-acting,  for  the  workers  in  a  hospital  are 
busy. 

The  usual  practice  in  buildings  of  this  class  is  to  let  the 
effluvia  hang  in  the  room  unless  part  of  it  can  get  through 
an  open  door  to  the  corridor.     So  there  it  hangs,  either  in 


the  rooms  or  in  the  corridor.  The  nurse  has  given  the 
enema  early  in  the  day  and  its  odors  have  been  carefully 
preserved,  almost  as  if  by  design.  The  lower  part  of  the 
room  has  been  flushed  with  heavy  cold  air,  but  the  air  sew- 
age is  at  the  ceiling,  not  much  disturbed.  Yet  people  wv.Ader 
at  the  hospital  odor! 

Toilets  are  generally  given  a  vent,  even  when  the  rest  of 
the  building  is  unventilated.  But  the  common  practice  is  to 
vent  them  by  drawing  off  air  near  the  floor  and  leaving  un- 
disturbed the  aggregation  of  odors  at  the  ceiling.  Sometimes 
there  is  a  back  pressure  and  the  air  of  the  toilets  comes  out 
to  the  corridors  and  even  travels  to  the  front  entrance. 

Open  the  door  to  a  toilet  room  on  a  lower  floor  of  a 
large  building  and  see  whether  the  scavenging  of  the  toilet 
air  is  going  on  in  the  shaft  or  in  the  corridor  when  the  door 
is  used.  If  the  latter,  do  not  wonder  at  the  so-called  hos- 
pital odor,  for  it  has  no  necessary  connection  with  hospitals. 
It  is  abundant  in  ofHce  buildings  and  manufacturing  plants. 
In  fact,  almost  every  large  building  that  is  warmed  in  cold 
weather  has  a  condemnatory  odor  in  the  corridors  and  you 
notice  it  when  you  enter  from  outdoors,  for  it  awaits  you 
in  the  vestibule. 

ODOBS   ARIS   NOT    NECESSARY 

Because  these  odors  abound  in  many  buildings  it  does  not 
follow  that  they  are  necessary.  No  building  needs  to  have 
them.  But  guessing  at  the  action  of  indoor  air  gives  crude 
results,  and  they  are  dangerous  to  human  life.  It  is  a  pity 
that  medical  schools  and  hospitals,  which  should  set  an 
example  in  hygiene  and  sanitation,  are  so  culpable  in  attempt- 
ing to  make  some  old  broken  down  ideas  afford  ventilation 
after  boards  of  trustees  and  contributors  have  been  repeatedly 
"stung"  by  slipshod  copying  of  what  is  seen  in  other  build- 
ings, without  ascertaining  whether  it  is  doing  any  good 
there  or  not. 

Air  that  is  warmed  is  thirsty.  Our  grandparents  well 
know  that  a  house  too  dry  in  winter  is  unsafe  for  human 
habitation.  But  modern  practice  has  run  to  the  extreme 
of  making  houses  larger  and  tighter  and  heating  them  a 
little  hotter   each  decade.     This   increases   the  aridity. 

When  the  air  is  too  dry  the  breathing  tract  is  violently 
assailed  and  the  germ-destroying  mucous  in  the  nose  and 
throat,  which  either  kills  or  washes  down  to  the  stomach 
millions  of  germs  to  be  destroyed  by  hydrochloric  acid — ^this 
life  preserving  fluid  is  dried  up  by  the  rapidity  of  evapor- 
ation. The  membrane  ulcerates  and  clots  collect.  The  area 
which  nature  designed  as  a  great  bulkwark  at  the  entrance 
of  the  body  for  the  exclusion  of  deleterious  germs  is  actually 
converted  into  a  culture  tract  for  myriads  of  germ  colonies 
which  thrive  there  in  warmth,  wetness  and  darkness.  The 
guard  at  the  gate  has  turned  traitor  and  is  giving  aid  and 
comfort  to   the   enemy. 

But  aridity  does  far  more  mischief  than  that  in  the  breath- 
ing tract.  The  human  skin  in  summer  keeps  the  temperature 
of  the  body  down.  Insensible  perspiration  causes  a  miniature 
ice  machine  under  the  clothing  which  keeps  us  from  sun- 
stroke. Now,  when  a  building  is  too  dry  there  is  a  small 
ice  machine  under  every  person's  clothing  and  more  heat 
must  be  applied  to  keep  the  body  temperature  up  to  normal. 

Some  of  us  have  a  texture  of  skin  which  yields  moisture 
more  readily  than  that  of  our  neighbors/^^pnsequentl)f>wc 
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who  evaporate  much  are  distinctly  chilly  in  a  dry  room  that 
is  more  than  70  degrees  warm.  We  are  Icnown  as  cranks 
by  our  friends,  but  we  are  so  decidedly  chilly  and  in  such 
fear  of  pneumonia  that  we  insist  on  more  heat  and  prevent 
others  from  opening  windows  for  fresh  air,  even  though 
they  may  be  gasping  with  the  overheat.  So  we  are  in  bad 
repute.  But  we  get  the  heat  we  call  for — usually — and  so 
the  hospital  has  enough  to  keep  it  overheated  all  winter. 
There  is  a  loss  of  vigor  and  efficiency  generally. 

'*DEAD"  AIR  PRODUCES  WEAKNESS 

It  is  unscientific  to  speak  of  dead  air,  but  I  call  all  dead 
that  produces  tuberculosis  and  general  weakness,  indoor  air 
which  lacks  power  to  impart  vigor  and  alertness  and  make 
us  resistant  to  fatigue  and  disease.  Outdoor  air  produces 
opposite  effects  and  may  be  called  live  air.  Everyone  knows 
there  is  a  great  difference  between  live  and  dead  air. 

If  a  definition  must  be  had,  let  us  say  that  there  is  an 
ionized  condition  of  the  atmosphere  which  is  profoundly 
beneficial  to  our  health  and  metabolism,  and  that  it  is  gen- 
erally found  outdoors,  while  there  is  a  different  condition 
usually  found  in  buildings  that  are  warmed.  This  is  a  very 
interesting  and  profitable  subject  for  consideration,  but  space 
forbids.  No  ventilating  engineer  has  written  upon  it,  and 
although  it  is  far  and  away  the  most  important  subject  in 
ventilation,  it  has  not  been  touched  upon  by  writers  and  ex- 
perimented with  in  the  practice  of  those  who  put  in  the 
ventilating  plants  which  are  so  largely  condemned  by  those 
who  have  to  endure  the  results. 

Air  that  is  warmed  is  hurt.  Air  that  is  much  warmed  is 
considerably  hurt.  The  air  which  hangs  overhead  for  hours 
and  is  too  warm  for  breathing  is  dead.  It  cannot  oxidize 
odors.  It  cannot  give  vitality  and  vigor  to  the  body.  It  is 
neither  inviting  nor  invigorating.  It  contains  as  much  oxygen 
as  good  air,  but  in  a  form  which  permits  life  to  go  on  only 
at  a  poor  dying  rate. 

Into  that  layer  of  air  overhead  goes  the  air  sewage.  Hav- 
ing no  means  of  getting  out,  and  being  too  warm  to  come 
down  where  there  is  some  live  air,  it  produces  the  institutional 
smell  and  preserves  it  quite  perfectly,  for  it  is  but  slightly 
disturbed  by  the  opening  of  windows  several  feet  below  or 
by  the  running  of  the  ordinary  ventilating  plant,  which 
throws  more  dead  air  into  the  room,  gravity  determining 
whether  any  of  the  foul  air  gets  out  or  not.  Warm  air  stays 
overhead  in  the  inverted  tank  formed  for  it  by  the  thick 
upper  part  of  the  room,  and  the  air  which  is  most  warmed 
and  has  most  recently  brought  out  effluvia  from  the  breathing 
tract  is  the  air  which  remains. 

Some  of  that  which  is  least  foul  is  boosted  out  by  the 
ventilation,  but  so  much  remains  that  we  are  oppressed  with 
the  odors,  deadness,  and  overheat,  unless  we  have  been  in 
the  room  so  long  that  our  olfactory  organs  have  given  up 
the  struggle  and  we  weakly  submit  to  whatever  the  dead, 
dry,  contaminated  air  may  choose  to  do  to  us. 

QUALITY   OF   AIR   IMPORTANT 

In  general,  there  is  far  too  much  heat  used  in  the  build- 
ing. This  necessitates  getting  rid  of  most  of  it.  The 
processes  of  throwing  it  away  are  wasteful,  for  they  carry 
off  air  that  it  not  too  hot  and  leave  air  that  is  dead  and 
overheated.  Where  there  is  a  ventilating  system  it  usually 
kills  the  air  first  and  sends  it  into  the  rooms  to  be  used. 
The  users  complain  that  it  is  not  fit  to  breathe  and  the 
engineers  stand  back  and  say,  "That  is  perfectly  good  air, 
from  a  clean  source,  warmed  and  treated  so  it  is  just  as  good 
as  that  outdoors,  and  there  are  3,000  cubic  feet  of  it  per 
hour  passing  through  this  room  for  each  person  present." 

The  number  of  cubic  feet  of  air  has  very  little  to  do  with 
the  value  of  the  air  in  the  room.  The  quality  of  the  air  is 
what  counts,  especially  the  air  on  the  breathing  plane.     If 


the  air  doesn't  feel  right  to  all  it  is  not  right.  If  it  is  stuffy 
and  uninviting  to  one  entering  from  outdoors,  it  is  not  fit 
for  use. 

Laws  and  ordinances  have  been  passed  to  regulate  hos- 
pital ventilation,  but  they  are  based  on  the  old  standards  of 
"How  much?"  and  not  upon  the  better  measure  of  "How 
good?"  When  you  build  you  have  to  conform  to  these 
laws  and  ordinances,  but  you  should  not  believe  that  your 
ventilation  is  healthful  when  it  is  merely  legal.  It  is  pos- 
sible to  blow  ten  times  as  much  *' fresh  air"  through  a  room 
as  the  most  exacting  standards  demand  and  yet  all  that 
air  will  be  dead,  dry,  weakening  and  offensive. 

It  is  also  possible  in  any  building,  new  or  old,  to  keep 
healthful  air  on  the  breathing  plane;  but  it  can  only  be 
done  by  recognizing  the  laws  of  physics  instead  of  following 
rules  which  have  long  since  been  found  defective,  but  arc 
still  promulgated. 

No  gently  warmed  building  has  an  institutional  odor  when 
it  has  humidity  rightly  applied  in  live  air  and  the  air  sew- 
age is  eliminated  while  warm.  Every  building  has  that 
odor  when  it  is  using  too  much  heat,  retaining  its  air  sew- 
age overhead,  and  the  air  is  so  dry  it  has  to  be  overheated 
to  overcome  the  chill  caused  by  the  dryness. 

An  interesting  fact  is  that  when  wasteful  heating  and 
ventilating  methods  have  been  abandoned  in  any  large  build- 
ing there  is  a  large  conservation  in  the  coal  bin.  I  have 
before  me  a  report  on  a  group  of  seventeen  buildings  in 
which  26  per  cent  less  fuel  is  being  used  annually  and  75 
per  cent  less  current  is  taken  by  the  fans  and  blowers. 

But  more  interesting  is  to  know  that  the  odor  and 
stuffiness  are  not  only  costly,  but  unnecessary. 


Some  Recent  Books 

Brief  Reviews  of  Publications  of 
Interest  to  Hospital  Executives 


MESS  OFFICERS'  MANUAL.  Lea  &  Febiger,  Philadelphia 

and    New   York 

This  little  volume,  prepared  by  officers  of  the  division  of 
food  and  nutrition  of  the  medical  department  of  the  U.  S. 
army,  contains  a  great  deal  of  material  of  interest  and  of 
practical  value  to  dietitians  and  others  connected  with  a 
hospital's  food  department.  Composition  of  foods,  selection 
and  inspection,  storage,  kitchen  economy  and  management 
are  subjects  treated  in  the  book  that  are  of  direct  concern 
to  hospitals.  Many  practical  suggestions  for  the  storage  of 
food,  prevention  of  waste,  use  of  left-overs,  etc.,  will  be 
of  particular  interest. 

PRIMARY  STUDIES  FOR  NURSES— By  Charlotte  A 
Aikens.  W.  B.  Saunders  Company,  Philadelphia. 
The  fourth  edition  of  this  text  book  for  the  first  year 
nurses  presents  a  complete  revision  of  the  earlier  editions 
with  the  addition  of  a  section  on  elementary  chemistry  and 
important  additions  to  the  sections  on  hygiene  and  thera- 
peutics. It  presents  in  concise  form  well-rounded  lessons 
in  anatomy,  physiology,  hygiene,  bacteriology,  therapeutics 
and  materia  medica  dietetics  and  invalid  cooking  and  is  an 
excellent  supplement  to  the  practical  instruction  in  nursing 
technique. 

HIGHER  ASPECT  OF  NURSING.    By  Gertrude  Harding. 

W.  B.  Saunders   Company,   Philadelphia. 

This  new  book  deals  with   the   great   responsibility  of 

the   service  of  nursing  and   emphasizes   the    necessity  of 

striving  for  the  highest  ideals.     Problems  faced  daily  by 

nurses   are   described   and   solutions 
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New  Buildings  for  Santo  Tomas 

National  Government  Institution  of  Republic 
of  Panama  to  Have  Facilities  for  600  Patients 

By  Edgar  A.  Bocock,  M.  D.,  Major,  Medical  Corps,  U.  S.  Army,  Superintendent, 

Santo  Tomas  Hospital,  Panama,  R.  P. 


Separated  only  hy  the  width  of  a  street  from  the  canal 
zone  which  is  owned  and  directed  by  the  government  of 
the  United  States  and  populated  by  approximately  17.500 
American  civilians  and  military  forces,  lies  the  city  of 
Panama,  which  is  the  capital  and  largest  city  in  this  small 
but  prominent  republic.  In  this  city  is  located  the  Santo 
Tomas  Hospital,  which  is  the  national  government  institu- 
tion of  the  republic,  and  the  only  t)ne  in  the  country  with 
its  population  of  approximately  ^do.ocx)  people.  \'ery  in- 
timately and  closely  related  as  are  sanitary  and  health  con- 
ditions aflfecting  the  Americans  on  the  canal  zone  and  the 
Panamanians  within  the  republic,  naturally  a  great  deal  of 
interest  centers  around  this  institution,  .\dditional  factors 
which  create  interest  in  the  institution  are:  first,  that  it  is 
the  oldest  hospital  in  the  new  world;  and  second,  that  despite 
its    age    is    operating    today    under    the    joint    supervision    of 
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the  government  of  the  United  States  and  Panama  in  a  very 
up-to-date  and  modern  manner,  and  for  the  past  fifteen 
years  has  been  rapidly  progressing  in  professional  effi- 
ciency. 

After  the  founding  of  the  first  city  of  Panama,  in  the 
year  15 19,  it  soon  became  apparent  that  the  establishment 
of  a  hospital  to  care  for  the  sick  soldiers  and  fortune 
hunters  that  infested  the  city  in  search  of  adventure  and 
treasure  was  an  absolute  necessity.  With  this  in  view  a 
small  house  was  established  by  the  Catholic  church  and 
Emperor  Carlos  V,  by  royal  decree  given  at  Burges,  in 
September,  1521,  ordered  the  royal  treasury  to  expend  what- 
ever the  new  hospital  needed  to  carry  out  its  mission.  How- 
ever, it  is  possible  that,  notwithstanding  the  eagerness  of  the 
citizens  to  establish  and  sustain  the  hospital  in  Panama,  the 
project  was  not  entirely  successful,  since  it  is  recorded  that 
in  1545  the  lawyer,  Pedro  de  la  Guerra  Gasco,  established 
in  the  city  an  asylum  to  treat  and  cure  the  soldiers  who 
were  recruited  to  fight  in  Peru  in  the  rebellion  of  Gonzalez 
Pizarro.  As  to  the  success  of  these  two  institutions  nothing 
is  known  since  all  trace  of  them  in  the  records  completely 
disappears  after  1545. 

The  next  hospital  which  is  officially  mentioned,  and  which 
is  undoubtedly  the  forerunner  of  the  present  Santo  Tomas 
Hospital,  was  established  in  1575.  This  institution  was  served 
by  women  and  slaves  under  the  management  of  a  mayordomo 
appointed  by  the  court  of  the  bishop.  The  little  hospital 
was  under  the  supervision  of  the  principal  citizens  of  the 
city,  who  visited  it  daily  and  in  rotation  to  observe  its  oper- 
ation and  to  provide  for  the  treatment  and  necessities  of 
the  inmates.  Notwithstanding  the  vigilance  of  the  citizens 
the  hospital  reached  such  financial  difficulties  within  a  few 
years  that  in  order  to  conserve  its  efficiency  the  authorities 
of  the  city  decided  to  call  on  the  hospital  monks  to  take 
charge  of   the  management. 

In  accordance  with  this  action,  four  monks  of  the  order  of 
Saint  John  of  God,  a  religious  community  trained  for  hos- 
pital service,  came  from  Lima,  Peru.  The  transfer  of  the 
institution  to  the  monks  did  not  meet  with  the  approval  of 
the  Bishop  of  Panama,  Francisco  de  la  Camera  y  Raya,  and 
the  delivery  of  the  hospital  management  to  them  was  opposed 
to  sudi  an  extent  that  it  was  not  accomplished  until  June  26, 
1620.  On  that  date,  in  obeyance  with  the  royal  orders,  the 
constable  of  the  city  allowed  the  monks  to  take  possession 
of  the  building.  Thereafter  the  hospital  rapidly  increased 
in  size  and  in  importance. 

The  building  used  was  large  and  well  constructed  of 
masonry  and  bricks.  The  records  state  that  it  occupied  a 
space  of  4,470  square  meters,  including  the  cloisters,  wards, 
dependants  and  court  yards  of  the  establishment.  The  monks 
repaired  the  damaged  walls  of  the  convent  building;  built 
several  additions  for  their  convenience  and  for  the  comfort 
of  the  patients,  as  well  as  a  small  chapel  for  worship, 
utilizing  for  this  purpose  a  part  of  the  hospital  which  had 
previously  been  used  as  a  refuse  dump. 

To  show  the  benefit  that  this  establishment,  directed  by  the 
monks,  provided  for  the  neighborhood,  it  is  recorded  that 
during  the  next  seven   years   of_its  operation  8.400  patients 


50. 


HOSPITAL    MANAGEMENT 


MAIN    BUILDINO    OF    HOSPITAL     (AT    RIGHT) 

were  treated,  or  an  average  of  1,700  yearly,  and  that  during 
the  same  period  only  about  400  deaths  occurred. 

The  fate  of  the  hospital  of  Panama  was  the  same  as  that 
which  overcame  the  greater  part  of  the  other  buildings 
and  houses  in  the  city  at  the  time  of  the  invasion  of  Morgan 
in  1671.  It  was  entirely  destroyed,  nothing  remaining  of 
the  original  buildings  except  the  ruins  of  the  cloister,  which 
gives  a  slight  idea  of  the  general  structure  and  arrangement 
which  was  destined  for  the  relief  of  the  poor. 

iSo  far  as  we  are  able  to  learn,  no  hospital  existed  on  the 
Isthmus  of  Panama  after  the  departure  of  Morcran  until 
1695,  when  the  present  city  of  Panama  was  founded.  Dur- 
ing that  year  the  present  Santo  Tomas  Hospital  was  founded 
on  a  very  small  scale  by  the  Bishop  Diego  Ladron  de  Guevara 
for  the  care  of  the  poor  women  of  the  city  and  placed  in 
charge  of  the  Sisters  of  Charity. 

For  several  decades  after  its  establishment  the  institution 
continued  to  operate  under  this  regime,  but  after  that  time 
all  trace  of  the  hospital  in  the  records  disappears  and  if 
it  functioned  at  all  it  is  presumed  that  it  must  have  been 
on  an  extremely  small  scale. 

FIRST  REORGANIZATION 

With  the  gold  hunt  in  California  and  the  coming  of  the 
Panama  railroad  in  1850,  the  demands  for  hospital  accom- 
modations in  Panama  became  very  pressing  and  to  attempt 
to  meet  this  steadily  growing  necessity,  the  old  Santo  Tomas 
Hospital  was  renovated  and  reorganized  by  the  Bishop  of 
Panama  in  1858  and  French  Sisters  of  Charity  placed  in 
charge   of    the   institution. 

The  sanitary  and  health  conditions  of  the  isthmus  beg- 
gared description  during  those  days.  Yellow  fever  and 
malaria  raged  rampart  and  thousands  of  deaths  were  the 
annual  tolls  which  these  plagues  exacted  from  the  natives, 
immigrants  and  later  laborers  who  were  building  the 
Panama  railroad  and  later  the  French  people  who  at- 
tempted to  make  the  canal  a  reality.  Well  has  it  been  said 
that  in  those  days  the  Isthmus  of  Panama  was  undoubtedly 
the  pest-hole  of  the  world. 


Since  no  water  system  or  plumbing  fixtures  had  been  in- 
stalled in  the  city  at  that  time,  the  hospital  depended  on 
collected  rain  water  for  every  purpose  and  frequently  during 
the  dry  season  it  became  quite  scarce  with  only  enough  re- 
maining for  drinking  and  cooking  purposes.  Needless  to 
say,  very  little  of  anything  so  precious  was  wasted  on  a 
practice  considered  as  useless  and  harmful  as  bathing  and 
certainly  only  a  less  quantity  was  used  for  scrubbing  and 
cleaning.  No  ice  was  available  and  the  meats  provided  for 
the  patients  was  necessarily  cooked  and  eaten  the  same  day 
as  killed,  or  hung  in  the  sun  and  consumed  later  as  dried 
beef.  These  conditions  represent  only  a  few  of  the  many 
difficulties  which  were  encountered  by  the  Sisters  of  Charity 
during  the  early  days  of  the  operation  of  Santo  Tomas  Hos- 
pital. To  these  brave  women  untold  credit  is  due.  They 
were  the  pioneers  in  a  great  work  and  from  the  small  start 
made  by  them  a  large  institution  has  been  realized,  and  with 
the  construction  of  the  new  Santo  Tomas  Hospital,  a  monu- 
ment will  be  founded  that  will  be  a  credit  to  the  nation  to 
which  it  belongs,  and  which  in  a  great  measure  may  be 
traced  indirectly  to  the-  indefatigable  efforts  of  those  coura- 
geous women  who  labored   in  the  early  days. 

SECOND   REORGANIZATION 

Soon  after  the  signing  of  the  convention  between  the 
United  States  and  the  Republic  of  Panama  on  November 
18,  1903,  to  build  the  Panama  Canal,  the  hospitalization  of 
many  canal  laborers,  foreign  seamen,  indigents,  etc.,  be- 
came a  problem  of  great  importance  both  to  the  United 
States  and  to  Panama.  To  handle  this  proposition  the  order 
of  the  secretary  of  war,  dated  December  3,  1904,  issued  by 
direction  of  the  president,   required  that: 

"The  United  States  will  construct,  maintain  and  conduct 
a  hospital  or  hospitals  either  in  the  canal  zone  or  in  the 
Republic  of  Panama  at  its  option,  for  the  treatment  of 
persons  insane,  or  affected  with  the  disease  of  leprosy  and 
indigent  sick." 

In  September,  1905,  the  emergency  for  additional  hospital 
accommodation  on  the  Isthmus  of  Panama  existed  to  such 
an  extent  that  the  chief  sanitary  officer  of  the  canal  zone 
recommended  that  the  existing  structures  of  Santo  Tomas 
Hospital  in  the  city  of  Panama  be  repaired,  enlarged  and 
equipped  in  such  a  manner  as  to  make  said  hospital  capable 
of  adequately  accommodating  300  patients  and  thereafter 
operated  and  maintained  at  that  standard  as  a  hospital  for 
the  inhabitants  of  the  Republic  of  Panama,  foreign  seamen, 
strangers,  etc.,  thereby  relieving  Ancon  and  Colon  hospitals 
of  a  large  number  of  patients  constantly  under  treatment  at 
those  institutions  and  making  it  possible  to  devote  these 
hospitals  exclusively  to  the  necessities  of  employes  of  the 
Isthmian  Canal  Commission  and  inhabitants  of  the  canal 
zone.  The  executive  committee  of  the  Isthmian  Canal  Com- 
mission on  June  14,  1905,  authorized  the  repair,  improvement. 
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equipment  and  operation  of  Santo  Tomas  Hospital,  and 
further  provided  that: 

"The  governor  of  the  canal  zone  is  hereby  authorized  to 
enter  an  agreement  with  the  authorities  of  the  Republic  of 
Panama  respecting  the  details  and  the  management  of  said 
hospital,  personnel,  salaries  and  such  other  measures  as  may 
be  necessary  to  promptly  complete  the  organization  of  the 
hospital  staff  and  prepare  the  hospital  for  the  reception  of 
patients." 

During  the  year  1904  the  national  assembly  of  the  republic 
appropriated  several  sums  of  money  at  different  times  ag- 
gregating $42,500  for  the  erection  of  a  hospital  building  for 
insane,  an  asylum  for  lepers  and  a  home  for  incurables. 
However,  since  the  United  States,  pursuant  to  terms  of  the 
order  of  the  secretary  of  war,  previously  quoted,  was  con- 
structing an  asylum  for  the  insane  at  Corozal  and  a  leper 
asylum  at  Palo  Seco.  it  was  not  considered  necessary  for  the 
government  of  Panama  to  duplicate  this  construction  work. 
The  authorities  of  the  Republic  of  Panama  were  willing  to 
accept  the  restoration  of  Santo  Tom&s  Hospital  and  certain 
additions  thereto  in  lieu  of  the  hospital  for  the  indigent  sick 
and  to  turn  over  to  the  government  of  the  canal  zone  the 
already  appropriated  $42,500  to  be  used   in   this   work. 

In  view  of  this  agreement  the  treasurer  of  the  Republic  of 
Panama   turned   over  to  the  disbursing  officer  of   the   canal 


the  amount  previously  mentioned  and  the  canal  commission 
authorized  the  expenditure  of  $13,000  additional,  making  a 
total  of  $55,000  available  to  be  used  in  remodeling  the  old 
building.  The  repairs  and  alterations  consisted  in  adding 
an  annex  to  the  main  building,  a  new  operating  room,  nurses' 
and  doctors*  quarters,  servants'  quarters  and  a  laundry.  This 
work  was  immediately  begun  and  was  satisfactorily  com- 
pleted during  the   following  six  months. 

Another  conference  with  the  authorities  of  the  Republic 
of  Panama  resulted  in  an  agreement  as  to  the  management, 
personnel  and  maintenance  of  Santo  Tomas  Hospital,  which 
was    expressed   as    follows: 

'The  affairs  of  Santo  Tomas  Hospital  will  be  administered 
by  a  board  of  directors  of  five  members,  three  of  whom  will 
be  appointed  by  the  president  of  the  Republic  of  Panama 
and  two  by  the  governor  of  the  canal  zone.  Of  the  three 
directors  appointed  by  the  president  one  shall  be  the  treas- 
urer of  the  hospital  and  one  the  secretary  of  the  board.  The 
governor  of  the  canal  zone  shall  thcreui>on  be  the  president 
of  the  board  of  directors. 

"The  superintendent,  two  interns  and  three  graduate 
nurses  shall  be  appointed  by  the  governor  of  the  canal  zone, 
and  their  salaries  paid  from  the  funds  of  the  canal  com- 
mission. 
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"Who's  Who"  in  Hospitals 

Personal    Notes    of    Men    and    Women 
Who  Are  Making  the  Wheels  Go  'Round 


JOHN   (i.   BOWMAN,   PH.   1>. 

Director    American    College    of    Sargeons.    who    has    been    chosen 

chancellor,    riuversity    of    Pittoburgrh 

Mr.  Bowman,  who  has  supervised  the  hospital  standardiza- 
tion program  of  the  American  College  of  Surgeons,  has  been 
in  close  touch  with  institutions  in  the  United  States  and 
Canada  since  this  movement  was  inaugurated.  He  is  equally 
well  known  throughout  the  educational  world,  for  prior  to 
becoming  director  of  the  College  of  Surgeons  in  1914,  he 
was  president  of  the  University  of  Iowa  for  three  years, 
and  was  previously  secretary  of  the  Carnegie  Foundation 
for  the  Advancement  of  Teaching.  He  will  go  to  Pitts- 
burgh about  January  i.  Mr.  Bowman's  many  friends  m 
thet  hospital  world  are  pleased  to  hear  of  his  new  appoint- 
ment  and   extend   to    him    their   best   wishes. 

Dr.  W.  L.  Vickers  has  succeeded  Dr.  W.  F.  Fesscy  as 
superintendent  of  the  Nashville,  Tenn.,  City  Hospital,  Dr. 
Fessey  resigning  to  take  up  private  practice.  Dr.  Vickers 
was  assistant  superintendent. 

Miss  Mabel  Seymour  on  Xovem])er  15  assumed  the  duties 
of  superintendent  of  the  Wells  County  Memorial  Hospital 
at  BluflFton,  Ind.,  resigning  from  the  Schneck  Memorial 
Hospital,    Seymour,    Ind. 

Miss  Victoria  Armstrong  has  been  named  superintendent 
of  the  City  Hospital  of  Washington,  Pa.,  with  Miss  Ethel 
DuShane  of  Pittsburgh  as  her  assistant.  The  City  Hos- 
pital, which  until  recently  was  operated  in  connection  with 
Washington  Hospital  of  the  same  city,  now  is  administered 
as  a  separate  institution,  this  change  of  policy  becoming  ef- 
fective shortly  after  the  recent  resignation  of  Major  R.  B. 
Sellers  as  head  of  the  joint  institutions.  Miss  Agnes  E. 
Gordon,  who  was  Major  Sellers*  assistant  at  Washington 
Hospital,   has   succeeded   to  the   superintendency   of  that   in- 


stitution, with  Miss  Lyda  MacFayden  as  assistant.  Miss 
Gordon  is  a  graduate  of  Grace  Hospital  Training  School. 
Detroit,  and  took  post-graduate  work  at  the  Woman's  Hos- 
pital,   New   York. 

Miss  Elizabeth  Pollock,  of  Bloomfield,  N.  J.,  sailed  on 
December  7  for  Shanghai,  China,  to  become  superintendent 
of  the  Mary  Williams  Hospital.  She  served  overseas  with 
the  Harvard  unit  during  the  war.  Miss  Pollock  is  a  grad- 
uate of   Overbrook   Hospital,   Smnmit,   N,  J. 

Dr.  P.  J.  Hirst,  who  recently  resigned  from  the  Home- 
stead Sanitarium,  Providence,  N.  Y.,  to  accept  the  super- 
intendency of  the  Herkimer  Tuberculosis  Hospital,  has  been 
succeeded  by  Dr.  Asa  R.  Dimock,  who  was  in  service  during 
the  war. 

Recent  changes  in  the  personnel  of  Ellis  Hospital, 
Schenectady,  N.  Y.,  included  the  appointment  of  Miss  Louise 
F.  Arnold  as  superintendent,  Miss  Mary  J.  McPherson  as 
superintendent  of  nurses  and  principal  of  the  training  school, 
and  Miss  Gladys  Thompson  as  dietitian.  Miss  Arnold  for 
ten  years  was  superintendent  of  Samaritan  Hospital,  Troy, 
and  Miss  McPherson  was  associated  with  her  at  that  in- 
stitution. Miss  Thompson  is  a  graduate  of  Simmons  Col- 
lege. 

Miss  Ethel  Butts,  former  superintendent  of  Deaconess 
Hospital,  Spokane,  Wash.,  will  sail  for  Korea  the  latter  part 
of  December  to  engage  in  missionary  and  hospital  work. 
Since  her  recent  resignation  from  Deaconess,  Miss  Butts 
has  been  attending  a  training  school  in  the  East. 

Miss  Mabel  Pittman,  superintendent  of  Van  Wert  County 
Hospital,  Van  W^ert,  O..  since  1916,  has  tendered  her  resig- 
nation. 

G  .W.  Olson,  for  nine  years  superintendent  of  Swedish 
Hospital,  Minneapolis,  has  resigned  to  become  secretary 
and  general  manager  of  the  Physicians  and  Hospitals  Sup- 
ply Company,  413  South  Sixth  street,  Minneapolis,  which 
recently  was  established.  William  Mills,  assistant  super- 
intendent, has  been  named  as  Mr.  Olson's  successor  until 
further  action  by  the  board.  Mr.  Mills  is  a  former  college 
instructor  and  served  as  a  Y.  M.  C.  A.  worker  during  the 
war.  affiliating  with  Swedish  Hospital  on  his  release  from 
service  in  September,  1919.  Mr.  Olson  is  widely  known 
among  hospital  executives.  During  his  administration  the 
capacity  of  Swedish  Hospital  was  doubled.  He  organized 
and  was  first  president  of  the  Minnesota  Hospital  .Associa- 
tion and  the  Minneapolis   Hospital   Council. 

Santo  C.  I'azio,  formerly  hospital  superintendent  in  the 
U.  S.  Public  Health  Service,  has  accepted  a  position  as 
efficiency  man  at  the  Charles  B.  Towns  Hospital,  New  York. 

Miss  Irene  M.  Bishop,  a  graduate  of  Roosevelt  Hospital 
training  school.  New  York,  wdio  served  overseas,  is  super- 
intendent of  the  Wayne  County  Memorial  Hospital. 
Honesdale,  Pa.,  recently  dedicated.  Miss  Bishop  went 
overseas  in  June,  1917,  with  the  Roosevelt-Mackey  unit. 
and  later  remained  at  Base  Hospital  15  for  twenty  months. 
On  her  return  to  this  country  she  went  to  the  govern- 
ment hospital  at  Ancon,  Panama,  until  appointed  super- 
intendent at  Honesdale. 

Mrs.  Mary  McDonald,  formerly  superintendent  of  the 
Albion,  Mich.,  City  Hospital,  has  assumed  her  duties  as 
superintendent  of  the   Elkhart,   Ind.,   General   Hospital. 

Dr.  Frank  F.  Hutchins,  who  was  appointed  medical  di- 
rector and  superintendent  of  the  National  Military  Home  at 
Marion,  Ind.,  has  resigned. 

After  nearly  five  years'  connection  with  the  Bloomsburg,  Pa., 
Hospital  as  superintendent.  Mrs.  Mary  L.  Robinson  resigned, 
effective  December  i,  to  accept  the  position  of  superintendent 
of  nurses  of  the  hospital  of  the  Women's^  Hon^^iiathic 
.Association  of  Pennsylvania  at  Philadelphia. 
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"The  $100  Club" 

A  hospital  in  a  comparatively  small  eastern  city  recently 
met  with  remarkable  success  in  a  drive  for  funds  by  or- 
ganizing a  "$ioo  Club,"  a  mythical  association  of  donors 
who  Kave  that  much  toward  the  institution.  It  was  believed 
that  loo  members  of  the  club  could  be.  ol)taincd,  but  this 
figure  was  easily  surpassed.  Much  of  the  success  of  the 
**$ioo  Clul),"  of  course,  was  due  to  the  local  newspapers,  who 
co-operated  with  the  hospital  by  pul)lishing  the  names  of 
the  "members"  each  day,  ])ut  the  idea  itself  struck  a  popular 
chord  and  undoubtedly  brout»ht  in  many  an  additional  dollar 
from  people  who  otherwise  might  have  been  ccmtent  to  donate 
less,  luidence  of  this  were  groups  of  individuals  who  clubbed 
together  to  raise  the  amount  necessary  to  be  listed  in  the 
"club."  This  might  be  used  by  other  hospitals  with  varia- 
tions. 

The  Friendly  Visitor 

The  problem  of  dealing  with  foreign  patients  assumes  con- 
siderable proportions  in  many  hospitals  and  various  solu- 
ti(ms  have  been  offered  without  success.  In  a  hospital  in 
the  East,  however,  the  foreigners  are  visited  at  regular  in- 
tervals by  a  Y.  M.  C.  A.  worker  who  goes  through  all  the 
wards,  ccmverses  with  the  patients  in  their  native  tongue, 
supplies  them  witii  literature  and  in  other  ways  makes  their 
confinement  as  pleasant  as  possible.  This  system  was  in- 
augurated at  the  suggestion  of  the  Y.  M.  C.  A.  man  and 
it  has  proved  so  successful  that  a  woman  worker  is  to  be 
employed   for  similar  work  among  foreign   women  patients. 

Storing  Garden  Produce 

The  Municipal  Hospitals  of  Winnipeg,  in  their  annual 
report,  offer  the  following  suggestion  for  the  construction 
of  a  pit  for  the  outside  storage  of  garden  produce,  a  similar 
pit  having  been  used  most  advantageously  during  an  un- 
usually severe  winter: 

A  pit  of  rectangular  shape  and  about  nine  inches  deep 
was  made.  Around  this  was  a  wall  about  a  foot  high  pro- 
jecting above  the  surface  but  a  few  inches,  a  plank  on 
edge  being  very  suitable.  On  this  was  built  a  crude  gable 
roof  of  heavy  plank  or  brush,  each  piece  set  far  enough 
apart  to  give  a  maximum  amount  of  ventilation  without 
letting  the  covering  material  through. 

A  foot  of  dry  straw  manure  is  laid  on  this  roof  with  two 
feet  of  dry  coarse  cinders  over  it. 

Rough  ventilating  shafts  about  three  feet  apart  run  from 
the  floor  through  the  roof  with  a  couple  of  inverted  shingles 
on  top  to  shed  rain.  At  the  bottom  of  these  shafts  small 
holes  should  be  dug  to  receive  any  moisture  that  may  drip 
down  them.  The  shafts  should  be  of  open-joint  construction 
permitting  ventilation  from  all  sides  all  the  way  up.  They 
may  be  of  fagots  tied  in  narrow  bundles  long  enough  to 
reach  from  floor  to  roof  if  planks  are  not  available.  Such  a 
pit  kept  the  surplus  of  our  last  year's  crop  in  even  better 
condition  than  in  the  permanent  store  houses. 

Protect  the  Plumbing 

Although  in  buildings  where  heat  is  maintained  day  and 
night  from  the  basement  to  the  top  floor  very  little  trouble 
in  the  shape  of  frozen  plumbing  fixtures  is  encountered,  oc- 
casionally there  are   sudden   drops  of  temperature  that  may 


result  in  the  bursting  of  pipes.  This  may  happen  more 
frequently  in  small  buildings  outside  the  hospital  proper. 
Traps  of  sinks,  bath  tubs,  lavatories,  laundry  tubs  and  water 
closets  are  designed  to  hold  a  certain  amount  of  water  which 
may  freeze  and  cause  serious  damage  unless  sufficient  heat 
is  maintained  or  other  means  taken  to  prevent  it.  It  is  a 
simple  thing  to  throw  a  handful  of  salt  in  the  water  closet 
bowl  or  into  a  sink  at  night,  so  that  a  relatively  strong  brine 
may  be  formed  in  the  trap  that  will  prevent  its  freezing 
solid. 

Washing  Bed  Linen 

The  following  formula  fi)r  the  washing  of  bed  linen  was 
worked  out  by  a  member  of  the  Laundry  Industry  Board  of 
Trade  and  has  been  used  with  cumplcte  satisfaction  by  a 
number  of  commercial  laundries: 

A     Warm  Rinse  4  in.  5  minutes 

B     Soda  Bath  2  in.  hot  water 

I    lb.   Wyandotte  or  equal   for  each 
100  lbs.  of  goods  10  minutes 

Turn  on  steam,  heat  up  well. 
C     Suds  2  in.  hot  water 

Soap    and    neutral    soda    to    make 
good   running  suds.     Use  no  steam 
unless  hot  water  supply  is  limited         15  minutes 
D     Bleach  2  in.  hot  water     10  minutes 

Follow   by   two   hot,   one   warm   and    one   cold   rinse   of 
5  minutes  each. 

If  water  is  very  hard  or  goods  extremely  dirty,  it  is  sug- 
gested, increase  amount  of  soda  used.  Soda  must  be  used 
dry  in  the  washer.  Overloading  and  overbluing  should  be 
avoided. 

Keep  Iodine  Corked 

For  the  benefit  of  its  members  who  operate  industrial 
hospitals,  the  National  Safety  Council  has  issued  a  bulletin 
regarding  the  correct  method  of  keeping  iodine.  This  says 
that  iodine  should  be  kept  in  a  cool  place  and  in  a  dark 
bottle  with  a  glass  or  rubber  stopper.  The  bottle  should 
be  tightly  corked  as  otherwise  some  of  the  alcohol  will 
evaporate  and  the  iodine  become  too  strong  and  thus  burn 
the  skin.  Another  suggestion  is  that  tincture  of  iodine 
should  be  made  fresh  every  few  months. 

The  Valuable  Executive 

Pliny  O.  Clark,  superintendent  of  the  Presbyterian  Hos- 
pital, Denver,  makes  the  following  suggestion  which  deserves 
thorough  consideration  of  every  hospital  executive: 

"Which  is  the  more  valuable  executive,  the  one  who  plans 
work  with  definiteness  and  precision  and  puts  it  through  on 
scheduled  time,  taking  regular  gymnasium  or  outdoor  exercise, 
or  the  one  who,  although  planning  carefull}-,  is  unable  to 
complete  the  task  because  of  lack  of  strength  or  snap  to 
enforce  discipline  and  care  for  the  countless  details  which 
come  up  in  the  work?" 

The  necessity  of  regular  exercise  and  of  keeping  in  con- 
dition to  render  one's  best  efforts  on  every  occasion  is  a 
matter  to  which  successful  executives  in  industry  and  busi- 
ness have  devoted  a  great  deal  of  attention.  A  hospital 
superintendent  in  many  casts  is  more  valuable  to  his  or  her 
institution  than  a  given  industrial  executive,  hence,  he  or 
she  should  give  proper  attention  to  the  qMTStion  of  Jkefi)ing 
physically  fit.  Digitized- by ' 
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Our  Platform 


1.  Better  service  for  patients, 

2.  Hospital  facilities  for  every  citicen. 

3.  Adequate  training  for  hospital  executives  and 
staffs. 

4.  Education  of  the  public  to  its  responsibility  and 
duty  toward  hospitals. 

The  Christmas 
Celebration 

A  new  spirit  is  to  be  noted  in  many  hospitals  about  this 
time  of  year  as  patients  and  personnel  are  preparing  for  the 
annual  Ghristmas  celebration.  The  occupational  therapy  de- 
partment, which  always  is  a  popular  section,  is  more  popular 
than  ever,  for  much  of  the  work  now  concerns  the  decora- 
tions for  the  Ghristmas  tree  and  the  making  of  toys  or  more 
practical  Yuletide  gifts.  Plans  for  the  trimming  of  the 
trees  in  the  various  wards  and  for  decorating  the  corridors, 
dining-rooms,  wards  and  other  parts  of  the  buildilng  are 
discussed  with  animation,  and  in  the  general  preparations 
many  a  trivial  occurrence  is  overlooked  or  unnoticed  that 
at  another  time  might  have  eventually  resulted  in  dissension. 
In  other  words,  the  Ghristmas  spirit  has  entered  the  institu- 
tion and  from  now  on  until  after  the  holidays  the  work  of  the 
hospital  will  be  carried  on  with  unusual  smoothness  and 
efficiency. 

Every  hospital  ought  to  have  a  Christmas  celebration.    The 


cost  is  small  and  in  most  instances  the  expense  is  gladly- 
defrayed  by  friends  of  the  institution,  who  will  be  particu- 
larly generous  in  aiding  the  success  of  such  an  affair. 

By  all  means  Sahta  Glaus  should  have  a  prominent  part 
in  such  an  event,  particularly  if  there  are  many  children 
among  the  patients.  And  he  ought  to  have  sufficient  sup- 
port from  various  agencies  as  to  be  able  to  distribute  a  gift, 
if  only  an  orange,  to  every  patient,  attache  and  employe. 

Are  Your  Rules 
Up-to-Date? 

The  interest  evinced  by  hospital  superintendents  in  the 
rules  of  the  Brooklyn,  N.  Y.,  Hospital,  as  published  in  the 
November  Hospital  Man.agement,  brings  to  light  the  fact 
that  the  regulations  governing  the  operation  of  many  insti- 
tutions ha\c  not  been  revised  since  their  adoption  many 
years  ago,  although  since  that  time  customs  and  practices 
have  been  changed  or  discarded  altogether  and  new  ideas 
evolved  and  accepted  by  progressive  hospitals. 

It  will  pay  any  board  member,  superintendent  or  other 
hospital  officer  or  executive  to  study  the  Brooklyn  Hospital 
regulations.  They  were  prepared  by  Dr.  Nealley,  superin- 
tendent, and  his  associates  only  after  considerable  study, 
including  an  examination  of  the  rules  of  a  number  of  other 
progressive  institutions.  As  a  result  of  the  intelligent  com- 
pilation of  the  good  points  of  all  the  regulations  considered, 
the  constitution  and  by-laws,  as  finally  approved  by  the 
Brooklyn  Hospital,  is  an  exceedingly  practical  exposition  of 
the  principles  governing  hospital  management,  and  state 
clearly  and  concisely  the  duties  of  officers,  staff  members, 
exectitives  and  employes. 

Incidentally.  Dr.  Warxf.r.  secretary  of  the  American  Hos- 
pital Association,  recently  made  inquiry  concerning  the  article 
in  Hospital  Management  with  the  object  of  making  the 
rules  the  subject  of  an  official  bulletin  to  all  members. 

A  Private  Room 
For  Every  Patient 

One  of  the  most  interesting  articles  in  this  issue  of  Hos- 
pital Manackmext  is  Dr.  Reynolds'  accoimt  of  the 
development  and  operation  of  the  King's  Daughters'  Hos- 
pital of  Temple,  Tex.  This  institution,  as  may  be  imagined 
from  a  perusal  of  the  article,  is  distinctive  in  many  ways. 
For  years  it  has  furnished  a  private  room  for  every  patient, 
regardless  of  whether  he  was  pay  or  charity,  and  for  sev- 
eral years  the  hospital  has  lived  up  to  practically  all  the 
requirements  of  the  hospital  standardization  program  of  the 
American  Gollege  of  Surgeons. 

Gonsiderable  interest  has  been  aroused  in  the  question  of 
wardless  hospitals  since  the  publication  in  a  recent  number  of 
of  Hospital  Management  of  an  article  describing  the 
Fifth  Avenue  Hospital  building  in  New  York  which  is  to 
be  constructed  to  furnish  a  room  for  each  patient.  This 
idea,  which  is  a  new  one  in  the  East,  has  struck  a  popular 
chord  and  a  drive  for  funds  has  resulted  in  the  obtaining 
of  a  large  sum  toward  the  cost  of  construction.  Columns 
were  devoted  to  the  wardless  hospital  idea  by  New  York 
newspapers,  which  also  printed  reproductions  of  plans  of 
the  building,  and  newspapers  there  and  in  other  parts  of 
the  country  commented  editoria-ly  on  the  project  in  the 
most  favorable  terms. 

The  idea  of  a  hospital  that  will  have  a  separate  room 
for  every  patient  has  been  elaborated  on  frequently  in 
Hospital  Management  and  articles  on  this  subiect  by 
Asa  S.  Bacon,  superintendent  of  Presbyterian  Hospital, 
Ghicago,  attracted  wide-spread  interest. 

There  has  been  a  great  deal  of  controversy,  however,  as 
to   the    feasibility   of   operating   such   an   institution   without 
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Hospital  Convention  Calendar 

Illinois  Hospital  Association,  Chicago,  February, 
1921. 

National  Methodist  Hospitals  and  Homes  Asso- 
ciation, Chicago,  February  15-16,  1921. 

American  Conference  on  Hospital  Service,  Chi- 
cago, March,  1921. 

North  Carolina  Hospital  Association,  Pinehurst, 
April,  1921. 

Ohio  Hospital  Association,  Toledo,  May,  1921. 

Oklahoma  State  Hospital  Association,  MicAles- 
ter.  May,  1921. 

Georgia  Hospital  Association,  Macon,  May  5, 
1921. 

Michigan  Hospital  Association,  Ann  Arbor,  June 
7-8.  1921. 

American  Association  of  Industrial  Physicians 
and  Surgeons,  Boston,  June,  1921. 

American  Medical  Association,  Boston,  June, 
1921. 

National   Tuberculosis  Association,    New   York, 

June,  1921. 
Mississippi  Valley  Conference  on  Tuberculosis, 

Cedar  Point,  Ohio,  September,  1921. 
Mississippi      Valley      Sanatorium     Association, 

Cedar  Point,  Ohio,  September,  1921. 
Kansas   Hospital  Association,   Newton,  October 

20,  1921. 
American    College    of    Surgeons,    Philadelphia, 

October  24-29,  1921, 
National  Society  for  the  Promotion  of  Occupa- 
tional Therapy,  Baltimore,  Md.,  October,  1921. 
American      Medico- Psychological      Association, 

Boston,  1921. 

New  Jersey  Hospital  Association,  Atlantic  City, 
1921. 

National  League  of  Nursing  Education,  Kansas 
City,  1921. 

American  Nurses'  Association,  Seattle,  1922. 

National  Organization  for  Public  Health  Nurs- 
ing, Seattle,  1922. 


a  heavy  endowment.  Dr.  McReynolds  and  his  associates 
however,  seem  to  have  proved  the  idea  practical  and  ward- 
less  hospitals  undoubtedly  will  soon  begin  to  multiply  and 
receive  serious  attention  in  all  sections  of  the  country. 

Cleveland's  Hospital 
And  Health  Survey 

A  lesson  for  every  hospital  superintendent,  as  well  as 
every  community,  is  to  be  found  in  the  report  of  the  Cleve- 
land Hospital  and  Health  Survey,  a  summary  of  which  is 
printed  elsewhere.  This  survey,  the  first  to  be  made  for 
any  city  in  the  United  States,  was  directed  by  the  Cleve- 
land Hospital  Council,  which  incidentally  is  to  be  congratu- 
lated on  the  caliber  of  the  staff  engaged  and  the  thorough- 
ness with  which  the  work  was  done.  Conditions  in  Cleve- 
land, generally  speaking,  have  their  counterpart  in  every 
large  city  in  the  country  and  the  faults,  or  rather  lack  of 
facilities,  pointed  out,  undoubtedly  are  to  be  found  in  most 
other  communities.  As  the  report  emphasizes,  the  defects 
arc  to  be  blamed  on  the  community  as  a  whole  and  not  on 


the    hospitals    or    other    institutions    which    are    doing    their 
best  under  many  adverse  conditions. 

An  important  lesson  to  be  drawn  from  the  Cleveland 
survey  is  the  necessity  of  follow  up  work,  since  in  Cleveland 
"87J''2  per  cent  of  the  patients  go  home  to  unfavorable  sur- 
roundings." The  survey  staf!  also  points  out  that  it  is  the 
duty  of  the  hospital  to  give  instructions  for  home  con- 
valescence and  to  make  definite  suggestions  for  the  use  of 
the  dispensary. 

Many  other  lessons  are  to  be  learned  from  the  efforts  of 
Dr.  Emerson  and  his  assistants  who  so  industriously  in- 
vestigated every  phase  of  th'^  hospital  and  health  problems 
of  the  city  and  courageously  made  public  their  findings, 
even  though  these  were  not  altogether  pleasing.  The  very 
fact  that  the  results  were  set  forth  plainly  and  unadorned 
adds  immeasurably  to  the  value  of  the  survey  since  they  will 
awaken  the  citizens  to  the  handicaps  and  needs  of  their  in- 
stitutions. And  the  effect  and  value  of  the  Cleveland  survey 
will  not  be  limited  to  that  city,  for  wide  spread  publicity 
of  its  findings  will  spur  other  communities  to  action. 

Every  progressive  hospital  superintendent  should  read  and 
profit  by  the  report  of  the  Cleveland  Health  and  Hospital 
Survey. 

Pass  Your 
Ideas  Along 

Hospital  executives,  as  a  group,  are  remarkably  generous 
in  the  matter  of  offering;  assistance  and  advice  to  fellow 
superintendents  and  this  trait  is  particularly  true  of  the  "big 
fellows,"  who  frequently  go  to  trouble  and  inconvenience 
to  help  the  head  of  some  small  institution  solve  one  of  the 
many  problems  that  constantly  arise  in  the  supervision  of 
such  a  complicated  establishment  as  a  hospital. 

This  spirit  of  helpfulness  is  a  big  factor  in  the  develop- 
ment and  progress  of  American  hospitals.  Usually  when- 
ever a  better  way  of  doing  a  certain  task  is  found  the  good 
news  is  quickly  spread  and  eventually  hundreds  of  other 
institutions  will  be  benefited.  No  better  example  of  the 
willingness  of  hospital  superintendents  to  co-operate  with 
one  another  can  be  found  than  at  the  Round  Table  of  the 
American  Hospital  Association  conventions,  where  leaders 
of  the  field  willingly  put  their  knowledge  and  experience 
at  the  disposal  of  all  who  desire  to  make  use  of  it. 

But  there  are  some  superintendents  who  have  achieved 
a  small  measure  of  success  and  who  zealously  guard  some 
little  idea  by  which  they  have  increased  the  efficiency  of 
their  institutions.  They  fear  that  if  their  method  were 
generally  known  other  superintendents  would  be  just  as 
successful  as  they  are,  and  so  they  hide  their  little  "stunt." 
These  superintendents,  it  might  be  pointed  out,  are  only 
standing  in  their  own  light,  for  the  chances  are  very  great 
that  some  other  wideawake  superintendent  not  only  has 
conceived  the  same  idea,  but  has  improved  it  immeasurably. 

So,  even  if  it  should  happen  that  this  particular  idea  has 
not  been  introduced  elsewhere,  keeping  it  secret  will  serve 
to  delay  its  appearance  only  for  a  short  time.  There  are 
thousands  of  superintendents  who  are  constantly  using  time 
and  effort  to  improve  various  features  of  hospital  service 
and  very  few  ideas  of  value  escape  them. 

Remember  the  old  story  of  the  double  benefits  of  an 
exchange  of  ideas.  A  has  an  idea  and  B  has  an  idea.  They 
exchange  them  and  each  now  has  two  ideas. 

So,  pass  your  ideas  along.  You  will  gain  a  great  deal 
more  in  this  way  by  learning  other  improved  methods  than 
you  possibly  can  by  keeping  secret  the  littloplan  you  |may 
think  you  have  originated.         Digitized  by  V^nOOQlC 
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The  Cananea  Consolidated  Copper  Company's  mines  and 
reduction  plants  are  located  at  Cananea,  Sonora,  Mexico, 
about  40  miles  south  of  Xaco,  Arizona,  which  is  on  the 
American  border. 

At  the  present  time  we  are  wortcing  eleven  mines  which 
are  scattered  over  an  area  of  approximately  11x2  miles,  one 
being  located  about  eight  miles  from  the  camp  proper  and 
is  reached  by  a  narrow  gauge  railroad  operated  and  owned 
by   the   company. 

The  smelter,  concentrator,  spreading  beds,  foundry,  ma- 
chine shop,  boiler  shop,  carpenter  shop,  framing  sheds  and 
offices  are  located  in  the  town  proper,  and  the  smelter,  which 
is  the  largest  in  Mexico,  under  normal  conditions  turns  out 
over  5,000,000  pounds  of  refined  copper  per  month,  but  at 
present  time  about  3,750,000  pounds. 

Our  population  is  about  25,000,  which  includes  about  500 
Americans  and  another  500  divided  among  other  nation- 
alities, the  balance  being  Mexicans,  from  which  we  get  our 
4,000   to    5,000   workmen. 

These  workmen  live  mostly  in  various  types  of  huts,  con- 
structed of  "adobe,"  rock  from  the  hill  sides,  old  tin,  sheet 
iron,  or  anything  else  handy  that  can  be  made  use  of.  The 
company  has  built  quite  a  number  of  small  frame  houses. 
American  style,  but  I  do  not  believe  they  are  appreciated 
on  account  of  having  too  many  windows.  These  huts,  the 
size  of  an  ordinary  bedroom,  are  occupied  bV  as  many,  in- 
cluding the  dogs  and  babies,  as  can  get  in  at  night  to  sleep. 
While  making  a  night  visit  I  have  seen  a  dozen  or  fifteen 
stretched  out  on  the  floor  side  by  side,  on  their  "pctates" 
or  palm  leaf  mats.  This  room  is  used  in  the  day  time  as 
a  dining  and  living  room  combined,  with  the  night  shifters 
asleep   in   the  corners. 

The  character  of  the  terrain  is  such  that  it  does  not  per- 
mit of  a  sewage  system.  Any  secluded  spot  on  the  hill  sides 
or  in  the  "arroyos"  is  used  for  a  latrine.  We  have  built 
some  latrines  and  have  a  sanitary  squad  of  Chinamen  to 
attend  to  them  nightly,  but  it  is  a  difficult  matter  to  train 
the  ordinary  "peon"  to  use  them.  These  conditions  make 
for  epidemics,  and  it  is  a  difficult  prol)lem  to  treat  the  re- 
sulting diseases  and  to  endeavor  to  inculcate  even  a  few 
of    the   rudiments   of   sanitation   and    hygiene. 


The  baby  crop  is  large  and  the  flies  are  prolific — why  go 
into  details?  No  doubt  you  have  heard  the  same  story  over 
and  over.  1  wrote  a  simple  little  pamphlet  in  Spanish  en- 
titled, "Advice  to  Mothers,"  and  had  a  supply  printed  for 
distribution.  When  I  saw  a  mother  with  her  summer  com- 
plaint baby  in  the  dispensary  seeking  medicine  (it  is  to 
laugh)  for  it,  I  proudly  stepped  up  to  her  and  offered  her 
my  booklet. 

"What  do  I   do  with  this?"  she  asked. 

*'Read  it  and  apply  its  simple  principles  and  you  will  get 
along  much  better  with  your  babies,"  I   replied. 

She  looked  at  me  blankly  and  said:  "I  do  not  know  how 
to  read." 

The  joke  was  one  me,  as  I  have  spent  fifteen  years  in 
Mexico  in  just  this  kind  of  work  and  forgot  that  approxi- 
mately 80  per  cent  of  the  entire  Mexican  population  are 
unable  to  read. 

I  look  at  that  pile  of  booklets  every  once  in  a  while  and 
register  "perplexity"  as  the  "movie"  director  would  say. 
However,  when  I  get  the  corridor  of  the  dispensary  full  of 
mothers  with  their  sick  babies.  I  deliver  my  little  lecture 
personally  and  I  sincerely  believe  it  helps  some  times.  If 
I  can  get  one  mother  in  ten  to  carry  out  my  simple  sug- 
gestions  T    feel  that  I   have  accomplished  a   great  deal. 
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RECREATION  ROOM  AND  PART  OF  WARD.  RONQUILLO  HOSPITAL 


Thus  far  I  have  endcavorcu  to  give  yt)U  a  superficial 
mental  picture  of  our  field,  and  by  the  way,  the  amount 
and  variety  of  clinical  material  found  in  it  is  amazing; 
and  now  1  come  to  the  point  of  my  story — an  outlin.^  and 
description   of   our  hospital   department  and   its   system. 

Before  going  further  it  might  be  well  to  say  that  we  do 
not  make  a  monthly  deduction  from  the  wages  of  our 
employes    for    hospital    service. 

The  compensation  and  labor  law  recjuires  us  to  care  on'y 
for  the  men  we  injure  and  does  not  require  us  to  treat  them 
medically.  However,  we  supply  medical  service  to  the  men 
and  their  families  at  a  minimum  cost  which  is  deducted 
from  their  wages  each  pay  day.  They  buy  their  own  medi- 
cines at  the  company's  drug  store. 

I  might  add  here  that  this  system  was  put  into  use  due  to 
the  fact  that  the  workmen  themselves  objected  to  a  monthly 
hospital  deduction. 

STAFF  OF  MEDICAL  DEPARTMENT 

Our  staff  consists  of  a  chief  surgeon  and  six  assistant 
doctors,  six  registered  American  nurses,  and  American  am- 
bulance driver  and  a  stenographer.  We  retain  an  ophthalmal- 
ogist  in  the  United  States  to  whom  we  send  our  severe  eye 
cases.  We  also  employ  four  Japanese  ward  boys  and  eight 
Qiinese  servants. 

.  The  chief  points  of  our  medical  service  are  as  follows : 
RoxoL'iLLo  Hospital  (Two  Floors) 

56  beds  in  wards  and  private  rooms. 

A   surgery   with   all   modern  appliances  and   equipment. 

First    class    X-ray    laboratory. 

A  modest  pathological  and  bacteriological  laboratory. 

A  heating  and  sterilizing  plant, 
.Laundry,  kitchen  and  mess  rooms. 

Servants*   quarters   and   morgue. 

A  house  doctor  and  the  six  nurses  with  their  Oriental 
assistants  care  for  the  accident,  medical  and  surgical  cases 
interned  here. 

Nl'rses'  Home  and  Ronquili.o  Dispensary 
This    is    located    about   one   hundred    feet  -away    from    the 

hospital.     The   home,   which    is   on   the   second    floor   of    this 

building,    contains    ten    bed    rooms,    one    large    living    room. 

together  with  bathroom   and   linen   room. 

In  each   room  there  is  hot   and  cold   water,  electric  lights 

and    steam    heat.      Each   nurse   has   a    separate    room. 

FOR    VAUV:   OF    MINOR    INJIIUES 

The  Ronquillo  Dispensary,  on  the  ground  flnor  of  this 
building,  contains  eight  offices  and  is  used  to  care  for  the 
minor  injuries  and  the  medical  service.  The  office  of  the 
chief  surgeon  and  that  of  the  stenographer,  where  the  injury 
case    records   are   kept,   are   in   this   building. 


The  drug  department  was  formerly  located  in  this  build- 
ing", but  was  moved  about  two  blocks  down  the  street.  Here 
emi)loyos  may  obtain  drugs,  sundries,  patent  medicines,  toilet 
articles,  etc.,  at  practically  cost. 

Chivatera   Dispensary 

Located  in  the  center  of  the  mining  section  proper.  One 
doctor  treats  ambulatory  injury  cases,  sending  the  serious 
cases  to  the  Ronquillo  Hospital  by  ambulance.  This  am- 
bulance is  horse  drawn,  as  a  motor  vehicle  would  be  im- 
possible on  account  of  the  rough  coimtry.  The  doctor  takes 
care  of  the  medical  service  and  acts  as  quarantine  officer 
for  his  district.  He  has  his  own  drug  room  and  a  full 
modern  equipment  for  the  treatment  of  emergencies.  His 
quarters  are  located  in  the  same  building  and  he  covers  the 
rough  hilly  terrain  on  a  horse. 

PUERTECITOS;    DISPENSARY 

Located   about   eight  miles   from   the  mining  camp   and   is 
reached  by  the  narrow  gauge  railroad.     There  is  one  doctor 
located  at   this   point,   and   he   has   the   same  eqiiiiMuent   and 
does  the  same  work  as  the  Chivatera  Dispensary. 
Pest  Houses 

We  have  two  pest  houses,  one  for  the  Americans  and  one 
for  the  Mexicans,  located  about  three  or  four  miles  from 
the  camp. 

COMPENSATION  LAW  EXPLICIT 

Before  outlining  our  system  of  recording  the  accidents 
which  occur  in  our  work  and  the  filing  of  these  records  I 
would  like  to  state  that  we  are  exceedingly  fortunate  as 
regards  the  compensation  law  with  which  we  have  to  comply 
in   this  state. 

1st — There  is  4  definite  maximum  indemnity  for  each  injury 
(causing  a  disability),  based  upon  the  wages  the  injured 
man  was  earning  at  the  time  of  the  injury. 
2nd — It  is  definitely  stated  just  what  care  and  treatment  he  is 

entitled  to  during  his  disability. 
3rd — It  is  also  definitely  stated  that  we  are  to  pay  him  one- 
half  his  daily  earnings  at  the  time  he  was  injured,  during 
his   period   of    disability,   with    the   privilege    of   settling 
with  him  after  fifty-two  weeks,  this  being  the  maximum 
period  for  which  v;e  are  obliged  to  pay  half  time. 
4th^It  definitely  states  that  he  needs  no  third  party  to  in- 
tervene in  order  to  collect  the  indemnity,  unless  the  cor- 
poration  employing   him   refuses   to   settle   according  to 
the  law. 
As  we  settle  every  case  according  to  this  definite  law,  we 
never  have  a  suit  in  the  courts,  nor  the  usual  trouble  and  an- 
noyance caused  by  the  so-called  ''ambulance  chasers." 

The  medical  cases  received  in  the  hospital  arc  recorded  in 
the  usual  case  record  book  kept  for  that  purpose  apart  from 
the  accident  file.  Clinical  and  temperatuie  charts  are  also 
filed  on  every  case  entering  t)l§itVz°|fliffyl-GOOgIe 
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I  have  designed  a  metal  waterproof  first  aid  box  containing 
bandages,  cotton,  gauze  compresses,  prepared  applicators,  pad- 
ded splints,  adhesive  plaster,  a  torniquet,  tincture  of  iodine, 
aromatic  spirits  of  ammonia,  an  ointment  for  burns,  and  a 
small  bottle  of  formaldehyde,  a  few  drops  of  which  is  used 
on  a  blotter  inside  the  box  after  using  it. 

I  believe  that  the  least  first  aid  used  by  the  ignorant  work- 
men the  better.  I  have  placed  the  box  in  the  mine  offices 
located  at  the  collars  of  the  shafts,  and  in  the  "time  offices" 
at  the  smelter,  concentrator  and  other  plants,  with  the  idea 
of  having  the  American  foreman  and  shift  bosses,  who  have 
had  some  training  in  first  aid  work,  use  them. 

I  give  first  aid  talks  to  the  workmen  themselves  in  order  to 
teach  them  the  necessity  of  reporting  minor  injuries  to  their 
bosses  immediately. 

In  the  mines  we  have  supplemented  these  boxes  by  aux- 
iliary first  aid  boxes  on  each  level.  These  are  not  so  elaborate 
as  the  other  boxes,  but  contain  splints  and  torniquet  to  apply 
before  bringing  the  injured  man  out  of  the  mine. 

AUNES   INSPECTED    REGinLARLT 

The  safety  first  inspector  and  his  assistant  investigate  each 
accident  as  to  its  cause  and  possible  prevention,  and  make 
suggestions  to  the  foremen  as  to  making  that  particular  place 
safer. 

They  inspect  the  mines  and  other  plants  frequently,  search- 
ing for  the  dangerous  spots,  and  give  instructions  to  classes 
of  workmen  in  safety  first  work  and  in  the  use  of  the  rescue 
apparatus  and  the  "lung  motor."  They  also  compile  statistics 
on  all  accidents. 

We  require  all  our  American  employes  to  undergo  a  phys- 
ical examination,  which  is  filed  with  their  records  in  the  em- 
ployment office.  These,  however,  are  a  very  small  perccntaj^e 
of  the  entire  number  of  our  employes,  as  we  do  not  require 
the  Mexicans  to  pass  a  physical  examination,  not  because  we 
do  not  believe  in  physical  examinations,  but  because  the 
Mexicans  do  not  believe  in  them. 

In  my  opinion  their  ()l)jections  arc  well  founded,  as  I  am 
sure  50  per  cent  of  them  would  fail  to  pass  the  most  super- 
ficial examination  imaginable.  Some  day  we  hope  to  estab- 
lish routine  physical  examinations  in  spite  of  these  objec- 
tions, not  because  we  expect  to  disciualify  them,  hut  in  order 
to  tabulate  the  various  abnormalities  existing,  which  we  are 
unable  to  do  at  the  present  time.  This,  of  course,  is  a  source 
of  great  worry  to  us,  as  we  never  are  sure  that  our  powder 
man  is  not  an  epileptic,  and  the  hoist  runner  is  not  suffer- 
ing from  valvular  heart  disease  in  advanced  sta.£:es. 

COSTS    OF    HOSPITAL    SEKVIC'E 

An  outline  of  hospital   costs  during   1919  is  as   follows : 
Average  number  of  men  working  a  full  month  for 

twelve   months    3,240 

Average   monthly    turn-over 51  pet 

Average  number  of  men  injured,  monthly 193.25 

Average  number  of  men  killed,  monthly 1.25 

Hospital    costs    for    injuries    per    month    per    man 

working    $1.10 

Hospital    costs    for    injuries    per    month    per    man 

injured 18.51 

Half-time  costs  account  of  injuries  per  month  per 

man  working  .55*3 

Half-time    costs    account    injuries    per    month    per 

man   injured 9.22 

Indemnities  account  of  injuries  per  month  per  man 

working    I.i8'i 

Indemnities  account  of  injuries  per  month  per  man 

injured    19.S1 

Total  costs  per  month  per  man  working 2.838 

Total  costs  per  month  per  man  injured 47-544 

Total   net   hospital   costs 42,936.82 

The  hospital  costs  were  reduced  by  $15,605.93,  the  amount 
of  revenue  ol)tained  by  charges  for  medical  and  surgical 
service  paid  by  the  employes. 

Total   cost  of   half   time $21,396.41 

Total  costs  of  indemnities 45,941.08 


AMBULATORY    DRESSING    ROOM,    RONQUILLO    DISPENSARY 

In  my  description  of  the  *'peon"  and  his  mode  of  living  at 
the  beginning  of  this  article  I  have  painted  a  rather  pitiable 
state  of  affairs;  true,  nevertheless;  but  I  must  say  a  few 
words  in  justice  to  the  better  class  Mexican,  who  endeavors 
to  improve  his  condition.  You  find  quite  a  number  who 
have  copied  the  dress  of  the  American  or  the  European  as 
well  as  their  mode  of  living,  and  have  sought  to  educate 
themselves  and  their  families  in  every  possible  way,  attend- 
ing schools  in  the  United  States  and  abroad,  and  living  much 
as  we  do  ourselves.  Great  credit  is  due  this  class,  and  it  is 
unfortunate  indeed  for  Mexico  that  they  are  overwhelmed 
on  election  days  by  the  80  per  cent  who  are  luiable  to  read 
or  write. 

In  conclusion  I  ask  you  to  acctpt  my  dia.gnosis  of  a 
Mexican  "peon"  as  "a  simple  child  who  must  be  led  and 
reasoned  with  the  same  as  other  children."  That  is  what 
we  are  trying  to  do  with  him  here  in  t)ur  hospital  work,  but 
as  the  Arizona  cow  puncher  would  s:iy.  "It  sure  is  some  job." 


Hospital  Is  Nearly  Ready 

The  hospital  building  being  erected  by  the  Atlantic 
C'oast  Lumber  Corporation  at  Andrews,  S.  C,  is  rapidly 
nearing  completion.  The  front  of  the  building  will  be 
supported  by  brick  columns,  with  a  bricked  in  front  porch 
downstairs  and  a  commodious  sleeping  porch  just  above 
on  the  second  floor.  Large  waiting  rooms  for  colored 
and  white  are  on  the  first  floor,  with  a  consulting  office 
in  the  front  center  of  the  structure.  An  operating  room 
and  a  laboratory  and  storeroom  for  drugs  will  be  on 
the  first  floor. 

On  the  second  floor,  besides  the  sleeping  porch  on  the 
front,  will  be  the  large  ward  rooms,  bath  and  closets. 
The  larger  ward  room  will  be  heated  with  an  open  fire- 
place. 

Dr.  D.  S.  Porter,  physician  at  Andrews  will  be  in  charge 
of  the  hospital,  which  will  treat  persons  not  employed 
by  the   corporation    in   emergencies. 


Erecting  50-bed  Building 

The  Snoqalmie  Falls  Home  Hospital  building,  nearing 
completion  at  Snoqualmie  Falls,  Wash.,  being  erected  by 
the  Snoqualmie  Falls  Lumber  Company  for  its  employes, 
also  will  be  open  to  the  general  public,  according  to  a  re- 
cent announcement  by  the  company.  The  building  is  to 
have  fifty  beds,  male  and  female  wards,  maternity  ward 
and  nursery,  in  addition  to  accommodations  for  the  resi- 
dent physicians,  nurses  and  domestic  help.  Other  features 
will  be  a  general  operating  room,  maternity  operatincr 
room,  medical  dispensary,  main  kitchen,  diet  kitchens  and 
laundry.  The  hospital  building  is  located  on  a  hill  over- 
looking the   Snoqualmi 


lie  river  and  vallflK^^^^^^^T^ 
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Examinations  Promote  Efficiency 

This  Method  of  Hiring  Employes  Pays  Also  in 
Safety  and  Humanitarianism  as  Well  as  Cold  Cash 

By  A.  A.  Bureau,  Manager  Industrial  Relations  Department,  Morris  & 

Co.,  Chicago. 


One  of  the  greatest  problems  today  before  the  industrial 
committees  of  big  industry  is  the  finding  of  the  exact  place 
physical  examinations  should  occupy  in  the  selection  of 
employes.  In  the  past  we  have  hired  men  upon  the  basis  of 
education  or  skill.  In  this  day  when  physical  examinations 
(army  and  industrial)  are  so  common  we  are  beginning  to 
realize  that  there  is  still  another  great  factor  in  the  hiring 
and  placing  of  men.  A  man's  mental  alertness,  soundness 
of  judgment,  or  efficiency  and  skill  in  his  trade  depends,  to 
a  large  extent,  upon  his  physical  condition.  A  man  in  poor 
health  is  like  a:  dirty  machine.  He  cannot  make,  his  body 
respond  quickly  in  the  face  of  impending  danger.  Also,  he 
cannot  do  his  best  regardless  of  how  good  the  working  con- 
ditions may  be. 

As  to  safety,  an  abnormal  man  is  never  i(X)  per  cent  men- 
tally or  physically  alert.  As  such  he  decreases  the  safety  of 
his  fellow  workers.  Accidents  are  costly  misfortunes,  both 
in  human  suffering  and  cold  cash.  As  to  efficiency,  any- 
thing less  than  his  best  is  a  decrease  in  the  production  of 
that  department.  The  loss  in  production  caused  by  the 
physical  health  of  one  man,  when  multiplied  by  many  such 
men,  soon  can  make  a  marked  diflercnce  in  the  total  amount 
of  production  for  the  plant.  Therefore,  the  physical  con- 
dition of  the  employes  is  an  important  factor — first,  in  the 
reduction  of  accidents,  and,  second,  in  the  cost  of  production. 

Looking  upon  physical  examinations  as  one  means  of  con- 
trolling the  number  of  accidents  and  the  cost  of  production, 
I  believe  that  the  place  of  the  physical  examination  depart- 
ment shall  be  looked  upon  more  and  more  as  an  absolutely 
essential  part  in  any  well  regulated  industrial  organization. 
Also  there  will,  as  time  goes  on,  be  more  emphasis  laid 
upon  the  grading  of  workers  as  to  their  physical  fitness  to 
perform  the  work  of  the  particular  job  for  which  tliey  are 
hired.  In  industries  where  there  are  no  physical  examina- 
tions they  will  be  required,  and  in  industries  now  conduct- 
ing such  the  work  will  be  done  with  more  care  and  pre- 
cision. 

MVST    TAKE    ON    BROADER    SCOPE 

Physical  examinations  as  now  conducted  in  army,  civil  or 
industrial  life  are  to  keep  out  the  physically  unfit  from  that 
particular  organization.  The  army  refused  the  imperfect 
man,  the  life  insurance  company  rejects  the  poor  risk,  and 
the  industrial  organization  turns  down  the  man  liable  to  be 
injured  at  his  work.  Then  we  have  the  just  passable  class 
in  industry  which  may  be  in  the  imfit  class  of  tomorrow. 
Our  physical  examinations  accordingly,  in  the  future,  must 
take  on  a  broader  scope — in  other  words,  if  they  are  to  serve 
the  community  and  industry  as  a  whole  they  must  build  up 
some  form  of  reconstruction  work  to  be  followed  among 
their  employes. 

In  this  brief  introduction  we  have  seen  the  reasons  why 
physical  examinations  have  a  place  in  industry,  a  glimpse 
of  what  their  future  must  be,  and  a  bird's-eye  view  of  their 
present  status. 

From  a  mpcr,  "IMivsicl  "Fxnminationq  and  Rec^nctruction  >'"it''Tujr 
T*mpl<^ye''  T^>^  Per  Cent  Efficient,"  read  at  the  ninth  annual  Safety 
ConK^css,   Milwaukee,    October    1,    1920. 


Now  let  US  examine  step  by  step  how  we  provide  for  the 
safety  of  our  employes  in  the  elimination  of  the  unfit  and  in 
the  medical  reconstruction. 

The  first  step  in  the  elimination  of  the  unfit  takes  place 
in  the  employment  office.  It  is  the  duty  of  the  employment 
manager  to  hire  those  he  deems  good  risks  of  industry— 
that  is,  men  who  have  the  necessary  strength  and  energy  to 
safely  perform  the  duties  of  the  jobs  open,  and  to  pass  up 
the  run-down  and  the  physically  unfit  otherwise.  This  may 
seem  a  divergence  from  the  subject,  but  it  is  a  very  im- 
portant step  and  must  not  be  overlooked.  The  doctor's 
office  must  ever  stand  as  the  friend  of  the  plant  workers. 
In  fact,  he  must  take  the  place  of  the  employer  as  the  care- 
taker of  his  injured  employes.  In  the  olden  days  in  case  of 
an  accident,  the  boss  went  personally  and  looked  after  his 
hired  man.  But  the  times  and  conditions  have  changed  with 
the  rise  of  big  industry. 

In  his  examinations,  the  examining  physician  must  stand 
as  a  reconstructionist,  if  confidence  is  to  be  placed  upon  his 
advice  for  the  physical  upbuilding  of  the  one  examined.  If 
the  doctor  is  seen  as  their  true  friend  in  the  time  of  their 
physical  disability  there  can  be  no  more  powerful  influence 
in  the  getting  of  the  good  will  of  the  employes.  Therefore, 
the  doctors  should  be  called  upon  to  reject  very  few  men, 
in  fact,  only  in  case  the  disabilities  are  hidden.  The  em- 
ployment manager  must  be  held  strictly  accountable  for  the 
class  of  men  he  hires.  It  makes  a  much  better  impression 
with  labor  to  pass  up  a  man  than  to  have  him  rejected  be- 
cause he  cannot  come  up  to  the  company's  set  rule.  Under 
no  circumstances  should  the  employment  man  be  allowed  to 
pass  the  buck  to  the  doctor's  office  for  the  rejection  of  all 
the  unfit. 

EXAMINE    MEN    AFTER     THEY    CiO    TO    AVOKK 

After  the  hiring  of  the  applicant  ultimately  comes  the 
physical  test  for  fitness.  The  examinations  may  be  con- 
ducted immediately  and  before  the  man  goes  to  his  job  or 
after  he  has  been  on  the  job  a  few  days.  We  examine  our 
men  after  they  have  gone  to  work.  Several  obvious  reasons 
present  themselves  for  this  procedure.  First,  it  is  easier  to 
induce  the  men  to  go  to  work.  They  do  not  have  ever  in 
their  mind  that  immediately  following  the  acceptance  of  the 
job  they  will  have  to  be  subjected  to  a  physical  examina- 
tion— a  thing  ever  repulsive  to  the  workers.  This  way  they 
will  be  given  a  chance  to  see  if  they  like  their  job  and  want 
to  stay  with  it.  Our  experience  is  that  the  men  don't  mind 
the  physical  examinations  so  much  after  they  are  hired.  In 
fact,   a   refusal  is   a   rare   thing. 

Second,  the  examinations  can  be  made  more  thoroughly 
and  will  be  of  greater  benefit  to  the  employes.  Our  big 
hiring  day  is  Monday.  The  rest  of  the  week  is  slow  in  com- 
parison. Thus,  if  the  doctor  had  to  examine  all  of  Mon- 
day's applicants  on  Mo^iday,  he  could  do  nothing  else 
h\xt  give  them  a  very  superficial  examination.  In  very  few 
cases  could  he  actually  take  time  to  give  advice.  If  the 
doctor  has  more  time,  he  can  advise  each  one  personally. 
Also,  he  will  have  only  as  many  as  he  can  iM^ndle  by  caJling 
the  applicants  from  their  worl<[5jgjtJ2ed  by  CijOOQIC 
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Third,  examinations  on  which  the  doctor  can  spend  time 
and  give  adequate  counsel,  create  loyalty  to  the  company 
and  give  the  man  a  view  that  the  company  doctor  is  a  real 
friend,  not  one  who  does  just  as  little  as  possible  because 
he   is   a   company   doctor. 

The  calling  of  the  men  up  to  the  doctor's  office  is  an  or- 
dinary matter  of  routine.  First,  the  time  office  furnishes 
a  list  of  the  additions,  transfers,  and  take-offs  from  the 
payroll  to  the  examining  physician's  clerk.  Then  he  makes 
up  a  list  of  the  men  required  for  examination.  The  record 
card  of  these  transferred  is  automatically  renumbered  and 
refiled.  The  record  cards  of  the  takc-ofTs  are  removed 
from  the  live  file  and  placed  in  the  dtad  file.  The  list  of 
unexamined  is  sent  to  the  different  foremen  by  a  messenger 
boy  who  goes  to  each  and  notifies  him  of  the  men  he  is  to 
send  to  the  doctor's  office  that  day.  The  foreman  gets  a 
duplicate  copy  of  the  list  and  puts  his  name  on  the  original 
list  to  show  that  he  has  been  duly  notified,  and  he  is  thus 
held  responsible  for  sending  those  men  to  the  examining 
room  that  day  as  he  can  spare  his  men.  With  each  man  is 
returned  an  O.  K.  card  to  show  the  foreman  that  the  man 
has   been    to   the   doctor's   office,   examined    and   accepted. 

The  examinations  are  conducted  more  or  less  on  the 
army  style.  We  have  the  applicant  remove  his  clothing. 
Every  irregularity  is  diagnosed  and  noted  on  his  record 
card.  The  examinations  are  thorough  in  .every  respect. 
Then  at  the  bottom  of  the  card  we  note  our  opinion  of  the 
safety  risk  and  fitness  of  the  applicant. 

MANY    PHYSICAL    DEFECTS    FOUM) 

During  the  month  of  July  we  made  some  rather  broad 
studies  of  our  physical  examination  findings,  based  upon 
the  record  cards  of  855  men.  It  rather  startled  us  at  first 
to  find  so  many  defective  men;  however,  in  a  study  made 
by  a  life  insurance  company,  it  reported  only  a  little  over 
two  per  cent  of  the  men  they  examined  were  found  per- 
fect. Out  of  this  855,  we  found  sixty-eight  men,  or  8  per 
cent,  had  some  defect  of  the  hand  or  arm,  such  as  am- 
putated fingers,  stiff  joints,  rheumatism,  cut  tendons,  etc. 
Thirty-three  men,  or  approximately  4  per  cent,  had  some 
defects  of  the  feet,  as  bunions,  deformed  toes,  amputations, 
etc.  Fifty-eight  men,  or  about  7  per  cent,  possessed  some 
varicose  veins  which,  in  most  cases,  are  not  now  serious, 
but  will,  in  old  age,  be  a  very  serious  annoyance.  Two 
hundred  sixty-two,  or  30  per  cent,  were  afflicted  with  flat 
feet.  This  includes  from  slight  to  extreme  flat  feet.  One 
hundred  fourteen  men,  or  about  13.4  per  cent,  had  some 
form  of  organic  heart  disease.  Seventy-seven,  or  9  per  cent, 
possessed  a  hernia,  either  umbilical,  single  or  double  in- 
guinal hernia.  Seventy-six  men,  or  9  per  cent,  had  tpiles. 
Nine  men,  or  i  per  cent,  were  found  to  be  blind  in  one 
eye.  Taking  24/40  as  a  basis  of  poor  vision,  sixty-five 
were  found  to  have  poor  vision  in  both  eyes.  Also,  we 
found  sixteen  other  defects  of  the  eyes,  such  as  strabismus, 
cataracts,  nystagmus,  ulcers  of  the  eye,  etc.  Six  men  were 
found  with  some  form  of  venereal  diseases.  In  most  of 
the  cases  the  defects  were  minor  and  did  not  affect  the 
efficiency  of  the  worker  to  any  great  extent.  However, 
they  meike  him   liable   to  accidents. 

In  a  more  recent  examination  at  our  car  shops  of  182 
men.  we  found  55  defects  w^hich  made  the  men  employed 
in  a  more  or  less  risk  to  the  company.  Of  this  number 
of  men  we  classed  142  men  as  good  safety  risks.  Thirty-four 
men  as  fair  safety  risks — that  is,  they  were  passable,  and 
six  were  classed  as  poor  risks,  or  below  the  standard  to  be 
employed. 

The  causes  for  which  we  reject  men  are:  First,  con- 
tagious diseases  of  various  sorts,  such  as  venereal  diseases, 
tuberculosis  and  skin  rashes  and  eye  diseases.     Second,  poor 


safety  risks.  This  includes  those  who  are  more  or  less 
a  safety  risk  to  the  plant,  endangering  their  own  well  being 
or  that  of  their  fellow  employes.  In  this  class  are  hernias, 
very  poor  vision,  paralysis,  fits,  and  the  like.  When  pos- 
sible, we  place  this  class  of  men  in  positions  that  do  not 
require  the  same  energy  or  strength  as  the  ordinary  job. 
Third,  the  physically  undesirable,  those  who  should  not 
work  at  some  particular  class  of  work.  This  includes  the 
'weak  lunged  in  the  fertilizer  or  hair  house,  rheumatic  peo- 
ple in  the  pork  room,  tripe  room,  freezers,  where  there  are 
wet  and  cold  conditions.  In  most  of  these  cases  we  try 
to  find  something  else  open  in  our  plant  where  this  individual 
may  work  without  injury  to  his  health. 

Our  physical  reconstruction  work  may  be  divided  into 
three  different  classes.  First,  medical  advice,  (a)  advice 
regarding  simple  medical  treatment  which  they  can  do  for 
themselves,  and  (b)  advice  to  the  work  which  they  can  and 
cannot  perform  to  their  physical  well  being.  Second,  medical 
and  surgical  aid.  Third,  advice  and  instruction  as  to  free 
dispensaries. 

'l-'or  minor  medical  cases  we  often  write  a  prescription. 
In  many  cases  we  rcconunend  something  that  the  man  can 
buy  at  the  drug  store  at  a  very  small  cost.  This  applies 
to  skin  rashes  of  a  non-contagious  nature,  bronchitis,  colds, 
etc. 

In  the  case  of  bad  varicose  veins  we  either  recommend 
that  the  man  have  an  operation  for  the  same  or  wear  a 
rubber   elastic    stocking. 

In  the  heart  cases  we  give  these  men  advice  as  to  what 
kind  of  work  they  can  do  with  safety  to  their  health  and 
also,  general  advice  such  as  to  avoid  running  upstairs  and 
the  like. 

Our  venereal  cases  are  simply  directed  to  go  to  a  good 
physician  and  get  a  permanent  cure  or  to  go  to  a  govern- 
ment or  city  dispensary  and  get  the  proper  medical  treat- 
ment there;  also,  to  avoid  quacks.  In  no  case  do  we  allow 
them  in  the  food  producing  departments. 

ADVICE    JIIVEN    EMPLOYES 

For  hernias  we  advise  operations.  The  young  man  we 
especially  recommend  an  immediate  operation  while  he  is 
young  and  can  easily  undergo  the  operation.  In  the  case 
of  an  old  man  we  recommend  that  he  get  a  truss.  In  all 
cases,  we  require  either  an  operation  or  the  wearing  of  a 
truss  before  they  come  back  to  work. 

Also,  we  find  a  lot  of  men  who  have  not  been  vaccinated, 
especially  among  the  colored.  Here  we  require  vaccination 
either  by  their  own  doctors  or  the  examining  physician. 

In  case  of  failing  vision  we  lay  strong  emphasis  upon 
their  securing  of  the  proper  glasses  for  their  eyes  If  they 
haven't  the  money  to  purchase  the  same,  we  send  them  to 
a  certain  eye  dispensary  where  they  have  only  to  pay  for 
the  lenses. 

The  amount  of  ignorance  prevailing  among  the  ordinary 
workman  is  appalling  as  to  where  he  can  get  free  medical 
attention  without  cost  or  expense  to  himself.  In  most  cases, 
this  free  medical  attention  is  far  better  than  he  could  afford. 
In  the  large  cities  there  are  hundreds  of  free  dispensaries 
for  every  kind  of  ailment,  dental,  eye,  operative,  skin,  lung, 
medical,  etc. 

Many  workmen  have  serious  defects  often  unsuspected 
by  themselves.  Many  come  in  who  have  no  idea  as  to  the 
condition  of  their  lungs,  others  as  to  their  heart,  etc.  Most 
workmen  do  not  realize  the  seriousness  of  having  a  hernia. 
We  question  them  about  it  and  advise  the  proper  treatment, 
and  they  will  come  back  invariably  with  the  statement  that 


it  has  never  bothered  them.     Many  woiijd^rather  quit  their 


job  than  buy  and  wear  a  try 


all 
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Advanced  Specialties /»/•  Hospitals 


^dnde^rd  Sesimleis  Hospital  dtensib 
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Patented  May  4th,  1909,    Also  Patented  in  Great  Britian 
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The  ** Perfection'*  is  also  made  with  Seam  and  Low  Back-End  at  a  little  lower  price  in  White 
Enameled  Steel  Ware  (No.  4)  and  Gray  Enameled  Steel  Ware  (No.  3).  These  Pans  are  intended  for  Home 
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are  more  economical  as  the  Seamed  Pans  commence  to  rust  at  the  Seams. 

The  Seamed  Pan  in  the  White  Enameled  Ware  is  also  made  in  the  Child's  Size.  If  you  want  the 
Pans  which  are  anatomically  correct,  and  which  are  actually  Seamless,  always  specify  the  Seamless 
White  No.  40,  or  the  Seamless  Gray  No.  30.     Look  for  the  name  '' Perfection^ ^  on  each  Pan. 
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that  they  have  a  hernia,  in  fact,  good  sized  hernia,  until  it 
it  brought  to  their  attention. 

Then  there  should  be  physical  examinations  of  the  old 
employes  at  intervals,  to  reveal  if  there  is  an  approaching 
disease.  Many  a  disease,  if  caught  at  the  beginning,  can 
be  forestalled  or  warded  off.  The  great  trouble  is  that 
most  workmen  allow  the  disease  to  get  a  great  hold  upon 
them  before  seeking  proper  medical  service.  In  fact,  statis- 
tics show  that  650,000  workmen  die  every  year  from  pre- 
ventable   disease. 

FIND   UNSUSPECTED   DEFECTS 

The  finding  of  the  unsuspected  defects  is  the  greatest  good 
that  can  be  derived  from  a  physical  examination  depart- 
ment. Only  in  this  way  can  the  man,  his  company,  or  the 
community  be  able  to  help  him  in  maintaining  his  health. 
If  for  no  other  reason,  this  aid  to  the  individual  employe 
will  justify  the  existence  of  physical  examinations  in  every 
industrial  organization.  Then  the  placing  of  men  in  jobs 
according  to  their  strength  and  energy  often  saves  the  loss 
of  life  and  limb.  The  saving  of  one  life  is  worth  the 
necessary  expense   of   a  whole   department. 

In  conclusion,  I  wish  to  say  that  the  hiring  of  men  under 
a  physical  examination  system  is  the  only  way  of  intelli- 
gently employing  men.  When  the  employer  does  not  know 
the  fitness  of  his  men  or  the  men  do  not  know  their  own 
fitness,  it  is  as  though  the  blind  hired  the  blind.  Second, 
that  physical  examinations  are  not  conducted  to  bar  men 
from  industry,  but  place  them  where  the  safety  of  their  own 
well  being  is  not  endangered.  Third,  by  the  examination 
system  only  can  the  employer  get  at  his  men  to  carry  on 
any  kind  of  physical  reconstruction  work  among  his  em- 
ployes. Fourth,  from  the  view  point  of  efficiency,  physical 
examinations  are  essential.  To  industries  where  they  do 
not  place  their  men  according  to  their  physical  fitness,  weak 
help  is  paid  for  very  heavily.  Fifth  and  last,  from  the 
view  point  of  safety  to  the  employes,  physical  examinations 
are  not  only  absolutely  essential,  but  should  be  required 
by  the  community  for  its  own  protection.  No  industry,  be- 
cause of  its  lack  of  oversight  over  its  employes'  physical 
condition,  has  a  right  to  turn  out  men  upon  the  community 
crippled  and   inefficient  to  be  more  or  less  a  public  charge. 

Physical  examinations  pay  from  every  point  of  view, 
safety,  efficiency,  humanitarian,  and  cold  cash. 


Medical  Director  Speaks 

Dr.  H.  P.  Hourigan,  medical  director  of  the  Larkin  Com- 
pany, was  a  speaker  at  the  fifth  annual  meeting  of  the  In- 
dustrial Safety  Congress  of  New  York  which  was  held  in 
Syracuse.  December  6,  7,  8  and  9.  He  outlined  the  medical 
service  of  the  organisation  with  which  he  is  connected,  his 
talk  being  illustrated  with  slides. 


Auto  Factory  Has  Hospital 

An  emergency  hospital,  with  latest  equipment  and  acces- 
sories, is  located  at  the  factory  of  the  Chevrolet  Motor 
Company  of  California  in  Oakland.  The  hospital  is  in 
charge  of  Miss  Dorothy  M.  Magor,  R.  N.  Dr.  Guy  Wal- 
lace, the  consulting  and  visiting  surgeon,  is  able  to  take 
care  of  the  most  serious  accident  at  the  Chevrolet  hospital. 


Hospital  for  Lumber  Employes 

The  Loyal  Legion  of  Loggers  and  Lumbermen,  an  or- 
ganization of  workers  in  the  timber  industry,  has  purchased 
the  Aberdeen,  Wash.,  General  Hospital  building  and  equip- 
ment at  a  cost  of  $400,000.  The  institution  will  be  enlarged 
and  expanded  to  provide  hospital  facilities  for  lumber  em- 
ployes of  that  section. 


Buda  Co.  Medical  Service 

Department  Made  3,761  Physical  Examina- 
tions of  Employes  During  Its  First  Year 

By  Harvey  M.  Tupper,  M.  D.,  Surgeon  to  the  Buda 
Company,  Harvey,  III. 

The  Buda  Company  of  Harvey,  III.,  engaged  in  the  manu- 
facture of  gas  engines  and  railroad  supplies,  employs  about 
2,200  men  and  200  women. 

August  I,  1919,  was  the  date  on  which  the  medical  de- 
partment of  the  Buda  Company  really  came  into  existence- 
Then  a  full  time  nurse  was  put  on  duty  and  the  doctor  is 
on  duty  at  least  one-half  or  more  of  the  time  during  the 
day. 

Four  rooms  are  occupied  by  the  medical  department;  one 
is  a  waiting  room,  one  is  used  as  a  general  dressing  room, 
and  for  eye  cases,  and  the  third  room  contains  the  X-ray  ma- 
chine, a  table  where  patients  can  lie  down  if  they  wish,  and 
a  desk.  This  is  also  the  room  where  the  applicants  are 
given  their  physical  examination.  The  fourth  room  is  a 
fair  sized  dark  room. 

Every  applicant  for  a  position  is  examined  before  going 
to  work.  The  examination  given  the  men  is  the  same  as 
the  army  examination  with  the  exception  that  the  feet,  mouth 
and  rectum  are  not  examined.  All  deviations  from  normal 
are  noted  and  a  record  made.  Hernias  are  rejected  unless 
they  are  to  be  placed  in  a  clerical  position  or  unless  they 
are  such  skilled  workmen  that  it  would  be  extremely  difficult 
to  find  their  equal  in  that  particular  line.  Blindness  of  one 
eye  is  a  cause  for  rejection;  also  any  grave  deformity  where 
the  applicant  would  endanger,  himself  and  be  an  added 
liability  to  the  company.  We  try  to  have  no  set  rules  but 
use  judgment  as  the  cases  arise.  Decompensated  hearts 
are  rejected,  while  cases  of  chronic  indocarditis  with  com- 
pensation arc  accepted  and  given  light  work.  Of  the  3,761 
examinations,  the  monthly  average  of  rejections  ranged  from 
5  to  10  per  cent. 

One  interesting  finding  was  three  cases  of  inguinal  hernia 
that  had  been  discharged  from  the  army  but  a  few  days 
previously  as  being  physically  O.  K. 

The  Buda  Company  is  not  an  organized  shop,  and  prac- 
tically no  trouble  has  been  encountered  in  giving  examina- 
tions. Only  one  applicant  in  500  has  refused  to  take  the 
examination.  The  small  amount  of  grumbling  is  greatly 
over-balanced  by  the  satisfaction  many  of  the  applicants 
show  in  knowing  they  are  physically  sound.  One  common 
occurance  is  finding  a  normal  vision  in  one  eye  while  the 
other  shows  only  about  20/80  or  less,  the  applicant  not  know- 
ing that  either  eye  was  defective.  Very  often  a  hernia  is 
discovered  that  has  not  been  known  of  before  and  the  same  • 
with  valvular  lesions.  One  rejection  was  on  account  of  an 
excessive  number  of  scabies  on  the  man's  body.  Surely,  no 
one  could  do  proper  work  and  be  in  this  condition  to  say 
nothing  of  the  danger  to  his  fellow  workmen. 

From  the  experience  of  the  past  year,  one  is  led  to  be- 
lieve that  the  value  of  a  physical  examination  is  greatly 
under-estimated.  The  defective  employe  is  benefited  by 
being  placed  in  a  position  where  further  inquiry  will  not 
occur,  or  by  being  rejected,  thus  causing  him  to  seek  an 
occupation  where  safety  to  himself  exists. 

The  normal  employe  is  benefited  by  being  assured  that 
he  is  physically  sound.  As  for  the  employers,  if  they  carrj' 
their  own  insurance,  the  amount  of  compensation  paid  out 
is  greatly  reduced,  and  if  they  are  insured,  they  are  still 
benefited  by  having  fewer  men  away  from  work  by  reason 
of  physical  disability.  The  cost  of  labor  turnover  is  some 
times  very  high  as  the  following  example  will  illustrate: 
An  old  employe  who  had  ^F/S:f^(y^w4^"i^chine  for  years 


HOSPITAL    MANAGEMENT 


63 


..-  =  . 

.  '■w-:.'»-..ia'.-i.  * 

r 

1 

ri 

/^ 

^ 

j^tL 

» 

XI 

1 

^f; 

k^ 

>^   -- 

«4 

1 

m 

J 

•vSte 

«K 

.-^ 

■ 

w« 

k.J 

t.  ^ 

i 

\fi 

f 

...iiM 

i'v 

1 

k^ 

m 

^ 

^ 

^. 

l^^y 

•  "' 

SliT^ 

^ 

■ 

.».»^ 

W^ 

^. 

.\  1 

1 

1 

■■■ip^^r 

•""TflV 

rvSr^^BB 

lE^ 

K 

L. 

.. 

w 

Cwenty  lives  —  and  the  public  bl 


<<¥  DOXT  see  why  they  should  blame  us/*  said  Mrs. 
*  Allison  to  the  Secretary  at  the  Trustees'  Meeting. 
**We  did  everything  for  them  up  there.  They  were 
just  like  a  big,  happy  family  until  this — this  hap- 
pened," and  her  voice  broke  a  little. 

It  was  the  State  Hospital.  Everyone  in  the  city 
was  proud  of  their  hospital.  To  serve  on  its  Board 
of  Trustees  was  an  honor. 

The  building  was  well  heated,  well  lighted,  well  fur- 
nished. The  stairways  were  broad  and  easy  to  go  up 
and  down.  There  was  a  fire  alarm  and  a  coil  of  fibre 
hose  in  every  corridor. 

But  a  stealthy,  creeping  flame  started  in  the  base- 
ment at  midnight.  At  two  o'clock  most  of  the  first 
floor  was  a  mass  of  flames.  Then  the  alarm  rang. 
Doctors,  nurses,  attendants,  everyone  worked  with 
superhuman  strength,  like  men  and  women  inspired. 
They  guided  the  weak-  and  carried  the  helpless  down 
the  one  passable  stairway. 

In  spite  of  every  effort,  twenty  lives  were  lost. 

Next  day  the  town  rang  with  bitter  denunciation  of 
the    Board   of   Managers — the   charitable   men   and 


ames  us 


women  who  worked  long  and  faithfully  for  the 
happiness  of  their  patients. 

it  seemed  so  evident  now  to  every  intelligent  man 
and  woman  in  the  community  that  just  a  half-hour's 
thought  and  planning  for  the  installation  of  a  Grinnell 
Sprinkler  System  would  have  prevented  the  tragedy. 
Twenty  lives !  What  a  cruel  toll  to  pay  for  lack  of 
foresight ! 

Fire  has  caused  a  loss  of  over  forty  million  dollars 
in  hospitals,  schools,  colleges  and  institutions  in  the 
last  eight  years.  Add  to  these  startling  figures  the 
fact  that  hundreds  of  lives  have  been  lost  through 
these  same  fires. 

Then  ask  yourself :  Are  you  doing  all  you  can  to 
safe-guard  public  property  and  life  in  your  town? 

Read  "Fire  Tragedies  and  Tlieir  Remedy" 

If  you  are  on  a  hospital  board,  a  school  board,  a  board  of 
managers  or  in  any  position  where  a  trusting  public  has 
placed  human  lives  in  your  hands,  it  is  clearly  your  duty 
to  see  that  these  lives  are  safeguarded.  Send  for  "Fire 
Tragedies  and  Their  Remedy."  It  costs  just  the  price  of  a 
post  card.  Write  us  today,  now,  before  you  put  aside  this 
magazine.  Address:  Grinnell  Company,  Inc.,  281  West 
Exchange   Street,   Providence,   R.   I. 


Complete  Engineering  and  Construction  Service  on  Automatic  Sprinklers. 
Industrial  Piping,  Heating  and  Power  Equipments.    Fittings,  Pipe,  Valves. 


EXECUTIVE  OFnCES 
PROVID  E  NCE 
RHODE    ISLAND 


GRINNELL  AUTOMATIC  SPRINKLER  SYSTEM -H^en  the  fire  starts,  the  water^^. 
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was  temporarily  disabled  and  a  new  man  was  substituted. 
Before  he  had  become  efficient,  the  new  man  had  broken 
$1/5  worth  of  steel  drills.  After  the  physical  examination, 
the  applicant  returns  to  the  employment  office  where  he 
receives  his  time  card  and  other  instructions. 

Following  is  a  tabulation  of  the  injuries,  infections  and 
redressings  for  the  year  ending  August  i,  1920,  taken  from 
the  1st  annual  report  of  the  medical  departrnent: 

Lacerations     1650 

Redressings 4539 

Foreign  bodies  on  conjunctiva  of   eye 43^ 

Foreign   bodies  in   cornea  of  eye 1261 

Conjunctivitis   of    eye    477 

Puncture   wounds    248 

Contusions    35-^ 

Boils     60 

Burns  I93 

Abscesses    223 

Styes    .^ 19 

Fractures    .* 16 

Sprains    .4 124 

Hernia  8 

Deaths   2 

Amputations    h 10 

Abrasions     31 

Examinations    3761 

The  total  by  months  is:  August,  1919,  990;  September 
1 145.  October  1289,  November  1128,  December  865,  January, 
1520,  1099;  February  1074,  March  1310,  April  1078,  May  1275, 
June   1399,  July  743- 

The  lacerations  are  practically  all  treated  in  the  same 
way.  Nearly  all  the  men  came  in  contact  with  a  great  deal 
of  oil  and  grease  which  is  an  excellent  carrier  of  infection. 
First,  the  part  is  thoroughly  cleansed  with  soap  and  water, 
then  with  either  alcohol  or  gasoline.  If  a  finger  is  injured 
the  entire  hand  is  cleaned,  likewise  a  foot,  if  a  toe  is  injured. 
After  drying,  Dichloramine-T  is  thoroughly  applied  to  the 
wound  and  sterile  dressing  applied.  If  stitches  are  required 
no  drainage  is  ever  used,  although  if  any  devitalized  tissue 
be  present,  it  is  trimmed  away.  Using  the  above  treatment 
I  have  had  but  two  infections. 

In  our  redressings  Dichloramine-T  is  used,  also  Flavisol. 
If  a  raw  surface  is  present,  patients  greatly  appreciate  the 
use   of    Abbot's    parresine    mesh. 

When  foreign  bodies  are  removed  from  the  cornea,  a  4 
per  cent  cocaine  sol.  is  used  followed  by  25  per  cent  augyrol 
and  sat.  sol.  of  boric  acid.  In  2,170  eye  cases  it  was  necessary 
to  send  but  12  to  an  occulist. 

In  puncture  wounds  of  any  severity,  the  point  of  entrance 
is  slightly  enlarged  by  trimming  away  the  edge  and  an  iodine 
swab  inserted  to  the  bottom  of  the  wound.  No  drain  is 
ever  used.  • 

In  contusions  of  the  knee  joint  with  any  enlargement,  the 
patient  is  sent  home  and  instructed  to  put  no  weight  on 
the  affected  leg  until  both  knees  are  equal  in  size  by  measure- 
ment. This  may  not  always  seem  necessary,  but  we  believe 
from  our  experience  that  much  subsequent  disability  may 
be  prevented  in  this  way.  Most  of  the  193  burns  were  slight, 
the  severe  ones  resulting  from  molten  metal.  At  the  first 
dressing,  zinc  oxide  was  always  used  and  subsequently  Dichlo- 
ramine-T with  parresine  mesh  occasionally  altering  with  a 
wax  dressing.  The  initial  dressing  of  zinc  oxide  is  used  as 
it  seems  to  give  more  comfort  to  the  patient  than  any  other 
form  of  dressing. 

In  a  few  bad  infections  which  have  resulted  from  the  men 
not  having  the  first  aid  done  at  the  time  of  the  accident, 
Dakin's  solution  was  used. 

One  death  resulted  from  a  basal  skull  fracture  and  one 
from  a  cervical  dislocation  of  the  vertebrae.  The  amputa- 
tions were  all  either  fingers  or  toes. 


How  to  Reduce  Fatigue 

Proper  Arrangements  of  Work,  Rest  Periods 
and  Other  Practical  Methods  Being  Followed 

By  Frank  B.  Gilbreth,  LL.D.,  and  L.  IL  Gilbreth,Ph,D. 

[Editor's  Notk:  The  accompanying  article  is  from  a  paper 
read  at  the  Ninth  Annual  Safety  Congress  at  Milwaukee, 
September  27-C)ctober  i,  1920.] 

At  the  present  stage  in  the  progress  of  fatigue  elimination, 
not  much  will  be  gained  by  disputes  as  to  the  relative  effi- 
ciency of  various  methods  and  devices. 

The  important  thing  is  to  e*Hminate  at  once  all  unnecessary 
fatigue  that  can  be  located,  and  to  insure  that  the  worker 
is  not  fatigued  by  the  day's  work  beyond  the  point  where 
he  or  she   can   recuperate  completely   during  a   night's   rest. 

Those  interested  in  the  subject  are  acquainted  with  the 
necessity  of  making  a  fatigue  survey  to  determine  what  is 
being  done  along  these  lines  and  what  can  profitably  be  done; 
with  the  benefits  of  a  "museum"  where  fatigue  eliminating 
devices  from  all  sources  may  be  collected  through  photo- 
graphs, drawings,  and  preferably  models;  with  the  necessity 
of  arranging  all  possible  work  so  that  it  can  be  done  part 
of  the  time  standing  and  part  of  the  time  sitting;  with  the 
importance  of  supplying  work  chairs  and  rest  chairs,  fitting 
the  special  demands  of  the  work,  and  the  needs  for  re- 
cuperation from  it;  and  with  the  importance  of  rest  pe- 
riods. 

I>ISI»ITKS    OVGK    REST    TEUIOD 

Too  much  time  has  been  spent  lately  in  disputes  over  the 
necessity  for  and  duration  of  rest  periods.  The  scientific 
determination  of  the  need  lor  and  the  length  of  such  pe- 
riods is  no  work  for  an  amateur.  Best  practice  demands  that 
such  periods  be  introduced  wherever  there  is  a  question 
as  to  the  fatigue  of  the  worker,  with  an  undertsanding  that 
the  arrangement  is  temporary.  Further  investigations  may 
show  that  the  work  provides  sufficient  rest  periods  because 
of  unavoidable  delays  or  that  a  change  in  methods  may 
make  different  rest  periods  desirable.  Xo  one  has  a  right 
to  discredit  or  discard  rest  periods  after  a  half-hearted  at- 
tempt to  install  them.  I'sually  when  changes  are  made,  so 
many  factors  are  involved  that  it  is  almost  impossible  to 
place  the  blame  for  a  failure  where  it  belongs,  and  too 
often  it  is  attributed  to  the  rest  period,  which  has  probably 
been  introduced  in  spite  of  the  opposition  of  some,  who 
are  only  too  glad  to  accent  anything  that  may  seem  to  dis- 
credit  it. 

The  benefit  of  change  in  posture,  the  inlluencc  of  lighting, 
heating  and  other  work  conditions  arc  well  understood. 
These  are  all  very  practical  aspects  of  the  work.  I-^qually 
practical,  though  perhaps  not  so  well  understood,  is  tht 
new  attitude  toward  work  that  is  a  part  of  fatigue  elimina- 
tion. Viewed  from  the  fatigue  study  standpoint,  which  is 
closely  related  to  the  motion  study  standpoint,  all  work 
becomes  interesting— becomes  a  worth-while  subject  to  in- 
vestigate. Unless  already  investigated  and  standardized 
through  motion  study,  the  work  method  under  inspection 
is  probably  wrong,  and  offers  a  field  for  improvement.  The 
problem  may  be  considered  in  various  ways;  for  example, 
as  one  of:  first,  worker;  second,  surrounding  conditions 
and  tools;  third,  motions.  Again,  as  a  problem  of  decisions 
and  motions,  each  part  of  it  may  be  considered  as  consist- 
ing of  three  types  of  motions:  first,  those  almost  beyond 
the  capability  of  the  one  performing  the  work,  but  which 
may  be  learned  by  him,  and  which  require  the  best  in  him ; 
second,  those  well  within  the  grasp  of  the  person  doing  the 
work,  which  he  may  easily  reduce  to  habit  and  perform  with 
ease  and  pleasure;  third,  those  extremely  simple  for  the  one 
doing  the  work,  which  may  well  be  passed  over  to  some 
one   of   less    experience,    ^^^i^i^fegr^yC^j^^^^  t^c 
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F/ovra  Bmaily  from  thm  brush 


Three  points  to  consider- 

"when  you  buy  paint  for  ceilings  and  walk 

1.  Will  it  turn  yellow — or  remain  white  ? 

2.  Will  it  flake  off— or  stay  on  ? 

3*  Will  it  collect  dirt — or  stay  clean? 


GlOM 

Finish  Paint 


Flat 
Finish  Paint 


Try  this  test  yourself 

Rub  your  finger  over  dirt- 
resistant  gloss  paint.  It 
wtriU  not  leave  a  mark. 
Then  note  the  smudge 
your  finger  leaves  on  the 
porous  surface  of  flat 
fknish  paint 


A  NY  white  paint  looks  'well 
ijL  when  first  applied— but  how 
^Jl  long  will  it  stand  up  under 
actual  service  conditions?  How 
will  it  look  after  it  has  been  on  the 
walls  for  six  months  or  a  year? 

These  are  the  questions  you 
have  got  to  answer  before  you 
choose  the  paint  for  your  kitchens, 
bathrooms,  laundries,  power 
houses  and  other  interiors  where 
light  and  cleanliness  are  desirable. 

A  flat  finish  paint  has  a  rough, 
porous  surface  that  is  boimd  to 
collect  dust  and  dirt.  Once  soiled 
it  can  never  be  properly  cleaned. 
Washing  or  brushing  merely  drives 
the  dirt  still  deeper  into  the  thou- 
sands of  little  pores  and  crevices. 

In  many  paints,  particularly  flat 
paints,  there  is  not  enough  non- 
volatile liquid,  or  "binder,"  to  get 
a  proper  grip  on  the  wall.    Such 


paints  chip  off  and  scale,  giving 
added  expense  instead  of  service. 

Ordinary  gloss  surface  paints 
soon  turn  yellow,  thus  robbing 
you  of  light  and  necessitating  fre- 
quent repainting. 

By  oiu"  exclusive  process  we 
have  produced  a  paint  which 
avoids  all  these  dangers — a  high 
gloss  paint  of  intense  and  lasting 
whiteness. 

Remains  white  longest 

We  guarantee  that  Barreled  Sunlight— 
the  Rice  Process  Mill  White — will  remain 
white  longer  than  any  other  gloss  paint. 
Its  smooth,  glossy  surface  is  highly  re- 
sistant to  all  forms  of  dust  and  <^rt,  and 
may  be  washed  clean,  like  tile. 

Actual  tests  show  that  Barreled  Sun- 
light, when  applied,  costs  less  per  square 
yard  than  any  other  mill  white. 

May  be  applied  by  brush  or  spray 
method.    Sold  in  barrels,  also  in  cans. 

Send  for  free  panels  for  test  described 
at  left,  also  booklet,  "More  Light." 
I 


U.  S.  GUTTA  PERCHA  PAINT  CO. 
10  DudlAj  Street  Providence,  R.  I. 
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work  may  be  considered  as  consisting  of  cycles  of  mo- 
tions, the  motion  cycle  having  sixteen  elements  in  different 
combinations.  These  elements  are:  search,  find,  select, 
grasp,  position,  assemble,  use,  dissemble,  or  take  apart,  in- 
spect, transport,  loaded,  pre-position  for  next  operation,  re- 
lease load,  transport  empty,  unavoidable  delay,  avoidable 
delay,  and  rest  for  overcoming  fatigue.  Again,  the  work 
consists  of  the  motions,  and  the  resulting  fatigue — the  prob- 
lem being  to  accomplish  the  work  with  those  motions  which 
are  produced  with  least  fatigue. 

DEVISE  ONE  BEST   WAY 

Some  of  the  investigations  suggested  by  these  methods 
of  attack  upon  the  problem  require  intensive  training  and 
special  apparatus.  Many,  however,  may  be  made  without 
special  training  and  with  no  apparatus,  through  keen  ob- 
servation and  interest  in  the  subject.  The  fundamental  idea 
is  to  think  in  elements  of  motions  and  the  resulting  fatigue, 
with  the  aim  of  devising  the  one  best  way  to  do  the  work. 
In  order  that  this  may  be  most  profitable,  a  laboratory,  or 
at  least  a  laboratory  trained  worker,  to  measure  and  co- 
ordinate the  findings  of  the  thinkers  will  mean  most  economy 
of  effort  and  most  profitable  and  permanent  results.  Such 
laboratories  and  such  workers  are  becoming  more  and  more 
a  part  of  industry.  The  supply  will  meet  the  demand,  and 
will  be  forth-coming  quickest  when  everyone  interested  in 
fatigue  goes  through  the  preliminary  stages  of  waste  elimin- 
ation for  his  own  work  processes,  in  the  plant  and  out. 

Investigations  in  the  science  of  fatigue  elimination  are 
going  on  everywhere.  The  Society  of  Industrial  Engineers 
has  established  an  international  committee  for  the  investi- 
gation of  problems  of  eliminating  unnecessary  fatigue  in 
the  industries.  This  committee  is  collecting  data  on  fatigue 
elimination  in  all  countries  and  is  glad  to  co-operate  with  all 
interested  in  the  subject,  to  receive  into  its  membership  a 
representative  of  any  body  interested  in  the  subject,  and 
to  place  its  findings  at  the  disposal  of  everyone.  Data  are 
being  collected  in  the  fields  of  psychology,  physiology, 
psychiatry  and  the  allied  sciences.  Thinkers  in  all  coun- 
tries are  attacking  the  problem.  We  are  bound  to  have  the 
facts  placed  at  our  disposal.  The  important  thing  is  to 
introduce  broadcast  the  practice  of  studying  actively  with 
the  aim  of  eliminating  fatigue  and  of  supplying  fatigue 
eliminating  methods  and  devices  at  the  earliest  possible  mo- 
ment. 

If  every  member  of  the  community  would  study  his  own 
activities  for  one  day,  and  try  to  carry  out  the  improve- 
ments that  are  bound  to  suggest  themselves,  no  matter 
in  w^hat  amateur  fashion,  the  solution  of  the  problem  of 
eliminating   unnecessary    fatigue   would   be   assured. 


Daily  Average  Increases 

The  number  of  patients  treated  at  Harrisburg,  Pa.,  Hos- 
pital has  increased  materially,  according  to  the  annual  report. 
In  1909  the  daily  census  showed  an  average  of  80  patients, 
while  in  1919  the  daily  average  was  120.  Another  big  increase 
was  shown  in  the  free  patients.  During  1909  the  number 
totaled  876,  advancing  to  1,287  in  191?-  The  advance  in  the 
per  capita  cost  was  from  $1.55  a  day  in  1909  to  $2.95  in  1919. 


Nurses'  Home  Dedicated 

About  2,000  persons  were  present  at  the  recent  dedication 
of  the  new  nurses'  home  of  Beth  Israel  Hospital,  Newark. 
N.  J.  The  home  will  accommodate  thirty  nurses.  Salary 
increases  for  pupil  nurses  at  this  hospital  became  effective 
last  month  and  give  first  year  nurses  $20  and  second  and 
third  year  students  $25  and  $30  a  month  respectively. 

Hospital  for  Veterans 

Fort  William  Henry  Harrison,  near  Helena,  Mont.,  is 
being  converted  into  a  general  hospital  for  the  rehabilitation 
of  disabled  veterans  from  the  northwestern  statesQ[^ 
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4 — Treatment  of  Hemorrhage 


IN  the  control  of  all  kinds  of 
hemorrhage,  with  the  excep- 
tion of  that  following  chloro- 
form narcosis,  Adrenalin  is  an 
efficient  aid.  The  object  of  hemo- 
static treatment  is  to  constrict 
the  lumen  of  the  bleeding  ves- 
sels, thereby  retarding  the  flow 
of  blood  and  facilitating  the 
formation  of  a  clot  which  acts 
as  a  plug  and  arrests  the  hemor- 
rhage. 

Adrenalin  is  effective  not  only 
by  virtue  of  its  obvious  vasocon- 
strictor action,  but  also  because 
it  shortens  1M  (xxigulatwn  time. 
This  has  been  demonstrated  by 
Cannon  and  his  co-workers  to  be 
true  particularly  when  small  doses 
are  injected  intravenously  or  even 
subcutaneously. 

In  severe  hemorrhages  one 
drachm  of  Adrenalin  1:1000  in  a 
pint  of  hot  salt  solution  may  be 
given  by  hypodermodysis  in  the 
subcutaneous  tissue  under  the 
breast  or  by  infusion  directly 
into  a  vfein.  This  is  not  a  large 
dose  of  Adrenalin  if  the  hypo- 
dermodysis or  the  infusion  is 
given  slowly. 

Adrenalin  is  oxidized  in  the  dr- 
culation  so  rapidly  that  the  result 
of  this  injection  is  not  the  tumult- 
uous effect  that  would 
be  expected  of  one 
drachm  of  Adrenalin; 
it  is  rather  the  evenly 


WIgIt 


RAD*     MARK 


sustained  effect  of  a  few  minims. 
Adrenalin  restores  and  maintains 
the  arterial  tension,  and  the  vol- 
ume of  fluid  introduced  into  the 
almost  exsanguinated  vessels 
gives  the  heart  something  upon 
which  to  contract. 

Superficial  hemorrhages  and 
others  which,  because  of  their 
location,  are  readily  accessible 
may  be  treated  by  the  topical 
application  of  previously  moist- 
ened compresses  to  which  are 
added  a  few  drops  of  Adrenalin 
1 :  1000.  In  the  category  of  hemor- 
rhages which  are  amenable  to  this 
local  measure  are  those  of  the 
nose,  mouth,  throat,  ear,  vagina, 
uterus,  and  rectum. 

In  hematemesis  give  by  mouth 
about  one  drachm  of  the  1:1000 
solution.  The  ingestion  of  the 
remedy  in  this  case  brings  it  into 
immediate  contact  with  the  bleed- 
ing vessels.  In  hematuria  the 
injection  into  the  bladder  of  an 
ounce  or  two  of  a  solution  of 
Adrenalin  1:5000  or  1:10,000  is 
frequently  effective. 

Because  of  its  vasoconstrictor 
action,  Adrenalin  is  utilized  also 
as  an  application  to  mucous 
membranes  which  are  the  sites 
of  vascular  engorgement  or  in- 
flammation. Dilution 
to  1:5000  is  proper 
when  Adrenalin  is  used 
for  this  purpose. 
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"To  Be  Certain—  | 

Bum-It-Air 

£  nameled 
sputum  cups 
have  to  be 
cleaned.  It's 
unplea  s  a  n  t 
and  —  labor 
costs  money. 
Paper  cups 
can  be  burn- 
ed,   contents 

No.  5   CO^-ERED   SPUTl'M   CUP     ^^^  ^^^'      "^"^    \ 
An  aU  paper  ««Barnllor*  Cup.       danger    is 

eliminated  at  once  and  without  expense. 

We  manufacture  all  styles  of  paper 
sputum  cups  (fillers)  and  pocket  cups 
for  hospitals.  Hundreds  of  institutions 
have  found  them  superior  and  are  now 
using  them.    ARE  YOU? 

SAMPLES   FREE 
Ask  for  Catalog  of  Our  Complete  Line 


SEE   THAT 
I  THUMB    HOT.D? 

An  added  conve- 
nience for  the 
easy  withdrawal 
of   AUcrs. 

This  covered 
holder  model  in 
poli'thed  nickel 
or  lacquer  finish. 
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OTHER 
BURNITOL  PRODUCTS 
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Paper  Cuspidors 
Hemorrhage  Boxes 
Paper  Drinking  Cups 
Paper  Napkins 
Paper  Handkerchiefs 
Paper  Towels 
Toilet  Paper 
Paper  Bags 
Green  Soap 
Surgical  Soap 


Liquid  Soap 
Soap  Chips 
Soap  Powders 
Scouring  Powder 
Sweeping  Compound 
FUMIGATORS 
Liquor  Cresolis 
BURNITOL— 20 
Toilet  Cleansers 
Insecticides 
Deodorants 


Burnitol  Manufacturing  Co* 


Boston 


Chicago 


San  Francisco 
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The  Question  Box 

Problems  in  Hospital  Administration 
Dealt  With  From  the  Practical  Side 


To  the  Editor: 

When  a  hospital  has  (i)  a  superintendent  of  the 
training  school,  (2)  a  theoretical  instructress,  and  (3)  a 
practical  instructress,  how  should  the  work  be  divided 
among  these  three  persons  and  what  relationship  should  this 
training  department  have  with  the  practical  work  of  the 
hospital?  We  would  like  to  know  esipecially  how  to  differen- 
tiate the  duties  of  the  assistant  superintendent  in  charge  of 
the  hospital  operating  and  the  training  school  work. 

We  wish  especially  to  list  the  routine  or  the  work  of 
each  so  that  there  is  no  overlapping.  Is  it  necessary  for 
those  connected  with  the  training  school  department  to 
spend  much  or  any  of  their  time  in  the  hospital,  and  if  so, 
what  would  be  their  work?  In  other  words,  can  the  students 
be  looked  after  without  too  much  oversight  in  the  hospital 
from  the  instructress?  An  Eastern   Subscriber. 

The  superintendent  of  the  training  school  is  the  executive 
head  of  the  training  school  and  has  charge  of  the  theoretical 
as  well  as  the  practical  work.  The  duties  of  the  theoretical 
instructress  should  be  to  teach  some  of  the  classes,  attend 
all  of  them,  including  the  lectures,  and  arrange  for  the 
theoretical  work,  under  the  direction  of  the  superintendent 
of  the  training  school.  The  practical  instructress  could  well 
be  the  assistant  of  the  theoretical  instructress  and  go  on  to 
the  floors  of  the  hospital  to  see  that  the  nursing  as  taught 
in  the  class  is  carried  out  in  the  actual  work  of  the  hospital. 

It  might  not  be  wise  for  this  practical  instructress  to  be 
clothed  with  sufficient  authority  to  compel  the  head  nurses 
on  the  floor  to  practice  nursing  as  she  directs,  but  rather  to 
point  out  to  the  head  nurse  how  the  nursing  is  being  taught 
in  the  class  room,  and  when  there  is  any  conflict  between  the 
theory  and  the  practice,  to  bring  the  matter  to  the  super- 
intendent of  the  training  school,  who  should  decide  whether 
the  practice  or  the  teaching  should  be  changed. 

The  assistant  superintendent  of  nurses,  who  is  in  charge 
of  hospital  operation,  must,  of  course,  take  her  orders  from 
the  superintendent  of  the  training  school  ani  her  effort 
should  be  to  co-operate  with  the  instructress  and  to  har- 
monize the  theoretical  and  practical  work. 

It  is  difficult  to  understand  how  th^se  various  heads  can 
work  successfully  in  a  hospital  without  their  duties  over- 
lapping. 

Where  the  class  rooms  of  the  training  school  are  in  the 
nurses*  home  the  instructress  will  spend  most  of  her  time 
in  the  class  room  unless  she  conducts  bed-side  teaching. 

The  disciplining  of  nurses  should  be  left  to  the  super- 
intendent of  the  training  school.  It,  of  course,  is  the  duty 
of  the  instructress  to  report  infractions  of  rules  coming 
under  her  observation  to  the  superintendent  of  the  training 
school. 

To  the  Editor:  Our  institution  has  complied  with  the 
conditions  of  the  hospital  standardization  program  of  the 
American  College  of  Surgeons,  yet  it  was  not  named  on 
the  list  of  approved  hospitals  recently  issued.  Several  other 
institutions  also  were  not  included  in  this  list  and  we  would 
like  to  know  just  what  this  list  represented. 

Orthopedic  Hospital. 

The  list  of  approved  hospitals  of  the  American  College 
of  Surgeons  which  was  published  in  Hospital  Man- 
agement in  October  represented  only  the  general  hos- 
pitals of  100  beds  or  more  that  had  complied  with  the  stand- 
ardization conditions.  Names  of  special  hospitals  meeting 
these  requirements  have  not  been  made 
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AMERICAS  MOST  FAMOUS  DESSERT 


A  .MIXTURE 

SPECIAL  PACKAGE 

MAKtSFOURQUARTl. 


WTiiwrTLAVOR 

VrCtTABLE  COLOR 


SS  ..Tin  •  COM  PU-  «-     - 


THE 
EASY  AND  SURE 

WAY 
FOR  THE  NURSE 


GALLON  PACKAGE 


Among  the  dishes  which  the  nurse 
likes  to  prepare  are  the  refreshing  and 
attractive  salads  of  which  the  founda- 
tion is  Jell-O.    These  are  made  by  add- 
ing to  the  Jell-O  chopped  celery  and 
bits  of  fruit  and  nutmeats.     They  are 
moulded   in  teacups  or   little   moulds 
and  each  is  turned  out  on  a  lettuce 
leaf. 
Such  a  dish  may  be  called  a  salad  or  a  dessert  and  be  very  good  as 
either.     If  served  as   a  salad,  Mayonnaise  or  other   salad    dressing    goes 
with  it. 

As  made  of  Jell-O,  which  contains  all  the  ingredients  that  would  have  to 
be  added  if  plain  gelatine  were  used,  there  is  a  great  saving  of  time  and  labor, 
and  the  result  is  always  satisfactory.     The  nurse  who  uses  Jell-O  for  her 
dainty  dishes  is   never   obliged  to  depend   upon   luck. 
She  can  easily  and   surely  accomplish   what  she  used 
to  do  with  tedious  detail  and  with  qualms  as  to  the 
outcome. 

Jell-O  is  made  in  six  pure  fruit  flavors :  Strawberry, 
Raspberry,  Lemon,  Orange,  Cherry,  Chocolate. 

The  new  Special  Package  for  hospital  use  contains 
enough  Jell-O  to  make  four  quarts  of  jelly  as  against  one 
oint  of  the  regular  small  size. 

THE  GENESEE  PURE  FOOD  COMPANY 
Le  Roy,  N.  Y.,  and  Bridgeburg,  Ont. 
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CUTS   COST   of— 
HOSPITAL  Management 

The  "AUTOMATIC  EVERCOLD" 
keeps  foods  and  perishables  pure, 
dry  and  untainted.  It  maintains  a 
uniform  dry  temperature  in  refrig- 
erators and  cooling  rooms.  Elimi- 
nates ice  bills.  Its  daily  operating 
cost  is  $2.40  and  less  per  ton 
capacity. 

"AUTOMATIC 
EVER  COLD''  IS 
always  SAFE — !! 

There  are  no  leaks  of  poisonous 
gases  to  endanger  the  lives  of  pa- 
tients and  attaches.  "AUTO- 
MATIC EVERCOLD"  uses  Car- 
bonic Gas,  the  ONLY  SAFE  refrig- 
erant. This  gas  will  not  bum,  ex- 
plode, asphyxiate  or  corrode. 

Investigate  this  automatically  con- 
trolled refrigeration  system  that 
needs  no  expert  attendant.  Write 
us  today  for  detailed  information. 
Tell  us  of  your  refrigerating  prob- 
lems. Our  engineering  staff  will 
gladly  give  free  advice  on  refriger- 
ation work  to  any  hospital. 


AUTOMATIC  ^fflSx 

PEORIA.  ILLINOIS 

uik^  ^jTMrthinb  of  ICE 
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Watch  Your  Sterilizers 

Care    All    that    Protects    Hospitals    from 
Suits  Arising  from  Post-operative  Infection 

The  importance  of  careful  sterilization  is  emphasized  in 
a  recent  bulletin  of  the  American  Hospital  Association  issued 
by  Secretary  Warner,  which  calls  attention  to  a  letter  re- 
ceived by  a  manufacturer  of  sterilizer  controls  from  a  lawyer 
whose  client's  daughter  had  died  in  a  hospital  from  post- 
operative infection.  The  letter  asked  if  this  institution  was 
using  a  certain  kind  of  controls  and  raised  the  question  of 
whether  the  hospitals  are  giving  the  matter  of  sterilization 
sufficient  care  and  attention  to  meet  the  "reasonable  pre- 
cautions," as  intended  by  law,  the  lack  of  which  leaves  no 
protection  from  damage  suits. 

"This  question  each  hospital  must  answer  as  to  its  routine 
and  must  recognize  that  the  care  used  is  all  that  protects 
it  from  damages  arising  out  of  the  post-operative  infections 
which  are  likely  to  occur  at  any  time,"  the  bulletin  con- 
tinues, and  lists  the  following  suggestions  regarding  steri- 
lization  that   were   made   by   manufacturers   of    sterilizers: 

"Faulty  sterilization  occurs  in  two  ways : 

"First — The  sterilizers  becoming  so  out  of  order  that  the 
steam  does  not  r<?ach  the  inner  chamber.  One  case  was  re- 
ported wherein  it  was  certain  that  no  steam  had  reached  the 
inner  chamber  of  the  sterilizer  (daily  used)  for  over  a  year. 

"Second — Misuse  of  sterilizers  through  ignorance  of  the 
instrument  and  the  principles  of  sterilization.  Several  re- 
ports were  presented  of  cases  in  which  the  steam  had  been 
curtailed  in  amount  or  entirely  cut  off  from  the  inner  cham- 
ber 'because  it  wet  the  dressings.'  This  had  been  done  by 
the  nurse  or  orderly  entirely  on  their  own  responsibility, 
yet  it  is  doubtful  if  this  would  in  any  way  protect  the  hos- 
pital in  case  of  suit  as  'reasonable  precautions'  to  protect  the 
patient  had  clearly  not  been  taken. 

"With  the  recognition  that  the  institution  is  strictly  re- 
sponsible for  the  effectiveness  of  the  sterilization  and  that 
errors  inviting  damage  suits  are  now  occurring  the  follow- 
ing principles  and  methods  are  presented.  All  these  will  be 
found  in  routine  use  in  some  hospitals : 

"i.  An  ordinary  recording  steam  gauge  should  be  con- 
nected with  the  inner  chamber  of  the  sterilizer  if  not  already 
a  part  of  the  equipment.  These  gauges  are  inexpensive,  ob- 
tained anywhere  and  easily  attached.  They  are  kept  locked 
and  the  paper  dial  changed  every  twenty-four  hours  by  a 
responsible  person.  The  record  is  accurate  as  to  the  steam 
and  vacuum  pressure  on  the  inner  chamber  throughout  the 
day.  One  may  discern  at  a  glance  if  the  sterilizer  is  in 
perfect  order  and  if  each  sterilization  has  been  proper  and  if 
the  steam  pressure  and  vacuum  drying  was  continued  for 
adequate  time.  It  prevents  the  hurrying  of  the  last  load, 
etc.  The  daily  records  should  be  filed  in  the  superintendent's 
office  and  routinely  inspected. 

"2.  Sterilizing  controls,  as  are  now  quite  generally  used  in 
hospitals,  are  beyond  any  question  reliable  in  determining 
whether  sterilizing  temperature  surrounding  the  control  has 
been  attained  and  maintained  sufficient  time  to  insure  steri- 
lization. With  these  controls  it  is  possible  definitely  to  de- 
termine whether  your  routine  can  sterilize  the  middle  of 
the  package  of  three  sheets  or  six.  The  difficulty  of  heat 
penetration  into  compact  packages  can  be  studied  by  these 
controls  and  the  routine  of  the  hospital  in  the  preparation 
of  packages  for  the  sterilizer  can  be  made  such  as  to  insure 
heat  penetration  and  make  sterilization  certain. 

"3.  The  above  precautions  will  make  it  certain  that  any 
package  which  goes  through  the  sterilizing  process  is  ab- 
solutely  sterile.      One    Wst..  howev^,^j[|^otect   against    con- 
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SHERMAN'S 
VACCINES 

ARE  NOW  SUPPLIED  IN  A  NEW  10  MIL. 
(CO  CONTAINER 


Jj^CTERUL  VACCjJ 
SHERMAN'S  3< 


10  MiL  (cc) 

Twenty    Preparations. 
Beyond  the  experi- 
mental stage. 

Millions  of  doses  have 
been  administered. 


This  package  has  many  superior  features 
which  assure  asepsis,  prevent  leakage  and 
facilitate  the  removal  of  contents.  It  is  con- 
structed on  the  well  known  Sherman  prin- 
ciple. 

The  vial  is  amply  strong  which  prevents 
breakage  so  frequent  with  shell  vials. 

We  are  exclusive  and  pioneer  producers  of 
Bacterial  Vaccines.  Originators  of  the 
aseptic  bulk  package.  Pioneer  in  elucida- 
tion, experimentation  and  clinical  demon- 
stration. 

The  largest  producers  of 
Stock  and  Autogenous 
Bacterial  Vaccines 


MAMUF^MCTURCn 
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"ShertntMn'a  Vaecmet  are  Dependable  Anh^'ena^' 
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The  Margin 
That  Made  the 


HISTORY  tells  us  of  men  who, 
throug*h  the  impetus  of  the 
mighty,  worked  harder  and  longer 
than  tlhe  other  fellow,  thereby  through  a 
margin  of  minutes  or  hours,  attained  the 

achievement  of  being  "better." 

• 

qAnd  so  it  is  with  "AMERICAN"  Sterilizers 
and  Disinfectors — for  over  a  quarter  century 
every  ounce  of  endeavor  has  been  used  to 
make  of  these  apparatus  embodying  every 
essential  for  safety,  efficiency  and  economy, 
until  today  the  "AMERICAN"  has  attained 
a  standard  by  which  others  are  judged. 

^The  supreme  satisfaction  which  "AMERI- 
CAN" Sterilizers  and  Disinfectors  are  giving 
others    can    just    as    truly    be    had    by    you. 

Write  today  for  de- 
Mcriptive     builetina, 

American  Sterilizer  Co. 


ERIE,  PA. 


NEW  YORK  OFFICE 
47  W«6t  24th  St. 


CHICAGO    OFFICE 
202  South  Stat«  St. 


•'AMERICAN" 
Steam    Heated    Combination    Outfit. 


tamination  after  sterilization  and  be  certain  that  every  dress- 
ing and  article  used  as  sterile  has  been  through  the  steriliz- 
ing process. 

•*4.  Contamination  of  an  unopened  package  after  sterili- 
zation is  possible  only  through  insufficient  covering  and  ex- 
posure to  dust  before  drying.  Care  must  be  used  to  insure 
against  thin  wrappers  or  wrappers  with  small  holes — two 
thicknesses  of  cloth  outside  of  the  dressings  are  much  better 
than  one.  Unless  the  vacuum  of  the  sterilizer  is  in  good 
working  order  dressings  will  come  from  steam  sterilization 
too  wet  for  immediate  handling.  This  can  be  corrected  by 
shutting  the  steam  from  the  inner  chamber  completely  at  the 
end  of  sterilization  and  leaving  the  dressing  inside  the  steri- 
lizer with  the  door  open  and  the  steam  pressure  on  the 
outer  jacket  until  dry. 

**5.  In  the  preparation  and  handling  of  packages  for  steri- 
lization there  are  many  possibilities  of  a  package  not  steri- 
lized becoming  mixed  in  with  sterile  packages.  It  is  pos- 
sible to  determine  whether  -a  package  has  been  actually 
through  the  sterilizing  process  or  not  when  it  is  opened  at 
the  operating  table  in  the  following  way:  Place  inside  each 
package  a  slip  of  paper  on  which  the  date  on  which  the 
package  was  prepared  for  sterilization  has  been  written  or 
stamped  in  any  indelible,  silver  ink  which  writes  red  (ob- 
tainable everywhere.)  These  inks  will  remain  red  wrapped 
in  a  package  of  linen  almost  indefinitely,  if  not  sterilized. 
The  heat  from  sterilization  turns  the  color  to  black  and  the 
moisture  causes  the  ink  to  run  in  the  paper  enough  so  that 
a  slip  blackened  by  a  steam  sterilization  can  readily  be  dis- 
tinguished from  a  slip  blackened  from  dry  heat  or  from  long 
light  exposure.  This  method  is  quite  inexpensive,  but  satis- 
factory. The  following  story  was  obtained  from  a  hospital 
using  these  slips  and  where  it  was  first  supposed  that  it  was 
impossible  for  non-sterile  packages  of  linen  to  get  mixed 
with  the  sterile:  Non-sterile  packages,  as  shown  by  red 
slips,  are  being  opened  in  the  operating  room  about  one  a 
month  and  it  can  never  be  explained  how  they  got  mixed 
in. 

"At  one  time  a  whole  load  of  non-sterile  packages  was 
put  in  the  cupboards  with  the  sterile  linen  and  detected  and 
sorted  out,  as  opened,  by  the  slips.  While  this  may  to  some 
seem  surprising  it  should  be  said  that  the  nurses  and  oper- 
ating room  attendants  of  this  particular  hospital  clearly  rank 
among  the  very  best  of  this  country.  Therefore,  it  is  likely 
that  slips  in  the  handling  of  packages  are  occuring  in  many 
hospitals.  This  can  and  should  be  detected  before  damage 
is  done  by  the  use  of  these  silver  inked  slips,  or  perhaps  by 
some  other  devices.  However,  no  devices  other  than  steri- 
lizer controls  first  mentioned  and  these  paper  slips  with  the 
silver  ink  have  come  to  our  attention." 


Four  General  Army  Hospitals 

Four  general  army  hospitals  and  one  tuberculosis  hos- 
pital were  discontinued  by  the  army  during  October,  ac- 
cording to  army  officials,  leaving  only  four  general  hos- 
pitals in  operation,  Army  and  Navy  General,  Hot  Springs. 
Ark.:  Fitzsimmons  General,  Denver;  Walter  Reed  General, 
W^ashington,    and    Letterman    General,    San    Francisco. 

During  the  month  of  April,  1919,  there  were  66,640  sol- 
dier patients  undergoing  treatment  in  the  large  army  gen- 
eral hospitals,  and  of  this  number  28,500,  or  43  per  cent, 
were  receiving  the  benefits  of  the  army  reconstruction 
service.  By  December  this  number  had  fallen  to  17.950. 
of  whom  11,875,  or  66  per  cent,  were  undergoing  recon- 
struction. 

In  July,  1920,  6,751  remained,  and  of  these  4,808,  or  71 
per  cent,  were  undergoing  reconstruction.     According  to 
the  latest  figures  obtainable,  there  are  only  3.029  enlisted 
men,   and  457   officers   remaining  under   trfl^tfheat^iwtlic^ 
army  general  hospitals.  Digitized  by  V^rrVJijy  I V^ 
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Quality 


You  pay  a  price  for  "White  Line"  Hospital  Furniture  and 
Sterilizing  Apparatus  consistent  with  the  proven  merit  of 
"White  Line"  Equipment — b,  price  carefully  computed  from 
actual  manufacturing  and  administrative  costs. 

You  cannot  purchase  a  cheap  piece  of  "White 
Line''  Apparatus,  because  cheapness  is  a  factor 
not  permitted  to  enter  into  the  construction  of 
"White  Line"  Equipment. 

The  value  received  in  purchasing  "White  Line"  Equipment 
is  the  greatest  possible  value  that  can  be  given. 

Each  piece  of  the  equipment  is  so  built  and  finished  as  to  in- 
sure long  years  of  highly  satisfactory  service. 


SCANLAN-MORRIS  COMPANY 

MANUFACTURERS  OF  THE 

"White  Line,"  Madison,  Wisconsin,  U.  S.  A. 


r.y  -.u  nr^ogT<> 
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READ    THREE-SPEED    MIXER 
Ttv»   "D"    (Heavr    IXitr   Modd) 

A  Prominent 
Chef  Says: 

that  Hospitals  should  give  more  attention  to  the 
installation  of  equipment  in  their  Kitchen  Depart- 
ments, especially  so  when  dependable  mechanical 
help  can  be  so  easily  secured,  such  as  the 

Read  Three -Speed  Mixer 

This  machine  has  been  installed  in  practically 
every  large  Hospital  of  recent  construction  and 
it  is  the  modern  Hospital  with  the  modern  idea 
that  takes  advantage  of  every  opportunity  to  in- 
crease the  efficiency  of  the  Kitchen  Department. 

The  Read  Three- Speed  Mixer  gives  years  of 
honest  service  at  a  low  cost  of  operation.  This 
mixer  is  used  for  innumerable  purposes:  mixing 
bread,  roll  and  pie  doughs,  cake  batches,  mashing 
potatoes  and  vegetables,  whipping  cream,  mixing 
and  sieving  soups,  purees  and  jelHes. 

The  auxiliary  drive  operates  a  Coffee  Grinder, 
Meat  Grinder,  Vegetable  Sheer  and  many  other 
attachments. 

There  is  a  model  to  meet  the  requirements  of 
Hospitals  either  large  or  small. 

All  Inquiries  Given  Prompt  and  Courteous 
Attention 

Read  Machinery  Company 

YORK,  PA. 

MANUFACTURERS 

Kitchen  Machines  and  Bakery  Outfits 


Santo  Tomas  Hospital 

{Coniinucd  from  Page  51) 

"The  furniture  and  apparatus  necessary  for  the  original 
equipment  shall  be  purchased  by  the  purchasing  agent  of 
the  Isthmian  Canal  Commission  and  paid  fof  by  the  funds 
of   the   commission." 

This  extract  shows  clearly  the  joint  management  of  the 
Santo  Tomas  Hospital,  which  was  accomplished  and  made 
effective  by  decree  Xo.  71,  October  17,  1905,  and  signed  by 
Dr.  Manuel  Amador  Guerrero,  first  president  of  the  Repub- 
lic of  Panama. 

Since  that  date  the  management  of  the  institution  has 
continued  along  practically  the  same  lines,  subject  to  only 
minor  alterations  from  time  to  time  that  have  been  made 
necessary  by  changing  conditions.  With  the  hospital  remod- 
eled and  re-equipped  and  with  the  addition  of  new  personnel, 
consisting  of  graduate  nurses  and  a  trained  superintendent, 
conditions  began  to  improve  rapidly  and  steady  progress  has 
been  noted  until  the  present  time.  With  the  greater  effi- 
ciency of  the  hospital  the  number  of  admissions  hss  increased 
yearly  until  at  present  it  maintains  constantly  around  500 
patients  of  the  class  usually  ha-idled  by  any  general  city 
hospital.  The  staflf  of  the  institution  consists  of  16  physicians, 
of  whom  12  are  full-time  men,  while  4  are  visiting  physicians. 
-Ml  of  these  doctors  are  graduates  of  American  schools  and 
have  served  internships  in  the  United  States  before  em- 
ployment here.  With  the  exception  of  six  physicians  w^ho  are 
Americans,  the  entire  staff  is  composed  of  Panamanian  gen- 
tlemen, all  speaking  English  fluently  and  practically  all  being 
conversant  with  the  French  language  in  addition  to  their 
own.  Most  of  them  have  been  abroad  for  post-graduate 
study  and  on  the  whole  are  extremely  capable  professional 
men.  Four  interns  are  secured  each  June  from  different 
medical  schools  and  given  one  year's   rotating  service. 

The  professional  work  of  the  hospital  is  .divided  into  six 
services — surgical  and  X-ray,  medical,  g>'necological.  mater- 
nity and  pediatrics,  genito-urinary  and  laboratory.  Each  of 
these  sections  is  in  charge  of  a  chief  with  a  suitable  number 
of  assistants.  Complete  standard  case  histories  are  taken 
on  all  admissions  and  full  records  and  statistics  are  fully 
compiled  into  valuable  data. 

An  up-to-date  X-Ray  laboratory  is  maintained  in  the  in- 
stitution in  which  are  prepared  radiographs  and  flouro- 
scopic  views  of  any  conditions  needing  such  examinations 
which  arise  in  the  hospital.  Treatments  are  also  given  in  this 
department  and  a  small  quantity  of  radium  is  being  pur- 
chased at  an  early  date  to  add  to  the  equipment  for  this  line 
of  work. 

AH  routine  laboratory  work  for  the  institution  is  done  in 
the  hospital  laborator}^  This  department  in  addition  per- 
forms an  autopsy  upon  the  cadaver  of  each  patient  that  dies, 
as  well  as  performing  a  Wasserman  test  on  practically  every 
admission  to  the  institution.  Microscopical  pathology  and 
serological  work  are  also  done  to  a  large  extent. 

The  administration  of  the  institution  is  carried  on  by  the 
superintendent  and  office  force  and  the  chief  nurse  and  her 
assistants.  An  efficient  system  of  accounting  and  bookkeep- 
ing is  maintained  together  with  an  accurate  property  ac- 
count of  all  supplies  and  equipment  used  by  the  institution. 

The  nursing  staflf  of  the  institution  is  composed  of  twelve 
graduate  American  nurses,  twelve  graduate  Panamanian 
nurses  and  thirty-five  under-graduate  pupil  nurses.  On  De- 
cember 14,  1908,  the  president  of  the  republic  issued  a  decree 
authorizing  the  establishment  of  a  training  school  for  thirty 
native  pupil  nurses  and  upon  this  basis  the  modern  training 
school  of  the  hospital  is  maintained  today. 

-A.  free  dispensary  and  pharmacy  also  is  maintained  in 
which  are  treated  approximately  2,000  patients  each  month. 
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4^345  Yi^f'ds  of  Gold-Seal  Battleship  Linoleum 
arc  giving  ioD9r  floor-scn'iee  in  the  lobby 
and  zcards  of  St.  Elizabeth's  Hospital,  Brighton 
Station,  Boston.  Mass.  Architect :  E.  I\  P. 
Crahani,  BostOJi;  Contractor:  Charles  Loguc 
Bldg.  Co..  Boston:  Linoleum  laid  by  John 
H.  Pray  &  Sons  Co.,  Boston. 


^  ».. 


Hospital  Floor-Covering 
that  is  Built  for  Comfort- 


GOLD-SEAL  Battleship  Linoleum  com- 
bines with  its  toughness  and  durability 
the  comfort  of  resilience.  Comfort  not  only 
for  the  sick,  with  its  restful  brown  tone  and 
sound-deadening  quality,  but  for  the  busy 
nurses  and  doctors  who  spend  the  greater 
part  of  the  day  on  their  feet. 

The  officials  of  St.  Elizabeth's  Hospital  of 
Boston  are  using  this  floor-covering  not  only 
in  the  lobby  for  its  restful  dignity,  but  also  in 
the  wards  for  its  durability,  quietness  and 
sanitary  advantages. 

The  rigid  U.  S.  Xavy  standards  w'hich  Gold- 
Seal  Battleship  Linoleum  overtops,  and  the 
broad,  reliable  guarantee  are  meeting  with  the 
approval  of  many  hospital  executives  the 
country  over. 


Every  yard  is  sold  on  the  basis  of  "Satis- 
faction Guaranteed  or  Your  Money  Back." 

Gold'Seal  Cork  Carpet 

Gold-Seal  Cork  Carpet  is  especially  made 
for  those  places  where  absolute  silence  is  de- 
sired. It  is  springy,  as  noiseless  and  com- 
fortable underfoot  as  the  pile  of  a  heavy 
woven  rug.  Obtainable  in  restful  shades  of 
green,  brown  and  terra  cotta — with  polished 
or  unpolished  surface — lo  shades  in  all.  Of 
course  it,  too,  is  guaranteed. 

IVrite  our  nearest  office  for  further  information 
and   samples   of    these    quality    floor-coverings. 

{9  INCORPORATCO  M  ^ 


PIIILAnELPHIA  NEW    YORK 

5AN    FRANCISCO  CLEVELAND 

KANSAS     CITY  ATLANTA 


CHICAGO  BOSTON 

MINNEAPOLIS  DALLAS 

MONTREAL 


GOLD  SEAL 

Battleship  Linoleum 

(the  famous  FARR  &  BAILEY    BRAND ) 

Made  According  to  US.Novy  Standard 


B^   Surm   to 
Look  For 

thm 
Cold  Seal 


'XjOLD 
SEAL 


llNOLEUM 

MmJ    GUARANTEE 

I    \  SATISFACTION  GUARANTEED  ^ 
\    \     ORYOUR  MONEY  BAOy 


REMOVE  St\L  WITH 
DAMP   CLOTH 
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IT  is  a  remarkable  line  of  trucks  that  Colson 
MAlCEiS  with  his  ball-bearing  wheels. 
NO  truck  problem  seems  to  make  any 
DIFFEIREINCE  Simply  a  question  of 
WHAT   you  want.    He  will  specialize  on 
YOUR  individual  truck  problems  and 

REQUIREMENTS 

ARE  your  trucks  quiet?    Then  why  not 
IN- vest  in  a  good  ball-bearing,  rubber-tired 
lj|Ul£«T  easy  running  line? 
iRUCKS  are  Trucks  these  days. 
WE  make  the  best  there  is  to  be  had. 

CAN  you  afford  noisy  trucks  while  you 

SIJPPI  V  y^"^    patients    with    every 
iJVJrri^l    other  comfort? 

YOU  ^^^  *^^  Doctor.    We  are  only  the 
*  ^^^^  pills. 


P125-1EC 


The  Colson  Co. 

Elyr  ia,  Ohio,      U.  S.  A. 


An  additional  feature  of  the  hospital  is  the  venereal  clinic 
which  was  inaugurated  on  August  25,  1919.  This  depart- 
ment is  for  the  purpose  of  treating  absolutely  free  any  in- 
dividual who  applies  for  it  and  is  operated  on  the  same  plan 
as  similar  clinics  in  the  United  States  under  the  supervision 
of   the  United   States   public   health  service. 

An  average  of  approximately  20,000  patients  are  treated 
in  the  Santo  Tomas  Hospital  yearly.  These  patients  represent 
practically  all  nationalities  of  the  world  and  all  diseases 
to  which  mankind  is  heir  are  seen  within  the  walls  of  the 
institution.  While  the  equipment,  supplies  and  facilities  gen- 
erally are  not  absolutely  ideal,  it  is  on  the  whole  a  first- 
class  hospital  and  one  which  fills  a  large  place  in  the  busy 
world  of  the  Republic  of  Panama  and  the  canal  zone.  Many 
changes  are  needed  to  bring  this  institution  up  to  its  highest 
efficiency,  but  owing  to  financial  shortages  it  has  not  been 
considered  advisable  to  attempt  too  much  in  the  past,  but 
with  the  coming  of  the  new  Santo  Tomas  Hospital  an  ideal 
institution  may  be  expected. 

THE    NEW    SANTO    TOMAS    HOSPITAL 

The  present  hospital  is  located  at  Sixteenth  and  B  streets, 
in  one  of  the  noisest  and  dirtiest  parts  of  the  ctiy  of  Panama. 
Just  in  front  of  the  main  entrance  is  the  tramway  line,  where 
the  car  makes  a  noisy  turn ;  street  dealers  shout  their  wares 
on  every  side,  while  during  carnival  time  and  other  days 
of  fiesta  the  street  noise  is  most  terrific.  Due  to  the  central 
location  of  the  hospital  the  heat  from  adjacent  structures  is 
terriye.  The  present  buildings  are  poorly  arranged,  owing 
to  the  date  of  construction  and  to  the  fact  that  new  ones 
have  been  added  from  time  to  time,  making  the  whole 
group  an  admirable  fire-trap  during  the  dry  season.  Owing 
to  the  arrangement  and  the  great  age  of  many  buildings  it 
is  absolutely  impossible  to  maintain  the  desired  cleanliness 
and  modern  sanitary  conditions.  For  these  reasons  it  has 
always  been  most  desirable  to  remove  the  Santo  Tomas 
Hospital  from  its  present  location. 

For  many  years  it  has  been  the  hope  ond  dream  of  the 
presidents  of  the  republic  to  construct  a  new  and  modem 
institution.  However,  owing  to  numerous  political  move- 
ments, financial  deficiencies  and  other  changes,  it  has  never 
been  possible  to  make  this  project  a  reality  until  the  year 
1919.  At  that  time  the  national  treasury  of  the  republic  was 
receiving  approximately  $25,000  per  month  from  the  liquor 
tax  and  the  national  lottery  and  with  this  money  it  was 
decided  to  commence  the  construction  of  the  new  hospital 
building.  Several  sites  around  the  city  were  investigated 
and  it  was  finally  decided  to  construct  the  new  institution 
at  a  site  known  as  El  Hatillo,  which  is  a  high  point  facing 
the  Pacific  Ocean,  just  without  the  suburbs  of  the  city  of 
Panama.  The  official  ground  breaking  took  place  on  No- 
vember 15,  1919,  and  the  construction  work  is  now  well 
under  way. 

The  layout  of  the  institution  will  cover  approximately 
fourteen  acres  or  nine  city  blocks,  and  when  completed  will 
ultimately  cost  $1,000,000.  The  buildings,  which  will  be 
twelve  in  number,  will  be  arranged  in  rectangular  form, 
fronted  by  the  main  building,  which  will  face  the  sea,  and 
flanked  on  either  side  by  annexes  and  a  contagious  and 
tuberculosis  section.  The  buildings  will  be  of  reinforced 
concrete  and  concrete  blocks  and  the  whole  laj^out  will  be 
linked  together  with  a  mesh-work  of  streets  and  sidewalks, 
affording  easy  access  to  every  part  of  the  grounds.  A  re- 
taining seawall  is  being  constructed  along  the  entire  front- 
age of  the  institution,  which  will  control  the  unusually  high 
tide  that  is  present  on  this  part  of  the  Pacific  coast.  The 
space  of  four  acres  just  between  the  front  of  the  hospital 
and  the  seawall  will  be  occupied  by  ornamental  gardens  filled 
with  tropical  plants  and  flowers,  with  a  fountain  in  the  cen- 
ter.   Just  in  front  of  the  main  building  will  be  placed  a  flag- 
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IIGtO-NIER 

Refrigerators 

The  Highest  Quality  Produced 


A  wide  variety  of 
*  sizes  and  styles,  some- 
thing for  almost 
,  every  requirement. 
Special  refrigerators 
made  to  order. 


Catalog      free      upon      request 

We   ship  our   goods  every vAiere   subject   to 

examination  and  approval.    Absolute 

satisfaction  guaranteed. 

Ligonier  Refrigerator  Co. 

1001   C«Tui  Street         Ligonier,  Indiana 


P 

i 

i 


i 
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STANDARDIZED  CASE  RECORDS 

Used  in 

A  THOUSAND  HOSPITALS 

Our  catalogs  contain  the  following 
records : 

American  College  of  Surgeons 
Pennsylvania  Bureau  Medical 
Education. 

Catalog  No.  5 — Miscellaneous 
Charts. 

We  want  the  above  catalogs  to  reach 
every  hospital  superintendent  in 
America,  if  you  have  not  received 
yours,  we  will  send  them  for  the  ask- 
ing (no  charge). 

HOSPITAL  STANDARD  PUBLISHING  GO. 


Baltimore,  Md 


LlLLIl; vvTi  I  Ufi 


Manufactured  by  Kimberly-Clark   Co.,     Neenah,    Wis. 

An  Accepted  Absorbent 

Cellucotton  is  five  times  as  absorbent  as  the  best 
grade  of  cotton.  It  sterilizes  as  easily  and  success- 
fully as  cotton.    It  is  made  of  pure  wood  pulp. 

Samplms  and  Prices  on  Rmqumst 
Exclusive  Selling  Agents 

Lew^is  Manufacturing  Co. 


Walpole,  Mass. 


* 


New  York 


Philadelphia 


Chicago 


Cleveland 


Kansas  City  San  Francisco 


I 
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Kitchen  of 

AUentown  State  Hospital 

(AUentown,  Pa.) 
Is  Equipped  with 

"Wear-Ever" 

Aluminum  Cooking  Utensils 

The  appearance  of  a 
hospital's  kitchen  is  an  index 
to  the  standards  prevailing 
in  all  departments. 


At  first  glance,  a  kitchen  equip- 
ped with  "Wear-Ever"  alumi- 
num cooking  utensils  proclaims 
its  modern  character  and  suggests 
more  than  ordinary  care  by  the 
management  in  the  selection  of 
hospital  furnishings.  It  is  signifi- 
cant that  the  large  list  of  hospi- 
tals equipped  with  "Wear-Ever'^ 
is  increasing  daily. 


Replace  utensils  that  wear  out 
^1^     with  utensils  that" Wear-Evei."     ^|f 

The  Aluminum  Cooking  Utensil  Co. 

New  Kensington,  Pa. 

f 

In  Canada  '*  Wear-Ever*'  utensils  are  made  by 
Northern  Aluminum  Co.,  Limited, Toronto,  Ont. 
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staff  which  will  bear  aloft  the  national  emblem  of  red,  white 
and  blue.  From  Panama  City  an  elegant  boulevard  is  being 
constructed  along  the  sea  shore  to  the  front  of  the  new 
institution,  and  the  lands  adjacent  to  the  hospital  grounds 
are  being  tilled  and  leveled  in  order  to  make  the  surroundings 
sanitary. 

The  main  building  of  the  new  hospital  will  be  210  feet  in 
length,  60  feet  in  width  and  four  stories  high,  and  will  be 
augmented  by  three  annexes  of  practically  similar  size  which 
will  be  joined  by  corridors  to  the  main  building.  The 
venereal,  infectious  diseases  and  tuberculosis  sections  will  be 
separate  buildings,  or  in  reality,  hospitals  in  themselves,  each 
having  a  capacity  of  approximately  100  patients.  The  total 
capacity  of  the  entire  institution  will  be  600  patients  nor- 
mally with  facilities  for  emergency  crisis  expansion  to  900 
patients.  Adequate  quarters  are  being  provided  for  the  sev- 
eral staffs  of  doctors  and  nurses  and  separate  buildings  are 
under  construction  for  the  laboratory,  morgue,  power  house, 
kitchen,  shops  and  garages.  A  laundry  and  bakery  will  be 
included  in  the  utilities  of  the  new  institution.  Class  rooms 
for  the  nurses'  training  school  and  for  the  post-graduate 
school  of  tropical  medicine  which  is  contemplated  will  also 
be  included  in  a  separate  building. 

Modern  equipment  and  facilities  will  be  installed  through- 
out the  new  institution.  Sound-proof  walls,  silent  bell  call 
system,  floor  lights  and  inclosed  clothes  chutes  will  be  in- 
stalled in  each  of  the  hospital  buildings.  The  hospital  will 
be  equipped  with  four  large  operating  rooms  connected  with 
the  X-Ray  suite,  and  the  surgical  equipment  in  these  depart- 
ments will  be  modern  in  every  way.  The  entire  fourth  floor 
of  the  main  building  will  be  devoted  to  the  surgical  and 
X-Ray  suites,  the  third  and  second  floors  to  medical  and 
surgical  wards  and  the  first  floor  to  offices,  library  and  class 
rooms.  The  entire  basement  of  the  main  building  will  be 
occupied  by  the  dispensaries,  venereal  and  dental  clinics.  A 
radium  dei^^rtment  will  be  a  feature  of  the  surgical  suite 
and  hydro  and  electro-therapeutic  installations  will  also  be 
added  to  the  institution. 

The  appliances  and  accessories  for  use  in  equipping  the 
institution  will  be  purchased  new  in  the  United  States  and 
when  finished  the  Santo  Tomas  Hospital  will  undoubtedly 
be  the  finest  institution  south  of  the  United  States. 


Connecticut  Association  Meets 

A  meeting  of  the  Connecticutt  Hospital  Association  was 
held  November  18  at  Hartford.  It  was  in  the  nature  of  an 
executive  committee  meeting  to  consider  changes  in  the 
constitution  and  by-laws  and  to  get  reports  from  the  differ- 
ent committees.  One  of  the  main  objects  of  the  meeting 
was  to  ascertain  as  far  as  possible  the  need  in  Connecticut 
of  a  home  for  chronic  and  incurable  cases,  in  order  to  re- 
lease as  many  beds  as  possible  in  the  general  hospitals  that 
arc  now  occupied  by  this  type  of  cases ;  also  to  get  a  report 
from  the  committee  appointed  to  adjust  with  the  different 
insurance  companies  the  rates  for  the  care  of  compensation 
cases.  A  bill  providing  for  the  care  of  chronic  and  incurable 
cases  will  be  presented  to  the  general  assembly  in  Januar>', 
sponsored  and  Strongly  endorsed  by  the  association. 


Chicago  Dietitians  Hear  Report 

A  report  on  the  recent  convention  of  the  American  Dietetic 
Association  featured  the  November  meeting  of  the  Chicago 
Dietitians  Association  which  was  held  November  26  at  2^2 
East  Ontario  street.  Miss  Mabel  Little,  dietitian.  Marshall 
Field  &  Co.,  tea  room,  and  Miss  Ruth  Cornman  of  U.  S.  P.  H. 
S.  Hospital  made  the  principal  talks.  The  December  meet- 
ing, to  be  held  December  17,  will  be  featured  by  a  discussion 
of  "Institutional  Dietetics." 


Hospital  for  Negroes 

.St.  Luke's  Hospital  at  Greenville,  S.  C,  has  been  opened 
for  the  treatment  of  negro  patients.  Mary  H.  Bright.  R.  N., 
formerly  superintendent  of  Good  Samaritan  Hospital.  Green- 
ville, S.  C,  is  superintendent. 


Digitized  by 


Google 


HOSPITAL    MANAGEMENT 


79 


imiiiuitniiijiuiiiijitiriiiiiiiiiiiiiiiiiiiiiiatiiniiiiuiiiiiiiuiiiiiiiiiiiiit^^ 


X-Ray  Uses 


Horlicks 


Malted/J>::.  Milk 


^ 


The  Original 


The  Best  Test  Meal  with  Barium 
Sulphate  in  Gastro-Intestinal 

Diagnosis  | 

The  combination  that  is  endorsed  by  leading    t 
operators,  because  of  its  many  advantages.     ?. 

Literature  and  trial  quart'  1 

tity  prepaid   upon  request 

HORLICK'S,  Racine,  Wis. 


The  Only  Question 
As  To  Lungmotors 

The  Lungrrnotor  has  demonstrated  its  indis- 
pensable usefulness  in  the  hospital  times  with- 
out number,  saving  lives  which  would  other- 
wise have  been  lost,  and  winning  the  emphatic 
indorsement  of  hospital  superintendents,  physi- 
cians and  surgeons,  anesthetists,  and  all 
others  who  have  had  opportunity  to  witness  its 
wonderful  efficacy  in  restoring  respiration. 
Its  superiority  for  this  purpose  over  manual 
methods  is  indisputable. 

HOW  MANY  DO  YOU  NEED? 

When  you  consider  the  fact  that  need  for  the 
use  of  the  Lungmotor  may  arise  simultaneuosly 
in  several  departments,  it  seems  that  every 
hospital  should  be  prepared  for  emergencies, 
by  having  several  of  the  machines  on  hand.  In 
the  operating  room,  where  the  patient  may  not 
rally  properly  from  the  anaesthetic;  in  the 
delivery  room,  where  mother  or  child,  or  both, 
may  need  the  Lungmotor;  in  such  emergency 
cases  as  drowning  or  electric  shock,  brought  to 
the  hospital — the  Lungmotor  is  the  one  thing 
meeting  the  need. 

Don't  Be  Without  It 

THE  LUNGMOTOR  CO. 

Boylston   and    Exeter    StreeU 
BOSTON,  MASS. 


THE  MUELLER  UNIVERSAL  BONE 
SURGERY  ENGINE 


^^^L^^ 


A  Few  Reasons  Why  Hundreds  of  Surgeons  Have  Selected  this  Instrument  in  Preference  to  Others  are  Given  Below : 


It  is  safe  at  all  times  —  the   operating  instTument  is  in  action  only 

when  the  finger  is  on  the  trigger. 
The  weight  in  the  surgeon's  hand  is  less  than  two  pounds. 
The  hand  piece  is  held  in  comfort.     Its  pistol  shape  allows  free  action 

of  the  hand. 
The  flexible  shaft  is  made  of  sixteen  strands  of  high-grade  iano  wire 

and  will  transmit  ten  times  the  power  ever  called  for. 
Sterilization  by  boiling  the  hand  piece. 


6.  The  motor  is  entirely  enclosed  and  operates  noiselessly. 

7.  Any  operative  work  requiring  drilU  saw  or  bur,  whether  sinus,  trans- 

plant bone  graft,  bone  plating,  etc.,  can  be  done  with  the  Mueller 
engine. 

8.  Perfect  speed  regulation  and  operating  at  slow  speed  and  with  plenty 

of  power,  there  is  no  danger  of  heating  bone,  a  serious  defect  in 
some  engines. 


Made  by  V.  MUELLER  &  CO.,  "'^'?„tir^:L"choTwr''''*'  1771-1789  Ogden  Ave.,  Chicago 
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Cut  the  H.CoF  Linens 


Spending  money  for 
quality  is  one  way  of 
saving.  Inferior  linens, 
or  materials  intended  to 
take  the  place  of  linens, 
are  usually  expensive  at 
any  price.  Quality  linens 
are  the  only  kind  that  can 
cope  with  time  and  hard 
usage. 


Baker  Iinens 

Elspecially  Made  for 
Hospital  Purposes 

are  linens  of  better  weaves  and 
stronger  fabrics,  and  are  not  to  be 
confused  with  ordinary  linens. 
We've  spent  one-fourth  of  a  cen- 
tury studying  and  working  on  the 
problem  of  supplying  to  hospitals 
the  best  possible  linens  at  the  low- 
est possible  price.  We  give  direct 
service  and  you  save  the  middle- 
man's profit. 

Samples  and  Estimates  Sent 
Upon  Request 


Sheetn  and 
Pillow  Cantm 

Bed  Spreads 

Blaiiketfi 

Comfortables 

Qoilt» 

Mattress   Protectors 

Coatu    and    Aprons 
for    Attendants 


Table  Clothii 
Table    Covers 
Napkin  It 
Hack    Towels 
Face  Towels 
Bath    Towels 
Roller  Towels 
Kitchen   To  web 
Dish  Towels 


H.w.  Baker  Iinen  Co. 


41  Worth  St.,  New  York  City 


Boston 
FhUadelphia 


Los  Angeles 
San  Francisco 


Orthopedic  Survey  Made 

New  York  Agencies  Sponsor  Extensive  Investiga- 
tion  of  Cripples  and   Facilities  for  Their   Care 

The  results  of  an  extensive  survey  of  cripples  of  New 
York  City  has  just  been  made  public  with  the  report  of  the 
investigation  which  was  directed  by  Henry  C.  Wright  of  the 
Hospital  and  Institutional  Bureau  of  Consultation.  This 
survey  was  sponsored  by  a  number  of  agencies  interested  in 
orthopedic  cases. 

The  aim,  according  to  the  report,  was  to  ascertain  the 
number  of  persons  crippled  in  New  York  by  different  causes, 
and  the  nature  of  care  and  treatment  being  given  them, 
with  the  chief  emphasis  on  the  causes  which  produce  cripples. 
Instead  of  surveying  the  entire  city,  which  would  have  been 
a  very  large  task,  six  typical  districts,  having  an  aggregate 
population  of  110,000,  was  selected.  In  these  districts  a  house- 
to-house  canvass  was  made.  In  addition  to  the  field  can- 
vass, the  work  of  all  organizations,  hospitals  and  institutions 
dealing  with  cripples  was  examined  to  determine  its  char- 
acter and  scope. 

The  section  of  the  report  dealing  with  hospitals  says  that 
there  are  1,278  beds  available  for  orthopedic  cases,  including 
278  soon  to  be  provided.  Facilities  for  the  care  of  con- 
valescents, however,  are  inadequate,  as  there  are  only  278 
beds  in  four  institutions  devoted  to  this  work.  At  least  500 
more  should  be  provided,  according  to  the  report. 

An  interesting  item  in  connection  with  the  survey  was  a 
study  of  end  results  among  patients  who  were  discharged 
from  hospitals  after  an  average  stay  of  12  days  and  those 
whose  stay  averaged  52  days.  Two  groups  of  77  patients  each 
were  studied  in  connection  with  the  length  of  stay  in  the 
hospital  and  the  results  following  the  early  discharge  were 
found  to  be  entirely  satisfactory. 

"The  conclusion  might  be  drawn  from  the  foregoing  state- 
ment that  it  would  be  feasible  to  discharge  orthopedic  cases 
operated  upon  within  a  period  of  two  weeks,  and  that  as 
good  end  results  would  be  obtained  as  though  they  were 
kept  in  the  hospital  for  a  period  of  at  least  7  weeks,"  the 
report  continues.  "This  probably  is  a  fair  conclusion  as 
applied  to  the  majority  of  cases,  but  there  are  other  factors 
to  take  into  consideration  in  addition  to  the  end  results. 
Under  the  conditions  in  which  most  New  York  families 
live,  it  is  difficult  to  care  for  sickness  in  the  home.  To  the 
extent  that  patients  discharged  after  a  period  of  two  weeks 
still  remain  bed  patients  in  their  homes,  they  are  a  burden 
upon  that  home.  It  is  strongly  urged  by  some  that  a  hos- 
pital is  much  more  than  a  place  in  which  operations  are 
performed;  that  it  is  an  institution  designed  not  only  to  care 
for  the  needs  of  the  patient,  but  also  to  relieve  the  home  of 
the  burden  brought  about  by  sickness. 

"In  other  words,  as  to  whether  or  not  a  patient  needs  to 
be  cared  for  in  a  hospital  may  be  more  a  social  than  a  medical 
question,  and  the  decision  must  be  left  in  most  cases  with 
social  agents.  This  decision  involves  an  investigation  and 
determination  in  each  case  as  to  whether  or  not  the  burden 
can  be  cared  for  in  the  home.  It  seems  reasonably  clear 
that  patients  can  remain,  if  two  agencies  are  provided- 
first,  an  adequate  social  agency  to  examine  the  homes  and 
to  supervise  patients  in  the  homes  where  they  can  be  sent, 
and  second,  convalescing  hospitals  to  be  used  for  such  cases 
as  cannot  wisely  be  sent  home.  Neither  of  these  agencies 
is  adequate  in  New  York  City  at  the  present  tin^e." 
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Soft  Water  a  Boon^  a  Comfort, 
and  a  Great  Economy  in 
Hospital  Management 

If  every  hospital  manager  realized  the  fear- 
ful toll  that  hard  water  was  exacting,  every 
hour  and  every  day,  every  hospital  in  the 
world  would  be  equipped  with  a 


WATER  SOFTENING  SYSTEM 

This  system  is  so  simple  mechanically,  so 
easy  to  operate,  so  economical  in  its  cost  per 
thousand  gallons  treated ;  and  delivers  water 
so  beautifully  soft,  that  it  belongs  in  every 
hospital  with  20  beds  or  more. 

Send  far  our  Soft  Water  Book — Free 

BORROMITE  COMPANY  OF  AMERICA 


1514.105   West   Monroe   St. 


CHICAGO 


EDMANDS 

Electric  Bakers 


(Patented) 


The  World  Wide  Prestige  of 
the  Edmands  Electric  Bakers 
has  been  built  up  through  our 
earnest  efforts  to  produce  an  ap- 
paratus of  superior  construction 
for  the  most  efficient  application 
of  Radiant  Heat  to  any  part  of 
the  human  body. 


Send   for  oar  trial   uroposltion 


Manufactured  by 

Walter  S.  Edmands 

No.  9 

Boston,  Mass. 


fr 


* 
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Sjt»»ff.ogg** 


A  Complete   Line  of 

Supreme  Quality 

Surgical  Gauze,  Absorbent  Cotton, 

Bandage  Rolls 

Lewis  Manufacturing  Co. 


Walpole,  Mass.,  U.  S.  A. 


New  York  Philadelphia 

Cleveland 


San  Francisco  Chicago 

Kansas  City 


\ 
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Certainty  vs.  Guesswork 

Every  hospital  executive  knows  that  errors  in 
anaesthesia  occur  largely  through  tjie  inability  of 
anaesthetists  to  judge  of  the  dosage  and  control 
the  flow  of  the  mixture ;  and  this  fault  is  a  fault 
of  the  apparatus  used,  not  of  the  persons  using  it. 

Here's  the  Machine  You  Need 


DIRECT    FLOW 

OXYGEN 
#    VALVE 

FULL    FACE 
"SAFETY     MASK 

TRIGGER 

5  HUT -OF  F^ 

VALVE 

EXHALATION 
VALV£ 


REBREATHING 
BAG  


N.O    NEEDLE 
VALVE 


etmer  mixing 

VALVE 


DIRECT    ruOW 
N,0     VALVE 


WATER  DRAIN 

NEW  MODEL  "F" 

Ideal    Hospital 
Apparatus 

(Cut  shows  250 
and  100  gallon 
N2O  cylinders  at- 
tached but  any 
standard  gas  cyl- 
inder can  be  used, 
large       or       small.) 


MOUTH  HOOK 


POSITIVE  SIGHT* 

FEED 
MEASUREMENT 


IVrite  for  il- 
/«  s  t  r  at  e  d 
booklet  de- 
s  c  r  i  b  i  n  g 
Portable      and 

,    Hospital 

\  Models. 


Reasons  for  Its  Success 


It  can  be  successfully  op- 
erated by  any  competent 
anaesthetist 

Once  used  the  SUR- 
GEONS DEMAND  it 
constantly. 

It  is  ECONOMICAL  to 
operate,    using   from   40   to 


60  Gals.   N,0  per  HOUR, 

It  does  not,  with  ordinary 
care,  get  out  of  order. 

[t  has  proved  a  good  rev- 
enue  producer  wherever 
used,  both  directly  and 
indirectly. 


Used  in  Hundreds  of  Hospitals 
It  Has  a  Place  in  Yours 

There  is  a  hospital  near  you  which  has  had  experience 
with  the  Safety  Anaesthesia  Apparatus,  and  we  shall  be 
glad  to  refer  you  to  it  for  detailed  information  regard- 
ing our  machine.  Actual  test  of  satisfied  users  is  its 
best  endorsement. 

Uae  the  coupon  and  find  otii 

Safety  anaesthesia  apparatus 

Con  ^J  cem 


1652  Ogden  Ave. 


CHICAGO,  ILL. 


OUPONi 


Safety  AnaesthMla  Apimntos  Concern. 

16S2  Offden  Ave.,  Chicairo,  IlL  6 

Please    send    me    the    name    of    one    or    more  s 

hospitals  in  this  vicinity  using  your  apparatus,  ^ 

and  full  information  concerning  it,  without  ob-  ^ 
ligation  to  me. 


Hospital 


Individual 

m 
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Prices  Continue  to  Fall 

Gauze,  Cotton  and  Some  Canned  Goods  Pro- 
long Downward  Course ;  Rubber  Goods  Scarce 

Whether  or  not  supplies  and  equipment  are  at  rock  bottom 
prices  is  a  question  that  is  interesting  hospital  buyers  at 
this  time  as  many  items  have  shown  a  tendency  to  hesitate 
in  their  downward  course,  while  others  are  becoming^  more 
difficult  to  obtain. 

Cotton  and  gauze,  some  textiles  and  certain  lines  of  canned 
goods  are  reported  by  manufacturers  and  distributors  as 
being  likely  to  drop  even  lower.  Glassware,  rubber  ^oods, 
blankets,  sheets  and  pillow  cases,  and  canned  table  fruit  and 
vegetables,  according  to  predictions,  have  about  reached  their 
lowest  levels  and  the  only  immediate  change  in  price  looked 
for  was  a  gradual  increase. 

There  was  practically  no  change  noted  in  the  price  of 
enamelware  since  the  previous  month.  Rubber  gloves,  hot 
water  bottles  and  certain  types  of  tubing  were  reported  by 
some  distributors  as  being  scarce,  while  glass  jars,  particularly 
graduates,  also  were  difficult  to  obtain.  There  was  a  slight 
improvement  in  the  plate  glass  market. 

Metal  hospital  furniture  was  reported  to  be  available  in 
any  quantity  desired,  with  corresponding  improvement  in 
prices  over  an  earlier  period  when  these  articles  were  not 
so  plentiful. 

Cotton  and  gauze,  which  had  continued  to  drop  in  cost 
for  nearly  two  months,  in  mid-December  showed  no  in- 
dication of  steadying  and  further  decreases  were  predicted. 

There  was  a  good  supply  of  instruments  available  at  some 
dealers  and  some  were  preparing  to  issue  bulletins  containing 
many  bargains  in  these  lines. 

Blankets,  sheets  and  pillow  cases  were  quoted  at  practically 
the  same  figures  as  for  the  previous  30  days.  A  shortage  of 
these  was  looked  forward  to  in  view  of  the  difficulties  many 
factories  were  in  because  of  labor  and  financial  conditions. 
One  bright  spot  in  the  textile  situation  was  the  report  that 
gingham  used  for  nurses*  uniforms  might  be  expected  to 
drop  below  20  cents  a  yard,  compared  to  27^  cents  early  in 
November  and  22^/2  cents  December  15. 

The  restricted  pack  of  table  fruits  and  vegetables  due  to 
the  scarcity  of  tin  cans  was  given  as  the  basis  of  a  prediction 
that  these  items  were  to  increase  in  price  before  long.  Other 
lines  of  canned  goods,  however,  were  continuing  to  slump 
and  there  was  no  indication  that  they  had  reached  their  low- 
est figure. 

Food  Prices  Decrease 

Prices  for  food  at  the  Indianapolis  City  Hospital  have 
taken  a  decided  drop,  according  to  the  following  table,  show- 
ing the  cost  of  various  items  in  November  and  December. 
The  comparison,  which  is  on  prices  of  food  of  first  quality, 
is  as  follows: 

November.     December. 

Beef,  per  lb $  .15  $  .I3^i 

Smoked  ham,  per  lb 35^  .2814 

Fresh  ham,  per  lb .2554  .20 

Bacon,  per  lb 36  .^2 

Spareribs,  per  lb .22  .ip54 

Fresh  link  sausage,  per  lb 22  .20 

Pork  loins,  per  lb 35  .22 

Lard  compound,  per  lb 17^  .14 

Dressed  chicken,  per  lb 45  .38 

CofiFee,   per  lb 22  .18 

Flour,  per  bbl 11.20  9.25 

Corn  meal,  per  100  lbs 3.00  2.35 

Sugar,   per  lb 12  .09^ 

New  Building  for  Lowell  Hospital 

Dr.  Forster  H.  Smith  is  superintendent  of  the  new  Lowell, 
Mass.,  Tuberculosis  Hospital,  whose  new  building  was  re- 
cently formally  opened.    The  building  cost  $300,oc»^ 
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ALL-STEEL  FURNITURE 

Electrically   and  acetylene  welded  into   ONE   SOLID   PIECE.     No   bolts,   rivets,   threads,   or   castings—just 
smooth,  flush  connections,  where  the  fusion  point  is  not  even  detectable.    No  joints  to  become  loose  and  shaky — 

no  crevices  to  collect  dust  and  dirt.  /':^^^^^^^^^^^^H1 

This  one-piece  construction  insures  an  /^^^^^^^^^^^^^H  I 

indefinite  period  of  durability. 


Betz  Steel  Furniture  Is  Un- 
surpassed    in     Construction, 
Workmanship  and  Finish 


6HM791 

ZINC  TOP  TABLE— SOMETHING   NEW 

A   Table    Designed    for    the    Doctor's    Office, 

Laboratory  and  for  Hospitals 

Anrnlar  steel  leffs,  with  Zinc  top  and 
steel  shelf.  Top  has  special  zinc  covering 
which  can  be  removed,  if  desired:  will  not 
chip  and  is  very  easily  cleaned.  Makes  an 
ideal    bedside    table.      Size.    16x20. 

Price    each    $  10.00 

Dozen    100.00 


6HM951 

Instrument 

Cabinet 

Stands  5  8 
inches  high. 
20  wide,  15 
deep.  Glass 
shelves,  sides 
and  door. 
Nickel  trim- 
med. Four 
shelves. 
Price,   ea.    $70 


6HM111S.     AU-«teel  Best  Chair 

This  chair  is  constructed  of  tapered  steel 
tubing:,  acetylene  welded.  Is  an  exact  re- 
production of  a  wooden  chair  but  is  more 
durable  in  construction  and  will  last  a  life 
time. 
Price,    each    $7.50,   Dozen   $80.00 


RETAIL 

CHICAGO 

30  E.  Randolph  St. 


FRANK  S.  BETZ  CO. 

Wholesale  and  Mail  Order  DepU. 

HAMMOND,  IND. 


RETAn. 

NEW  YORK 

6—8  W.  48tli  St. 


DIX-MAKE  Nurses'  Uniforms 

Prices  Reduced! 

DIX-MAKE  UNIFORMS  can  now  be  pur- 
chased -at  lower  prices  than  during  the  past 
year  or  more. 

The  lessened  cost  of  materials  make  the  pres- 
ent reductions  possible,  and  we  are  glad  to 
contribute  our  share  in  an  effort  to  bring 
down  the  price  of  Uniforms  to  you. 

Please  be  assured  that  quality  of  materials, 
workmanship  and  every  detail  of  Dix-Make 
Uniforms  are  rigidly  upheld  by  us,  and  that 
we  shall  continue  to  spare  no  effort  in  our 
endeavor  to  make  for  you  as  satisfactory  uni- 
forms as  our  experience  and  ability  enable  us. 

Every  DIX-MAKE  garment  bears  the  DIX- 
MAKE  label,  and  is  sold  by  leading  depart- 
ment stores  nearly  everywhere.  Write  us  for 
Catalog  "20"  and  a  list  of  dealers. 


HENRY  A.  DIX  &  SONS  COMPANY 

Dix  Building  New  York  City 


No.  400 

The  authorised  govern- 
ment uniform  during  the 
war.  Of  superior  qual- 
ity Dixie  Cloth;  wom- 
en's   and    misses'    sizes. 

Price    reduced   to    $6.00 

Other  ,:2,':t,  to  $5.00 


Digitized  by 


Google 
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Will  Actually  Do 

These  Things  for  You:— 

MIX— All  Doughs,  Pie  Fillers,  etc.  Mix 
and  Beat  Mayonnaise  and  all  other 
Dressings.      MASH — Potatoes. 

BEAT— Eggs,  Batters,  Custards,  etc.  WHIP 
— Cream,  Icing,  Marshmallow,  Meringue,  etc, 

CHOP— Meat  and  other  Foods.  GRATE— 
Cocoanut,  Chocolate,   Cheese,   Nutmeg,  etc. 

GRIND— Coffee,  Spices,  Cereals,  etc.  SLICE 
—Potatoes,  All  Vegetables,  Fruits.  STRAIN 
— Soups  and  Purees.  CRUMB — Dry  Bread, 
Cakes  and  Crackers.  PREPARE— Apple 
Sauce,  Cottage  Cheese,  etc. 

The  Hobart  will  do  many  more  things  for 
you.  We  have  given  you  only  a  few  sug- 
gestions. 

The  Kitchen  Aid  is  a  small  machine  which 
does  on  a  small  scale  virtually  the  same 
things  done  by  the  Big  Mixer. 

Hobart  Mixers  advance  quality  of  foods — in- 
crease quantity — effect  big  savings  in  costly 
ingredients — do  away  with  confusion  and 
promote  cleanliness. 

Write  for  Booklet  A 

The  Hobart  Manufacturing  Company 

47-67   Penn  Ave.,   TROY,   OHIO 


Room  for  Every  Patient 

{Continued  from  Page  46) 
writers  show  that  387  claims  were  made  in  a  year  for  fire 
losses  in  hospital  buildings.  A  report  of  Miss  Lloyd  Marshall, 
chairman  of  the  committee  on  schools,  hospitals  and  penal 
institutions  of  the  National  Fire  Protection  Agency,  shows 
a  very  much  larger  number  of  fires  which  actually  occurred. 
There  were  607  fires  actually  occurred  in  hospitals  and  asy- 
lums in  one  year.  That  means  there  were  eleven  fires  a  week 
throughout  the  whole  year  in  hospitals  and  asylums  in  the 
United  States — and  these  are  only  reported  fires.  How  many 
fires  that  may  have  been  not  reported  can  only  be  guessed. 
Small  fires  in  hospitals  are  probably  given  as  little  publicity 
as  possible.  Hospitals  are,  therefore,  placed  in  the  same 
class  as  the  most  dangerous  buildings  we  have,  such  as  cotton 
mills,  oil  cloth  plants  and  others  which  house  dangerous 
occupations. 

The  problem  is,  therefore,  what  can  we  do  to  prevent  fires 
in  hospitals?  Fire  hazards  are  both  from  without  and  within. 
The  hazard  from  the  outside  every  one  can  see.  Places  where 
fires  originate  in  hospitals  are  generally  in  kitchens  or  laun- 
dries. Another  source  is  electric  wiring.  Heating  plants  in  ' 
the  same  building  with  patients,  especially  high-pressure 
boilers,  are  sources  of  danger.  A  whistle  to  show  when 
water  is  low  in  the  high-pressure  boiler  is  a  safeguard. 
Paints  and  paint  stores  and  all  inflammable  liquids  should 
be  kept  outside  the  hospital  building.  Greasy  and  paint- 
covered  rags  are  a  great  menace  on  account  of  spontaneous 
combustion.  Waste  paper  and  waste  of  all  kinds  which  miy 
be  gathered  together  is  one  of  our  great  sources  of  fire. 
Smoking  in  bed  is  another  common  cause  of  fire  in  a  hospital. 
\V(hat  shall  we  do  when  a  fire  occurs?  Authorities  tell  us 
that  absolutely  no  dependence  can  be  put  on  the  ordinary  fire- 
escape  which  is  usually  required  by  law.  They  often  pass 
windows  where  fire  soon  renders  them  useless,  and  if  3'ou 
would  try  carrying  any  one  on  a  stretcher  down  one  of 
these  fire-escapes  you  would  soon  see  sow  utterly  useless 
they  are. 

Fire  alarms  probably  cause  more  panic  among  patients  and 
do  more  harm  than  good.  If  they  are  used  at  all,  they  should 
be  low-toned  and  understood  by  the  nurses  only.  Fire- 
fighting  equipment  of  some  kind  is  a  necessity.  It  is  equally 
important  that  the  nurses  should  know  how  to  use  the  ap- 
paratus. In  many  cases  of  fire  the  nurses  and  the  employes 
are  unfamiliar  with  the  best  methods  of  extinguishing  a 
fire.  Fire  drills  and  lessons  on  extinguishing  fires  arc  nec- 
essary. 

In  conclusion  I  would  say  hospital  superintendents,  super- 
intendents of  nurses  and  doctors  interested  in  hospitals  should 
meet  at  least  annually  and  discuss  such  problems  as  these 
for  our  mutual  benefit  and  protection. 


Improvements  for  Johns  Hopkins 

Johns  Hopkins  Hospital  buildings,  Baltimore,  arc  to  be 
extensively  improved.  The  cost,  with  provision  for  endow- 
ment,  will   be  between  $11,000,000  and  $i2,ooo,ocx). 

The  plan  for  distribution  for  the  money  required  follows: 

Out-patient  or  dispensary  building,  to  provide  for  one  of 
the  greatest  needs  of  the  hospital,  $1,714,000. 

Endowment   for  dispensary,  $1,000,000. 

Extension  of  heating  and  power  plant,  or  new  plant,  as 
needed,  $100,000  to  $500,000. 

Addition  to  nurses'  home  to  provide  adequate  living  ac- 
commodations, social  and  class  rooms,  $500,000. 

Teaching  building  for  school  of  nurses,  $250,000. 

Endowment  for  school  of  nurses,  $750,000. 

Convalescent  branch,  $250,000;  endowment,  $5oopoo;  total, 
$570,000. 

Medical  clinic  for  men  and  women  suffering  from  general 
medical,  nervous  and  skin  diseases,  modeled  on  the  lines  of 
the  women's  clinic,  $500,000;  with  endowment  for  nodical 
clinic,  $1,500,000;  toul,  $^o«tfi^,edby(^OOgle 
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Install  the  complete  equipment 
pictured  above  and  you  will  find 
your  laundry  expense  reduced  to  a 
fraction  of  its  former  cost.  Also, 
you  will  then  avoid  the  possibility 
of  embaiTassing  delays  through 
labor  troubles. 

Let  us  advise  you  j  ust  what 
equipment  is  suited  to  your  special 
needs  and  furnish  you  an  estimate. 

American  Ironing  Machine  Co. 

Hospital   Department 

170  N.  Michigan  Ave.,  Chicago 


Arsphenamine  Products 
Should  he 

Readily  Soluble 

Practically  Free  from  Toxicity 

Easy  of  Administration 

NEOSALVARSAN 

(Neoarsphenamine-Metz) 

possesses  all  of  these  qualities. 

Order  by  either  name  and  if 
your  local  dealer  cannot  supply 
you  order  direct  from 

H.  A.  Metz  Laboratories 

122  Hudson  Street 
New  York  City 


The  Hospital  Kitchen  Needs  a  CULINARY  Machme 
That  Means  the  M61  Meteor 

To  buy  as  individual  units  the  standard  equipment  combined 
in  the  M61  METEOR  it  would  cost  over  $1100.00. 

The  standard  equipment  of  the  M61  METEOR  is  equal  to— 

1  28  qt.  mixing  machine  (1  to  30  lbs,  dough) 

1  24  qt.  mayonnaise  machine  (with  automatic  2 
gal.  oil  feed) 

1  large  mashing  and  straining  machine  (plus  the 
exclusive  patented  sanitary  geared  automatic 
METEOR  roller.  Will  mash  a  barrel  of  pota- 
toes in  15  minutes) 

1  No.  12  electric  meat  chopper. 

With  the  M61  METEOR  all  this  equipment  is  combined  in 
one  unit  for  $475.00  f.  o.  b.  factory. 

Investigation  will  show  that  the  M61  METEOR  is  the  only 
machine  designed  and  built  for  Culinary  use. 

WritB  for  Descriptive  Circular 

Mixobeater  Machinery  Co. 

IXCDHPOUATED 

890  SEVENTH  AVE.,  N.  Y.  CITY 


M61    MKTKOR 

Floor   Space   25x16    Inches,   Height    49 


DiqitiTprl  h$ 
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In  an  Emergency  the 

CASTLE 
ELECTRICALLY  HEATED 
SPECIALISTS^  OUTFIT 

is  Essential 

Emergency  Hospitals  and  First  Aid  Rooms  require 
exceptionally  efficient  equipment.  Instruments  must 
be  handy,  and  material  quickly  arranged,  so  that 
treatment  may  be  administered  without  delay. 

Castle  Specialists'  Outfit 

Composed  of 

Instrument  Sterilizer,  1 1"  x  e'''  x  3  W^ 
Water  Sterilizer  of  2  gallon  capacity 
Porcelain  Enamel  Top  Table.  14^''  x  14" 
Cabinet,  9  54 '^x  16"  x  14" 
Floor  space,  Wx3V^ 
is  highly  efficient  in  an  emergency.    The  simplicity 
of  its  design,  its  compactness  and  convenient  ar- 
rangement make  it  easy  to  operate  quickly.    It  \s 
also  extremely  durable. 

Complete  illustrated  catalogue,  describing  all  types 
and  sizes  of  Casde  Sterilizers,  together  with  prices, 
aent  on  request. 

>WILMOT  CASTLE  COMPANY 

1154  University  Avenue,  Rochester,  N.  Y.,U,S.  A, 
"There's  a  Caaie  Sterilizer  for  Fvcry  Pufpo«e' 


Nurse  Anesthetist  Appointed 

Mrs.  Louise  Miller  has  been  appointed  full  time  anesthetist 
by  the  medical  department  of  the  University  of  Louisville 
to  conduct  classes  for  senior  students  at  the  City  Hospital. 
The  Kentucky  legislature  recently  legalized  the  practice  of 
anesthesia  by  nurses  and  has  authorized  the  appointment  of 
a  nurse  examiner   for  anesthetists. 


Appointed  Chief  Nurse 

Miss  Alma  Wrigley,  who  recently  concluded  post-graduate 
work  in  hospital  and  training  school  administration  in  New 
York,  has  been  appointed  chief  nurse  at  the  United  States 
Government  Hospital  at  Arrowhead  Springs,  Cal. 


Hospital  to  Open  in  January 

The  Randolph  County  Hospital  at  Winchester,  Ind.,  is  to 
open  soon  after  January  i.  The  building,  which  is  of  the 
most  modern  type,  is  practically  ready  for  occupancy.  Miss 
J.  Moist  has  been  appointed  superintendent. 


Superintendent  Accepts  New  Position 

Dr.  Martin  F.  Sloan,  who  resigned  a^  superintendent  of 
the  Eudowood,  Md.,  Sanatorium,  to  make  a  tuberculosis 
survey  for  the  government,  has  been  succeeded  by  Dr.  W. 
A.    Bridges. 


New  Presbyterian  Hospital  Planned 

Presbyterian  Hospital,  Philadelphia,  of  which  Charles  S. 
Pitcher  is  superintendent,  recently  purchased  ground  ad- 
joining the  institution  on  which  will  be  erected  a  new  build- 
ing. J      l\ 


Sanatorium  Nearly  Ready 

Wfoodland  Sanatorium  at  Woodland,  Calif.,  soon  will  oc- 
cupy   its    new    building    which    was    erected    at    a    cost    of 

$125,000. 


Instrument  and  Dressing  Table 
all  the  standard  sizes 

Write  for  full  particulars,  prices  and  our 
complete  catalog 

Albatross  Metal  Furniture  Co. 

Manufacturers  of 
Hospital  and  Physicians'  Requisites. 

Portland  OregOT^  U.  S.  A. 

Uigitized  by  Google 


HOSPITAL    MANAGEMENT 


87 


Replacing    the   Human  Arm 

The  arm  that  wields  the  butcher  knife  for  slicing 
your  hot  and  cold  boneless  meats  can  be  replaced 
to  your  advantage  with  ''muscles  of  steel/* 

Every  moving  part  of  the  American  Slicer  is  a 
perfect  steel  muscle  guiding  a  huge  butcher  knife — 
the  circular  razor  like  knife  of  the  American.  Revolv- 
ing over  two  and  one  half  times  to  each  reciprocation 
of  the  meat  carriage,  this  knife  gives  you  eleven  and 
one  quarter  feet  of  cutting  edge. 

The  mechanical  action  of  the  American  is  smooth 
and  perfect.  It  surpasses  the  most  skilled  human 
arm  for  slicing  because  it  eliminates  waste,  and  cuts 
507o  more,  and  perfect  slices  to  the  pound. 


W 


We'll  gladly  tell  you  more  about  it. 
AMflcai  tliclig  VtclilM  •■  Mtstal 

American  Slicing  Machine  Co.,  1304  Republic  BIdg.,  Chicago 


'^'^^'^'^^'^'^'*'^'^^'9'^'^'^^9^^'^'^*»>^^^^^^'0^^^^0^^0^>*^^0>^^^^^ 


ELET  Blood  Counting  Apparatus 

^       — ^ U.  a  Patent  No.  1.313,962    ^^^^^^—^^.-^^^^^^^^^^^-^ 

Each  Blood  Counting  Apparatus  conforms  with  the 
specifications  of  the  U.  S.  Bureau  of  Standards. 

The  Counting  Chamber  combines  slides  and  support- 
ing surfaces  for  the  cover  glass  into  one,  eliminating 
the  danger  of  loosening. 

1.    The  construction  entirely  eliminates  the  cemented  support- 
ing surfaces  for  the  following  features: 

2.  The  ruling  produces  increased  visibility  when  in  contact  with  solution. 

3.  The  spacings  of  the  ruling  and  the  depth  of  the  cell  are  guaranteed  to  be  within  the  toler- 
ance established  by  the  U.  S.  Bureau  of  Standards,  May  1,  1917. 

4.  The  Blood  Pipettes  are  the  most  accurate  offered  of  either  domestic  or  foreign  make. 

The  Counting  Chamber  is  furnished  with  the   following   rulings:     Thoma,   Tuerk,   Zappert- 
Ewing,  Neubauer  and  Fuchs-Rosenthal. 

Carried  in  stock  by 

E.  H.  SARGENT  &  COMPANY 

Importers,  Makers  and  Dealers   in  Chemical 
Apparatus  and  Chemicals  of  High  Grade  Only. 

155-165  E.  SUPERIOR  ST.  CHICAGO,  ILL. 
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Breakfast 

One  Cent  per  Dish 


Quaker  Oats  costs  one  cent  per 
dish.  Two  eggs  cost  8  cents — one 
chop  costs  12  cents. 

Quaker  Oats  yields  1810  calories 
of  nutriment  per  pound.  Round 
steak  yields  890. 

Quaker  Oats  costs  6V2  cents  per 
1,000  calories.  Average  meats  cost 
45c,  fish  50c,  eggs  60c. 

Quaker  Oats  forms  almost  the 
ideal  food  in  balance  and  complete- 
ness. 

From  9  to  10  people  can  be  fed  on 
oats  for  the  cost  of  feeding  one  on 
meat  foods. 

To  make  Quaker  Oats  the  basic 
breakfast  means  better  feeding  and 
a  great  economy. 


k< 


uaKer 
Oats 


The  leading  brand  the  world  over 
because  of  its  flavor.  Flaked  from 
queen  grains  only — just  the  rich, 
plump,  llavory  oats.  We  get  but  ten 
pounds  from  a  bushel. 

The  Quaker  OatsO>mpany 

Chicago 


^iimiNiiiMiiiiiiiriiuiiiititiitiiiiiiiniiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiii 


From  Open  Stock 

We  Can  Deliver 

RIDER*S  STANDARD  SURGEONS 
GLOVES 

They  Sterilize  without 
becoming  sticky.  They 
are  full  at  the  palm  and 
pointed  at  the  fingers. 
All  weights  and  sizes. 

ONCE    TRIED    ALWAYS    USED 

P.  L.  RIDER    RUBBER    CO. 

Worcester,  Mass. 


^lUiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiuiiiiiiiiiiiiiiiiiiiiiiiiiii 


S.  S.  White 

Gas,  Equipment 
and   Service 


Nitrous  Oxid  and  Oxygren 
generated  in  the  S.  S.  White 
laboratories  are  free  from 
contamination;  expressly 
produced  for  human  inhala- 
tion and  economical  in  use. 

S.  S.  White  Apparatus  for 
tlie  administration  of  anes- 
thetic gases  are  models  of 
simplified  mechanism  and 
efficient  operation.  The  es- 
sential features  for  insuring 
continuity  of  flow  and  for 
the  precise  control  of  Ni- 
trous Oxid  and  Oxygen  are 
common  to  our  various 
styles   of   equipment. 

S.  S.  White  refilling  stations 
located  at  convenient  points 
in  all  sections  of  the  coun- 
try provide  facilities  for  the 
pi'ompt  delivery  of  our  gas- 
es anywhere. 

Ask     for     fl«*cripUve     literatur*'. 

The  S.  S.  White 
Dental  Mfg.  Co. 

"Since  1844  the  Standard" 
riiUailelphia 
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Industrial  Hospital*.  Physicians  and  Surgeons  in  general  prac- 
tice   are    getting    splendid     results    with 

lOCAMFEN 

locamfen  Is  extensively  used  In  MUltar>'  Surgery  in  the  manage- 
ment  of  deep.  Jagged,  soiled  and  Infected  wounds,  as  well  as  by 
numbers  of  surgeons  In  charge  of  workers  in  large  industrial 
Institutions,    railroads,    mines,    stores,    etc. 

locamfen  Is  an  Interaction  product  of  Iodine,  Camphor  and 
Phenol.  Contains  about  1%%  free  Iodine,  held  In  perfect  solu- 
tion without  the  aid  of  alkaline  iodides,  alcohol,  or  other  solvent. 
Has  greater  stability  and  higher  antiseptic  action  than  Tincture 
of  Iodine  with  better  adhesion,  greater  penetration  and  healing 
qualities. 

Camiofen  Ointment  (formerly  called  locamfen  Ointment)  is  pre- 
pared with  lOCAMFEN  and  used  where  additional  emollient 
action    Is    desired. 

Both  products  accepted  by  the  Council  on   Pharmacy  and  Chem- 
istry.   American    Medical    Association. 
Information   and    literature    from 

Schering^  &  Glatz,  Inc. 


150-152  Maiden  Lane 


New  York 


Water,  Water 
Everywhere 

at  anv  time,  always  under  good  pressure.  A 
dependable  supply  of  good  pure  water  is  an 
essential  to  every  hospital.  With  the  Caldwell 
Cypress   Tank   it   is  a  certainty. 

The  Caldwell  Cypress  is  constructed  of  the 
highest  grade  of  longlived,  non-tasting  cypress, 
according  to  approved  engineering  principles, 
backed  bv  men  who  have  been  building  tanks 
for  over  30  years.  Strong,  durable  and  free 
from   breaks. 

Send  for  Catalogru© 

W.  E.  CALDWELL  CO 

Incorporated 
2110     BROOK    ST. 

LOUISVILLE,  KY. 


TANKS 

AND 

TOWERS 


^^  X-Ray  Plant 


For  every  known  applica- 
tion of  X-ray  in  Medicine 
and  Surgery. 


Perfectly  balanced. 
Motor  driven. 


Self  excited. 

0  to  30  Milliamperef. 

3  to  5  Inch  gap. 


Transformer  and  control 
attached  to  and  form  part 
of  table.  No  overhead 
Trolley. 


Essential  to  and  within 
the  means  of  every  Phy- 
sician and  Surgeon. 


At  your  finger  tips  in  your 
own  office. 


Any  angle.     Stereoscopic. 


No  transferring  of  pa- 
tients from  one  piece  of 
apparatus  to  another. 


U.    S.    Patents    Dec.    19, 


1913. 


1911.      April    22, 
Aug.   7,    1917. 
Also   patented   In   foreign  countries. 


LYiiii/,MASS. 


Googl 
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Gumpert's 

Chocolate  Pudding 


Tempting  and  delicious — ^just  the  thing  to 
pamper  the  convalescent's  fickle  appetite. 
Because  of  the  unusual  care  taken  to  make 
it  absolutely  pure  and  nourishing,  doctors 
and  dietitians  in  leading  hospitals  endorse 
it  as 

The  Ideal  Dessert 

Solves  quickly  and  conveniently  the  ever 
present  problem  of  what  to  select  and  pre- 
pare that  sick  folks  can  relish  and  enjoy. 

Purity — Economy 

Gumpert's  Chocolate  Pudding  is  carefully  made 
from  milk,  eggs,  chocolate,  cocoa,  stajrch,  salt 
and  flavor — nothing  added — ^nothing  extracted 
but  the  water.  High  in  caloric  value — 156  calories 
to  the  %  lb.  portion.  Easily  prepared.  Simply 
add  water,  sweeten  to  taste,  boil  and  let  cool  in 
molds.     Costs  but  2c  to  make  a  U.  lb.  portion. 


S.Gumpert&Company 

BROOKLYN,  N.  Y.  CHICAGO 


umpert'a  Chocolate  Pudding  ia  used  extensively 
in  leading  hospittd*  everywhere 


Contract  Awarded  Again 

for 
New  York  State  Hospitals 

Over  20,000  Yards 
of  Our  Velvet  Finish  Sheeting 

You  have  the  opportunity  of  buying  direct  at 
these  lowest  advertised  prices. 

EXTRA  HEAVY 


36  in.  Maroon  or  White 
45  in.  Maroon  or  White 
54  in.  Maroon  or  White 


.$1.55  Per  Yard 
.  2.00  Per  Yard 
.   2.50  Per  Yard 


F,  O.  B.  New  York,  25  and  50  yard  Bolts 

Ask  any  one  of  your  hospital  associates  if 
they  ever  had  an  occasion  to  return  one  single 
yard  of  Velvet  Finish  Sheeting. 


Rubberized  Sheeting 
&  Specialty  Company 


227  Fourth  Ave.  New  York 


CYPRESS 

"THE  WOOD  ETERNAL" 


for  Interior  Trim  is  staunch  and  true. 
Stands  the  moisture,  heat  and  steam  of 
Hospital  Kitchens,  has  beautiful  clear, 
clean  grain  and  finishes  perfectlj^  and  is 
the  absolute  standard  for  Cutting  Tables, 

THIS  TRADE-MARK  IS  ITS  IDENTIFICATION 


l^DE  KUK  ReC  U.^.ptrO'™^ 

Let  our  "Hospital  Helps  Department"  aid  you 
in  getting  the  best  service  use  for  this  re- 
markable, age-defying  wood.  SPECIFY  it  on 
knowledge  which  you  have  and  which  you  can 
confirm  by  writing  us. 

WRITE  FOR  STANDARD  RECIPE  FOR 
BLACK  STAIN. 


SOUTHERN  CYPRESS   MFRS/  ASSOCIATION 

1278    Perdido    Uuihlintr.    New    Orleans,    I.a.,    or 
1S78  Heard   National  Bank   ISldg:.,  Jacksonville,   Fla. 


Digitized  by 


Google 
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Proper  Shades 
for  Hospitals 

T^HE  watchful  nurse 
'•  *  carefully  regulates  the 
—  light  to  suit  her  patient's 
T  condition. 

If  the  hospital  uses  or- 
dinary   shades,    darkening 
the      room      may      mean 
checking     ventilation.      If 
it  boasts  Stewart  Harts- 
horn      two-way       shade 
equipment,  light  may  be 
subdued    lo    any    degree 
desired    without    interfering   with   the 
free  inflow  and  outflow  of  air  through 
the   window. 

Silent,  smooth  running,  with  perfect  working  parts, 
Hartshorn  shade  rollers,  when  used  in  connection  with 
Oswego  Tinted  Cambric  shade  cloth,  offer  the  most 
scientifically  perfect  shade-equipment  in  use  today. 

Distributed  by  converters  throughout  the  entire  country. 

Write  for  sam- 
ples of  colors  214 
and  204  in  Tinted 
Cambric  and  col- 
ors 33  and  48  in 
Chouagncn 
Opaque.  which 
have  been  an- 
alyzed by  chem- 
ists and  adopted 
by  Hospital  au- 
thorities of  some 
of  the  larger 
municipalities. 

STEWART    HARTSHORN  CO, 

250  Fifth  Avenue,  New  York  City 


,'*- 


SHADE  ROLLERS   AND 
WINDOW  SHADE  EABRICS 


iiiiiiniMiiininuiiniiiiniuiiiMiiiininnutiiiiiiiiit]^ 

THE  PIEDMONT  BEDSIDE  TABLES    | 

(Patoiiteil  Nov.  25.  1013)  i 


Patented   feature    holds    top    rigid    In    any    position    by    alight 
turn   of   hand   screw. 

WC  639      Table,    Mnliosrany    Top 
WC  639a  Table,  White  Steel  Top 


Butler-Michel   Wound   Clips;   the  better  skin  Sutures. 
Special    prices    to    hospitals. 

Hospitals   furnished    complete. 
CorreNpondeiice    solicited. 

fH^/VVGTWocHER  &  Son  co. 

CINCINNATI,   OHIO 

[ii[iiniiiinniiininiiiiiniiiiiini[Kiini!H»nniiiiiiiiiiiiiiii]iiiiiiiiiiiiiiiiiiiii[[ii[^^ 


For  the  Hospital 

If  there  is  any  institution  that  justifies  better  and  more 
efficient  Laboratory  Furniture,  it  is  the  Hospital.  We 
take  special  pride  in  pointing  to  our  Hospital  Equip- 
ment. 


Kewaunee   Biology    Laboratory    Table,    No.    1000. 

for  Hospitals. 


A    good    one 


KEWAUNEE  STANDARDIZED  LABORATORY 

FURNITURE 

Almost  any  institutioni  can  reduce  its  laboratory  investment  and  can 

avoid   long   delays    in   receiving  equipment  by   specifying   Kewaunee 

Laboratory  Furniture. 

For  a  generation  Kewaunee  has  been  satisfying  the  most  exacting 

requirements. 

Ask  for  a  copy  of  the  Kewaunee  Book.     Address  all  inquiries  to  the 

factory  at  Kewaunee. 


Laboratory   WaU    Sink.    No.    1483.      Drain    slab    at 
both    ends   and   bacic,    of   soap-stone. 


LABORATORY       FURHITURE  ^^EXPERTS 

108  LINCOLN  STREET 

KEWAUNEE,  WIS. 


'BmcUkc    Sales    DiTision 

0th    Floor, 

MetropoUtan  Bldg., 

IxM  Angeles,  Calif. 


Chicago  Dallas 

Minneapolis 


BRANCH    OFFICES: 
Utile    Rock  Kansas    City  Spokane  Denver 

Alexandria,  Lm,  Atlanta  Toronto  Columbns 


^^tcIW?cCHj^ 


New  York  Office, 
70    Fifth    Avenne 

Cooc?l 


> 
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A  DeCanio  Mortuary  Support 

Affords  Ease  of  Cadaver  Inspection 

T'HE  improved  DeCanio  Mortuary  Support  is  self 
sustaining.  This  feature  is  due  to  the  special 
patented  design  which  permits  the  tray  to  remain 
in  a  horizontal  position  without  outside  support. 
Even  when  most  extended  there  is  no  sag. 

The  Movable  Carriage  is  supported  by  three  sets 
of  wheel  rollers  which  travel  in  pockets  with  slotted 
guides  riveted  to  the  sides  of  the  stationary  frame. 
The  wheel  rollers  not  only  revolve  freely  without 
friction,  but  also  move  forward  and  backward  with 
the  action  of  the  carriage. 

The  Removable  Tray  is  supported  by  at  least  one 
of  three  rollers,  extending  the  width  of  the  mov- 
able carriage,  even  in  the  most  extended  position. 
The  "non-sag''  feature  of  the  DeCanio  Mortuary- 
Support  is  only  one  of  the  many  exclusive  and  con- 
venient features  of  the  DeCanio. 


The  DeCanio  Mortuary  Sup- 
port consists  of  three  parts: 

STATIONARY  FRAME 
Riveted   to    the    Interior    of 
Refrigerator. 

MOVABLE  CARRIAGE 
On  Frictionless  wheel  rollers. 

REMOVABLE  TRAY 
Reinforced     for     use     as    a 
stretcher. 

The  Decanio  Mortuary  Sup- 
port is  made  entirely  of  iron 
— heavily  galvanized  after 
assembling.  It  cannot  rust 
or  corrode,  warp,  stick  or 
bind.  Can  be  installed  in  any 
type  of  mortuary  refriger- 
ator. 


Section  of  refrigerator  with 
DeCanio  installed  —  showing 
one   tray   removed. 


Write   for  instructive  illustrated   booklet  No.   6 
on    Mortuary   Refrigeration,      Free   on   request. 

<3rT  orlUard  Refrigerator^ 

^^^^AVadtson  AVe  at  <^th  Street  .NeVtorl^^-^ 


LOCKED 
ACAINSTLOSS 


LOCKED 
AQAINST  MISUSE^ 


Thereform 

Linen  Wears  Longer 

Clean  towels  must  be  provided  in  the 
Laboratory,  Nurses'  Home,  Help's  Quar- 
ters, etc. 

At  best  this  service  amounts  to  a  large 
sum  of  money  every  year 

BUT— 

"IncHvidual"  towel  service  zvill  reduce 
this  expense. 

The  ''Individual"  system  keeps  towels 
clean  and  safe.  It  protects  against  misuse. 
Consequently  they  wear  longer,  launder 
betten  and  cannot  be  carried  away. 

We    claim    this    system    will    reduce    your    towel 
expense    20%    to    607c.     Make    us    prove    it. 

Individual  Towel  &  Cabinet  Service 
Company 

SAM  WOLF,  President 
Archer  Ave.,   at  Quinn  St.,  Chicago 
108   E.    16th   Street 
New    York 

(1212) 


A  Practical  Course 
in  Anesthesia 

A  standard  course  in  anesthesia  is 
offered.  We  teach  the  principles  of 
the  subject,  together  with  practical 
work  by  the  student,  which  insures  a 
fulj  knowledge  of  the  subject  as  well 
as  the  ability  to  apply  that  know- 
ledge in  operating-room  routine. 

Tonsil  and  Mouth  Work 

Made  easy  and  safe  by  our  improved 
and  simple  methods. 

Nitrous  oxide  induction  with  ether 
maintenance  at  a  cost  of  15  cents  per 
hour  for  materials,  by  our  special 
methods. 

Send  us  your  anesthetists  and  be  pro- 
tected by  efficient  anesthetic  service, 
only  obtainable  by  proper  training  of 
the  hands  that  attempt  to  administer 
the  anesthetic. 

Personally  Directed  by 

BEN  MORGAN,  M.D., 


3508  Ogden  Ave., 


Chicago,  111. 


TfigiTizSfr 
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Maintain 
Efficiency  in 
Your  Kitchen 


Despite  Ae^^W 

Scarcity  oiVfa^^S^^ 
ReliableHelp  \4xJ^     ^' 


Install  the  Giant  Mixing  Machine 

The  Giant  Mixing  Machine  pei-forms  many  kitchen 
duties  with  the  highest  efficiency,  the  greatest  econ- 
omy and  in  a  far  more  thorough  manner  than  the 
most  skilled  help. 

sturdily  constructed  and 
absolutely  sanitary — oxcned- 
insly  simple  in  operation, 
THE  GIANT  MIXING  MA- 
CHINE meets  all  the  re- 
quirements of  modern  hospital 
kttehena. 


Gears  cannot  strip  and 
may  be  changed  while  ma- 
chine la  In  operation;  self 
locking  beaters  cannot  Jam 
or  break.  It  operates  with- 
out  noise  or  jar. 


Here    la    what    this    mixer 

does : 

Mash  potatoes 

Crush  fruit 

Make  peanut  butter 

Crumb    bread 

Beat  eggs,    batter  or  mayon- 
naise 

Sharpen   knives   and    tools 

Mix    bread    or    cake    dough 

Grind   meat   and    coffee 

Strain  soup 

Make  purees 

Slice   vegetables 

Polish  sliver 


WRITE — We  have  facts  and  iigures  of  interest  to  you,  show- 
ing just  how  this  wonderful  machine  has  solved  kitcliemhe^ 
problems  for  others.         Send  for  Catalofi:. 

THE  CENTURY  MACHINE  CO. 

CINCINNATI,   OHIO 


Mark 
all 
new 
pieces 


SAVE  time  and 
avoid  mistakes, 
delays  and  losses, 
by  marking  all  ar- 
ticles that  go  to 
the  laundry  —  lin- 
ens, patients'  clothing, 
uniforms  of  your 
staff,  etc.  Only  a 
small  inconspicuous 
letter  or  figure  is  nec- 
essaiy  on  each  piece. 
A    mark    made    with 


PfiSS 


lasts  as  long  as  the  fabric  itself. 
Payson*s  will  not  spread,  fade  or 
wash  out  of  cotton,  linen,  silk  or 
woolen  goods  and  will  not  injure 
the  most  delicate  fabric. 

Be  sure  to  ^et  Payson's — the  old  reli- 
able— in  continuous  use  for  nearly  a 
century.     Sold  to  hospitals  direct. 

Write  the  Makers   Today 

Payson's  Indelible  Ink  Co. 

Northampton,    Massachusetts 


WHY 


You  Should  Insist 
Upon  Sealdsw^eet 
Oranges  for  Use 
in  Diet  Cases 


GRAPEFRUIT 


This  mark  on  wrappers  and  boxes 
identifies  dependable,  juicy  fruit 


In  the  diet  of  infants  and  adult  convalescents,  the 
value  of  oranges  is  in  their  juice-content. 

When  purchasing  both  oranges  and  grapefruit,  the 
weight  tells  the  tale.  They  are  heavy  just  in  the  pro- 
portion that  they  contain  juice. 

Citrus  fruits  should  be  bought  according  to  weight. 
You  may  safely  specify  Sealdsweet  fruits  because 
they  are  uniformly  heavier  and  juicier,  - 


uiyiiiiui 
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JASCO 

CLINICAL    THERMOMETERS 

(CERTIFIED) 

Each  and  every  instrument  guaranteed  to  pass  the 
U.  S.  Government  Test  in  every  respect. 

JAMISON-SEMPLE  CO.,  Inc. 

Haspiial  Surgical  Supplies 
152  Lexington  Avenue  NEW  YORIC,  N.  Y. 


Here  It  hi 

We  know  you  want  our  individual, 
economical 

Sanitary  Sugar  Bowls 

for  tray  and  cafeteria  service,  but  per- 
haps you  did  not  know  where  to  buy 
them.  We  will  fill  your  orders  direct, 
and    without    delay. 

\Vrit«    for    Catalog    and    Prices 

SCHOENHEIT  &  PIERCE 

Manufacturerm 

6230  Penn  Ave.,  PitUburgh, 

U.  S.  A. 


NEW  HAWLEY  FRACTURE  TABLE 


S-1198 
Haw  ley   Fracture  and  Orthopedic  Table 

Built  Up  to  a  Standard — Not  to  a  Price 

Dr.  George  W.  Hawley,  as  a  result  of  his  war  experienc  e,  has  introduced  some  new  features  which  make  the  old 
model  table — and  it  was  generally  conceded  by  fracture  surgeons  throughout  the  country  to  be  unexcelled  if 
not  uiiequaled — even  more  up-to-date. 

This  table  is  strictly  up  to  the  K-S  High  Quality  Stand  axd  in  every  respect — an  assurance  of  supreme  satisfac- 
tion to  its  users. 

There  is  no  patient,  large  or  small,  and  no  case,  simple  o  r  complicated,  but  what  can  be  successfully  handled  on 
the  Hawley  Fracture  Table. 

When  in  the  market  for  a  fracture  table  be  sure  to  secure  full  particulars  of  this  wonderful  table  from  your 
dealer — or  write  to  us. 

For  best  values  in  hospital  equipment  insist  on  K-S  Products. 

The  Kny-Scheerer  Corporation  of  America 

404^10  WEST  27th  STREET  NEW  YORK  CITY 


Huck  Towels 
Toweling 

Turkish  Towels 

Terry  Cloth 

Wash  Cloths 

Table  Tops  and  Cloths 


Reg.  U.  S.  Pat.  Off. 

PIERCE   TEXTILE   CORPORATION 

45  Leonard  Street  New  York 

MANUFACTURERS  CONVERTERS  DISTRIRUTORS 

COTTON  AND  LINEN  FABRICS 


Napkins 

Tray  Covers  and  Scarfs 

Sheets 

Sheeting 

Pillow  Cases 

Bedspreads 


Specialists  in  "Crest  Work  and  Fabrics  with  Inwoven  Names.     Write  for  f  rice  LisHTp 
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Vm  the  ClMBllled  AdT«rtialiiff  De- 
PMrtmrnat  to  obtain  poaltlonB.  to  lUl 
TAMUiclcs,  to  buy  Mid  sell  equip- 
meat  and  dlsiwee  of  or  porchoee 

It  is  the  qolckest  and  most  eco- 
nomical  method   of   making   your 

CLASSIFIED 

ADVERTISEMENTS 

Rates,  one  time,  6  cents  a  word, 
minimum  chargre,  fl.OO;  three  In- 

mlnlmom    charge    $2.00.      RepUes 
will   be   received   at  the   office  of 
HOSPITAL      MANAGBMENT.      If 

without    extra    charge    for    same. 

L 

=^ 

POSTGRADUATE  COURSE  IN 
OBSTETRIC  NURSING 


The  Chicago  Lying-in  Hospital  offers  a 
four  months'  postgraduate  course  in  obstetric 
nursing  to  graduates  of  accredited  training 
schools  connected  with  general  hospitals,  giv- 
ing not  less  than   two  years'   training. 

The  course  comprises  practical  and  didactic 
work  in  the  hospital  and  practical  work  in  the 
out  department  connected  with  it.  On  the 
satisfactory  completion  of  the  service  a  cer- 
tificate is  given  the  nurse.  Board,  room  and 
laundry  are  furnished  and  an  allowance  of 
$10   per  month   to   cover   incidental   expense. 

Affiliations  with  accredited  training  schools 
are  desired  as  follows:  A  four  months*  course 
to  be  given  to  pupils  of  accredited  training 
schools  associated  with  general  hospitals.  Only 
pupils  who  have  completed  their  surgical  train- 
ing can  be  acceptea.  Pupil  nursc3  receive 
board,  room  and  laundry  and  an  allowance  of 
$5  per  month.  Address  Chicago  Lying-in  Hos- 
pital.   426    East    51st    Street,    Chicago,    III. 


NURSING  COURSES 


The  Woman's  Hospital 
Ih  The  State  of  New  York 
West   110th   Street.   New    York   City 
150    Gynecological    Beds 
50  Obstetrical  Beds 
Offers  to  graduate  nurses  of  Hospitals  giving 
at   least  a  two  years'  course,   and   to  training 
Schools    desiring   an    affiliation,    a   six   months 
course   in   Gynecological   and  Obstetrical   Nurs- 
ing,   Sterilizing   and   Operating   Room   Technc, 
Out   Patient  and   Cystoscopic   Clinics,   Hospital 
Administration    and    Ward     Management.       A 
well    planned    series    of    lectures    is    given    by 
members  of  the  Attending  Staff  and  the  Path- 
ologists,   supplemented   with   class   work   under 
a   Resident    Instructor. 

Classes  are  formed  every  second  month.  A 
dioloma  is  awarded  to  those  passing  the  re- 
quired examinations,  and  the  privilege  of  the 
Registry  is  extended  to  the  graduates  of  the 
School. 

A  Three  Months*  Practical  Course  in  the 
following   subjects    is   also    offered: 

1.  Gynecological     Nursing    with     Sterilizing 
and  Operating   Room   Technic. 

2.  Obstetrical  Nursing  with  Delivery  Room 
Technic. 

The  Nurses*  Home,  an  eight-story  fireproof 
building,  with  reception  and  class  rooms,  ad- 
joins  the    hospital. 

An  allowance  of  $25.00  per  month  with 
maintenance   is  made   to  each  nurse. 

Further  particulars  will  be  furnished  on  re- 
quest. 

James  U.  Norris,  Superintendent  of  the 
Hospital. 

TosEPHiNB  H.  Combs,  R.  N.,  Directress  of 
Nurses. 

YoNKERS  Homeopathic  Hospital  and  Ma- 
ternity offers  a  two  and  one-half  year  course 
in  general  nursing,  with  special  training  in 
medical  and  surgical  work,  at  Harlem  Hos- 
pital, to  young  women  of  ^ood  standing  who 
have  had  one  year  in  high  school  or  its 
equivalent.  Address  Yonkers  Homeopathic 
Hospital  and  Maternity,  127  Ashburton  Ave., 
Yonkers.    N.    Y.  10-20 


POSITIONS  FILLED  AND 
SUPPLIED 


HELP  WANTED 


Positions — Locations,  Positions,  Practice, 
etc.,  for  Nurses,  Doctors,  Dentists,  etc.,  in 
ALL  states.  Nurses  and  doctors  furnished, 
also  attendants,  companions,  institution  em- 
ployes (male  or  female).  Drug  stores  and 
drug  employes— all  stotes.  F.  V.  Kniest,  R. 
P..  Bee  Building,  Omaha,  Neb.  EsUblished 
1904. 


FOR  SALE 


FOR  SALE— IN  FLORIDA— SANITARIUM 
de  Luxe — A  palatial  home  (colonial),  espe- 
cially adapted  for  such  a  purpose,  is  offered  for 
sale.  Located  at  Daytona  Beach.  House  new, 
never  been  occupied;  contains  22  rooms,  7 
bathrooms,  sun  parlors,  sleeping  porches.  Ad- 
dress  J.  Graham.  6  N.  Michigan  Ave.,  Chi- 
cago. 2-21 

FOR  SALE— TWENTY-FIVE  ROOM  MOD- 
ern  hospital,  northeastern  Iowa;  solid  brick; 
modern  piumbing  and  heating;  excellent  con- 
dition; successful  in  every  way  and  under  same 
management  for  20  years;  will  bear  the  closest 
inspection;  priced  at  one-half  of  actual  worth; 
reason  for  selling,  retiring  from  practice. 
Logan  Blizzard  &  Co.,  McGregor,  Iowa. 

FOR  SALE— HIGH-GRADE  BRUSHES,  Su- 
preme in  quality  and  service,  at  a  price  that 
will  appeal  to  you.  Price  list  sent  free  on 
request.  Hygienic  Brush  Co.,  810  W.  Fourth 
St.  New  York  City.  5-21 

FOR   SALE— THE  LATE  DR.   I.   M.   HOT- 

vedt's    medical     library,    worth    $2,500,    for 

$500.      Address   Mrs.    Laura  Hotvedt,   216   W. 

Clay  Ave.,   Muskegon,   Mich.  1-21 

FOR  SALE.—  COMPLETE  POLISHED 
nickel  sterilizing  outfit,  never  used,  includ- 
ing dressing,  water  and  instrument  sterilizers 
on  combination  white  enam-led  stand.  An 
unusual  opportunity  to  secure  a  complete  out- 
fit cheap.  Address  Bargain,  Hospital  Manage- 
ment. 12-20 


POSITIONS   WANTED 


WANTED— EXPERIENCED  LABORATORY 
technician  desires  position;  white,  male,  mar- 
ried; aged  29.  Six  years*  experience.  Also 
embalmer.  Prefer  State  institution  for  in- 
sane. Could  accept  combination  position  any 
day     Address   Ray   Davis,   Toccoa,   Ga.       1-21 

SUPERINTENDENT  (MALE)— OPEN  FOR 
early  engagement,  exceptional  experienced 
executive  and  administrator;  27  years'  exper- 
ience, covering  every  detail  of  hospital  service; 
46  vears  of  age,  in  good  health;  splendid  cre- 
dentials from  former  boards.  Adaress  Oppor- 
tunity,   A-102.    Ho^ital    Management.        10-20 


WANTED— LABORATORY     TECHNICIAN, 

unmarried  man   or  woman,  who  can   live   in 

institution.      Apply    Superintendent,    Kankakee 

Hospital,    Kankakee,    111.  12-20 


WANTED  —  SALESMAN   —    EXCELLENT 
sideline  of  rubber  sheeting  for  hospitals.    Ad- 
dress Rubberized  Sheeting  &  Specialty  Co.,  221 
Fourth    Ave.,    New    York.  12-20 


WANTED— SALESMAN  —  NEW  YORK 
Clinical  thermometer  manufacturer  has  open- 
ing for  salesman  calling  on  hospital  and  retail 
drug  trade  to  sell  fever  thermometers  as  side 
line  on  commission  basis.  Write,  giving  full 
details,  to  A-110,  Hospital  Management.     12-20 


HOUSEKEEPER  WANTED— A  HOUSE- 
keeper,  capable  of  managing  help  in  100- 
bed  hospital  in  largest  city  in  South.  Good 
salary  and  maintenance.  Address  A-107,  Hos- 
pital Management.  12-20 

WANTED— NIGH-n     DIRECTRESS     IN     A 

hospital    of    one    hundred    beds    in    Central 

New  York.    Apply,  with  qualifications,  to  A-111, 

Hospital  Management.  12-20 

WANTED— DIETITIAN— 150-BED  HOSPI- 
tal.  New  York  City;  $1,800,  with  full  main- 
tenance. Several  years'  institutional  expe- 
rience and  executive  ability  required,  to  handle 
every  detail  connected  with  preparation  and 
serving  of  food  to  patients  ana  employes.  Ad« 
dress  Box  661,  209  Cable  Bldg.,  New  York 
City.  12-20 

WANTED— INSTRUCTOR  FOR  TRAINING 
school,  in  general  hospital  of  180  beds. 
Number  of  pupil  nurses,  30.  State  full  partic- 
ulars in  first  letter.  Apply  A-112,  Hospital 
Management.  12-20 


MISCELLANEOUS 


SOFT  WATER  SAVES  MONEY  AND 
facilitates  work,  in  the  hospital  kitchen, 
laundry  and  power  house.  We  can  provide 
perfect  soft  water  for  you,  regardless  of  local 
conditions.  Information  on  request.  Borromite 
Co.,  105  W.   Monroe  St.,  Chicago. 


WHEN  SHAVING  IS  NECESSARY  IT 
should  be  done  properly.  The  Gillette  Safety 
Razor  enables  this  to  be  done  in  the  hospital, 
just  as  it  gives  millions  their  regular  morning 
shave.    Gillette  Safety  Razor  Co.,  Boston,  Mass. 


WHAT  IF  THERE  SHOULD  BE  A  FIRE 
in  your  hospital?  There  is  only  one  sure 
way  of  preventing  it — the  Grinncll  Automatic 
Sprinkler  System.  Saving  in  insurance  pre- 
miums pays  for  installation.  Grinnell  Co., 
Providence,    R.    I. 


STERILIZER    CONTROLS 

A  Sterilizer  Control  is  necessary  every  time  a  pressure  steriKzer  or  autoclave  is  uesd 
Sample  on  request  Box  of  100,  $6.00 

A.  W.  DIACK,  51  W.  Lamed,  Detroit^  ^n^^,,. 
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HOSPITAL    MANAGEMENT 


The  New  Small  Crescent  Electric  Dishwasher 


The  Small  Size  Crescent 
YoiiVe  been  Waiting  for 

designed  especially  for 
the  tliet  kiichetis  of  hospitals 

ONLY  two  feet  square — about  the 
size  of  a  phonograph  cabinet. 

Washes  2,000  dishes  per  hour.  EIx- 
tremely  quiet. 

Many  New  Attractive  Features 

Made  with  doors  at  the  front  and  both 
sides  so  that  it  can  be  placed  in  any 
corner  of  your  kitchen- 
Easy  to  operate.  Simply  push  a  lever 
and  your  dishes  are  washed.  Anyone 
can  run  it.     ICs  a  Labor  Saver, 

The  Double  Revolvint^  Wash  Arms  (an 
exclusive  feature  of  the  CRESCEN^I) 
force  torrents  of  hot,  soapy  water  over 
the  dishes  agaii]^  and  again,  so  that  a 
full  rack  of  chinaware,  glassware  or 
silverware  can  be  washed  and  rinsed 
in  30  seconds.     It^s  a  Time  Saven 

As  the  rack  is  slid  out  of  the  machine 

.     the  dishes  dry  instantly  and  are  again 

ready  for  use.     Ws  a  Dish  Saver, 


THOUSANDS  of  the  leadinghospitals  every- 
where are  using  CRES(iE?vT  Glass  and  Dish 
W^ashers  with  genuine  satisfaction,  because  they 
save  time  and  labor  and  do  not  break  dishes. 

The  new  compact  Model  M  offers  to  you  the 
same  opportunity  for  economical  and  sanitary 
dishwashing. 

If  you   should  see   a  CRESCENT  work 
would  order  yours  at  once. 

Remember,  liie  CRESCENT  Model  M  is  only 
two  feet  square  and  washes  SOO  dishes  in  15 
minutes. 


Ask  your  Kitchen  Outfitter  about  the 
CRESCENT:  he  will  be  pleased  to  demonstrate 
the  new  Model  M  for  you. 

Write  us  to-day  for  illustrated  pamphlet. 

CRESCENT  WASHING  MACHINE  CO. 

000  BEECHWOOD  AVE.        NEW  ROCHELLE,  N.  Y. 
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